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P)’6PMKGI «YHquneHMe SKOHOMUNYECKMMU CUCTEMAMUY

EDN RWHLOI BAK 5.2.6

HCCHE/TOBATEJIbCKAA CTATbA

AETEPMUHAHTbI KOPMOPATUBHOIO YNPABJIEHUS
FrOPHO-METANNYPITUYECKOU OTPAC/IN POCCHU
BYCNOBUAX MHCTUTYUUNOHAJIbBHOW TYPBYJIEHTHOCTU

A. A. TepenrtbeB ?, A. B. JIbikona ?, A. K. [lamun ?
2 Kazanckuii (ITpuBosskckuit) dhenepanbubiii yuusepcutet (Kazanb, Poccust)

AHHOTALINS

Bgenenue. VccrenoBane MOCBSIIEHO JIeTEPMUHAHTAM KOPIIOPATHBHOTO YITPABJICHUS B YCJIOBUSX WHCTUTY-
UOHAIBHOI TypOyeHTHOCTH 2022—2024 TT. Ha MaTepuae POCCUICKUX TOPHO-METAJTYPIHYCCKIX KOMIAHUI.
AKTyasIbHOCTB CBsI3aHa C CAHKIIMOHHBIM J[aBJICHUEM, TIepepaciipe/ie/ieHHeM COOCTBEHHOCTH, OTPAHUYEHUSIMU Pac-
KPBITHS ¥ I3MEHEHWEM COCTaBa COBETOB INPEKTOPOB. 1lesb ncereioBanus — cMCTeMaTU3UPOBATh IETEPMUHAHTHI
KOPIOPAaTHBHOTO YIIPABJICHUS B YCIOBUSAX HHCTUTYIIMOHATIBHON TYpOyeHTHOCTH 2022—2024 TT. Ha OCHOBE CPaB-
HUTETHHOTO aHATM3Aa TIPAKTUK BELYTUX POCCHICKUX TOPHO-METAJLTYPTHYECKUX KOMITAaHUT.

Marepuansl 1 METObI. TeOpPETUYECKYI0O OCHOBY COCTaBISAIOT [IPUHIIMIIBI KOPIIOPATUBHOTO YIIPAaBICHUS
03CP, Koaekc xopriopatusHoro ympasienns bauka Poccun, moaxon Enterprise Risk Management (ERM —
yrpaBJieHne puckamMu oprausanun) u crargapt ISO 31000. dmnupuueckas 6asa BKIIOYAET FOAOBBIE OTUYETHI,
OTYETHI 00 YCTOWYMBOM PasBUTUN, KOPIOPATHBHBIE MOJUTHKU U PACKPBITHS MyOJTMUHBIX SMUTEHTOB FOPHO-Me-
TAJITyPIrUUecKoro ceKTopa. [IpruMeHeHbl CPaBHUTENbHBIN U CTPYKTYPHBIN aHalN3, TeMaTuieckoe KOJAMpoBa-
HUe MHAMKATOPOB: COCTAB M HE3ABUCUMOCTH COBETA, MAH/IAThl KOMUTETOB, CAHKITHOHHBIE PUCKU, BO3HATPAXKIE-
Hue, auBuaeHabl, npumerenne Global Reporting Initiative (GRI) u Task Force on Climate-related Financial
Disclosures (TCFD).

Pesyabrarel. BoisiBiieHo opMasibHoe cOMMKEHIE MTPAKTHK KOPIOPATUBHOTO YIIPABJICHUS POCCUUCKIX TOP-
HO-METAJLTyPIrAYECKUX KOMITAHUN ¢ MEKAYHAPOAHBIMU PEKOMEH/IAIUSMI TTPU HEOAHOPOAHOCTH (PaKTUIeCKON
peasuzary. KiaroueBbiMu JleTepMUHAHTAMU BBICTYTIAIOT CAHKITMOHHBIE W KAJ[POBBIE PUCKU, M3MEHEHIE COCTABA
COBETOB IUPEKTOPOB, CHUKEHIE TTPO3PATHOCTH PACKPBITHS, YCUIEHNE PO KOMUTETOB, PAa3BUTHE PUCK-MEHE]I-
JKMEHTA M BHYTPEHHETO KOHTPOJIST, KOPPEKTUPOBKA AUBUACHIHON MMOJTUTHKN, STUYECKHUE U aHTUKOPPYITHOHHBIE
npaktuku. HeduraHncoBbie packpbiThst KoMianuii Bbibopku opuerTnposatbl Ha GRI u TCFD, Ho pasiuvaoTcst
10 TIOJTHOTE W JieTamu3anuu. 3ahuKCUPOBAHBI ACUMMETPUST PACKPBITHS, CHUKEHUE IO HE3aBUCUMBIX M WHO-
CTPAHHBIX TUPEKTOPOB, BOJATHUIBHOCTD AMBUACHIHBIX PEITCHUI 1 PA3JIUIUS B a/IalITAIIMOHHBIX CTPATETUSX.

Oo6cyskaenne. Pe3ynbraTbl yTOUHSIIOT Pa3pbiB MEKIY (DOPMaTbHBIM COOTBETCTBUEM CTaHAApTaM U (hakTu-
YecKOH MPaKTUKON oTpacjeBbix Komnanuil. [lokazano, 4To coBeT AMPEKTOPOB, PUCK-MEHE;KMEHT, BHYTPEHHIH
aynuT, nHGOPMAITMOHHAS TTOJUTHKA U TUBU/ICH/THBIE TIPABUJIA CTAHOBSTCS KaHajaaMu aganrtaiuu. [Ipaktnyeckas
3HAYUMOCTB COCTOUT B BBIJIEJIEHUN KOHTPOJLHBIX METPUK YCTOWUMBOCTH W PEKOMEH/IAINN TI0 HE3aBUCUMOCTU
COBeTa, TPO3PAYHOCTHU BBITIJIAT, PA3BUTUIO KITUMATHUECKUAX PACKPBITHIL, aBTOMATH3AITUN PUCK-TIPOIIECCOB U IMTOCT-
CAaHKIIMOHHOMY MOHUTODPWHTY.

K/TIOYEBbBIE C/TOBA

Koproparusroe ympasieHue, WHCTUTYIHOHATbHAS TYpOYJEHTHOCTh, TOPHO-METAJIYPTHUECKasT OT-
pacJib, IPUHIMIL KOPIOPATUBHOIO yrpasienus, koaekc banka Poccun, nedunancoBass oT4ETHOCTD,
yIIpaBJjeHne PUCKaMHU.
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RESEARCH ARTICLE

CORPORATE GOVERNANCE DETERMINANTS IN RUSSIA’S
MINING AND METALLURGICAL INDUSTRY UNDER INSTITUTIONAL
TURBULENCE CONDITIONS

A. A. Terentev 2, A.V. Lyzhova #, A. K. Dashin ?
@ Kazan (Volga Region) Federal University (Kazan, Russia)

ABSTRACT

Introduction. The study examines the determinants of corporate governance under conditions of institu-
tional turbulence in 2022-2024, using Russian mining and metallurgical companies as empirical evidence. The
relevance of the study is determined by sanctions pressure, redistribution of ownership, disclosure restrictions
and changes in the composition of boards of directors. The purpose of the study is to arrange the determinants of
corporate governance under conditions of institutional turbulence in 2022—2024 based on a comparative analysis
of the practices of leading Russian mining and metallurgical companies.

Materials and methods. The theoretical framework is based on the G20/OECD Principles of Corporate Gov-
ernance, the Corporate Governance Code of the Bank of Russia, the Enterprise Risk Management approach
(ERM) and the ISO 31000 standard. The empirical base includes annual reports, sustainability reports, corporate
policies and disclosures of public issuers in the mining and metallurgical sector. The study applies comparative
and structural analysis, as well as thematic coding of indicators: board composition and independence, committee
mandates, sanctions risks, remuneration, dividends, and the use of the Global Reporting Initiative (GRI) and
Task Force on Climate-related Financial Disclosures (TCFD).

Results. The study reveals formal convergence of corporate governance practices of Russian mining and met-
allurgical companies with international recommendations, while actual implementation remains heterogeneous.

6


mailto:aaterentev05@mail.ru
mailto:anna.goshunova@mail.ru
mailto:dashin-ak@mail.ru

BOMPOCHI YMPABAEHNS - 2026 - T. 20, No 3 A. A. Tepentbes, A. B. [lbixoea, A. K. Jawun

The key determinants include sanctions and personnel risks, changes in board composition, reduced disclosure
transparency, the strengthening of committees, the development of risk management and internal control, ad-
justments to dividend policy, and ethical and anti-corruption practices. Non-financial disclosures of the sample
companies are oriented toward GRI and TCFD, but differ in completeness and level of detail. The study identifies
disclosure asymmetry, a decline in the share of independent and foreign directors, volatility in dividend decisions
and differences in adaptation strategies.

Discussion. The results clarify the gap between formal compliance with standards and the actual practices
of companies in the industry. The study shows that the board of directors, risk management, internal audit, in-
formation policy and dividend rules become channels of adaptation. The practical significance lies in identifying
control metrics of resilience and developing recommendations on board independence, transparency of payments,
climate-related disclosures, automation of risk processes and post-sanctions monitoring.

KEYWORDS
Corporate governance, institutional turbulence, mining and metallurgical industries, principles of corporate
governance, the Bank of Russia Code, non-financial reporting, risk management.
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s BBEJIEHUE yIpaBJeHue JejaeT TMPONeAypbl TMPUHATUSA pellie-

KoproparuBHaoe ympaBienue SBJSETCS KJIOUe- HUil 6osee (hOPMATM30BAHHBIMU U TIPOBEPSIEMBIMU,
BBIM 3JIeMEeHTOM (DMHAHCOBON apXUTEKTYPbI KOM- MOBBIITAET UCIUTIIMHY PAaCKpPBITUS WHGPOpPMAITUN
MaHUH, BAUSIONM Ha UX 3(h(EeKTUBHOCTD W CTOU- U CHW)KAET BEPOSITHOCTD OIMIOPTYHUCTUYECKOTO TI0-
MOCTh. KauecTBEHHO BBICTPOEHHOE KOPIOPATUBHOE BEJICHUS MEHE/KMEHTA, T€M CaMBbIM TOJJIECPKUBAS
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JIOJITOCPOYHYIO0 MHBECTHIIMOHHYIO IIPUBJIEKATE b~
HOCTh M YCTOWYMBOCTh KoMmmanuu. Ha poccwmii-
CKOM MaTepuajie MMOKa3aHO, YTO IOBBIIIEHUE Kade-
cTBa yrpaBJjieHust u yJyunienue no3uiuii B ESG-
PeUTHUHTaX ACCOIMHUPYETCSI CO CHUKEHUEM CTOMMO-
CTH JIOJITOBOTO (DMHAHCHPOBAHUS, TO €CTh C y/IeleB-
JleHreM 3aMMCcTBOBaHUii [ 1, c. 46].

B poccuiickoii 9KOHOMIKe 3HAUUMOCTb KOPIIOpa-
TUBHOTO YIIPABJIEHUS YCUINBAETCS UHCTUTYIIOHAIb-
HBIMU OCOOGEHHOCTSIMU: BHICOKON KOHI[GHTpAIMel Ka-
nuTasa, yCTONYUBBIMU TIPOOJIEMaMK 3allUThl MUHO-
PUTAPHBIX AKIIMOHEPOB U HEO[HOPOIHOCTBIO TIPAKTHIK
COBETOB AUpeKTopoB. HecMoTpst Ha pas3BuTHE 3aKO-
HOJZIATeJIbCTBA U (DOPMATIBHBIX MHCTUTYTOB, HA MPAK-
THKE COXPAHSIETCSI Pa3pPbiB MEXKIY COOCTBEHHOCTDHIO
U KOHTPOJIEM, UTO BJIMSIET HA HE3ABUCUMOCTb COBETOB
IIPEKTOPOB 1 KauecTBO Hanzopa. [lpu atom amnupu-
YecKue UCCIeN0BaHusl PUKCUPYIOT CBSI3b OTAETIbHBIX
9JIEMEHTOB KOPIIOPATHBHOTO YIIPABJIEHUS C KOHKPET-
HbIMU (DUHAHCOBBIMU DEIIEHUSIMU: JTUBUIEHIHAS
MOJIMTUKA, B YACTHOCTHU, 3aBUCUT OT KOHMUTYpAIUU
COBETa JIUPEKTOPOB — YCTOIYMBOCTU €ro COCTAaBa,
MPUCYTCTBUSI HE3ABUCUMBIX U JKEHIIUH-IUPEKTOPOB
[2, c. 106]. onosusist aToT BBIBO, MBatkoBckas u zip.
MOKa3bIBAIOT, 4TO 3pesiocTb ESG-Tpancdopmarin
couertaercst ¢ GOJIbIIEH HE3aBUCHMOCTBIO M HAIHO-
HAJIbHBIM Pa3HO0OPasueM COBETOB, a Takke ¢ Goee
[IOCJIE/IOBATEJBHBIM CTPATErMYecCKUM Haa3opoMm [3].
B 10 e Bpema Bowen u Taillard zemoncrpupyior, 4ro
(bopmasmzoBanHas peasuzaiys MaHIATOB HA He3a-
BUCHMOCTh 4epe3 ITIePeKIaCCH(PUKAINU JTUPEKTOPOB
CII0CcOOHA YXY/IIIATH ONEPAIMOHHBIE TOKA3ATEJH, TOT-
J1a Kak THOKUE PEKUMBI COOJIIOIEHUS CBSA3AHbI C MEHb-
UMY U3JIEePKKaMU [4]. DTy pe3ysbraThbl BasKHbI JIJId
MHTEPIIPETALNN POCCUNCKUX MPAKTUK, TIie JaBJIeHIe
BHEIITHEI CPe/Ibl MOJKET YCUIIUBATH POJIb (DOPMAIbHBIX
TIpOLIe/Ly P, He Bcer/ia 1moBbInast (paktniyeckyio addex-
TUBHOCTb YIIPABJIEHUSI.

Oco0yio poJib B Pa3BUBAIOIINXCS HKOHOMHKAX
UTPAIOT TIPO3PAYHOCTh M PACKPBITHE MHMDOPMAIUN.
3HAYMMOCTh PACKDPBITHUS [10CJIE0BATENbHO IIOKa-
3bIBAIOT Banerjee u 1p., a 1t POCCUIICKOTO KOHTEK-
CTa aHAJIOTUYHBIE PE3YJIbTaThl NIPUBOAAT Berezinets
u Muravyev [5, c. 1774; 6, c. 215]. Bmecte ¢ Tem
Lanshina ormeuaer, uto opmasbHOe yaydiieHue oT-
YeTHOCTH HEPEJIKO COYETAETCSI C OTPAHIMYEHHBIM Pac-
KPBITHEM [JAHHBIX O BO3HATPAKIAEHUSIX U T€HIEPHOM
COCTaBe, 113-32 Y€TO POJIb COBETA JIMPEKTOPOB B Psijie
KOMITAaHUN MOKeT mpuobperaTb ckopee (hopmasib-
Hblit xapakrep [7, c. 139-140]. B uncrurynuonanb-
HO OrpaHUYEeHHOI cpele (UPMBbI TaKKe CKJIOHHBI
K TIOMCKY TMOJIMTUYECKUX CBs3eid, onnako Grigoriev
n Zhirkov na manapix 2003-2010 rr. MOKa3bIBAIOT,
YTO [0 Mepe KOHCOJIMJAINUU aBTOKPATUU YYacTHe
6usHeca B MOJIUTUKE CTAHOBUTCS MEHEE BBITOIHBIM
[8]. Dtu HabomEHMA coracyioTes ¢ 60JIee O3/ IHU-
MU OIlEHKaMU CAaHKIIMOHHOTO BoszeiicTsus: Huynh
u 7ip. GUKCUPYIOT, YTO IHEPreTUYECKUEe KOMIIAHUU
yale OKa3bIBAIOTCA GoJiee YCTOWYUBBIMU, TOT/Ia KaK
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BHEdHEPreTUYeCKue CeKTopa AeMOHCTPUPYIOT 3aMeT-
HOe yXy/uleHue GyHIaMEHTAJIbHBIX II0Ka3aTeJieil
[9, c. 2]. [lns poccuiickux TOPHO-METATITYPrUUeCKUX
KOMITAaHUH 9TO O3HAYAET, YTO KOPIIOPATUBHOE YIIPaB-
senne B 2022—-2024 tr. pa3zBuBaercs He TOJbKO Kak
«CHCTeMa HOPM», HO M KaK MEXaHU3M aJarTallii
K OTPaHUYEHMSAM [OCTYyIIa K KallUTalLy, U3MEHEHUIO
CTPYKTYPbI PBIHKOB U TIOBBIIIEHHO 4yBCTBUTEIHHO-
CTH pacKpbiBaeMoil nH(opMaIm.

ESG-dakropbl  1mocTernieHHO 3aHMMAIOT  TI€H-
TpaJIbHOE MECTO B IoBecTKe Kommanuil. Ilo gannbim
AnenixoBoii 1 KoganeBoii, a Takske 110 pesyJibrataM
uccaepoBannii Kuzmin u ap. n Latiff u ap., Buenpe-
nure ESG-npaktuk B Poccuu wjper akTUBHO, XOTS
U HEPaBHOMEPHO, ¥ BO MHOTOM Ha JI06POBOJIBHON 0C-
nose [10, c. 120—-121; 11, c. 6; 12]. Takne npakTuKu
YCUJIMBAIOT pelryTanuonubie 3QdeKTbl 1 MOMOraioT
YIPABJIATH PUCKAMH, OJTHAKO OTCYTCTBUE 00sI3aTe b=
HOM HedMHAHCOBOM OTYETHOCTH coxpaHseT uHGOp-
MAI[MOHHBII TPo6e. SHAYMMOCTD 3PEJIbIX MTPOIELY]P
PUCK-MEHEe/PKMEHTa [IJIs1 MHBECTUIIMOHHOW TIpuBJIe-
KaTeJbHOCTH POCCUUCKUX KOMIIAHUIN ITOKa3bIBAIOT
Bockosckass u ap. [13, c. 10]. JlonosmHuTenbHbIi
9KOJIOTMYECKUI KaHaJ NOATBepKAeH Barroso u ap.:
pedopMbl, MOBBIIIAIOINE TeHAEePHOe Pa3Ho0Opa-
31e COBETOB, CBA3AHbI CO CTATUCTUYECKU 3HAYMMbBIM
CHUJKEHUEM KOPIOPATUBHBIX YTJIEPOAHBIX BBIOPO-
coB [14, c. 7]. Do no3Bossier paccmarpuBarh ESG-
WHTETrpaluio Kak oAuH u3 (PaKkTOpOB, BIIMSAIONINX
Ha TPAEKTOPUIO PAa3BUTHSA KOPHOPATUBHOIO YIIPaB-
JIEHWS, HO TPeOYIONHMH aKKyPaTHOW WHTEPIIPETAIH
B YCJIOBUSIX HHCTUTYIIMOHAIBHON TYPOYIECHTHOCTH.

HopmaruBuble paMKu KOPIIOPaTUBHOTO YIIPaB-
genus B Poccum 3azanbpl [paskganckuMm KojexcoM
U CIIeIMATIbHBIMU 3aKOHAMM, OIHAKO MEXK/y HOpMa-
MU ¥ PeaJbHOM HMPAKTUKON HEPeIKO COXPaHAETCs
paspsiB. Kak ormeuaer Orlov, ycraBubie T0KyMeH-
ThI MOT'YT BBIIOJIHATD JA€KOPATUBHYIO (hyHKIHIO |15,
c. 393]. Buemneskonomuyeckue hakTOpPbl yCUIMBA-
I0T IaBJieHre Ha KoMnauuu: 1o orenkam Méxoposoii
U JIp., HOBOCTU O CAHKIIMSAX OKa3bIBAIOT HEraTUBHOE
BJIMIHUE Ha KalWTalu3aluio, npudeM uHboOpMa-
UOHHBIN 2(DheKT HepenKo MPEeBOCXOAUT BIHUSHUE
TPAJIMITUOHHBIX HKOHOMUYECKUX WHUKATOPOB [16,
c. 62, 65]. OTr pe3yJIbTaThl COrIACyIOTCs ¢ MEKCTPa-
HOBBIMU JJAHHBIMU O HEOJHOPOJHOCTH CAHKIIMOHHO-
ro acddexra 1o cekropam [9, c. 2]. CrenoBaresbHo,
B 1ocT-2022 cpesie KOppEeKTHEe TOBOPUTD He 00 «yHU-
BepCAIbHOHN yCTONUUBOCTI» KOPIIOPATUBHOTO YIIPaB-
JIeHUS, a O HEOIHOPOJHBLIX CTPAaTerndx ajanTalun
1 KOMIIPOMHUCCAX MEXK/Y IIPO3PAYHOCTHIO, Ka[POBOI
APXUTEKTYPOH COBETOB, IUBUJCHIHON Ipe/cKasye-
MOCTBIO U yIIpaBJeHUEeM PUCKAMHU.

s usyyenuss JneTepMUHAHT KOPIIOPATUBHOTO
VIIPaBJeHUSI HCIOJB3YIOTCS Pa3juyHble MEeTOO-
JIOTHYECKUE TIOAXO/ABL. B aMmupuyecknx paborax
[IPUMEHSIOTCS PErpecCUOHHbIN aHaIN3, CTpaTeruu
pasHocTb-pasHocteil u cucreMubii GMM — aro
neMoHcTpupyior Zhu u ap., a takxke [2, c. 106; 5,
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c. 1774; 17]. [lnsa onleHKN CaHKIIMOHHBIX 3(D(hEKTOB
BOCTPEGOBAHBI HKOHOMETPUYECKUE MOJENN KJIacca
GARCH wu TekcTOBbBIII aHajn3 HOBOCTHOTO (DOHA,
47O ToKasbiBaior |16, c. 62—65]. Bcé mupe mpume-
HseTcs aHau3 HepuHaHCOBOI oTueTHOCTH [11, €. 6],
cucreMaTryeckue o630pel auTeparypsl [12], a Taxke
Kelic-CTa/li U CPABHUTEJIbHbIE UCCJIE0BAHMS, T03BO-
Jgiomue Tay6ke TOHATH CHEnudUKy POCCUHCKOI
MHCTUTYIIMOHAJIBHON cpenbl [8; 5, ¢. 1774; 7, ¢. 139—
140]. IOpupmnueckuit acieKT HECOOTBETCTBUS MEK/LY
bopmapHBIMK paMKaMU U (DAKTHYECKON TPAKTIKON
JleTaJIbHO paccMaTpuBaercs B [15, ¢. 393].

[Ipu 9TOM COXPAHSIOTCST UCCIIE0BATENBCKUE ITPO-
Gesbl. HeocTaTouHO M3YYeHbl JMHAMMKA WHCTUTY-
[UOHAJIbHBIX M3MEHEHWIT ¥ aJanTHUBHOE IIOBeIeHIe
KoMmaHuii, Ha uyro obpamaior BuuManue Claessens
u Yurtoglu [18, c. 30], a taxxe poab ESG-daxropos
B YCJIOBUSAX TYPOYJIEHTHOCTH, OCOOEHHOCTH KOPIOpa-
TUBHOTO YIIPABJIEHUS B TOCKOMITAHUSIX U JI0JTOCPOY-
Hble TIOCIeACTBUS caHkuuii [16, c. 65]. Tpebyer 60ib-
IIET0 BHUMAHUS MHUKPOYDOBEHb — IIOBeJleHYECKIe
ACIIEKTHI YIIPABJIEHIECKUX PelleHit. [{omosHITeIbHO
Ba)KHA OIleHKA 9(P(HEKTUBHOCTH PETYJIATHUBHBIX MaH-
JIATOB HA HE3aBHCUMOCTb COBETOB IPUMEHUTETHHO
K POCCUIICKOMY KOHTEKCTY C YYETOM BO3MOKHBIX U3-
JIepsKeK MPUHYIUTETbHON 3aMEHbI IMPEKTOPOB, O YeM
npenynpexaaioT [4], u mpoBepKa CBA3U TEHIEPHOTO
PazHo0bpasusi COBETOB C PEAbHBIMK IKOJOTUYECKHU-
MU pe3yJIbTaTaMi KOMITAHUI [0 aHAJIOTHH C MEXKILY-
HapoHbIMU olleHKamu [ 14, ¢. 7].

Teoperiyeckiie OCHOBAHUS MCCIIENOBAHUST OIUPA-
I0TCS1 HA areHTCKYI0 TEOPHIO, OO BACHSIONTYIO KOH(DIUK-
TBI MEXJIy aKIlMOHepaMu 1 Meneizkepamu [2, c. 106;
5, ¢. 1774]; Teoprio BepXHMX 3IIEJOHOB, aKIEHTUPY-
IOIIYIO POJIb XapAaKTEPUCTUK PYKOBOAUTETEN U COBETA
B hOpMUPOBAHUHU CTpaTernueckux perrennii 2, c. 106];
TEOPHIO 3aMHTEPECOBAHHBIX CTOPOH, PACIIMPSIONLYIO
doxkyc ynpasienust 1o ESG-nieneii [17, c. 3—4]; uncru-
TYIIMOHAIBHBII TIOXOJI, BBISBJISIONIMN PACXOXKIEHUe
MEXKIY <«IIPaBOBOiI» U «(AKTHUYECKOIT» PeabHOCThIO
[15, c. 393; 7, c. 139—140]; a Taxske TEOPHIO CHIHAJIOB,
TPAKTYIOIIYIO0 PAacKpbITHe WH(MOPMAUK KaK WHIM-
KaTop KavecTBa yrpasJenus |5, ¢. 1774] u kak xanai
BO3/eCTBUST MHMOPMAIIMOHHOTO (hOHA HA CTOMMOCTb
komnanuu [16, c. 62]. Teopust 3aBucuMocTu ot pecyp-
COB ITO/TYEPKIBAET 3HAYEHIE YITPABJIEHI PUCKAMI JIJIST
[IPUBJIEYEHNUS] BHEITHIX PECYPCOB, UTO TIOJATBEPIKIAIOT
[13, c. 10]. CoBOKyITHOCTD 9TUX KOHIIEIIU TTO3BOJISIET
MHTEPIIPETUPOBATh JIETEPMUHAHTBI KOPIIOPATUBHOTO
VIIPABJIEHUsI B YCJIOBUSIX WHCTUTYIIMOHATBHOH Typ-
GYJIEHTHOCTU KaK PE3yJIbTaT B3aMMOIEIHCTBIS HKOHO-
MHYECKUX, TTOJUTUYECKUX U COIMATBbHBIX (haKTOPOB,
MPOSIBJISIONINXCST B KOHKPETHBIX —YIIPABJIEHYECKUX
MIPAKTUKAX.

[lenb ucciefoBaHus — CUCTEMATH3UPOBATH Jie-
TEPMUHAHTBI KOPIIOPATHBHOTO YIIPABJIEHUS B YCJIO-
BUSIX MHCTUTYLHOHAIBHON TypOy/enTHocTH 2022—
2024 rr. Ha OCHOBE CPaBHUTEJIBHOTO aHAIN3a TIPaK-
THUK BEYIIUX POCCUNCKUX TOPHO-METAJLITY PrHYECKIX

KoMIaHui. g JOCTHKEHUS TOCTaBICHHON 1ean
6bT  chOPMYJIUPOBAHDL  CIEAYIONME HCCIIE0BA-
TeJIbCKUE 3a/JaUU.

1. UnentudunuposaThb KI0OUYEBbIE €TEPMUHAH-
TBl TpaHc(opMal KOPHOPATUBHOTO YIIPABJIEHUS
B YCJOBHUSIX UHCTUTYIHMOHAIBHOU TYPOYJIEHTHOCTH
2022-2024 tr. HAa OCHOBE TEOPETUYECKON U HOpMa-
TUBHOII Ga3BbL.

2. BbIABUTD U CHCTEMATHU3UPOBATD Jle€TEPMUHAH-
Tl B Bujie Habopa COMOCTABUMBIX [IAPAMETPOB aHa-
JIn3a KOPIOPATUBHBIX PACKPBITUI ¥ BHYTPEHHUX I10-
JIMTUK KOMITAHUI.

3. IlpoBectn KavyecTBEeHHBI KOHTEHT-aHAIHU3
KOPIIOPATUBHBIX PACKPBITHI KOMIAHUIT BBHIOOPKU
110 eIMHON cxeMe 1 3aUKCUPOBATh BapUAILIUK [TPAK-
THK 110 KJIIOYEBBIM [1apaMeTpaM.

4. OneHutb, KaKk BHENIHWE (DAKTOPbI, BKIIOUAs
CaHKI[MOHHBIC OTPAHUYEHUsT U U3MeHEeHUs TpeboBa-
HUIT K pacKpbITHIO nHGOPMAIUK B yOJUIHON KO-
HOPATUBHOI OTYETHOCTH, OTPAKAIOTCA B HabJIIO/A-
€MOii HEOJJHOPOJHOCTH IIPAKTUK KOPIOPATUBHOIO
yIIPaBJIeHUSL.

5. CdopmynpoBath BbIBOJBI I PEKOMEH/IAINH,
YUUTBIBAIONIME BbISIBJIEHHBIE €TePMUHAHTBI, OIpa-
HUYEHUS PACKPBITUI U Pa3inyusl B alali TAIIMOHHbIX
cTpaTerugax KOMIIaHUM.

s MATEPUMAJIbI 1 METO/Ibl
Mertojiosioruyeckasi OCHOBA UCCJIEA0BAHUS Oa3u-
pyeTrcsi Ha KauyeCTBEHHOM CPaBHUTEIbHO-UHCTHUTY-
IIUOHAJIBHOM TIOIXO/IE, COUETAIONIEM TEOPETUIeCKUI
aHATTM3 U SMIMPUYECKOe M3ydyeHUe MPAKTUK KOp-
MMOPATUBHOTO YIIPABJIEHUS POCCUHCKUX KOMIAHUN
B YCJOBUSIX WHCTUTYIHOHAIBHON TYpOYJIE€HTHOCTH.
B xauecTBe HOPMATUBHON M KOHLIENTYaIbHON Ga3bl
HCIOJIb30BANCD: Kojieke KOpHmopaTUBHOTO YIpaB-
nenud banka Poccuwn, [IpuHIMIIBI KOPTIOPATUBHOTO
yopasienuds OICP, a Takke TOJOKEHUS POCCHIA-
CKOTO KOPIIOPATUBHOTO M I'PAXkKAAHCKOTO 3aKOHO/A-
TeJbCTBA. YKa3aHHBIE JOKYMEHTBI TIO3BOJIMJIN OTIpe-
JIEJIUTh WHCTUTYIMOHAJIbHBIE PAMKHU HMCCIEIOBAHMS
Y 33/1aTh KPUTEPUU aHAIM3A YIIPABJIEHUECKUX MTPaK-
TuK. TeopeTnyeckyio OCHOBY MCCIEOBAHUS JOMOJI-
HUJIU COBPEMEHHbIE HAyJHbIE MyOJIMKAIliK, Pa3Bu-
BAIOIIME areHTCKYIO0 TEOPHUI0, WHCTUTYIUOHAIbHBIN
MOJIXO0/I, TEOPUIO 3aUMHTEPECOBAHHBIX CTOPOH U KOH-
nennuio ESG, uro obecneunsio hopMupoBaHue 1e-
JIOCTHOW aHAJIMTUYECKON TTepCIIeKTUBDI.
IMmrupuueckyo 6azy HCCAEIOBAHUS COCTABUIIN
yOJIMYHBIE MATEPUAJIBI BELYIIUX POCCHUCKUX TOP-
HO-METAJUIyPIrUYeCKIX KOMITAHUHN, BKIIIOUAsk TO0BbIE
OTYETBI, OTYETHI 00 YCTOWYUBOM PA3BUTUU U HebU-
HAHCOBYIO OTYETHOCTb, KOPIOPATUBHBIE TOJUTUKI
1 TIOJIOXKeHUS (O COBETE TUPEKTOPOB, KOMUTETAX, JIU-
BU/ICH/THOH TTOJINTUKE, CUCTEME YIIPABICHUS PUCKAMU
U BHYTPEHHET0 KOHTPOJIA ), KOJIEKCHI KOPIIOPAaTUBHOMN
ATUKM, a TaK)Ke UH(MOPMAIUIO, pa3MeliaeMyto Ha odu-
IIUATBHBIX KOPIIOPATUBHBIX CAiTaX U B CHEIUATU3N-
POBaHHBIX CHUCTeMaxX pacKpbiTHs. Vcnonab3oBanue
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JIAHHBIX  OPUIMATBHBIX PACKPBITHH obecrieunBaer
COIIOCTaBUMOCTb UM BOCHPOM3BOJIUMOCTb Pe3yJIbTa-
ToB uccaenoanus [19]. Ananus oxBaTbhIBaeT 1mepuo;|
2022-2024 1T., 4TO 1MO3BOJISIET YYECTh BJIUSHUE CAHK-
IIMOHHBIX OTPAaHNYEHNUN, U3BMEHEHUI B PETYJIATOPHbIX
TpeGOBAHUAX M PEKUMAX PACKPBITUSA MH(MOPMAIHN
Ha [IPAKTUKU KOPIIOPATUBHOTO YIIPaBJICHUSL.

OO6BEKTOM  HMCCHIEJIOBAHKS  SIBJISIOTCS  TIPAKTUKH
KOPIOPATUBHOTO YIIPABJICHUSA TTyOJIUUHBIX POCCHIA-
CKUX TOPHO-METAJIyprudecKux KommaHuii. B BbI-
6opky Brsodenbl ITAO «Cesepcraib», ITAO «I'MK
“Hopwibckuii mukesns”’s, [TAO «<HJIMK», MKITAO
«OK Pycan», [TAO «Ilomoc», TTAO <«Koproparus
BCMITIO-ABUUCMA», TTAO «Maruurtoropckuii me-
Tajuryprivdeckuii kombunar>, [TAO «Meuvess», a Tak-
JKe COIOCTABUMbIE I10 OTPACEBOW ITPUHAJIEKHOCTH
KOMIIAaHUH ¢ OTPAHNYEHHON IyOJINYHON AeTanu3aleil
packpsortuii (B yactHoct, OAO «YTMK» u AO «Ilo-
mamerast» (Solidcore Resources ple.)). Ot6op xom-
[AHUK OCYIIECTBJISAJICA 110 COBOKYITHOCTH KPUTEPHUEB:
3HAYUMOCTD B OTPAc/u (Macuiral JAesATeIbHOCTH 1 POJTh
Ha PBIHKAX CBIPbS), AOCTYIHOCTb CONOCTABUMBbIX IIy-
GJIMYHBIX HCTOYHUKOB O KOPIIOPATHBHOM YIIPABJICHIH,
HaJmyvie myOInYHOi OTYETHOCTH ¥,/ Ui KOPIHOPaTUB-
HBIX TIOJUTHK B 11eproz 2022—2024 rr. /{51 Beiienienust
JIMHAMUKHU UCIIOJIb30BATIOCH COIIOCTABJIEHIE «TUIIOBON
npakTuku 70 2022 T.» ¢ U3MEHEeHUSIMU U BapUaIsIMu
B 2022-2024 rr. Takoii moaxo/1 mo3BoJHII chOKYCUPO-
BaThCsT HA KOMITAHUSIX, JIJIsI KOTOPBIX TPEOOBAHMUST K KOP-
[IOPATUBHOMY VYIIPABJICHUIO U ITIPO3PAYHOCTH HUMEIOT
KJIIOYeBOE 3HaYeHHUE € TOUKU 3PEHUs B3aUMO/ICHCTBHA
C MTHBECTOPAMHU U PETYJISATOPAMHU.

B pamkax umccienoBanusd 10J JeTepMUHAHTAMU
KOPIIOPATUBHOIO YIPaBJIEHUS [TOHUMAIOTCH WHCTH-
TYIMOHAJIbHbBIE U TPAKTUKO-OPUEHTHPOBAaHHbIE (DaK-
TOpBI, OllpefedioNniie Tpanchopmanuio ynpasJjieH-
YecKMX MPAKTUK KoMMaHuii B ycaoBusix 2022-2024
rr. K ymcity Kio4eBbIX [IeTePMUHAHT, BbISABJISEMbIX
U AaHAJIM3UPYEMBIX B paboTe, OTHECEHBI:

1) cankiuoHHbBIE OrPAaHUYEHUS U Ka[pPOBblE PU-
CKM KaK JleTePMUHAHTA TPaHChOPMaILUK COCTaBa CO-
BeTa IMPEKTOPOB;

2) BiausgHMe MHCTUTYLIUOHAIBHON cpebl
Ha dakTudeckyio (a He (GopMaJbHYIO) HE3aBUCH-
MOCTD COBETa;

3) ycaoxHeHue puck-1poduiis Kak hakTop ycu-
JIEHUSI POJIA CIIEIUATM3UPOBAHHBIX KOMUTETOB IIPU
coBeTe IUPEKTOPOB;

4) perynaropHble 1ociaabneHuss Kak (hakTop
acumMmeTpun MHGOPMaIly B PACKPBITHH;

5) HaBijieHue BHEIIHEH CPebl KaK MPUYMHA CMe-
nienus Gokyca HepuHAHCOBOI OTYETHOCTH C TIOJTHO-
ThI Ha U30MPATEIBHOCTH PACKPBITHS;

6) MHCTUTYIIMOHAIBHAA TYPOYJEHTHOCTh —Kak
(bakTop ycuienus poJsm MOAXOAOB K YIIPABJIECHUIO
PUCKAMU TIPEANIPUSATHS B KAYeCTBE CTaOUIN3aTOPA;

7) ycuienue KOHTPOJIbHBIX PYHKIMI (BHYTPeH-
HUI ay/IUT U BHYTPEHHUIT KOHTPOJIb) KaK KJII0YEBOH
MeXaHU3M aJIalTaluy;
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8) npuopuTuzanus GUHAHCOBOW yCTOWYMBOCTH
HaJl KPATKOCPOYHBIMU MHTEPeCaMu aKIMOHEPOB KaK
JleTepMUHAHTA U3BMEHEHUN TUBU/ICH/IHOM MTOJIUTHKY;

9) penyranumoHnHble PUCKU KaK CUCTEMHBIHN (hak-
TOp Pas3BUTHUSA ITUYECKUX U AHTUKOPPYIIIMOHHDIX
[IPaKTHUK;

10) passmuug B cTpaTeTusix ajanTary Kak UCTou-
HUK HEOJHOPOJHOCTH ITPO3PAYHOCTH KOPHOPATUBHbBIX
IIPOIIE/LYP M MHCTUTYIIMOHAIBHOM (hparMeHTaInm.

Jlnst 06paboTKM U MHTEPIPETAIMU OMITMPHYE-
CKMX [AHHBIX IIPUMEHSJICS KayeCTBEHHBI KOH-
TEHT-aHaJIN3 KOPIOPATUBHBIX PACKPBITUN. AHainu3
MPOBOMJICS TIO €IMHOMY HaGOPy MapaMeTpoB, COOT-
BETCTBYIONINX YKA3aHHBIM JIeTEPMUHAHTAM KOPIIOpa-
TUBHOTO y1ipasienus. [lo kaxpomy napamerpy hux-
CHPOBAJIMCD HAJIMYKE COOTBETCTBYIONUX 3JIEMEHTOB,
0COGEHHOCTH UX MPAKTUYECKO pean3aliy 1 u3Me-
HeHus, npousoniennire B moct-2022 nepuosa. Cpas-
HUTEJIBHBIN aHATIN3 C MEXKLYHAPOIHBIMY PEKOMEH/1a-
TEJIBHBIMU MOJIEJISIMU KOPIIOPATUBHOTO YIIPABJIEHUS
[I03BOJIMJI BBIABUTD KaK 2JIEMEHTBI MHCTUTYIIMOHAJIb-
HOTO CXOJ/ICTBA, TaK W crienupuyeckue 0cOGEHHOCTH
POCCUIICKON TPaKTUKK, (GOPMUPYIOIIUECS 10/ BO3-
JlefiCTBMEM BHEIIHUX OTPaHUYeHUN U BHYTPEHHUX
MEXaHNU3MOB a/lalITaI1H.

HaznexxHOCTb BBIBOJIOB MCCJIE0BaHMsT 0Oecey-
BaeTcsl MCIOJIb30BaHUEeM O(UIMATIBHBIX U IPOBe-
psieMBIX MCTOYHUKOB HHQOpMAINK, IMPUMEHEHnEeM
€/IMHBIX KPUTEPUEB aHAIM3a KO BCEM KOMIIAHUAM
BBIGOPKY ¥ JIOTUYECKON BOCIIPOM3BOAUMOCTBIO TIPO-
ey pbl UccieoBanmsl. BpIBOIbI OCHOBAHBI Ha COTIO-
CTaBJIEHUM KOPIOPATUBHBIX MPAKTUK 10 UIEHTHY-
HBIM TIapaMeTpaM U WX MHTepIpPeTalui B KOHTEKCTe
JIEHCTBYIONIMX HOPMATUBHBIX M WHCTUTYHHOHAJIDb-
HBIX orpanuyeHuil. OrpaHnyeHueM HCCIe0BAHU
SABJIETCS KAaUeCTBEHHBIN XapaKTep aHaIn3a, He Ipeji-
[IOJIArAIOIMHI KOJIMYeCTBEHHOM OIleHKU BJIUSHUS OT-
JIeJIbHBIX (DaKTOPOB, a TaKKe BO3MOXKHAS JleKJIapa-
TUBHOCTb OT/EJIBHBIX 3JEMEHTOB KOPIOPATUBHLIX
PACKPBITUN B YCJIOBUAX [EHCTBYIOHNIMX PEKUMOB
nH(pOpPMaIMOHHBIX OrpaHnyenuil. Bmecre ¢ TeM BbI-
GpaHHasi METOJOJIOTHSI [TO3BOJISIET BBIABUTH KJIIOUe-
Bble JIeTePMMHAHTDHI TpaHchopMaluu KOpHopaTUB-
HOTO YIPaBJEHUSA U 000CHOBATH BBIBOJBI O XapaKTe-
pe ajlanTalum yupaBiaeH4ecKuX IIPaKTUK B YCJIOBUAX
u3MeHsolleiicss BHEIIHel cpe/ibl.

m PE3VJIBTATBI UCCJIEAOBAHUS

Anam3 Kogekca KopmopaTuBHOIO YyIpaBie-
Hus banka Poccuu u IIpyHIMnoB KOpnopaTuBHOTO
yupasiaenusas Q9CP

Kopnoparusnoe ymnpassenue B Poccun dopmu-
pyeTcs 1MoJl BAUSHUEM KaK HAITMOHAJIBHBIX PeryJis-
TOPHBIX aKTOB, TaK W MEKIYHAPOJIHBIX CTAH/IAPTOB,
aJIalITUPOBAHHBIX K MecTHOU crieruduke. KitoueBbr-
MU JJOKYMEHTaMU, OIPEEIIIONUMU TPUHITUIIBI KOP-
MIOPAaTUBHOTO yIIpaBJeHus, apisgiorcs Komexe xop-
nopatuBHOTO yrpasienus banka Poccun u IIpun-
MBI KOpriopatuBHOTo yipasieHus OICP.
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A. A. Tepentbes, A. B. [lbixoea, A. K. Jawun

Komexc xopropaTuBHOro yrpaBieHusi banka
Poccun (nanee — KKY IIB P®D) 6611 ono6pen Cose-
ToMm nupekTopos banka Poccun 21 mapra 2014 rozal.
ITOT OKYMEHT SIBJISIETCS YaCThIO TOAXO/A <«MSITKO-
rO PeryJMpOBaHUsT» KOPIIOPATUBHBIX OTHOIIEHUII,
paspaborannoro bankom Poccun. Ero ocHoBHas
Hejab — MPEIOCTaBUTh MyOIMYHBIM AKIIMOHEPHBIM
ob1ecTBAM OPUEHTUPBI JIJIsi PA3BUTHS KOPIIOPATHB-
HOTO YIIPaBJeHUs U WHCTPYMEHTHI [IJIs BHEIPEHUs
nepeoBbiX mpaktuk® TloAxXox <«MsITKOTO peryJiu-
poBaHusI» IoapazymenaeT, uro Komexc npezsiaraer
PEKOMEH/IAIUY U CTAHIAPTBIL, @ He CTPOTUE I0pUIde-
ckue 00sI3aTeIbCTBA.

KKY IIb P® cTpyKTypupoBaH U COAEP:KUT
CeMb OCHOBHBIX YaCTeil, OXBAThIBAIOIINX PA3JINYHbIE
ACIIEKTBI JIeITEBHOCTU KOMIIAHUI U B3aMMOJIEii-
CTBUSI CO CTEHKXOJIIEpaMIL®,

1. Ilpasa axyuonepos u pasnoe omuoulenue. Ax-
LEHT JIeJIAeTCs HA TPAKTUYECKUX TAPAHTHUAX Peasu-
3aIUi IpaB COOCTBEHHUKOB: KOPPEKTHOM YUeTe MpaB
HA aKIMW, OTCYTCTBUU TIPEIISITCTBUN JIJISI TOJI0COBA-
HUS 1 HAJIMYMY 3aPaHee OlPeieJIeHHbIX, TPO3PAYHbBIX
[IPABUJI PACUETA U BBIIJIATHI AUBUIEHIOB. OTIENbHO
MOIYEPKIBAETCS HEIOIYCTUMOCTD M3BJIeYeHUsT KOH-
TPOJIUPYIOIUMYU  AKIIMOHEPAMU YACTHOW BBITO/IBI
3a CYeT MUHOPUTAPHUEB U JIOOBIX (HOPM TUCKPUMIHA-
IIUU UHBECTOPOB.

2. Cosem Oupexmopos. CoBer IUPEKTOPOB pac-
CMAaTPUBAETCs KaK IIEHTPAJIBHBIN OpPraH cTparernye-
CKOTO YPOBHsI, OTBEYAIOIIIIT 32 CTPATErHIO, TPUHIIH-
bl YIIPABJIEHUs] PUCKAMU Y BHYTPEHHEro KOHTPOJIS,
a TaK’Ke 32 HA/[30D 3& UCIIOJHUTEIBHBIMU OPraHAMHU.
[Tpu aTOM DUKCHPYETCST €r0 MOJOTYETHOCTD AKI[HOHE-
pam 1 HeoOXOAUMOCTh MPODECCUOHATIBHOI, He3aBH-
CHMOI1 TIO3UIIMHU [IPY TIPUHATUU peliieHuil. B kayecTse
OPHEHTHPOB YIOMWHAIOTCS [OCTATOYHAS TIPEICTaB-
JIEHHOCTb HE3aBUCUMBIX JUPEKTOPOB U PETYJIsIPHAs
ortenka aPeKTUBHOCTH coBeTa 1 ero komuteTos [20].

3. Kopnopamusnwiii cexpemapv. OyHKims Kop-
[OPATUBHOTO CEKPeTapsi HAIpaBJeHa Ha MOJIepPKa-
HUE YCTONYMBBIX KOMMYHUKAIUI C aKI[MOHEPAMHU,
COIIPOBOXK/IEHVE TIPOLEAYD Ppeayn3aluu UX NpPaB
U OPraHusaloOHHYI0 MOIEPKKY paboOThl COBeTa
IIUPEKTOPOB.

4. Cucmema eosuazpaxcoenus. Bosnarpaxie-
HUE JIOJDKHO MTO3BOJISITh IIPUBJIEKATh U YIEPKIBATDH
KBa/IN(DUIIMPOBAHHBIX CIIEIUATNUCTOB, OJHOBPEMEH-
HO CHIJKAast CTUMYJIBI K KPATKOCPOUHBIM PeIIeHUsIM
B yIepb J0Jr0CPOYHBIM UHTEpecaM KoMIanuu. [[Jis

COBETa IUPEKTOPOB TIOAYEPKUBAETCS CBSI3b C J[OJITO-
CPOYHBIMU MHTEPECAMU AKITMOHEPOB, /I UCIIOIHM-
TEJIbHBIX OPTraHOB — C Pe3yJIbTaTaMU JIesITeJbHOCTU
U JINYHBIM BKJIA/[OM.

5. Cucmema ynpasienus puckamu u GHYympenu-
neeo xonmpoas. Pexomenmyercs GhopMupoBaTh pa-
GOTAIOINLYIO CUCTEMY YIPABICHUS PUCKAMHU U BHY-
TPEHHEro KOHTPOJIsI, 00eCHeYnBAOILYI0 PA3yMHYIO
YBEPEHHOCTD B JIOCTIDKEHUY 1esieil KoManuu. Jlis
HE3aBUCUMOI DETYJIIPHON OIIEHKU €ee HAJIeKHOCTU
u 3hDGdEKTUBHOCTH TIpeycMaTpuBaeTcss (YHKINS
BHYTPEHHETO ay/IuTa.

6. Packpvimue ungopmavuu u ungopmauuonnas
noaumuxa. 11po3pauHoCTh TPAKTYETCsI KaK CBOEBpe-
MEHHOe PAaCKDPbITUE CYIIECTBEHHOU wuHMOpMaIuy,
JIOCTATOYHOI /1711 OBGOCHOBAHHBIX PEIICHUN aKIh-
OHEPOB M WHBECTOPOB, TPH 00ECTIeYEHUH PABHOTO
JIoCcTyrna K uH(OPMAIUU 1 IOKYMEHTaM U HAJINYUU
MOHATHOI NHGOPMAIIMOHHO TIOJTUTUKHY.

7. Cywecmeennvle KopnopamugHvle Oeicmeusl.
3HaYMMBle KOPIOPATUBHBIE PEIIEHUs, CIOCOOHbIE
U3MEHUTHh CTPYKTYDPY KaluTaua uin (uHAHCOBOE
noJioxkeHue (BKJIIOYAs KPYIHbIE CIEJIKH), TOJKHBI
IIPUHUMATBCS HA CIIPABEJIUBBIX YCJIOBUSX C IIPO-
LeyPHBIMU TAPAHTUSIMU 3AIUTHI IIPAB AKIIMOHEPOB
U YY€TOM UHTEPECOB UHBIX CTEIKXOJI/IEPOB.

Banx Poccum exxeroHo mpoBOAUT MOHUTOPUHT
IpaKkTUKU npuMeHenus npuniuinos KKY my6auy-
HBIME aKInoHepHbiMu obmecTBamu. B 2021 r. popma
oryeta 0 COOJIIONEHUN MPUHIUIOB Obla 0GHOBIIE-
HA, YTO CBUIETETIBCTBYET O JMHAMUYHOM XapaKTepe
PeryJIMpoOBaHust U CTPEMJIEHUU AAlITUPOBATh PEKO-
MEH/IAINK K U3MEHEHISIM 3aKOHOIATeIbCTBA U HAKO-
[IJIEHHOMY OIBITY".

[Tpunnmmst kopriopatusHoro ynpasieauss OICP
(G20/0ECD Principles) saBasiorcss MesKayHapO-
HBIM 3TAJIOHOM B KOPHOPATHUBHOM YIIPaBJIE€HUN’.
Buepsbie Bbinyinennsie B 1999 r., oHu ObuLiu Ie-
pecmorperbl B 2004 u 2015 rr. Ilepecmorpenmbie
[Mpunnumsr  kopropatuBHoro ympasienus G20/
O3CP onobpensl Ha yposae G20 U HCIIOIb3YIOTCS
KaK MEKIYHAPOAHbIH OPUEHTUD MPU 0OCYKIACHUN
CTaHJAPTOB YCTOWYMBOCTH (DUHAHCOBBIX CHUCTEM,
B TOM uncJie B pamkax paborsl Cosera 110 huHaHCO-
Boii crabunproctu (FSB)S.

[lo cyru, [IpuHIUOBl HY:KHBI [ IBYX BeIIENl.
Bo-11epBbIX, OHU TIOMOTAIOT OIIEHUTH, HACKOJIBKO Ha-
IMOHAJIbHbIE MTPABUJIA U UHCTUTYThI KOPHOPATUBHO-
rO YIPABJIEHUS] «3aKPHIBAIOT> THUIIOBBIE TPOOJIEMBI:

! Koekc KOpIOPaTUBHOTO YIIPaBJIeHHUs | peKoMeH10BaHo uchMoM barka Poccun ot 10.04.2014 . Ne 06-52/2463. — URL: https://www.
cbr.ru/statichtml /file/59420/inf _apr 1014.pdf (nara obparenus: 31.05.2025).
2 Passutue xopropatusHbix otHomenuii. — URL: https://www.cbr.ru/issuers_corporate/development_corp_relations/ (aara obparue-

nust: 31.05.2025).

3 Kojiekc KOPIIOPATUBHOIO YIPABJIECHNUS : PEKOMEHI0BaHO miuchbMoM Banka Poccnu ot 10.04.2014 1. Ne 06-52/2463. — URL: https://www.
cbr.ru/statichtml /file/59420/inf _apr 1014.pdf (nara obparenus: 31.05.2025).
4 Passutue xopropatusHbix otHomenuii. — URL: https://www.cbr.ru/issuers_corporate/development_corp_relations/ (aara obparue-

nust: 31.05.2025).

5 Tpuniunst kopropatusaoro ynpasienus OICP. — URL: https://www.oecd.org/ru/publications/g20 9789264252035-ru.html (zara

ob6pamtenus: 31.05.2025).

6 Kopnoparustoe yrpasieaune OICP. — URL: https://www.oecd.org/en/topics/corporate-governance.html (zara obpamenus: 31.05.2025).
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KOH(MIUKTBI HHTEPECOB, CIabyI0 3allUTy WHBECTO-
POB, HEIOCTATOYHOE PACKPBITHE NHMDOPMAIINUH, HED-
(dexTuBHbI HaBOp. BO-BTOPHIX, IOKYMEHT 3a/1a€T
MOHATHBIE OJKUIAHWS [IJTs1 yYACTHUKOB PBIHKA: PETY-
JIITOPOB, OUPIKEBOI UHOPACTPYKTYPbI, UHBECTOPOB
u KoMmmaHuii. B pesysbrare yIporiaercsi IOCTYII
K (buHAHCHPOBAHWIO, YCUJIMBAETCS 3allUTA HHBE-
CTOPOB ¥ CHIJKAIOTCSI PUCKU, CBSI3AHHBIE C YIIPAB-
JIEHYECKUMU DpEIIeHUusIMI ¥ UH(OPMAIIMOHHON
acuMMeTpueit’.

[IpuHIUOIBL ~ KOPIIOPATUBHOTO  YIPaBJIEHUS
O9CP BkiIOYaIOT 1IeCTh IJIaB, KOTOPbIE OXBATbI-
BAIOT IIUPOKUII CIIEKTP BOIIPOCOB KOPIIOPATUBHOTO
yIIPaBJIEHUSTS,

1. Ocnosa aghgpexmuenotl cucmemvl Kopnopamue-
1020 ynpasienus. B aToiil yacTu peyb UAET O TOM, UTO
PBIHKU JIOJUKHBI OBITH TPO3PAYHBIMU U CIIPABEIJIH-
BbIMHU, TIPABUJIA — UCIIOJIHUMBIMHU, & HA/I30D U Ipa-
BonpuMenenre — paboraonmmu. J[OmOTHUTETBHO
MOIYEPKUBAETCS, UTO KAYECTBO PEryJIUPOBAHUST BIIH-
seT Ha pacripe/ieJieHre PeCYyPCOB M Ha TO, HACKOIBKO
JIETKO BO3HUKAIOT 3JI0yTIOTPeOIeHNUSI.

2. Ilpasa axuuonepos u pasnoe ommuouenue. Jlan-
Hble TIPUHITUITBI HANIPABJIEHBI HA 3AlIUTY U COJIeii-
CTBHE OCYIIECTBJIEHUIO IIPAB aKIMOHEPOB, a TaKKe
obecrieyeHrie paBHOTO OTHOIIIEHHSI KO BCEM aKI[HOHe-
paM, BKJII0Yast MTHODUTAPHBIX U HHOCTPAHHBIX.

3. Hncmumyuyuonaivhvle uneecmopol, Qordosvle
PuIHKU U Opyeue nocpedruxu. ITa raasa GoKycupyer-
€S Ha CTUMYJIMPOBAHUK JOOGPOCOBECTHOCTH 1O BCEl
WHBECTUIIMOHHOI Tienouke u obecriedeHnn (hyHK-
[MOHUPOBaHUs (POHIOBBIX PHIHKOB TaKUM 06PasoM,
94TOObI OHU CTIOCOGCTBOBAIN HAJJIEKAIEMY KOPIIO-
PATUBHOMY YIPaBJIEHUIO.

4. Pacxpoimue ungopmayuu u mnpospauHocmo.
JlaHHble TIPUHIMIIBL TPEGYIOT CBOEBPEMEHHOTO U TOY-
HOTO PACKpPBITH: BCell CYIIeCTBEHHOU MHbopManuu
0 KOpIIOpAIliy, BKJIOYast (DIMHAHCOBOE IOJIOXKEHUe,
PE3YJIBTAThl JIEATETBHOCTH, TOJUTUKY B 00JacTu
YCTOWYMBOTO Pa3BUTHUsA, CTPYKTYPY COOCTBEHHOCTU
u oprasbl yrpaienus [19].

5. Omeemcmeennocmos Cosema dupexmopos. Jta
rjaBa 00ECTeYMBAECT CTPATErMYECKOE PYKOBOJICTBO
KoMmIanuel, 9(PGdeKTUBHbIII MOHUTOPUHT MEHE]-
JKMeHTa co cTopoHbl CoBeTa IUPEKTOPOB U IOIOT-
yeTHOCTh COBETA KOMITAHWY U AKIIMOHEPAM.

6. Yemotiuusocmo u sHcusnecnocobrocmy. Briode-
HUe 9TOro IPUHIKIIA, ocobeHno B pemakimu 2015 1.,
SIBJISIETCS BAKHBIM M3MeHeHneM. OHO 1O4epPKUBaeT
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r106aJIbHBIA CABUI B KOPIOPATUBHOM YIIPABJIEHUH
B CTOPOHY 0oJjiee MIMPOKUX COIUATIBHBIX M 9KOJIOIH-
4ecKuX IIpobJieM, BBIXOAIINX 32 PAMKHU 4iCTO (bu-
HAHCOBBIX. JTOT MPHUHITUIT CTUMYJIUPYET KOMIAHUT
¥ WHBECTOPOB MPUHUMATH PEHIEHUs] U YIPABJSIThH
pHCKaMK TakuM 00pasoM, uTOOBI CIIOCOOCTBOBATH
JOJIFOCPOYHON  YCTOMUMBOCTH M KU3HECIIOCOOHO-
CTU KOPIOpaIuu. ITO OTPaKaeT pacTyliee 3Haue-
nue ESG-dakTopoB B MHBECTUITMOHHBIX PeIIEHU-
SIX W NPU3HAHKE TOTO, YTO JIOJIFOCPOUHOE CO3JIaHKe
CTOMMOCTH HEPas3pPhIBHO CBSI3aHO € YCTOMYMBBIMU
MIPaKTHKAMHU.

Poccuiickag sakonozarenbHas 6asa SBJISeTCS
OCHOBOM JIJIs1 KOPIIOPATUBHOTO yIipaBjienusi. Ipax-
naHckuil  kozekc Poccuiickoit Denpeparun  (1a-
see — 'K P®D) BbicTymmaer OCHOBHBIM CTAaTYTOM,
onpezesiomyuM 6a30Bble  KOPIIOPaTUBHbBIE (HOP-
MBI, TaKue Kak OOIIecTBa ¢ OrpaHUYEHHOIl OTBeT-
CTBEHHOCTBIO U aKIuoHepHble oOmecTBa. OH TakKe
yCTaHABANUBAET CTPYKTYPY M TOJHOMOYHUS KOPIIO-
PaTUBHBIX OPraHoOB, MpaBUJA IPENCTABUTENbCTBA,
ycraBHble 00SI3aHHOCTH W BOIPOCHI TPAsKAAHCKON
OTBETCTBEHHOCTNY.

Crienuaau3upoBaHHble  3aKOHBI, TaKHe Kak
Oepnepanpibiii 3akoH ot 26.12.1995 Ne 208-D3
«006 akumonepHbix obmectsax» 1 MenepasbHbIil 3a-
kor o1 08.02.1998 Ne 14-D3 «O6 obuiecTBax ¢ orpa-
HUYEHHON OTBETCTBEHHOCTHIO», PACIIUPSIOT U JO-
noauaior nonoxennsa 'K P®. 3akoHomaresibCcTBO
0 PBIHKE IIeHHBIX OyMar peryiupyer olnepanroHHbIE
[IpaBuUJIa /ISt BCEX YYaCTHUKOB PBIHKA, BKJIIOUAsT Pa3-
MelleHre HeHHbIX OyMar, MapKeTUHT (hUHAHCOBBIX
MpOAYKTOB ¥ packpbiTie wHGopManuu'’. IToMmumo
ATOTO CYIIECTBYIOT OT/EJIbHbIE 3aKOHOAATEbHbIE
aKTbI, Kacalolluecst aHTUCAHKIMOHHOTO PeryJIupoBa-
HUSI U yCTOMYMBOTO Pa3BUTHUsI, a TaKKe crieluduye-
CKOE PeryJimpoBaHue KOPIOPATUBHOTO YIIPABJIEHUS
B OPraHm3aIusIx ¢ rocy/apCTBEHHBIM yyacTreM !,

Baxknoii 3akonozaresbHON WHUIMATABON AB-
asiercst Megepanbhbiii 3akoH o1 04.08.2023 Ne 470-
D3 «O6 0COOGEHHOCTAX PErYJUPOBAHUA KOPIIO-
PaTUBHBIX OTHOILIEHHWI B XO3siICTBEHHBIX OO0IIe-
CTBaX, SBJSIONUXCS SKOHOMHWYECKU 3HAYMMBIMU
opraHusausaMu» 2,

OaHUM 13 3HAYNMBIX U3MEHEHHUI B POCCUICKOM
KOPIIOPATMBHOM IIpaBe CTaJI0 BHEJAPEHNE TPUHIINTIA
«nByX kioueits. Jlo 2014 1. poccuiickoe 3aKoHOIA-
TEJIbCTBO MPHUAEPKUBATOCH TOX0/IA, COTJIACHO KOTO-
POMY TOJIBKO OJTHO JIUIIO MOTJIO 3aHUMATh JIOJIZKHOCTh

Kopnoparusnoe ynpasierne O9CP. — URL: https://www.oecd.org/en/topics/corporate-governance.html (zara obpamenus: 31.05.2025).
ITepecmorpentbie [Tpuniummnbl koproparusroro yipasienus G20/0JCP : npesentanus. — URL: https://issuu.com/oecd.publishing/

docs/ppt_revised g20-oecd_principles_cg.pptx (nara obpamenust: 31.05.2025).

9

(accessed on 31.05.2025).
10 Tam sxe.
11

zakonodatelstvo-rossii.html (nara o6pautenus: 31.05.2025).
12

Corporate Governance in Russia. — URL: https://www.ecgi.global /publications/codes/countries/corporate-governance-in-russia

3axonozaresbetso Pocenn: Koprioparusroe yrpasienue B cospemenrom mupe. — URL: https://nceg.ru/korporativnoe-zakonodatelstvo/

06 0CO0EHHOCTAX peryJimpoBanust KOPIOPaTUBHBIX OTHOIIIEHUI B X035IIICTBEHHBIX O6LLleCTBaX, ABIAIOINUXCA SKOHOMUYECKH 3HAYUMbIMU

oprauuszaiusm : Dezpepanbhbiii 3akon ot 04.08.2023 1. Ne 470-D 3. — URL: https://www.consultant.ru/document/cons_doc_LAW 454043/

(mara obpamenust: 31.05.2025).
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reHepasibioro aupekropa'®. Omguaxo B 2015 1. Bep-
xoBHbIN Cyn PO pazbsacHUI, 4TO IPU HATUIUH IBYX
u 6oJiee IMPEKTOPOB B PEECTPE MIPEATIONATAETCS, UTO
KQK/IbIII TUPEKTOP MMEET MPaBO [IeiiCTBOBATh He3a-
BUCUMO, €CJIM NHOE He YKA3aHO.

[Monpasku, Berynupiime B cuiny 1 ceHTOpst
2020 1., mo3BosnM (HUKCUPOBATH WHOOPMAIIUIO
0 COBMECTHBIX WJIN PA3/EIbHBIX MTOJHOMOYUIX JIH-
DEKTOPOB B peecTpe, 3aBepIIUB BHEIPEHUE PUH-
[UIa «IByX Kitodeii»!!. DTo usmenenue sBlsiercs
CYILIECTBEHHBIM, IIOCKOJBKY OHO IOTEHIUAIbHO
JIeIIeHTPAIN3YeT MCIOJHUTEIBHYIO BJIACTh WU

TpebyeT COBMECTHOTO IPHUHSITHS PEIIeHu, YTO
BJIUSIET HA IOJOTYETHOCTb, YIPABJIEHUE PUCKAMU
U CKOPOCTbh IPUHATHUSL PelleHuil. ITO M3MEeHeHe
B KOPIIOPATUBHOI MIPAKTUKE XapPAKTEPUIYET ABUKE-
HUe B CTOPOHY 60JibIeil TMOKOCTH ¥ MOTEHI[HAb-
HO JIYYIINX MEXaHU3MOB C/IEPKEK U IIPOTHBOBECOB,
0COGEHHO JIJist MHOCTPAHHBIX MHBECTOPOB, MPUBBIK-
HIMX K TAKAM CTPYKTYDPaM.

[Ipu cpaBHUTEJPHOM aHATM3€ MPUHIUIIOB KOP-
HOPaTUBHOTO yTpasieHust B Poccuu u 3a pybekom
BBISIBJISIIOTCSI KaK CYIIECTBEHHBIE CXOJCTBA, TaK
U yHUKaJIbHbIEe 0coOeHHocTH (Tabmna 1).

Ta6smua 1 — CpaBHuTeIbHas TaOINIA KIFOYEBBIX TIPUHIIUIIOB KOPIOPATUBHOTO YIIPABJICHMUS
B Poccun 1 3a pyGeskoM
Table 1 — Comparative table of key principles of corporate governance in Russia and abroad

Kareropus KKY I[6 P® Tpunums: 03CP Kmouessie cxoacrsa /
NPUHIUIA pazInyus
OcnoBa - [Tpospaunsie O3CP 6oiee siBHO
adexruBHOi U CTIPABE/TUBBIE dbopmymmpyer obine paMKi
CHCTEMBbI pbIHKH, 3 derTrBHOE U POJIb IPABOBOM CHCTEMbBI
KOPIOPAaTHBHOTO pacrpesiesieHne pecypeos,
YIIpaBJIEeHHS COOTBETCTBHE BEPXOBEHCTBY

3aK0Ha, 3(hbeKTUBHBII
HA/[30P U TIPaBOIPUMEHEHHE

IIpaBa aknuoHepos

OGecrieueHue CrpaBeIMBOrO

11 PABHOTO OTHOIIEHUS

KO BCEM aKIHMOoHepaM (BKJIIOYast
MUHOPHUTAPHBIX 1 HHOCTPAHHBIX );
HaJIe)KHbIEe METO/IbI yueTa

IIPaB Ha aKINH; BO3MOKHOCTD
GecrpernsITCTBEHHO peaTn3arn
IIpaBa roJioca; Mpo3pavHbIil
MEXaHU3M OIPe/IeIEHUs] U BBITLJIATHI
musuaenzios. Hemomyctumocts
3JI0yIOTPEOICHUTT CO CTOPOHBI
KPYITHBIX aKI[HOHEPOB

3alura u cojeicrame
OCYIIECTBJIEHUIO TIPAB
aKI[MOHEPOB, obecrieyeHne
PaBHOTO OTHOIIEHMUSE

KO BCEM aKI[OHepaM,
BKJII0Yasi MUHOPUTAPHBIX
U MHOCTPAHHBIX

O6a KoJlekca yIeJsor
[EPBOCTENEHHOE BHUMAHKE
3alUTe IpaB aKIIMOHEPOB
1 MX PaBHOMY OTHOIIEHMIO.
KKY I1b P®D Gosee
JI€Ta/IM3UPOBAH B 4aCTH
MEXaHU3MOB peajn3aluu
pas

u noeprkka paborsr Cosera
JIIPEKTOPOB

CoBeT TUPEKTOPOB OtBercTBeHHOCTD 3a cTparernyeckoe | Obecnedenue Oba noxymenTa
yIIpaBJieHue, Onpe/esieHne CTPATETUIECKOTO MOYEPKUBAIOT
IIPUHIIUIIOB YIIPABJIEHMS PUCKAMU PYKOBO/ICTBA KOMITAHUH, CTpaTernvecKyio poJib
U BHYTPEHHETO KOHTPOJIS, HAZI30D adexTuBHBINT MOHUTOPUHT | 1 TogoTyeTHOCTE. KKY 1B
32 MCHOJIHUTEIbHBIMY OPraHaMu; MEHE/IPKMEHTA CO CTOPOHBI P® Gosiee siBHO yKa3biBaeT
MOIOTYETHOCTD AKITHOHEPAM; CoBera, TIO/IOTYETHOCTD Ha He0OXOIMMOCTh
acddekTuBHOCTD U TIPODECCHOHANIIEM; | COBETA KOMITAHUH He3aBUCHUMBIX JUPEKTOPOB
JIOCTATOYHOE KOJIMYECTBO U aKIIMOHEPaM u otieHku paborel CoBeta
He3aBUCHMBIX /IMPEKTOPOB;
oreHKa kayectsa paborsl CoBera
1 KOMUTETOB

Kopnoparushsrii O6Gecneuenne a(hHEKTUBHOTO - KKY IIb P®D Bbigensier

cekpeTapb B3aUMO/IENCTBYS C AKIIMOHEPAMU POJIH KOPIIOPATUBHOTO

CeKpeTapsi Kak OT/IeJbHbII
NPUHINIL, 00€CTIeYNBAIOTIII
a(hbeKkTUBHYIO peannusaimio
KOPIOPaTHBHOTO
VIIPaBJIEHUSI, YTO HE TaK SIBHO
BbIpaskeHo B [IpuHiinmax
03CP

13 Artem Kukin. Corporate governance in Russia: the two-key principle and director liability. — URL: https://www.inhouselawyer.co.uk/
legal-briefing /corporate-governance-in-russia-the-two-key-principle-and-director-liability/ (accessed on 31.05.2025).

4 Tam xe.
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U IIPO3PAaYHOCTh

PacKpBITHE MOJIHOM, aKTYaTbHON
U TOCTOBEPHOU MH(MOPMAIUN JJIsT
MPUHATHS NHOOPMUPOBAHHBIX
pelieHuii ”HBeCTOpaMu; PaBHbIN
1 JIETKUH IOCTYI K MH(pOpMAITII

cylecTBeHHO nHMOpMaun
0 KOPIOPAIIH, BKIIOYast
(punancosoe nosioxenue,
PE3YJIBTATDI IeATENbHOCTH,
YCTOHYUBOCTD, CTPYKTYPY
COOCTBEHHOCTH

U yTpaBJienie

Cucrema [IpuBrneuenune, moTuBaIns - KKY I1b P® geranbHo
BO3HATPAXKIEHUS U yiepsKaHe KOMITETEHTHBIX OTUCHIBAET TIPUHITUTIBI
KaJIPOB; YBsI3Ka BO3HATPAKIEHUST (hopMUpPOBaHUsT CUCTEMBI
yireHoB CoBeTa AUPEKTOPOB BO3HATPAXK/ICHUSI, CBS3bIBasT
C JOJITOCPOYHBIMHU q)ﬂHaHCOBbIMI/I eé C 10JITOCPOYHBIMU
WHTEpPEecaMU aKI[HOHEPOB, WHTEPECAMU U Pe3yJIbTaTaMu
a UCITOJTHUTEJIbHBIX OPraHoOB —
C pe3yJIbTaTaMu JesITeIbHOCTI
KOMIIaHNN
Ynpasienue Cosnanuie ahHeKTuBHO Bxuiioueno B 6osiee KKY IIb PO Bbigensier
pUCKaMHU (OYHKIIMOHUPYIOIIEN CUCTEMBI JIJIST MIMPOKUE IPUHIUIIBL, TAKUE | PUCK-MEHEKMEHT
U BHYTPEHHUI JNOCTUIKEHUS TIeJIei KOMITAHU; kak «OTBETCTBEHHOCTD U BHYTPEHHUN KOHTPOJIb KaK
KOHTPOJIb OpraHu3aIKs BHYTPEHHETO ay/ITa CoBera IMPEKTOPOB» OT/IE€JTBHBII TIPUHITUTT
JUUISI HE3aBUCUMOM OIEHKU " «YcTounuBOCTb
U JKU3HECTTOCOOHOCTD>
PackpbiTne [IpospauHocTb 1eATeNIbHOCTH CBoeBpemenHoe O6a jiokymeHTa
undopmanuu KOMITAaHU; CBOEBPEMEHHOE U TOYHOE PACKPBITHE BCEil MOYEPKUBAIOT BAsKHOCTD

MTPO3PAYHOCTH U PACKPBITHST
nHMpOpMAIN It
MHBECTOPOB

VYcroiiuuBocThb
M JKH3HECIIOCOOHOCTD

Briioueno B «Pekomenanmn
o yuety ESG-dakropos»

CrumyJipoBaHue KOMIAHUI
U NHBECTOPOB K IIPUHATUIO
peleHuil 1 ynpasaeHUIo
PUCKAMH, CIIOCOOCTBYIOMINMI
yCTOWYMBOCTI

U JKH3HECTIOCOOHOCTI
KOpIopaiun

[Tpuniumnsr OICP asHo
BBIJICJISIOT YCTONYMBOCTD

KaK OT/IeJIbHYIO TJIABY, YTO
OTpakaet rao0aTbHbIH

TPeH/l Ha MHTErPAIIIO

ESG. KKY 1Ib PO rakxe
yuutbiBaetT ESG, HO B pamKax

¢oHIOBBIE PHIHKH

WHBECTUIMOHHON IIETIOYKE,

PEKOMEeH AT
HMucrurynnonaibHbie - CrumypoBaHme [Tpunnunsr OICP 6osee
HHBECTOPBI, N0OPOCOBECTHOCTH TI0 BCei SIBHO (POKYCHPYIOTCSI Ha POJIN

WHCTUTYITUOHAJIbHBIX

3aMHTEPECOBAHHBIX CTOPOH

U MOCPETHUKU (bynkmmonupoBanue WHBECTOPOB U MTOCPETHUKOB
(hoHIOBBIX PHIHKOB, B 00111€ell 9KOCHCTEME
crocobeTBYOIIEE KOPIIOPaTUBHOTO
Hajexkamemy KY YIPaBJICHUS

CyuiecrBeHHbIe [IpoBesiennie Ha cripaBeTTMBbIX — KKY 1B PD geranbHo

KOPIIOpaTUBHBIE YCIIOBUSX, 3aIUTA TTPaB OTIVMICHIBAET HTOT MPWHIIHITI,

ZIeﬁCTBHSl 1 MHTEPECOB aKI[MOHEPOB 1 }IpyT‘I/IX YTO BaAKHO [J1d 3alllUThI

AKIMOHEPOB B YCIOBUSIX
POCCUHCKOTO PBIHKA

WUcToyHuK: cOCTaBIEHO aBTOPaMMU.

HopmaruBHas apXuTekTypa KOPIIOPATUBHOTO
yrpasierust B Poccun B 11eJ1oM BKJIIOYaeT 6a3oBbie
AJIEMEHTBI, COBIIA/IAIONINE C MEKTYHAPOIAHBIMU PEKO-
MEH/IATeTbHBIMIA PAMKaMU; OIHAKO CTETeHb MX (hak-
TUYECKON peayn3anuy U 06ecredeHHOCTH WHCTUTY-
TaMU KOHTPOJISI HEOLHOPOIHA, 0COOEHHO B 110CT-2022
ycnoBusx [21].

Hecmorpst Ha popmasibHOEe cOOTBETCTBYE, OJIHON
U3 KJIIOYEBBIX 0COOEHHOCTEN POCCUIICKOI TIPaKTHKY
SIBJISIETCS HETIPU3HAHNE IPUHITUTIA PAa3/IeIeHUs IPAB
COBCTBEHHOCTH ¥ KOHTPOJISI B PEATbHO JIeATe b
HocTH [21]. DTO 03HAYaeT, 4TO, XOTS 3aKOHO/IATEb-
HBIC ¥ PETYJISTOPHBIE PAMKH MOTYT OBITh Ha MECTE,
(baxkTrueckme BIACTHBIE OTHOIIEHWS (HAIPUMEP,

CUJIBHOE BJUSHUE KOHTPOJUPYIOIIUX AKIMOHEPOB)
MOTYT TOAPHIBATE 3(PHEKTUBHOCTH MEXaHM3MOB
YIPaBJIEHUSI.

Poccuiickue KOMITaHUN B 1[€JI0M XapaKTepU3yIoT-
CsT OTHOCHUTETHHO HU3KUM YPOBHEM KalUTAIU3AIUN
(B cpeHeM 3HaYeHUE MYJTBTHILINKATOPA «KAITUTaIN-
3anust/Beipyuka» cocrasisier 0,8—1,0). 31o Moxer
OBITH CBSI3AHO € PA3TMYHBIME (haKTOPAMHU, BKIIOYAST
0COBEHHOCTH KOPIMOPATHBHOTO YIIPABJICHMUSL.

Huskast 1momyssipHOCTB  CTPAaXOBAaHUS —OTBET-
crBenroctu aupekropos (Directors and Officers
Liability Insurance, D&Q) B Poccun sBisiercs ere
OIHOM criennduyeckoil 4eproil. ITo 00bICHIETCS
OTCYTCTBHEM CIIEIMaIbHOTO peryanpoBanus D&O

15 Crapiok II. 1O. BausiHie KOPHOPaTHMBHOLO YIIPABJIEHKS HA CTOMMOCTb POCCUIICKMX KOMIIAHUIT: SMIMPUYECKHUIT aHAIU3 : aBTopedepar
JIUCCEPTAMU HA COMCKAHWME yJYEHOU CTelleHW KaHiuzaara skoHomuueckux Hayk. — URL: https://www.dissercat.com/content/vliyanie-
korporativnogo-upravleniya-na-stoimost-rossiiskikh-kompanii-empiricheskii-analiz (zata o6pamenus: 31.05.2025).
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CTPaxOBaHUs, YTO CO3/[AeT IIOBbIIIEHHbIE PUCKU
IUUTsT AUPEKTOPOB ¥ aKIMOHEPOB. B ycioBusx, Koria
JIUPEKTOPA HECYT BBICOKYIO JIMYHYIO OTBETCTBEH-
HOCTb, OHU MOTYT u36eraTh MPUHATHSA PUCKOBAH-
HBIX, HO MOTEHIIUAJIbHO BBITOAHBIX [T KOMIIAHUU
pemiermii'e,

3HaunTesbHbIM U3MeHenreMm B 2022 1. craso cy-
IIECTBEHHOE CHW)KEHUE [[0JIU UHOCTPAHHBIX TUDPEK-
topoB B CoBerax poccuiickux KoMmmauwii. B 75%
POCCUIICKUX KOMIIAHUAX 9Ta [0Js yrana ¢ 30%
110 14%, 4T IPUBEJIO K 3HAYUTETHHOMY OOHOBJIEHUIO
coctaBoB CoBeroB!”. ¥YX0/ MHOCTPAHHBIX IUPEKTO-
POB, KOTODbI€ YacTO IPUBHOCAT MEXKIyHAPOIHbIE
JIydiiiie TPAaKTUKK, HE3aBUCUMBIN HAA30p W pPas-
HOOOPA3HbBII OIBIT, MOKET IOBJUSITH HA KaueCTBO
U XapaKTep KOPIIOPAaTUBHOIO yipaBienus B Poccumn.
ITO MOXKeT IPUBECTU K CHIZKEHWIO He3aBUCUMOCTHU
CoBeta, IOTEHIINATIBHOI TI0Tepe CIIeINaln31uPOBaH-
HBIX 3HAHWI U CMEIIEHUI0 B CTOPOHY GoJiee «nHCal-
nepckux» CoBeTOB, UTO B CBOIO OYepelb MOKET CKa-
3aThCsl HA KAayecTBe CTPATErMYECKOTO YIPaBJIEHUS
U PUCK-MEeHe[’KMEHTA.

Hecmorpst  Ha  Oeclipelie/leHTHbIE  BBI3OBBI
2022 ropa, kopriopatuBHOe yripaBjeHue B Poccum
JIEMOHCTPUPYET BBICOKUII YDPOBEHb YCTONYMBOCTU

U IpojioJiKaeT (QYHKIIMOHUPOBATh Kak 9 PeKTuBHAS
cucrema'®, OTmeuaercsi, 4To, HECMOTPSI Ha TTOcaa0Te-
HUSI PETYJIATOPA B OTHOIIEHUM PACKPBITHS UHMOP-
Malli¥, MHOTUE KOMIIAHUU MPOIOJIKAIOT CJIEA0BATDH
KypCcy Ha KOPIIOPATUBHYIO OTKPBITOCTh. JTO CBH-
JIeTeJIbCTBYeT O BHYTPEHHEH 3PeJIoCTH U CTpemJie-
HUM POCCUHCKOTO GU3HEca K COBEPUIEHCTBOBAHWIO
MPAKTUK KOPIIOPATUBHOTO YIIPABJEHUs, OCO3HABAs
UX BRKHOCTH [IJIsI PEIyTalliy ¥ B3aUMOIENCTBUS
co cretikxosepamu [22].

AHaJIu3 NPUHIUIOB U MPAKTUK KOPIOPATHBHOTO
yIpaBIeHusi, UCIOJb3YeMbIX BeIyIUMH POCCHIi-
CKMMH FOPHO-MeTaJLIy pru4e CKUMH KOMIIaHUSIMH

B 1iesisix 06061meHnst Pe3yIbraToB aHaIN3a TPaK-
TUK KODPIIOPATHBHOIO VIIPABJEHUsI [OJy4eHHbIe
AMIMpUYEcKe HABIOACHUS ObLIN arperipoBaHbI
0 KJTIOYEBBIM TIAPAMETPaM U TIPEJICTABICHbBI B TaOJIH-
e 2. Tabauita oTpaskaer TUIIOBbIE XaPAKTEPUCTHKH
KODPIIOPATHBHOTO YIIPABJEHUs], BbIsIBJIEHHbIE Bapha-
I[UU B UX PEAIN3AIINY, & TAK)KE MHTEPIIPETUPYET [aH-
HbIE PA3/NYUs KaK JeTePMUHAHTHI TpaHchopMauu
KOPIIOPATHBHOT'O YIPABJIEHUS B YCJIOBUIX UHCTUTY-
HuoHaabHOI TypOyrentHocTr 2022—-2024 rr. Hinke
Pe3YJIBTaThl JIETAMUZUPYIOTCS U UJLIIOCTPUPYIOTCS

Ha IIpuMepe OTAe/IbHbIX KOMIIAHUI.

Ta6amua 2 — CBoaHas XapaKTePUCTUKA MPAKTHK KOPIIOPATHMBHOTO YIIPABJIEHH POCCUHCKHX
TOPHO-METAJIITyPTUYECKUX KOMIIAHUU B yCI0BUAX HHCTI/ITyHI/IOHaJIbHOﬁ Typ6y]leHTHOCTI/I
Table 2 — Summary of corporate governance practices of Russian mining and metallurgical companies
in the context of institutional turbulence

ITapamerp
KODIIOPATHBHOTO TunoBas npakTHKa
(mo 2022 1.)
yIpaBJIeHus

MN3menenus u Bapuanuu
B 2022-2024 rr.

Nutepnperanus
KaK /leTepMHHaHTa

CocraB coBeTa Hanmyme He3aBUCUMBIX

CyIlIeCTBeIIIIOG

CaIIKHI/IOIIIII)Ie OorpaHnyeHuA

KOPIIOPATUBHOTO YIPABJICHUS
banka Poccun

KOMITAHUAX TIPU COXPaHEHNN
(hopmasbHbIX 1IpOIIELY P

JAUPEKTOPOB JINPEKTOPOB, BRJIIOYasA COKpalleHue 1011 " KaJIpOBbl€ PUCKU
MHOCTPAHHBIX; PEryJiapHad MHOCTPAHHDBIX IUPEKTOPOB; BBICTYIIAIOT HeTepMI/IIIaIITOI;’I
pa60Ta COBETa B OTAEJIbHBIX CJIydasdX — TpaIIC(bOpMaL[I/II/I COCTaBa

BpEMEHHOE OTKJIOHEHUE CogeTta
oT peKOMeII[[OBaIIIIOI?I J10J11
HE3aBUCUMbIX ITUPEKTOPOB

HesaBucumocts (DOpMaJIbHOC COOTBETCTBUE Ycunenue poan I/IHC&I‘/JI]IepOB I/IHCTI/ITyHI/IOHaJIbHaH cpelia

coBeTa PEKOMEHAAIINAM KO]IGKC& 1 aKIIMOHEPOB B OTACJIbHBIX BJIMAET Ha (baKTI/I‘IECKyIO,

a "He opMaTbHYIO
HEe3aBUCHMOCTb

Komuters! ipu coBere | KomureTsl o ayauty

Pacmmpenne maniatos

Yenoxkuenne puck-mpoduist

packpbiTrie (PUHAHCOBOIA
u He(hUHAHCOBOIA
unopMaluu

PacKpBITHS B COOTBETCTBUNI
C aHTUKPU3UCHBIM
peryJaupoBaHueM

JUPEKTOPOB 1 BO3HArPask/ICHUAM KOMHTETOB; OABJICHNE YCUTHBaeT 3HAUCHUE
TIPUCYTCTBYIOT WJIN yCUJIeHe KOMUTETOB CHeIaTN3NPOBAHHBIX
y GOJIBIIMHCTBA KOMITAHUI 110 yCTOHYNBOMY Pa3BUTHIO KOMHUTETOB
1 pUCKaM
PackpbiTue Peryngapnoe Yactuunoe uin Perynaropubie nocaabaeHust
uHdopMaum U IeTaJIN3UPOBAHHOE BpPEMEHHOe OrpaHUYeHIe CTaHOBSTCS (haKTOPOM

acuMMeTpun nHGOpMaIUn

16 Artem Kukin. Corporate governance in Russia: the two-key principle and director liability. — URL: https://www.inhouselawyer.co.uk/
legal-briefing /corporate-governance-in-russia-the-two-key-principle-and-director-liability / (accessed on 31.05.2025).
17 0630p MPakTUK KOPHOpaTuBHOTO yipasiaeHus-2022. Pesyisratsl uccaenosanus. — URL: https://noke.org.ru/obzor-korp-upravlenia/

(mara obpamenust: 31.05.2025).
18 Tam xe.
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Hedunauncosas Ucnomnb3oBanne Coxpanenue OTYeTHOCTH, [laBiierivie BHelTHET cpebl
OTYETHOCTh MESKIYHAPOIHBIX CTAHAAPTOB | HO CHUIKEHME e TaTu3aIH cMmerraet (GoKyc ¢ MOTHOTDI
1HeUHAHCOBOTO PACKPBITHS OT/IEJTbHBIX TIOKa3aTeseit Ha M30MPaTENBHOCTD
(GRI, TCFD) PaCKpBITHS
Cucrema ynpaBieHust Gopmasnuszaiuss ERM Poct snaummocTtn Wucturynmonanbuas
puckamu (ERM) Ha OCHOBE MEKIYHAPOAHBIX CAHKIIMOHHBIX, TypOYyJIEHTHOCTD
nozaxoznos (COSO, ISO OTIEPAINOHHBIX yeummBaeT poab ERM kax
31000) 1 TIETIOYE€THBIX PIICKOB crabusmsaropa

BuyTpennwuii ayut Hannune gynknun

Yceusnenune posi BHyTPEHHETO

Kontpoiabnble hyHKInn

U KOHTPOJIb BHYTPEHHETO ayAnTa aynnTa B MOHUTOPHHTE CTAHOBSTCS KJIIOYEBBIM
1 (HOPMATTBHBIX TIPOTIEYP PHCKOB 1 KOMILJIaeHCa 9JIEMEHTOM a/lallTAIlnN
KOHTPOJIS
JuBuennas Dopmann3oBaHHbIe [IpnocranoBka nan DunancoBast ycTONIMBOCTH
MOJIUTHKA [IpaBUJa U OpUEHTAIA KOPPEKTUPOBKA AUBUCH/IOB | TIPUOPUTETHEe
Ha TIpejickazyeMble BBIIIJIATBl | B IOJIb3Y MHBECTUIINI KPaTKOCPOUYHBIX NHTEPECOB
1 JIMKBUTHOCTU AKIIMOHEPOB
IdTuvyeckue Hanuuue xonexcoB aTuku Pacimupenue tpeboBaHmii Pentyratimonnbie pucku
U AaHTUKOPPYNIIMOHHbIE | 11 KOMILJIAEHC-TTOJINTUK Ha LIETI0YKH [OCTABOK; CTAHOBSITCS] CUCTEMHBIM
MPaKTUKH pasBuTHE KaHAJIOB 06paTHOU | dhakropom ynpasienus
CBA3U
IIpospaunocTb [Ty6au4HOCTD TIPOIELYP HeonnopoznocTb mpakTuk Paznmuus B crparerumn
KOPNOPAaTUBHBIX 1 peleHnii opraHoB IIPO3PAYHOCTH MEKLY ajlanTay yCuanBaoT
npouexyp yIIpaBJIeHus KOMITAHUAMHU MHCTUTYIIMOHAJIBHYIO

bparmenraruio

Kak Buso u3 tabuuib! 2, 11 O0JIbIIMHCTBA KOM-
HaHuil BBIOOPKY XapakTepHa (hopMasibHast OpUeHTa-
U1 KaK Ha TPeOOBAHUSI POCCUICKOTO PETYJIHMPOBa-
nus (B yacToctr, Kojlekca KOpropaTruBHOTO yIIpaB-
gennst banka Poccun)®, Tak m Ha MeXKIyHAPOIHbIE
peKOMeH/IaTesblble CTAHAAPTHI, BKJI0Yas [Ipuim-
nel OICP?, Komeke KOPIOPATUBHOTO YITPABJIEHUSI
Benukobpuranuun u pexomengamuu COSO ERM.
Takass nBoiiHasg MHCTUTYIIMOHANbHAS TIPUBEPIKEH-
HOCTh OTPA’KAET CTPeMJIeHUe KOMIIAHWI IOIep-
JKUBaThb ~ MHBECTUIMOHHYIO  IIPUBJIEKATEIbHOCTD
U JIOBEPUE CO CTOPOHBI MHBECTOPOB JAXKe B yCJIOBH-
SIX OIPaHMYEHHOrO J0CTYTA K TJI06AIbHBIM PhIHKAM
Karurasia.

OnHoil U3 KJIIOYEBBIX JETEPMUHAHT KOPIOPA-
TUBHOTO YIIPABJIEHUsI BBICTYIIAeT COCTaB U HE3aBU-
CUMOCTb COBETOB JIUPEKTOPOB. B amnanusupyembix
KOMIIAHUSIX COBETHI JIUPEKTOPOB COXPAHSIOT CTATyC
[EHTPAIBHOIO KOJIJIEFMAJIBHOIO OpPraHa, OTBedalo-
IIEr0 32 CTPATErNYECKOE PYKOBOJCTBO, YIIPABJIEHIE
pPUCKAMU U HAA30P 32 UCIIOJHUTEJbHBIMU OpraHa-
mu. [Ipu aToMm mpakTudeckas peanusdanus PUHIIH-
[a HEe3aBUCHMOCTU COBETOB XaPaKTEPHU3YeTCs Cy-
mectBeHHoi HeopHopoanocteio. Tak, [TAO «MK
“Hopuiibckuii Hukenns”» B 2023 1. yBeJMUUIO 1010

HE3aBUCUMBIX AUPEKTOPOB 10 46% (6 us 13), uto
CBUJIETEJILCTBYET O CTPEMJIEHUU COXPAHUTH BbICO-
KUl yPOBEHb OOBEKTUBHOCTH U HE3aBHCUMOTO KOH-
tpossi?. B to ke Bpemst [TAO «Cesepcrasb» B 2023 1.
BPEMEHHO OTKJIOHSJIOCh OT PEKOMEHIOBAHHO 10U
HE3aBUCUMbIX TUPEKTOPOB, CChLIASICh HA JIbIOTHBIN
nepuo/i, mpenoctaBiaeHubil bankom Poccun B yeno-
BUSIX CAHKIIMOHHOTO AaBieHust?? [23]. JlaHHbII KOH-
TPACT HATJISIHO JEMOHCTPUPYET BJIMSHUE BHEITHUX
UHCTUTYIIMOHAJIBHBIX OrPAHUYEHUN KAK JeTepMIU-
HAHTBI TpaHchOpMAIUK TIPAKTUK KOPIIOPATUBHOTO
VIIPaBJIEHUs, TIPEK/E BCErO B ACIeKTe He3aBUCUMO-
CTH U [IPO3PAYHOCTH BBICIIUX OPTAHOB YIIPABJIEHUSI.
OyHKIMOHUPOBAHYE CIIENUATIM3UPOBAHHBIX KO-
MUTETOB IIPU COBETe NUPEKTOPOB SIBJISIETCS OIHOU
u3 Hanbojiee yCTOMYMBBIX XapPaKTEPUCTUK KOPIIO-
PATUBHOTO YIIPABJIEHUS B aHAIU3UPYEMBIX KOMIIA-
nusx (tabsumna 2). Komurersr mo ayauty, Kajgpam
U BO3HATPAKIEHUIM, YCTOUYMBOMY DPa3BUTHIO
U YIPABJIEHUIO PUCKAMU IIUPOKO PACIPOCTPAHEHBI
U CBUJIETEIbCTBYIOT O CUCTEMHOM ITOJIXO/Ie K Paciipe-
JleJIeHuIo yrpasienueckux dyukiumii [24]. Tak, na-
snuve Komurera o ycToduuBOMY Pa3BUTUIO U U3-
Menenuto kaumara B [TAO «Hopuibckuit HUKeb» 2,
a Takske Komurera 110 6e301acHOCTH U YCTONYUBOMY

19 KomeKc KOPIOPaTUBHOTO YIIPaBJIEHUs | peKoMeH10BaHo uchMoM barka Poccun ot 10.04.2014 . Ne 06-52/2463. — URL: https://www.
cbr.ru/statichtml /file/59420/inf _apr 1014.pdf (nara obparenus: 31.05.2025).
2 Tlepecmorpennbie [punnuns KopropatusHoro ympasierus G20/09CP : npesentarus. — URL: https://issuu.com/oecd.publishing/
docs/ppt_revised g20-oecd_principles_cg.pptx (nara obpamenust: 31.05.2025).
2t Oruer 06 yeroitunBom passutui 3a 2023 1. [TAO «I'MK “Hopusbcknii Hukean”». — URL: https://sr2023.nornickel.ru/ (nara obparue-

Hust: 01.06.2025).

22

06 0COOEHHOCTAX PeryjmpoBaHud KOPIIOPATUBHbBIX OTHOIIIEHUI B XO35IIICTBEHHBIX O6LLL€CTB&X, ABJIAIOINUXCA SKOHOMUYECKH 3HAYUMbIMU

oprauusaiusmu : Dezpepanbhbiii 3akon ot 04.08.2023 1. Ne 470-D 3. — URL: https://www.consultant.ru/document/cons_doc_LAW 454043/

(mara obpamenust: 31.05.2025).

2 KopnoparusHoe ynpasierue [IAO «TMK “Hopusbceknii Hukens”». — URL: https://nornickel.ru/sustainability /governance/corporate-

governance-and-esg/ (nara obpamenust: 01.06.2025).
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passutuio B AO <«Ilomumerann» (Solidcore Re-
sources ple.) ?* orpaskaer ycuwieHHe WHTErpaIruu
ESG-dakropos B cucteMy cTpaTernyeckoro Hazi3opa
Ha YPOBHE COBETA JAMPEKTOPOB.

B wactm 3amumThl 1mpaB aKIUOHEPOB KOMIIAHUU
JIEKJIAPUPYIOT CTPEMJICHUE K 00ECTIeUeHUI0 PABHOTO
U CIIPABEJIIBOTO OTHOILEHMSI KO BCEM HMHBECTOPAM
HE3aBUCHMO OT pa3Mepa MaKeTa aKIUil U IOPUCIUK-
IUU. DTO MPOSIBJISIETCS B IPAKTUKAX PACKPBITHS MH-
cdhopmanmu, opraHusanuy obIMX coOPaHmil aKI[HO-
HEPOB U MeXaHu3MOB rosiocoBanust. Hammpumep, [TAO
«CesepcTasiby MyGJIMKyeT YBeIOMJIEHHS O TIPOBeIe-
HuK 061X cobpanuii 3a 30—50 xHeil U HampaBJseT
GI0JLTIETEH Y JIJIst TOJIOCOBAHMSL He TI03/Hee yeM 3a 20
IIHEl, IPeJI0CTaBJIsd AKIIMOHEPAM [OCTATOYHBIN Bpe-
MEHHOU TOPU3OHT JIJIst TIPUHSITUST PEITEHU 2.

[luBuzieHiHasE MOJIUTUKA BBICTYNAET OAHUM
U3 KJIIOUEBBIX KAHAJIOB aJanTalli KOPIOPATUBHOTO
yIpaBJeHUus K MHCTUTYIUOHAJIBHON TypOyJIeHTHO-
ct. ITAO «Cesepcranb»® n ITAO «ITomoc»?” uc-
HoJIb3yI0T rrOKHe (hOPMYJIbl paCIpeie/leHus] IPu-
GBIV, TIPUBS3bIBAS JAUBUICH/HbIEC BBIIJIATHL K CBO-
GOJIHOMY JIEHEKHOMY TOTOKY W YPOBHIO JI0JTOBON
Harpysku (koaddurment <«uuctoii goar / EBIT-
DA»), uTo mnosBoJisieT couyeTaTh IpPeICKA3yeMOCTb
IUIs. MHBECTOPOB C IMOJjepKaHueM (HUHAHCOBO
ycrortunoctu. MKITAO «OK Pycany cBsizbiBaer
MUHUMAJIbHBIN YPOBeHb AuBueHz0B co 100% auBu-
JIEHJIOB, TIOJYYaeMbIX OT [OYEPHUX KOMIIAHUI, YTO
OTPa’KaeT XOJIUHTOBYIO CIEIM(PUKY ¥ 3aBUCHMOCTb
JIUBUIEHTHON MMOJIUTUKU OT OIePAIIOHHBIX Pe3YJIb-
TATOB KJIIOYEBBIX aKTUBOBZ,

[lokasaTespbHBIM MIPUMEPOM AJAITAIMU K TEKY-
muM yesoBusaM sBisiercs penienne AO «ITonume-
tamn» (Solidcore Resources plc.) B 2023 . oTkaszath-
Cs1 OT IUBUIEH/IHBIX BBIILIAT B I10J1b3Y (DIHAHCHPOBA-
HUST MTHBECTUIIMOHHBIX TPOEKTOB ¥ BOCCTAHOBJIEHUS
nocryna k 3aemHomy kanutany?. Tlogobubie perie-
HUSL JIEMOHCTPUPYIOT ~CTPATErMYECKYI0 THOKOCTh
KOMITAHU, HO OTHOBPEMEHHO YCUJINBAIOT HEOTIpeie-
JIEHHOCTB JIJISI UHBECTOPOB, OPUEHTUPOBAHHBIX HA Pe-
TYJISApHBII 1oxon. VcTopust MuUBUIEHAHBIX BBIILIAT

I[TAO «Marnuroropckuii MeTayIyprudecKuii Kom-
6uHaT»*, HECMOTPS Ha OTPAHUYEHHOCTH MyOIMYHBIX
ONUCAHWIT TIOJUTUKY, YKa3bIBAET HA YCTOHUYUBYIO
OPUEHTAINIO HA PpaciipeieJieHue MpUObLIH.

OrpannueHust pacKpbITH WHMOPMAIIUY, BBEIEH-
uple B 2022 1., cTaayu ofHON M3 HanboJsee 3HAYMMBbIX
MHCTUTYIIMOHAJIBHBIX [IETEPMIHAHT TPpaHCHOPMAIMU
KOPIIOPATUBHOTO YyIpaBjieHus. B 1esoM KoMmaHuu
HPOJIOJIKAIOT MYOJIMKOBATE TOOBBIE OTYEThI U OTYETHI
00 yCTOHYMBOM Pa3BUTHHU, HEPEJKO B COOTBETCTBUU
co crangapramu GRI u TCFD?*, a taxyke packpbiBa-
10T MH(POPMAIIMIO HA AKKPEIUTOBAHHBIX PETYJISITOPOM
mwiatdopmax, Bkiiodas Vnrepdaxc-1TPKII*. Bmecre
c teM [TAO «Cesepcranb» B 2023 1. BpeMeHHO orpa-
HUYUJIO PACKPBITHE MH(MOPMAIMK O COCTABE U He3a-
BUCHMOCTH COBETa [UPEKTOPOB U HMCIOJHUTEIbHBIX
OPraHoB, CCHUIASICH HA YYBCTBUTEJNBHOCTb JIAHHBIX
B YCJIOBUSIX CAHKI[MOHHOTO JIABJIEHUSI U TTOJIOMKEHUST
[Tocranosnenust IlpaBurenscta PD ot 12.03.2022
Ne 3513, Dror npumep AEMOHCTPUPYET HPSIMOE BJIK-
sIHVE BHELTHUX TeOIIOJUTUIECKUX (DAKTOPOB HA PEXKU-
MBI TyOIYHON Tipo3payHocTh. Pasiuyns B crernenn
JIeTaIN3aIK  PACKPbIBAEMOIl MHMOPMALIUN  TaKXKe
Habmonaorcs y ITAO «MaruuToropckuii Metauyp-
rugeckuii kombuHart> 1 OAO «YpasbcKkast TOpHO-Me-
TAJLTyPrUYecKasl KOMITAHUS», 4TO MOKET OTPa’KaTb
PasIMYUs B TOAXO0/IaX KOMIAHUH K MyOJINYHOMY pac-
KPBITHIO MHMOPMALIUY U B3AUMOJIEIICTBUIO C BHEIITHI-
MU CTEHKXOJIIEPAM.

CucreMbl yIpasjeHUs PUCKAMHU ¥ BHYTPEHHETO
KOHTPOJISI SIBJISTIOTCS €llle OJIHOI BayKHOI JIeTepMIu-
HAHTOI YCTOWYMBOCTH KOPIIOPATUBHOTO YIIPABJie-
Hust. KoMIaHwy akTUBHO BHEAPSIIOT KOMILJIEKCHbIE
ERM-noaxozst, onupascs na TOCT P ICO 31000-
2019 1 COSO ERM3%%  oxBaTbIBas CTpaTernyecKue,
orepaluoHHble, (DUHAHCOBbIE, ITIPABOBbIE, peEITyTa-
nuonubie 1 ESG-pucku, BKIIoUas pOMBIIIIJIEHHYIO
U 9KOJIOTHYECKYIO 0e30MacHOCTh, KINMATHYCCKIE
PUCKH, colaibHble (haKTOpbl U KUOEpPyrposbl [25].
Tak, ITAO «I'MK “Hopusibcknii HUKemb’» WHTE-
IPUPOBAJIO YIIPABJIECHNE PUCKAMU B KJIIOYEBbIe OM3-
HeC-TIPOIIECCHI U AKTUBHO IPUMEHSIET PEKOMEeHIAIuu

2 Tonosoit oruer 3a 2023 r.: [TAO «ITomumerami». — URL: https://www.akm.ru/upload /akmrating /Polimetall-annual-report_2023.pdf

(mata o6pamenus: 01.06.2025).

% KopnoparusHoe ynpasierue [TAO «Cesepcranb». — URL: https://severstal.com/rus/about/corporative/ (nara o6pamenus: 01.06.2025).
% TusupennHas nosiutuka (HoBas penakiusi) : yTB. 16.04.2018 1. ITAO «Cesepcranb». — URL: https://severstal.com/rus/investor/

dividend/ (nata o6pamenus: 01.06.2025).

27

media/press_releases/1339/ (nara obpauienus: 01.06.2025).

HoBag auBuieH/HAA TTIOJUTUKA U PEKOMEHIAMU 110 Bbiiiate quBuaeHoB 3a 2023 r. [TAO «ITomoc». — URL: https://polyus.com/ru/

2 Memopanjym 06 acconunposantbix smiax [IAO «OK PYCAJT». — URL: https://rusal.ru/investors/info/ (nara obparenust: 01.06.2025).
2 Tomosoit oruer 3a 2023 r.: [TAO «ITomumerami». — URL: https://www.akm.ru/upload /akmrating/Polimetall-annual-report_2023.pdf

(nata o6pamenus: 01.06.2025).

30 Akiuu ITAO «MMK» (MAGN). — URL: https://ru.investing.com/equities/mmk_rts (zara obparenust: 01.06.2025).
3 Tomosoit oruer 3a 2023 r.: [TAO «IToaumeramni». — URL: https://www.akm.ru/upload /akmrating/Polimetall-annual-report_2023.pdf

(mara obpamenust: 01.06.2025).

32 Oruer 06 ycroitunBom passutui 3a 2023 r. [TAO «I'MK “Hopusbcknii Hukean”». — URL: https://sr2023.nornickel.ru/ (nara ob6parue-

nust: 01.06.2025).

3 Tonosoit otuer: ITTAO «Cesepcranb». — URL: https://www.e-disclosure.ru/portal /FileLoad.ashx?Fileid=1833454 (narta obpamienust:

01.06.2025).

3 Memopanym 06 acconumnposantbix smiax [IAO «OK PYCAJT». — URL: https://rusal.ru/investors/info/ (nara obparenust: 01.06.2025).

3 Cucrema yupasienus puckamu [TAO «I'MK “Hopusibckuii Hukens”». — URL: https://ar2021.nornickel.ru/pdf/ar/ru/control-system-
risk-management_risk-management.pdf (nara o6pauterus: 01.06.2025).
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TCFD s OUEHKH KJIMMaru4ecKuX PpHUCKOB,
MKITAO «OK Pycans yrsepauio nosutuky «Cu-
cTeMa YIPaBJeHUsT PUCKAMU ¥ BHYTPEHHETO KOH-
TPOJIsi», Pa3paboOTaHHYIO B COOTBETCTBUU C MEXKIY-
HapoaubiMu crangapramu®, a ITAO «Kopmoparus
BCMITIO-ABVICMA» BbljiesisieT OT/I€/IbHYIO TTOJH-
TUKY B ob6iactu UHMOPMAIMOHHOI 6e30macHoCTH,
MOJYEPKUBAsT 3HAYUMOCTH 3Al[UThl MHTEJIEKTY-
ANBHOI COOCTBEHHOCTH W KOH(MUAEHI[MATBHON WH-
dopmaruu®®. Perysipabie orenku s dekTuBHOCTH
ERM, Bkiioyas BHelIHKE ayAUTbI U aBTOMATH3AIIIIO
OT/IEJIBHBIX ITIPOLIECCOB (HANPUMED, MUJIOTHYIO aB-
TOMATH3AIMIO YIPABJIEHUST TIPOEKTHBIMU PUCKAMU
B ITAO «I'MK “Hopuubckuii nHukenn’»*), cuie-
TEJIbCTBYIOT O ITPOAKTUBHOM IOJXOJI€ K CHIKEHIIO
HeonpezieJIeHHOCTH. B To ke Bpems oTcyTcTBUE Jie-
TAJIU3UPOBAHHOTO ITyOJIMYHOTO OITUcaHust 001Iell cu-
crembl ynpasienust puckamu y [TAO «Ilomocy nipu
HATUYMKM (HpParMeHTapHBIX YIIOMUHAHUN OTPaskaer
HEOJHOPOTHOCTH PACKPHITUH B oTpacsu™.
JTUYECKHe U AHTUKOPPYIIMOHHBIE IPAKTUKU
hopMUpYIOT NONOTHUTENBHOE U3MEpPeHne KOpIopa-
TUBHOTO yIipaBJienust. Bce paccMOTpeHHbIe KOMITAHUN
BHEJPSIIOT KOAEKCHI KOPIIOPATUBHON ITHKH, AaHTHKOP-
PYIIIMOHHBIE TIOJIUTUKU U TPOLELYPHl YIIPABJIEHUS
koudmkramu naTepecoB. Tak, ITAO «CeBepcrasb»
MPUIEPKUBAETCS TIOJUTUKA HYJIE€BON TEPIUMOCTU
K KOPPYIIIIUU ¥ UCIIOJIb3YEeT CIIeIUaIN3UPOBAHHBIE Ka-
HaJIbl 0OPaTHON CBsA3M, BKJOYast KoMUCCHIO 110 KOM-
maency u ropstayio guauio, a [TAO «Hopuibckuit
HUKEJb» MOJIYYUJIO HAUBBICITUHN peUTUHT «AAA+++»
B AHTUKOPPYIIIMOHHOM PEHTHHTE POCCUICKOTO G13-
neca'’. MKITAO «OK Pycan» ob6uosuno Kozpekc
kopropatusHoii atuku B 2022 1.2, a ITAO «Koprio-
parmusi BCMITO-ABMCMA» npumensier etajiusu-
POBAHHBIN KOJIEKC, OXBATHIBAIOIIUII BOIIPOCHI TPYIO-
BBIX IIPaB, IIPOTUBOJENCTBUS KOPPYIIIMU U JIeJI0BOI
stukn®, CyllecTBEHHBIM 3JIEMEHTOM 3PENOCTU KOP-
MOPATUBHON KYJBTYPBI SIBJISIETCS PACcHPOCTPAHEHHe
sruueckux u ESG-tpe6GoBanmii Ha LEIOYKH IOCTABOK,
4TO XapakTtepHo, B yactnocty, st [TAO «Ilosocs*
u AO «ITosmmerann» (Solidcore Resources plc.)®.
ITO yKa3bIBaeT HA PACHIMPEHUE IPAHUI] KOPIIOPATUB-
HOW OTBETCTBEHHOCTH 32 TIPeeJIbl BHYTPEHHUX IPO-
I[ECCOB ¥ OTPAKAET MHCTUTYIIMOHATIBHOE YKPEILTIeHe

[IPAKTUK KOPIIOPATUBHOIO YIIPABJIEHUS B YCJIOBHUAX
TypOYyJIEHTHO BHELIHEl CPeJbl.

m OBCYKJAEHUE

PesynbraTel  ucciieoBaHus IIOKA3bIBAIOT, YTO
B 2022-2024 rr. KOpIOpaTUBHOE yIIpaBJeHUE POC-
CUMCKUX  TOPHO-METALTYPrUYeCKUX  KOMIAHWN
(byHKIIMOHUPYET MpesK/ie BCEro Kak MeXaHu3M aali-
TN K MHCTUTYIHOHAIBHOI TypOyenTHOCTH. [Tpu
coxpaHeHUuu O0IIell apXUTEKTYPbl KOPIIOPATUBHOTO
yIIpaBJjenust KOMIIAHUU, KaK [PaBUIO, (DUKCUPYIOT
[IPUBEPKEHHOCTH POCCUNCKUM TPEOOBAHUSIM U MEK-
JIYHAPOIHBIM PEKOMEH/IATENbHBIM MOJIEJISIM, BKJIIO-
yasi MOJXOJbI K yIpaBieHuio puckamu [26]. B moct-
2022 mepuoji 3TO cJiefyeT WHTEPIPETUPOBATH KaK
cTpemJieH e OIePKUBATD COIIOCTABUMOCTD ITPOIe-
NIy U I0BEPIe NHBECTOPOB IIPU BHEITHUX OTPaHUYe-
HUSIX, & He KAK OPUEHTAINIO HA PACITPEHIE IPUCYT-
CTBUS HA MUPOBBIX PHIHKAX KAITUTAJIA.

HauboJsiee  4yBCTBUTENBHBIM  HAIlPaBJIEHHEM
AIANTAUN CTAJIa TIPO3PAYHOCTh U PEKUM PACKPBI-
tus uHdopmaimu. C OHOI CTOPOHBI, TOJIEPKU-
BaeTcs 0a30Bblii HAGOp IyOJIMYHBIX KOPIOPATHUB-
HBIX OTYETOB, €3 KOTOPOTO 3aTPYAHSIETCS BHEIIHSISI
OTleHKa yrpaBjeHuecKux npaktuk. C npyroit ctopo-
HbI, YCUJIUJIACH CEJ€KTUBHOCTh PACKPBITHII U HEOJI-
HOPOJIHOCTh UX METAIU3AINU B CUIY CAHKIIMOHHBIX
OTpaHUYEHMII U TIPABOBBIX PEKUMOB HHGMOPMAIIN-
oHHOI uyBcTBUTENbHOCTU. [lokazaTesen keiic ITAO
«CeBepcrasib», 3asBUBIIET0 O BPEMEHHOM OTPAHU-
YeHUU PACKPBITHS CBEIEHII O COCTAaBE U HE3aBUCH-
MOCTH COBETA IUPEKTOPOB U UCIOJHUTEIbHBIX Opra-
HOB B 2023 I. cO CCBLIKOI Ha CAaHKI[MOHHOE [[aBJIeHNe
u nocranonienue [Ipasurenscrsa PD. Kpome Toro,
pa3INYus B IE€TAIU3AIUN BUTHBI U MEKIY KPYIIHbI-
mu komnauusimMu otpacyu: o [TAO «MMKs» u OAO
«YIMK» noctynno menbiiie uH(GOpMaIuu O MpUH-
[UIAaX KOPIIOPATUBHOTO YIPABJIEHUs, CTPYKTYpe
COBETA U MOJUTUKAX TI0 CPABHEHUIO C PSIZIOM JPYTUX
urpokoB. CienoBaresbHO, TPU CPAaBHEHUH KOPIIOPa-
TUBHBIX IPAKTUK B 2022—2024 TT. HEOOXOAUMO yuu-
TBIBATD, YTO CHIZKEHUE TJIyOUHBI PACKPBITUST MOKET
OTpaKaTh UBMEHEHUE JOIIYCTUMOro oObema Imyoimy-
HOU nH(bOpMAaIH, a He 00sI3aTEIbHO YXY/IIIIEHNE Ka-
4yecTBa yIpPaBJICHUS.

36 Cucrema ynpasnenus puckamu ITAO «I'MK “Hopusbekuit nukenn”». — URL: https://ar2021.nornickel.ru/pdf/ar/ru/control-system-
risk-management_risk-management.pdf (nara o6pammenus: 01.06.2025).

37 Memopanym 06 acconunposantbix smiax [IAO «OK PYCAJT». — URL: https://rusal.ru/investors/info/ (nara obparenust: 01.06.2025).
3 Tlonutuka B obaactu undopmarmontoii 6esonactoctu ITAO «Kopnopauus BCMIIO-ABUCMA». — URL: https://vsmpo.ru/upload/
sprint.editor/b01/s7tge8veavdjfub89zy6rg5vnk2zuivb.pdf (nara o6pamenus: 01.06.2025).

3 Oruer 06 ycroitunBom passutu 3a 2023 r. [TAO «'MK “Hopusbcknii Hukean”». — URL: https://sr2023.nornickel.ru/ (nara obparue-
nust: 01.06.2025).

4 Kopexc noseaenust nocrasiuka [TAO «ITomoc». — URL: https://tenders.polyus.com/supplier/ (nara o6pauterus: 01.06.2025).

4 Oruer 06 ycroitunBom passutu 3a 2023 r. [TAO «I'MK “Hopusbcknii Hukean”». — URL: https://sr2023.nornickel.ru/ (nara obparue-
nust: 01.06.2025).

42 Kopexc kopnoparusHoii atuku [TAO «OK PYCAJI». — URL: https://rusal.ru/sustainability /policies/ (nara o6pamenus: 01.06.2025).
4 Tlonutuka ynpasaenus puckamu ITAO «Koproparuss BCMIIO-ABUCMA». — URL: https://vsmpo.ru/upload /sprint.editor/06d /droa
fsjx47ud4t4uxqlyve8d6iu2naz7.pdf (nata obpamenus: 01.06.2025).

“ Kopexc noseaenust nocrasiuka [TAO «ITomoc». — URL: https://tenders.polyus.com/supplier/ (nara o6pauterus: 01.06.2025).

4 Komexc mnosepenust noctaBiqukoB [TAO «ITomumeramn». — URL: https://www.polymetal.ru/upload/ib/61,/23-03-21 /Polymetal
Suppliers_code_of conduct_rus.pdf (mara o6pamenus: 01.06.2025).
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[lapanienbHo BO3pacTaeT pOJb PUCK-OPUEH-
TUPOBAHHBIX MEXAaHU3MOB U KOHTYPOB KOHTPO-
JIST KaK OCHOBBI YINPABJISIEMOCTU TPU YCJIOKHEHUU
puck-nipocusiss. B packpeITusx psifa KOMIIAHUN
cUCTeMa YIIPABJIEHNsS] PUCKAMK U BHYTPEHHETO KOH-
TPOJIA NIPeCTaBIeHa KaK (QYHKIIMOHUPYIOLIAs: OIIH-
CaHbI MPOIIEYPbI, paciipeeseHie OTBeTCTBEHHOCTU
U PeryJisipHble ONEHKH, a METO/InYecKast 6aza Hepe-
KO COOTHECeHa C MKy HaPOAHBIMU TIO/IX0amu [26].
IKOJIOTUYeCKHe U COIMAJIbHbIE BOIIPOCHI Yallle 3a-
KPEeIISIIOTCS yepes yIpaBieHYecKue poreypsl, KO-
MUTEThI U yBsA3Ky ESG-PUCKOB ¢ 0OIIUM PUCK-KOH-
TYPOM M KOHTDPOJIEM, YTO YKA3bIBAET HA UX UHCTUTY-
[UOHAJIM3AIINIO B CUCTEME YIIPABJIEHUS, & HE TOJIBKO
B OTYETHOCTHU.

Wucruryiuonanbiass  TypOyJIEHTHOCTh — CyIie-
CTBEHHO BJIUSIET ¥ HA IUBUAEHAHYIO NOJUTHKY, 110-
BbIIIIasl BAPHATUBHOCTD PELIeHUI U UX 3aBUCUMOCTb
ot unHaHcoBbIX orpanudyenuii. CoXpaHsIOTCS pPas-
ubie mojiesn: y ITAO «CeBepcTaiby BbITLIATHI TPUBS-
3aHBI K CBOOOAHOMY JIEHEKHOMY TIOTOKY U JIOJITOBOIA
narpyske, torga kak MKITAO «OK Pycans» cBs3bi-
BaeT MUHUMAJbHbIE AUBUIEH/IBI C TUBUIEHAAMU J10-
yepaux komranuii. [Tokazaresen u ciyuait AO «Ilo-
mumerawt» (Solidcore Resources ple.), orkasasuie-
rocs ot auBueH/10B B 2023 T. B 110JIb3y MHBECTUIINI
[IPU OTPAHMYEHHOM JIOCTYIIE K 3aeMHOMY (DUHAHCH-
poBaHUio. B aToil sioTMKe AMBUIEHIHBIE DEIIEHUS
YMECTHO TPAaKTOBaTh KaK 3JIEMEHT a[alTalMOHHON
CTpaTery U MPUOPUTHU3AINIO (DUHAHCOBOI YCTOIi-
YUBOCTH, YTO YCUJIUBAET 3HAYUMOCTH IIPO3PAYHOTO
OTIMCAHMS YCJIOBUI MIPUHATHS PEllleHnii O pacipee-
JIEHUU IIPUOBLIN.

Hakownerl, B KOPIIOPAaTUBHBIX MPAKTUKAX 3aKpe-
IUIAIOTCS  KOMILTTA€HC- U 9TUYECKUE MeXaHU3MBbI,
BKJIIOUAsT paciipenne TPeOOBAHUN Ha IETIOUYKY
noctaBok. Kommanun Gpopmanusyior KoAeKChl aTH-
KU, aHTUKOPPYMIIMOHHBIE TIOJUTUKU ¥ TIPOIELYPBI
yIpaBjieHusi KOHGMJIUKTAMH WHTEPECOB, a TaKKe
KaHaJbl 06paTHOil cBsi3n [27]. CyliecTBEHHbBIM Ia-
TOM SIBJISIETCSI pacnpocTpanenue atndeckux u ESG-
TpeboBaHMil HA MOCTABIIMKOB, YTO OTPAKAIOT TPAK-
tuku ITAO «ITomoc» u AO «ITomumeramn» (Solid-
core Resources plc.). B ycroBuax pocra nundpoBbix
yIPO3 MOBBIMIAETCST POJIb UHGOPMAIMOHHON 6e30-
MACHOCTH KaK 9JIEMEHTA PUCK-KOHTYPA; OKa3aTeJeH
npumep ITAO «Koprnopanmnss BCMITO-ABUCMA»,
BBIJIEJIAIONIEr0 CAMOCTOSITEILHYIO MOJUTUKY B 00-
sactu mHMOOPMAIIMOHHOM Ge30MmacHoCTH ¢ (POKYCOM
HA yTIPABIEHUU PUCKAMHU.

[IpakTuyeckre peKOMEHJAINH, BBITEKAIOIIIE
U3 Pe3yJIBTaTOB UCCJIE0OBAHUS, MOKHO CHOPMYJIH-
poBaTh cienyonmM obpazom. B wactu packpbiths
uHMOpPMAIK TETeCO00PAZHO 3aKPenuTh (hopMaIu-
30BaHHYIO UHMOPMAIIMOHHYIO MTOJUTUKY C YeTKIUMU
KPUTEPUSIMU OTHECEHWsI CBEIEHUN K UyBCTBUTEIb-
HBIM, TPOIEAYPOl NPUHATUSA perieHnust o6 orpa-
HUYEHUW PACKPBITUST (YIIOJTHOMOUYEHHBII Opra,
OCHOBaHUsI, CPOK [eHCTBUsA), a Takke TpaduKoM

repecMoTpa OTpaHUYeHUH U YCI0BUSIMU BOCCTAHOB-
JIEHUSI PACKPBITHST; OJJHOBPEMEHHO CJIE/LYET OIlpejie-
JINTh MUHUMAJIbHBINA HIepedeHb pacKpbITHil, obecrie-
YUBAIOI[UN COTIOCTABUMOCTD MPAKTUK M BHEITHIOIO
MIPOBEPSIEMOCTH  TIPOLIEAYDP, BKJIOYas CTPYKTYPY
OpraHoB yIIpaBJIEHHUsI, MaHAATbl KOMHUTETOB, OOIILYIO
JIOTUKY PHUCK-KOHTYPOB W TPUHIUIIBI JUBUEH]I-
HOW 1moJinTHKY. B yactu paboTsl coBeTa IUPEKTOPOB
OIIPaBAaHO YCUJIEHUE IMIPOLENYP, 00eCcIIeunBaronInx
(akTHUecKyio HE3aBUCUMOCTh U KAauyecTBO Ha/30-
pa: peryJsipHas CcaMmoOIleHKa COBETa M KOMUTETOB
[0 eIMHBIM KPUTEPUsIM, IPOTOKOIMpyeMasa paboTa
110 KOH(JIMKTaM UHTEPECOB, ITPO3PAYHbIE PETJIAMEH-
Thl KOMUTETOB 1 MIEPUOINYECKAs HE3aBUCUMAs OIEH-
ka adpexruBHOCTH (HATIPUMED, Pa3 B 2—3 rojia) mpu
COXpaHEeHU!N BHYTPEHHEN e3Kero/{HOi olleHKu. B KoH-
Type yIpaBJjieH!us PUCKAMU U BHYTPEHHETO KOHTPOJIS
HEOOXOIMMO JIEMOHCTPUPOBATh CBSI3b PUCK-OLEHOK
C KJIIOUEBBIMM YTIPABJIEHUECKUMU pPelieHusiMu (MH-
BECTUIINH, KPYIHbIE CJEJKHU, MOJUTUKA KaluTallb-
HBIX 3aTpaT W JUBHU/IEH/IHbIE PENIEeHNs ), 3aKPEILIITh
BJIAJIETBIIEB PUCKOB U MEPUOJUYHOCTD [T€PECMOTPA
KapThl PUCKOB, & TAKKE BBIJIENSATh B COCTABE CIl€HA-
pHeB CaHKIMOHHbIE, JJOTUCTHYECKEe ¥ KUOePPUCKU
Kak Hambosee yyBcTBUTEAbHbIE s 2022—2024 rr.
B oTHOmennu AUBUAEHIHON TMOJUTUKU PEKOMEH-
JyeTcsl PacKpbIBaTh HE JIEKJApallU PeTyJSIPHOCTH,
a aJITOPUTM TIPUHATUS PENIEHUST U OTPAHUYEHUSI: T10-
POTOBbBIE 3HAYEHUST JIOJITOBOI HATPY3KU, IPUOPUTETHI
WHBECTUIMOHHOW MPOTPAMMBbI, YCJIOBUSI BPEMEHHOM
MIPUOCTAHOBKU BBITLJIAT W MOPSIJIOK BO3BPaTa K BbI-
IJIaTaM; 9TO CHUKAeT HeOoIlPe/leJIeHHOCTh WHBECTO-
POB U JIeJIA€T PEIeHUs] COMOCTABUMbBIMU MEK/Y KOM-
nanusmu [28]. Ilpu pacnpocTtpaHeHUN 3TUYECKUX
u ESG-tpeboBanuii Ha IIOCTaBIIMKOB lieecoobpas-
HO JIOTIOJIHSTh KOJIEKCHI TIOBE/IEHUS TTPOBEPSIEMBIMU
npouexypamu: Kpurepusimu  due-diligence xoHTp-
areHToB, aHKETUPOBAHMEM M CKPUHUHTOM PHCKOB,
[IPaBOM ayAuTa, TPeOOBAHUAMU K 0OYYEHUIO 1 KOM-
IJIAEHC-OTOBOPKAMHU B JIOTOBOPaAX, a TAKKEe MeXaHU3-
MOM pearnpoBaHus Ha HapylleHus, BKJIOYas Cpo-
KU KOPPEKTUPYIOMIUX JeHCTBUI U OCHOBAHUS JJIs
npekpaienust otHonrennii. Hakowner, ynpasieHue
uHGOPMAIOHHON (Ge30MACHOCTBIO ceayeT (DUKCHU-
poBaTh KaK BOIPOC KOPHOPATUBHOTO YIIPABJIEHUSI:
BKJIIOYATh KUOEPPUCKH B IIOBECTKY PUCK-KOMUTETA,/
COBETA, 3aKPeIJIsiTh METPUKU KOHTPOJI (MHIIU/IEH-
ThI, PE3YJIBTATHI TECTOB, MOKPHITHE KPUTHUUECKUX aAK-
TUBOB) U MPOBOJIUThH PETYJISIPHBIE OIEHKW TOTOBHO-
cti (B TOM YHCJIe He3aBUCUMBIE), YTO OCOOEHHO 3Ha-
YUMO JIJIsI KOMIIAaHUH € BBICOKOH TE€XHOJIOTHYECKOMN
U 9KCIIOPTHOW 4yBCTBUTEIHHOCTHIO.

n 3AKJIOYEHUE

PesysbraThl cpaBHUTENBHOTO aHAIM3A TPUHIU-
[I0B U MPAKTUK KOPIIOPATUBHOTO YIIPABJIEHUST BEMLY-
[IUX POCCUNCKUX TOPHO-METAIYPIrUYeCKIX KOMIIa-
nuii (takux kak [TAO «Cesepcranb», [IAO «I'MK
“Hopuibckuii nukess”s, IIAO «HIMK», MKITAO
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«OK Pycans, ITAO «Meuens, [TAO «Maruurorop-
ckuil Metajuryprudeckuii kom6unar> (MMK), ITAO
«Kopmnoparius  BCMITO-ABUCMA», TIAO «Ilo-
moc» 1 AO <«ITomumerann» (Solidcore Resources
plc.)) mnpomemoncTpupoBamu dopmaabHoe cOMU-
JKEHUEe C MEeXK/IYHAPOJHBIMU DPEKOMEHIATeTbHbIMU
MPAKTUKAMU IIPY  HEOJHODPONHOCTH Peajn3aluu.
Kommnanuu noiTBep:KAaioT CBOIO MPUBEPKEHHOCTb
MEKIYHAPOJIHBIM CTaHIAPTAM, CTPEMSIChH MTOBBICUTD
MHBECTUIMOHHYIO TIPUBJIEKATEIbHOCTh U [IOBEPHE
CO CTOPOHBI MHBECTOPOB. BBIsSIBIEH 3HAYUTEIbHBIN
akieHT Ha ESG-dakropax, uro BbIpakaeTcs: B CO3-
JNAHUU CHElUATH3UPOBAHHBIX KOMHUTETOB, [I€TaJIu-
3UPOBaHHOI oTUeTHOCTH U BRJIoYeHnn ESG-puckon
B CHUCTEMBI PUCK-MeHekMeHTa. OTMedyaeTcs: BbICO-
KU1 yPOBEHb PAa3BUTUSI CUCTEM YIIPABJIEHUST PUCKA-
MU, OCHOBAHHBIX HA MEKIYHAPOIHBIX METOIOJIOTH-
gX, a TakKe HOPMATM3AIMS ITUIECKUX CTAHIAPTOB
U aHTUKOPPYIIIIMOHHBIX IPAKTUK, YACTO PACIIPOCTPA-
HSTIOIIUXCSI HA BCIO I[ETIOYKY MTOCTABOK.

Bmecte ¢ TeM, uccienoBaHue BBIIBUJIO U CIIEIl-
nbuveckre 0COOEHHOCTH POCCHIICKOTO KOHTEKCTA.
K HuM oTHOCATCS BIAUSIHUE CAHKITMOHHOTO JIABJIEHUST
Ha TyOJUUYHYIO TIPO3PAYHOCTh (BPEMEHHbIE OTpa-
HUYEHUS] B PACKPBITHN WUHMOPMAINN), Pa3IMYus

B JleTau3aIuy MyOJUIHO JOCTYIHON uH(bOpMaIK
MEKIY KOMIAHUIMHY, 2 TaK)Ke M3MEHYMBOCTD JIUBH-
JIEHTHON TTOJIMTUKY, KOTOPAasT OTPAYKAET aArTaIlIIo
KOMITAHUI K BHEIITHUM YCJIOBUSIM, HO OZIHOBPEMEHHO
CHIDKAET TIPEIICKA3YeMOCTh JAMBUIEHIHBIX BBIILIAT
JJIsI UHBECTOPOB.

B 3akiioueHue MOXKHO OTMETHTb, YTO, HECMO-
TPs HA CYUIECTBYIONIME YHUKAIbHBIE 0COOEHHOCTH
U BBI30BBI BHEIIHEI CpeJbl, BeAylne POCCUIICKIe
FOPHO-METAJLIyPrU4ecKre KOMIIAHUU IT0Ka3bIBAIOT
MPU3HAKKM AJAlTAIl[UU KOPIOPATUBHBIX IIPAKTHK
K 1oct-2022 orpaHUYeHUsIM; [IPU ITOM CTPaATETnu
KOMIAHUI HEOIHOPOIHBI, & KOMIIPOMICCHI dallle
MPOSIBJIAIOTCS B cpepe pacKphITUsI, COCTaBA COBETA
U JAUBUIEHIHON IIPEJICKA3yeMOCTH CBOUX CUCTEM
KOPIIOPATUBHOTO yrpasienus. VX mocienoBaTesib-
HOe CTpeMJIeHHe K WHTErpaluu MeKIyHaPOIHbIX
CTAaH[IAPTOB U PA3BUTHUIO BHYTPEHHUX MIPAKTUK CBU-
JIETEIbCTBYET O TJIYOOKOM MOHUMAHUM BasKHOCTH
abdexTUBHOTO yripaBieHus 1Jist 00ecedeHust 101
FOCPOYHOTO PA3BUTHS U COXPAHEHUsS KOHKYDPEHTO-
criocobHocTH. JIJIst OJTHOTO MOHUMAHUS HIOAHCOB
CUCTEMbI KODPIIODATUBHOTO YIIPABJIEHUS KasKIOU
KOMITAHUU HEOOXOAUM WH/IUBULyJIbHBIN U JleTau-
3UPOBAHHBIN aHAIU3.
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Py6pMKGI «YHquneHMe SKOHOMUNYECKMMU CUCTEMAMUY

EDN AAYYVC BAK 5.4.7

HCCHE/IOBATEJIbCKAA CTATbA

OOPMbI YHACTUA KPYITHOTO BU3HECA
B YNMPABNEHNUN PA3BUTUEM TOPOAOB

E. H. 3a6oposa ?
@ YpasibCKUil rocyIapcTBEHHbIIN akoHOMUueckuil yausepeurer (Exarepunbypr, Poccust)

AHHOTALIUNA

BBenenne. /o Hauasa mepecTpoeyHbIX MPOTECCOB B HAIIEH CTPaHe KPYITHbIE TPOMBITIIEHHBIE TIPEITPUSTHUS
coziepsKaIi Ha CBoeM OajiaHce M KypUpOBad OOJIbIIIOE KOJUUECTBO COMUATbHO-KYJIBTYPHBIX 00BEKTOB, 00pasyst
crieruduueckre MUKPOPAiioHbl B paMKaxX TopooB. I1osaHee MHOIHE MPEANPUATHST OBLIM TIPUBATH3UPOBAHBI
M MX BJIQJIEJIBIIAMU CTasl YacTHBIN OusHec. CerofHst KPYMHBIIH OM3HEC UrPaeT CyIIeCTBEHHYIO POJIb B 9KOHOMUKE
PErnoHoB 1 ropoioB. HackonbKo KPyIHbI GU3HEC BOBJEUEH B YIPaBJIEHHE TOPOAOM U B KakuxX (opMax pea-
Jusyercst ero BiausHe? 1leb craTby — MPOAHATU3UPOBATH COBPEMEHHBIE (DOPMBI YUaCTHsI KPYITHOTO OHM3Heca
B YIIPaBJIEHUU TOPOIOM, (GOPMUPOBAHNN U PA3BUTHU TOPOJICKON CPEJIbI.

Marepuaist U MeToabl. PaboTa Gasupyercst Ha aHasinuse paboT OTEUECTBEHHBIX U 3apYOEKHBIX aBTOPOB, HC-
CJIELYIOIIUX KPYIHBIN OM3HEC U €ro BJIMsHUE Ha 001ecTBEHHbIE TPoIecchl. VICTIOMb3yIOTCsI CTaTUCTHYECKUE Ma-
TepUaJIbl U MaTepPUaJIbl IPecchl. B KauecTBe sMIMpUUIecKoil 6asbl BHICTYACT aHAIN3 8 KeiicOB KPYITHBIX OU3HEC-
MeHOB CBepJIOBCKON 00J1aCTH, PacCMaTPUBAIOTCST (DOPMBI MX BJIMSIHMSI HA PA3BUTHE TOPOJIOB.

PesyabraTbl. YCTaHOBJIEHO, YTO yyacTHE KPYITHOTO OM3Heca B YIIPABJECHUH TOPOAOM PasHOOOPA3HO U CyIIe-
CTBEHHO, OHO 3aTparnBaer Bce chepbl KU3HI ropojia. YdacTue posiBisieT ceds Kak HEeMOCPEACTBEHHO (COIu-
aJbHbIC NHBECTUIINN B TOPOJICKUE TTPOEKTHI, MyHUITUTATbHO-YACTHOE TTAPTHEPCTBO, yUacThe B CTPATETHIECKOM
[JTAHUPOBAHWMK ¥ TIPOJIOHTAI[MI CTPATErnil PasBUTHsI, GJArOTBOPUTENBHOCTD, CIIOHCOPCTBO, CTPOUTENBCTBO HO-
BBIX TOPOJIOB), TaK M OMOCPEOBAHHO (BIMSIET caMUM (PAKTOM CBOETO CYIIECTBOBAHUS ) MTOCPEICTBOM CO3/IaHNS
PaboumMX MECT, COTPYAHUYECTBA ¢ OoJIee METKIMU (DUPMaMK U OPTAHU3AI[UAME, ABJISIETCS HCTOUHUKOM (DHMHAHCO-
BBIX MIOCTYIIJICHUI B TOPOJICKYIO Ka3Hy uepe3 MeXaHU3M HaJoro00I0KeHUsT, POPMUPYET TPAHCIIOPTHO-JTOTHCTH-
yecKkue MOTOKH, BO3/IEHCTBYET HA 9KOJIOTHIO, (POPMUPYET UMUK TOPO/IA.

Oo6cyskaenue. BinsHue kpynHoro 6usHeca Ha yIpaBJieHHe TOPOJOM He CJIeAyeT OleHUBaTh KaK MCKJIOUN-
TEJBHO TMOJIOKUTENBHOE, OHO MMEET ¥ CBOU OTPHIIATEJbHbIE CTOPOHBL Y OM3HEca €CTh CBOW IIEJIH, U OpraHaM
BJIACTH CJIEAYET MIPOBOAUTD IeJICHATIPABICHHYO ¥ MIPOAYMAHHYIO MOJUTUKY 0 TPUBJICUYCHUIO KPYITHOTO OU3-
Heca K YIPaBJIEHHUO FOPOJOM Ha B3aMMOBBITOAHBIX HauasaxX. Cieayer akTHBHee MTPUBJIEKAaTh KPYITHbII GusHec
K paszpaboTKe cTpaTeruii pasBUTHsI FOPOJIOB M Ha 3aKOHOAATETbHOM ¥ MH(MOPMAIIMOHHOM YPOBHSIX MTOJICP/KUBATH
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RESEARCH ARTICLE

BIG BUSINESS PARTICIPATION FORMS
IN URBAN DEVELOPMENT MANAGEMENT

E. N. Zaborova *
a Ural State University of Economics (Yekaterinburg, Russia)

ABSTRACT

Introduction. Before the beginning of the perestroika processes in our country, large industrial enterprises
maintained and supervised a large number of socio-cultural facilities, forming specific neighborhoods within cit-
ies. Later, many enterprises were privatized and their owners became private businesses. Today, large business
plays a significant role in the economy of regions and cities. How much is big business involved in the manage-
ment of the city and in what forms is its influence realized? The purpose of the article is to analyze modern forms
of participation of large business in city management, formation and development of the urban environment.

Materials and methods. The work is based on an analysis of the works of domestic and foreign authors who
study big business and its impact on social processes. Statistical materials and press materials are used. The em-
pirical basis is the analysis of 8 cases of large businessmen of the Sverdlovsk region, the forms of their influence on
urban development are considered.

Results and conclusions. It has been established that the participation of large business in the management of
the city is diverse and significant, it affects all spheres of city life. Participation manifests itself both directly (so-
cial investments in urban projects, municipal-private partnerships, participation in strategic planning and prolon-
gation of development strategies, charity, sponsorship, construction of new cities) and indirectly (influences by
the very fact of its existence) through job creation, cooperation with smaller firms and organizations, is a source of
financial revenues to the city treasury through the taxation mechanism, forms transport and logistics flows, affects
the environment, and shapes the image of the city.

Discussion. The influence of big business on the management of the city should not be assessed as exclusively
positive, it also has its negative sides. Businesses have their own goals, and authorities should pursue a focused
and thoughtful policy to attract large businesses to manage the city on a mutually beneficial basis. Big business
should be more actively involved in the development of urban development strategies and the initiative of big
business to build new cities should be supported at the legislative and informational levels.
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s BBEJIEHWUE

B rozpl coBeTckoil BiacTH BILIOTDH /IO TIEPECTPONA-
K Ha OajlaHce KPYIHBIX IPEANPUSTUN HAXOIMII-
cA TIMPOKUI CIIEKTP COIMATBHO-KYJIBTYPHBIX Y-
PEKIEHUN — JOPOTH, MOJUKIMHUKU 1 OOJBHUILBI,
HIKOJIBI, JKUJIbE, IETCKUE CaJIbl, IOMa OT/bIXa U TIP.
Conepsxanuie JaHHBIX yUpexIeHui Tpe6GoBaio 6oJb-
HIMX 3aTPaT, HO IPU 3TOM MTOMOTAJIO TPEAIPUATUIM
YAEPAKUBATH PAOOTHUKOB, CHUKAJIO TEKYUKY KaPOB.
B pesynbrate B paMKax poCcCUHCKUX TOPOJIOB TOSIB-
JIAJICH OTJIEJIbHbIE MUKPOPAOHBI, TIECHTPOM Pa3BU-
THsI KOTOPBIX OBLIO KPYyIHOE npefnpustue. B mu-
KpopaiioHax ObLIN OPraHU3AINH, TPEIOCTABIISIIONINE
rpakiaHaM HeoOXOMMbIE YCITYTH, YAOBJIETBOPSIO-
IIUe UX IHoBceaHeBHble moTpedbHocTu. B ropone Exa-
TepuHOypre CBepsIOBCKON 06JIACTH TPUMEPAMU Ta-
KX MUKPOPAHOHOB ABJALIOTCA Ypaamaiil, XuMMali,
DJIbMalIl U JIp.

C HayasoM IMepecTPOCYHBIX MPOIECCOB B KOHIIE
1990-x mpeanpugaTug TepefaTu CONUAIBHO-KYJIb-
TypHBIE 0OBEKTHI Ha HaIaHC TOPOLOB, IIOCKOIbKY OHH
HE COOTBETCTBOBAJIMU MPOGUII0 OCHOBHOM JledTe/b-
HOCTU U B YCJOBUAX (DOPMUPYIONUXCH PBIHOUHDIX
OTHONIEHUH OBl GAJIACTOM, MEITABIINM YCIIENTHO
KOHKYPUPOBaTb Ha pbiHKe. MHOrMe mnpeanpusatrus
ObLIM  TIPUBATU3UPOBAHDBI, WX BJAJETBIAMU  CTaJl
YyacTHbII GU3HEC.

Jltst vacTHOTO GU3HECA OCHOBHBIM MOTHUBOM Ji€-
SATEJIBHOCTU sABJAseTCs NpubbLab [1, ¢. 443], B CcBsI-
31 C 4eM UX CBsI3b C TOPOJIOM ocsiabiia, OTHOIIeHUE
K COIMOKYJIBTYPHBIM TIPOOJIEMaM TOPOJICKON CPEJIbI
cTayo 6ojiee OTCTPAHEHHBIM, KOHTAKTBI ¢ MECTHOM
BJIACTBIO CTajiu HecucrteMarnuyeckumu. Kakue dop-
MBI CBSI3W CYIIECTBYIOT MEXK/IY YIIPaBJIeHUEM TOPO-
JIOM U KPYTIHBIM Ou3HecoMm B Hamte Bpems? [Tomo-
raeT Jid KPYIHbBIH OU3HEC TOPOMY U €ro SKUTEJsSIM?
[Touck OTBETOB Ha 3TW BOIPOCHI SABJSECTCS IICIBIO
JTAHHOI PaGOTHL.

busHecMeHOM WM TIpeANIPUHUMATENIEM CUUTAIOT
YeJI0BEKA, KOTOPbII T0JMyYaeT MpUOBLIb MyTeM Op-
TaHU3AIMU CBOETO [IeJIa ¥ Peasn3allii TOBAPOB WJIN
yeayT.  CyiiecTByioT O(QUIMATBHO 3aKperyicHHbIe
KPUTEPUH, MO3BOJISIIONINE OIEHUTh OM3HEC KaK Ma-
JIBIH, cpeTHuil niau KpymHbIi. OHU BKJIOYAIOT TT0KA-
3aTeJId YMCIEHHOCTH COTPYAHUKOB, TOJOBOH JOXO/
U CTPYKTYPY YCTaBHOTO KalMUTajga. JTU KPUTEPUU
mporucanbl B 3akone ot 24.07.2007 r. Ne 209-D3
«O pPa3BUTUU MaJOTO W CPEHEro IpeArpuHuMa-
tenberBa B Poccuiickoit Menepannns; pasbsiCHEHUST

1

nanbl B mucbMe DesepaibHON HAJIOTOBOM CIIyKObI
ot 12 cenrstopst 2019 1. Ne CA-4-22/18320 «O kpu-
TEPUSAX OTHECEHUS OPraHu3alMil — IOPUIUIECKIX
JIUIL K KPYTTHEHIITUM HAJIOTOIIJIATE/IBITUKAM U TePPU-
TOPUATIBHBIX OCOOEHHOCTSIX AJMUHUCTPUPOBAHUS>.
VYdeHble, yduThIBask PoJib IIpeAlpUuHUMaTeseil B 06-
IIeCTBE, OTMEYAIOT TAKUE XaPAKTEPUCTUKH TIPETIPH-
HUMAaTEeJbCKON IedTeIbHOCTH, KaK CUCTeMaTUIeCKUH
XapakTep ee OCYIECTBJIECHUsS, PUCKOBBIN XapakTep,
CaMOCTOSTEJIBHOCTD, HAIEJIEHHOCTb Ha IOJIy4YeHue
npulbLId, OCOOBIA CIOCOO M3BIEYEHUsT IPUOBLIN
Y TOCYIAPCTBEHHYIO PErUCTPAIUIO TTPeITPUHIMATE-
s [2]. [lpepnpuauMaTe o IpUCyIy TaKue JIeJIOBble
KauecTBa, Kak MPaKTUYHOCTD, CIIOCOOHOCTD MTPOCYUH-
TBIBATH PUCKH, TPYAO0JII00HE, TOTOBHOCTD MPUKJIA][BI-
BaTh YCWJIMS JIJIS JIOCTUKEHUS 11eJIM, OPTaHU30BaH-
HOCTb M KPeaTuBHOCTb. K JIMUHOCTHBIM KauecTBaM
MIPEIIPUHUMATENS OTHOCAT CTPECCOYCTOMYUBOCTD,
PENMMOCTD, HACTONUYUBOCTD U JIP.

KpynubiM GU3HECOM CuUHMTaeTcst Takoil, B KOTO-
POM JIOXO[l TIPEANIPUATHS, BKJIOUAIONIMI CyMMBbI
BOCCTAHOBJICHHBIX DPE3€PBOB, BBIPYUYKY U JApyTHE
MOCTYIJIEHUST, COCTABJISIET 10 2 MJIPJ pyOJieli B TOJ.
UnCIeHHOCTh COTPYNHUKOB JIOJIZKHA COCTABJISATD
6osiee 250 vesoBek (eCThb MCKJIIOYEHUS ISl JIETKOM
IIPOMBIIIJICHHOCTH ), @ JIOJISE TOCYZIAPCTBA B YCTABHOM
KanuTaje — 6omee 25%!.

Kak ormevaer 3amipejzicenaress PaBUTEIbCTBA
P® Anekcannp HoBak, KOJMYeCTBO TIPEANPUHU-
Mareseil B MaaoM u cpenneM Ousnece B 2025 T. co-
craBuio 40% OT 3aHATHIX B OKOHOMUKE, WA 25 MIIH
uesiosek?. JKypuasn Forbes ony6aukosan jpaHubie
0 KOJIMYECTBE JIOJJIAPOBBIX MUJIIMAPIEPOB B MUPE
B 2025 r.: ux nacuuTbiBanioch 3028 uesoBex, pu aTOM
146 — poccusine’,

[lesb cTaThyl — TPOAHAIM3UPOBATH COBPEMEHHBIC
opmbl yuacTust KpynmHOro OGusHeca B YIIPaBJIEHUH
TOPOZIOM, CTaHOBJIEHWU U (DYHKIIMOHUPOBAHUU TO-
POJICKOI cpelibl.

s MATEPUAJIbI 1 METO/IbI

Tema hopm yuacTust KPyITHOTO OM3Heca B yIIpaB-
JIEHMH TOPOJOM He HAIJIa IIMPOKOrO OTPAKEHUST
B HAYUYHOI JINTEPAType, XOTsI caM KPYITHbII Ou3Hec
AKTUBHO U3y4YaeTCsT B 9KOHOMUYECKON HAYKe, MEHE]I-
JKMEHTE U [IPaBe.

Kpynnpiii 6usHec Kak COLMAIbHO-3KOHOMUYE-
CKUil (heHOMEH W €ero OpraHu3alroHHbIe (HOPMBI
uccaenytor JI. M. CraxeeBa, E. B. 3apy6una [3].

Tunbl GusHeca: Masbii, cpearuii u Kpynusiil. Knaccubukauus u ocobennocr. — URL: https://www.gazprombank.ru/pro-finance/

business/tipy-biznesa-malyy-sredniy-i-krupnyy/ (nata o6pamenus: 22.11.2025).

2 Hosak: «Yucso npeanpurumareeii B PO Bbipociio 10 25 MiH yenosek» // dxonomuka va PEH TB. 18.06.2025. — URL: //https://ren.
tv/news/ekonomika/1344195-novak-biznes-maksimalno-bystro-adaptiruetsia-k-novym-vyzovam (mara ob6pamenus: 21.11.2025).

3 Forbes 2025. Billionaires List. The Richest People In The World Rankedhttps. — URL://www.forbes.com/billionaires/b (nara obparue-

nnst: 21.11.2025).
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Bausinuio  kpynHOro GusHeca Ha IKOHOMHYECKHE
npoueccsl nocssienbl padorsl M. A. Bpbisramuna,
M. JI. Anbniupiockoii [4]. B. A. KpiokoB ananmusupy-
eT 1pobJieMy WHCTUTYIIMOHATIU3AIUE POJIA U MECTa
KPYITHOro Gu3Heca B PEIIEHUU MPOOJIEM COIUATb-
HO-9KOHOMHUYECKOTO pasBUTHUs cTpatbl [5]. Baanmo-
neficTBIE KPYITHOTO GU3HEca ¥ BAACTH aHATU3UPYIOT
K. C. Cabuun, A. IO. Hecrepos | 6], criennduke atoro
B3aMMO/IEIICTBUSI B MAJIOM FOPO/IE TOCBSIIEHBI TPY bl
A. E. Yupukosnoii, B. I Jlexsiea [7]. B pyciie mene-
sKMeHTa KpyrHbiil 6ustec usydaror E. H. Crapukos,
I1. C. JIszkun [8]. B tpynax O. O. Uyaunosa pac-
CMaTPHUBAETCSI BOIMPOC COIUATBHON OTBETCTBEHHO-
ctu 6usHeca [9]. CrenuduKky pasBUTUS TOPOJOB MO/
BJIUSTHUEM [IESITeIbHOCTH KPYITHBIX TIPOMBIILIEHHBIX
npeanpustuii usyvaior C. I. IIssaukosa, O. T. Epry-
Hosa [10]. PaccMoTpeHmio poju KpyInmHOro OusHeca
B CTPOUTEHCTBE HOBBIX TOPOIOB MOCBSIIECHBI 1y 6JIH-
kaiuu [ KoBasenko®.

B 3apy0esxHoil HaydHOIl JiuTeparype TemMa Kpyii-
HOTO GUBHECA M €r0 BJAMSHUS Ha OGIIECTBO B 11E€JIOM
U 9KOHOMWKY B YaCTHOCTH OCBeIlaercss B paborax
H. Opeckeca, 3. Kousea [11]. BzaumoseiictBue
KPYITHOTO GU3Heca 1 TPaBUTEIbCTBA, OM3HEca U TPY-
na uccuenyior P. Becrepbepr [12], . danepu [13].
Mojtesin KOHTAKTOB KPYTHOTO OU3Heca U MyHUIIATIA-
surtetoB ucciaenayetr E. @apucanu [14]. Ban [untao,
baii Croans JIu, [[xysnu Xyan nuinyT o pa3BUTHH HO-
Beiiux (hopM MeXIyHAPOJIHOr0 Ou3Heca B yCJIOBH-
ax rnobanusamyu [15]. 1O, JIunaman, 0. Makunew,
9. Kacanen ananusupyior mpobJaeMbl CONUATBHON
OTBETCTBEHHOCTH OM3HECA B COBPEMEHHYIO MH(MOP-
MalMoOHHO-TIUMPOBYIO a11oxy [16].

CpaBHUTETBHBIIT aHam3 OTeYeCTBEHHON
U 3apyOesKHON TIPAKTUKU BIMSHUSA KPYITHOTO OM3-
Heca Ha PYHKIIMOHUPOBAHUE U PA3BUTHE FOPOJIA 110-
Ka3bIBaeT Pas3inyms MeKIy HuMU. Tak, oTMedaeTcs,

4TO B €BPOIENCKUX TOCYAPCTBAX AKTUBHO paboTaer
CHCTEMa B3aUMOJICHCTBIS BJIACTH W OU3Heca depes
pasHoo6pasHble 0ObEMHEHNST TIPEATPUHIMATEEH,
TOr/la KaK B HAIlIel cTpaHe /IS MOJIy4eHns T0JI0KH-
TesbHOTO 3derra OU3HeCy IPOoIe UCIOJb30BATH
JINYHbIe KOHTAKThI [17].

Anamuz u o6obienne wHMOPMAIUH, COEpIKa-
nieiicd B TPyZax IepeurcaeHHbIX U IPYTUX aBTOPOB,
SABJISIOTCS  TEOPETHYECKOM U MeTOI0JIOTHYeCKOn
OCHOBOW JfanHHOil paboter. Vcnomibsyercs: umdop-
Maius, OmyOJMKOBaHHAs B CPEACTBAX MacCOBON
undopmarum.

IMumpuyeckyio 6aszy paboThl 06pasyioT ohuIm-
aJIbHble CTATUCTUYECKHE JaHHble U 8 KeHCOB y4acTus
KPYIHBIX OustnecMeHoB  CBepsioBCKoil  obactu
B YIpPaBJEeHWUU, PA3BUTUU U (DYHKIIMOHUPOBAHUUI
COBpeMeHHbIX TOpo10B. Habop KeiicoB cOOTBETCTBY-
€T reHepajibHOIl COBOKYIIHOCTU: B CIIMCOK BKJIIOYE-
HBI BCE KPYIHbIE OGU3HECMEHBI PErHoHa MO TaHHBIM
€XKerofIHOro peiituara Gorareiimmx mogeit Poccun,
no Bepcuu Forbes u mnbopmarmonnoro mopraia
E1.py. [Ipu ananmmse aMnmupuyeckoro MaTepuasa uc-
[10JIb3YETCS OIMCATEIbHBIH METO/ (KOJIMUYECTBEHHOEe
omucanue Habopa JaHHBIX) U aHATUTHYECKOE 0600-
HIeHue TTOJTYyYeHHbIX JAHHBIX.

m PE3VJIBTATBI

B XXI Beke KpymHblii Ou3HeC IpUHMMAeT yda-
CTHEe B YIPaBJIEHUM TOPOIOM TOCPENCTBOM (HyHK-
IIMOHWPOBAHUSA BO BceX cepax TOPOJCKON KUZHU:
9KOHOMUYECKOU, TOJTUTUYECKOH, COIUATBHON, KYJIb-
TYPHOI U 9KOJOTUYECKON. YdacTue MoKeT ObITh Kak
KOCBEHHBIM, OTIOCPEJIOBAHHBIM CaMuUM (haKTOM Ha-
XOsKJIeHUs OM3HEca Ha TOPOJACKONW TEPPUTOPUU, TAK
U HEMOCPEIICTBEHHBIM, TIPSIMBIM, I€JIEBBIM, HAIPaB-
JIEHHBIM Ha pellieHre TOW UM WHOU TOPOJICKOH TIPO-
6uiembr (Tabumnia 1).

Ta6auna 1 — HerocpenctBeHHOE U OIIOCPEI0BAHHOE yYacThe KPYIHOTO Gr3Heca
B yIIpaBJIEHUU Pa3BUTHEM I'OPO/IOB
Table 1 — Direct and indirect participation of big business in urban development management

Henocpeacresennoe

OmnocpenoBanHoe

COHI/IaJII)HI)Ie MHBECTHUITUHN
B TOPOACKHUE ITPOEKTbI

Cosmaer paboune Mecrta, cokpaiaer 6e3paboTHILy

Myuununanbuo-4acTHoe
[IapTHEPCTBO

Corpyaruuaer ¢ 6oiee MeTKUMU (DUPMaME U OPTAHU3AIHSIMI,
aKTHBU3UPYeT 3KOHOMIUECKYIO aKTUBHOCTD TOPO/Ia

Yuactue B cTpaTerndeckoM
[JIAHUPOBAHUU 1 ITPOJIOHTAIIUN
cTpaTeruii pa3BUTUSA

SABnsgercs NCTOYHUKOM (DUHAHCOBBIX MTOCTYTIIIEHUI B TOPOJICKYTO
Kas3Hy 4epe3 MexaHM3M HaJoro00I0KeH st

B]IaI‘OTBOpI/ITE‘]II)HOCTb

CDOpMI/IpyeT TPAHCIIOPTHO-JIOTUCTUYECKUE ITIOTOKN

CroHCcopcTBO

Bimster Ha axostoruio

CrpoutenbcTBO HOBBIX TOPOJIOB

DopmMupyeT UMHIK TOPO/Ia

4 Kosasenko I. Poccuiickue Muinapzepst crpost ropona Gyayiero // Kiny6 «Passutue teppuropuii». — URL: https://vk.com/wall-
105044974_69703?w=wall- 05044974 69703 &ysclid=mg4q6qmd87032 (nara obpaienus: 15.09.2025).
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Kocsennoe Binguue nposiBisieTcs yepes JOKaau-
3aIMI0 IPEANPUATHIT KPYITHOTO GU3Heca Ha TePPUTO-
puu u ero pabory. Camo cylecTBOBaHUE KPYITHOTO
NPENPUATUS B TOPOJIe O3HAYAET co3/aHue pabounx
MECT, JMKBUIAIMIO 6e3paboTUIlbI, TPUBJICYCHUE WH-
BECTHUIMI B IIPOM3BO/ICTBO U TEM CAMbBIM COXPaHeHNe
HacesieHus B Topojie. UeM KpylHee IIpeAlpUATHE,
TeM GOJIBIIE TOPOA JOJIKEH 0OECIeYuTh pPelieHue
CONMANBHBIX TIPOOJIEM, TaKUX KaK TPAHCIOPTHbIE
MEePEBO3KH, KUJIHUIIHOE 0OecrieYeHre, MeJUIINHCKOE
obcayskuBane W MHoOrue apyrue. ILnanupoBaHue
UH(PACTPYKTYPBI TEPPUTOPUM TOPOJa BO MHOIOM
JUKTYEeTCS MECTOM PACIIOJIOKEHUS KPYIIHBIX IIpeji-
NPUATHH, 0COGEHHO TPOMBINIJIEHHBIX, TPEOYIONNX
GOJIBIIIOrO KOJIMYECTBA PAGOUUX PYK.

DuHAHCOBBIE MTOCTYIIEHUST B TOPOJCKYIO Ka3HY
3aBUCAT OT IOPUAMYECKON NPUHAIEKHOCTUH (My-
HUIMIIAJIbHOE, pernoHanbHoe, degepaibHoe U IIp.)
1 MECTa PETUCTPAILIMH [TPEIIPUATHUSL: €CJIN [TPeIPUsI-
THE TIPOCTPAHCTBEHHO PACIOJIOKEHO HA TePPUTOPUHI
ropozia (Halpumep, Majoro), HO 3aperucTpUpPOBAHO
B /ipyrom Mecte (Harpumep, B MockBe), TO HaJIOru
Ha TPUOBLIL OYIYT PACHPEIETATHCS MEXKIY MECTOM
pPerucTpanuy 1 JOKaJnu3alu Ha OCHOBE y/IeJIbHOIO
Beca CpeHeCIIMCOYHON YUCJIEHHOCTU COTPYAHUKOB
(pacxo/10B Ha OIJIATy TPY/A) U Y/EJIbHOTO Beca 0cTa-
TOYHOW CTOMMOCTH OCHOBHBIX CPEICTB. JTO HE O3HA-
4aer, YTO JIeHbI'M CPa3y MOCTYIIAT B TOPOJCKYIO KA3HY.
Cravasa 10y CPeJCTB MOCTYIIUT B PETHOHAJIBHBIH
GI0/KET, a 3aTeM, M0 YCTAHOBJIEHHBIM HOPMATHBAM,
yoKe Oy/leT HarpaBjieHa B ropol.

Kpytinbiii Gustec BbIHYKIEH TT0Jb30BATHCST YCIIY-
ramu 6oJ1ee MEJIKUX CIEIUATU3UPOBAHHBIX TPEAIPH-
SITUH, YTO TaKKe CIOCOOCTBYET TOJJIEPIKAHUIO KO-
HOMMYECKOH akTuBHOCTHU B ropoze. IIpu atom kpy1-
HBII OM3HEC MOKET OKa3bIBaTh HA CPEAHUIT U MaJIblil
KaK [OJIOKUTEJNbHOE, TaK U OTPULIATeIbHOE BJAUSHIE.
Yepes nporienypy hpaHyaiizunra KpymHbId Gustec
MOJKET IlepeZiaBaThb MajloMy IIpaBa M TEXHOJOIMU
Ha [IPOU3BOJICTBO TOBAPOB U IIPEIOCTABJIEHUE YCIYT
1I0JI TOProBOIl MapKoOWl KPYyNHON KOMIIAHWUM, TaK-
JKe Majble U CpeJiHKe TPEAIPUIATHS MOTYT BBIIOJI-
HATH HAYYHO-UCCIIEI0BATENbCKIE PAOOThI M0 3aKa3y
KpynHbiX. CHJIbHBIM TOPMO30M Pa3BUTHUS MAJOroO
U cpeztero OM3Heca MOKHO CYMTATh MOHOTIOJU3A-
IIMIO PbIHKA M KOHIEHTPAINIO (PMHAHCOBBIX CPEJCTB
B PYKaX KPYIHBIX OAHKOB, YCJIOKHSIONIUX TIPOIECC
KPEAUTOBAHUS.

Besnuko BimsiHue KPYIHBIX IIPEAIPUATHIA, OCO-
GEHHO TIPOMBINIIEHHBIX, Ha 9KOJIOTUI0 ropoioB. Heco-
MHEHHO, €CTb CJTy4Yau, KOT/[a KPYITHBIH GU3HEC aKTHBHO
YYACTBYET B YJIYUIICHUU 9KOJOTMYECKON 06CTAHOBKI
B rOPO/Ie, O/IHAKO B 11€JI0M 3TOT aCleKT BIUSHUS Olle-
HUBAETCS yallle BCero HeraTuBHO. B HacTos1ee Bpems
JIOCTaTOYHO AKTUBHO TOBOPUTCS O IPOTpaMMax 3a-
IIUTBI TOPOJCKOI CPEibl U IKOJOTUYECKON Gesomac-
HOCTH, OJIHAKO, 110 MHEHUIO YYEHBIX, [PeIIPUITUI

BBITIOJIHSIOT TPpeGoBaHUsA (hOPMATbHO MM He BBITIOJ-
HSIOT COBCEM, YTO IPUBOUT K CHUKEHUIO 9KOJIOTHYe-
CKOHM KOM(OPTHOCTH HaceJieHNs B palioHe JIOKaIu3a-
1Y TIPOMBIIIIEHHOTO TIpeanpusTust [18].

Takum ob6pasom, caM (akT TPUCYTCTBUS KPYII-
HOTO GU3HECa HA TEPPUTOPUU TOPOJIA YIKe SBJIAETCS
rapaHTuei Toro, 4To ropojt GyIeT IPOA0IIKATH (PYHK-
[IUOHUPOBATH, COJAEPKUT NOTEHIUAJ [IJIS1 €T0 TObe-
Ma U Pa3BUTHUA.

PasHoo6pasHo npsiMoe BJAUSHUE KPYMHOTO OGu3-
Heca Ha ropoji. OHO MOKET OCYIIEeCTBIIAThCS B hopMme
COLUAJIBHBIX MHBECTUIINI, MyHUIIUIIATHHO-4aCTHOTO
MapTHEPCTBA, HJIATOTBOPUTENHLHOCTH U CIIOHCOPCTBA,
y4YacTHs B CTPATErH4eCKOM IJIAHUPOBAHUHU, B CTPOU-
TEJbCTBE COOCTBEHHBIX HOBBIX TOPOJIOB.

Omnoit 3 QopMm ywactus KpymHOTO Ou3Heca
B Pa3BUTUU TOPOJA SBJLIOTCS COIMAJIbHbIE WHBE-
crunuu [10]. DTO BOKEHUS B pellieHre OT/IeTbHbIX
AKTYAJbHBIX TOPOJCKUX COIMATBHBIX U KYJIBTYPHDIX
npo6sem. [Ipu 9TOM BIIOKEHUS JOJLKHBI CO BpeMe-
HEM MPUHOCUTH NpubbLIh. ColUasbHble WHBECTH-
[IMA MOTYT PeaJM30BbIBATLCA Yepe3 MMIIAKT-UHBe-
CTUIIMH, [POrPaMMBbl KOPIOPATUBHOM COIMAIbHON
OTBETCTBEHHOCTH, IIpeloCTaBjieHne TpaHToB u ¢u-
HaHCUPOBaHUe MPoeKTOB. Cpeau KPYIMHBIX YaCTHDIX
KOMIIAaHUH, Pean3yoNmX IIPAKTUKY COIMAJIbHDLIX
UHBECTHUIUI B ropoJickyio cpeny, — «PYCAJLy, «Jly-
Koitsr», «Hopaukenb», «MeTtammonnsects. KpymnHbrit
Gu3HEC HATPABJIAET CPEICTBA HAa MEAUTIUHY, 06pa30-
BaHue, pelieHre TPAaHCIIOPTHDIX U SKUJIMITHO-KOMMY -
HAJIbHBIX [TPOOJIEM.

Pacnipocrpanennoit  ¢opmoii  coTpyaHuuecTBa
O6usHeca W MYHWIUIAJIBHON BJIACTH BBICTYIIAET
nyGJIMYHO-YaCTHOE — TIAPTHEPCTBO  (TOCYAApPCTBEH-
HO-4YacTHOE WJIM MyHUIIMIIAJbHO-4acTHOE ). B pamkax
9TOM (hOpMBI GU3HEC MOXKET UHBECTUPOBATH CPEICTBA
B CTPOUTEIHCTBO OOBEKTOB, HEOOXOAUMBIX TOPOLY.
Mexanuam ToCynapcTBEHHO-4YAaCTHOTO HapTHEPCTBA
3akperLieH B heepasibHbIX 3aK0oHAX «O KOHIIECCUOH-
HbIX cornatrenusax» (115-M3, 2005 .) u «O rocyzap-
CTBEHHO-YaCTHOM TapTHepcTBey» (224-D3, 2014 1.).
Co BpemeHHU BBIXO/Ia 3aKOHA O TOCYAaPCTBEHHO-YaCT-
HOM TIaPTHEPCTBE B cTpaHe ObLIO 3aKII0YeHO HoJee
4,4 THIC. TPOEKTOB MEXK/IY YACTHBIMU OU3HECMEHAMU
U TOCYIapCTBOM?.

Ha ocnHoBe my6aMYHO-4aCTHBIX —COTJIAIIEHUIT
KPYIHBIIH OGU3HEC OCYIIECTBJSAET MPSIMble WHBECTH-
1My B MHOPACTPYKTYPY ropojia — CTPOUT ¥ PEMOH-
TUPYET JI0POTH, TPaMBalHbIE ITyTH, PEKOHCTPYHUPYET
BOJIOIIPOBO/IbI, AJIEKTPUYECKUE CETH U TIP.

MunucTepcTBO 9KOHOMHUYECKOTO passutust PO
coctaBuiio pefituHr cyobextoB Poccuiickoii Dene-
paiyy 10 yPOBHIO Pa3BUTHUS OCYapCTBEHHO-4ACT-
Horo mapruepctBa 3a 2024 1. Jlugepamu pelitunra
cramu Cankr-IlerepOypr, Camapckas obacth 1 Mo-
ckBa. B Cankr-ITerepbypre BBeZieHbI B 9KCILIyaTa-
110 TIATH 0611e06pa3oBaTeIbHBIX KO, B MOCKBe

5>  Yro npusjieder 4acTHbl 6usHec B umHbpactpykrypubie mnpoektsl // PBK. Otpaciu. — URL: https://www.rbe.ru/industries/

news/68b565959a7947806235fcd8 (nara o6pamenus: 20.11.2025).
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o0beM uHBecTHLUN cocTaBui 493 muapa pyo., ObLIO
peanuzosano 6oJiee 750 mpoekTos’.

B CaepaiioBckoii obaacty Ha Havano 2025 1. moz-
nucano 66 KOHIIECCUOHHBIX COTJIALIEHUI, U3 HUX 3
MPUXOAUTCS HA MYHUIIUIAJIbHBIN ypoBeHb. B Tom
yuce: 42 — B KOMMYHaJIbHO-9HEPTETUYECKON chepe;
21 — B counanpHoii cdepe; 2 — B 06JaCTU TPAHCIIOPT-
HOUl MHGPACTPYKTYPhI’. BosbIIMHCTBO coryianienuii
3aKJII0YEHO MEK/IY OPraHaMU BJIACTH U HEOOIbIITUME
YACTHBIMU MPEIIPUIATUSIMHE, OJHAKO CPEIU YIaCTHU-
koB ecTb 1 KpynHbie (OAO «PJK/l» — rocynapcrsen-
Hasl KOMMEPYeCKast OPraHU3aIist ).

[Ipu momorm MeXaHM3Ma MYHUIUIAIbHO-4ACT-
HOTO MapTHEPCTBA € KPYITHBIM GU3HECOM TOPOJICKIE
BJIACTU PENIaloT HauboJiee aKTyabHbIE MPOOIEMBI
rOPO/IOB.

MyHuIIaabHble BJIACTU TPUBJIEKAIOT KPYII-
HBIIT 6u3Hec K pa3paboTKe W TPOJOHTAIUN CTpaTe-
IMYeCKUX IJIAHOB Pa3BUTUS TOPOJA, YTO HPELYCMO-
TpeHo yactbio 7 crarbu 11 DemepabHOro 3aKoHa
ot 28 wronst 2014 r. Ne 172-D3 «O crpaTernyeckom
ranupoBanuu B Poccuiickoit @eneparuus. Corac-
HO 3aKOHY, K pa3paboTKe JOKYMEHTOB CTpaTerude-
CKOTO TJIAHMPOBAHUSA MOTYT TIPUBJIEKATHCS OObEIH-
HeHus pocoio30B 1 pabortopareseii, o6IECTBEH-
Hble, HayyHble W WHble opranuzaiuu. llpumepom
YCIIEITHOM MPAKTUKK MpUBJIeYeHns GusHeca K pas-
paboTKe MepereKTUBHBIX MJIAHOB PA3BUTUS TOPOIOB

MOJKHO Ha3BaTh ropo EkaTepuuOypr, rjie usHayaib-
HO CO3/IaBaJINCh Pabovre TPYIIIIbl, B COCTaB KOTOPBIX
BXOJIMJIH TIPEJICTABUTENN KPYITHOTO OU3HECA.

Yuactue xpymHoro 6usteca B pa3BUTUU TOPOJA
MPOSIBJISETCS TAKKE B OIATOTBOPUTENLHOCTH U CIIOH-
copcrBe. BiarorsoputenbHOCTE — 0GPOBOJNBHOE
1 6e3BO3ME3IHOE BJIOKEHUE CPEJICTB B PEIIEHUE TO-
poJCKUX 1POBJIEM, B Pa3inyHbie MEIUIIMHCKUE, 00-
pasoBaTesibHbIE, SKOJOTMYECKIE U JIPYTUe MTPOEKTHI.
B oTiiyure ot 61aroTBOPUTENBHOCTH, CIIOHCOPCTBO —
9TO (PUHAHCUPOBAHME TIPOEKTA WU IeSITeSbHOCTU
[IPU YCJIOBUH PACIIPOCTPAHEHUsT PEKJIAMBI O CIIOHCO-
pe Wi ero ToBapax. DTH BUIbI aKTUBHOCTEI Ou3He-
ca HepeIko UMEIOT PA30BBIN XapakTep, 6J1aroTBOPH-
TEJNBHOCTH MOKET ObITh AHOHUMHOIA.

Cpesii M3BECTHBIX POCCHUICKHUX OGJIArOTBOPUTE-
Jieit MoskHO HazBath Mwuxamsa IIpoxoposa u Ouera
Jlepuiiacky, KOTOpbIE KEPTBYIOT Ha PazHOOOpPasHbIe
KyJIBTYPHbIE NPOEKThI (HANPUMep, [poBeneHe de-
cruBasieil M cozpanue o6pasoBATENIbHBIX I[EHTPOB,
MOJI/IEPKKY TEATPOB M YHUBEPCUTETOB), AJIEKCAHIIPA
MamyTa, crioHCUPYIOIIEero fesTebHOCTh VIHCTHTY T
Meaua, apXUTEKTYPhI 1 au3aitna « CTpeskay, 3aHuMa-
IOIIET0CsT YIYUIIeHUeM FOPOJICKOI CPe/Ibl U Peain3a-
1ueil KOHIIEMIIY YMHOTO FOPO/.

[To nannbiM naboOpMalmonHoro noprana El.py,
B CIIMCOK MujLapaepos B 2025 r. Bomwm 8 busHec-
MenoB 13 CepaioBckoii obmactu (Tabmia 2).

Ta6auua 2 — Musmapzaepbt Ceepaiosckoil obmactu, 2025 r.
Table 2 — Billionaires of the Sverdlovsk region, 2025

dUO Kamuran, $ IIpeanpusitie
Buxrop Bekcenbbepr 9,2 mapna ryiaBa rpynibl «PeHoBay
Uckannep MaxmyToB 7,3Mapa | coocHOBaTENb YPAIbCKON TOPHO-METAILITYPIUYECKOM KOMITAaHITH
Awnnpeit Kosuiipin 3,4 Mapa | ocHOBaTesb YPaIbCKON TOPHO-METAILIIYPIrUYECKOM KOMIIAaHIT
Muxaunn Hlesnkos 3,2 mupn | aknmnonep «BCMITO-ABucmay
Wrops ATyImikuH 2,9 muipzt ocHoBateJsib Pycckoil MesiHOM KOMITaHNHT
Banum MomkoBuu 2,9 muipnt BJajiesiell arpoxoyiiuara «Pycarpos
Jmurpuii [Tymrstaekuin 29 mipa | ocroBaresns TpyOHOI MeTaLIyPruyecKoil KOMIIAHIK
Jvutpuit Kamentuk 1,5 Mmpn | aKc-Tipencenaresb coBeTa IUPEKTOPOB asporopTa JJomomenoBo

Hcrounmk: cocrapieno mo: BoceMb MULIMAPAEPOB ¢ Ypajia oAl B CIIMCOK CaMbIX OOraThIX JIOAEH
B Poccun // E1.py 17.04.2025. — URL: www.el.ru/text/business/2025/04,/17 /75352316 /?ysclid=mhk7p0

711333468497 (nara obpamenus: 02.11. 2025).

YerBepo m3 HA3BAHHBIX MUJLJINAPIEPOB — YPO-
xkentrbl CBepayioBekoit obmactu: A. Kosuiisia po-
nuscst B Bepxueii [ITeimime, . Anrymkun, /], Ka-
meHmnk — B CBepaioscke, A. IIurabyraunoB —
B [TepBoypaibcke. [I. TlymistHcKuii cBsizaH ¢ 00J1a-
CTBIO yepe3 0Opa3oBaHue — YUYMJICS B YPAJIbCKOM

6

nonurtexundeckom nncrutyrte umenu C. M. Kupo-
Ba (ubine Yp®DY). Ocunosaresb rpyiinl « PeroBas
B. Bekcenbbepr 3acTpanBaeT HOBbII pallon ropoja
Exarepunbypra (Axagemuyeckuii). V1. MaxmyTos
SABJISIETCS COOCHOBATesJeM KpYIHEHIero 1pes-
MpUATUS — YPaTbCKOW TOPHO-METaJLIyPrudecKoi

Peiitunr cy6nekros Poccniickoit Denepaiuu o ypoBHIO Pa3BUTHsI TOCYIaPCTBEHHO-4ACTHOrO maptHepersa 3a 2024 . — URL: https://

www.economy.gov.ru/material /file/ _rf po_gchp za 2024 god.pdf (mara obpamenus: 21.11.2025).

7

MutucrepcTBo uHBeCTHIMI 1 pasBuTist CBepaIoBeKoii obaactu. [lesitenbHocTsb B cdepe Giaroycrpoiictsa. — URL: https://mir.midural.

ru/activity,/2826/?ysclid=mgj30b7dhs970206645 (nara obpamenus: 22.11.2025).
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KOMIIaHnu. Bce oHYM OKa3bIBAIOT BJIMSIHUE HA YIIPAB-
JIeHUEe TOPOJIaMU U UX Pa3BUTHE.

Bukrop Bekcensbepr kypupyer 60JIbIIoe 4ucIo
GJIATOTBOPUTENBHBIX [TPOEKTOB, TAKUX Kak OJaro-
TBOPUTEJbHBIN (oH «PeHoBay, MOIeP:KIBAIOIHIT
Mockosckuii [Tacxanbublii (ectuBasb, mpoextbr EB-
peiickoro u [losmrexnnueckoro mysees, LlenTpa Toste-
PaHTHOCTH, (DUHAHCUPYET IIPOTPAMMBI 110 PA3BUTHIO
ob6pasosanus. Tak, oH nepenasi cpegteii obieo6paso-
BaresibHOU TiKoNe Ne 19 Axazmemuyeckoro paiiona T.
Exarepun6ypra 6ubsmorexy ¢ 6osee uem 11 ThiC. KHUT.

Vckangep MaxmyToB Bioskui 6osiee 1 Mupa moJi-
JIADOB B COIMAJIbHBIE TIPOIPAMMBI, IIO/IEPKUBAIO-
1€ COTPYAHUKOB MPEIPUSATUS YPATBCKON FOPHO-
METaJLTyPrirdeckoil KoMmanun®,

Munmmapnepy Angpeio Kosumbiny B 2010 T
3a 0coObIE 3aCTyTH TIEPe]l TOPOJIOM B 00JIaCTH Pa3BH-
THSI TOPOJICKOTO XO35TUCTBA, HAPOAHOTO 00Pa30BaHus,
3/IpaBOOXPAHeHNs], CIIOPTA, KyJIBTYPbl U HCKYCCTBA
6b1JI0 TIPUCBOEHO 3BaHue <« 1OUETHBIN rpaskIaHIH rO-
pona Exarepunbypra». Kax 6imarorsopuresib OH yua-
CTBOBAJI B CTPOUTEJIBCTBE 3[[AHUS XPaMa-aMsITHIKA
«XpaM-Ha-KpoBU» U KOJOKoJbHU <«DBosbmioit 3ma-
TOYCT», JE€TCKOTO IPHUIOTA, MEIUIMHCKOTO IIEHTPA
«YTMK-3nopoBbe».

Muxaua IlenxoB opranusyer GecriaTHbie Kyp-
Chl TOBBINIEHNS KBUINMUKAIMU U MACTEP-KJIACCHI,
crennasbhbie [ T-Kypebl, IPOBOAUT KOHKYPCHI CpeAn
yuuTese, orbop OMMMITHA/IbI « YMHUIII U YMHUKU>
Ha Ypase, B Camapckoil u Tysbckoii o6acTsx, Ha-
IPaKIAET TAJAHTJIUBBIX [IeTell TPAHTAMU 32 YCIIeXU
B yuebe 1 CrIopTe.

Wrops Antymikun B 2021 1. notpaTus 5,4 MIp/
pybuieit Ha conmanbHbie U 6JATOTBOPUTENbHbIEC MHH-
muaruel. Cpet HUX — akajgeMusi eIMHOOOPCTB
«Pyccrast mepHast kommanust> B Ekarepunbypre, Ho-
BBIIl MUKpOpaiion B ropoge Kapabaiie, oH akTHUBHO
peasn3yeT 9KOJIOTUUECKUE TTPOTPAMMBI.

ITox omekoit AnpOepra IlluraGyrauHoBa Haxo-
IISITCST BETEPAHBl BOWHBI, BOUHBI-<«A(raHIbl», JIOAN
C OrpaHUYEHHBIMH BO3MOKHOCTSIMU 3/I0POBbs, Jle-
TU-CUPOTHI, CEMbH, IOTABIINE B TPYIHYIO *KIU3HEH-
HYIO CUTYAIIHIO.

Jimutpuii KameHmuk cosman 61aroTBOpUTENb-
HBII (QOHJ [T BBIIJIAT TTOCTPANABIINM U POACTBEH-
HUKaM Horubimx B pesyJisrate tepakta B Jlomoje-
noso B 2011 1.

Apkoit u penkoit Gopmoil yuacTusi KpyImHOTO
6usneca B ypabaHM3AIUOHHBIX TPOIECCAX MOKHO
CUUTATH JINYHYIO WHUIIMATUBY II0 CTPOUTETBCTBY
HOBOT'O rOPOJIA.

BosHukHOBeHME TOPOJIOB 06YCIOBIEHO GOIBIINM
KOJII4ecTBOM (haKTOPOB, CPEAU KOTOPBIX 3HAUUMYIO
POJIb UrpaeT cyObeKTUBHBIN (hakTOp — BOJIST MPaBH-
TeJsI WM KoJUlernaibHoro oprana. lopona nepeuko

8 Uckanpep Maxmyros, musmmapaep I'YIl, croncoperso,

BO3HMKAJIM Ha IIyCTOM MeCTe B Pe3yJIbTaTe PelleHus
piaacti. Tak, Hanpumep, 110 penreruio Ilerpa I GbLi
possenen Cankr-IlerepOypr, Gosee 200 ropomos
ocuoBasia Exartepuna II. Tlo pemenuio Kommynu-
crideckoit naprun CCCP ObLir OCTPOEHbI TOpoa
BosTb Baiikano-Amypckoii MarucTpaau. Ananiorud-
HbIE TIPUMEPBI MOKHO OOHAPYKUTH HA TIPOTSIKEHUH
Bceil ucropun ypbaHu3Ma Kak B OTE€UeCTBEHHO, TakK
U B 3apyOeKHON MTPAKTHKE.

Cpeau rpy1in cyObeKTOB, ChITPABIINX PEIIAIOILYIO
POJIb B CO3/IAaHUH HOBBIX TOPOJIOB, 0CO60E MECTO TPH-
HAJUUTEKUT TIPEANPUHUMATENSAM, OU3HECY, KOTOPbI
BKJIQ/[BIBAJT B 9TH HPOEKTHI COOCTBEHHbBIE CPEICTBA.
Kpymubiii 6usHec MCTOPUYECKU BBICTYIIAJ BakKHEM-
MM YCJIOBUEM CO3/laHus U Pa3BUTHA TopooB. lo-
PO/l BO3HUKAJ TaM, TJie TOSBJISJINCH TOPTOBbIE JIIO/IH,
peMecieHHUKH U TpoMbltiiennuku [19].

Korza e 1 Hamepenus 1peicTaButTeseld Bl1acTu
COBIIQ/IAJIN C LEJISAMU [IPEATIPUHUMATEIEH, TIOCIeHIe
[oJIy4YaJld paspelienus U JIbIOTbl Ha CBOIO 9KOHOMU-
YeCKyIO JIeTeJIbHOCTb, YTO MO3BOJISJIO UM yBEJUYH-
BaTh CBOE HOTATCTBO U CTPOUTH HOBBIE TOPOJIA.

[TpakTka CTpOUTENIBCTBA HOBBIX T'OPOJIOB
[0 WHUIMATHBE OW3HECA C BIIOKEHUEM JIHYHBIX
cpeacTB HabIONANACh B MCTOPUU HEOAHOKPATHO.
B sToMm mportecce 6oJbllioe 3HAUEHNUE UMEJIA TTOJIU-
THKa, IPOBOAMMAs TOCyAapcTBOM. Tak, BO BpeMeHa
Wsana 1V, Ilerpa I, Exatepunsi 11, korga rocymap-
CTBO MMEJIO CBOMMH IEJSIMHU II0J’beM 3KOHOMU-
KU Ha YPOBEHb €BPOINEHCKUX TOCYJIapCTB, 3alUTY
U OCBOEHUE OBIIUPHBIX BOCTOYHBIX TEPPUTOPUI,
BJIACTH aKTUBHO CIIOCOOGCTBOBAMU TIPEIOCTABICHITIO
3eMeJib ¥ Pa3JIMYHBIX JIbIOT HPEeAPUUMYUBBIM JIIO-
nam. Iape VBan Bacunbesuu IV noxkanosan Ipu-
roputo CrporanoBy 3emuin 110 pekam Vptairy, O6wu,
Couase, ToboJty v IPyTHM, YTO TIO3BOJIHIIO TPETPHU-
HUMATEJIIO B UTOTE CO3/IaTh 1eJIYI0 CeTh I1OCeJIeHU N
(oCTpOoXKKH, CIT060IbI, IEPEBHH, B TOM YUCJIE — TPU
ropoza). Ilerp I uzman ykasz o nepemave Bepxoryp-
ckoro (Hesbsnckoro) 3aBosa Bo Biagenue Huku-
te JlemunoBuuy AutydneBy-/leMmunoBy «B BeuHoe
Y IIOTOMCTBEHHOE BJIaJileHue, C YCJIOBUEM BO3Mellle-
HUSI CTOUMOCTU B TeYeHUE 5 JieT BOUHCKUMU TIPH-
nacamu 1 opysxkuem»®. Hukura [leMuioB cauraercst
OCHOBAaTeJIeM TaKUX ypPaJbCKUX ropojioB, kak He-
BbsaHck, Kacau, KeimrbiM 1 Husknuit Tarua. B 1me-
puox npasienusi Exkarepunsr 11 (1762 mo 1796 1.)
ObLI0 0CHOBAHO 216 HOBBIX TOPOLOB, IIPU HTOM IJIa-
BEHCTBO B OCHOBAHWU HEKOTOPBIX M3 HUX (HAIPH-
Mep, XepcoHa) MPUITUCBIBAECTCA TOCYIaPCTBEHHOMY
Jesaresio U borareieMy MOAJaHOMY POCCHIICKOM
koponsbl Ipuropuio [Torémkuny.

B npomiom ocHOBHOH MoTHBanueil IpeArpu-
HUMaTesIell U1 CO3/aHusl HOBBIX TOPOJIOB W BJIO-
JKEHUII B TOPOJICKOE MPOCTPAHCTBO OBLIHM KeJaHUEe

GusaroTBOpUTENbHOCTh  conmanbHas. — URL:  https://yandex.ru/

search/?text=Vickauaep+Maxmyros++muiuapaep+TAI%2C+cnoucoperBo%2C+6marorsopuresabHocTs (nata obpamenust: 22.11.2025).
9 Marseesa U. I0. OcuoBanue Husknero Tarusia B KOHTEKCTE 1€TPOBCKOM MogiepHu3anuu. — URL: https://www.permgaspi.ru/deyatelnost/

doklady-romanovskie-chteniya-2023 (zara o6pamenust: 21.112025).
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YBEJIMUUTh HOTATCTBO MyTEM TPUOOPETEHUsST 3eMIIN
u nosyderust npubblan. Ecau 1enu npeanpuHu-
MaTeslell M TOCYJapCcTBa COBIAAAJN, TO IOCJe/Hee
OKa3bIBAJI0 GU3HECY TIOMOIIb Yepe3 MPe0CTaBICHIE
PasIMYHOTO POJia JIbIOT: U3/aBAJIUCh YKa3bl, YIIPO-
MAIOI[UE CUCTEMY HATOTOO0OMOKEHNs, BBOAUIACH
npakTuka OecronuimHHOi toprosiam. Tak, Ilerp I
npegoctaBusl CTPOraHOBBIM BO3MOKHOCTH HA CBOMX
3eMJIIX TOPTOBATH OGECTIONIIMHHO, YTO 3HAYUTETHHO
YBEJIMUUBAIO MPUOBLIL ¥ TO3BOJISIIO BKJIAAbIBAT
Cpe/ICTBAa B CTPOUTEILCTBO HOBBIX TOPO/IOB.

B name Bpemsi MOTHBaIMS TIpeAIIpUHUMATEIEH
[l y4acTUsl B PasBUTUU U (PYHKIIMOHMPOBAHUU
ropozioB crama GoJsiee pasroobpasuoil. KpymHbiit
6usHec MMeeT MHOJKECTBO WMHTEPECOB, WepapXus
KOTOPBIX U3MEHYMBA: Ha HAYAJIBHBIX HTANax mpeod-
JlaJlaeT MaTepUaIbHbI MHTEPEC, HO 3aTeM OH HY KeH
KaK yCJIOBHe Jiist OOJIbIlell JTMYHON W TIpeIIPUHU-
MaTesbcKoil cB060bI. OTPOMHBIE KAITUTAJIBI TO3BO-
JIFAIOT COBPEMEHHBIM GU3HECMEHAM Peajii30BbIBATH
HE CTOJIbKO JKOHOMUYECKHE HHTEPEeChl, CKOJIbKO
aMOUIIMO3HYIO UJIEI0 CTPOUTENBCTBA COOCTBEHHOTO
HOBOTO TOPO/Ia, co3/iaHne KOM(OPTHOI cpelbl 1IPo-
JKUBAHMS, JKeJlaHhe BOIIOTUTH B IIOBCEHEBHOCTD
COBPEMEHHbIe J0CTHKeHUs MHHOPMaIMOHHO- 11 d-
POBOI1 2TIOXU.

K nacrosmieMmy MOMEHTY UMeeTCS MHOTO ITpUMe-
POB Kak YCIIEITHO Pa3BUBAIOIMXCS, TaK U HeyJau-
HBIX TIPOEKTOB 110 CTPOUTEJHLCTBY HOBBIX TOPOJIOB.
K uucny 3asiBiieHHBIX, HO JHOO HepeaTn30BaHHbIX,
Jinbo 3aMOPOKEHHBIX MPOEKTOB MOYKHO OTHECTH
IpoeKThl: MusIMapaepa Mapka Jlopa, Bi1oxKuBIero
JIEHbIU B Psifl 0OBEKTOB B T. Tesioca B IyCThIHE MEK-
ny IOroit, HeBayoit u Apusonoii; musiuapaepa In-
tepa Tuis, Binoxkusiero 1,7 mira josmapos B Seast-
eading Institute (MoOpCKOIl MHCTUTYT); MUJLIAOHE-
pa Ammana [lamana Tuama (9iikoH), MedTaBIero
noctpoutb Acon City (ropox Axkon) B Ceneraie;
poccuiickux 6usHecmenos Amekcanapa Kpasiosa,
Bacunst Tasusynuna, Tapaca Illapeiru mo crpou-
TesibeTBY Toposa Pysau na rpanuie Tomckoii u Ho-
BOCUOUPCKOIL 0bmacTeii.

[TpuynHbBI IPUOCTAHOBKU IIPOEKTOB WJIU UX He-
ylaun pazHoOOpa3Hbl: HEXBATKa CPECTB, HEPEIeH-
HOCTB TIPOBJIEMbI ¢ 3€MJICOTBOJIOM, COMPOTHUBJICHIE
MECTHBIX >KUTEJIeH, CJIOXKHOCTb TEeXHUYECKOro BO-
IJIOIIEHUS TPAHMO3HBIX IIJIAHOB, OTPAKAIONIUX HO-
Belille JOCTUKEHUS YeJIOBeYecTBa, CKelTHYecKoe
1 KPUTUYECKOE OTHOIIIEHUE IKCIIEPTOB.

B To ke Bpems kak 3apyb6exkoM, Tak U B Hamleil
CTpaHe eCTb IPUMEPDI YCIIEITHOM TPAKTUKY CO3AHU
KPYIIHBIM OM3HECOM HOBBIX TOpojoB (Tabmia 3).

Ta6una 3 — [IpoeKThI CTPOUTENBCTBA HOBBIX TOPOJIOB IIPEACTABUTEISIME KPYITHOTO OU3Heca
Table 3 — Projects for the construction of new cities by representatives of large businesses

busnecmen

HaumenoBanue, reorpaduueckoe mojIoKeHue,

ro/l OCHOBaHHUA

Bragmmup Cenos, Musimapaep

Tlo6porpan, PO, Bragunmupcekas obmactb, 2012

Jmutpuii AjtekceeB, MusLInapiep

JHC-Cutu, PD, pagom ¢ Bragusoctokom, 2024

Bacusmii Kypbankux, MULInoHep

dnprayn, PO, Yenabunck, 2019

Anzpeit CuMaHOBCKUH, MUJLTTUAP/ED

Cuma-rtays, CepyioBckast obaacts, 2025

Myxammen 6un Caniman,
HaCJIeTHBIN TPUHIT

Neom (Heowm), Ha ceBepo-3anazne CaynoBckoii ApaBuu,
B okpyre Tabyk, 2017

Wnon Mack, Mumuapzaep

Cueiinbpyxk, CHIA, mrat Texac, 2023

Jlappu DicoH, MuLInapiep

Jlanawu, raBaiickuii ocTpos, 2012

Jlec Bexcuep, Mummuapaep

Hpio-Onbann, CIIIA, B rtarte Oraito, 1990

Ipuk bpumen, musnapaep

Prospera (Ilpocnepa), na o. Poaran, lonxypac, 2017

Ycnertabim ipuMepoM B Poccun siBiisieTcst Topojt
Jlobporpaj, mocTpoeHHbI MusnapaepoM Biaau-
mupom CetoBbiM Bo Baaguvupcekoit obmactu. Psgom
¢ Bragusocroxom B 2024 1. Ha4asioCch CTPOUTETHCTBO
nosoro ropoia /IHC-Cutu, B KOTOpbIi JTUUHBIE CPE/I-
cTBa BKJIaJbIBaeT Musinapaep murpuii Anexcees.
Munmonep Bacunuit KypoOaikux crpout B Yesnst-
OGUHCKON 06J1aCTH TOPOJT DJIBTAYH, TJI€ K HACTOSIIIEMY
MOMEHTY €CTh CPETHEITAKHBIN TIEHTP C TITOMIAJSIMU,
Mara3uHamu, Kade U COMMaNTbHON MHQPPACTPYKTY-
poii. O Hauasne peanmuzanuu mpoekta «Cuma-tayn»
B CBep/IOBCKOIT 06JIaCTH 3astBIIT MUJLTAApAep AH-
npeit CUMaHOBCKUIA.

3a pybeskom Hanbosiee IPKUM MTPUMEPOM MOKHO
Ha3BaTbh aKTUBHO cTposmuiicst ropox Neom (Heom),
WHUTIUATOPOM KOTOPOTO SIBJISICTCS HACETHBIH MTPUHI]
Caymosckoit  Apasunm  Myxammen Oun  Canmam.
OxonHuanme cTpouTeabeTBa MmiaaHupyeres k 2030 r.
Munmaapaep Waon Mack nHauan B 2023 romy ctpo-
utesbcTBO ropona Creilnopyk B Texace, K HacTOSI-
MeMy BPeMEHH yiKe BO3BeleHbI Psifi 00hekToB. CoO-
CTBEHHBIII TOPOJI Ha TaBaliCKOM OCTPOBE BO3/[BUT
Jlappu dunmcon. Ha npyrom octpose B lonmypace
MUJITHapzep JpuK bpumen moctpows (QyHKIHO-
nupytonmii toposi Prospera (Ilpocmepa). Ompnum
M3 CaMbIX IMPUBJIEKATEJIbHBIX MECT /IJIAA TTPOKUBAHUA
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B CIIIA cunraer ropon Hpio-Oubamu, 10CTpOEHHbILIT
Muinapzaepom Jlecom Bekcuepom.

ITH ropojia He CTOJILKO OPUEHTUPOBAHBI HA TTOJTY -
YyeHure 9KOHOMUYECKOI BBITO/IbI, CKOJIBKO BOILIONIA-
10T MEUTHI U MJIaHbI KPYITHOTO GU3HEca M0 CO3aHuI0
KOM(DOPTHOI cpeibl TPOKMBAHUSL.

[Tporecce cosnianmst HOBBIX FOPOJIOB U CAMU HOBbIE
ropoia, THUIIMATOPaMU CTPOUTENbCTBA KOTOPBIX 4B-
JISIETCST KPYNHBIH OGU3HEC, UMEIOT HEKOTOPbIE OTJIN-
YUTEJbHbIE TPU3HAKH.

B wmamieii crpane GusHecMeHbI He MOTYT Jeil-
CTBOBATb  MCKJIOYUTEJHHO  CAMOCTOSITEJBHO,
He OIUpasch Ha BJACTb. XOTd OHU SBJSAIOTCS aB-
TOPaMU ¥ OCHOBHBIMHU BKJAaJ4MKaMH B (uHancu-
poBaHUE CTPOUTENBCTBA, B3AUMO/IEHCTBUE BJIACTH
u 6Gu3Heca HAYMHAETCS TPAKTUYECKH € CaMOTO
Havasa. KoHTakThl Mexay OM3HECOM U BJIACTHIO
Ha HAYyaJbHBIX 3TANAX IPOSABJLIOTCS, HAIpUMeP,
B IIOJIyYEHUU 3€MJIM JIJISl CTPOMTEJbCTBA. B 3apy-
GEXKHOM TPAKTUKE UMEHHO 9TOT MOMEHT HEPEIKO
ABJISIETCS NMPUYMHON MPUOCTAHOBKU peau3aiun
ujen HOBOTO ropoja. Tak, cTpOUTEeNbLCTBO TOPOJA
Tesioca B CIIIA, 0 co3pannu KOTOPOTO 3asBUI MUJI-
auapaep Mapxk Jlop, nprocTanoBIeHO, ITOCKOJIbKY
MEeCTOIOJIOKEHNE TOPOJla OKOHYATEJNbHO He ollpe-
niesieHo, Tpebyercs IpUAnYecKoe U3MeHEeHUe CTa-
Tyca 3eMJIM — IIePeBOJl U3 CeJbCKOX034HCTBEHHON
B 3€MJIM JIJIsI KUJION U KOMMEPUYeCcKoil 3acTpoiKu.
Curyaiusi MeHsIeTCsl, €CIi KPYIHbIH GusHecMeH
npubIMKeH K BJACTH WU KOT/A TIPOUCXOIUT CJIIH-
siiie OusHeca u BiacTu. CTPOUTEIBCTBOM TOPOJA
Neom B CaymoBckoii ApaBuu pyKOBOJUT HaCJIe/l-
HBII ipuHIl cTparbl MyxamMmen 6un CanMma, 4yTo
O3HayaeT TOCYJapCTBEHHbIE BJIOKEHUS B CTPOU-
TesabcTBO. K HacToseMy MOMEHTY IJIaHUpyeMas
CTOMMOCTD PaboT K aTaIy 3aBepIIeHs JOCTUTHET
8,8 tpain nonnapos. Maon Mack, nHutinarop ctpo-
urenbcTBa ropoga Cueitnbpyk (CIITA, mrar Te-
Xac), 3aHUMaJl JIOJOKHOCTh PYKOBOAMUTEJIS Jlenap-
taMeHTa 3(hGEKTUBHOCTU U CTAapHIETO COBETHUKA
npesusenta CIITA B apmunuctpanuu /[I. Tpamma
1 HEOJHOKPATHO I0JIyyas TOCyJJapCTBEHHbIe KOH-
TPAKTBhI, 3aiiMbl, CyOCH/IUN U HAJIOTOBbIE BHIYETHL.

@uHaHCcoBBIN (DYHIAMEHT TIPU CTPOUTEJbCTBE
HOBBIX TOPOZOB 00Pa3ylOT KaluTaJbl YaCTHOTO
6usHeca, OZIHAKO K HEMY CO BPEMEHEM MOJKJII0Ya-
I0TCd peruoHajbHble U MYHHUIIMIAJIbHbIE BJACTH.
Tak, Ha nawano 2025 r. mumiuapaep Braagummup
CeloB BJIOKUJI B CTPOUTEIHCTBO ropoga Jlobpo-
rpaza 21,5 muapa py6ieit, 3,9 Map 6bLIO IIOJIYYeHO
B Bujie GIOKETHOTO KPEAUTa M0 HAIMOHAJbHOMY
npoekrty <«Uudpactpykrypa g kusHu». locy-
JlapCTBEHHbIE MPOrpaMMbl (PUHAHCUPOBAHUS TaK-
Ke ucnosb3yiores npu crpoutenberse [JHC-Cu-
TH (HATPUMEp, CTPOUTENLCTBO 06PA30BATEIBHOTO
nentpa). Jlec Bekciep npu crpouTenbcTBe ropo-
na Heio-Onbanu (CIIIA, mrar Oraiio), ucrnosb-
30Bajl TOCYAAPCTBEHHbIE CYOCUANUU, MPOTPAMMBI
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coszlanust pabounx MeCT ¥ MYHHUIUIATIbHBIX CXEM
CHUKEHUS HAJOTOB.

BusnecMenbr akTUBHO UCIIOIB3YIOT ApyTye KaHa-
Jibl GUHAHCUPOBAHUS, OHU COTPYAHUYAIOT C APYTUMU
OGu3HECMEHAaMU, TIPUBJECKAIOT BJIOKEHUS KUTEJCH.
Harnpumep, unsectopsl u xutesn Biaoxuaun B [Jo-
6porpaz 5,3 mipz pyb.eii; crpourtensctso JHC-Cu-
T noagepxkuBaior «Asnbda-bank» u «Coep». Onna-
KO B 3TOH IIPAKTUKE €CTh U UCKJIIOYEHUS: MUJLIUAP-
nep Jlappu ditncon cam punancupyet ropoj Jlanan
Ha [aBaiifax, Tak Kak BJajieeT OCTPOBOM eIMHOJIUYHO.

OteuecTBeHHbIE GU3HECMEHBI HE CTPEMATCS pe-
AJIM30BBIBATD B HOBBIX TOPOJIaX OCOOYIO MPAKTUKY
yIIpaBJeHUs, IPEAIIOYNTasd BIUCBIBATLCA B YKe Cy-
niectByiolyio cucremy. Ona 1pojukroBana ¢e-
JepaJbHbIMUA  3aKoHamMu, TakuMu Kak Ne 33-D3
«O6 o6mux MPUHIUIIAX OPraHU3aAlUN MECTHOTO
caMoyTipaBJieHUsI B €IMHOU cucreme MyOJndHO
Baactu» ot 20.03.2025 r. B aroii cucreme ropoza
BXO/ISIT B €IMHYIO CHCTeMY YIIpPaBJICHUS, [MOTYNHSI-
SIChb PErMOHAJIbHON U (pe/iepaibHOil BJIACTH, CTElleHb
X CaMOCTOSTEJbHOCTU HE3HAYUTEJbHA, MOJHOMO-
Y1l OrPAHUYEHBL.

B 3apyGeskHON TIpaKkTHKE MOKHO OOHAPY/KHUTH
WHYIO KapTuHy. B HOBOM Tropojie MOTyT [eliCTBOBATh
0cobble 3aKOHBI, TPOTUBOPEYAIUE OOIIEIPHHATHIM
B crpate. Tak, Ha KypopTax B HOBOM ropojie Neom
B Cayznosckoit ApaBuu Gyzier paspelieHo mpojiaBaTh
AJIKOTOJIb, XOTS 10 3aKOHAM CTPaHbl 9TO 3allpelieHo.
W pest HoBOTO ypOaHU3Ma, UK [TPAKTUKA KOPIIOPATUB-
HOTO yIpaBJieHust, peaymsyercs B ropojie Celebration
(CHIA, wrar Daopuma), nocrpoennom The Walt
Disney Company. YipaBieHue HaXOAUTCSI B pyKaxX
KOPIOPAIUH, €if IPUHAJIEKUT GOJIBITUHCTBO 3eMETh
ropo/ia, KOMIIaHN KOHTPOJMPYET KaK OlepaTUBHOE,
TaK U CTpaTernyecKoe pa3BUTHe TOPOA, CyIeCTBYIOT
JIOTOBOPHbIE OTHOIIEHUSI MEXKIY SKUTEJIAMU U KOP-
ropanuein (3KuTeJgu He UMEIOT 11paBa CaMOCTOSITEIb-
HO, 6e3 COrIacoBaHusl, TIEPECTPANBATD W U3MEHATh
JanmadTHBIM AU3aiiH BOKPYT JI0Ma) U I1p.

K 3agByieHHbIM, HO HE peasM30BaHHBIM IIPOEKTaM
o 0coBOMY YIPABJIECHUIO TOPOJAMU B HaIlle BPEMs
MOkHO oTHecTH 11poekT [Turepa Tuss, koTopsiii Xo-
TeJI CO3/IaTh HE3aBUCUMBII TOPOJI, «yOEXKUIIE OT BCsI-
KOl MOJINTUKW», TJIAHUPOBAT BBECTH COOCTBEHHYIO
KkpurroBamory. IIpuHnun «9kBUTH3MA», 03HAYAIO-
HIMHI paBEHCTBO U KallUTAJIU3M, MEYTaJl BBECTH B HO-
BOM ropojie Musinapzep Mapk Jlop. B atom ropoje
3emJiell JI0JKeH OB YIPaBIATh OOIIUHHBIN (hOHI,
[P 9TOM 4YacTHagd MHUIMATUBA Tooupsercd. He-
KOTOpOe BpeMsi 0COObIil IIPaBOBOIi PEKUM AEIiCTBO-
BaJ B ropozie [Ipocriepa B Tonaypace, Briovaionuii
B cebs ympolleHHble TpaBuia BeleHUs OusHeca,
0CO0bIi HATIOTOBBII PEKUM, YACTHBII apOUTpaskK AJist
paspelleHus CropoB, NMpU3HaHe OGUTKOMHA 3aKOH-
HBIM IJIATE€KHBIM CPE/ICTBOM.

BosbiHCTBO  GU3HECMEHOB  MIAHUPYIOT — T10-
CTPOUTH HEBOJBIIE TOPOAA C YUCJIOM JKUTEJIEH
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10 50 Thics Y (3a McKIoYeHreM ropoa Neom, B KOTO-
poM 1o Trany B Gyyiiem GyaeT pokuBarh 1,5 Mt
yesioBek). K HacTosIeMy BpeMeHU B HUX TIPOKUBAET
HeGOJIBIIIOE KOJIMYECTBO SKUTENEH — OT 4yTh HoJee
1000 B THC-Cutu 1o 11000 uesosex B Hoio-Ounba-
HU. DTO JBUIKEHUE B CTOPOHY PELIeHUsT aKTyalbHON
po6JIeMbl HATIIEH CTPAHbI — TEHAEHI[UH COKPAIICHUS
YUCJIEHHOCTU HACEJIEHUsI MAJIBIX TOPO/IOB U UX TIOCTe-
MEHHOTO CYe3HOBEHMS.

OT/n4nTeNBHOI YepTOil BHOBb CTPOSIIIUXCST TO-
POJIOB MOKHO HA3BaTh BOILJIOIIEHNUE B HUX CAMBIX IIe-
DEIOBBIX JIOCTHKEHUI COBPEMEHHOM MH(MOPMAIIOH-
HO-111(POBOIT ATIOXU. ITO BCET/[a TPOEKTHI, B KOTOPBIX
KPYNHBIHA OU3HEC CTPEMUTCS BHEJAPUTH WIEH YMHOTO
ropojia, ¢ g poBHU3alneil Bcex IpoIeccoB TOPOACKON
ku3Hu. [[TaHupyioTess MHTEIeKTya bHbIE IIEHTPBI
VIIPABJIEHNUs, WCIIOJIb3YIOIINEe WCKYCCTBEHHBII WH-
TEJUIEKT, CUCTEMbI PabOThl ¢ GOJBIINMU JIAHHBIMH,
BBICOKOCKOPOCTHBIE ceTu U 1p. OcoOeHHO BIIeUaTJisi-
0T TIPOEKTHI, KOTOPbIE TVIAHUPYET PEATU30BaTh TOPOJL
Neom — 210 paboThI-TOPHUYHBIE, TOJNOTPapUIECKUe
VUUTEJIs], CBETSIIUICS B TEMHOTE TLISIK, UCKYCCTBEH-
HBII JIOK/b U UCKYCCTBEHHAS JIyHAa, OTPOMHbIE COBpE-
MEeHHbIE CTA/IMOHBI I MHOTOE JIPYTOeE.

VHHOBaIUM yMHOTO rOpOJia, KOTOPbIE BBOJSTCS
B y’Ke DYHKIMOHUPYIONUX rOPoJaX TOJBKO IO Ya-
CTSIM U B OT/eJIbHBIX c(hepaX, B HOBBIX TOPOZIAX pea-
JINBYIOTCSI KaK OT/EJIbHBIIN [EJOCTHBII yIpaBjieHye-
CKUii IPOEKT, TJIe BCE CTOPOHBI GY/IYIIETO TIPOLyMaHBI
C YYeTOM COBPEMEHHBIX JIOCTUIKEHUI IUBUIU3AIIN.
ITO 0YeHb JIOPOTHe U BIIEYATISIONINE TPOEKTHI, pea-
JIM3AIUA KOTOPBIX CBsI3aHa ¢ OOJIBITNM KOJINYECTBOM
CJIO’KHBIX TEXHWYECKUX 33Ja4, MHOTHE M3 KOTOPbIX
TPeOYIOT HEOPAMHAPHBIX PEITCHIH.

[Ipeamerom ocoboii 3a60ThI OCHOBATEEH HOBBIX
TOPOJIOB SIBJIIETCSI CO3[aHue KOMMOPTHOU Cpelbl
nposkuBanus. V3BecTHO, YTO COBPEMEHHbIE Majible
ropo/ia CTPaIAoT MPesK/e BCero ot npobieM B cdepe
JKUJIUIIHO-KOMMYHAJIBHOTO XO3iICTBA, B HUX Pas-
PYIIEHBI JOPOTH, HAOMIOAAIOTCS TIEPEOOH € AJIEKTPO-
U BOJOCHAOKEHUEM, 9KCILIYaTUPYETCsT YCTAPeBIIUT
sxusoit poup [20]. Ipearonaraercs, 410 B HOBBIX
rOpojiax BCE 3TU OCTPbIe MPOOJIEMbI MAJIBIX TOPOJIOB
Gy/IyT perieHbl. ITOMY CIOCOOCTBYET HE TOJIBKO CaM
(bakT HOBOTO CTPOUTENBCTBA, HO U MCIIOJb30BAHIE
COBPEMEHHBIX (oJIee IPOYHBIX U HKOJOTHYHBIX MaTe-
PHAJIOB, HOBENIINX TEXHOJOTHU ITPOBEAEHUS CTPOU-
TEeJbHBIX PaboOT.

AKTHBHO peanusyercs: ujes 15-MUHYTHOrO ro-
poza, aBTopoM Kotopoii cuntaercs: Kapsioc Mopewno.
CyTb wen B TOM, 4TO BCE YUPexIeHUsl, OT PabOThI
JI0 KUHOTeaTpa, YAOBJIETBOpsIoNine 6a30Bble TO-
BCE/JIHEBHbBIE TTOTPEOHOCTH, MPOCTPAHCTBEHHO pac-
nosaraiorcst B 15 MuHYyTaxX XOAbObI MEMIKOM UJIH
Ha Besiocuriesie. OTpeesleHHyI0 aHAJIOTHIO BOILIO-
MIEHUs ITON Men MOJKHO ObLIO HAbJIOAATh B YIO-
MSIHYTBIX BBIIIE MUKPOPAHOHAX JIONEPeCTPOEUHON
Poccuuy, xorya B ipesiesiax memexoHoil J0CTyTHOCTH

B paiioHe mpoxkuBaHus ObLIN MecTa paboThl, Marasu-
HbI, TIOJMKJIMHUKA, MIKOJbI, GHOINOTEKA, OCTAHOBKU
TPAHCIIOPTA, YTO ITO3BOJISLIO JKUTEJISIM YIOBIETBOPSTH
OCHOBHBIE TIOBCEIHEBHBIE TTOTPEOHOCTH B PAMKaX Tie-
exoiHoit noctynuoctu. CoBpeMeHHbIe MeranoiChl
MOTEPSII 3Ty KOM(OPTHOCTb, XapaKTePHOIl 4epToil
CTaJI OTPOMHBIE PACCTOAHUS 10 MecTa paboThl 1 CO-
[MOKYJIETYPHBIX OOBEKTOB, KOTOPBIE HYKHO MTPEOJI0-
JIeBaTh TIOCPEJCTBOM TpaHCIOpTa. B HOBBIX ropojax
B KAueCcTBe TAKOTO TPAHCIIOPTA TIAHUPYETCS UCIIOJb-
30BaTh 9KOJIOTUYECKU YUCTbIT (BEJIOCHIIE/IbI, ATIEKTPO-
CaMOKaThl, aJeKTpUYecKue aproMobun u mp.). s
NPeoIoieHnst  GOMBIUX PACCTOAHUN TIAHUPYETCS
HCIOJIB30BATh THIEPJIYTIbI (THEBMOTPYOBI, B KOTOPBIX
MaCCaKMPCKUIT BArOH OY/IET JBUTATHCS CO CKOPOCTHIO
10 1000 km /), eTatoiye TakCH, Mo/[3eMHbIe BBICOKO-
CcKopocTHbIE 11oe371a (o1bIT ropojia Neom).

AkTyasbHO# IPo6IeMOii COBPEMEHHBIX OOJBIITNX
U KDPYIIHBIX TOPOJOB SIBJISIETCS U30JMPOBAHHOCTD
UHIIMBUIOB, OcCJabJieHue HeMOCPEeJACTBEHHOTO MEK-
JIMYHOCTHOTO 0BIeHust. DTO MpobIeMa «rOpoICKOro
OITHOYECTBA», KOT/IA BBICOKAS TVIOTHOCTD HACEIEHs,
[OTPY’KEHHOCTh COBPEMEHHOTO YeJIOBEKA B BUPTYaJlb-
HBII MUP, YCTAJIOCTh OT HATIPSKEHHOTO PUTMA, TICUXO0-
JIOTUYECKasT HATPSIKEHHOCTh MPUBOIAT K IePUIIUTY
riyOOKUX CBsI3€i, OIYIIEHUIO COIMATIBHOM TTyCTOTBL.
B HOBBIX rOpoIax KPyIHbIi GU3HEC IAHUPYET peliie-
HY€e 9TOH TIPOBJIEMBI ITyTeM CO3aHust GOJIBIIOTO KOJIU-
4ecTBa OOYCTPOEHHBIX OOIECTBEHHBIX MPOCTPAHCTB
(cozmanvie COCEIICKIX MApKOB, ABOPOB ¢ Tuieiixabamu
VISt JieTeit, GOJIbINoe KOJMIMYECTBO CIIOPTUBHBIX COOPY-
JKEHUH, TTAPKOB, MECT Pa3BJIEUEHUIN ).

HoBble TEXHOJOTHU IO3BOJISIIOT OCJAA0UTD WU
Jlake PelmTh MpobJaeMy 3arpsi3HEHUsT OKPYIKaroIei
cpesbl.  JKOJIOTHYECKass 00CTAHOBKA B COBPEMEH-
HBIX KPYIHBIX POCCUNCKUX TOPOJAX HAIPSIKEHHAs,
MHOTHE CTPAJAIOT OT 3arpsi3HEHUst BO3IyXa, BOJIbI,
nouBbl. CraTyc Majoro ropojga y:xe cam 1o cebe
MPEJIOJIATAET, YTO B HEM IKOJIOTMYeCKasi 0OCTaHOB-
Ka Oyzer OoJiee 6IarONPUATHON 3a CYET OTCYTCTBUSI
GOJIBIIOTO  KOJIMYECTBA OTPOMHBIX  TIPEANPUATHI
U TUTAHTCKUX TPAHCIIOPTHBIX MPOOOK. B HUX Tmuia-
HUPYETCsI MCII0JIb30BaTh COBPEMEHHBIE TEXHOJOTUU
BO30OHOBJIIEMON 9HEPTHU, BETPOTOHBI, COJHEYHbIE
Gatapen. BHeAPAIOTCS 5K30THYECKUE TEXHOJIOTUH,
HAIPUMeED, BOJHOBBIE, CIIEIUATIBHO OTITYTHBAIOIIIE
komapos (oGporpazn).

Taxum 06pa3oM, HOBbIE TOPOJIA, BO3BOAUMBIE CO-
BPEMEHHBIM KPYIHBIM OM3HECOM B Hallleil crpame
u 3a pyGesKoM, MOKHO PacCIleHUBATh KaK BOILIOIE-
HUE CaMbIX ITEPEJOBBIX JIOCTUKEHUN IMUBUIU3AIUN
nHGOPMAITMOHHO- U POBOI TIOXU.

DBusHecMeHb! MBITAIOTCS BOIJIOTUTD B JKU3Hb UIEU
U JIOCTHIKEHHI YMHOTO TOPOJa, IU(MPOBOIl 9KOHOMHU-
KU, TIOCTPOUTH CPejty, Hanbosiee KOM(POPTHYIO /ISt TO-
poxan. Ha 910 HanpasiieHo cosziatyie oOIecTBeHHbIX
IIPOCTPAHCTB U YZAuHasl IJIAHUPOBKA, TO3BOJIAIONIAS
PEaIN30BbIBATh KOHIIEIIIHIO 15-MUHYTHOTO rOpozia.
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Dopmbl yyactus GusHeca B pasBUTUN 1 (DYHKITH-
OHMPOBAHUHU TOPOJIOB OOYCJOBJEHBI IETBIM PSIOM
(hakTOpOB Kak 0OBEKTUBHOTO, TaK U CyOBEKTHBHOTO
miana. OHU 3aBUCAT OT COYETAHUS 3aKOHOAATEIbHbBIX
YCJIOBUIA, TOJINTUYECKON M 9KOHOMUYECKOI CUTYAIIUH,
COOCTBEHHBIX aMOUIIHIT U JKeTaHU it O3HECMEHOB.

Baxneiinmm ycioBueM MOKHO Ha3BaTb Te 3aKO-
HOJIATE/IbHbBIE PAMKH, B KOTOPBIX JIEHCTBYIOT GU3HEC-
MeHbl. TocyapcTBo yepes cucteMy HauoroobJoKe-
HU4, 3eMJIEOTBO/IA, CUCTeMbI ITpedepeHIuii peryJiu-
PYeT JIesITeIbHOCTD KPYITHOTO OU3HECa, CTUMYJIUPYST
MWW CIeP’KUBasi UX aKTUBHOCTDB. Tak, rocynapcTBo
[IOOIIPSIET TOCYIAPCTBEHHO-YACTHOE U MYHUIIUTIAJb-
HO-YaCTHOE [1aPTHEPCTBO, B TO K€ BPEMs1 B COBPEMEH-
HBIX YCJIOBHSIX CUCTEMA HAJIOTOOBIOKEHUS KPYTTHOTO
GusHeca yKecTouaeTcst, YTo BIUsET Ha Takue (hopMBI
JEATEHOCTU OGU3Heca, KaKk CIIOHCOPCTBO U (Jaro-
TBOPUTEJIBHOCTD, CTPEMJIEHHE PeaJn30BaTh IIJIaH
CTPOUTENBCTBA COOCTBEHHBIX TOPOIOB. Pe3koe n3me-
HEHUE CUCTeMbl 3aKOHOB, TIOPO MX HEO[HO3HAYHAS
TPAKTOBKA MOXKET CTaTh IIPUYMHON OTKa3a OT yua-
CTUS B Pa3BUTUHU TOPOJACKUX IJIAHOB U IIPOEKTOB.
Hecrabunbhas mMexayHapogHas 06CTaHOBKA TaKKe
OKa3bIBaeT Clep:KUBalollee BJANUAHIE HA aKTUBHOCTD
KpymHoro 6usHeca B cepe ropoJACKOTO PasBUTHS,
UX CTPEMJICHUS PEATM30BaTh aMOUIIMO3HBIE TIJIAHBI
110 OKA3aHMIO CIIOHCOPCKOHM MOMOIIM U CTPOUTEJIb-
CTBY COOCTBEHHBIX TOPOJIOB.

m BBIBO/IbI 1 OBCYJK/IEHUE

B crarbe akIEHTUPOBAHO BHMMAHME Ha MAaJo-
HCCIeIOBAHHON mpobaeMatuke — (HOpMax y4acTHsI
KPYIHOro Ousneca B PyHKIMOHMPOBAHUN U Pa3BU-
tun ropojga. Ha ocHoBanuu anajmsa paboT orede-
CTBEHHBIX U 3apYOEKHBIX YUIEHBIX, ABTOPCKUX HCCIIE-
JIOBaHUI 0600IIEHbI M CUCTEMATH3UPOBAHBI BapUaH-
Tbl Y4acTUsl KPYIHOro OUsHeca B PasBUTHH OPOJA.
IIpepnoxena KnaccupUKALUs, TOAPA3AEIIONIAS
(bOpMBI yYacTUs Ha HEIIOCPEINCTBEHHBIE M ONOCPE-
nosanubie. Ocoboe BHUMaHKE yIeJeH0 Takoil ¢j1abo
U3YYEHHOH TeMe, KaK ydacThe KPYIIHOrO Ou3Heca
B CTPOUTENLCTBE HOBBIX TOPOJIOB.

YcraHoBsieHo, 4To B HacTosiiee BpeMs (HOPMbI
y4acTus KPYyIHOTO Ou3Heca B yIPaBJIEHUU Pa3BU-
THEM TOPOAOB PasHOOOPA3HBI M CYHIECTBEHHDI, OHH
IPOSABJIAIOTCS BO BIUSHUU HA CTAHOBJIEHME U (DYHK-
uonuposanue ropogoB. MopMbl  peanusyrorcs
BO BCex c(hepax ropoja U MpOABJIAIOT cebsI Kak Lee-
BbIM 00pa3oM, Tak M OIOCPELOBAHHO.

B T0O Xe BpeMma BIMSHHE KPYIHOIO OU3HEC
Ha yIpaBIeHUE Pa3BUTHEM TIOPOA HEJb3d OLEHU-
BaTb MCKJIOYUTEIbHO IIOJIOMKUTENbHO, OHO HMeeT
U OTpHLATe/IbHbIE CTOPOHBL Tak, CyLIecTByeT Heco-
U3MEPHUMOCTD JOXOI0B KPYIIHOTO OU3HECA 1 PACXOI0B
Ha TOPOJ, U €r0 HYyKIbl, KOTOPhIE MOKHO OLIEHUTh KaK
ckpomubie. CyliecrBoBaHue KpPyIHOrO OusHeca He-
PEIKO O3HAYAET COKPALIECHNE MAJIOT0, BRITECHEHNE I10~
CJIEIHErO € TePPUTOPHM, COKPaAllleHNe KOHKYPEHIIUN.
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B crpykType TOIN-MeHe/KMeHTa KPYITHOTO Gu3Heca
COCTOAT JIefCTBYIONIME TIPEICTABUTEIM OPTAaHOB BJIa-
cri, ObIBINHE TYOEPHATOPBI U OBIBIINE JICTYTATHI TO-
CYZapCTBEHHBIX W MyHUIMIAAbHbIX ym. Kpymmbiii
GU3HEeC B CHJIy CBOErO Beca MMeeT GOJIBIIOE BIMSHIE
Ha BBINIECTOSIIME YIIPABIEHUYECKUE CTPYKTYPBI, YTO
HO3BOJISIET eMy JI0O0UPOBATH CBOU MHTEPECHI, HE BCET-
Jla COBIIQ/IAIONIIE C MHTEPecaMy Topojia U peroHa.

Besikuit Gusnec Tpeskjie BCEro 3aMHTEPECOBaH
B MOJIyYeHUM TPUOBLIN, HTO €ro CYNIHOCTHAS Xa-
pakrepuctuka. VI XoTs naxe caMuM (pakToM CBOEro
NPUCYTCTBUS KPYIHBIA OU3HEC YiKe MOAEPKUBa-
eT pasBUTHE TOPOJIA, BCE Ke TPUBJICYCHIE OU3Heca
K HPSIMOMY Y4YacTHIO B YIPaBJIEHUU TOPOJIOM, pe-
MIEHUIO TOPOACKUX MpobaeM Tpebyer MpoBeIeHus
MPOAYMAHHON U IlieJieHallPaBJIeHHON pernoHaIbHON
1 MYyHUIIMIQIbHOU monuTuku. ug artoro BiacTu
JIOJKHBI HAMTH OOIUET MHTEPeC, COBIA/IEHUE JKea-
Huii BracTy v 6usHeca. Tak, GusHec HyKIaeTcs B pa-
6OYMX, YTO O3HAYAET MOSIBJICHIE JIJIsI HETO TAKUX TIPO-
6J1eM, KaK TPaHCIIOPTHAST, MEAUITMHCKOE 0OCTYKUBa-
Hue, Kuibe, obpasoBanue u np. CeroaHs: KaapoBast
npobJeMa ocTaeTcst st IPEATPUSATUI aKTyaTbHOH,
B €€ PelIeHUU OHU BBIHYK/I€HbI COTPYIHUYATD C MY-
HUIMIIATbHBIMU BIacTaMu. Hepeaxo nmenno ata 1o-
YyBa SABJIAETCA TEeM I10JieM, Ha KOTOPOM HMHTepechl
GusHeca ¥ MyHUIIUTIATUTETa MOTYT COBIIAJIATh, M OHU
CIIOCOGHBI IOTOBAPUBATHLCST O COBMECTHOIT paboTe, 3a-
KJII0YaTh B3aMMOBBITO/IHBIE IOTOBOPDI.

JlocTaTtouHO CIIOKHO TIPUBJIEKATH KPYMHbI GU3-
Hec K pa3paboTKe CTpareruii pa3BUTHSI TOPOJOB.
Busnec npunumaer yyactue B 3TOM Ipoliecce IIpH
YCJIOBUH, €CJIA BJIACTU TIOKAKYT €My BBITOJIHbBIE JIJI
GusHeca MepCrneKTUBEI.

HecomueHHOTO 0/106pEHUST 3aC/IyKIBAET UHUIIN-
aTUBa KPYIHBIX OM3HECMEHOB 110 CTPOUTEIBCTBY HO-
BbIX TOPo/10B. Cero/iHs aTa MpaKkTUKa 3aKOHO/ATe Ib-
HO He 3alperaercs, Ho 1 0cobo He mootpsercs. Tpe-
GyeTcst TOIYJIAPU3AIKS OTbITA, 3aKOHOATEIbHA,
nHGopMaIMoHHas TO//IEP5KKA, COBMECTHbBIE YCUIINS
BJIaCTH U GUsHeca.

B nosie puckyccuit conuosoruu yrpasJaeHus ax-
THBHO 0OCY/KIAETCS BOIPOC O MPUBJICYEHIH MAJIOTO
U cpefHero GusHeca K PasBUTHIO MAJbIX TOPOJOB.
Opanako Tema 0 MexaHU3Max IPUBJICYEHUS KPYITHO-
ro GU3Heca B 1EJI0M OCTAeTCs «3a HOPTOM» HAYUHBIX
cniopoB. M3ydenre Bo3MOKHBIX (POPM yuacTHs KPyII-
HOTO GU3HECA B TOPOJIAX BCEX THIOB MPEACTABIIAETCS
BeCbMa aKTyaJbHBIM U MOXKET CYIIEeCTBEHHO paCIIu-
PUTb PAMKU ITUCKYCCHH.

Ocraercst akTyaabHOU TIpobiiemMa B3auMOJeli-
cTBUsi OM3Heca U BJIACTH, B TOM YHCJIE — KPYITHOTO
6usHeca ¥ PErMOHANBHBIX M MYHUIMITAIBHBIX BJla-
cteil. B aToM 1s1ane BecbMa BaXKHBIM IIPE/ICTABIIACTCS
HaXOXK/[eHUe PBIHOYHBIX MEXaHU3MOB IIPUBJIEYEHUS
KPYITHOTO OM3Heca K yYacTUIO B PAa3BUTHU TOPOJIOB,
npeososieHne GI0POKpaTUIeCKUX 6apbepoB U COBEP-
[MIEHCTBOBAHKE MIPAKTUKHU JIETIOBOTO OOIIEHUSI.
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AHHOTALUA

Beenenne. AKTyaJbHOCTD MCCIEA0BAaHIA 00YCIOBAEHA TEM, YTO B COBPEMEHHON COLUOJIOTUH YCUINBAETCS
MHTEPEC K ePeXo/Ly OT TPAAUIMOHHOM YIIPABIEeHUECKON MOJIEIN «CyOBeKT—00beKT> K GoJiee CI0KHBIM (hopMam
B3anmozeiicteus. B Kurae stor nporece obmazaer coOCTBEHHON pernoHanibHON creliuuKOi: 3aMMCTBOBAHLE
rJ106aJIbHBIX KOHIEIII YIIPAaBJIeHU COYeTaeTCsl ¢ COXPaHEHUEM BeIyIleil POJIU MapTHiiHO-TOCYAaPCTBEHHBIX
MHCTHUTYTOB ¥ OIIOPOI Ha TPaAMIIMOHHbIE [TPeCcTaBIeH st 06 yipaBieHYecKoM mpoiiecce. Ilesib craTbu — BHIIBUTD
U CUCTEMATU3MPOBATD HOAXObI KUTANCKUX COIMOJIOIOB K MOHUMAHUIO CyObeKT-00beKTHBIX OTHOIIEHUI B CUCTE-
Me COTMAJILHOTO YITPaBJICHMS.

Marepuanbl 1 METO/BI. TEOPETUKO-METOMOJIOTUYECKYIO OCHOBY UCCJIEOBAHUS COCTABUJIM KOHIIEMIINS JI0-
MOJIHEHHOM COIMAIbHOCTH U TPAHCAUCIUILINHAPHBIA PErMOHOIOTUYECKHUI TTOAXO0/. DMINPUIECKON 6a30i pa-
GOTBI JIJIE KaYeCTBEHHOI0 aHa/IN3a TeKCTOB ABJstioTces 110 conmnosornuecknx Auccepraimii 1o TeMe CoIUaibHOro
yIIpaBJIeHNsT, 0OTOOPAHHBIX METOJIOM CILTONTHOM BbIOOPKH 13 Gasbl CNKI 1 BBIMOJHEHHBIX B KOHTHHEHTATBHOM
Kwurae ¢ 2000 r. mo HacTositee Bpemsl.

Pesyabratel. B pesysbrate ncciegoBaHust yCTaHOBIEHO, YTO B COBPEMEHHOW KUTANCKON KOHTHHEHTAIBHOM
COIUOJIOTMU CJIOKIJIMCH TPU IPYIIIBI OAXO0A0B K IpodiieMe cyObeKT-00beKTHBIX OTHOIIEHUI B CCTEME COLIU-
AJTbHOTO YIIPABJICHUS: ATATUCTCKU-OPUEHTUPOBAHHbIE, COIINYM-OPUEHTUPOBAHHbBIE U «CPEJAMHHBIC> HTATUCTCKU-
cormymHbie. [Tepsas rpyima coxpasser GOKyC Ha MHCTUTYTaX M WHTEPAKIUAX, OCHOBHBIM CYOBEKTOM YIIpaB-
JIEHUSI B Hell BBICTYIAIOT MAPTUA 1 TOCYAaPCTBO, a OOIIECTBO TPAKTYETCs IPEUMYILECTBEHHO KaK OOBEKT yIIpaB-
JIEHYECKOro Bo3zelicTBrs. Bropas rpyia cocpenoTouera Ha Ipoleccax caMoOpraHu3alni o0IecTBa U yyacTUun
HETOCYIAPCTBEHHBIX aKTOPOB, OHA JIETAET MOTBITKH YUECTh XaPaKTEPUCTUKH COMMAIBLHOTO 32 TIPeieJIaMH TOJTbKO
MHCTUTYTOB M MHTepakiuii. Hanbosee BocTpeGOBaHHOI Ha CErOAHS SIBJSETCS TPEThS IPYIINA TTOAXO0H0B, KOTO-
past pejiyiaraeT yYuThiBaTh BEYNIYIO POJIb TAPTUITHO-TOCYAAPCTBEHHBIX MHCTUTYTOB C YaCTHYHBIM BKIIOYEHIEM
B IIPOLIECCHI YIIPaBJICHUS PA3INYHbBIX JOKAIbHBIX COOOIIECTB, OOIIECTBEHHBIX OPraHU3aliil U TPasKiaH ¢ YIeTOM
HOBBIX XapaKTePUCTUK COIUAJILHOTO: CETe 1 TTIOTOKOB.

Oo6cyskaenune. Kuraiickas conposorus GopMupyeT THOPUIHYIO MOJEIb COIMAIbHOIO YIIPABJIEHMUSI, COBME-
MIAIONIYIO KOHIEIINH «CYyOBEKT—00BEKT» U «CyOBEKT—CYOBEKT». ITa MOAEJb IPU3BAHA COCAUHNUTD TPALUIIOH-
Hble KUTalCKKe MOXO0/Ibl Ha OCHOBE MHCTUTYI[HOHAIBHOTO BO3JEUCTBUS C JOCTUKEHUS TII00aIbHBIX KOHIIEMIUI
VIIPaBJICHNSI ¢ YUYETOM TOPHU30OHTAIBHBIX COIMATBHBIX CBSI3CH U TMHAMIYHBIM PasBUTHEM COBPEMEHHOTO 00IIie-
CTBa, €ro IMOCTOSHHON MOABUKHOCTHIO M M3MEHYNBOCTHIO.

KJTIOYEBbLIE CJTOBA
Certu, TOTOKH, CcOlMAIbHOE yipaBieHue, Kutail, cyObeKT yrpaBieHus, 00beKT YIpPaBJIE€HUs, KUTAlCKast
COIIMOJIOT .
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ABSTRACT

Introduction. The relevance of this study is related and explained by the fact that contemporary sociology
is showing growing interest in the transition from the traditional “subject-object” model of governance to more
complex forms of interaction. In China, this process has its own regional feature: the borrowing of global govern-
ance concepts is combined with the preservation of the leading role of party-state institutions and reliance on
traditional views of the governance process. The aim of the article is to identify and systematize the approaches of
Chinese sociologists to understanding subject-object relations within the system of social governance.

Materials and Methods. The theoretical and methodological framework of the study is based on the concept
of augmented sociality and a transdisciplinary regional approach. The empirical basis for the qualitative text anal-
ysis consists of 110 sociological dissertations on the topic of social governance, selected through comprehensive
sampling from the CNKI database and completed in mainland China from 2000 to the present.

Results and conclusions. The study has revealed that contemporary mainland Chinese sociology has devel-
oped three groups of approaches to the problem of subject-object relations in the system of social governance:
statist-oriented, society-oriented, and “intermediate” statist-society approaches. The first group maintains a fo-
cus on institutions and interactions; in this group, the main subject of governance is the party and the state, while
society is interpreted primarily as the object of governance. The second group concentrates on processes of social
self-organization and the participation of non-state actors; it attempts to take into account the characteristics of
the social beyond institutions and interactions alone. The third group of approaches, currently the most in de-
mand, proposes recognizing the leading role of party-state institutions while partially incorporating various local
communities, public organizations, and citizens into governance processes, taking into account new characteris-
tics of the social, namely networks and flows.

Discussion. Chinese sociology is developing a hybrid model of social governance that combines the concepts
of “subject-object” and “subject-subject.” This model is intended to integrate traditional Chinese approaches
based on institutional influence with the achievements of global governance concepts, taking into account hori-
zontal social ties and the dynamic development of contemporary society, as well as its constant mobility and
changeability.

KEYWORDS

Networks, flows, social governance, China, subject of governance, object of governance, Chinese sociology.
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s BBEJIEHUE

CoumasbHoe yipasieHne Kak o0IecTBeHHbIN (e-
HOMEH HMCCJIeIyeTCs ysKe IOBOJIBHO JIaBHO, B TOM YHUC-
Jie CHJIaMU COLIMOJIOTUH 1 perroHosiornu. B cormosno-
TV — B CBSI3U C OOIIECTBEHHOW OpUEHTAIHel yIIpaB-
JleHusI, BHATHO chopmysmpoBanHoil y:ke B XX Beke,
B PETHOHOJIOTMH — B CHJY TOTO, YTO TJIOOATbHbBIC
KOHIIETIIIUU  YTIPABJIEHUS HEPEeIKO CTAIKUBAIOTCS
¢ pernoH-crenuduIHbpIMU HOpMaMU UX UHTEPIIpeTa-
UYL ¥ KOHIIETITYaIN3aI[H B PA3HBIX PETHMOHAX MUDA.
He uckmovennem aBisercd u Kurtait, KoTopblil akTHB-
HO UCITOJIb3YeT MUPOBBIE IOCTUKEHHS B cepe COIH-
AJIBHOTO YTIPABJIEHUS, HO TIPH 9TOM CTaBHT TIePel K-
TACKUMU YYEHBIMU 33124y CO37IaHUS MPUMEHUMBIX
nnst Kurast ynpaBiendeckux crpareruii. BoeisiBienve
COITMOJIOTIYECKUX TTOIXO/IOB K 9TOI 3a7a4e MO3BOJIsI-
€T PacCMaTPUBATh COIIMATBHOE YIIPABJIEHHUE HE TOJIBKO
Kak (peHOMeH OOIIECTBEHHON KU3HU, HO U KaK KOH-
CTPYKT, CO3/IaBAEMBbIIl COBMECTHBIMU YCUITUSIMU TIOJTH-
THUYECKUX ¥ COIMATBHBIX DJIUT, B TOM YHUCJIE YUEHBIX.
[Ipu 3TOM MBI yUUTBIBaEM MPOGIEMY CTATYCA YUEHOTO
B pa3ubIx pernoHax mupa [1]: B Kurae uccnenonaresio

IPUAAETCST OCOOBIN, 3HAUMMBIN CTATyC, a €ro y4acThe
B YIPaBJIEHUU COIUATBHBIMU MPOIECCAMK OIleHNBa-
eTcsl Kak Beicokoe. Kpome Toro, poccuiickast coruosio-
TSl YIPaBJIEHUs MPEOCTABISIET METOA0JIOTHIECKUE
BO3MOKHOCTU I pabOThl Ha CTBIKE C PETMOHOJIO-
rueii, mockoJbKy, mo muenuio B. B. Illepbumbl, nme-
eT OPMEHTUD <«Ha IIPOOJIEMY MOITAIHBIX U OCO3HAH-
HBIX MU3MEHEHUH COIMATbHOTO TIOPsiika (B MPUBSI3KE
K PasHOTHITHBIM COIMAIBHBIM OOIIHOCTSIM M K PA3HBIM
chepam cormanbHON TpakTUKN)» [2, ¢. 61]. Mexanc-
[UIIMHAPHOCTh MCCJIEN0BAHUS TaKke Oasupyercs
Ha TIepexojie K TMOCTHEKJIACCUYECKOH rapajiurme, Ko-
TOpasi TIO3BOJISIET PACCMATPUBATH COIMATIBHOE YIIPaB-
JIEHWe KaK KOMILJIEKCHBIH TPOTeCC M CUHepreThde-
CKYIO CHUCTEMY, YTO COOTBETCTBYET TIPE/ICTABJICHUISIM
BOCTOYHBIX 0011eCTB 0 cebe, B TOM YNCJIe KUTallCKOro
oburecrsa [3].

B mMupoBoii Hayke conuajibHOE YIIpaBJIeHHWEe ya-
CTO OIPENEISIIOT Yepe3 ydacTre ColuyMa B Tpoliec-
cax ynpasienus, tak, /. X. C. Osmseiipa, 0600miast
MHOJKECTBO JIPYTUX TIO/IXOJIOB, IMHUIIIET, YTO TIOJ CO-
IUAJILHBIM yIIPABJEHUEM MOXKHO MOHMMATh TaKYIO
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HOBYIO cepy ylpaBiIeHUYeCKUX 3HAHUN U MPAKTUK,
B KOTOPOH HanboJiee 3HAYMMYIO POJIb UTPAIOT 00IIie-
CTBEHHOE y4acTUe U COBMECTHOE IIPUHSTIE PelleHUi
HA OCHOBE COJIMIAPHOCTU U THKH, IPH 9TOM IIEJIHIO
TaKUX PeIeHn il I0JKHO OBITh COMMATBLHOE Pa3BUTHE
[4]. B aToM cBoeM pakypce coluajibHOe yIipaBJeHue
NPEJICTABIAETCS  TIPOTUBOMOJIOKHOCTBIO OIOPOKpa-
TUYECKOMY U AJMUHUCTPATUBHOMY THILY YIIPaBJie-
HUSI, JI0JITO TJIABEHCTBOBABIIEMY KaK B IPAKTUKE, TAK
U B TeopeTnueckux usbickanmsax. Kak ykasoiBaer D.
Tenopuo, cyTh HOBOTO THIIA YIIPABIEHUST — IOUCK JIH-
azora 1 pOPM ydacTus, a B KauecTBe cyObeKTa mpu-
HSTUS PEIIeHUT MO3UIIMOHUPYIOTCS MHOTHE aKTOPBI,
B TOM YHKCJIe TIPEICTABUTEN COIIYMa, KOTOPbIE Pa-
Hee PACCMATPUBATINCH KaK 0OBEKThI!,

[locrosiHHOE YBETUYEHe YNCIA AKTOPOB COIMAIb-
HOTO YIPABJIECHUS MOAHUMAET GOJIBIIOE KOJTUYECTBO
BOIIPOCOB, B YaCTHOCTH, HACKOJIBKO YIPABJSEMbIMU
SIBJIITOTCS TAKOTO pozia cucTeMbl. Ilox «yrpasiisiemo-
CTBIO», KaK ee TpakTyeT, B uactHoctu, M. Konmemx,
MOHUMAETCSI CTelleHb B3aUMHOI PeryJnpyeMocTu
MEXKIy YYaCTHUKAMHU YIIPABIEHYECKUX MPOLIECCOB
B PaMKax MOHSTHBIX U IIPUHUMAEMBIX BCEMU y4acT-
nukamu dopmydt [5]. [Ipr aTOM BO MHOTHX KOHIIEII-
IUSIX POJIb PETYJISTOPA TAKUX OTHOUIEHWIT OTBOIUTCS
rOCYapCTBY, TIOCKOJIBKY UMEHHO OHO 06JI/Ia€T BbICO-
KUM MHCTUTYIIMOHAJIBHBIM TToTeHInanoM (M. A. Pe-
crperno-Menuna, M. A. Heero-Pozpurec) [6]. Takue
MOZIXO/(bl AKIIEHTUPYIOTCS HA TOCYIAPCTBEHHOM all-
mapare Kak Ha BeIyIIeM YYaCTHUKE COIMAJIbHOTO
YIPaBJIEHUsI, KOTOPBIH MPU3BaH yCTAaHABJIMBATH 00-
IIECTBEHHDIN MOPSIIOK, PEIATh CONUAIbHbIE TIPODIIe-
MBI, CO3/IaBaTh ¥ NOJEPKUBATH TAKUE MOJTUTUYECKIE
UHCTUTYTHI, KOTOpble OYAYT COMECTBOBATH COIH-
aspHOMY TIporpeccy. [Ipu atom coBpemenHble TpeEH-
IIbl, HATIpUMep, nHpopMaTH3anus 1 1udpoBU3aIus,
HUCKOJIBKO He Pa3MbIBAIOT, HO [Ja’Ke YKPEILISIIOT 3TOT
MOZIXO/I: BHEPEHME III(PPOBBIX NHCTPYMEHTOB HE Jie-
Jaet o6IIecTBO Kak OOBEKT YIIPaBJICHUs BUIUMbIM,
a HAIIPOTUB, JJa’Ke CHIDKAET €ro areHTHOCTh, TIPeBpa-
mast B Habop JaHHbiX Ha akpane |7]. Takum obpaszom,
B JIOBOJILHO OOJIBIIIOM KOJIMYECTBE MHUPOBBIX UCCTIE-
JIOBAHUII yIIPABJIEHUsT cOXpaHsieTcs (hOKyC HA UHCTHU-
TYTax U UHTEPAKLUSX KAK TJIABHBIX COCTABJISIONINX
CHCTEMBI COLIUAIBHOTO YIIPABIEHMS.

OHOBPEMEHHO C 9TUM PA3BUBAETCS U TOYKA 3pe-
HUs, KOTOpas IIPE/II0JIaraeT, YTO TIOCYIapCTBEHHAs
MalllHa ¢ MOCTEMEHHBIM Pa3sBUTHEM OOIIECTBA HBO-
JIOIMOHUPYET OT WMHCTUTYTA CTPOTHX OIOPOKpATH-
yecKuxX (OPM K HOBBIM, JAUATOTHYECKUM B3aUMOJIENi-
crBusim. Bostee toro, kak nonaraior C. Mentodr u P.
UysHniarzee, CyTh yIIPABJISIIONIEI CUCTEMBI, €€ IJIaBHOe
KauecTBO — 3TO CIIOCOGHOCTh U3MEHATHCS T 3aTIPOC
obbekTa yrpasienus [8]. 3amajHbie UccaeI0BaTEIN
(bukcupyioT camble pasiuUHbIE MPOSIBJIEHUS TAKOTO
THUIIA COILUAJIBHOTO YIPABJIEHV:, HANPUMEp, UCCJIe-
aytorcst (pakThl, KOraa B 1essax 6osee THOKOM paboThl

U pPaCHIMPeHUs] BO3MOXKHOCTEH IS PEIeHUsT COIH-
AJIbHBIX TPOOJIEM HU30BBIE YIIPABJIEHI[bI BCE Yallle OT-
Ka3bIBAIOTCS OT CTPOTOTO BBITIOJHEHWSI FOCYIAPCTBEH-
HBIX HOPMATHBHBIX aKTOB, €CJIU TAKOE UTHOPHPOBAHIE
roCyIapcTBa MPOUCXOUT B MHTEpecax obiecTsa [9].
[Tomo6HBIM 00pa3oM COIMATBHOE YIIPABJIEHHE KaK
nporece Koymabopaiu Ha OCHOBE KOJUIEKTUBHBIX
UHTEPECOB M3YYaeTCsl M B OT/EIbHBIX OPraHU3aIsaxX
[10], n B iesmbix cornmanbibix chepax [11].

YkaszaHHbIi OAXO0/] MEHSET OTHOMIEHUS CYOBEKTA
1 06BEKTA, TOCKOJIBKY CTPOTO IEHTPATU30BAHHASA MO-
JIeJTb TIOCTENeHHO npeobpasyercst B GoJiee MUPOKYIo
CHCTEMY IPEICTABUTENBCTBA UHTEPECOB DPA3IMYHBIX
CJIOEB, B Hell 33/I€MICTBYIOTCSI He TOJIBKO PECYPChHI IO-
cammapara, HO ¥ BO3MOKHOCTU J[PYTHX YYaCTHUKOB
COIMAJIBHBIX OTHOIIEHWH, B 4aCTHOCTH, OM3HECA 1 00-
IIECTBEHHBIX Opranusaiuii. Ha ocHoBe Takux moaxo-
10B, Kak ykasbiBaeT JI. M. Arunap Busbsanyasa, pop-
MUPYETCsI HOBBII TUIT YIIPABJIEHNUsI, B OCHOBE KOTOPO-
r0 — CJIOKHBIE B3aUMOCBSI3U TOCYIAPCTBEHHBIX OPTra-
HOB, HENPaBUTEJIbCTBEHHBIX aKTOPOB ¥ OOIIECTBEH-
HbIX TpyI [12]. 9TH B3anMOCBSI3U yUUTHIBAIOT HEYTO
GoJIbIliee, YeM WHCTUTYTHI M WHTEPAKIUHU, a MOTOMY
UJIyT MOUCKU HOBBIX TEOPETUYECKUX KOHIIEIIIIHI, CII0-
COOHBIX JIaTh OTBET, KAK UMEHHO YIIPABJISIOTCS CIIOK-
HbBIE COIMATIbHBIE CUCTEMBI € OOJIBIINM KOJIUMIECTBOM
Pa3HOPOIHBIX yYaCTHUKOB. Eciin paccmarpuBarh B Ka-
YecTBe TAKOW KOHIIEIIIH aKTOPHO-CETEBYIO TEOPUIO,
TO CyOBEKT U OOBEKT MOJKET TIOJHOCTHIO TOMEHSITHCSI,
nanpumep, H. Aoku, M. Taii, C. PaBar B cBoeii cratbe
paccMaTpUBaIOT B KayecTBe CyOBEKTa BCIO CETh B3a-
MMOCBSI3aHHBIX aKTOPOB (MUHHUCTEPCTBA, areHTCTBA,
HErocylapCTBeHHbIe OPraHU3AIUU, [IPOYNE CTPYKTY-
DB, CBsI3aHHbIE C PeAN3AIMEN YIIPABIEHUECKOIT Iest-
TEJBHOCTHU U T. I1.), @ OOBEKTOM BBICTYIAIOT COIUAID-
Hble 1pobieMsl, Tpedyiomiue pemenus [13].

B poccuiickoil Hayke Takske UAYT MOA0GHbIE TIPO-
1lecchl pasMeskeBaHus MOAX0N0B. [Ipexne Bcero, o0-
BOJILHO GOJIBIIOE KOJTUYECTBO UCCIIEIOBAHUI CBI3AHO
C UHCTUTYIIMOHAJBHBIMU ACIIEKTAMU COIUAIBHOTO
VIIPABJIEHUST: ¥ C HKOHOMUKO-IOPUINYECKON TOUKU
3penus (H. B. bekeros) [14], u ¢ coruanabHO-TI01-
TUYECKOI1, U COIUATbHO-9KOHOMIYECKOI, B TOM YHCJIe
Ha 6Gase pernonosiorndyeckux mnoaxonos (;0. A. Ado-
uun, JI. B. Opmonsa, JI. /I. Yepnsimora) [15; 16],
U JJaKe C MO3UIIUN KOMILJIEKCHOW CHUCTEMBI yIIpaBJie-
nus (A. O. Osuapos, T. H. Osuaposa) [17]. Bmecre
¢ TeM, HabJTIO/IAeTCS U TIePEX0/l K HOBOW TEOPHH, OTIU-
CaHHOIl paHee 1 Mpe/IIoJiaraiomieii 6oJee CJI0KHbIE OT-
HoleHus cyobexTa u o6bekra. [TogobHoe pasMeskesa-
HUE — MPU3HAK TITyOOKOTO MHTEPECa K COMUATLHOMY
VIIPABJIEHUIO KAK SIBJIEHIIO, IOCKOJIBKY, KaK YKa3bIBa-
et ipodeccop B. A. Tuxonos, cyObeKT-00beKTHAS -
HAMUKA HAIIPSIMYIO CBSI3aHA € TPOOJIEMON COIUETANb-
HOIT PeryJIsiiiuu OTHOIIEHWH B OBIIECTBE: OHA OIpe/ie-
JISIET TIPOLIECC YIIPABJIEHUS HA BCEX YPOBHSIX CHCTEMBI
conuayibHOM nutepakiuu [18].

! Tendrio F. G. Gestao social: uma perspectiva conceitual // Revista de Administragao Publica. 1998. Vol. 32, Ne 5. P. 7-23.
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TakuM 00pa3oM, B POCCHHCKUX WCCJEIOBAHU-
IX TaKKe MOKHO 3aMEeTHThb JOMUHHPOBAHUE JIBYX
DPA3HOBEKTOPHBIX KOHIIEMIIUII COIMAIBHOTO YIIPAB-
JIEHVsI, KOTOPbIE TIOCTPOEHBI HA PA3HBIX IIPUHIIUIIAX
HOHUMAHUSA CYOBEKT-0OBEKTHBIX OTHOINICHUI: KOH-
LEMNIUsT BePTUKATBHOTO BO3AENUCTBUS U KOHIIEIIUS
TOPU30HTAJIIBHOTO B3aumozeiicTeud [19].

[TepBast KOHIENIUS, KOTOPass MOKET ObITh OXa-
PaKTEePU30BAHA KAK TPAAUIIMOHHAS, I YCTOSBIIIA-
sICs1, TIPEAIIIOJIAraeT, YTO YIpaBIeHYeCKue IPOIleCCh
[IOCTPOEHBI B [IEPBYIO OUEPE/[b HA UHCTUTYIIMOHAIb-
HOCTU KakK 0a30BOM YCJOBHH COIMATBHBIX OTHO-
nieHuii. BepTukanibHOe BO3IeiiCTBHE — 9TO TakKoe
B3aUMOJIeIICTBHE YIPABJSAIONIMX M YIPABJSEMbIX
MHCTUTYTOB, TP KOTOPOM OCHOBHOI1 BEKTOP yIIPaB-
JIEHUSI — 9TO YIPAaBJIdIOllee BO3/IEICTBUE «CBEPXY
BHU3», TaKas IIO3WIIMs, B YACTHOCTH, U3JIAraeTcs
B POCCUNCKHUX COI[MOJIOTUYECKUX DHIIMKJIONEIN-
six?3. TIpOTUBOIIOIOKHON KOHIENIel (TOPU30H-
TAJTBHOTO B3aUMOIEIICTBYS) MIPeJIaraeTcs CINTaTh
06BEKT YIIPaBJIEHUSA OJIHOBPEMEHHO €T0 CyOHEKTOM,
MOCKOJIbKY B TOIl miin uHoil opme 0bIeCcTBO TIpH-
HUMaeT Bce GOJIbllle Y4acTust B OTHOIIEHUU TOTO,
kak emy dyHkiunoruposaTh [20]. Irta mpobiema
paccMaTpUBAETCs B COBEPIIEHHO PAa3HbIX PaKyp-
cax. Tak, akagemuk B. C. Crénun ykaszaj Ha ONTUKY
MIOCTHEKJIACCHYECKOI PAIMOHAIBHOCTU U CUHEpre-
TUYECKOU MapajiurMbl, B KOTOPOU JIOOBIE YPOBHU
HEPAPXUK CJIOKHBIX CHCTEM MOTYT 00JIaaTh OIpe-
JIeIEHHOI aBTOHOMHOCTbBIO, HO <«HX aBTOHOMHOCTb
UMeeT TPAHUIIbI, KOTOPble ONpee]eHbl MX BKJIO-
YEHHOCTBIO B HoJjiee CIIOKHOE T1eJI0e, W MOAYMHEH-
HOCTBIO TOMY Itesiomy» |3, ¢. 53]. ITogobuast orpa-
HUYEHHOCTb BEPXHUX CYOBEKTOB yIPABJICHYCCKON
Mepapxuiu 03BOJISIET CHCTEME HAPALIUBATh PA3Iny-
HOTO Pozia (pOPMBI CAMOOPTAHU3AINY U CAMOYIIPAB-
JIEHWST: 1B 9TU MIPOLIECCA YCUIUBAIOT IPYT IpyTa ue-
pe3 conuaibuyio camopediekcuio. Takum o6pazom,
COLMAJIbHOE YIIPaBJeHNEe KaK JesaTeJbHOCTb BCe
yaie paccMaTpuBaeTcs Kak (popMUPOBAHUE YCJIO-
BUH /LIS TOTO, YTOOBI 0OIIECTBO MMENIO BCe HOJIbIIIE
BO3MOSKHOCTEHT JIJI1 KOHCTPYKTUBHOI ¥ 0OIIIECTBEH-
HO TI0JIE3HOI CAMOOPTaHU3AIUU 1 CAMOYTIPABJIEHUS
(JI. K. [Tabposa)’. [IpyruMu cioBamMu, IO yIpaB-
JsierreM, 1o MHeHnuio npocdeccopa B. E. Jlenckoro,
B 9TOIl mapajurMe MOHUMAETCS <«HE JKeCTKas Jie-
TepMUHAINS CUCTEM, a “MsiTkue (HOpPMBbI yIIpasJe-
HUsA” — cO3/laHUe YCJOBUH JIJIsT UX pa3zButus» [21,
c. 95]. JlonosuuTebHBIM (PAKTOPOM, YCKOPSIONTUM
3TU TPOIIECCH, SABJSETCS U(PPOBU3AINS, KOTOPas
BBICTPAUBAET HOBBIE (POPMBI COIIMYMOB, B IEPBYIO
o4epeb — CeTEBOE U IIOTOKOBOE 0011ecTBO [22]. T
HOBBIE (DOPMBI MMEIOT TEHIEHIINIO K IIOCTPOEHUIO

2

T. H. <«TJ06aJBHOTO CONMATBHOTO YIIPABICHUS>,
B kortopoMm, 1o muenuio I. b. Opsanosa, nuamnor
BCEX yYaCTHUKOB — OCHOBHasi ¢opMma B3auMOJeii-
crBus [23]. B cBsasu ¢ nmdposusammeii Bcex 06-
HIECTBEHHBIX TIPOIECCOB B yIPABJIEHUHU TOKE BO3-
HUKaeT HOBBI TUII COBMECTHOH yIIpaBJeHYECKOUN
JeATeJIbHOCTH, HAIPAMYIO 3aBA3aHHBIH HAa TaKUX
(henomenax, kak MaccoBas KyJbTypa, MaccoBagd CO-
[UATbHAST MOOUJIBHOCTD M MACCOBAasi KOMMYHUKA-
WA, UX B3aUMOCBSI3b OMUCHIBAET B CBOEH pabore
B. H. Auromkun [24].

JIBe 0603HAYEHHBIX KOHIEMIMU (BEPTUKAIBHOTO
BO3/ICHCTBUS U TOPU3OHTATIBHOTO B3aUMOJICHCTBUA)
HAXO/ATCS B IOCTOSHHOM B3auMoJieiicTBUM U ped-
JIEKCUPYIOTCS B PaMKaX CaMblX Pa3jMYHBIX OTpac-
Jieft conmanbubIX Hayk. Hepeznko npeanpunumalorcs
[OTIBITKA OCMBICJIUTL WX BO3MOKHOE COeJlMHeHne
B paMKax OJIHOH, <«IPUMMUPUTEIHHON» KOHIIEIIINH,
KOTOPast Gbl YYUTHIBAJIA U BECOMYIO POJIb UHCTUTYTOB
Y TPAJAUIMOHHBIX MHTEPAKIMH, HO OJHOBPEMEHHO
yYUTHIBAJIA Obl ¥ HOBBIE XaPaKTEPUCTUKH COIIUYMOB.
B yactHocTH, 3ByYaT TE€3UCHI O TOM, YTO COIIMAJIBHO-
MY TIPOTPECCY COCOGCTBYET OTKA3 OT HABSI3BIBAHUS
AJIMMHUCTPATUBHBIX METO/IOB YIIPABJIEHUS, KOTOPbIE
BEIYT K KOHCEPBATUBHOMY COIPOTUBJIEHUIO COIIMY-
MOB. Bmecto atoro ahhekTuBHBIMU TIPEICTABIISIOT-
€S eIMHCTBO TIOJXOJ0B K YIPaBJICHUIO y cyObeKTa
1 06BEKTa U MOCTOSTHHBIN MOMCK METOJIOB PETYIIHPO-
BaHU, KOTOPbIE OTBEYAIOT WHTEPecaM HUKHUX CTY-
HeHel uepapxum’.

Takum o6pa3zom, TocTeneHHo cHopMUPOBATIOCH
[1BA KOHIIENITYaJIbHBIX MO/IX0/a K YIPABJIEHUIO, KO-
TOpPbIE OMUCHIBAIOT HABTIOMAEMBII TI0OATBHBII TIe-
pexoJl OT MepBOro (BepTUKAJIBLHOIO) KO BTOPOMY
(rOPU3OHTAIBHOMY), T. €. OT MOJEIH «CyOBeKT-00b-
eKT» K MOJIEJIN «CYOBEKT-CYOBEKT>, U OHOBPEMEHHO
[IPOXOZAT IIPOBEPKY BpeMeHeM M Cllelu(pUYHbIMU
YCJIOBUSIMU B Pa3JIMYHBIX pernonax mupa. [Ipobiema
COOTHOIIEHUS TUX JIBYX IIOJXO/I0B BCe yallle 1011a-
naer B okyc coBpeMeHHOii cormosoruu. Ocoboe
3Byuanue ona obperaer B Kurae, KOHTUHEHTaIbHASI
4acTb KOTOPOIO aKTUBHO IIPUAEPKUBAECTCH JIBYX
pasHOHAIIPABJICHHBIX TEHAEHIUI B IOCTPOEHUU CH-
CTeMbl COlMalbHOrO ynpasienus. C oHOI cTOPO-
upl, Kurtail akTUBHO 3aMMCTBYET U aJalTUPYET J0-
CTUKEHMS 3ala/HOM COIMOJIOTUH, C APYTOH — UIIeT
crroco6bl  KOHIENTya M3alil  COGCTBEHHON cucre-
MBI COIMAJILHOTO YIIPaBJIEeHNs, B KOTOPOH BELYILYIO
poJib 3anumaior Kommynucrnyeckas mnaptust Kuras
u rocynapcrBentbie opranbl KHP. B mannoit cratbe
ABTOPBI AHATTM3UPYIOT ¥ CUCTEMATU3UPYIOT [TOIXObI
KUTAHCKUX COIMOJIOTOB K TPOGJIEME COBMEIIEHUS
ATUX JIBYX TEHJICHIINH.

Ba6ocos E. M. Couuanbtoe ynpasienue // Cormosiorus : suuuksaoneaust / coct. A. A. Tpuunanos, B. JI. A6yuierko, I. M. EBesibkuH,

I H. Cokouosa, O. B. Tepemenko. Musnck : Murepnpeccepsuc ; Kuwkustit Jom, 2003. 1312 c.

3

rpynia HOPMA-UH®PA M, 1999. 672 c.

CornasbHoe yrpasienue // Poceuiickas conmosiornyeckas suiukaoneans / moa obur. pex. akaa. PAH T. B. Ocunosa. M. : Uznarenbckas

4 Tabposa JI. K. Camoopranusaiius u conuaibtoe ynpasienue // Becrauk BTABT. 2008. Ne 24. C. 45—46.
5 3axapos H. JI. Cienndpuka conmanboit cucrembl Pocenu. Mkesck : Msa-so Yal'V, 2000. 219 c.
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TeopeTnko-MeTO10/I0THYECKON arnapaT AaHHOTO
HCCJIEIOBAHUS OIUPAETCS HA JAOCTHKEHUSX COLIUO-
JIOTHH U TPAHCAUCIUILINHAPHOW pernoHosoruu. Pe-
TMOHOJIOTUYECKUN KOMITIOHEHT YYUTBIBAJICS B CBSI3U
¢ HEOOXOANMOCTHIO aHANN3A PErMOH-CIEIM(MUIHBIX
crpateruii azantanyuy raobaTbHbIX KOHIENIUN co-
1uasibHoro ynpanienust B Kurae.

B kauecTBe OCHOBHOTO MaTepHasa aHAIN3a HAMU
OblI OTOOPAHBl TEKCTHI KUTAHCKUX COIMOJIOTH-
YeCKUX JIUCCepPTaluii 10 mpobiemMe COIUaIbHOTO
yIpaBJienusi, paboTbl OTOUPATIUCH HA OCHOBE CILIOII-
HOH BBIGOPKU 13 KuTailckoil HalMOHAIbHOI (asbl
Hayunbix pa6or CNKI. Baszossle kputepun orbopa:
pabora n0/KHA GBITH BBIMOJIHEHA O COIMOJIOTUH,
nepuoz BeimosHenust — ¢ 2000 o 2025 r., connasib-
HOE yIpaBjieHue BBIHECEHO B TeMy PaboThl B Kaue-
crBe obbekTa usydenus. Cruroninas BeIGOpKa aaja
HaM 110 TekCTOB, IpeACTABASIONMX COOO0I BasKHbIIL
OMIIMPUYECKUI Marepuas, MOTOMY 4YTO, C OJIHOU
CTOPOHBI, OTPAXKAIOT MOIXO/bl KUTANCKIX COIUOJIO-
rOB K 3asABJECHHOIT TIpobieme, ¢ IPYroi — comepskar
aHaJIU3 [0 PA3BUTHUIO CAMOI CHCTEMbI COLUATBHOTO
yupasienusi B Kurae 3a rnocsenie 4eTBepTh BeKa.
Pernonosiornueckne acreKkTbl BBIGOPKH, MPOSIBUB-
muecs B 0Tbope TOJIbKO TeX paboT, yTO ObLIM CO3-
JIaHbl B paMKaX KOHTHMHEHTAJbHON COIMOJIOTUH,
06YCJIOBJIEHBI TEM, YTO MCKOMbIE TIOAXO/bI MOABEP-
raioTcs psny HakTopoB, B TOM YKCJTE TTOJUTHIECKO-
IO XapakTepa, U IMOTOMY SIBJISAIOTCS DPA3HBIME JIJIsI
KOHTMHEHTAJIbHBIX ¥ HEKOHTUHEHTAJbHBIX TEePPH-
Topuiil. 3 umccienoBanusl UCKIIOUEHBl TEPPUTOPUN
TaitBansg, Tonkonra u Makao, KOTOpbIe IO Pa3HbIM
MPUYMHAM COXPAHSAIOT NOJUTUYECKYIO U DKOHOMH-
YeCKYI0 aBTOHOMHOCTB: TaiiBaHb — B CBsI3M C COO-
CTBEHHBIM MOJIUTHYECKUM 000ocobsenneM, ToOHKOHT
u Makao — B cBg3u ¢ ¢yHkimonnposanrem B KHP
MPUHIIUIA «OHA CTPAHA — J[BE CHCTEMbI», KOTOPBI
[IO3BOJISIET ITUM PETrHOHAM OCYIIECTBJISATh OTHOCH-
TEJIbHYIO0 aBTOHOMMUIO Ha CBOEl TeppuTopun. Takum
06pa3oM, BasKHbIE JJIs UCCIIE0BAHUsT (DAKTOPBI BJIH-
aHus (B 9aCTHOCTH, MAPTUHHO-TOCYIAPCTBEHHAs
UJIEOJIOTUS ¥ TPAIAUITMOHAIN3M) B GOJIbIIEil cTeneHn
BJIUSTIOT HA YIPaBJI€HYECKUE KOHIIENINI KOHTUHEH-
tasmbhoro Kurast. B pesysibrare cromtoii BeI6OpKU
6bL1u oto6panbl paboTsl ¢ 2000 I. 110 HacTosIIee Bpe-
M, uMeHHo Ha cthike XX u XXI B. nmosgBusnch rep-
Bble [IMICCEPTAINH, PACCMATPHUBAIOIINE COIUATIBHOE
yIpaBjienue Kak o0beKT uccaegoBanist. Bee paboTs
MOKHO PaCIIpPeie/iuTh MEKILY COBOH Mo Tpem 3Ha-
YUMbIM TIpu3HaKaM. [lepBblil — 1o pasinuuio moj-
XO/IOB K KOHIIEIIIMH COIUAIbHOrO yipasienus. 30
u3 110 paboT co3zatbl B paMKax KOHIENIIUN «II9XY9i
ryaub» (CONMMANBLHOTO MEHEKMEHTa), OHa Oblia
pacnpoctpanena B KHP 10 2013 roga u ucmbiThiaza
Ha cebe 3HAUNTEIbHOE BIUSHIE TI0OaTbHBIX TTOXO0-
JIOB K YIIPABJIEHWIO: B 9TOT MEPUO]] 3ANMCTBOBAHIE
3amajHbIX 00pasIOB MPEACTABISIOCh KUTAUCKUM
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YUYEHBIM U YIIPABJIEHI[AM BaKHBIM HHCTPYMEHTOM I10-
BbIIIeHUS 3(DHEKTUBHOCTU PA3BUTHUST SKOHOMUKH. S0
us 110 pabotr cosganbr nocsie 2013 roga 1mo KoHien-
WU <II9XYDH YWKUIM»> (COLUAIBHOTO YIIPaBJIeHU),
aTa KOHIEIIIIHS [TOCTPOEHA 110/l CUJIbHBIM BJIUSHUEM
AapPTUIHO-TOCYIAPCTBEHHON W/I€0JIOTUN W Tpaju-
[MOHAJIM3MA U JIEMOHCTPUPYET Ilepexo]| K KuTae-
LEHTPU3MY, KOTOPBII CTaJ 3aMeTeH I10cye MIPUXo/a
k Biactu Cu I[3unbnuna. Bropoii npusnak pacripe-
nejeHus paboT — 9TO MX clenuaamsanus. Tak, 31
13 UCCTelyeMbIX IUccepTaIil 3aluIeHa 110 Crielu-
asproctu «Cornosiorusi> 6e3 yKazaHusi yTOUHSIIO-
meii crenmanusanuu, a 79 pabor — ¢ yTOYHEHUEM.
[Tpu aToM aHanm3 pa3iUyHBIX TUIIOB CIEIHMalIn3a-
MM TIOKa3bIBaeT, YTO BHUMaHUE K COIMAJILHOMY
YIPABIEHUIO KaK K OOBEKTY UCCIENOBAHUS MOKHO
BU/IETh B CAMbBIX Pa3JIMYHBIX cepax KUTAiCKON co-
[[MOJIOTUH, YTO YKa3blBaeT HA BaKHOCTb M3Yy4YeHUS
storo deromena. Ero uccieayior kak B paMKax co0-
CTBEHHO COI[MOJIOTO-YIIPABJIEHUYECKUX CIIEIUATBHO-
cTeil (MapKCUCTCKOe, roCyJapCTBEHHOE, OpraHu3a-
[IMOHHOE, PETHOHAIbHOE YIIPAaBJIeHNE), TaK 1 Ha Hase
CHenuantbHOCTEH, re yIpaBjieHue B Ha3BaHUU He 3a-
SBJIEHO HAIIPSAMYIO (IIOJIMTUYECKON, 9KOHOMUYECKOH,
MPUKJIQIHON, DTHUYECKOU, KYJBTYPHOI, ITPaBOBOM,
CeJIbCKOI M TOPOJICKOH COIMOJIOTUY U T. 11.). DTO CBU-
JIETEeJILCTBYET O IPU3HAHUN KUTAHCKUMM y4eHbIMU
TOro akra, UTo colaIbHOE yIIpaBJeHue Kak siBJie-
HUE COIMAJIBHOM KU3HU IPOHU3bIBAET Bce ee cde-
PbI U BJIMSIET HA CaMble PasJMYHbIe TIPOIECChl B 00-
mectse. TpeTuil MpUsHaK paszesnenuss paboT MeKIy
co00ii — peroHoornYecKuii: 48 auccepraiuii ObLIO
OCYIIECTBJIEHO Oe3 PerrOHAIbHON MPUBSI3KU M 110~
CBAIIEHO OOIMM BOTpocaM yrpasJenus, 62 pabo-
TBl — Ha OCHOBE MCCJIEIOBAaHUI B OT/I€JIbHBIX PEruo-
nax Kuras.

TexcTbl 0TOGPAHHBIX JUCCEPTAIUET TOABEPIIUCH
KaueCTBEHHOMY aHaju3y, B pe3yJbraTe KOTOPOIro
ObLIN BBISBJIEHBI ¥ OMUCAHBI TIOAXO/bI KUTAWCKUX
COIMOJIOTOB K PEHIeHU0 TPO6JIEMbl CyObEKT-06b-
€KTHBIX OTHOIIEHWI B CUCTEME COLIUAJIBHOTO YIIPaB-
senust Kurast. B paboTe npuBoAsATCS IUTATHI U3 He-
KOTOPBIX MPOAHATU3UPOBAHHBIX PAOOT B MOATBEPIK-
JleHue BBIABJIEHHBIX [10/IX0/I0B, OJJHAKO [TOJy4YeHHbIe
BBIBOJIBI OTPAKAIOT CO/EpKaHue Bcex 06O3HauEeH-
HbIX auccepranuii. KpoMme Toro, B kauectse UCTOY-
HUKOB aBTOPBI IUTUPYIOT HAy4YHbIE CTATbU IO CO-
[[UAJILHOMY YIIPaBJIEHUIO, TAKKe MOITBEPKAAIONNE
pe3yJbTaThl aHaJIN3a.

Haxowner, o6o3HaueHHbIE OTHONICHUS CYOBEK-
Ta U 00bEKTa B CHCTEME COIMAIBLHOTO YIIPABJICHUS
paccMaTpUBaIOTCA TaKKe B paMKaxX KOHIEHIUU J0-
MOJTHEHHOI COIMATIBHOCTH, KOTOPasi TI03BOJISIET 00b-
SICHUTH HOBbIE TIO/IXO/IbI B COIIMOJIOTMYECKOH HayKe
yepes IOsIBJIeHUE B Hell HapsALy ¢ TPaAUIIMOHHBIMU
XapaKTePUCTUKAMU COLUAIBHOCTH (MHCTUTYTBI, UH-
TepaKIM1) HOBbIX XapaKTePUCTUK Pa3JIMYHON IIpU-
pozbl (cetu u otoku) [25].
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m PE3VJIBTATBI

Ecsin paccmatpuBaTh 0AX0/bI KUTAHCKOH COIU-
OJIOTHH K BOIPOCY CYObEKT-0O0BEKTHBIX OTHOUIEHUI
B cHCTEME COIMATIBbHOTO YIIPABJAEHUS, TO MOXKHO YBU-
JIeTh, YTO BO MHOTHUX CJIy4adX COIMOJIOTMYECKasd Hay-
ka B KHP nponomkaer onuparbes Ha ycrosiBiivecs
MapajiurMbl, B pAMKaX KOTOPBIX Haubosee BaKHbIMU
XapaKTePUCTUKAMU COLMAIbHOCTH ABJISAIOTCS UHCTHU-
TyThl ¥ MHTEpaKkiuu [26]. B aTuX ycaoBusx «ucrtoy-
HUKOM MaTepHajibHOTO 6JIar0COCTOSHYS BHICTYTIAIOT
06bEMBI MATEPUATBHBIX PECYPCOB; CYIHOCTD TIOJIH-
THYECKOH BJIACTU OTIPEAETAETCS KaK crocob obecrie-
YeHUs TOCYIaPCTBEHHOM MOHOIIOJINHN HA YIIPaBIeHUEe
0611IECTBOM; COIUATBHOE EIMHCTBO TIOHUMAETCS KaK
PaBEHCTBO COIMAJIBbHBIX TPYII Ha OCHOBE OTBET-
CTBEHHOCTH; POJIb KYJIBTYPBI 3aKj104eHa B opMUpO-
BaHUU OOIIUX UICAIOB U UHTEPECOB COMYMa; 6Ha30-
BOIl XapaKTEePUCTUKON YesioBeKa KaK COBPeMEHHON
JIMYHOCTH  TIPEATIOJIAraeTcss comuanusanust» [27].
B ycaoBusix Kurag takoii B3rjsi 103BOJIIET KOH-
LeNnTyaJln3upoBarh npobiemMy cyGbeKkra U 00beKTa,
B IIEPBYIO oYepe/ib, Yyepe3 OAMH U3 3HAYMMBIX I
KUTAHCKOTO 00IIecTBa TPAJAMIIMOHHBIX HIEMEHTOB
CUCTEMBbI YIIPaBJIeHUS — MEPapXU4YHOCTb, Yepes Hee
Jl0JITOe BpeMsl u3ydasiach yKaszaHHasd cucrema. /[py-
MMM CJIOBAaMM, YPOBHU HEPAPXUM M OIpeeIsian
YPOBEHDb CyObEKTHOCTH.

B mesom mepapxuyeckasi cucreMa COIMAIBHOTO
yIIpaBJeHUSI pACCMaTPUBAETCS uYepe3 JiBa I0/XOJa:
B IIMPOKOM 1 y3KOM cMbicie. [ITupokuit moaxoz, Bbl-
JleJIIeMblil, B YaCTHOCTH, KUTAHCKUM colroJioroM JIn
YansaeM B pabore « ITHHOBAIUY B CUCTEME COTIUAIb-
HOTO YIPaBJIEHUS: WHTEPIPETAIUSA ¢ TOYKU 3PEHUs
rOCYZIapCTBEHHOTO YIIPaBICHUS», IIPEATIOaraet, YTo
COLIMAJIbHOE YIIPaBJIeHUE — 3TO PYKOBOJCTBO BCEMU
cdepamu, KOTOpble TPEGYIOT KOHTPOJIS: TOJUTHYE-
CKOM, KyJIBTYPHOIl, 9KOHOMUYECKOM, 00LIeCTBEHHOIT
u 1p. B y3koMm cMbIciie — 9TO KOOpAMHAIIMS TOJIBKO
corabhoii cdepni®. TIpu aTOM BELyIUM aKTOPOM
1 IIMPOKOT0, U Y3KOTO TUIIOB COIUATIBHOTO yIIpaBJie-
nus y JIlu Usnag sBistercs rocynapctso. [Ipu atom
yUYeHbII TIpezIiosaraer, YTo OCHOBHON yIIpaBJieHue-
CKOIl MHHOBAIMEN SBJSETCS BKJIIOYEHHOCTb B 3TOT
MPOIIECC elle OJIHOT0 WHCTUTYTAa — OOIECTBEHHBIX
opranusanuii. Torga MoJTHOMOYMS MEKIY aKTOpaMu
pacmpesiesIAIoTCes CIeAYIomuM 06pasoM: TOJUTHYE-
CKMe HHCTUTYTBI perJiaMeHTUPYIOT Bee Beaylue che-
pbl (B IIEPBYIO ouepe/lb — MOJTUTUKY U 9KOHOMUKY),
a 00IIeCTBEHHBIM UHCTUTYTAM OTXO/UT COIUAJIbHAST
cepa. Herpynno 3ameruts, uTo conuasibHast cdepa
B TaKOH OIITUKE BOCIIPUHUMAETCS KaK HU30Bas.

[Tono6HBIM 06pa3oM, Yepe3 HHCTUTYThI, TPAKTYET
COLIMAJIbHOE YIIPaBJeHe U3BECTHDIH co1noor YxaH
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yupasienue. 2005. Ne 5. C. 39-41. (Ha kur. 3.).
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XaHIIaH, KOTOPBII BUAUT B HEM B IIEPBYIO O4Yepelb
MHCTUTYIIMOHAJIBHBIN 11poltecc. OH TakKe Tpeara-
€T [[Ba B3IJIA/la HA CUCTEMY COIMAJIBHOTO YIIPaBJie-
HUS — HMIUPOKUI U Y3KUM, TJie TePBbIl — 3TO BKJIIO-
YyeHue B COIUAJbHYIO CHCTEMY JIPYTUX IOACUCTEM:
MOJINTHYECKON, 9KOHOMUYECKONW U KYJBTYPHO-HIe-
OJIOTHYECKOM, a TakyKe TOJACUCTEMBI OBIIECTBEHHON
JKUBHU, NGO JKe BbIJIEJCHE TIOCTIEIHEN B OTAETBHYIO
MOJICUCTEMY, TOHUMAEMYTO Y3KO 1 BOCIPUHUMAEMYIO
KaK HUKHUIL 9JIEMEHT B 9TOI epapxuu’.

OxHako Bce yalle KUTANHCKUEe COIUOJIOTU HAYM-
HAIOT YYUTHIBATH WHBIE XAPAKTEPUCTUKU COLUATH-
HocTu. MBI mpe/monaraeM, 4to UKCUpyeMble UMY
pas3JIMyHble COlMAIbHbIE (DEHOMEHBI 32 IpeeIaMu
UMHCTUTYTOB ¥ MHTEPAKIMI MOIyT ObITh 0000IIEHbI
yepe3 Takue XapaKTEePUCTUKU COIUATIbHOCTH, Kak
ceru u noroku. Ilon «cersamu» HaMu MoHUMAaeTcst
«OTHOCUTEJIbHAS COIMAJIBHOCTD, WHTETPUPYIOIIAsT
TOJIKO T€X, KTO MOJAKJIIOUEH K CETEBBIM CO00IIe-
cTBaM, obsaaonias etie 6OJIbIIel CTeeHbIO TMYHON
cBOOOIBI YesioBeKa» [28], MOA <«IIOTOKaMu» BCJIE
3a b. Jlarypom MBI IMeeM B BULY «aJIbTePHATHBHBII,
AJIBTEPCOIMATIBHBIN MUP, MUP abCOTIOTHON CBOGO-
IIbl UHAWBU/IA, TIe JIOAN PACCMATPUBAIOTCS He Kak
(ukcupoBaHHbie CYIIHOCTH, HO Kak TOTOKU» [27].
B arom cirydae conuanpHOe yIpaBJieHUe TIPENCTAET
Hepejl UCcjieloBaTeseM KaK CBOETO POIa 1eJIOCTHBIN
OpraHu3M, KOTOPBIH MOMUMO WHCTUTYIUOHATBHBIX
acrekToB (TOJIMTUKA, 1TPaBo, (DUHAHCHI, HAJIOTH, ajl-
MUHHUCTPUPOBAHUE U TIP. ) BKIIOYAET U MHOTOE JIPYTOE.
B wacruoctu, /lun IOanbuxy B ctathe «IlocTpoenne
TEOPUU COLUAIBHOTO ynpasienus B Kurtaes» muiier,
4TO B COLUATIBHOM YIIPABJIEHUH KPOMe MaKPOYPOBHS
(TIOJINTHUYECKOT0) MPUCYTCTBYET TEXHUYECKUI ypo-
BeHb. Ha aTOM ypoOBHE cliefiyeT y4uThIBATh MHOMKe-
CTBO CJIOJKHBIX 1 KOMILIIEKCHBIX [IPOIIECCOB, KOTOPbIE
He PeIIaloTCsT NCKJIIOUUTENbHO aJMUHICTPATUBHBIM
BMEIIATEILCTBOM: JIeCTAOUIN3UPYIOTIee MOBEICHHIE,
COIMAJIbHbIE PUCKHU U IEBUAITIH, HEZIOBOJILCTBO HEPa-
BEHCTBOM M T. Ji. Bce 3Tl MHOTOYMCIIEHHBIE ACTIEKTHI
JIOJIKHBI YYUTHIBATH MTPOIECCHI CETEBU3AIMU 00IIIe-
CTBA U €ro MOCTOSHHYIO U3MEHYUBOCTD, IOTOKOBYIO
IUHAMUKY. VIMEHHO 3Ta CJIOKHOCTD 103BOJIsieT Jun
[Oanpuky roBOPUTH O TOM, YTO HA HI30BOM YPOBHE
HEeIOCTATOYHO UHCTUTYTOB, 3/1ECH JEUCTBYIOMIEN CH-
JIOW CTAHOBSITCS rpaskjianed, KoTopbie Uiyt (hopMbI
B3aUMOJICHCTBYSI MEKY OO0, 4UTOOBI YIIOPSIIOUUTh
0611IeCTBEHHbIE OTHOIIEHUSI C YYETOM CEeTeil U MoTo-
KOB. JTO y4acTHe COIIMyMa B YIIPABJIEHUU CBOMMU
nenamu Jlun Oanbwky pukcupyer MeHHO Ha Tak
HA3bIBAEMOM TEXHUYECKOM YPOBHE.

Ecim  cimemoBath  yKasaHHOW — TeHIEHIIUU
B TIOHMMAHUU COIMAJIBHOTO YIIPABJIEHU, TO MOKHO

JIn YsnBait. Cucrema cOlMAIbHOIO YIPABICHHUS M MHHOBAIMU C IIO3UIIH lly6Jll/l‘{H01‘0 MeHepkMeHTa // Kuraiickoe rocyiapcTBeHHOE

Usxon XanmoH. Ha 1myTu K coruymy, KOTOPbIil G0JIblile BHUMAHUS YAEJISET YIPABJICHUIO: IIOCTPOEHUE OOLIECTBA U COIUANbHbBII MEHEI-

skmeHT // Haponustit ynusepenter Kuras. «/loksaznet o connansHom pazsutun Kuras-2006». [lexun : spatenscrso HaposgHoro yHusepen-

tera Kuras, 2006. 422 c. (Ha xur. 513.).
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Ne 2. C. 26-36. (Ha xur. s13.).

Jun F0anpuwxy. GopMupoBanne KUTAHCKOi TeOPUN cOLMAIbHOTO MeHepkmenTa B Kurae // Esxxemecstunblit Hay4anbiil sxypHat. 2008, —
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06HAPYIKUTH, UTO B KUTAWCKON COMMOJIOTHN BOMPOC
cybbekTa n 06bEKTA HE PEIIaeTcst eIMHBIM 06pasoM,
KaK MOKHO ObLJIO MPEAON0KNUTh. [T0IX0/BI K periie-
HUIO 9TOI MPOGJIEMBI BBICKA3BIBAIOTCS Pa3JIUUYHBbIE,
B HanboJIee 0OIIEM CMBICTIE MbI XOTEJH ObI BBIIETUTh
ATATUCTCKU-OPUEHTHPOBaHHbIe (yYWUTBHIBAIONME WH-
CTUTYTBl M WMHTEPAKIWU), COIUYM-OPHEHTUPOBAH-
Hble (WILylre criocoObl YIPaBJIeHUs 3a TIpeieiaMu
CTaH/IAPTHBIX MHCTUTYTOB M MHTEPAKIUI) U 110/1XO0-
JIbl  «CPEIMHHOTO» THUIIA (ITATUCTCKU-COIMYMHBIE,
HaIpaBJIeHHbIe HA TOCTUXKEHUE PABHOBECUS MEXKIY
JIBYM:I TIEPBBIMU [IOJIXO/IaMU ).

m OBCYKJIEHUE

K nepBbIM 13 yKa3aHHBIX BbIIIIE [TO/IXO/I0OB — 3Ta-
THCTCKU-OPUEHTUPOBAHHBIM (HA OCHOBE HWHCTHUTY-
TOB M MHTEPAKITUI) — MOKHO OTHECTHU T€, B KOTOPDHIX
MAPTHST U TOCYIAPCTBO CKPBITO WJIH SIBHO TIPU3HAETCSI
€JIMHCTBEHHBIM aKTOPOM COILMAJIBHOTO YIIPABJIEHWS.
OcrajibHble yY4aCTHUKKM OOINECTBEHHBIX IIPOLECCOB
6O OCTAIOTCS B O3ULMK 0ObEKTa, UHOrA — B POJIN
BCITOMOTATEIbHBIX W He HAAEJEHHBIX MPAKTUIECKU
HUKAKUMU TIOJHOMOYUSIMU DJIEMEHTOB. OJTHU TIOJ-
XOJIBI OTPaKafOT TPAAUIIMOHHBIA TUIT YIIPABJIEHNSI,
IIPU KOTOPOM BCSIKME COIMAIbHBIE CUJIBI, HATIPSIMYIO
HE OTHOCSIIIHECST K TOCYZapCTBEHHON MallnuHe, CUu-
TAIOTCS MCKJIIOUUTENbHO OObEeKTaMK YIIPABJIEHUS,
a He ero cyObekTamMu. B yacTHOCTH, B KauecTBe BCIIO-
MOraTeJIbHbIX TOHUMAIOTCs, HallpuMep, 0OLIeCTBeH-
Hble OpraHu3allid, KOTOPble B CAydae KOHTHUHEH-
TasabHoro Kurag aBdiorcd KBa3nOOIIECTBEHHBIMU,
nockosbky B KHP na camom jiesie HeT He3aBUCUMbBIX
OT TOCyZapcTBa CTPYKTYp’. DTaTUCTCKUE IMOAXOIBI
HPOMJLIIOCTPUPOBAHDI, B YacTHOCTH, B pabore IOii
Kanuna «CopeflictBue nnHoBanusam pedopM cucre-
Mbl COLMAJIBHOTO YIIPABJIEHUsI>: aBTOP OTHOCHUT BCE
o01ecTBEHHbIE OPraHM3alui K 4YUCIy O0bEKTOB,
a He cyOBeKTOB comuaibHOro yrpasienus'®. Tpa-
JUIHOHHBIM 9TOT MOAXOJ MOKHO CUYUTATh U B TIPSI-
MOM CMBICJIE; B pAMKaX COLMAJIBHBIX HAYK JIeJIaeTcs
3HAYUTENbHOE YHUCJI0 HAYYHBIX PabOT, B KOTOPBIX
IPSIMO CTaBUTCH 3aJada 0OOCHOBATH COBPEMEHHbIE
MeXaHU3MbI YIIPABJIEHUS ¢ TOYKU 3PEHUST YIIPaBJIeH-
YeCKUX TPaAuIuil apeBHOCTU. MHOXKeCTBO TaKUX
paboT 6bLI0 3aPUKCHPOBAHO ¥ HAMU B IIPOLIECCE aHA-
JIN3a COIUOJIOTHIECKUX TUCCEPTAIIHH, UTO SBISETCS
HETUTINYHBIM 711 POCCUMCKUX CTPATeTuil COIMOJIO-
FMYECKUX Mccse/ioBaHuil. B mpumep MoXHO puBe-
ctu paborer Ykan Cutonst «ccnenoanue uzeit Iy-
anb YkyHa o conuanbiom yrpasienuns'! u JIy Cso

«IIunorHoe nccienoBanye uieii COIMAIBHOTO YIIPAB-
nenus Jlio Lgyubioansa»'2. Obe oHU NpencTaBisi-
10T co60ii comocTaBieHne APEBHUX U COBPEMEHHBIX
YIPaBIECHYECKUX KOHIIEIIHUH, a TaKxKe 0600CHOBaHWE
BaKHOCTH TIOCJIE/IHUX B CBSI3K C T€M, 4TO B paboTax
BBISIBJISIETCS OTIOPA COBPEMEHHBIX JIUT HA TPAAUIIUU
Kuras. B pamkax aToro 1101x0/1a € IMHCTBEHHBIM UH-
CTUTYTOM, (OPMUPYIONIMM CHCTEMY COLUATBHOTO
VIIPABJIEHUs, SIBJSAIOTCS MAaPTUHHO-TOCYNAPCTBEH-
HbIE OPTraHbl, & OCTAJIbHbIE YUACTHUKH IIPOIIECCA SIB-
JIAI0TCS 0OBEKTAMU YIIPABJICHUS, BHICTPAMBAIONINME
HA OCHOBE 3THX IIPABUJI BCE BO3MOKHBIE COLIUATIbHbIE
MHTEPaKIUN.

ColnyM-OpUeHTUPOBAHHbBIE TOJXObI, HAIPaB-
JIEHHbIe Ha TIOMCK CTPATeruii yIpasJeHus 3a Ipeje-
JIAMH UHCTUTYTOB ¥ MHTEPAKIINI CTAHAAPTHOTO THIIA,
B HACTOSIIUII MOMEHT He CJIUIIKOM PAcIIPOCTPAHEHBI
B MaTepukoBoM KuTae, ockosbKy Mcce0BaTe M
MIPUXOAUTCS 03BYYUBATH HE MOJYYAIONLYIO TOIEeP:K-
KU B MPABSIIUX AJIUTAX UJEI0 HEOOXOAUMOCTU CHU-
JKEHUs POJIM TIPABUTEJBCTBA U IOBBIIIEHIS DPOJIU
UHBIX — HETOCY/IADCTBEHHBIX — AKTOPOB B IPUHATUU
rocy/lapCTBEHHO 3HAUYUMbIX perienuii. [Ipu Beeit mH-
HOBAI[MOHHOCTU KHUTANCKOW 9KOHOMUKU M MHOTHX
cdep 001IeCTBEHHON Ku3HK IpaBuTeibcTBo KHP
HA CEro/lHsI He MPOJBUTAET TAKOTO POJA YIIPABJIEH-
JyecKre MHHOBAIIUU B CBSI3U C OTCYTCTBUEM MEXaHU3-
MOB PeryJisilUy HAyYHOTO ILIIOPATM3Ma MPH aBTO-
KpaTHYEeCKOH ITOJIUTUIECKOIT crcTeMe. Bmecte ¢ Tem,
TaKue KOHIIEINIUH, BbICKA3bIBAEMbIE ITOJUTUYECKU
KOPPEKTHO U 06JIajiafolue CTPOToil HAydIHOI apry-
MEHTaI[1eil, UMeJIi MeCTO, KAK MTHUMYM, B KAUecTBe
dKCIIepUMeHTa B IepPHOJ [0 npuxona K Biactu Cu
[[3uHbIUHA U B HAYAJIBHBII NIEPUOJ] €T0 TIPABJIEHUS
10 YCHUJIEHVSI BJIACTHOI BEPTUKAJIH 0] er0 PYKOBO/I-
crBom. Tak, IOii Ilzunxysii B pabore «Mccneposa-
HUe WHHOBAIIMI B MEXaHU3MaX COI[UAIBHOTO YIIPAB-
genus B Kurtae B KoHTEKCTE riobanusaiuny mucai
0 TOM, UTO OJ[HA U3 IEPCIEKTUB CHCTEMbI COLIUATH-
HOTO YIPaBJeHHs — 3TO pacipenenenne QyHKIU
VIIPABJIEHUSI MEXKAY TOCYAAapPCTBEHHBIMKI OpTraHaMu
U pa3iMYHBIMU OOIIECTBEHHBIMU CUTaMU. B Takoii
cUCTeMe TIPEe/IIoJIaraeTcsl, 4To MapTHH U TOoCyAap-
CTBY IOCTaTOYHO (POPMHPOBATH MOJUTUKO-UIEO0JIO-
IUYEeCKUi Kype, a cnocobbl ero peaiusaiiu — B py-
Kax camux rpax/aan'®. Cxo/Hble Ujlen BbICKA3bIBAJIH
IIza IOiinssio B pabore «KoopauHaiysg HHTEPECOB
U yIopsjoueHHoe OOIIECTBO: TOCTPOEHUE TEOPUN
KOOP/IMHAIIMU WHTEPECOB B KHUTAMCKOM 06IIecTBE
[IEPEXO/IHOTO MEePUO/A C TOUKHU 3PEHUsT COLUATIBHOTO

9 Jluu IOanpuxy. @opmupoBanue KUTAiCKOI Teopru connaabioro menekmenta B Kurae // Exemecstunblii nayunsiii )xyprai. 2008. —

Ne 2. C. 26-36. (Ha kur. s13.).

10 FOit Ksnun. TIpoaBuskeHe MHHOBAIIMOHHBIX IPEOOPA30OBAHMI CHCTEMbBI COIMANBHOTO MeHekMenTa // Croacu umbao. 2007. Ne 388.

(Ha xurt. 513.).

1 Ykan Cuionn. ConmanpHo-ynpasiendeckue uiaen [yanb YkyHa @ muc. M-pa corpost. HayK. Xadail : Aubxoiickuil ynusepcurert, 2017.
41 c. (Ha kur. s13.).

2 Jly Csio. Conmansao-yipasiendeckue uieu Jlio 3yupioans : quc. M-pa cormos. Hayk. [[zunaus : Hlanbayuckuit yuusepcutret, 2021.
37 c. (Ha kur. g3.).

13 JOii [3unxysii. IHHOBaIMK B MEXaHU3MAX KMUTAHCKOTO COIMAIBHOTO MEHEKMEHTA B KOHTEKCTE ITI00AIN3AIMY © [IHC. [I-Pa COIUOJL HAYK.
Yanuyns : [[3unnnbckuii yausepeuret, 2011. 121 c. (Ha xur. 513.).
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yrpasisenusi» 4, Cioit IOup «MccenenoBanue Kyabru-
BUPOBAHUS U Pa3BUTHS OOIIECTBEHHBIX OPraHU3aIUI
C TOYKU 3PEHUsT COIMAJIBHOIO YIIPABIEHUS: HA [IPH-
Mmepe ropoga Hankuu nposunimu [3sacy» ' u MHO-
rve JPyrue COLMUOJIOTH. IDTU IOJXOIbl OTPAKAIOT
NPEJICTABIEHIS O COIUATBHBIX CHJIAX KaK 00 MHCTPY-
MEHTe, KOTOPBII MOXKET CIeP:KUBATh U KOPPEKTUPO-
BaTh neperuobl U HeLoPaOboTKU B OIOPOKPATUYECKOIL
MmaruHe. Kak yKaszbIBasoch Bblllle, IAHHBIE TTOIXO/IbI
[PEJIATaICh U YACTUYHO BHEIDPSJIUCh B OTHOCH-
TeJbHO «JInbepabHble» TO/bI MpaBieHus KoMMyHu-
cruyeckoit nmaprtuu Kuras, B 1990-2000-e rr., korga
HA TIEPBOM MECTE CTOSIJI BOIIPOCHI COIUAIbHO-IKO-
HOMUYECKOTO Pa3BUTHs cTpanbl. Ha mpakTtuke arto
BBIPAKAJIOCh B TOM, UTO PErHMOHAJIBHBIM BJACTSIM,
GUBHEC-CTPYKTYPAM U MHBIM aKTOPaM MepelaBaioch
GOJIBIIIOE KOJIMYECTBO YIPABICHYECKUX MOJTHOMO-
yuii. /[yig mOBBIIIEHNsT 9KOHOMUYECKON a(hheKTUB-
voctu Ttakoii crparernu B 2002-2003 rr. IIpence-
naterp KHP u renepanbubiii cekperapp KITK Xy
[I3uHbTa0 U €ro WEOJOTH HAYAIU BHEAPITh KOH-
LETINI0 HAYYHOTO PA3BUTHUSI B KAYeCTBE OCHOBBI Pa3-
BUTHUSI TOCYIAPCTBA, UTO IIPEJIIOJIATaIO [TOBBIIIEHIE
poJiu 0b1ecTBa B yIpaBJeHUM CTPaHoil U TpeboBa-
JIO TIPUBJIEYEHUST HOBBIX 9(P(HEKTUBHBIX KOHIIEIIIUI
COIMAJIBHOTO yIpaBieHust. HecmoTpss Ha TO, uTO
KHUTANCKasT COIIMOJIOTUS B TOT IEPUOJ ellle He OTIePH-
pOBaJia MOHATUSIMU «CETEel» U «IIOTOKOB», OHA, TEM
He MeHee, BKJIIoYaia B 00JIacTh YIIPABIEHUS HOBbIE
(denomensl. Tak, B pabore Uskao JInium u ol Cuxya
«AHanM3 KOHIENIUN ynpaBJieHus ¢ TOYKU 3PEeHUs
COIMOJIOTHN» ObLIA MPEANPUHATA MOMBITKA OMICATh
ceTu. JTa MOIbITKA, B YACTHOCTU, COCTOsIA B (hop-
MYJIUPOBAHUU TIPOBJIEMbI OTCYTCTBUSI MOHUMAHUS
peasibHOr0 CyObheKTa YIPABJIEHUS: TAKOBBIM YacCTO
CUUTAIOT OT/IEJIBHOTO YIIPABJIEHIIA, TOT/IA TaK pelle-
HUST B GOJIBIINX OPTaHU3AIUAX YACTO TPUHUMAIOTCS
U TIePeCMATPUBAIOTCSI B PE3yJIbTaTe CJIOKHBIX BHY-
TPUCUCTEMHBIX CBs3eil. Kpome Toro, aBTOpBI BBOIST
B YIPaBJIeHYECKUUl [UCKYDPC TaKHe IOHATHUS, Kak
«KOPIOPATUBHOE OBIIECTBOY, «KOJJICKTUBHAS BOJIST>
u uM 1nogo6HbIe. B 91011 ske paboTe ObLIN 1 HOIBITKH
3a(hUKCHPOBATH TIOTOKOBYIO M3MEHYUBOCTH 00IIe-
CTBa, aBTOPBI CTPEMSITCS OXaPAKTEPH30BATh €€ uepes
<UPPAUOHAIBHOCTE>, «YPOBEHb CBOOOJbI», «HECHU-
cremubie akTopbi» U T. 1.'5 Hecmorpst Ha 06cys K-
JleHVe YKa3aHHBIX MOIXO0/I0B, C IPUXO/IOM K BJIACTU
Cu Ilzunbnuna B 2012-2013 rr. contmym-opueHTH-
POBaHHbBIE TOAXObI CJIEAyeT CUUTATh IMPAKTUYECKU

14

CBEPHYTBIMHU, MOCKOJIbKY OHHM He OTBEYaloT KypCy
HA yCUJIEHUE POJIH TAPTHITHO-rOCYAapCTBEHHOI A1 -
THI B PETYJIMPOBAHUK BCeX (hOpPM OBIIECTBEHHBIX OT-
nomrennii. KITK coxpansier mupokoe npucyrcraue
Ha BCEX YPOBHSX OOIIECTBEHHON U TOJUTHYECKON
OpraHu3aluu — OT TOCYAAPCTBEHHBIX CTPYKTYD
JI0 MECTHBIX COOOIIECTB 1 yacTHOro Gusneca. Vicxous
u3 yxymamatomuxcst BHemrnx ycsosuii, KITK ¢ BbI-
COKOIl HAaCTOPO’KEHHOCTHIO OTHOCHUTCS K IIe€pejiade
MHUIIATUBBI B IPYTUe PYKU U CO3AHIIO HOBBIX aK-
TOPOB B KuTaiickom obiectse. Ha aTo Takike ykasbi-
BAaIOT BO3POCIIAST POJIb MAJIBIX PYKOBOJSIINX TPYIII,
[IePeOCMbIC/IEHIE ITPUHIIUIIA <OJIH OPTaH — JIBe BbI-
BecKu» (CO3[aHKe MOJHOCTBIO AYyOIUPYIONUX APYT
[IpyTa OPraHoB B IMAPTUH U B TOCCTPYKTYPAX) U IPY-
rue Mepbl, MpU3BaHHble yBeanduTh KoHTposb KITK
HAJl BHYTPEHHIMH TIPOLIECCAMMU.

Bmecte ¢ TeMm, «CpeIMHHbBIE» 3ITATUCTCKU-CO-
IIUYMHBIE TMOJXO/bI ITPEIIIOJIAraioT, YTO AaxKe NpU
COXpPaHEHUU PYKOBOJSAIIEN POJNU MapTUHHO-TOCY-
JAPCTBEHHOI MAIIUHBl BO3MOKHO yBeJUYEHUE aK-
TOPOB TIpollecca yIpaBjieHusi obIecTBoM. Bbije-
JIEHIe TAKOTO POJia MOJAXO0J0B U X AHAIM3 OCHOBAH
HA KOHIIEIIINU «CEPEIMHbI> KAK METOJIA, IPUCYIIETO
He ToJibko Kutalio, HO BechbMa JIJisI HETO XapaKTePHO-
ro, B ToM unciie B cepe ynpasuenus [29]. «Cpeaun-
HbIE» TOJXO/Ibl CTPEMSITCS YPABHOBECUTD TPAJMIIH-
OHHbIE U WHHOBAI[MOHHBIE B3TJISA/IbI HA COLUATBHOE
yIIpaBJIeHNUe, IPeJIarast Pa3JNYHbIX HOBBIX YYaCTHH-
KOB peryJinpoBaHus 00IIecTBeHHbIX mpoiteccoB [30].
Takast poJib, HATIPUMED, OTBOAUTCS OOIIECTBEHHBIM
opranuzaiusaM: pa3padoTKy MoJA0OHBIX Heil Mbl Ha-
XO/UM, B YyacTHOCTH, B paborax Jlu Cioauzios «Ycu-
JIEHVe COIMABbHOTO CTPOUTEJNBCTBA M YIIPABJIEHIS,
CTUMYJIMPOBAHUE TIPOJBUKEHUST COIMAJIBHON Tap-
mounu u paszsutusi> 7 u Jloy Oiinas «Cormanbioe
yIpaBJieHue U coluasbtasi rapmonusi»'S, Jlyist pazsu-
THUST TAKUX [TOJXO/I0B KUTANCKUE yIeHble BBOJSIT I10-
HSITHE «MYJIBTUSIIEPHO CyOBEKTHOCTUY, TIPE/IITOIA-
raioireit, 9YTo cyObeKT YIPABIEHIS] MOKET BKIIOYATH
B cebst caMble pasHble OOIECTBEHHBIE CUIIBI: HAYYHbIE
KpyTH, GU3HEC, HEKOMMEPYECKUE U TIOCPEHITIECKIE
OpraHu3aIny, TPAXKIAH 110 OTAEIbHOCTH U T. /1. Takoro
MHEHUs], B YaCTHOCTH, npuaepxuBatorcs Jlwoit k-
kyii u Xy BaiiBaii B pabore «PasmbliieHust 0 KOHTP-
Mepax Ha ycuyenune GyHkiui npasuteabctBa KHP
B cdepe cormanbHoro yipasienusi», a takxe [om
Mbiingioans B cratbe «Tpanchopmaiiust Kutaiicko-
ro OBIIEeCTBA U WHHOBAIIMU B METOJIAX COIMATILHOTO

I35 [Oiinasi0. CorsiacoBaHne HHTEPECOB U YIIOPSAJAOUYEHHbIN COLiyM: (hOPMUPOBAHIE TEOPUU COTJIACOBAHUS UHTEPECOB B KUTACKOM 00-

IIeCTBE B TPAH3UTHBII [IEPHO/L C TIO3UIIUU COLMAIBHOIO MEHE/PKMEHTA : JIUC. JI-pa connoJl. HayK. Yanuyns : [{zununbckuii yausepcuter, 2010.

229 c. (Ha kur. s13.).

15

Croit I0ub. Mopmuposanue 1 paszBuTie OOIECTBEHHBIX OPraHU3AIMN Yepe3 MPU3MY COLMAILHOrO yrpaBieHus (Ha npuMepe ropoja

Hanxun nposunimu 13siicy) : auc. a-pa corpost. Hayk. Hankun : Haunkunckuii yuusepeuret, 2015. 167 c. (Ha kur. s13.).

16

Ne 2. C. 85-88. (Ha kur. s13.).

17
sutue // 1o mm. 2005. Ne 7. C. 16—-19. (Ha kur. 513.).
18
19

Wkao Jlunm, 1ot Cuxya. [leTaibHblil aHAIU3 yIIPABICHYECKUX KOHIENIMI Yepe3 npusmy couuosorun // Tsaub ¢y cuub ayusb. 2005.
JIu Cro31310ii. YKpenisaTb 0611eCTBEHHOE CTPOUTENBCTBO M COLMAIbHBII MEHEKMEHT, CTUMYJIUPOBATH OOIIECTBEHHY O TADMOHUIO U Pa3-

oy IOiinsii. ConnasbHbiil MEHEIZKMEHT U 001iecTBeHHOE corsacue. [lekun : WkyHro maxysit uyGanis, 2005. 345 c. (Ha kur. s13.).
JIto Wkukyit, Xy BaiiBail. AHan3 BCTPEYHBIX Mep Ha yCHUJICHUE IPABUTEIbCTBEHHBIX (DYHKIUII B cdhepe COIMATBHOIO MEHE/KMEHTA

B Kurae : noksazn «IIpaButesibeTBEeHHbII COMMATbHBII MEHEDKMEHT>, 4. 4 // JIyH Haub ci09 ury. 2005. Ne 4. (Ha kurT. 513.).
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ynpasaenust> (F5324H, 2008) 2. D11 10aX0/1bI pa3By-
BAaIOTCS U Yepe3 9BOJIIONUIO HA KUTACKON TI0UBe He-
KOTOPBIX 3araiHbix kouteniuii. Tak, Jiu [[3ronbnan
AHAIU3UPYET UIEI0 «MAJIOTO IPABUTEIbCTBAY, B PAM-
Kax KOTOPOI1 HEKOTODbIE 3alIa/[Hble YUeHbIe TPEIO-
Jlarajii TOCTEeIIeHHYI0 mepenady (GYHKIWIT TpaBu-
TEJIbCTBA TPAKIAHAM C TOCTENEHHBIM CHIKEHUEM
POJIM IIPABUTEIBCTB BO BCEM MUDE 110 Mepe POCTa
camoympasJsierrs. Kuraiickuii conmosior mpeamnosia-
raet, uto /i Kutas ¢ ero aTaTucTcKoil opuenTaryeit
6oJiee TIPUMEHUMON GYIeT KUTaU3UPOBAHHASA PETH-
OH-cIIeludUIHAST MOJIETh COIIMAIBHOTO YIIPABJIEHUS,
KOTOPYIO OH oTpefiesisgeT yepe3 (GopMyJy «CUJIbHOE
HPaBUTEIbCTBO, GOJIbIIOE 06IIecTBO». [Tog «Crib-
HBIM IIPABUTEIBCTBOM» TYT ITOHUMAIOTCSI BJIACTHbIE
BJIUTBI, CIIOCOOHBIE 3aHUMATh BEAYIIYIO POJIb BO BCEX
cepax Ku3HH, a M0 «OOMBITIM OOIECTBOM» — Ta-
KUe COIMaIbHBIE CHJIBI, KOTOPBIE CIOCOOHBI MOCTPO-
UTh TPaKJAHCKOEe OOIIECTBO ¥ HAa OCHOBE JIMAJIOra
C BJIACTHIO KOOPAMHUPOBATH Bee chepbl 06IIeCTBEH-
HOU JKU3HH, YIIOPSIZIOUNBAsI ee He CBEPXY, a CHU3y>L
Pasymeercst, B «CpeflUHHBIX» MOIXOIAX TaKas KO-
OpZMHAIIS BO3MOKHA TOJIBKO MPH KOHCEHCYCE OT-
HOCUTEJIbHO OCHOBHOI IOJIUTUKO-UIE0JOTUYECKON
6a3bl. ITU TOAXO/BI (HOPMYJIUPYIOTCS BO MHOKECTBE
COBPEMEHHbBIX PabOT M0 COIUAIBLHOMY YIIPABIEHHIO,
MIPUMEPOM MOTYT CJIYKUTh TPy/ibl X3 Bas «IlocTpoe-
HIe OGIHOCTY YIIPABJICHUST: MCCJACOBAHIE KOHCYIb-
TaTUBHOTO YIPABJEHUS B TOPOJACKUX COOBIIECTBAX
Ha npuMepe paiiona ITyro ropoxa Illanxaii»??, Ban
Jlucst «VcenenoBanue Mopeseil yrpaBjieHUs CeJib-
CKUMHU COODOIIECTBAMU HAPOIHOCTH GaoaHb»® u Jp.
JloBOJILHO TTOAPOGHOE OITUCaHNE «THOPUIHOTO> TUTIA
VIIPaBJIEHUS, KAK €r0 Ha3bIBAET aBTOP, MOJKHO HaiTh
B pabore Jly Jlpussa «CosgaHue U COBEPIIEHCTBOBA-
HUEe CUCTEMbI YIIPABJIEHUS TOPOJICKUMH COO0IIeCTBa-
MU: uccJefoBanue Ha npumepe paiiona Ilwwuzsn
ropozia Cywkoy»24. Takoii Tl yrpaBieHusi B Tpak-
toBke Jly J[3113s1 HatipaBJieH Ha 00beAUHEHNE YCUITUET
MPaBUTEIBCTBA U TOPOICKOTO COOOIIECTBA, TPU HTOM
(bopMyIupyst TOPU3OHTATIBHYIO, @ He BEPTHKAIbHYIO
CHCTEMY UX B3aUMOJIEHCTBYST: HA yPOBHE COO0IIECTBA
SIPOM JIOJDKHBI CTATh OPTaHbl YIIPABJIEHUS CaMOTO
co00BIIeCTBa, a 3a/1a4a TTPABUTEILCTBEHHBIX YUPEsKie-
HUI COOTBETCTBYIOIETO YPOBHS — IIOMOIIIb B IJIAHH-
POBaHUM, KOHTPOJIb U (PUHAHCUPOBAHUE. DTOT THII,
[0 MHEHWI0O MHOTHX HCCJIe[0BAaTeNell, ONTHUMAJeH
st copementoro Kurast, oH croco6CTBYeT KOH-
Tpoaupyemoii ypbanusaruu [31] u pasButuio couu-
anbHol cepst [32]. [Tpu atom Jly [[p113s1 yrasbiBaer,

20

2008. Ne 12. C. 77-80. (Ha xwur. 513.).

21

CUHYKIH CI0910aHb c1096a0. 2005. Ne 1. (Ha kur. 53.).

4T0 PabOTOCIIOCOOHOCTh TAKOTO THMNA YIPABJICHUS
3aBuCUT OT 3(h(EKTUBHOTO pelleHus HEeCKOJIbKUX
CYIIECTBEHHBIX MPOOJIEM CUCTEMbI YIIPABJIEHUS TO-
ponckumu coobuiectBamu. Cpein HUX Ype3MepHBIT
KOHTPOJIb CO CTOPOHBI NIPABUTEIBCTBEHHBIX YUPEK-
JIeHUli, Hel0CTAaTOYHAsl aBTOHOMHOCTb Ha YDOBHE
FOPOICKUX COOOIIECTB M HU3KKIT YPOBEHD MTPABOBOIL
perJiaMeHTaIy CHCTEMbI YIPABIEHUSI TOPOACKIMU
coobuectBamu. Ha mozo6ubie mpo6yieMbl yKasbliBa-
10T ¥ UCCJIEZIOBATENN IPYTuX cdep, B YaCTHOCTHU, CO-
1MAJIBHOTO YIIpaBJIeHUs BOHBIMU pecypcamu [33].
3aUKCUPOBAHHBIN TPETUI THUIl MOIXOJOB Ha-
3BaH HAMU <«CPEIUHHBIMY, IOCKOJIbKY TAaKHUe MOJX0-
IIbl, KaK y’Ke YKa3bIBAJIOCh BbIIE, OTBEYAIOT TPAIu-
IIMOHHBIM YCTAHOBKAM KUTAIICKOW yNpaBIeHYECKON
MBICTT HA <«CPEIUHHOCTb» (IIOUCK TPETHEro IyTU
U3 JIBYX TPOTHBOIOJIOKHBIX) U OOBEAUHSIOT TJI0-
GabHYI0  COIUATBHO-OPUEHTUPOBAHHYIO  MOJIENb
«CyOBeKT-CyObheKT» ¢ KUTAUCKOM TpaguilMOHHON
U WJIEOJIOTHYECKON MOJIENBIO «CyOheKT-00beKT>. Ta-
KOIl TUIl B3aUMOOTHOIIEHUN MEXKIY HepapXuvecku
Pa3IMYHBIMU AKTOPAMU COLUATBHOTO YIPABIEHUS
COOTBETCTBYET COI[MOJIOTUYECKU BBIABJISIEMOMY OPH-
EHTUPY KUTAHCKOTO OBIIECTBA HA CONUAAPHUIAIIIO
KaK (hakToOp YKPEIUIEHUS COIUATBHON CTAOUIBHOCTH.
OueBuziHast KpUTHKA pabOTOCTIOCOOHOCTH TaHHOTO
MIO/IX0/IA 3AKJTI0YAETCS B TOM, UTO BCE CYIIECTBYIOLIIE
HA CEeroiHsI 3HAYMMBbIe COLUATIbHbIE CUJIbI, B TOM YHUC-
Jie YIIOMSIHYThI€ BBIIIIe 0OIIECTBEHHbIE OPTaHU3AINH,
¢unancupyiorcst rocynapcersoM [34] u hyHKIIMOHU-
pytot nos mosibiM KoHTposieM KITK. TToatomy onun
YacTO PACCMATPUBAIOTCS KAK €e IOIOJHHUTEIbHbIE
opraubl, GYHKIMOHUPYIOIIE CHAPYKU CAMOU Map-
TUU, HO SIBJIAIONINECS IIPOBOJAHUKAMU €€ MOJUTUKU
Ha Bcex ypoBHsx [35]. Bece rakoro poja opranusanun
U JIOKQJIbHbIE KOMUTETbI HI30BOTO YIIPABJIEHUS TAK-
JKe 9aCTO PACCMATPHUBAIOTCS KAK CBOETO POJIA TOCPE]I-
HUKU MEZK/Iy TOCYIapCTBOM U rpaskanamu [36], mpu-
3BaHHbIE CHIMATh COIMAJIBbHOE HAIPSIKEHUE U KOOP-
JIUHIPOBATh MHTEPECHI PA3JINYHBIX TPYIIIT HACETEHUS
[37]. Hepenko ykasbiBaeTcs u Ha TO, 4TO ATOT MO/~
XOJl BelleT He K PeaIbHOMY pasfieJIeHHIO BJIACTHBIX
[IOJTHOMOYMIA, & TIePEKIAIBIBAHIIO OTBETCTBEHHOCTU
U PUCKOB Ha HU30BbIe OObEMHEHUS TPasKAaH, OYib
TO OOIIECTBEHHBIE OPraHU3al[Mi WU JIOKAJbHbBIE
coobuiecrsa [38]. Bce BhilIeyKaszaHHOE I103BOJISAET
paccMaTpUBaTh «CPEIMHHBbIE» IMOAXOIbI KAK 3aBya-
JINPOBAHHOE TIPOJOJKEHNE ITATHCTCKU-OPHEHTH-
DPOBaHHBIX TIO/IXO/IOB, HEXKEJU KAK PAa3BUTHE COIM-
YM-OPUEHTHPOBAHHBIX. B OTBET Ha 3Ty KPUTHKY, KaK

[Tsu Mbiinsioans. MI3MeHeHUsa B KUTACKOM cOLUyMe M UHHOBALUU B II0X0/aX K COLUATbHOMY MEHEDKMEHTY // JIaHbUKOYy CIO9KaHb.

JIu IzroubaH. K Bonpocy 06 yernexax, npobieMax i CTpaTerusix KUTalCKOro MpaBUTeIbCTBEHHOTO COIUAIBHOTO MeHe/KMeHTa // Xy6ait

22 X3 Boait. @opMupoBatue 0OUIHOCTH YIIPABJICHNUS: KOHCYJIBTATUBHOE YIIPABJIEHUS B TOPOJICKUX MUKPOPaiioHax (Ha mpumMepe paitona [Tyto
ropoza Ilanxait) : auc. 1-pa connolr. Hayk. [Hlanxaii : Bocrouno-Kuraiickuit nenarornueckuii yausepeutet, 2018. 208 c. (Ha xur. 513.).

% Ban Jlucst. Mojesn CeIbCKOro yIpaBJieHus HapOHOCTH 6aoaHb : JUC. J-Pa COLMOJL Hayk. Jlanpwkoy: Jlanpuxoyckuil yHUBepcuTer,
2014.173 c. (Ha xur. 513.).
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NpPaBUJIO, B KauecTBe Ha30BOrO apryMeHTa MPUBOIUT-
cs pukcupyembrii B KHP dakrop Bbicokoro soBepus
K BJIacTH U ee mHCTpyMeHTaM [39]. ITo soBepue orre-
HUBAETCS KAK OCHOBHAS JIBUIKYINASA CUJIA, TTOOYIKIA-
I0IAsT TPAXK/AH aKTUBHEE BKJIIOUATHCS B MPOIECCHI
HU30BOTO YIPAaBJEHUs BO B3aUMOJEICTBUU C Tap-
TUWHBIMU U TOCYZIapCTBEHHbIMU OpraHamu [40].
Pesiomupyst ckazaHHOE, COBPEMEHHYIO CHUCTEMY
COIMAJIBHOTO YIIPABJIEHMS Yepe3 TIPU3MY KUTACKON
COIMOJIOTHH MOKHO OXapaKTepU30BaTh KakK JBOIi-
crBeHHy10. C OIHOI CTOPOHBI, OHA COXPAHSIET BEPTH-
KaJIbHbIE OTHOIIEHUS <BJIACTh — OBIIECTBOY, C APYTON
CTOPOHBI, IBITAETCA IMPHUAATH OOIIECTBY OOJIBIIYIO
cyOBEKTHOCTD HAa HIKHEM ypOBHE mepapxuu. Hako-
Hell, JAHHbIE [IOJIX0/[bl MOJKHO HHTEPIIPETUPOBATH KaK
VUYUTBIBAIOIUE CJIOKHOCT CUCTEMBI COIMAIBHOTO
VIIPABJIEHUsT U [BIDKYIIMECS B TOM K€ HAIlPaBJIeHUH,
yTo 1 Hanbosiee aKTyaJabHbIE COIMOJOTUYECKUE TEO-
pHM, B PAMKax KOTOPBIX MPEIIPUHIMAETCS MOIBITKA
00beIMHEHUST BCEX XaPAKTEPUCTUK COIUATBHOCTH:
MHCTUTYTOB, UHTEPAKIINI, CETEIl U IOTOKOB.
[IpoBe/ieHHbIN aHaaM3 TOKa3ad, 4To mnpobieMa
cyObeKT-00BEKTHBIX OTHOUIEHUH B CHCTEME COIH-
AJBHOTO yTIPABJIEHUSI B KUTAICKOH COIMOJIOrUU
paccMaTpUBAeTCsl Yepe3 Pa3IUdHble KOHIIENTYalh-
Hble ocHoBaHusl. Ha marepuase GOJIBIIOrO MacCu-
Ba [IUCCEPTAIMOHHBIX WCCJENOBAHUIN, BBITOJHEH-
HbIX B KOHTHMHeHTaibHOM Kwutae B nepuosn ¢ 2000
I. [I0 HACTOsIIlee BPeMsI, a TAKJKe Psijle MaTepPUaJoB
HAYYHOI TePUOANKH, YCTAHOBJEHO, YTO KUTAIICKIe
COIIMOJIOTH WMHTEPIPETUPYIOT COOTHOIIEHUE TOCY-
JIapCTBa, OOIIECTBA U MHBIX YYACTHUKOB YITPABICHUS
4yepe3 TPU TPYIIIBI MOJXO/JI0B, KOTOPbIe MbI MOXKEM
0XapaKTepu30BaTh KaK I9TATHCTCKU-OPHEHTUPOBAH-
HbIE, COIMYM-OPHEHTUPOBAHHbIE U <«CPEIUHHBIE
3TaTUCTCKHU-COLINYMHBIE.
ITaTUCTCKU-OPHEHTUPOBAHHbIE TIOAXObI COXPa-
HAIOT IPUOPUTET MOJIESHU «CYOBEKT-00BEKT>, TPAIH-
LMOHHON 711 KUTACKOW yIpaBJeHuYeCKON KYyJbTYy-
DBI, TIPU 3TOM OHM OPHEHTUPOBAHBI HA KJIACCHYECKIe
MapajiurMbl COI[MOJIOTNYECKOTO 3HAHMS, B KOTOPBIX
6a30BBIMK  XapPaKTEPUCTUKAMU COTUAIBHOCTH BbI-
CTYNAIOT UHCTUTYTHI U MHTepaKkiuu. B pamkax aroii
MOJIEJIN €JIMHCTBEHHBIM CYOBEKTOM CHCTEMbI COIH-
AJIBHOTO YIIPABJIEHUsT BBICTYNAIOT MaPTUHHO-TOCY-
JIapCTBEHHBIE MHCTUTYTBI, a JPyTrUe OOIIeCTBEHHbIE
UHCTUTYTbI, HAIPUMEp, OOIIeCTBEHHbIE OpraHu3a-
MM, PACCMATPUBAIOTCS, KaK U OOIIECTBO B IIEJIOM,
NPEUMYIIECTBEHHO KakK OOBEKTBI PEryJupyIoiero
BO3zielicTBUsA. B paMkax Takux IIOAXOMOB YIIPaB-
JIEHYEeCKasi CUCTeMA MBICIHUTCS KaK MePapXuuecKast
U HOPMATHBHO YTIOPSIIOYEeHHASI.
ColnyM-0OpueHTUPOBAHHBIE MOIXOJIbI, HATPOTHB,
JIEMOHCTPUPYIOT COBPEMEHHYIO TEHJEHIUIO K pac-
MIUPEHUI0 CyOBEKTHOTO TIOJIST COIUATBHOTO YIIPaB-
JIEHUST U TIPUOJIMKEHUI0 K MOJIEN «CYOBEKT-CYyOh-
eKT». B paMKax aTux IO/AXO/0B aKIIEHT [EPEHOCUT-
€S HAa BO3MOKHOCTH OBIIECTBA K CAMOOPTaHU3AINH,
a TaKKe HA yYacTHe HEerocyIapCTBEHHBIX aKTOPOB

B KOOPJMHAIMU 00IecTBeHHOI xu3uu. [Ipeanona-
raercst, 4To B COIMyMaX MHUpa Hazpesa HeoOXOH-
MOCTD IlepepaciipezieJieHusl yIpaBieH4ecKux GyHk-
Ui MEXKIy rocyIapcTBoM u 00IiecTBOM. Bmecte
C TeM aHaJIMU3 [10Ka3as, YTO B YCJIOBUIX COBPEMEH-
HOTO KOHTHMHEeHTaJIbHOTO Kuras aaHHble MOAXObI
He cTasm JoMuHupyonmmMu u nocie 2012-2013 rr.
B 3HAYMTEJIbHON CTEleHW yTPATUJIM IIPEKHION -
HAMUKY Pa3BUTHS, B IIEPBYIO Ouepe/lb B CBSA3U C YCH-
JIeHUEeM yIIPaBJIeHYeCKON BEPTUKAJIH 110CJIe TIPUXO0/IA
k Biactu Cu Iunpnuna. Ilpu aToMm gannble 1mojaxo-
JIBI CJIEyeT CUnTaTh Harnbosee OIU3KUME K TOHMMA-
HUIO COBPEMEHHBIX COIMOJIOTMYECKUX KOHIEHINI
«CeTeii» U «II0TOKOB», €CJIM UHTEPIPETUPOBATD 3TH
XapaKTePUCTUKU COIMAJIBHOCTA B PAMKaX CHUCTEMbI
COLIMAJILHOTO YIIPaBICHHUS.

HauboJsiee xapakTepHbIMU JIJISI COBDEMEHHON KH-
TANCKON COIMOJIOTUY CIIe/lyeT CUUTATD «CPeIUHHbIE>
ATATUCTCKU-COIIMYMHDBIEe 1oaxozabl. Mx creruduka
3aKJIIOYAETCS B CTPEMJIEHUU COEIUHUTD COXPaHeHne
Be/Iylleil poJii HAaPTUIHO-TOCY IAPCTBEHHbBIX OPraHOB
C OTPaHMYEHHBIM BKJIOYEHUEM B YIPaBJIEHYECKUI
nporiecce 06IECTBEHHBIX OPTAHU3AIUH, JOKATbHBIX
COOBIIECTB, MOCPEAHUYECKUX CTPYKTYP U APYTUX CO-
[UAJIbHBIX CHUJI, CIIOCOOHBIX BKIIOYATHCS B TIPOIIECCHI
camoopranusanuu. Tem caMbIM KUTaiicKast COIMOJIO-
IUs TIpelaraeT HOBYIO, YCJIOKHEHHYIO CUCTEMY He-
papxuu: 06bEKT YIIPABIEHMS YaCTUYHO HAIENACTCS
npusHakamu CyObeKTa, OJIHAKO B MPAHUIAX, 3a/1aBa-
€MBbIX IIAPTUIHO-TOCY JapCTBEHHOI cucTeMoii u 6az0-
BOI ujieosiorndeckoit pamkoii. Ciiegyer KoHCTaTUPO-
BaTh, YTO B PaMKaX JAHHBIX [IOJ[XO/I0B KUTalCKas co-
[IMOJIOTUA IBITAETCS YPABHOBECUTH BCe 3a)UKCHUPO-
BaHHbIE HA CETO/IHS XapaKTePUCTUKHU COIIMATIBHOCTH.

Kak mbl 1osaraem, aBoJlolnugd KUTAliCKUX [Ipef-
CTaBJIEHUH O COIIMATIBHOM YIIPaBJIEHUU CBI3aHa TaK-
JKe ¢ [TOMCKAaMU PABHOBECHS MEXKIY MPSMbBIM 3aHUM-
CTBOBAHMEM 3aIaJHbIX KOHIENINH U UX aKTUBHON
ajlanrtaiyeil K KUTaliCKON TOJUTUYECKOU, KYJIbTYp-
HOM 1 nuBUIM3anonHoi cnenuduke. [Ipu atom ue-
pe3 MPU3MY COIMOJIOTUU Mbl HABII0IaeM 3HAUNMBIT
C/ABUT OT NIPEUMYIIECTBEHHO aIMUHUCTPATHBHO-Y-
[IpaBJIeHYECKOr0 TIOHUMAHUS COIMATIbHOTO yIIpaBsJie-
HUSE K GoJIee KOMIUIEKCHON MOJIEJTH, KOTOPast yIUThI-
BaeT MHOJKECTBO aKTOPOB, HEOOXOAUMOCTH KOOP/IH-
HAIUU UX YCUJINH, a TaKKe [POIEeCChl CeTeBU3AINN
U yCIIOKHEHMsT 061ecTBeHHO# cpeibl. Bmecte ¢ Tewm,
atoT caBur B Kurae He BejieT K [IOJIHON 3aMeHe Mojie-
JI «CyODBEKT-00BEKT» MOJEIBIO «CYyOBEKT-CYyOBEeKT>,
a popMuUpyeT cucTeMy, B KOTOPOU IIPeAIIPUHUMAECTCS
[IOTIBITKA BCTPOUTH MHHOBALIMOHHBIE TOPU30HTAJID-
HbIe MEXaHU3MbI B TPAJIUIIMOHHO BEPTUKAJIbHBIE ITPO-
1[eCChl YIIPaBJIEHUS.

B Teopernyeckom 1ane KuTalickue COIUOJIOTH-
YyecKue MOJXO/bl MOKA3bIBAIOT [ABUKEHHUE OT IOHU-
MaHUS COIMAJIbHOTO YIPABJIEHUS MCKIIOUNUTEIHHO
yepe3 MHCTUTYTHI U UHTEPAKIUU K GoJiee CIOKHO-
My B3IJISIZLy Ha OOIIECTBEHHYIO JKU3Hb, YIUTHIBAIO-
1IeMy TaKkKe CeTH U IOTOKM KaK XapaKTePUCTUKHU
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JIOTIOJTHEHHON COIUATBHOCTU. JTO 0COOEHHO 3aMeT-
HO B paboTax, Ijie CONUANBHOE YIPaBIEHNE PaccMa-
TPUBAETCA HE TOJILKO KaK JIeATeJIbHOCTD FOCYapCTBa
10 TOJJIEP’KAHUIO TTOPSI/IKA, HO U KaK MeXaHU3M pe-
arupoBaHusl HAa PHUCKU, HECTAOWJIBHOCTH, 1HUMPO-
BU3AIMIO, JIOKAJbHYIO CaMOOPTaHU3AIUI0O ¥ HOBBIE
hopmbl  061IECTBEHHOI CBA3AaHHOCTU. TeM cambiM
KUTalcKast COIMOJIOrus ocTerneHHo (hUuKcupyer yc-
JIO)KHEHHE caMoTo 00BEKTA YIIPABJIECHHsT, uTO Tpedyer
1epecMoTpa BepTUKAIbHON MOJIeJIN paciipe/iesieHus
poJieil MexkIy CyOBeKTOM 1 06bheKTOM. MOKHO 3a-
KJIIOYUTH, YTO COBPEMEHHAsl KUTANCKasd COLUOJIOTUS
paspabaTbiBaeT COOCTBEHHYIO MOJIENb, B KOTOPOH
COYETAIOTCS JIBE BAKHBIX XapPaKTEPUCTUKKU CHUCTEMbI
couuanspHoro ympasienus. [lepBas xapaxrepucru-
Ka — 9TO MepapXU4HOCTb, CBOMCTBEHHAS /I KUTal-
CKOI TPaJMIIMKM U BBICTpanBaeMas MapTHeil U rocy-
JIapCTBOM, BTOpasi — 3TO CyOBEKTHOCTH OBIIECTBA,

KOTOpasi HapacTaeT B CBSA3M € YCJIOKHEHUEM CeTeBbIX
1 TIOTOKOBBIX IIpolieccoB. Jlannasg Moesib HapasJie-
Ha Ha MOMCK PAaBHOBECHS MEKIYy KOHTPOJIEM M yya-
CTUEM, BEPTUKAJIBIO U KOOPAMHAIMEH, & TAaKKe MeXK-
Ny Tpaauieil 1 MHHOBAIUEH.

[TepcriekTuBBl JaybHENIIEr0 U3y4eHUS JaHHOM
npobJIeMaTHKI MOTYT OBIThH CBSI3aHbI ¢ HoJIee eTab-
HBIM AHAJIM30M PErMOHAJIbHBIX PasJnyMil B Ipax-
TUKax conuasibHoro ympasiaenus B KHP, a taxxke
uzyuenveM 1udposbix miargopm n MUN-texnoso-
Uil KaK HOBBIX MOCPEIHUKOB CYOBEKT-O0BEKTHBIX
ortHouenuii. Kpome TtOro, mnTepec IpejacraBisier
corocrasyieHne OUIMAIBLHOTO JAUCKYpca COLUAJD-
HOTO YIIPaBJIEHUS U peabHbIX HU30BBIX MEXaHU3MOB
y4yacTHsl HaceJieHUsl B YIIPaBJICHYECKUX ITPOIECCaX.
Kak mosiaraem, IMEHHO B 3TOi IIJIOCKOCTU IIpOCJie-
KuBaetcs crenuduka tTpancdopMaluu ColuaIbHO-
ro yrpassienust B XXI Beke 110 KUTaHCKON MOJIETH.
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ABSTRACT

Introduction. Health capital, both a driver and a product of economic growth, is instrumental for China to
capitalize on its vast human resources and advance its economic development. This study is aimed at examining
the formation mechanism of macroeconomic health capital in China.

Materials and methods. Drawing on public data from China’s National Bureau of Statistics (1990—2023),
this study utilized a vector autoregressive model to calculate elasticity coefficients from a linearized equation,
thereby investigating the linkages between macroeconomic factors and health capital at a macro level.

Results. No significant associations have been observed between the macroeconomic factors and macroe-
conomic health capital. However, the second lag of health capital exerted significant negative effects per capita
government health expenditure, per capita educational funds, and the full employment rate.

Discussion. In terms of the return on health investment, China’s government health expenditure has demon-
strated suboptimal efficiency. Our study has not identified significant effects of macroeconomic factors on mon-
etized health capital. China’s aging population was one of the potential factors affecting the outcome. Moreover,
the income effect of health capital in the labor market, its substitution effect on educational funds, and govern-
ment health expenditure driven by health needs indicated that health capital has aligned more closely with a
consumption model than an investment framework.
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HCCHE/IOBATEJIbCKAA CTATbA

MAKPO3KOHOMUYECKMNE OAKTOPbl DOPMNPOBAHUA
KAMUTANA 340POBbSA B KUTAE

M. Kanpuze ?, C. B. Ilanukaposa *, B. Xyan *
2 Ypanbckuii hesiepaibHbill yHUBepcuTeT uMenn nepsoro [Ipesunenta Poccun b. H. Eabiinna
(Exartepun6ypr, Poccust)

AHHOTALMA

Brenenue. Kanuras 3/10poBbsi, IBJISISICh OTHOBPEMEHHO JBUXKYIIEH CHIION U TPOAYKTOM 9KOHOMUYECKOTO PO-
CTa, UTpaeT BasKHYIO POJIb B MCIOJIb30BaHNU KuTaeM ero oOMIMPHBIX YeJOBEUECKUX PECYPCOB ISl JOCTHKECHUST
HKOHOMHUYECKOTO pasBUTHsL. [e/bio JaHHOTO ncce[oBaHKst ObIIIO N3yUYeHHe MeXaHn3Ma (DOPMHUPOBAHUS KalluTa-
JIa 37I0POBbsI HA MAaKPOAKOHOMUYECKOM ypoBHe B KuTae.

Marepuanst u MeToabl. Onupasich Ha o6IIe0CTyIIHbIe HanHble HarmoHanbHoro 61opo craructuku Kurtas
(1990-2023), B aTOM HCCIEIOBAHNN UCTIOIB30BATACH MOJIEJIb BEKTOPHOI aBTOPETPeccuu /st pacueTta Koaddu-
IIUEHTOB JIACTUYHOCTH U3 JTUHEAPU30BAHHOTO YPABHEHUSI, TEM CAMBIM UCCJIEIOBAJIACH CBSI3b MEK/Y MAaKPOIKO-
HOMWYECKUMU (haKTOPAMK U KAITUTAJTIOM 3/I0POBbsI HA MAKPOYPOBHE.

PesyabraTbl. 3HAUMMON CBSI3U MESK/LY BHIOpAaHHBIMU MaKPOIKOHOMUYECKUMU TIEPEMEHHBIMI U MaKPOIKOHO-
MUYECKUM KallUTAJIOM 37I0POBbs He BbIsIBIeHO. OTHAKO BTOPOI JIar KalmuTasia 3/[paBOOXPaHEHUs TOKa3aJl CyIIe-
CTBEHHYIO OTPUIATEJIbHYIO CBSI3b C TOCYAAPCTBEHHBIMU PACXOJAMU Ha 37[PABOOXPAHEHUE HA YTy HACETEHUS,
MOZYIIEBBIMU 00Pa30BaTEIbHBIMI PACXOAMHU U YPOBHEM TIOJHON 3aHSATOCTH.

Oo6cyskaenue. C TOUKU 3PEHMsSI OTAAa4M OT MHBECTHUIINI B 3[[paBOOXPaHEHNE, TOCYAapCTBEHHbBIE pacxoubl Ku-
Tasi Ha 3/[PaBOOXPAHEHUE TPOJAEMOHCTPUPOBAIN HEONTUMANBHYIO a(hdeKTuBHOCTh. He BBISBIEHO CyIeCTBEeH-
HOTO BJIMSTHUST MAKPOAKOHOMUYECKUX (PAaKTOPOB HA MOHETU3MPOBAHHBIN KaTUTAJ 3/ipaBooxpaHenus. Ctapenue
HaceseHust Kurast ObII0 OHUM 13 TIOTEHIIMATbHBIX (DAKTOPOB, BAUSIOIINX Ha pe3yJbraT. DPGeKT 10X0Ha OT Ka-
[UTaja 31PaBOOXPAHEHNMS Ha PhIHKE TPY/IA, ero adeKT 3amelieHus B GUHAHCUPOBAHUY 0OPasOBAHUST U TOCYAapP-
CTBEHHbIE PACXO/bI Ha 3PaBOOXPaHEHEe, 00YCIOBIECHHbBIE TIOTPEOHOCTSIMU B 3J[PABOOXPAHEHUH, MOKA3JIH, YTO
KaIluTaJj 3/[paBoOXpaHeHnst GOJIbIIe COOTBETCTBYET MOJIEIN OTPEOIECHNMS, YeM HHBECTUIIMOHHON MOZIEIIH.

KJZTKOYEBbBIE C/ZTOBA

Karmrasn 3paBOOXPpaHEHN A, TOCY/IapCTBEHHBIE PACXO/Ibl HA 3/IPABOOXpPaHEHNE, o6paaoBaH1/Ie, YPOB€EHDb ITOJTHOM
3aHATOCTHU.
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s INTRODUCTION

In 1961, Schultz!' systematically articulated the
theory of human capital for the first time, defining it
as the aggregate of an individual’s physical strength,
knowledge, skills, and health status. He identified hu-
man capital as a crucial factor of production compris-
ing two interconnected dimensions: first, educational
human capital, developed through investments in
education to enhance workers’ intellectual abilities,
thereby raising their labor productivity; and second,
health human capital, built through health-related
investments that improve individuals’ physiological
and psychological conditions. This, in turn, extended
working lifespans, reduced societal healthcare costs,
and boosted overall labor productivity.

Mushkin [1] extended the study of health human
capital into the micro-level domain, treating health
as a form of investment and evaluating its returns.
Meanwhile, Grossman [2] conceptualized health as
a type of commodity. He argued that individuals in
good health generally experience a higher level of
well-being compared to those in poor health. As such,
health generates utility and can be incorporated into
the utility function for further analysis.

Grossman [2] constructed a personal health de-
mand model that describes all the complex trade-
offs involved in health management. Health in the
Grossman model directly affects personal utility.
An individual’s behavior may affect both health
level and consumption of non-health goods. For ex-
ample, drinking alcohol increases consumption of
non-health goods, but may have a negative impact

on health. Engagement in travel may simultane-
ously enhance both health status and the consump-
tion of non-health services. Grossman thought that
time constrained an individual’s ability to obtain
utility, so individuals had to weigh different be-
haviors that affect health level and consumption of
non-health goods [3]. If an individual possesses a
high baseline health endowment and exhibits low
morbidity, the marginal contribution of health to
production time is negligible. However, for an in-
dividual in poor health, even a modest health im-
provement can generate a significant increase in
production time. Therefore, the marginal benefit
of health to production time is diminishing. Ac-
cording to this model [3], reduction in morbidity is
contingent upon the enhancement of health status.
Any input or time that promotes health may gener-
ate additional production time. The newly generat-
ed production time can be used to continue invest-
ing in activities that promote health, or it can be
used for work and entertainment. This means that
the ultimate goal of reducing sick time is to have
more time to produce health and consume non-
health goods. In this framework [3], the produc-
tion of health is an activity independent of work,
entertainment, and illness. Therefore, an individu-
al’s investment in health means that the individual
gives up the opportunity to invest resources in oth-
er market investment projects, thereby generating
opportunity costs. In order to ensure the rational-
ity of health investment, the return on health in-
vestment must at least cover the opportunity cost

! Schultz, T. W. (1961). Investment in human capital. The American economic review, 51 (1), 1-17. — URL: https://www,jstor.org/

stable/1818907 (accessed: 27.10.2025).
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and depreciation cost. The marginal efficiency of
health capital determines that when the marginal
cost of health investment is equal to the marginal
benefit of health investment, the individual is at
the optimal health level.

Grossman [3] divided the returns on health in-
vestment into two types: consumption returns and
investment returns. The former stems from the util-
ity directly obtained from health. It satisfies an indi-
vidual’s need to avoid the pain and discomfort caused
by disease. In terms of consumption returns, health is
a durable consumption good that can directly bring
happiness; the latter stems from the fact that health
capital can produce health time. It satisfies an indi-
vidual’s need to ensure working hours and labor ef-
ficiency. In terms of investment returns, health is a
productive capital that can generate income. There-
fore, the author further posited that the returns on
health investment could be explained by consump-
tion models and investment models [3].

This form of capital, as an important component of
human capital?, is both a driver of economic growth
[4] and a product of economic growth [5]. Healthy
individuals have higher labor efficiency and labor
force participation rates than those in poor health,
and have a longer life expectancy to participate in
economic activities [6]. Therefore, health capital
influences individual income and the country’s eco-
nomic level [7].

Such investments can promote economic growth
and increase economic resilience by improving pro-
ductivity [8]. Financial outlays in this sector can
come from public sector health expenditure or from
individual health expenditure. The determinants of
health are not limited to the health system but also
exist in a wider range of outcomes [9]. Public policies
that are not directly related to public health expend-
iture may also influence macroeconomic health cap-
ital because individuals weigh the costs and benefits
of health investments in terms of money and time
[3]. This creates a more complex connection between
the production of macroeconomic health capital and
macroeconomic factors.

China had the world’s second-largest popula-
tion, which signified its abundant human resources
[10]. However, human resources are not the same as
human capital. Human resources need to be trans-
formed into human capital before they can be used
in production activities to reflect their value [11].
Health, as one of the elements of human capital, is a
key factor in China’s utilization of human resources
and economic development. Therefore, it is essential
to research the production mechanism of macroeco-
nomic health capital in China.

Liu’s [12] study showed that China’s health hu-
man capital had been growing from 2005 to 2019, but
there were obvious regional differences. The health
human capital in regions with higher economic lev-
els contributed more to regional economic growth
than the health human capital in regions with low-
er economic levels [12]. Bu’s [13] study found that
strengthening mental health and social adaptation
could narrow the regional differences in China’s mac-
roeconomic health capital.

Yang [14] studied 21 developing countries and
found that under different human capital levels, the
effect of health expenditure on economic growth was
different. Under low human capital levels, health ex-
penditure was negatively correlated with economic
growth; under high human capital levels, health ex-
penditure was positively correlated with economic
growth. The higher the level of human capital, the
more significant the positive correlation between
health expenditure and economic growth [14]. Shuy-
ong [15] used public health expenditure as an activ-
ity for the production of health human capital and
found that the efficiency of the Chinese government’s
investment in health human capital was lower in the
economically developed eastern regions of China, but
higher in the economically underdeveloped central
and western regions. It is not clear whether this is
related to the diminishing marginal returns of health
human capital production.

We thought that any activity that can improve
China’s macroeconomic health capital should be
considered a health production activity. The in-
fluence of social capital on China’s macroeconom-
ic health capital cannot be ignored. Social capital
was defined as resources that can be obtained from
connections between individuals and groups [16].
It can be seen as a public product that benefits the
entire society [17]. Gao’s [18] study found that
higher workplace social capital was significantly as-
sociated with higher levels of mental health among
Chinese employees. Increased social capital helped
improve the health behavior of Chinese residents.
Wang’s [19] study showed that social capital was
significantly correlated with the health behavior of
Chinese middle-aged and elderly people. During the
COVID-19 pandemic, social capital, as a mediator
of cultural capital, positively influenced the health
literacy of Chinese community residents [20].
Therefore, public policy intervention in social capi-
tal can be a way to produce China’s macroeconomic
health capital.

Zhao® constructed China’s macro health pro-
duction function by taking medical and health ser-
vices, public health facilities and medical and health

2 Schultz, T. W. (1961). Investment in human capital. The American economic review, 51 (1), 1-17. — URL: https://www,jstor.org/

stable/1818907 (accessed: 27.10.2025).

3 Zhao, Q. (2018). The impact of my country’s medical and health investment on residents’ health status - a study based on macroeconomic
health production function. Economic Research Reference, (25), 74—80. — URL: https://d.wanfangdata.com.cn/periodical /jjyjck201825009

(accessed: 27.10.2025).
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facilities as macro factors and mortality rate as the
evaluation index of macro health level. She found
that although medical and health services can reduce
the mortality rate of the population to a certain ex-
tent, their influence on the mortality rate of the pop-
ulation was not significant. Public health facilities
did not play a role in reducing the mortality rate of
the population, and medical and health facilities were
very inefficient in improving the mortality rate of the
population.

Li [21] integrated multiple macro factors, tak-
ing into account economic, social, educational, and
medical factors as independent variables and life
expectancy as the dependent variable, and con-
structed a macro health production function for
China. The study found that health expenditure,
education, and GDP per capita have a positive
long-term effect on life expectancy, while inflation
and population growth exert a negative influence.
Using bootstrap ARDL cointegration analysis over
the period 2000-2023, the author demonstrated
that the impact of health production factors on
population health status exhibits significant time
lags, with long-run elasticities being more pro-
nounced than short-run effects. Public healthcare
spending showed a positive and statistically signif-
icant association with life expectancy in the long
run, suggesting that health investment contrib-
utes to improved population health outcomes over
time. However, the efficiency of public health re-
sources may be moderated by macroeconomic con-
ditions, as inflation was found to negatively affect
life expectancy.

The above studies on China’s health production
function all used mortality as the standard for eval-
uating macro health levels, rather than capitalized
health as macro standards. The health production
function with mortality as the macro health level
was based on the fact that should enjoy equal health
rights and the right to non-discriminatory treatment
by public policies. However, our study attempted to
construct a macroeconomic health capital function
and focused on the efficiency of public policies ori-
ented to health human capital.

s MATERIALS AND METHODS

According to the objectives of this study, we pro-
posed the following hypotheses:

H1: Per Capita Government Health Expenditure
has a positive effect on health capital.

H2: Per Capita Social Health Expenditure has a
positive effect on health capital.

H3: Per Capita Total Investment in the Treat-
ment of Environmental Pollution has a positive effect
on health capital.

H4: Per Capita Disposable Income Nationwide
has a positive effect on health capital.

H5: Per Capita Educational Funds has a positive
effect on health capital.

H6: Number of Medical Technical Personnel in
Health Care Institutions per 10001 Persons has a
positive effect on health capital.

H7: Full Employment Rate has a positive effect
on health capital.

Based on the theories of Grossman [2] and Jor-
genson [22], this study used the lifetime income ap-
proach to construct a calculation formula for macro-
economic health capital:

Hygero = 2i=a(l =0 P E (i< (1)

I: life expectancy per capita

i: age

Pi: population of different ages

E: per capita income

We expressed the health capital production mech-
anism in the Grossman model as the Cobb-Douglas
production function and linearized the equation by
taking its natural logarithm*:

InY = alnX1 + pInX2 + ylnX3 + 9
+58inX4 + €lnX5 + {InX6 + ninX7 )

Y: Health Capital

X1: Per Capita Government Health Expenditure

X2: Per Capita Social Health Expenditure

X3: Per Capita Total Investment in the Treatment
of Environmental Pollution

X4: Per Capita Disposable Income Nationwide

X5: Per Capita Educational Funds

X6: Number of Medical Technical Personnel in
Health Care Institutions per 10001 Persons

X7: Full Employment Rate

Based on public data from the National Bureau
of Statistics of China from 1990 to 2023°, we used a
vector autoregressive (VAR) model to calculate the
elasticity coeflicients in the linearized equation and
analyze the relationship between macroeconomic
factors and macroeconomic health capital. All mon-
etary data were adjusted for inflation using the con-
sumer price index. The number of people of different
ages was calculated based on the median of the pop-
ulation of different age groups. Missing values for life
expectancy per capita were interpolated using the
annualized growth rate. The full employment rate in
this study was the employment rate that did not in-
clude self-employed individuals.

s RESULTS

All data met the requirements of the Augmented
Dickey-Fuller Unit Root Test after first or second
difference (Table 1).

4 Cobb, C. W, & Douglas, P. H. (1928). A theory of production. The American economic review, 18 (1), 139—165. — URL: https://www.,jstor.

org/stable/1811556 (accessed: 27.10.2025).

5 National Data // Official Website of National Bureau of Statistics of China — URL: https://data.stats.gov.cn/english /easyquery.

htm?cn=C01 (accessed: 27.10.2025).
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Table 1 — Augmented Dickey-Fuller Unit Root Test
Ta6mua 1 — Pacumpennsiii Tect Juku-Dyiepa Ha eAMHIYHbLIL KOPEHb

Test equation ADF test Durbin-

Variables (intercept/ . 1% level | 5% level | 10% level Prob. Watson
statistic

trend/maxlag) stat
A%Y none/none/3 —10.27983 | —2.641672 | —1.952066 | —1.610400 0.0000 2.262531
A’X1 none/none/3 —11.50566 | —2.641672 | —1.952066 [ —1.610400 | 0.0000 1.871761
AX2 intercept/none/3 | —3.428909 | —3.653730 | —2.957110 | —2.617434 0.0172 2112717
A?X3 none/none/3 —6.978054 | —2.644302 | —1.952473 | —1.610211 0.0000 1.956252
A*X4 none/none/3 —11.05260 | —2.641672 | —1.952066 [ —1.610400 | 0.0000 2.294591
AX5 intercept/none/3 | —2.985458 | —3.653730 | —2.957110 | —2.617434 0.0470 2.266824
A’X6 none,/none/3 -9.973236 | —2.641672 | —1.952066 | —1.610400 0.0000 2.314094
A’X7 none/none/3 —-5.700659 | —2.644302 | —1.952473 | —1.610211 0.0000 2.057551

A: {st difference

The VAR model showed that none of the mac-
roeconomic factors had any significant effect on
macroeconomic health capital. The second lag of
health capital had a significant negative effect on
per capita government health expenditure, per
capita educational funds, and the full employment
rate. The first lag of per capita social health ex-
penditure had a significant positive effect on per
capita government health expenditure, while the
second lag of per capita social health expenditure
had a significant negative effect on per capita

government health expenditure. The first and sec-
ond lag of number of medical technical personnel
in health care institutions per 10,001 persons had
a significant positive effect on per capita govern-
ment health expenditure. The second lag of full
employment rate had a significant positive effect
on per capita social health expenditure. The second
lag of per capita educational funds had a significant
positive effect on full employment rate (Table 2).
All of these effects were confirmed by the Granger
Causality Test at the 5% significance level.

Table 2 — VAR model results of macroeconomic factors and health capital
Ta6smua 2 — Pesyssratsl Mojiei VAR Makp0o9KOHOMUYECKIX (DAKTOPOB U KalluTa/a 3J10POBbsI

Vector Autoregression Estimates
Standard errors in ( ) & t-statistics in [ ]

X1 X2 X3 X4 X5 X6 X7 Y
X1(-1) | -0.457247 | 0.078473 | 0.707716 | —0.056928 | 0.060552 | 0.026910 | 0.028163 | —0.089973
0.20677) | (0.17783) | (0.31317) | (0.06218) | (0.08614) | (0.07362) | (0.00945) | (0.06289)
[-2.21137] | [0.44127] | [2.25987] | [-0.91548] | [0.70293] | [0.36553] | [2.98023] | [~1.43070]
X1(-2) | -0.206890 | —0.107275 | 0.237434 | 0.036611 | 0.201783 | —0.026551 | 0.007958 | 0.012503
(0.24187) | (0.20802) | (0.36632) | (0.07274) | (0.10076) | (0.08611) | (0.01105) | (0.07356)
[-0.85538] | [-0.51569] | [0.64815] | [0.50332] | [2.00253] | [-0.30832] | [0.71992] | [0.16997]
X2(-1) | 0981646 | 0.693487 | 0.231529 | —0.089525 | —0.060150 | 0.075711 | —0.004776 | —0.087700
(0.30269) | (0.26033) | (0.45844) | (0.09103) | (0.12610) | (0.10777) | (0.01383) | (0.09206)
[3.24312] | [2.66392] | [0.50504] |[-0.98348] | [-0.47700] | [0.70254] | [~0.34529] | [~0.95265]
X2(-2) | -1.025806 | 0.034331 | —0.377828 | 0.050660 | 0.070606 | 0.071323 | —0.018564 | 0.063843
(0.28774) | (0.24747) | (0.43580) | (0.08653) | (0.11987) | (0.10245) | (0.01315) | (0.08751)
[-3.56506] | [0.13873] | [-0.86698] | [0.58544] | [0.58900] | [0.69620] | [-1.41169] | [0.72952]
X3(-1) | 0418076 | 0.283336 | —0.839690 | —0.003513 | —0.096559 | 0.040180 | —0.006966 | 0.003638
(0.17583) | (0.15122) | (0.26630) | (0.05288) | (0.07325) | (0.06260) | (0.00804) | (0.05348)
[2.37775] | [1.87365] | [-3.15314] | [-0.06643] | [-1.31819] | [0.64183] | [~0.86682] | [0.06803]
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X3(-2) | 0.160962 | 0.159566 | —0.388044 | 0.032762 | —0.000535 | 0.060806 | —0.013771 | 0.045890
(0.16140) | (0.13881) | (0.24444) | (0.04854) | (0.06724) | (0.05746) | (0.00738) | (0.04909)
[0.99731] | [1.14953] | [-1.58745] | [0.67499] | [-0.00796] | [1.05817] | [~1.86691] | [0.93487]

X4(-1) | —2.500739 | —8.148841 | —5.626226 | —2.348187 | 4.492382 | —3.116350 | 0.236267 | —2.443611
(6.09075) | (5.23837) | (9.22481) | (1.83171) | (2.53745) | (2.16855) | (0.27836) | (1.85245)
[-0.41058] | [-1.55560] | [-0.60990] | [~1.28197] | [1.77043] | [-1.43707] | [0.84878] | [-1.31912]

X4(-2) | 2174494 | —2.722884 | 5.044605 | 0972715 | 6920427 | —1.749400 | 0.720385 | 0.786696
(6.27993) | (5.40108) | (9.51133) | (1.88860) | (2.61627) | (2.23590) | (0.28701) | (1.90999)
[3.46261] | [~0.50414] | [0.53038] | [0.51505] | [2.64515] | [~0.78241] | [2.50998] | [0.41189]

X5(-1) | -0.200225 | 0.381924 | —0.943050 | 0.107388 | 0.393789 | 0.140073 | —0.048054 | 0.200493
(0.59136) | (0.50860) | (0.89564) | (0.17784) | (0.24636) | (0.21055) | (0.02703) | (0.17986)
[-0.33859] | [0.75094] | [-1.05293] | [0.60384] | [1.59841] | [0.66529] | [-1.77806] | [1.11474]

X5(-2) | —0.237641 | —0.218189 | 0.186538 | —0.036196 | 0.400361 | —0.139319 | 0.076590 | —0.109455
(0.65209) | (0.56083) | (0.98763) | (0.19611) | (0.27167) | (0.23217) | (0.02980) | (0.19833)
[-0.36443] | [-0.38904] | [0.18887] | [-0.18457] | [1.47372] | [-0.60007] | [2.56994] | [-0.55189]

X6(-1) | 1.720112 | 0.060620 | 1.946702 | —0.258294 | —0.295001 | —0.792371 | 0.002394 | —0.288863
(0.65887) | (0.56666) | (0.99790) | (0.19815) | (0.27449) | (0.23458) | (0.03011) | (0.20039)
[2.61070] | [0.10698] | [1.95080] | [-1.30356] | [-1.07472] | [-3.37777] | [0.07952] | [~1.44150]

X6(-2) | 1.256675 | —0.389546 | 1.860846 | 0.115306 | 0.254066 | —0.210740 | —0.030645 | 0.098043
(0.58226) | (0.50077) | (0.88186) | (0.17511) | (0.24257) | (0.20731) | (0.02661) | (0.17709)
[2.15828] | [-0.77789] | [2.11013] | [0.65849] | [1.04738] | [~1.01656] | [~1.15162] | [0.55364]

X7(-1) | 9.158837 | —0.808658 | 2.463598 | —0.244959 | —0.940999 | 2.914885 | —0.247055 | 0.059616
(5.15562) | (4.43411) | (7.80849) | (1.55048) | (2.14787) | (1.83560) | (0.23562) | (1.56804)
[1.77648] | [-0.18237] | [0.31550] | [-0.15799] | [-0.43811] | [1.58797] | [~1.04851] | [0.03802]

X7(-2) | -7.097077 | 9.303024 | —1.581163 | 0.918970 | 2.800804 | —1.198998 | —0.931966 | 1.285251
(5.13358) | (4.41516) | (7.77512) | (1.54385) | (2.13869) | (1.82776) | (0.23462) | (1.56134)
[-1.38248] | [2.10707] | [-0.20336] | [0.59525] | [1.30959] | [-0.65599] | [-3.97228] | [0.82317]

Y(-1) | 4694962 | 7.207879 | 8.839407 | 1.750924 | -3.994773 | 3.123207 | —0.188555 | 1.745245
(5.75311) | (4.94799) | (8.71344) | (1.73017) | (2.39679) | (2.04834) | (0.26293) | (1.74976)
[0.81607] | [1.45673] | [1.01446] | [1.01200] |[-1.66672] | [1.52475] | [~0.71712] | [0.99742]

Y(-2) | -20.05923 | 1.831499 | -4.419918 | —0.797862 | —6.066347 | 2.167686 | —0.813042 | —0.530453
(6.30135) | (5.41951) | (9.54379) | (1.89504) | (2.62519) | (2.24353) | (0.28799) | (1.91651)
[-3.18332] | [0.33795] | [-0.46312] | [-0.42103] | [-2.31082] | [0.96619] | [-2.82318] | [-0.27678]

C 0.041550 | 0.022172 | 0.092489 | —0.003315 | 0.014723 | —0.008869 | —0.001603 | —0.007196
(0.04104) | (0.03530) | (0.06216) | (0.01234) | (0.01710) | (0.01461) | (0.00188) | (0.01248)
[1.01245] | [0.62819] | [1.48802] |[-0.26856] | [0.86117] | [-0.60696] | [~0.85480] | [~0.57653]

Adji.R? | 0630531 | 0411098 | 0.586810 | 0.437815 | 0.689746 | 0.486131 | 0.412040 | 0.457227

significantly reduced in the seventh time period
(Figure 1). This may be the result of the continu-
ous and stable substitution effect of health capital
on the demand for education for the purpose of
increasing income.

The impulse response function showed that
the negative effect of health capital on per capi-
ta educational funds was maximized in the third
time period. The negative effect was significant-
ly reduced in the fourth time period and further
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Response of X5 to Y Cholesky One S.D. (d.f. adjusted) Innovation

95% Cl using analytic asymptotic S.E.s
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Figure 1 — Impulse Response of Per Capita Educational Funds to Health Capital
Pucynok 1 — VimitysibcHas peakiust (DOHIOB Ha 0OpasoBaHKe Ha ALy HACeTeHs
Ha KarnuTaJ 37[PaBOOXPAHEHM

The negative effect of health capital on the full
employment rate was maximized in the third time
period and turned positive in the fifth time period.
It again became negative in the seventh time period
and turned positive in the ninth time period (Fig-
ure 2). The magnitude of the alternating positive and

negative effects of health capital on the full employ-
ment rate gradually decreased. This may be because
health capital has the dual characteristics of both a
consumption good and an investment good, resulting
in a shift in its role in labor force participation deci-
sions as individuals’ income changes.

Response of X7 to Y Cholesky One S.D. (d.f. adjusted) Innovation

95% Cl using analytic asymptotic S.E.s
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Figure 2 — Impulse Response of Full Employment Rate to Health Capital
PucyHok 2 — VIMity/ibCHAS PEaKIl¥ist yPOBHsI TIOJTHON 3aHATOCTH HA KaUTaJl 3/[PABOOXPAHEHUSI

Hypotheses H1, H2, H3, H4, H5, H6 and H7
were not supported by empirical evidence.

s DISCUSSION

Our research found that China’s social health
expenditure initially drove government health ex-
penditure, but subsequently reduced it. Government
health expenditure rose with the full employment

rate. However, none of the macroeconomic factors
included in this study, including social health ex-
penditure and government health expenditure, had
any significant effect on macroeconomic health cap-
ital in China. Considering that the increase in the
number of medical technicians was found to be one of
the factors contributing to the continued increase in
government health expenditure, China’s government
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health expenditure might indicate potential ineffi-
ciencies in monetization of health capital investment.

An expansion of China’s macroeconomic health
capital was associated with a reduction in govern-
ment health expenditure. Notably, this accumulation
of health capital also coincided with a decline in both
the full employment rate and per capita education-
al funding. However, a rise in per capita educational
funds appeared to exert a positive effect on the full
employment rate. One possible explanation is that
improvements in health capital enhance productivity
and income, thereby enabling individuals to maintain
their previous income levels while reducing labor
supply. Consequently, a higher stock of health capital
may lead to a contraction in labor supply. Pintor [23]
explained this phenomenon as the «income effect» in
the labor market.

Mushkin [1] listed health and education as twin
concepts under the human capital framework, and
the relationship between health and education is
close and complex. Jayachandran [24] found in a
study on the relationship between life expectancy
and human capital investment in Sri Lanka that for
every additional year of life expectancy of residents
in the region, the number of years of education re-
ceived by residents would increase by 0.11 years,
and the literacy rate would increase by 0.7 percent-
age points. Fortson [25] analyzed the prevalence of
AIDS and human capital investment in 15 countries
in sub-Saharan Africa and found that in areas with
a high prevalence of AIDS, the number of years of
schooling decreased relatively significantly. Adults in
the region had an expected life expectancy of 0.386
years of education per year.

Healthy individuals tend to have longer lifespans
than unhealthy individuals, which means that
healthy individuals have more time to receive edu-
cation. Individuals with more educational resources
may be better at maintaining their health and thus
prolonging their lifespans than those with less educa-
tional resources. The longer lifespan of an individual
means that he or she has more time to receive educa-
tion and has more opportunities to receive education.
However, health capital depreciates with age and de-
preciates faster after a certain stage in the life cycle
until death [26]. This means that as the number of
years of full-time education received by an individual
increases, the depreciation rate of the stock of health
capital increases.

Health and education, as important factors in
human capital investment, can both improve indi-
vidual productivity [27]. Education and health are
also believed to have positive effects on each other.
Education can promote health [28], and improved
health levels can extend the years of education [24;
25]. Araki’s [29] research showed that the mediating
effect of health on education increased as people age.
However, our study found that per capita education
expenditure had no significant influence on health
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capital, and the increase in health capital led to a de-
crease in per capita educational funds.

We thought this was because increased individ-
ual health capital led to higher income, which in-
creased the opportunity cost of education. The cost
for individuals to forgo higher income in exchange
for educational investment became greater, leading
to a decline in their willingness to pursue education.
In labor economics, a tight labor market was corre-
lated with dropout rates. von Simson [30] assessed
the impact of the opportunity cost and returns of
education on high school dropout rates among Nor-
wegian youth. The results showed that both signifi-
cantly influenced individual dropout decisions. The
opportunity cost of education had a greater impact
on Norwegian youth’s dropout decisions than the re-
turns. Therefore, we thought that it might be due to
the substitution effect of health on education.

In addition, our study also showed that Gross-
man’s health capital theory overestimated people’s
economic-oriented motivation for health capital
production. In the Grossman model, individuals can
live forever as long as they have enough health cap-
ital [2; 3]. This meant that individuals had the mo-
tivation to produce as much health capital as possi-
ble, including receiving more education to improve
the efficiency of health capital production, because
the utility of health was not limited by the time of
use under the condition of immortality. However, no
one can have an infinite life, so the utility of health
was overestimated. We believed that, given sufficient
health capital or income, people would tend to spend
their limited time on goods that are not beneficial to
their health, rather than investing in education to
increase their health capital or income. Therefore,
health capital had a substitution effect on education.

Some studies suggested that health needs and
therapeutic care were more like consumption and
could not be accounted for in investment models
[31]. Our study also failed to capture the signifi-
cant effects of macroeconomic factors on monetized
health. It suggested that health capital might not be
suitable for investment models.

Furthermore, the income effect of health capi-
tal in the labor market and its substitution effect on
educational funds suggested that health capital was
more sui+ted to consumption models than invest-
ment models.

In this study, we found no evidence to support
the idea that health capital investment can generate
health capital returns. We thought the direct cause of
this result was that Grossman’s method of calculat-
ing monetized health capital ignored the non-mon-
etary returns of health capital. Grossman used the
income generated by an individual during health
time as the standard for evaluating health capital,
thus focusing on the monetized investment returns of
health capital in production activities. This method
of calculating monetized health capital aligns with
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human capital theory in Western economics. Human
capital, as a factor of production, capitalizes the val-
ue of labor in production activities. Health capital-
ized in production activities can be fully measured
in monetary terms. However, the non-monetary re-
turns of health capital are not entirely obtained in
production activities. Non-monetary returns include
consumption returns in Grossman'’s theory and other
returns not reused in production activities, including
the knowledge, skills, and health acquired by individ-
uals at work. The latter is «<accumulated value», not
«realized value». It is capitalized but not monetized.

Grossman [2; 3] proposed that health needs
stemmed from consumption motivation and invest-
ment motivation. According to Maslow’s hierarchy of
needs [32], we argued that the consumption motiva-
tion for health investment took precedence over the
investment motivation. The consumption motivation
for health investment includes an individual’s needs
for survival, relief from physical discomfort, and lon-
gevity. It mainly stems from an individual’s physical
needs, which are the most basic needs in Maslow’s
hierarchy of needs, especially survival needs [32].
However, the investment motivation for health in-
vestment includes the needs for income and career
development. It mainly stems from an individual’s
esteem needs and self-actualization, which are the
highest level of needs in Maslow’s hierarchy of needs
[32]. Therefore, individuals will prioritize meeting
consumption needs among the benefits of health in-
vestment. Without monetary constraints, individu-
als will sacrifice investment returns to obtain more
consumption benefits; with monetary constraints,
individuals will weigh consumption benefits against
investment returns while prioritizing consumption,
such as presenteeism. We thought that the consump-
tion benefits of health capital crowded out the po-
tential growth space of investment returns, making
it difficult for us to capture the returns of monetized
health capital investment.

Becker [33; 34] proposed that health needs were
«derived» from people’s pursuit of higher income
and quality of life. Grossman accepted Becker’s view
that health needs were derived from investment
needs, thus the Grossman model was an investment
model of health needs [2; 3]. However, we thought
that Maslow’s hierarchy of needs better explained
people’s health needs. People seek curative care or
preventive care primarily to relieve or avoid the suf-
fering caused by illness and to protect and prolong
their lives, rather than to gain more income in the
future. Zweifel [35] proposed the “Red Herring” Hy-
pothesis to explain the rise in healthcare expenditure
in health economics. Its core argument was that the
primary factor determining an individual’s health-
care expenditure was not their chronological age,
but rather their time away from death. Numerous
empirical studies have documented that an individu-
al’s healthcare expenditure surges towards the end of

life [36; 37; 38]. Approximately one-quarter of total
healthcare expenditure occurred in the last year of
life. Medical costs at the end of life were ten times,
or even higher, than in normal years [38]. If health-
care was primarily aimed at increasing future income,
then those who have retired, especially those nearing
death, should cease spending. However, the reality is
quite the opposite. Empirical research in China also
indicated that the time until death was the primary
factor determining household healthcare expend-
iture, while age had a negligible impact [37]. This
strongly suggested that people prioritized the quality
and length of life itself, rather than income. In other
words, the reality is exactly the opposite of the Gross-
man model. Investment needs should be derived from
health needs. It was supported by our empirical re-
search. Government health expenditure was driven
by the number of medical technicians. This indicated
that government health investment was «derived»
from people’s needs for pain relief and extended life.
That is, health investment is a derivative of health
consumption, not the other way around. We thought
that government health expenditure brought more
consumption benefits than investment benefits.

In theory, health investments can generate mone-
tized health capital gains. However, the difficulty in
fully restoring health levels and the depreciation rate
of health capital mean that the potential for individ-
ual investment returns diminishes with age, leading
to a reduction in the marginal benefits of health in-
vestments. This implies that the returns from health
investments cannot be accumulated according to the
production model assumed in the Grossman model
and thus cannot be captured by our model.

On the other hand, health capital has an intergen-
erational effect [39]. Healthy parents are more likely
to give birth to healthy children. Strong children,
because they inherit their parents’ strong genes, are
more resistant to disease. Parents with high health
capital tend to have high incomes. Although they
have a stronger incentive to invest and may seek
more preventive care for their children, the margin-
al benefit of their investment in the health of their
children with high health levels is less. Parents with
low health capital tend to have low incomes. This
may result in them lacking sufficient funds to invest
in their children’s health capital. Therefore, they may
seek more curative care for their children to gain
non-monetary health capital gains.

In addition, information asymmetry in health ser-
vices and uncertainty in health investment returns
reduce our chances of capturing monetized health
capital gains in a macroeconomic health capital
model.

From a macroeconomic perspective, the capital-
ization of health may be affected by life expectancy
and retirement policies. Life expectancy is a result
of health. Kuhn ‘s [40] empirical study showed that
the impact of the extension of life expectancy on
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the macroeconomy depended on the retirement age.
If the retirement age cannot grow in sync with life
expectancy, the extension of life expectancy will not
have a positive impact on economic growth. In the
context of production activities, the health stock of
retirees has limited potential to be transformed into
a form of capital. In fact, China’s health capital de-
velopment has also encountered this problem. From
1949 to 1980, life expectancy in China increased by
nearly one year per year on average [41]. In 1981,
China’s life expectancy was 67.77 years, while by
2020 it had increased to 77.93 years®. However, Chi-
na’s statutory retirement age has never been adjusted
from 1949 to 2024. The statutory retirement age for
men is 60 years old; the statutory retirement age for
women is 55 years old”. We thought that the fact that
China’s statutory retirement age and pension poli-
cies had not changed with the extension of life ex-
pectancy was one of the possible reasons why health
investment had not generated health capital returns.
In a quantitative assessment of exogenous health im-
provements, Ashraf [42] determined that the impact
on per capita income was modest. They observed that
while a demographic dividend arising from mortality
decline did materialize, its manifestation was post-
poned for more than half a century. They argued that
health benefits might temporarily or permanently di-
minish per capita income, contending that the ration-
ale for health improvements should be humanitarian
rather than economic.

On the other hand, we thought that low fertility
rates reduced the intergenerational effects and re-
turns on health capital. If healthy individuals do not
have children for various subjective and objective
reasons, their investment in health capital will not
have an intergenerational effect. The decline in the
next generation’s population will negatively impact
the production of macroeconomic health capital. In
1980, China implemented the family planning policy
to control population growth. The main reason was
that China did not have enough resources to support
the growing population. One of the sustainable de-
velopment goals of the family planning policy was to
improve the quality of the population faster by re-
ducing the growth rate of population quantity. In the
early stages of China’s implementation of the family
planning policy, the fertility decline induced a shift
in human capital investment patterns. Families could
invest more resources in individual education and

health. From a human resources perspective, the ear-
ly influence of low fertility rates was to improve the
quality of the labor force by sacrificing the growth in
the quantity of the labor force. A falling dependency
ratio significantly boosted China’s savings rate and
economic growth®. Demographic shifts led to a demo-
graphic dividend in China starting in the mid-1960s.
The number and proportion of China’s population
with higher education were gradually increasing. In
1977, only 270,000 people were admitted to universi-
ties in China, with an admission rate of 4.8%. In 2015,
approximately 7 million people were admitted to uni-
versities in China, with an admission rate of 74.3%
[43]. In 2013, China relaxed its population control
measures as the side effects of low fertility began to
emerge, but the decline in fertility did not reverse.
The number of births per year fluctuated slightly be-
tween 2013 and 2016, and then sharply reduced from
18.83 million in 2016 to 9.02 million in 2023 [44].
In a national sample survey of marriage and fertility
intentions among 14418 college students conducted
in 2021, only 49% of female respondents and 74%
of male respondents reported a strong intention for
marriage in their life plans, and the planned number
of children was only 1.19 among women and 1.55
among men’. Compared with their male peers, high-
ly educated young women had lower intentions for
marriage and childbearing. On the other hand, the
rapid growth in the number of young Chinese peo-
ple with different levels of education had begun to
exceed the actual demand in the labor market, which
had led to over-education and declining income re-
lated to the macroeconomic health capital spillover
effect [45]. Over-education had led to delayed mar-
riage and a decline in fertility among Chinese women
[46]. Delayed marriage led to delayed childbearing.
Older mothers had a higher risk of adverse pregnan-
cy outcomes and high-risk maternal complications
than younger mothers [47]. This had a negative in-
fluence on the health of both pregnant women and
children. Ageing also increased the risk of infertility
in both men and women, making it difficult to have
offspring. In addition, China’s population structure
faced a serious gender imbalance, with a significant-
ly larger male population than female population. In
2020, China’s total population sex ratio was 105.07,
which is far higher than the standard level set by the
United Nations [48]. The direct cause of China’s gen-
der imbalance was the imbalance in the sex ratio of

6 National Data // Official Website of National Bureau of Statistics of China — URL: https://data.stats.gov.cn/easyquery.

htm?cn=C01&zb=A000K &sj=2010 (accessed: 27.10.2025).

7 China is gradually raising the retirement age to address the issue of an aging population // Official Website of THE STATE COUNCIL
INFORMATION OFFICE - THE PEOPLE’S REPUBLIC OF CHINA. — URL: http://english.scio.gov.cn/m/chinavoices/2025-01,/02/

content_117641102.html (accessed: 27.10.2025).

8 Wang, D, Cai, F, & Zhang, X. (2004). Saving and growth effects of demographic transition: the population factor in the sustainability
of China’s economic growth. Population Research, 28 (5), 2—11. — URL: https://rkyj.ruc.edu.cn/EN/abstract/abstract576.shtml (accessed:

27.10.2025).

9 Li, T, Zheng, Y, & Yan, Y. (2022). Have marriage and fertility been de-institutionalized in China? Findings from a survey on marriage and
fertility intentions among college students. Journal of Chinese Women’s Studies, 3, 85—102. — URL: https://d.wanfangdata.com.cn/periodical /

fnyjle202203006 (accessed: 27.10.2025).
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newborns. The natural sex ratio at birth for humans
was about 104 to 107 boys to 100 girls [49]. Sex ra-
tio at birth in China was as high as 108 boys per 100
girls in the 1980s and increased to 111 in 1990, 116.9
in 2000, and 120.5 in 2005 [50]. Under the influence
of China’s social preference for men and the family
planning policy, selective abortion and artificial ge-
netic sex selection had led to an imbalance in the sex
ratio of newborns [49; 51]. China had not only lost
a large number of potential female population, but
also lost the next generation of population that these
potential female population could have given birth
to. On the other hand, the serious imbalance in the
sex ratio would cause a large number of men to be
unable to find a spouse throughout their lives, lead-
ing to mental health problems such as sexual stress
and lack of emotional belonging [48], as well as so-
cial health problems such as trafficking of women
and sexual violence crimes [52]. China’s excessively
high proportion of male population had increased
crime rates [53], and women living in areas of China
with more severe gender imbalance were more likely
to report having been forced to have sex. The high
proportion of males also increased sexual risk behav-
iors and promoted the spread of sexually transmitted
diseases [54]. In addition, China’s gender imbalance
had created structural problems in marriage due to
urban-rural differences and marriage migration. Chi-
na’s rural areas had a stronger preference for males,
resulting in a higher proportion of male newborns in
rural areas than in urban areas. In 2005, sex ratio at
birth was 115.2 in cities, 119.9 in towns, and 122.9 in
rural areas [50; 51]. In addition, in China, the pro-
portion of women who migrate from economically
underdeveloped areas to economically developed ar-
eas through marriage was higher. Between 2012 and
2015, 70.72% of the population who moved to Shang-
hai due to marriage were women. This had led to an
increasingly obvious population structure problem of
too many rural men and too many urban women. This
had resulted in a large number of marriage resourc-
es being unable to be effectively utilized, and might
have negative influence on the marriage rate and fer-
tility rate. In addition, Wang’s [55] research showed

that the son preference of migrant women was still
strong, which led women with only daughters to
have significantly higher possibility of having anoth-
er child and results in a higher imbalance in the sex
ratio with higher parity. Therefore, the gender imbal-
ance in China’s population had a negative impact on
the fertility rate.

Increased life expectancy and low fertility rates
led to an aging population structure in China. From
2014 to 2021, the proportion of people aged 60 and
above increased by one percentage point every two
years. By the end of 2021, the proportion had ex-
ceeded 18%, indicating that China had entered a
deeply ageing society [56]. By the end of 2022, Chi-
na’s population had decreased by 850,000 compared
to the end of the previous year (9.56 million births
and 10.41 million deaths), and the natural popula-
tion growth rate was —0.60%o. This marked the first
time in 73 years that China had experienced negative
population growth [57]. Population aging in China
led to the challenges of health capitalization and di-
minishing intergenerational returns to health capital.
We thought that raising the statutory retirement age
and adjusting the pension policy framework might
promote health capitalization among the elderly.
However, diminishing intergenerational returns to
health capital was a systemic problem that could not
be solved by a single approach because the causes of
low fertility were highly complex. It involved factors
such as public policy, education, employment envi-
ronment, marriage, health risks, cultural attitudes,
and uneven regional economic development, as well
as the synergistic interactions among them.

For the reasons stated above, we thought that the
monetization of health capital was difficult to be driv-
en by investment. However, this did not mean that
health capital could not be produced through health
investment, because consumption needs had a high-
er priority in the motivation for health investment,
accumulating in the form of non-monetary health
capital.

Our research provided new theoretical and em-
pirical insights into the characteristics of health cap-
ital production models.
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AHHOTALINA

Beenenne. [Tocie 0603HaYEH ST TOCYIAPCTBOM HOBOH JI/IST POCCUHCKOTO GM3HeCa TIOBECTKI, OPHEHTUPYIONTEN
3TOT OU3HEC Ha BKJIOUEHIE B COI[MAIBHbIE TTAKEThI MEP MOJEPKKI ceMell COTPYAHUKOB, B cyObekTax PM Haua-
J10¢h GOPMHUPOBATE PETHOHATBHBIX MOJIETeH TOMIEPKKN TAKOTO CEMEHHO-OPHEHTHPOBAHHOTO OM3Heca. ITOT
mporiecc TpeGyeT HayIHOTO OCMBICTEHHUS, B TOM YHC/ie — Uepe3 N3ydeHre OTHONIEHs K HeMy paboTomaTemeit
u paboTaroriero HaceJaeHus. TeopeTHuecKoil paMKON UCCIeIOBAHUST BBICTYIAIOT HEOMHCTUTYITHOHATBHBINA MO/I-
XOJI Ml TEOPUST COTMATBHOTO OOMEHa, COUETAHIE KOTOPHIX TIPEATTOIATAET OMOCPENOBAHIIE BIUSHUS TOCYAAPCTBEH-
HOU TIOTUTUKHU Ha GU3HEC €T0 OKUAaHUSMI 9 (HEKTOB OT 3aTPAT, CBA3aHHBIX C BBEACHIEM HOBBIX MEP MOICPIKKI
ceMeii COTPYIHUKOB.

Marepuanst 1 MeTozbl. VcTouHNKOM MH(bOPMaIK cTajia poBeaeHHas B CeepaioBckoil obmact B 2024
u 2025 IT. ceprst COIMONOTMIECCKUX UCCICIOBAHNHN, HATIPABJICHHBIX HA BBISIBJICHIE OTHOTIEHHUST pabOTAOIIETO Ha-
cestemist 1 paboTozaTeseil K KOPIOPATUBHBIM MTPAKTUKAM TTOAIEPIKKH ceMeit pabOTHIKOB (OTIPOCH pabOTATONIETO
HaceJeHNsI PEPOAyKTUBHOTO BozpacTa 2024: N=303 e, cinyuaiitas Bei6opKa, orsaiti-madesb OO0 «OulIHy»;
2025: N=1030 e, HecoyuailHbIil ausaiid Beibopkir; 2025: riryOuHHbIE MHTEPBBIO ¢ paboTogaTeasMu CBepIIOB-
ckoit obmactu (N=18 yen.).

Pesyabrarpi. OCHOBHBIE Pe3YJIBTaThl UCCJACOBAHUN TAKOBBI: TIO3UTHBHOE BOCTIPHUSTHE PAabOTAIOINM Hace-
nerrieM CBEPTOBCKOH 00J1aCTH CeMENHO-OPUEHTHPOBAHHBIX Mep paboTomaTe ell; pa3sHooOpasie Pearn3yeMbIx
CETOJIHST Mep Ha TPEATPUSTHSIX KPYITHOTO, CPEAHETO W MATOTo 6usHeca; pa3HooOpasie MOTHBOB paboTomaTemelt
K PEATM3aInuy Mep TMOIEP/KKN ceMell pabOTHIKOB: OT HEOCO3HABAEMBIX JI0 YETKO (DUKCUPYEMBIX, OT CYTY60 mMa-
TEPHATUCTCKUX U TPAAUITNOHATUCTCKUAX 10 9KOHOMUYECKUX U CTPATETUIECKUX; PA3INIHAS TIOTEHITUATbHAS Jle-
Morpacdudeckast u conuaabuas 3hOEKTUBHOCTD KOPIIOPATUBHBIX MeP.

Oo6cyskaenue. PesyibraThl aHaN3a TIO3BOIUIN 3a(DUKCHPOBATh HauaBINUiicst Ha peanpusaTsx CBepios-
CKOM 06J1acTH 9Tall CTUXUIHOTO (hOpMUPOBaHUs MopTdesieil ceMeiHO-OpueHTUPOBaHHbBIX Mep. [ToBbiTeH e a(h-
(beKTUBHOCTH BKIIOYEHMs OU3Heca B AeMOrpaduveckyo TTOBECTKY JJIST BCEX MHTEPECAHTOB — paboTomaTeet,
roCy/IapcTBa M HACEJIEHNS] — BO3MOYKHO Yepe3 MHCTUTYIMOHAIN3AIIIO HTOTO TIPOIeCca HA PErHOHATIBHOM YPOB-
He. TToHUMaHMe TieJieid, CIIeKTpa PerraeMbIX 3a/1a4 1 MOTHBOB BCEX MHTEPECAHTOB, BRIPAOOTKA TIOHSITHBIX MTPABIIT
U POJIEH MOJKET, B CBOIO OY€PETh, CTUMYJIUPOBATH OU3HEC 3aHMMATh 0COOYIO TIO3UITHIO KOPTOPATHBHOM TPaskAaH-
CTBEHHOCTH B sieMorpadudeckoii cdepe, IIpu KOTOPOIT OPraHu3aIiii BKJIIOYAIOT HAITMOHATBHBIE 3aa4YH 10 TTO/I-
JIEPKKe ceMeil, POIUTEIbCTBA 1 IETCTBA, PA3BUTHIO YEJTIOBEUYECKOTO KAIUTAA B CTPATETUH CBOETO Pa3BUTHSI.

KJTIOYEBbBIE C/TOBA
KopmioparusHas gemorpaduyeckas NOJIUTHKA, paboTaioniee Hacenenue, paboromaresu, IKI-peiiTur,
KII/l-peitTrHT, KOPTIOPATUBHBIN IeMOTpaUIeCKUIT CTAH/IaPT.
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CORPORATE DEMOGRAPHY:
REGIONAL REFLECTION OF THE FEDERAL AGENDA
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® Ministry of Economy, Investments and Territorial Development of the Sverdlovsk Region
(Yekaterinburg, Russia)
¢ Sverdlovsk Regional Union of Industrialists and Entrepreneurs (Yekaterinburg, Russia)

ABSTRACT

Introduction. After the Russian government designated a new agenda for Russian business, which focuses
this business on including measures to support employees’ families in social packages, the formation of regional
models of support for such family-oriented businesses began in the constituent entities of the Russian Federation.
This process requires scientific understanding, including through the study of the attitude of employers and the
working population towards it. The theoretical framework of the study is the neo-institutional approach and
the theory of social exchange, the combination of which involves mediating the impact of government policy on
business by its expectations of the effects of costs associated with the introduction of new measures to support the
families of employees.

Materials and methods. The empirical basis of the study consists of a series of sociological surveys conducted
in the Sverdlovsk region in 2024—2025, aimed at examining the attitudes of the working population and em-
ployers toward corporate family support practices. The data include surveys of the working population of re-
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productive age (2024: N = 303, random sampling, online panel by “OnIN” LLC; 2025: N = 1030, non-probability
sampling), as well as in-depth interviews with employers in the Sverdlovsk Region (2025: N = 18).

Results. The key findings of the study are as follows: a generally positive perception of family-oriented meas-
ures among the working population; a wide diversity of such measures implemented across large, medium, and
small enterprises; a broad spectrum of employer motivations for adopting these measures, ranging from implicit
to explicitly articulated, and from paternalistic and traditionalist to economic and strategic; and varying levels of
potential demographic and social effectiveness of corporate measures.

Discussion. The results of the analysis allowed us to record the stage of spontaneous formation of portfolios
of family-oriented measures that began at the enterprises of the Sverdlovsk region. Increasing the effectiveness of
business inclusion in the demographic agenda for all stakeholders — employers, the state and the population — is
possible through the institutionalization of this process at the regional level. Understanding the goals, the range
of tasks to be solved, and the motives of all interested parties, as well as developing understandable rules and roles,
can, in turn, encourage businesses to take a special position of corporate citizenship in the demographic sphere, in
which organizations include national objectives to support families, parenthood and childhood, and the develop-
ment of human capital in their development strategies.

KEYWORDS
Corporate demographic policy, working population, employers, EPG rating, performance efliciency rating,
corporate demographic standard.
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= BBEJIEHWUE

Tema B3aumocssiau gemorpaduu u 6usneca ce-
TOJIHSA SIBJISIETCS YCTOMUNBOI 1 06CYKIaeTCs Ha ca-
MbIX 3HAYMMBIX 9KCIIEPTHBIX IjIolajgkax. Munu-
CTEPCTBOM Tpyna u coruanphoil 3amurtel PD co-
BMeCTHO ¢ PoccuiicKkuM col030M ITPOMBIIIIIEHHUKOB
u npexnpunnmatesneii 1 Mexeparueil He3aBucU-
MbIX 1podcon30B Poccuu B koutie 2024 r. yTBep:k-
JleHbl pekoMmenanu Poccuiickoit TpexcTopoHHen
KOMMCCUHU 110 PETYyJIUPOBAHUIO COIUAIBHO-TPYIO0-
BBIX OTHOIIEHU CTOPOHAM COLIMAJIbHOTO HapTHEP-
CTBa Mo pa3paboTKe W peajnusalii MEPOTPUATUI
KOPIIOPATUBHOM COIUAJIBHOHN IMOJUTUKM [0 T1OJI-
nepskke paborogarTesnsaMu pabOTHUKOB € ceMeii-
HpiMu 00si3anHOCTsIMU!. [TOSIBUJINCH U TIOCTOSTHHO
pa3BUBAIOTCA U3MEPEHMS B paMKaxX HAllMOHAJIBHBIX
CTaHAapPTOB OTBETCTBEHHOIO GU3HECA, TPU U3 KOTO-
PBIX CETO/IHS TI03BOJIAIOT OLIEHUTD Pa3Hble aCIIeKTh
BOBJledueHUs paboronareneil B peMorpabudeckyio
nosectky: KII/[-peiitunr («Kopnoparusuas noj-
nepxka gemorpaduns»?) onpesessier BKIAL Mpej-
[IPUATHM U OT/IEJIBHBIX PErMOHOB B JleMorpaduye-
CKyIo cuTyaiuio Poccun Ha 0CHOBE 0ObEKTHBHBIX
rokasatreJieil YMCJIEHHOCTH U CTPYKTYPBI llepcoHa-
ana; IKT-peiitunr («Ikonorusi. Kaaper. Tocynap-
CTBO»®) OIlEHUBAET COIUABHYIO, <«leMorpaduue-
CKYI0 OTBETCTBEHHOCTb» paborojaresieil B cocTaBe
061Iiell OIEHKU <«3[I0POBbsi» CYOBEKTOB MPEANpPH-
HUMAaTEeJIbCKOI JIeATeIbHOCTH; CTaHgapT 0b1e-
CTBEHHOTO KanuTajga OU3Heca, OMUMO TT0Ka3aTe-
aseit KII/[-peiitunra u DKI-peiiTunra, BKIOYaeT
JIOJTI0 MHOTOJIETHBIX POJMTENIEH OT 0OIIEro Yucia
COTPYJHUKOB, a TakKKe pasMep eluHOBPeMEHHO
BBIILJIATHI (B TOM 4HUCJIe B BUJE MaTepuajbHOH 110-
MOIIN ), OCYIIECTBISAEMO paGOTHUKAM [IPU POXK/IE-
HuU pebeHKa, BHIIIAYMBAEMOIl B TedeHne MepBoro
roJia mocJje poxkjAeHus pebeHka.

«PasBopor» 6usHeca k gemMorpagpuyecKuM Mpo-
6J1eMaM 06IIeCTBa OTPAKAETCS U B 3aKOHOATETLHOM
perysupoBanuu TpynoBoit cdepol. Tak, Harpumep,
¢ 1 cenrs6psa 2026 r. BCTyNAIOT B CUIY U3MEHEHMUsI
B ctarbio 70 Tpynosoro koxekca PD o 3ampere ycra-
HOBJIEHUS UCIIBITATEJILHOTO CPOKA [IPU IIPUEMe Ha pa-
6OTY JKEHIIMH, UMEIOIUX JIeTell B BO3pACTE 0 TPEX
Jet (paHee Takas HOpMa JIEHCTBOBAJIA TOJBKO [T

1

GepeMeHHbBIX JKeHIIUH U JKEHIIMH, UMEIOIUX JieTel
B BO3PAcCTe [I0 MOJIyTopa JieT )%

Poccuiickue pervoHsl MPEIOMIISTIOT Pa3BUBAIO-
muiicst esepaabHbIil TPEH/ K COOCTBEHHBIM 9KOHO-
MUYECKUM, COLUATBHBIM, 1eMOrPaUUIECKUM Peai-
am. B 6osiee uem 40 cyObexrax PD npunarer 3ako-
HBI O TIOJJIEP/KKE OTBETCTBEHHOTO Ou3Heca’, mocra-
Hossenus: [IpaBuTesbcTB, KOTOPBIE yCTAHABIMBAIOT
TEe WJIA UHBbIE TAPAHTUU TPEANPUATHSAM, PEaynu3yio-
UM B YHCJIe COIMAJIBHBIX Mep U MEPbI MOJIEPIKKU
cemeil paboTHUKOB. B psijie pernoHoB BejeTcst paspa-
6GOTKa WU ysKe MPUHATHI KOPIOPATUBHbBIE EMOTPa-
(buyeckue crangaprol cybbekros PA7.

Bce aTO cBHIETENTBCTBYET O TOM, UTO CETOJ-
s B Poccum dukcupyercs HOBasi cuTyaius, npu
KOTOPOI:

1) na deneparbHOM ypOBHE TroCy/apCTBEHHOTO
VIIPaBJIEHUs, T/l MPOBOAUTCS AKTUBHAS MOJUTH-
Ka TOJIJIEPKKU CeMeil ¢ IeTbMU U CTUMYJIUPOBAHUS
POKIAEMOCTH, Y4eTKO oGO3HAYEHA HOBast it POC-
cuiickoro Gu3Heca TOBECTKA TIOJIEPKKU  BBITIOJ-
HEHUS COTPYAHUKAMU CEMEHHBIX 06s3aHHOCTEH,
BBEJIEHUsI JIOTOJIHUTEJBHBIX MeP CTHMYJUPOBAHUS
POKIEHUIT Y COTPYAHUKOB; BHEJPEHBI HOBbIE CHUCTe-
Mbl u3MepeHus 9Ttoil akTuBHOCTH (IDKI-peiitunr,
KII/I-peitTunr);

2) HA PErvMOHAJILHOM YDPOBHE MOSBIISAIOTCS Pe-
TMOHAJIbHBIE MOJIEJH TIO/JIEPKKE  (3aKOHBI CYOb-
ektoB P@ «O pasBuTum OTBETCTBEHHOTO BEIEHUS
6usHeca», PErMOHANBHBIE KOPIOPATHBHBIE JEMO-
rpaduvecKkyue CTAHAAPTBI, PETUOHATIbHbIE TIPEIIPH-
ATUS-JIUEPBl, OPraHaAMK HUCIOJHUTEIBHOM BJIACTU
cybbekroB P anpobupyiorcst GopMarbl MaciiTa-
OGUPOBaHMS TPAKTUK, PEATUIYEMBIX OTIAEIbHBIMU
MIPEANPUATUSIMA );

3) TpennpusTHs, WCHbITHIBAS Ka[POBBIA TOJO
U KOHKYPUPYs 32 COTPYIHHMKOB, B IIOHMCKE HOBBIX
BO3MOJKHOCTEll UX IPUBJIEYEHUs] U y/ep:KaHusi 00-
palaioT BHUMaHUe Ha BO3MOKHOCTb ¥ OLEHHBAIOT
11e71eCO06PA3HOCTh  BBEJICHUSI CEMEHO-OPUEHTHPO-
BaHHBIX Mep MOJIEPKKU TEPCOHATIA.

DTO WHUIMHPOBAHHOE TOCYIAPCTBOM U DPa3BU-
Balollleecst B MOCJIeHee BPEMsI sIBJIEHIE TIOPOKIaeT
HEOOXOAMMOCTh €0  MHOTOCTOPOHHEr0 HAYYHOTO
OCMBICJIEHUSI.

Pexomenpanuu Poccuiickoii TpeXCTOPOHHEH KOMUCCUM 110 PEryJIUPOBAHUIO COLIMAIBHO-TPY/OBbIX OTHOUIEHUI CTOPOHAM COLIMAJIBHOTO

HapTHEPCTBA 10 Pa3paboTKe U Peau3alu MepPOIPUATUI KOPIIOPATUBHOI COLMAIbHON MOJUTUKY [0 MOAJEPIKKE PaboTofaTe1saMu paboTHU-
KOB C ceMeiHbIMU 00s13aHHOCTSIMEL: YTB. 29 Hos16pst 2024 1., iporokon Ne 9np. — URL: https://base.garant.ru/411110916/ (nara obparieHust:

13.02.2026).

2 KII[-peiitunr.pd. — URL: https://xn----ftbbfpfd3ammy.xn--plai/ nara obpamenus: 12.02.2026).
3 DKT-peiitunr.pd. — URL: https://xn----etbbhpfd3axw8i.xn--plai/ (nara obpainenus: 12.02.2026).

4

Denepasbibiii 3akon ot 09.04.2026 1. Ne 91-D3 «O Brecenun usmenenus B crarbio 70 Tpynosoro kozgekca Poccuiickoit @eneparmny. —

URL: http://publication.pravo.gov.ru/Document/View,/0001202604090027?index=1 (nara o6pamenus: 18.04.2026).
5 Huszmero A. DKI-peliTHHT cTajl KIIOYEBbIM 2JIEMEHTOM UH(PACTPYKTYPbl, YKperuisonmm aosepue B obumecrse. — URL: https://
infragreen.ru/artur-niiazmietov-ekg-rieitingh-stal-kliuchievym-eliemientom-infrastruktury-ukriepliaiushchim-dovieriie-v-obshchiestvie/

(mara obpamenust: 22.02.2026).

6

IMocranosenue Ipasurenbcra Ceepanosekoit obmactu ot 26.11.2025 r. Ne 638-1111 «O passutiu OTBETCTBEHHOTO BeJeHUsT GU3HECA

B CBepaioBekoii obmactu». — URL: http://publication.pravo.gov.ru/document,/6600202511280014?index=1 (nara o6pauierus: 18.04.2026).

7

reg-dfo/pridanoe-ot-biznesa.html (nata o6pamenus: 13.02.2026).
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m OB30OP JIUTEPATYPbI
N TEOPETNYECKAS PAMKA
NCCJIEOJOBAHUSA

Tema  usydenuss OusHeca,  PeANUIYIONIErO
B COCTaBe COLMAJBHOIO IMAKeTa Mepbl, HAIPaBJeH-
HBIE HA TIO/IIEPKKY ceMell paOOTHUKOB, UCCIIE/LY€eTCsI
U POCCUNCKMMHU, U 3apyOEeKHBIME YUEHBIMH.

[MIupokuii aHanus 3apyOeKHOII HaydHOU JuTe-
paTypbl, IIOCBANIEHHON peayn3aluy HOJUTUK, APY-
JKECTBEHHBIX K CEMbsIM PabOTHUKOB, MPEACTABJIECH
B pabore Li u Zhang [1]. ABTOpBHI BbLAEININ He-
CKOJIBKO PacCHpOCTPaHEHHBIX MCCIe0BATEIbCKUX
(hokycos, oTMeTHB, 4TO yalle BCEro MPeJAMETOM 3a-
PYOEKHBIX UCCIEOBAHNN CTAHOBUTCSI BOCIIPUSITHE
aTUX Mep paboTAIoNUMK KEHIUHAME. BOJbIIoi
6JI0K MCcaeIOBaHUH B 3apyOesKHOM HayKe TaKkKe 110-
CBAIIEH M3YYEHUIO BIUSHUS CEMEHHO-OPUEHTUPO-
BaHHBIX MOJIUTUK HA PE3YJIBTATHI OM3HECa — aBTOPBI
OTMEYAIOT, YTO BBIABJIAIOTCS TOJOKHUTEIbHbIE KO-
Homudeckue 3¢h@eKTol, BbIpaskalonuecs B CHUXKe-
HUM TEKY4YeCTH KaJIPOB, pOCTE yIOBJIETBOPEHHOCTH
paBGOTHUKOB YCJIOBUSIMU TPY/Ia U MOBBIIIEHUN TPO-
M3BOAMUTEJBHOCTH TPY/A, PACIIMPEHUN BO3MOKHO-
cTell HaiiMa BBICOKOKBaIM(UIIMPOBAHHBIX COTPY/I-
HUKOB, CHM)KEHUH TEKy4eCTU IIepCcoHasa, BO3MOXK-
HOCTH MCII0JIb30BAHUS CEMEHHO-OPUEHTHPOBAHHBIX
Mep B KaueCTBe MHCTPYMEHTA IIPUBJICUEHUS U yep-
JKaHUA Ha IPeAIPUATUN TaJIaHTOB.

Cpezu caMbIX COBPEMEHHBIX 3apYOEKHBIX HCCIe-
JIOBAHUI 9TOW MPOOIEMATUKU OTMEYAIOTCS TEMBbI,
CBA3aHHbBIC C WCIOJIb30BAHUEM MOJUTUKU PaboTO-
JaTtesieil, OpUeHTUPOBAHHON Ha MHTEPECHI CEMbH,
JUISE CMSITYEHYST KOH(MIMKTAa MEKLY ceMbeii u pabo-
Tol [2]; paccMOTpeHrneM KOPIOPATUBHBIX MMPAKTUK,
HaIlPaBJEHHBIX Ha IOJJIEPIKKY CeMeil COTPYAHUKOB,
B KayecTBe 3alIMTHBIX (DaKTOPOB, KOTOpPbIE MOTYT
CHU3UTL HeraTHBHbIE TOCJAEACTBUA KOH(DJIUKTA
MeskIy paboToil U ceMbell 1 CriocobeTBOBAThH 06IIE-
My OGJIaronoay4Yuio COTPYAHMKOB [3]; BaKHOCTBIO
HCIIOJIb30BAHUS MPOAKTUBHBIX I10JIXO/I0B, UCIIOJIb-
3YIOIUX aHAJTUTUKY M MEXaHU3Mbl IIOCTOSHHON
00paTHOI cBA3H, A5 pa3paboTKK paboToaaTe I AMM
ceMelHO-OPUEHTUPOBAHHON MOJUTUKH, YYUTbHIBA-
o1eil pazHooGpasHbie MOTPEGHOCTH COTPYAHUKOB
[4]; cpaBHUTEIBHBIM aHATIN3OM TTPAKTUK MOJJIEPK-
KU cemell paGoTHUKOB y paborojareseii, 3aHATHIX
B Pa3HBIX CEKTOpPaX 9KOHOMUKH [5].

Poccuiickuii quckypc B OTHOIIEHUM CeMeITHO-0-
PUEHTHPOBAHHBIX Mep paboTojaresieil B HACTOAIIEE
BpeMsl B OCHOBHOM CKOHIIEHTPUPOBAH BOKPYT BO3-
MOKHOCTEl M3MePEeHUs U OLEHOK 3Toro heHOMeHa
[6], aBoTIOIIMM U IETEPMUHAHT TEKYIIETO COCTOSTHUS
pasBUTHUS NPAKTUK OusHeca [7]; paccMaTpUBaiOTCsI
ACIEeKTbl OIIEHWBAHUSA CEeMEHHO-OPUEHTUPOBAHHDIX
nemorpacduueckux mep uyeped IKI-peiitunr — ero
OTJINYME OT CYIIECTBYIONIMX PEUTUHIOBBIX CHCTEM
[8], BO3MOkHOCTM ajganTaUu K HAIMOHAJIBHBIM
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unrepecam u tnpuopuretram Poccum [9], doxycu-
POBKa Ha COLMAJIbHON 3HAYUMOCTH KOMIIAHUM, Ka-
JIPOBOM MOJIMUTHUKE U IPO3PAYHOM B3aUMOJEHCTBUN
¢ rocyzaapcteom [10], Bkiouenme pemorpacduye-
CKOI oTBeTcTBeHHOCTH GU3Heca B GoJiee MUPOKUI
KOHTEKCT KOPIIOPaTUBHON TpaskpancTBenHocTu [11]
U ee COOTHOIIIEHUE C ITOJIUTUKAMU, </IPY>KeCTBEHHbI-
MU ceMbsIM paboTHUKOB> [12]. IleHHOCTHBIE acIek-
TBl BBeJleHUSI U PACIPOCTPAHEHNUS KOPIOPATUBHDIX
Mep, WX MHTErpaius B KOPIOPATUBHYIO KYJBTYDY,
pasBUTHE CEMEMHOIEHTPUYHON CPeibl Ha TIPeAIIpH-
artugx ucesenyiored ropasnao peske [13]. Ormesnb-
HBII — cyry00 POCCUMCKMIT — CIOKET UCC/IeI0BAHUI
[IOCBSIIEH BO3MOKHOCTAM MHTETPAIlMU POCCUNCKUX
BY30B B jieMorpaduueckyio nmosectky [14], uto npen-
CTaBJISIETCS. BO3MOKHBIM B CBSI3W C BbISIBIIEHUEM
YUEHBIMU B3aMMOCBA3U MEXK/Y MHTEPECOM CTY/EeH-
TOB K MepaM KOpHOpaTUBHOI jeMorpaduueckoii
MOJIUTUKU ¥ UX PENPOAYKTUBHBIMK ILIaHaMu [15].
Ha ocnoBanuu takoii B3auMOCBS31 J/leJ1aeTCsl BbIBOJL
0 BKHOCTHU IeJIEHANIPABIECHHON paboThl B CTY/IEH-
YyecKkoll cpejie 10 (POPMUPOBAHUIO IIPeCTABICHUI
00 3 dEKTUBHOM COBMEIIEHUN TIPOGECCUOHANBHOIT
U POAUTETIBCKON TPAeKTOPHUIl 1PU YCJIOBUU peasiu-
3aru paboTozaTessIMu Ha OYIyIX MecTaX paboThl
KOPITOPAaTUBHBIX jieMorpadudeckux mep [16].

Taxum 06pazoM, crienuduKa poCCURCKOTO TeMa-
TH4ecKkoro okyca u3ydeHns KOpHopaTUBHBIX J1E€MO-
rpaduyecKkux Mep COCTOUT B TOM, YTO OTE€UECTBEHHbBIE
yueHble B IIepBYIO 0Yepelb COCPEIOTOUEHDI Ha BbISB-
JIEHUU U XapaKTePUCTUKE KOPIIOPATUBHBIX JeMOTPa-
¢buueckux Mep B 00IIEM HIMPOKOM KOHTEKCTE jle-
MOTpaUUecKoil IMOJUTUKN Halllel CTPaHbl, OlleHKe
YX 3HAYMMOCTH, MHCTUTYIHOHAJIU3AIMU IIpolecca
pacipocTpaHeHus MPAKTUK POCCUUCKUX IPeIpusi-
tuit uepe3 IKI-pelituaroBanne n BoBjieyeHue By30B.
Botpocs! ske BocrpusaTrst paboTalonuM HaceJeHueM
KOPIIOPATUBHBIX JleMOrpaduuecKux Mep, OTHOUIEHUS
K HUM, OIIEHOK Y/IOBJIETBOPEHHOCTH UX COJIEPKAHU-
eM, TeHHOCTH JUJIS TIoJTy4aTesiell 1 MOTHBOB PaboTo-
naTesiefl 1Moka octaiorcs Ha rnepudepuu HaydyHOTO
MU3y4YeHUs. YUUTbIBagd, 4YTO MHOTOYUCJCHHBIE HC-
caeoBaHus (PUKCUPYIOT IPUOPUTETHYIO 1EHHOCTD
ceMbl B HaureMm obuiectse [17], He0OX0AUMO MOHU-
MaTb, Kak (hOPMUPYETCS U — BO3MOKHO — MEHSETCs
OTHOIIEHNE K PabOTOMATENISIM, PEATU3YIONIUM MEPBI
HOJUIEPIKKY  BBITIOJTHEHUST PabOTHUKAMK CeMeHBIX
006sI3aHHOCTEN 1 JIEMOHCTPUPYIOTIMM TEM CAMBIM CO-
OTBETCTBUE CBOEH NEATEIbHOCTU HEHHOCTSIM CEMbU
1 POJIUTEIHCTBA.

TeopeTnueckoil paMKOIl Halllero MCCae0BaHUS
MOTYT CJIyKUTb /IBE TECOPETUYECKUX KOHIEIIUHU — He-
OMHCTUTYIIMOHAJIBHBIN [TOIXO0/ U TEOPUS COIUATIBHO-
ro o6meHa. HeoMHCTUTYIIMOHANBHBIN TTOXO0/ OCHO-
BBIBAETCS HAa IIOHUMAHWUU, YTO «OPraHU3aIuu CTPYK-
TYPUPYIOTCSL SIBJIEHUAMM OKPYXKAIOleH HX Cpeibl
1 00BIYHO M30MOP(HBI ATOH cpese»®. DTo o3Hauaer
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B3aMMOCB#3b, B3aUMOOOMEH ¥ COOTBETCTBHE Op-
raHu3aIuii ¥ cpesibl, HEOOXOAMMOCTh MHTErPAIuu
B /IeATEJbHOCTD OPraHU3aluil 2JIEMEHTOB, KOTOPbIE
ABJISIOTCS HE TOJBKO — & BO3MOXKHO, U HE CTOJIBKO —
9KOHOMHUYeCKH 3(DHEKTUBHBIMU, CKOJIBKO JIETUTUMU -
3upoBanbiMu u3BHEY. B 3TOIl CBSI3U MOHSTHE OLEHKH
2 deKTUBHOCTH I/ OpraHu3aliil pacumpseTcs —
[IPY COOTBETCTBUM HOBOBBEJCHUI B COIIMAJIBHYIO T10-
JuTuKy dezepanbHONl U peruoHaIbHON JeMorpadu-
YeCcKoii II0BECTKe BOIIPOC OIleHKHU UX a(hdeKTUBHOCTH
MOJKET CTAaBUTbCA HE TOJIKO B PyCJie OIIeHKH 9KOHO-
MUYECKUX aCIeKTOB, HO €llle ¥ COLUAJIbHBIX, U I10-
JINTUYECKUX COCTABJIAIONINX HIMPOKO ITOHUMaeMOn
acdexTuBHOCTH.

Teopust conmanbHOro o6MeHa WMEeT J0BOJBHO
JUTUTEJNbHYIO WCTOPHIO JIJIs aHalu3a B3aMMOJIeii-
ctBuil B cepe Tpyna [18] — TpymoBbie oTHOIIEHNS
paccMaTpUBaIOTCA KaK B3aUMHBIN 0O6MeH pecypca-
MH U 00S3aTeIbCTBAMU MEKAY PABOTHUKOM U pa-
6oromareneM. Peanusaryst GM3HECOM CONUATBHON
OTBETCTBEHHOCTU C 3TOM TOYKM 3PEHUS SBJAETCH
pecypcom, ToJaydeHne KOToporo paboTHUKoM Hop-
MUPYET y TMOCJeIHEro 0bs3aTebeTBa Tepes pabo-
ToJaTesieM. YCIIEHIHBIM Ppe3yJIbTaTOM B3auMOjlel-
CTBUS C TOYKU 3PEHUSI TEOPUH COUATBHOTO OOMEHA
JIOJIKHA ABJATHCA YAOBJIETBOPEHHOCTh CTOPOHAMU
UHTEePaKINeH.

DaKTophl, BIAUIONIE HA PE3YJIbTATUBHOCTD Mep,
C MO3UIU TEOPUHU COIUATBHOTO 0OMeHa U3y4aloTCs
pasHbIMU uccaenoBatessamu. Valmori ¢ koseramu
c/leJlaii BBIBOZL O TOM, YTO BaxKHee He KOJMYeCTBO,
a KauecTBO Mep, a TAKKe yUeT UHMBU/YAJbHBIX Pa3-
amaril pu paspaboTke a(PPEKTUBHBIX MTPOrPaMM
abror [19]. Omopa Ha TEOPUIO COLMATIBHOIO 0OMeHa
mpeorpenessieT BO3MOKHOCTb ITPOTHO3MPOBAHUS
pe3ysibraToB 0OMeHa Ha OCHOBE JaHHBIX O €ro Co-
nepskanuu [20], B yacTHOCTU — BO3MOKHOCTD JIaBaTh
[IPOrHO3HbIE OIIEHKU YPOBHS IPUBEPKEHHOCTH, BOB-
JIEYEHHOCTU U MOTUBAIUU COTPYHUKOB [21].

Oropa Ha /1Be Teopuu, O/lHA U3 KOTOPLIX OTHO-
CUTCSL K MaKpo-, a BTOpasi — K Me30yPOBHIO COIIMO-
JIOTHYECKOTO ¥ 3KOHOMUYECKOTO 3HaHUsA, 060CHO-
BBIBAETCS, C Hallleil TOUKU 3pEHUs], TEM, YTO MOTHUBbI
paboropareneii, CBs3aHHBIE C BBEJEHUEM CeMeEli-
HO-OPUEHTUPOBAHHBIX Mep TOJIEPKKU  paboTaio-
HIMX, MOTYT OCHOBBIBATbCS KaK Ha TOCYIapCTBEHHON
nemorpaduyeckoil  IIOJUTHKE, IIPOBO3IJIACUBIIIEN
3HAYMMOCTb BOBJICUCHUsI GU3HECA B PEIICHKE JEMO-
rpaduyecKux 3aj1a4 PErMOHOB M CTPAHbl B 11€JIOM,
TaK U Ha HEOOXOIUMOCTH TI0JIy4aTh IKOHOMUIECKUE
1 conasibuble 3(GEKThI OT PACHIUPEHUS UK TPAHC-
(hopmarm nakera conuagbHbIX MEP, HAIIPABJISEMbIX
B YCJIOBUSX JleMorpaduuecKkux BbI30OBOB ellle U Ha ce-
MbU COTPY/IHUKOB.
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[lenp Hamrero uccieoBaHUd COCTOUT B BBISB-
JIEHUM OTHOIIEeHUsT paboraonmx u paboropareneii
K (beHoMeny BoBJeyeHUs Ou3Heca B geMorpagdude-
CKyI0 1oBecTKy Ha npumMepe CBep/sIOBCKOIT 001acTu.

s MATEPHMAJIbI 1 METO/Ibl

B 2024 1 2025 rr. B CBepsioBckoii obaactu ObLia
IIPOBEJICHA cepus COMMOJIOTUYECKUX MCCIIEe0OBAHNIA,
HAIIPABJICHHBIX HA BbISIBJIEHHE OTHOIIEHUs paboTa-
I0I[ero HaceseHust U paboToareseil K KOpIopaTus-
HBIM [IPAKTUKAM TIOJJIEPKKH ceMell paOOTHUKOB.

[lepBoe wuccienoBanue ABJANIOCH YACTHIO M-
POKOTO ofpoca PabOTAIIET0 HACEJEHUS] PeIpo-
JYyKTUBHOTO BO3pacTa B TpeX (heepayibHbIX OKPY-
rax — Yp®@O, COO, C3DO0, KoTopblii IPOBOAUIICS
B okTs16pe 2024 1., 06beM BHIGOPOTHOI COBOKYITHO-
ctu cocrasui 2520 vein. (1o 840 uen. B denepaib-
HOM OKpyTe, KaXKJIbli M3 KOTOPBIX IIPE/CTaBJeH
naTbio cyobextamu PD!), Ho mis 1eseil ganHoro
aHAJIN3a KCIOJIb30BAINCH TOJBKO OTBETBI PECIIOH-
JIeHTOB, mpokuBaomux B CBepmioBcKoil 00Jia-
ctu (303 ues.). JlanHble COOUPANUCH € TTOMOIIBIO
HUCTIONB30BAHUS OHJAWH-TIAHEIN MapKeTUHTOBOM
kommannn OOO «OuMH». Ha arame xoHcTpy-
MPOBAHUS AHKETBI OCYIIECTBJAIACH 3JKCIEPTU3A
WHCTPYMEHTa MCCie/loBaHusA (KCIepTaMyu BBICTY-
nusu upezpcrasutean CBEPAIOBCKOrO 06JACTHOTO
€01032 IPOMBINJIEHHUKOB W IpeANPUHUMATEJEH,
CBepIIOBCKOrO 0BJACTHOTO POAUTETHCKOTO KOMU-
tera). B kaxxgaom cyOobexte PMD 1107151 OIPOIITEHHBIX
MY;KUUH W JKEHIIUH COOTBETCTBOBAJA CTPYKTYpe
HaceJeHUs PENpOAyKTUBHOTO BO3pacTa IO MOJY;
CpenHuil BO3PACT ONPOIIEHHBIX cocTaBui 37,9, Me-
nuaHHbIi — 39 Jer; 65% MMeT HeCOBEPITEHHOIET-
HUX JIeTell; peCOHAEHTbI, pAOOTAIOIIIe HA KPYITHBIX
npeanpusTusx, coctasuan 10,1% ompormreHHbIX,
cpenuux — 48,7%, manbix — 41,2%.

Bropoe wuccrenoBatie ObUIO CHENUATBHO OPraHu-
30BaHO B CBepIOBCKOM 06J1aCTH MEKBEJOMCTBEHHOM
paboueil Tpymmoii 1o dhopMupoBanmio coopHuka «/le-
Morpaduueckre TPaKTUKU Tpeanpustiii Ceepisios-
CKO#1 06JTaCTH» U MOITOTOBKE MPOEKTa KOPIOPATUBHO-
ro gemorpacuueckoro crangapra CBepATIOBCKOi 06-
JIACTU U TIPOBOJIJIOCH HECKOJIBKUMU OPTaHU3AIUSAMU:
CeepwioBckuM 06sactHbiM COI030M MTPOMBIILIEHHHU-
KOB U nipexnpuHuMareseii, Mexeparveiil mpodcoo30B
CaepwioBckoit obsractit, MUHUCTEPCTBOM 9KOHOMUKH,
WHBECTUIIMI W TeppuTopuasibHOro passurus Csepi-
JIOBCKOI obsiacty, lenapraMeHToM 110 TPyLy ¥ 3aHsi-
toctu Hacejenus CaepuioBckoii obsacry, ITkosoit
TOCY/IAPCTBEHHOTO YIPABJIECHUS W TIPEIIPUHAMATEb-
crea YpDY. B namtom ommaiiH-orpoce mMpUHsIA yua-
crue 1030 pecHoHIEHTOB, MPEACTABJISIONMX Pabo-
tatomee Hacesenne CepaioBckoil obsacru. Orpoc
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npoBoauIcs B ceHTsaOpe-Hosaope 2025 r. Hecryyaiinbrii
JIU3aiiH BEIOOPKU B OTIPEJIEJIEHHON CTelleH HUBEJIUPO-
BaJICS TEM, YTO 9TO UCCIIEA0BAHNE HOCUIIO TIOBTOPHBII
Xapakrep, a cOOpaHHble B HEM JIAHHBIE PACCMATPUBA-
JINCb, CKOpee, Kak IOATBepKAaione UHMOpMaInIo,
coOpaHHyi0 B MEPBOM HCCJIEIOBAHUM, PEKPYTHHT pe-
CIIOH/IEHTOB B KOTOPOM ObLI CJIyJailHbIM.

B xaxoM 13 oIpocoB pecroHeHTaM IpejJiara-
JIOCh OIEHUTh CBOE OTHOIIEHHE K paboTojaTessiM,
PEATU3YIONIUM MEPbI MOMAEPKKI ceMeil paboTHH-
KOB, a TaKXke c/leJIaTh OIeHKY 26 pa3JjinyHbIX Mep
MOJZIEP’KKU  ceMell COTPYJAHUKOB CO CTOPOHBI pa-
6orozaresieil Mo cOBOKyIHOCTU TapamerpoB. Criu-
COK 3THUX Mep COCTaBJIAJICSA HAa OCHOBE HECKOJbKHUX
UCTOYHUKOB!!, a olleHnBaeMble apaMeTpbl BKJIIOYA-
JI HEOOXOIMMOCTD — € TOUKHU 3PEHMsE PabOTAIONUX —
KOHKPETHON MepbI /1JIs1 0OIIECTBA, €€ TT0JIE3HOCTD JIJIsk
UX CEMbH, BO3MOKHOCTb COJIEHCTBUS TOI MM MHOUN
Mepbl TIPUHATHIO PEIIeHUsI O POKAEHUU pebeHKa,
OIlEHKY CTelleHM NPUBJIEKATEJbHOCTH OpraHusa-
MY B CJIydyae peayin3aliyl eio TOM Wi MHOW Mepbl.
Kpome TOro, mMbl OlleHUBAJIU PaCIPOCTPAHEHHOCTD
Becex 26 mep Ha npeanpusaTuax CBepaIoBcKoil 06ia-
CTH, 33j1aBasi PeclioH/leHTaM IIpsiMble BOIIPOCHI. [l
uckioyenus sddexra BIAMAHUA MECTOINONOXKEHUS
Mepbl B 0611IeM CITUCKE Mep Ha ee OIeHKY HUCIIOJIb30-
BaJIach IIPOIe/lypa poTalliid — Pa3HbIM PEeCIOH/IEH-
TaM TIPEBABJISLIUCH CIYIaliHBIM 06Pa3oM YIOPSIO-
YeHHbIE CIIUCKU MeP.

Y4uTbiBag 4yBCTBUTEJNBHOCTb TEMbI /IS HEKO-
TOPBIX PECHOH/IEHTOB, B (hDOPMYJIMPOBKAX BOIIPOCOB
MbI HAMEPEHHO M30erajiu areJInpoBaHust K ITIHOMY
OIIBITY (HAIIPUMeEP, BOIIPOC O MMOTEHIIUAIbHOM BJIMS-
HUM Mepbl Ha CEMbIO PECIIOH/ICHTA 3a/laBajicst B He3-
suuHoil (opme). [lys BbIBIEHUS OTHONIEHWST Pa-
Goraonmx K paboTogaTeNsIM, PEATUIYIONINM MePbI
CeMeiHO-OPUEeHTUPOBAHHON MOIEPIKKU, MBI TaKKe
3a/1aBajii BOIIPOCHI O YyBCTBaX, IIPEAyCMOTPEB BO3-
MOKHOCTH BBIOOPA MO3UTHBHO M HETATUBHO OKpa-
HIEHHbIX BAPUAHTOB.

KonmuectBenublii aHaIN3 TaHHBIX IBYX OIIPOCOB
npoBojuics B SPSS 22.0 u Bkirouast onucaTesbHyIo
CTATUCTUKY, a TakKe KOPPEeJAIMOHHBIN aHaJIu3.
[l npoBesienns KOppeJadIMOHHOro aHanusa Gop-
MUPOBAJIACh JONOJTHUTEIbHAsA 6a3a JaHHBIX, B KO-
TOPON e/MHUIlell aHATM3a BBICTYIIAJa KOHKPeTHAs
Mepa, a IapaMeTpaMu — ee PaclpOCTPaHEHHOCTb
Ha npeanpusTusx CBEPANOBCKOil obmactu (107
PECIIOH/ICHTOB, OTMETUBIINX HAJUYNE MEPbl Ha CBO-
eM Mecte paboThl), TOJE3HOCTh IS CeMbU (J10JIs
OIIPOIIEHHDIX, YTBEPAUTENbHO OTBETUBIINX Ha BO-
IIPOC O IOJIE3HOCTH MepBI [IJIsl UX ceMel), puBJie-
KaTeJbHOCTD JiJIst Ou3Heca (JI0Jist PECIIOH/IEHTORB, OT-
METHUBIIUX TIPUBJIEKATEIBHOCTD MEPbI it paboTo-
JlaTesist ¢ TOUYKK 3peHust Gu3Hec-mapTHePOB U obIie-
CTBa B 11€JIOM), TIOTEHIIUAJ CONEUCTBUS ITPUHATUIO

11

kapesa. M. : JITTK Ilpecc, 2024. 160 c.

pelleHyii 0 POKIEHUN [eTeil (101 PECIIOHIEHTOB,
BUISIIIIUX B Mepe MOTEHINAN [eMOorpadryeckoro
xapakrepa). BsaumocBs3u Mexay pasHbIMM Iapa-
MeTPaMU Mep OIEHUBAJIHICH C TIOMOIIIBI0 K0 duiim-
enra CriupmeHa.

[ToMHUMO KOJIMYECTBEHHOI OblIa peajn3oBaHa
KaueCcTBEHHAs! CTPATErust MCCJACOBaHUS — TIYOUH-
HbIE UHTEPBbBIO ¢ PAOOTOAATEISIMU POCCUIICKUX KOM-
MaHWIi, KOTOPbIe IIPOBOAUJINCH B TEX Ke TpeX dele-
pasbhbiX okpyrax (Yp@0O, COO, C3DO) u oxsa-
TBIBAJIM PYKOBOJCTBO MAJIbIX, CPEAHUX U KPYITHBIX
MPEANPUATHUI, TPOABUTAIONINX U HE TIPOJBUTAIONINX
BO BHEIITHIOIO CPE/ly PEATU3AIIUI0 Mep MOIEPKKU ce-
Mell paboTHUKOB. [Jis1 11esIeii HACTOSIIIEro UCCae/0-
BaHUsI aHAJIN3UPOBAIUCH TOJBKO UHTEPBBIO, IPOBE-
nennbie B CBEPAJIOBCKO#T 06JacTi ¢ Mast 1o 1ekabpb
2025 1. (N=18).

m PE3VJIBTATBI

Jlannbie, cobpaHHble B 00eMX BOJHAX OIPOCa
paboTAIOIINX, MOJHOCTHIO COBIAIN B TJIABHOU IO-
3unmu: abcooTHoe OOJBIIUHCTBO — 82% paboraio-
I[ETO HACEJIEHMSI — MOJIEPIKKY PAOOTHIKOB C IETHMU
€O CTOPOHBI PaboTOZATENSE CYUTAIOT HEOOXOIUMOIL.
Ira yOeKJAEHHOCTh YCTOWYMBA U CTATUCTUYECKU
3HAYMMO He PA3JIMYaeTCs Y PECIOHEHTOB PAa3HOTO
[0JIa, BO3PACTa, CEMENHOro MOJIOKeHus], paboTa-
I0IUX HA TPEANPUITUAX C PA3HON YUCTIEHHOCTHIO
repcoHaIa.

Kak mokasajiu jaHHbie HAlIUX OMPOCOB, paboT-
HUKK (HOPMUPYIOT 0coboe oTHOIIEHUE K PaboTo-
JIATeJ0, Peayn3yioneMy Mepbl MOIJIEPKKI UX Ce-
meit. Ocrpora KOHGBIUKTa ceMbl 1 PabOTHI, KaK
U BOCIIPUSITHE CJIOKHOCTU POAUTENbCKOTO TPYA,
B 9TOM cJiydae y paboTaroIIX CHUKAETCS, UTO MO
TBEPIKJAET Pe3yJbTaThl HCCIeOBaHMIT 3apyOex-
HbIX YYEHBIX, PACCMATPUBAIONIUX KOPIOPATUBHYIO
jgeMorpauuecKkyio MOJUTUKY KakK (HaKToOp CHU-
JKeHusT KOH(DJINKTa MeKIy ceMbeill u pabotoit [3].
Haiu »xe pe3ysnbraTsl paciiupsiior 9TO IPeCTaB-
Jlerue, JeMOHCTPUPYST Yepe3 OTBEThl PEeCIIOH/IeH-
TOB Ha HPOXXEKTUBHBIE BOIIPOCHI, YTO B YCJIOBUSX
HU3KOW PacIpOCTPAaHEHHOCTU MeP KOPIOPATUBHON
ceMeiHoil ToiepKK1 UX BBeleHue paboTojare-
JIIMU MOJKET CTaTh CUTHAJIOM W JIJIsSI COUCKaTesei
pabouYnx MeCT — CUTHAJIOM, CBHUJETEIbCTBYIONUM
0 HOTEHI[UAJIBHON BO3MOKHOCTH CMSATYEHUS TAKO-
ro KoH(pIMKTAa Ha HaHHOM TpennpusatTun. Kpome
TOTO, B CJIy4Yae HAJIUYUS TAKeTa KOPIOPATUBHbIX
Mep, HallPaBJIEHHLIX Ha CeMbu PabOTHUKOB, Me-
HSAIOTCS ¥ 4yBCTBA PABOTAIONIUX 10 OTHOIIEHUIO
K mpodeccronasbHoil JesTeIbHOCTH — IIOBbBIIIA-
eTcst olyleHre COOCTBEHHOI 3HAYMMOCTH JIJIsI Pa-
6oToaTe s, yXOAUT CTPaX NOTepu paboThl B CBIA3U
¢ poxaenueM peberka (pucynok 1). Yacrora BbI-
6OPOB OIIEHOK 32 J[Ba rOJia B I[eJIOM YCTOMYNBA.

KopriopatusHsiii iemorpaduyueckuii CraHAapT: JIydlie IPaKTUKU OTBETCTBEHHOro OusHeca / mox pea. B. JI. Msanuikoro, C. H. ITlum-
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Pucynok 1 — Uyscrsa paboTaionux npu peanusannu paboTogaTensiMu Mep,
HaIpaBJEHHBIX HA ceMbH PAGOTHUKOB (% OT YMC/Ia OTBETOB)
Figure 1 — Feelings of employees when employers implement measures aimed
at supporting employees’ families (% of the number of responses)

B unTepBHIO ¢ paboTOMATENIMU 3BYUYAT PasHbIE
MOTHBbBI PeAU3al[iil  TOJUTHKH, HAMPABIEHHOM
Ha ceMbU PabOTHUKOB. MOTHB 3a60THI O COTPYHU-
Kax BBIPAKAETCS 4yepe3 KOHIIEITHI ITTaTepHATN3MA,
«BOCITPOM3BOJICTBA 7I00Opa», TIPU HTOM He UCKJII0Ya-
eTcs BO3MOKHOCTH 0OOMEHA PecypcaMu JIOSIbHOCTH
U POCTa BOBJICYEHHOCTH MEPCOHAMIA — TAKUM 06pasoM
JIEMOHCTPUPYETCST CBOETO POJIa «ITO3UTHSI HEMATEPU-
AJTbHOTO TIPArMaTH3Mas:

«Cmumya... da npocmo dobpoe ommnowenue. Mue
Hpasumcs, K0z20a at00u K0 MHe OMHOCAMC C 00-
opom, s 6cezda omeeuatro. [lomomy umo s paboman
8 pasnvlx 3asedenusx, <..> z0e Hawaibcmey OuLio
abcomomuo niesamv 60o6uwe. Um 2rasioe — edunu-
Ua compyonura, u HuKaxum o6pasom, Kpome Kax 3a-
pabomnoi niamotl, amo ne noowpsemcs. <..> Hy,
Kopoue, 1ne Obilo MaKozo OWYWeHUs, WMo mvl Kax
8 cemve Kaxoi-mo, da, om max cxkaxcem. <..>
A coszdarw maxyro... sakocucmemy, umoovl OHU YY8-
CMB0BANU, UMO 0 HUX ecmb 3a60ma KaKas-mo no-
mumo denez, nomumo ocrhoguvix»> (CBepHIOBCKAsT
001acTh, MaJIBII OU3HEC).

«JlosanvHocms cCOmpyoHUK08 1 KOMNAHUL — SO
OUEHb KOMNICKCHASL UCMOPUSL, KOMOpas <..>> cKid-
Jdvleaemcst 3a cuem 80m MAaKUX MEeIKUX KUPNUUUKOS.
To ecmv mwL, ¢ 00HOL CMOPOHBL, UM OPZAHUYEULL KOM-
GOpMHYI0 HCUSHD 8 PAMKAX KOMNAHUU, 0deib 803-
MONHCHOCTID UM KILACCHO OMOOXHYMb HA KOPROpamuee,
u mot z06opunt: “Eciu y mebs ecmv uiu nosiesemcs
cembsl — Mol mebs mojce 6 IMOM NiaHe nodoepicu-
saem”. Imo <...> cosoKynHO daem Kaxoe-mo obuwee,
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xopouiee Bneuamienue KOMRAUU 0 MoM, 4mo KoMna-
nus o mebe sabomumcsa»> (CepaioBckas 06aacTh,
MaJiblii GusHec).

[IpOTHBOMONIOKHAS TO3UIUSA — MOJENb, CKO-
pee, MaTepuaibHOTO TIParMaTU3Ma, TIPeCcIe0BaHus
HKOHOMHUYECKUX MHTEPECOB OU3HECA — B MHTEPBHIO
¢ paboTosaTesaMu apTUKYJUPYETCsT B TEPMUHAX
BO3MOKHOCTH YAEP/KAHUST COTPYAHUKOB € TIOMO-
MBI0 MAKETOB Mep MOJEPKKU UX ceMeil, 9KOHO-
MUH Ha TOUCKE U MPUBJICYCHIH HOBBIX KaHAUIATOB.
B KOHEYHOM WTOre BCE OTU ACHEKThI JAEMOHCTPHU-
PYIOT 9KOHOMHUYECKYI0 MOTHBAIMIO PACHIMPEHUS
COIMAJILHOTO MaKeTa B CTOPOHY MOJJEPIKKU ceMei
COTPYAHUKOB 1 YOEKJAECHHOCTD B CBA3M MEKIY TAKO-
ro poja Mepamu 1 3(h(PEKTUBHOCTBIO AEATENLHOCTH
PEeTPUATHS.

<Ecmwv o6wenpunsmoe nonumanue, 4mo, Hanpu-
mep, 8 KOMNAHUAX 00CMAMOUNO U3BECTHBIX CULD-
noix 6pendos <..> Mozym He Nepeniauuséamo...,
dasce ne naamumo “6 pviuke”, HO NPU IMOM €CMb
onpedeneniie COUUANLIbLE PUUU U KAKOLL-MO CULL-
notil 6pend. <..> Imom mandem cnocoben yoep-
scamv compyonuxoes (CBepiioBcKas 06JacTh,
KPYIIHbII OusHec).

«Hy amo yace downo do cocmosnus cmpamezii-
YeCK0z0 MblULIEHUS, NPOOIEMA CMALA HACTOLLKO
60bWOIL, YUMo OHa nepexooum 6 paspsad cmpame-
euveckux. <..> Tym xaxas aromepnamusa — iu6o
cmpoums  obweAHcUmue U NPUBLEKAMb BAXMOBHLIL
nepconan, 6o cmpoumv 00oMda, Pa3GUEAMb WKO-
L, Ca0uKu u O1az0yCmpausams 20po0, padu mozo



BOMPOCHI YMPABJTIEHMA - 2026 - T. 20, Ne 3

A. M. baruposa, T. B. [nagkosa, T. A. Kancadaposa

umobvL 30ech OvLiu mecmivle compyonuxu. B xoneu-
HOM UmMoze MeCmHbLll compyonux <..> deuwtese
6a4XM06020 NEPCOHANA, NOMOMY UMO BAXMOBO-
My nepconany éce pagno Hado NOCMPOUMs JHCUTbe,
emMy Hado no mpyoosomy KOOeKCy euje Oniauiu-
samv npoesd om mecma nPoAcusanus 00 padomoL.
U, xax noxasvieaem npaxmuka, mom nepconal
He ouenvb-mo cebs CeA3vIBaAem ¢ NPeOnPUsMUeM,
OH 6 060U MOMEHM 6Cmaem u yxooum uiu ¢ nepe-
saxmogxu npocmo e gosgpauyaemcs. Tot €20 yscdewn,
OH K mebe He 8036PAWAEMCS, NOIMOMY JYuule pa-
6omamv ¢ memu, Kmo icugem 30eco, 8 20pode>
(CBepmitoBckast 06J1acTh, KPYIHBIN Gu3Hec).

«dmo popmupyem onpedenennoe npedcmasie-
Hule, U Ha IMane yarce Nepeozo KOHMAKma 3mo no3eo-
asem chopmMuposamy y couckamens onpeoerenblil
06pas Komnanuu, KOmMopwill Kax Ovl OMKIUKAEMCS
8 e20 dyuie. Mo NOGLLULACT BEPOSATHOCTIL TO20, MO
01 68 KOMNAHUU KAK Kanouoam 3aKpenumcs, i ow,
cKopee 6cezo, dotidem 0o Qunarvnoti cmaduu, 6ydem
3aunmepecoean 6 mom, umoovL NOAYHUMb NPeo-
noscenue om xomnanuus> (CepiaioBcKast 001acTb,
MaJIblil OusHec).

Hakomell, B MHTEPBBIO JIEMOHCTPUPYETCS U MO-
JIeJTh TIPAKTUK MOJJIEPIKKU CeMeil COTPYAHUKOB KaK
TPAUINSL, YCTOWYUBOCTD U MPEEMCTBEHHOCTD,
He TIperoJaramniias mepecMoTpa IeHHOCTH pe-
aJM3yeMbIX Mep HU [Jisi COTPYAHWKOB, HU st
pabGoTozareieil.

«Imo ucmopus npeonpuamus u jxncenanue coo-
CMBEHHUKO08 U MeHeONCMeHma KOMRAHUU Imy
ucmoputo coxpanamo. [lomomy umo s 3naio npu-
Mepol, Kozda 6ce, umo 6bLI0, YHUUMONCATU HA KOP-
110, QONYCMUM, 80T IMY HAPAOOMAHHYIO NPAKMUKY.
<..> Y nac cobcmeennuxu npeonpusmus cuumaiom
Haauue COUUAILHOT NOJUMUKU BANCHBIM ACNEKMOM,
nosmomy Yy nac ecmv omoexvuviil G100AHCEM, ecmy
Koanexmuenoiil 00z06op»> (CBepayoBcKas 06JacTh,
KPYITHBI GU3HeC).

«IIpocmo da, max npunamo, <...> Kaxicowvlil ue-
J08ek, Y KOMopozo ecmv demu, oH <...> jceaaen,
umo6oL demu xodunu na éaxu. M nosmomy, xozoa
005651€MCA IMOM MOMEHM. EN0K, MO HAUUHATOM
00U YUaAcmeosamy u 8 KOCMIOMUPOBAHUL, U 8 CNEK-
maxasx»> (CepuioBckas 001acTh, MaJiblii OU3HEC).

OT/ieIbHO B MHTEPBHIO BBISCHSIACH POJIb PY-
KOBOJMTENsI, COOCTBEHHWKA MPEANPUATHS PU
NPUHATUU  PEIIEHUH OTHOCHTEJIHHO BBEJEHUS
Mep moAfepKKu ceMmell paborHukoB. Toaukom
K YMOPaBICHYCCKUM PEHNICHUSIM B OTHOIIEHUN
He caMbIX OYEBUIHBIX Mep MOAAEPKKH PabOTHM-
KOB CTa/li SMIATHsI K CEMEHHBIM COTPYAHUKAM,
MOHUMAHUE CJO0KHOCTEH POAMTENBCKOTO TPY/Ia,
BBICOKast IIEHHOCTh CEMbY B MEPAPXUU JKU3HEHHDBIX
[EHHOCTeH caMUX PYKOBOJAUTENEH, UX yOeKIeH-
HOCTh B HEOOXOAUMOCTH MOJ00HOTO (opmara

MPOJIBMKEHUST CEMEHBIX IEHHOCTEN B KOJIJIEKTUB
NpEANpPUSITHUS.

«[lonumuxa, npescde 6cezo, evicuLezo PYKOBOO-
CMea KoMnanuil, COOCMEEeHHUKO8 U momy noooomoe,
NOCKOIbKY OHU CAMU TONCE POOUMENU, MHO200emHbLe
podumenu. [N HUX UEHHOCMb CEMblL — MO OUEHD
BANCHASL YACMD UX HCUSHU, U, COOMBETNCMEEHHO, IMO
8 PAMKAX OP2AHUAUUL MONCE OMPAHCEHUE CBOE HAXO-
Odums (CeepioBckast 06JacTh, KPYIHBINH OH3HEC).

«Bom nosmomy omuowyco nozumueno Kk maxum
[BOBJI€eUEHHBIM B KU3HB JeTel| omyam, nomomy
umo cam maxoti» (CBepIIOBCKasi 00J1aCTh, MAJIBI
OusHec).

NuTepBbIo TO3BOTUITN 3a(DUKCUPOBATH IMTUPOKOE
MHOTr00Gpasue Mep MoIEPKKN ceMell paGOTHUKOB,
peau3yeMbix Ha mpeanpusatusix. OHU MOTyT OBITH
KJIacCuMUIIMPOBAHBI 110 PA3HBIM OCHOBAHUSIM:

— 3aKperjieHHe B JIOKAJbHBIX HOPMATHUBHDIX aK-
Tax — MepbI 3aKpeIlJIeHHbIe U He 3aKPeIlJIeHHBIE;

— CBSI3b C MAaTE€PUAJILHBIMU 3aTPAaTaMU — MEPHI,
CBsI3aHHbIE W HE CBJI3aHHbIE C MaTepPUAJbHBIMU
3aTpaTami;

— ocosHaHue paboTONATEIIMU SKOHOMUUECKUX
2 dekToB OT peasnzanuu Mep — MePHI C OCO3HABAe-
MBIMH ¥ HeOCO3HaBaeMbIMH 3 derTamu;

— PEryJsIPHOCTb Mep — MEPbI, HOCSIIUE Pery-
JITPHBIN WJIA PA30BBIN XapaKkTep;

— MPOJBUKEHVE BO BHEIIHIOIO CPELYy — MEPHI,
uHGOPMAIIHS O KOTOPBIX HOCHT OTKPBITBHIH JHOO
3aMKHYTBIH Ha TIePCOHAJIE TPEATIPUSITUS XapaKTep.

B rabuuie 1 npeacrasiensl oleHKH paboTaio-
muM Hacenenuem CBepaIoBeKoil obmactu 26 Mep
o IMapameTpaM BOCTPeOOBAaHHOCTH Jist 001ie-
CTBa, TMOJE3HOCTH JJIsI CEMbH, PE3yJIbTaTHBHOCTU
s paborogarens, B Tabuuie 2 — Mepbl, HabpaB-
mre HanOOoJbLIMe YACTOTHI 110 KaKAOMY Iapame-
tpy (TOII-5).

Jlannple Tabann 1 n 2 mOKasbIBAIOT, 4TO Me-
PBI-JTHIEPBI 110 PA3JUYHBIM I[apamMeTpaM JI0oCTa-
TOYHO CHJIbHO pasindaiorcs. Hawbosiee pacripo-
CTpaHeHHble Mepbl He BCerja OIeHUBAIOTCS Kak
[pUBJIEKaTeNbHbIE s OM3Heca M KaK UMEIOIUe
[OTEeHIIMAJl BAUSHUS Ha IPUHSATHE ceMbell pabort-
HUKOB PENPOAYKTUBHBIX penrenuii. Harusigano ato
NEMOHCTPUPYIOT ITaHHbBIE, IMPEACTaBIEHHbIE B Ta-
6auie 3. 3amMeTHO, Y4TO B Ia3ax paboTaioNIero Ha-
CEJIEHUST JIOCTATOYHO OJIU3KUME IPECTABIISIOTCS
OTIEHKHU TIOJIE3HOCTH MeP JIJIsT cCeMel U UX MPUBJIeKa-
TEJbHOCTH JJIs1 OU3Heca, a TaKKe BO3MOKHOCTHU CO-
NENCTBUST POKIACHUIO JIeTEH U MPUBJIEKATETHHOCTH
IUst OM3Heca — 9TO O3HAYaeT, 4To JJIS TepcoHaia
npeanpuatuii CBepaIoBCKON 061acTu el COLK-
AJIbHOM TTOIUTUKY paboToIaTesiell He TIPOTUBOPEYAT
JIPYT APYTY — HaceJieHue BUAUT B HEM KaK MOIIEPIK-
Ky CeMEeNHOW KU3HEeJesiTeIbHOCTH, TAK U BBITOJIBI
IS caMoTo OU3Heca.

77



A. M. baruposa, T. B. Tnagkosa, T. A. Kancadaposa BOMPOCHI YIMPABJTEHNS - 2026 - T. 20, No 3

Ta6mma 1 — Orenku paGoraonm Haceaennem CBepATIOBCKOI 061aCT MEP CO CTOPOHBI paboToIaTe e,
HAIIPaBJEHHBIX Ha MOJIEPKKY ceMeil paboTHIKOB (110 ZaHHbIM uccaegoBanmii 2024 u 2025 rr.)
Table 1 — Assessments by the working population of Sverdlovsk Oblast of employer measures aimed
at supporting employees’ families (based on research data from 2024 and 2025)
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1 2 3 4 5 6 7 8
1 Bb160p BpeMeHU OTIyCKa COTPYAHUKOM, UMEIOIIUM PeOeHKa 82,2 | 18,8 | 78,5 | 86,5 | 82,0 | 40,5
2 B03MOKHOCTD yIaIeHHON PabOThI I COTPYAHUKOB C I€ThMU 729 | 119 | 719 | 82,2 | 82,8 | 5,2
3 JlonoiHUTEIbHbIE OTIJIAYMBAEMbIE OTITYCKa PAOOTHUKAM C JI€ThMU 7231 63 | 729 | 85,5 | 84,0 | 11,3
4 Hermosmsrit pabounii gemb LSt COTPYHHKOB € ICTHMHU /10 14 mer 607 | 46 | 630|792 | 808 | 7.1
¢ coxpaHeHueM 3apaboTHOM IJ1aThl
5 BbIxoaH0i#t 1eHb (AH1) B CBA3M € CEMEHHBIMU COOBITUSMMI 80,2 | 17,5 | 82,5 | 84,2 | 77,6 | 28,3
6 BrixomgHoit Aetb 1 ceHTAOPS COTPYAHNUKAM, YbM JETH 00Y4aIoTCs 835 | 17.8 | 785 | 848 | 72.8 | 39.3
B Ha4yaJbHOI HIKOJIE
7 IToMoIIh B TPHOGPETEHUH JKUITBST CEMBSIM COTPYIHUKOB 80,9 | 11,6 | 80,2 | 90,4 | 93,6 | 12,4
8 BbImuaTa oT opranusanyy Ipyu poKACHIN pebeHKa 85,5 | 26,1 | 80,9 | 91,1 | 93,6 | 43,2
9 BoimuiaTa oT opranusanuy Ipy 3aKa09eHun opUImantbHoro Gpaka 63,0 | 119 | 61,7 | 79,5 | 74,8 | 35,1
10 BoimiaTsl OT OpraHu3aiyy CEMbSIM C IETHMU /10 3 JIeT, MHOTOIETHBIM 799 | 132 | 720 | 87.1 | 908 | 19.7
CeMbIM
11 Bblmiara k Hayasry yueGHOro rojia 779 | 119 | 81,5 | 88,1 | 80,4 | 25,2
12 Opranusariisi I0CTaBKH J€Tel B IETCKUH CaJl, KOy, 482 | 26 | 488 | 746 | 744 | 36
Ha J[OIIOJIHUTE/IbHbIE 3aHATUS
13 OmnraunBaeMbie pa6OTOI[aTeerM MecTa B IETCKUX caZax /IIKojax,/ 723 | 125 | 726 | 88.1 | 900 | 88
KOJIJIe/IPKaX /By3ax JIJIsl JIeTell COTPYAHUKOB
" OntaunBaeMble pa060T0uaTeueM JIOTIOJIHATE/IbHbIE 3aHATHUA 587 | 30 | 650 | 802|776 | 39
110 Pa3BUTHIO JIETEN
{5 CKUIKHT 4IeHaM CEMbH COTPYAHUKA Ha TIPOAYKITHIO/YCIYTH 776 | 155 | 720 | 812 | 648 | 165
OpraHu3aIun
16 [[G:TCE{I/IG KOMHaTbI/yI‘OJIKI/IUZ[JISI KPaTKOBPEMEHHOTO MPpeObIBaHUs 604 | 7.3 | 525 | 726 | 692 | 15
nereii Ha paboTe poauTeseit
17 Oriara OT/(bIXa IeTell B CAaHATOPUSIX, IETCKUX 03/[0POBUTETHHBIX 848 | 261 | 805 | 89.1 | 84.0 | 37.0
Jlarepsix
18 I?;?:;i ;aHaTOpHO-KypOpTHOI‘O JIeYEHUST COTPYAHUKOB U YJIEHOB 832 | 244 | 832 | 90.1 | 84.0 | 380
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1 2 3 4 5 6 7 8
19 Ormurata MEIUITUTHCKUX YCJIYT COTPYAHUKY U YJIeHAM €T0 CEMbH 81,51 195 | 84,8 | 91,1 | 91,6 | 16,1
20 Ormurata ycIyT TICUX0JI0Ta COTPYIHUKY U YJIeHAM €TO CeMbH 41,9 | 3,0 | 472 | 62,7 | 528 | 3,0

927 OmraTa yeayT 1o yXo/y 3a 4IeHAMHU CeMbH, TPEOYIOIIMI 0CO60T0 693 | 40 | 614|809 | 756 31

yxoja
22 | HoBoro/Hue Tpas3iHUKH JIJIsl IeTeil COTPYIHUKOB 86,5 | 31,4 | 81,5 | 87,5 | 74,8 | 40,3
23 HoBorosnue u nnble mogapku st ieTelt COTPYAHUKOB 94,1 | 40,3 | 86,8 | 88,4 | 76,4 | 56,1

Ornuiata CriopTUBHBIX 1 (DU3KYJIBTYPHBIX 3aHSITHIA /LIS COTPY/THIKOB
1 UX ceMein

24 6571 96 | 70,0 | 79,9 | 66,8 | 12,9

95 [locyroBbie, CIIOPTUBHBIE U JIPYTH€ KOPIIOPATUBHBIE MEPOTIPUSATHS

. 759 | 17,8 | 68,6 | 80,2 | 69,2 | 25,8
JUIST ceMell COTPYIHUKOB

KoncyibTupoBanne COTpY/IHUKOB O JIOCTYITHBIX UM MEPax

26 81,2 | 59 [ 752 | 769 | 72,4 | 18,2
HOJI/IEPIKKN CEMbH
Ta6auua 2 — Mepbl, 3aHABLINE [0 AaHATU3UPYEMBIM IIapaMeTpaM JUAEPCKUE TIO3UIL
Table 2 — Leading measures according to the analyzed parameters
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1 HoBoroanne n nHble ogapKu 7151 IeTeH COTPYTHUKOB \Y \Y Vv \Y
2 Bblmiata oT opranusaiiy mpu poskaeHnr pebeHKa Vv \Y A% Vv A%
3 Bo160p BpeMeHH OTIIyCKa COTPYAHUKOM, UMEIOIINM pebeHKa \Y
4 HoBoroxnne mpasannukn 17151 eTeit COTPYIHUKOB A% Vv A% A%
5 BoixozHoil ieHb 1 ceHTsI6pst COTPYHUKAM, YbU JIETH 00YYat0TCsT v v
B HAYATBHON MIKOJTE
6 Orniata cCaHaTOPHO-KYPOPTHOTO JICUEHUS COTPYZIHUKOB 1 4JIEHOB v v v
nx cemeit
7 Ornurata oT/bIXa JIeTell B CAHATOPHSIX, IETCKUX 03/I0POBUTEBHBIX v v v
Jlarepsix
8 BbIx0oziHOI1 IeHb (JIHU) B CBSI3U ¢ CEMEHHBIMU COOBITUSIMIE Vv
9 | Bolwiara k Hauasty yueOHOTO rojia A%
10 BeImiaTsl OT OpraHu3aium CeMbsIM C JIETHMU 10 3 JIeT, MHOTO/IETHBIM v
CEMbSIM
11 | Onnarta MeIUIIMHCKUX YCIAYT COTPYAHUKY M YIeHAM eTO CeMbI Vv A% Vv
12 | Iomorb B IpuOGPETEHUN KUJIbsI CEMbSIM COTPYTHUKOB A% Vv
13 OrutaurBaeMbie pabOTOIATEIEM MECTA B IETCKUX CajlaX / MIKOJIaxX / v
KoJLIe/KaX / By3ax JIJid JieTell COTPYIHUKOB
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B o ke Bpem4 pe3yJIsTaThl pacueToB [OKA3bIBAIOT,
YTO Te MEePbI, KOTOPbIE CETO/[HS CYIECTBYIOT Ha IIPE/I-
NPUATUAX 06JIACTH, B MEPBYIO OYEPE/b OIILYIAIOTCS
Kak T10JIe3Hble [IJId ceMeil COTPYIHUKOB, BO BTOPYIO —
KaK TPUBJIEKATEIbHbIE JIJIst OM3HECA, U TOJIBKO B Tpe-
TBIO — KaK MMeIOIIre TIOTeHIIUA COJIeCTBUS IPUHS-
THIO PEIeHN 0 POKIECHUY JIeTel, T. €. Kak paboTaio-
nye Ha 33Ja4ul MOBbIIeHUs poxkaaeMocTu. K Takum
MepaM HaceJieHHe OTHOCHUT BBIIJIATBI OT OpPraHUu3aIun
[IPU POKAECHUU JieTell, BBIIIATBI CEMbsIM C JIeTbMU
[0 3 JIeT, MHOTO/IETHBIM CEMbSM, OIIATy MeJUIIMH-
CKUX YCJIyT COTPYAHUKY U YJIeHaM €ro CeMbH, II0-
MOIIb B TPUOOPETEHIHN JKIIIbsI CEMbSIM COTPYIHUKOB,

oIlaYrBaeMbie paboTo/aTesIeM MECTa B JIETCKUX Ca-
JIaX,/IKOJIaX /KOJIIe/KaX /By3ax Ui JleTeill COTpy/i-
HrkoB. Hanbosee e pacripocTpaHeHbl CeroHst apy-
rve Mepbl — HOBOTOJIHUE W MHbIE MTOJAPKU JJIs JeTeil
COTPYJHUKOB, HOBOTOJHUE TIPA3MHUKU Ui JeTeil
COTPYIHUKOB, BBIXOHOI JIeHb 1 CeHTSIOPs COTPY/IHU-
KaM, YbU JIeTH 00yYaIoTCsl B HAYAIbHOM IITKOJIE, BBIOOD
BPEMEHH OTITyCKa COTPYIHUKOM, UMEIOIIUM PebeHKa.
Jlumb ofiHa Mepa — BBITLIATA OT OPTAHU3AIUY TIPU PO-
JKIeHun pebeHKa — OJIHOBPEMEHHO HAXOJUTCSI B TOTIE
Mep ¥ TI0 BOCTPEGOBAHHOCTH, ¥ TI0 PE3YIETaTUBHOCTH
IUIT TIPEIPUATHS, W TI0 HOTEHIMATy BO3AEHCTBUS
Ha pelleHre 0 POXKICHUN PebeHKa.

Ta6muna 3 — Koadduimenrsr panrosoit koppessiun CiimpMeHa 1o oleHrBaeMbIM [IapaMeTpaM Mep
Table 3 — Spearman’s rank correlation coeflicients for the evaluated parameters of measures

ITapametps1 mep

Ilosne3nocts Mep
st cembu (2024)

IMorenmuan coaeicreusa
TIPUHATHIO PelIeHHI
o poxkaenuu rereii (2024)

IIpuBnekaTenbHOCTD
1uis GusHeca (2024)

Caepuiosckoit obaactu (2025)

[Toresnocte Mep a1t cembu (2024) 1 - -
[TpuBekaTeabHOCTD st Ousmeca (2024) 0,832 1 -
ITorenmuan COZEHCTBUS IPHHATHIO PelIeHIi 0,487 0.777 1

o poxkaenun zereit (2024)

PacrnipocTpaneHHOCTh Mep Ha TIPETIPHSTHIX 0.742 0576 0.205

IToTeHnmanbHas Pe3yabTaTUBHOCTH MeEp 3aMme-
psilach M 4epes BONPOC PaboTaIoNIeMy HACEJEHUIO
PENPOAYKTUBHOTO BO3PACTa O BO3MOMKHOCTH Mep
HOJIEPKKU 0T paboTopartesst CrocoOCTBOBATH ce-
MEWHBIM pereHussM. B 11e;10M — BO3MOKHOCTD T10-
3UTUBHOTO JIeMOTrpahuyeckoro COMeNCTBUS BUJUAT

6oJiee TIOJIOBUHBI PECIIOHIEHTOB (Tabuuia 4). I1o
MMO3UTUBHOE BO3/IEUCTBHUE CBI3bIBAETCS C POKIEHUEM
JleTell BcexX 0UepesiHOCTel, ITPU 3TOM CaMbIil CUJIbHBIN
addexT Mep oleHrBaeTcs paboTaIONMM HaceJTeHueM
KaK BO3MOKHBII 10 OTHOIIEHUIO K POJKIEHUIO IEPBO-
ro pebeHKa.

TaGauna 4 — Muenus paboTaoNero HaceJeHNs PEPOLYKTUBHOIO BO3PACTa O BOBMOKHOCTH paboTosaTe s,
PeaM3yIOIIero Mepbl MOJIEPKKH ceMeld, COAeHCTBOBATh IPUHSATHIO CeMEHHbBIX PeleH i
Table 4 — Opinions of the working population of reproductive age on the ability of employers implementing
family support measures to facilitate family-related decision-making

J10J151 PECIIOHIEHTOB, CYMTAIOLIMX, YTO PAGOTOJATENH MOTYT COAEHCTBOBATD IIPHHSTHIO
ceMeMHBIX penleHuii, CBI3aHHbIX c: (%)
Bo3amoskHoCTh
Mep NOAAEPKKH co;gzzzihz:;r;“/ POK/IEHHEM pOK/IeHHEM PO’K/IEHUEM TPEThETO
CO/1eiiCTBOBATh NIPUHATHIO 6 nepBeHIa BTOPOro pebeHka | W nocjaeayIonmx aereii
ceMeiHbIX pemeHuit oduunambHoro Gpaka
2024 2025 2024 2025 2024 2025 2024 2025
MoryT 40,9 34,9 51,5 37,2 42,6 33,3 42,2 30,5
Cxopee MoTyT 23,4 23,8 24,1 22,5 32,3 23,8 29,4 21,2
Cxopee He MOTYT 17,8 9,6 10,6 7,8 10,9 7,5 13,9 9,3
He moryr 10,9 10,9 8,3 10,3 8,3 11,6 7,9 121
3arTpyAHSIIOCh OTBETUTD 7,0 20,9 55 22,2 59 23,8 6,6 26,9
Uroro 100 100 100 100 100 100 100 100
MOTYT CO/IeliCTBOBaTh
(B TOI MM UHOWM 64,3 58,7 75,6 59,7 74,9 57,1 71,6 51,7
CTeNeH )
He MOTYT COJIefICTBOBATD
(B TO¥1 MM MHOM 28,7 20,4 18,9 18,1 19,2 19,1 21,8 21,4
CTETeH! )
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m OBCYKJAEHUE PE3VYJIBTATOB

Ha npennpustusx CBepATOBCKON 0bsacTh, Tjie
[IPOBE/ICHBI JIB€ BOJIHBI OIIPOCA, CETOMHS Peau3y-
I0TCSL caMble pa3Hble Mepbl IOJJIEPKKU ceMell pa-
60THUKOB. JlnugepoM ceMelHO-OPUEHTHPOBAHHBIX
mporpamm, 1o ganubiM KT -peiitunra'?, B pernone
ssasiercst AO «I1® “CKDB Kontyp”», kotopoe pea-
JIN3YeT CUCTEMY Mep, HallpaBJEHHBIX KaK Ha Iepco-
HaJl, TAaK U BO BHEIIHIOIO CPEJLY, [P 3TOM BO3MOXK-
HOCTHU IOJIEPAKKH CeMell COTPY/ITHUKOB OTJIMYAIOTCS
3HAYUTEJIBHON BApUATUBHOCTBIO (CaMOCTOSATEIbHbII
BBIGOP COTPYIHUKOM CTPAXOBOW KOMIAHUHY TI0 TIPO-
rpamme IMC g1 ceOs 1 WIEHOB CBOUX CeMeii; HOBO-
TOZIHUE [TOJIAPKU JIETSIM COTPYJTHUKOB B BO3pacTe oT 3
MecsteB 10 11 sieT ¢ BO3MOKHOCTBIO NCIOJIb30BAHUS
KyMOHa OT KOMIIAHWHU JIJIs BBIGOPA TOAapKa; 5-/HEeB-
HBII OIlJIaYMBaeMbIil KOMIIaHUEHN OTIIYCK OTLaM IIpu
poskaennu peberka u ap.)'s. B To ke BpeMst 1aHHbIe
HanuroHaabHol 1iardgopmbl KT -peiiTunra gemMoH-
CTPUPYIOT, 4TO Ha mnpeaupusaTusax CBepioBCKON
06JIaCTH TIPOTIECC BHEAPEHUSA KOPIOPATUBHBIX JIEMO-
rpaduyecKux MporpaMM HaXoJUTCs B IIpoliecce CBO-
ero cranoBsierusi. OTMETUM, YTO HHTEPBBIO € pabOTO-
JIaTeJISIMU JIEMOHCTPUPYIOT TOPasto GoJiee MUPOKii
CHEKTp uMeromuxcs Ha nupeanpudartusax Csepiiios-
CKOI 061acTH Mep, HEKENU 9T0 3a(hUKCUPOBAHO JaH-
HBIMU HalmoHabHOTro TIoprana IKI-peitTunra.

B nociennue rojpl B HallleM pernoHe UieT Ipo-
1ecc MOIYJAApU3alUu KOPIOPATUBHBIX IOJUTHK,
HaIlpaBJEHHBIX HA CeMbHM COTPYAHUKOB. Tak, Ha-
npumep, B 2023 roay B KOHKYPC, €KETOJHOTO MPO-
BoauMbiii CBepiioBckuM obs1actHbiM COI030M 1TPO-
MBIIIIJIEHHUKOB M IIpeAlpUuHUMATeNel, YPalabCKOi
Toproso-nipoMblniyieHHON nanatoii u  CBepIOB-
CKUM 00JIaCTHBIM (POHIOM TTOJIEPIKKY TTPEATPUHI-
MaTenbCTBa, ObLIa BKIOUEHA HOMUHAIMS «3a KO-
[IOPaTUBHOE YKpeIJIeHWe CeMEHHBbIX [EeHHOCTEH».
IMo6emurens — ITAO «Kopmnopauus BCMIIO-A-
BUCMA» — 6bL1a 0TO6paHa Ha OCHOBAHIK METOIM-
KU, BKJIIOYUBIIEH B ceBst OKCTIIEPTHYIO OIIEHKY HaJIM-
YU CUCTEMbl MEPOIIPUATUHN 110 MIPOJBUKEHUIO Ce-
MEHHBIX IIeHHOCTeH (BKJI0Yas Mepbl MaTepUaibHO-
ro ¥ HeMaTepuaJbHOrO XapakTepa), IpedepeHiiuii
JUIL COTPYIHUKOB C CEMEHHBIMU 00sA3aHHOCTSIMHU,
nHGOPMALIMOHHOTO MTPOJBUKEHUST MeP, MEPOIIpUs-
TH, OTKPBITOCTU MOJUTUKH.

3ajauu oIy IIPU3aIUU BOBJI€UEHNS PETHOHAJb-
HOTo Gu3Heca B JAeMOTPaprUYecKyio TTOBECTKY, Mac-
mTabUPOBaHMs UMEIONIUXCS HA OTAENBHBIX MPe/-
NPUATUSAX TPAKTUK TIOJIEPKKU ceMeil pabOTHUKOB
pemaiores cerofHss M Ha yposHe IlpaBuTesbcTBa
Caepanosckoii o6mactu. Haunnag ¢ 2025 r., B peru-
oHe paboTaeT MeKBEJIOMCTBEHHas pabouast TPyIa
no dopmuposanuio cbopHuka <«/lemorpaduyeckue

npakTuku npeanpusaTiii CBepaoBCKoil obaacTu»
U TIOATOTOBKE IPOEKTa KOPIOPATHBHOIO JIE€MOrpa-
¢uueckoro crangapra CBepJIOBCKOi 06acTH, Ky/a
BKJIIOYEHBI IIPEJCTABUTENN OPTaHOB T'OCYIAPCTBEH-
Horo ympasiyerns (MuHucrepcTBa 9KOHOMUKH, MH-
BECTHUIIUNI U TEPPUTOPHAIBHOrO pasputusi Ceepi-
JIOBCKO#T obactu, JlenmapraMenta 1o Tpyy ¥ 3aHsi-
Toctn Hacejenuss CBepuIoBCKOil objactu u zp.),
HekoMMepueckoro cekrtopa (CBepaioBekmii 0bmacT-
Hoii Co103 IIPOMBINIJIEHHIUKOB U MIPEATPHHIMATEEH,
@Depepanusa npodceoiosos CBepanoBCKoil odmacti)
u Hayku (Ypanbckuil (ejiepaabHblil YHUBEPCUTET).
[Tocranosiennem IlpaButenbcrBa CBepAIOBCKOIMA
obsactu «O pa3BUTHM OTBETCTBEHHOTO Be/ICHMsE O13-
Heca B CBepJIOBCKON 06/1aCTH», IPUHATHIM B HOAGPE
2025 r.' npenycemotpen yuer DKI-peiitunra npesu-
HPUSITUI IPU OTIEHKE 3a51BOK 00 y4acTHU B KOHKYPC-
HOM 0T6GOpE Ha MPABO TOJYUYEHUsT TPAHTOB B (hopme
cybeunnii u3 06JACTHOTO OIOJKETa, TPUBJICYCHUN
paboropareneii K BIpaboTKe PElIeHuii 10 BOIIPocaM
DPa3BUTHS MPEANPUHIMATENbCKON 1 MHBECTHIIMOH-
HOIl /IeITeJIbBHOCTU B PErroHe, OPraHu3aiuu BbICTa-
BOYHO-SIPMAPOYHBIX U KOHI'PECCHBIX MEPONPHUATHII,
MPOBOAUMBIX 1P yuactur CBepJIOBCKON 001acTH.

Pesysbsrarel IpoBeIeHHOrO HAMM HCCJIeI0BAHUS
MOKA3bIBAIOT 3HAYUMOCTH Pa3pabOTKU KOPIIOPATHB-
HOTO JeMOTpauuecKoro cTaHgapTa s Mpepusi-
it CeepaioBckoit obmactu. [Ipeacrasmisiercs mee-
COO6PA3HBIM BKJIIOUEHUE B HETO MPUMEPOB JIYUIINX
MIPAKTHUK BeleHUs [eMOTrpaduuecKu OTBETCTBEHHOTO
6usHeca; pekoMeHAaNuil paboTogaTe/ M 110 paspa-
6otke THOKOTO, MM HEPEHIINPOBAHHOTO MTAKETa MEP
CEeMEHHO-OPUEHTUPOBAHHON TIOJIEPIKKU  PabOTHH-
KOB Ha OCHOBE TapaMeTPOB MX BOCTPEGOBAHHOCTU
U TIOJIE3HOCTH [IJIsI CeMell, MPEeoIaraeMoil oTiauu
U COIMAJIbHO-9KOHOMUYECKUX I(PDEKTOB g pa-
6oromareneit; yuer IKI- u KII/I-peiitunros B co-
BEPIIEHCTBOBAHUN DPETMOHATBHON 9KOHOMUYECKON
U IleMorpadyecKoil MoJUTUKY; BBICTPAUBAHUE B Pe-
THOHE TleJIeHATIPABICHHO PAbOThI, HANPABICHHON
Ha TOBBIIIEHIe TO3UIUI TpexnpudTiii CBepaios-
CKOI 06JIacTH B JIAHHBIX PEHTHHIAX; MPOBUIKEHIE
OpraHu3aIUi-JINAepoOB  1eMOrpauuecKu  OTBET-
CTBEHHOTO OM3HECa; BKJIIOYEHHE B YHCJIO aJPEcaToB
PErroHaIbHOT0 KOPIIOPATUBHOTO JieMOrpacduiecKoro
cranjiapra paborojaresieil U3 KOMMEPUYECKOTO U He-
KOMMEPYECKOTO CEKTOPOB, a TaKxkKe OI0/KETHBIX Op-
ranuzaiuii. Kpome Toro, Ha OCHOBAaHUY PE3YJIbTATOB
[IPOBEIEHHOTO MCCJIeIOBAHUS TIPE/ICTABIISIETCS TIeJie-
co06pasHbIM yBsA3aTh pekoMenyembie CTaHaapToM
KOPIIOPATHBHBIE MEPbl C MePaMU TOCYAAPCTBEHHON
neMorpacduyeckoil MOJUTHKHU, TIPEILyCMOTPETh IPO-
IPECCUBHYIO CHUCTEMY TOJEPKKU paboToaaTesei,
pea3yIonnx KOPIOPATUBHbIE JeMorpadudyeckie

12 9KI-peiitunr.pd. — URL: https://xn----etbbhpfd3axw8i.xn--p1ai/ (nara obpamenus: 12.02.2026).

13

KopmnioparuHsiii reMorpadudeckuii CraHiapT: JIydiive MPaKTUKU OTBETCTBEHHOTo Gr3Heca (1o Marepuanam KT -peiitunra) / C. B. Benory-

poB u 1p.; nox pex. B. JI. Usanuikoro, C. H. [nikapésa. M. : UnctutyT iemorpaduyeckoit nosmrnky umenu /1. V. Menneneesa, 2026. 444 c.

14

TMocranossenne [pasurenbersa CeepauiioBekoii obmactu ot 26.11.2025 Ne 638-T1T1 «O pasBuTHU OTBETCTBEHHOTO BejleHMs GuaHeca

B Ceepaosckoii obmactu». URL: http://publication.pravo.gov.ru/document,/6600202511280014?index=1 (nara o6pamenus: 18.04.2026).
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MepBbI, BKJIOYAIOINIYIO PeryTalMOHHble UHCTPYMEH-
ThI, UH(DOPMAIIMOHHYIO MOJAEPKKY CO CTOPOHBI OP-
FaHOB BJIACTH PErMOHA, TIOMOIIb B pa3paboTKe U Tie-
pecMOTpe Mep, B oreHke 3(hdEKTUBHOCTU MeEp st
paboroparesnst U p. — Py (HOPMUPOBAHUN CUCTEMBI
rOCY/IaDCTBEHHOI TOIEPKKU IIPEJCTABISAETCS Iie-
JIecooBpasHBIM YUUTHIBATh HasUuue y paborojare-
Jiell KaKk 9KOHOMHUYECKUX, TaK ¥ HEIKOHOMUYECKUX
MOTHBOB PEAJIN3alNU Mep, HAIIPABJIEHHbIX HA CEMbU
paboraukoB. Kpome TOro, cpejin KIIOYeBbIX IPUHII-
[IOB PeaN3aluu PeruoHaJIbHOIO KOPIOPATUBHOTO
ZeMorpayeckoro CTaHAAPTA BAJKHO IIPELYCMOT-
peTh BBICTPAUBAHUE CUCTEMbI MOHHTOPUHTA 9KOHO-
MHUYECKO# 3G (hEKTUBHOCTH Mep st paboToMaTe st
u aemorpaduyeckoit a(hheKTUBHOCTU MEP ST pe-
TMOHA; ODUEHTHP HA CUCTEMHYIO /I€sITeIbHOCTD, Ha-
[IPABJIEHHYIO HA TIOBBIIIEHNE J0KA3aTeJIbHOCTU KOP-
[OPATUBHBIX JieMOrpadUIecKUX MOJTUTUK, Peain3ye-
MbIX PabOTOIATEISIMU PETHOHA, & TAKIKE BOBJICUECHIE
HAYKH ¥ TPETHErO CEKTOPA B KAuecTBe MOJepaTopa
9TOI aKTYaJIbHOM JIJIs PErOHa TIOBECTKH.

m 3AKJIIOYEHUE

B Poccuu ceronns B jponosiHenuie K denepaib-
HBIM MepaM CO3[[aHbl UHCTUTYIIMOHATbHBIC BO3MOXK-
HOCTU ¥ Pa3BUBAIOTCA Pa3JUYHbIC PErMOHATBHBIE
CUCTEMbI CTUMYJIMPOBAHUS POXKAAEMOCTH, KOTOPBIE
B Pa3HOIl CTEleHN OMMPAIOTCS Ha OM3HEC U MPEJIIo-
JIATalOT Pa3Hylo CTeleHb ero BojedeHus. HeBbico-
Kast pacrpocTpaHeHHOCTh B CBEPIIOBCKO# 06IacTu
MPEPUATHH, HA KOTOPBIX PEATU3yI0TC KOMILJIEKC-
HbIe CHCTEMBI TOJIEPKKU ceMell COTPYIHUKOB, MTPU
HIMPOKOH MPE/ICTaBIEHHOCTH TIPAKTUK KOPHOPATUB-
Holl lemorpacduul B psijie POCCUICKUX PErMOHOB, 3a-
CTaBJIIET UCKATh HOBble 2(h(PEKTUBHbIE MEXAHU3MbI
pacmmpenus 3Toro gBjenus. Bo3moxkHoe perienne
MOJKET ONMUPATHCS HA CHHTE3 JIBYX TEOPUI — HEOUH-
CTUTYI[UHAJIBHOW U TEOPUU COIMUATBLHOTO OOMEHa.
C aroil Touku 3peHust 0G0CHOBAHHOCTH BHEIPEHUST
KopnoparuBuoro aemorpaduueckoro cranzapra
CBepaIoBCKOIT  00J1aCcTH  BBIIJISIAUT OJHO3HAYHOIL.
Jlaxe eciim Ha crapre paborojaresy OyayT BHEAPSTDH
MIPAKTUKU TTPOCEMENHON MOIePKKU MO/ IaBJIeHUEM
BHeIHelt cpe/ibl (HarpuMep, 4ToObl COOTBETCTBOBATD
HopMam 310or0 Cranaapra, 4ToObl KOIMPOBATH MPE/-
MIPUATUS-JIUJIEPDI ), TO JIajiee 9TOT BHENTHUH UMITYJIbC
MOKET, 3allyCTUB MEXaHW3M COIMaJbHOTO OOMEHa
MesKLy paboTOATeSIMU U COTPYIHUKAMU, MPUBE-
CTH K CUJIbHOM 06PaTHOI CBA3K — POCTY JIOAJIBHOCTH
1 BOBJIEUEHHOCTH TiepcoHasna. Ha ciemytomiem arare
HOBBIE TIPEAIPUSATHS OyIyT BBOJAUTH MEPHI, OIUpa-
SCh HE TOJIBKO HAa BHEITHee JlaBjieHue, HO U OCO3HA-
Bast 3(PEKTUBHOCTD MOAOOHOM MOJUTUKU I OU3-
Heca. CiietoBaTesIbHO, €CTTM HEOUHCTUTYIIMOHATbHAS
TEOPUS MOKET OOBSACHUTH, KaKUM 0OPasoM IIPOMC-
XOJUT TEPBOHAYAIBHOE BOBJIEUCHHUE IPENNPUATHN

15

B JieMorpaguueckyIio MoBeCTKY, TO TeOpUs COLUAJb-
HOTO 0OMEHa MOJKET TIOKa3aTh, KAK CeMEHHO-OpHEH-
TUPOBAHHbBIE TPAKTUKHU JIs OM3HECA MOTYT CTaHO-
BUTbCA IEHHBIMU U 3(P(HEKTUBHBIMU.

Pesyusrarsr aByx BoJsiH onpoca 2024 u 2025 1r.
JEMOHCTPUPYIOT MO3UTUBHOE BOCIPUsATHE paboTa-
IOLIUM HACEJEHUEM Mep CO CTOPOHBI paboToIaTe e,
HAIPaBJIEHHBIX Ha TOAJAEPKKY cemeil. KioueBas
3a/1aua Cero/(Hsl — OLEHUTb HKOHOMUYECKYIO U CO-
1MaabHy10 3(MEKTUBHOCTD peasn3aliiu Mep B CTpa-
TErn4eckKoM IUIaHEe ¥ BHSATHO JIOHECTH ee /10 PaboTo-
nareneil. Mudopmarus aist paboropareneii Takxke
JIOJIZKHA BKJIIOYATh BApUAHTBI MeP, IIPUMEPBI yCIIell-
HBIX 1 9(DPEKTUBHBIX 17151 GU3HECA IPAKTUK, HHCTPY-
MEHTBI OLIEHUBAHUSA 9KOHOMUYECKON U COIMAIbHON
2 deKTUBHOCTY HOBOBBE/ICHUI, IIOHUMaHNeE Pa3HOI
[IOTEHINAIbHON 29(PDEKTUBHOCTH Pa3HbIX Mep — BCe
3TO OlpeiesigeT MOTeHIUAIBHO 3 ()EeKTUBHbBIE TOUKI
MPUJIOKEHUST YCUITUH J1J1sT paboToaTeei.

Hamwu pesysnbratl MOTYT ObITH BOCTPEGOBAHbI
U OpraHaMi UCTOJHUTEIBHON BJIacTH CyOBHEKTOB
P®, orBercTBEHHBIMU 32 PeaSU3AIUI0 HAIIMOHAJIb-
noro npoekra «Cembs» u jpemorpaduyeckue Io-
KasaTesd, BKJIOYEHHble B TOKasaTesn 3P deKTuB-
HOCTU [IeATEJIbHOCTU BBICIINX JIOJIKHOCTHBIX JIWI]
cyOobekToB PD U [esTebHOCTH UCTIOJTHUTETBHBIX
opratos cy6bekToB PD'® — 910 CBA3aHO C TEM, 4TO
OHM JIEMOHCTPUPYIOT IIPUOPUTETHOCTD KOHKPETHOTIO
Habopa KOPIIOPATUBHBIX JleMOrpahuiecKux Mep st
CO3/IaHU4 YCJIOBUI K UX TUPAKUPOBAHUIO U [TPOJIBU-
skeruio. Mbpl 1moKa3zanu, 4To He Bce KOPIOPaTUBHbIE
Mepbl MOTYT COJEHCTBOBATb IPUHATHIO CEMbIMU
peleHrii OTHOCUTENBbHO POKIEHUS CJEAYIONINii Jie-
Teil, B CBA3U C YeM OpraHaM UCHOJHUTEIbHON BIaCTH
BAKHO CTUMYJIMPOBATh HPEAIPUATUS K BKJIOUE-
HUIO B UX COIMAJIbHBIE IIAKETbl Mep, HAIPABIEHHbIX
HE TOJIbKO Ha TOBBIIIEHNE MPUBJIEKATETLHOCTH O13-
Heca, HO U Ha JieMorpaduyecKyio pe3yasTaTUBHOCTD
3TOM J1eATENbHOCTH.

CerojiHst co CTOPOHBI OPTAHOB UCIIOJTHUTEIbHOM
BJIACTU U MECTHOTO CaMOYIIpaBJieHus, Ou3Hec-ac-
coruanuii HeoOXOAUMbI PasHble Mepbl s pabo-
ToZlaTesiell ¢ pasHoil MOTUBaIlUEl: OT MmepecMoTpa
CYIIECTBYIOIIUX [10 TPAAUIMU Mep — JO YETKOIro
0003HAYEHUST IKOHOMUYECKUX U PEIyTaluOHHBIX
adexkToB OT UX peasnsaluy; OT TOMOIIU B pa3pa-
6OTKe Mep — 10 3aKpEIIeHUs TrapaHTHil, aMUHM-
CcTpaTUBHON U (DUHAHCOBOHU IMOANEPKKUA OT PEruo-
HOB IIPEJIPUATUSAM, BOBJIEYEHHBIM B leMorpaduye-
CKYIO TIOBECTKY.

B 1esiom, yuuTsisast 6oJbiioe paznoobpasue pe-
AJIM3YEMBIX CETO/IHSI Mep Ha MPeAIPUATUIX KPYITHO-
r0, CPEJHEro U Majoro OGusHeca, MOKHO TOBOPHTH,
HaBEpHOE, O MMPOUCXOANIEM Ha HAIUX IJa3ax Iep-
BOM — CTUXUITHOM — aTare ¢opmupoBanud noptde-
Jsieit mep. 17t Toro, 4TOOBI HTH MEPHI AEHCTBUTEIBHO

Vkas [pesuzenta Poccuiickoit Deneparmu ot 28.11.2024 r. Ne 1014 «O6 onetike 3 hEKTUBHOCTU AEATETLHOCTU BBICIIUX JOJKHOCTHBIX

s cyobektoB Poceniickoii Deznepariun u esTeJIbHOCTU UCHIONHUTENbHBIX OpraHoB cyobektos Poccuiickoit Meneparu». — URL: http://

www.kremlin.ru/acts/bank/51378 (nata o6pamenus: 23.02.2026).
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A. M. baruposa, T. B. [nagkosa, T. A. Kancadaposa

sapaboram u cramu 661 dPGEKTUBHBIMU JJIST BCEX
uHTEpecaHToB  —  paborojaresieil, rocyaapcTsa
U HaceJeHUsi, — HeoOXOAUMO MepelTH K CUCTEeM-
HOMY TIOHUMAaHWIO y4acTusi paboTopaTesieil B 5TOM
nporiecce, CTUMYJIUPYIONIEMY WX 3aHUMATh 0COOYIO
MO3UIIMI0  KOPIIOPATUBHOW  IPaKIaHCTBEHHOCTU
B leMorpacdrueckoii cepe — Mo3uInio, Tpu KOTOPOH

OpraHu3aluy BbICTYNAIOT aKTUBHBIMU YYaCTHUKAMU
ny6anaHON ieMorpadudeckoii MoJUTHKY U BKITIOYA-
10T Hal[OHAJIbHBIE 3a/1a4! 110 IIOBBIIIEHUIO KayecTBa
1 TIPOIOJKUTEIbHOCTU JKU3HHM, TOJJIEPIKKE CeMel,
POJIUTENIBCTBA M JIETCTBA, COXPAHEHUIO TPYHL0BOIO
MoTeHIMada U Pa3BUTHUIO YeJOBEYECKOTo KalnTaja
B CTpaTeruu pasBUTHsI CBOETO OU3HECA.
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B OTHOWEHNN MHOTOAETHOCTU
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AHHOTALINS

Beenenue. IlaseHne poKIaeMOCTH B MUPE COCEACTBYET C JeMOTPahUIECKUMU YCUJIUSIMU MaKpPOYPOBHS
B psijie pa3BUTHIX cTpaH. CTyzeHYecKast MOJIOJIEKDb — TPYITa, B KOTOPOI IEHHOCTHBIE OPUEHTAITUN aKTUBHO (hOp-
Mupyiorcst. 1lesb — BBISBUTH B3aUMOCBSI3U MEXKY WHCTUTYITMOHATBHBIMU (DaKTOPaAMHU MaKpPO-, M€30- 1 MUKPOY-
POBHEH, OTIPEIeIAIONTIe TIEeHHOCTHBIE OPUEHTAIINT HA MHOTO/IETHOCTD.

Marepuaibl U METObI. TeOPETHYECKYI0 OCHOBY COCTABUJIM KOHIIETIIUS BTOPOTO JAeMOTpahuIecKoro mepe-
X0/1a, MHCTUTYIINOHATbHAS] TEOPUs, MOJEJIb COIUATBHOTO KAITUTAJIa, TECOPUsI PAlMOHATBHOTO BHIOOPA ¥ UCTOPH-
YeCKUI MHCTUTYITHOHATI3M, IMIUpUIecKas 6asza — aHKETHBIN OTpoc 00 YCTAaHOBKAX Ha TPEX WHCTUTYIIHOHAb-
HBIX ypoBHsX 1188 crynenTtos Byso Cankr-IlerepOypra: poccuiickue ctyaeHTbI (556 uest.), CTyAeHTbI-TeiiMepb
(521 wenr.), nnocTpaniis u3 passusaomuxcs crpan (Memen, Vnauns, Hakucran, Boeraam, Manaiisus; 111 venr.).
Cratucruyeckas o0paboTka — KOppeasinuoHHbiii ananus Crupmena, z-upeobpasoanne @uniepa 1 ANOVA
B JAMOVIv. 2.7.

Pesyabratel. Y poccuiickux cTyneHToB MUKpodakTopbl («/Ipyxba», «Tpyma», «Muiocepane») 3HaUNMO
HE CBSI3aHBI C MPSIMOIl YCTaHOBKOW Ha MHOTOAETHOCTH («CeMbsi»); HanboJjiee CUIbHAS TIOJIOKUTETbHAST CBSA3h
¢ Makpodakropom «CrpaHay, 4TO YKa3bIBACT HA MPSAMYIO TPAHCSIINIO MaKpOHAPPaTHBa B 00X0/] ME30YPOBHSL.
Y wmnHoctpantieB mMe3zodaktopsl («MHOTOMOKOTEHHOCTh», «/KepTBEHHOCTb») TMPENSITCTBYIOT (GOPMUPOBAHUIO
YCTaHOBOK, HO OMOPON BBICTymaeT MUKpO(arTop «/Ipyskbas. ¥ CTyAeHTOB-TeHMEPOB, HATIPOTHB, Me30(haKTo-
poi («ITomorib coobiectBay, «PenrnosHoe coobIecTBo», « BeCcKophIcTHE» ) 3HAUMMO MOJIOKUTETBHO CBSI3AHBI
¢ hakropom «CeMbsi». BbIsIBJIEHBI 30HBI BBICOKOT Aucriepcud ((hakTopbl, UyBCTBUTETbHBIC K BHEIITHUM BO3JICH-
cTBUsIM): Y poccusii — «Poxnnas, «BeckopbicTiies, « Pesurnostoe coobiiectBo», «CeMbsi»; y refimepos — «Ctpa-
Ha», «Hapom», «beckoprictes, «Cembsy; y naocTpanteB — «Poannaas, «Kyasrypar, «Mctopusy, «beckopsr-
ctuey, «CeMbsi», UTO ONpeIeNIIeT MOTEHIUATBHBIE TOYKU MTPUJIOKEHUS MOJIOJICKHOH MTOTUTUKH.

Oo6cyskaenne. BriGop «CcTpaHa WM MHOTOAETHOCTH» BBICTYIAECT IMOIMOHATBHBIM TPUITEpoM. IleHHOCTh
JKEPTBEHHOCTU BBITIOJTHSIET KOMITEHCATOPHYIO (DYHKITHIO, 3aMenias MedUIUT COIUATbHOTO KamuTaia. Y WHO-
CTpaHIeB HETATUBHBIE KOPPEJISIIHN ¢ Me30(haKTOPaM# OTPaKatOT KyJAbTYPHBIN KOHGMJINKT. [lake MUHNMATbHBIE
00beIMHEHNST B cOO0IIECTBa CIIOCOOHBI (HOPMHUPOBATH IIEHHOCTHBIE OPUEHTAIIMK Ha MHOTOJIETHOCTD., AJIpecHast
MOJIMTHKA I0JIKHA paboTaTh ¢ 30HAMU BBICOKOM AUCTIEPCHE U IPEOI0JIEBATH IBA KIIOUEBBIX HHCTUTYIIHOHATbHBIX
Gapbepa OTPHUIIATEIBHBIX ¢Bst3eil: «CeMbst» — « MHOTOMOKOJIEHHOCTh> (KOHMIIUKT HYKJI€APHOU ¥ PacIIupeHHOM
cembr) 1 «Kyzbrypas — «ITomotib coobiecTBa» (PaspbiB MEK/IY KYJBTYPHBIMHU TIEHHOCTSIMU U PEATBHOI MO/I-
TTEPKKOTIN ).
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MucernTynMoHa bHbIi aHAIN3, MHOTOIETHOCTD, CTY/IEHYECKAs MOJIOJIEKD, COIMAIBbHBIN KaluTajl, 11eHHOCT-
Hble OPUEHTAIUU, ME30yPOBEHb, MAKPOYPOBEHb, MUKPOYPOBEHb.
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HO-UCCJIEIOBATENbCKUI MHCTUTYT KyJIBTYPHOTO U ipupoanoro nacsienans nmenn /. C. Jluxayesas.
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RESEARCH ARTICLE

VALUE ORIENTATIONS INSTITUTIONAL ANALYSIS OF RUSSIAN
AND FOREIGN STUDENTS TOWARDS LARGE FAMILIES

A. S. Kurapova?, S. V. Kurapov ?, M. N. Kanev "
» Russian Research Institute for Cultural and Natural Heritage named after D. S. Likhachev (Moscow, Russia)
" Russian Presidential Academy of National Economy and Public Administration,
Ural Institute of Management (Yekaterinburg, Russia)

ABSTRACT

Introduction. The global decline in fertility coexists with macro-level demographic efforts (South Korea, Rus-
sia, China, Singapore, etc.). Student youth is of particular interest, that is a group where values are actively being
formed. The aim is to identify and establish the interrelationships between institutional factors of the macro-,
meso-, and micro-levels that determine value orientations toward large families among student youth.
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Materials and methods. The theoretical framework is based on the concept of the second demographic tran-
sition, institutional theory, the social capital model, the theory of rational choice, and historical institutionalism.
The empirical basis is a questionnaire survey of attitudes at three institutional levels among 1,188 students from
St. Petersburg: Russian students (n=556), student gamers (n=521), and international students from developing
countries — Yemen, India, Pakistan, Vietnam, Malaysia (n=111). Statistical processing included correlation anal-
ysis (Spearman), Fisher’s z-transformation, and ANOVA in JAMOVI v. 2.7.

Results and conclusions. Among Russian students, micro-level factors («Friendship», «Labor», «Compas-
sion» ) are not significantly associated with the direct orientation towards a large family («Family»); the strongest
positive correlation is with the macro-factor «Country», indicating direct transmission of macro-narratives by-
passing the meso-level. For international students, meso-level factors («Multigenerationality», «Self-sacrifice»)
hinder the formation of large-family orientations, with the micro-factor «Friendship» serving as a supporting
resource. For student gamers, conversely, meso-level factors («Community Support», «Religious Community»,
«Selflessness») are significantly positively correlated with «Family». High-variance zones (factors sensitive to ex-
ternal influences) yave been identified: for Russian students — «Homeland», «Selflessness», «Religious Communi-
ty», «Family»; for gamers — «Country», «Nation», «Selflessness», «Family»; for international students — «Home-
land», «Culture», «History», «Selflessness», «Family», which determines potential targets for youth policy.

Discussion. The choice «country or large family» acts as an emotional trigger. The value of self-sacrifice per-
forms a compensatory function, compensating for the lack of social capital. For international students, negative
correlations with meso-factors reflect cultural conflict. Even minimal community associations can shape value ori-
entations towards large families. Targeted policy should work with high-variance zones and overcome two key insti-
tutional barriers expressed as negative correlations: «Family» — «Multigenerationality» (conflict between nuclear
and extended family) and «Culture» — «Community Support» (gap between cultural values and actual support).

KEYWORDS

Institutional analysis, large families, student youth, social capital, value orientations, meso-level, macro-level,
micro-level.
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s BBEJIEHUE

ConmasbHble TPEHIbI BO MHOTUX PAa3BUTBIX CTPa-
HAX HAIpaBJeHbl HA IMPUOPUTET MHOTOJETHOCTH,
HO peasibHOe PEIPOYKTUBHOE [TOBeIeHNe HACeTeH s
neMoHcTpupyer obparHoe. ITo gannbiM BeeMupHOii
opranmsaiuu sxapaBooxpanenust Ha 2024 r., 17,5%
HACeJIeHUsT 3eMJIM  CTAJIKMBAJIUCh € OECIofueM,
W JIaHHBIN TpeH/ | mpogosrKaet pactu'. O6umit Koad-
unment poxnaemoctu (Kp) B Mupe u3 roja B roj
CHUKAETCSI, COKPATHBIINCH OoJiee YeM B /[Ba pa3a —
¢ 4,84 (1950) 10 2,23 (2021), u, 110 IPOrHO3aM COIIH-
0JI0TOB, enle cokpaturcs K 2050 r. Gosee ueM B Tpex
YeTBEPTSIX CTPAH JI0 YPOBHS HUKE BOCIIPOM3BO/CTBA
nacesnenus [1].

Cymmapubiii koadduiment poxaaemoctu (CKP)
Takxke cyniectBenno causuics ¢ 1970 mo 2022 r. Ha-
npumep, B Kanane — ¢ 2,3 1o 1,3, B Urtamuu — ¢ 2,4
no 1,2, a B ABcrpanuu — ¢ 2,9 no 1,6, B Cunrarype ma-
nenve 66110 ¢ 3,1 10 1,0. CKP B CIIIA Ha 1974 1. 6611
Ha ypoBHe 2,14, a /ajiee MOCTEIEHHO CHUKAJICS, J0-
crurayB k 2023 1. iokazaresst B 1,942 Vccnenosarne
Kreyenfeld and Konietzka mokasaso, 4to B HEKOTOPBIX
€BPOIEHCKIX CTPaHax JI0Jis OE3/IETHBIX JKEHIIUH B KOH-
11e perpojyKTuBHOro Bo3pacra Ha 2017 r. cocrasisiia
He menee 20% [2]. B CIIIA nokasaresnu Tak:ke BbIPOC-
i — ¢ 9 10 17% (Mepi u Jluch6pykep, 2012) [3].

B crpanax Bocrounoit Asun CKP cuusuiics ene
CUJIbHEe, YeM B 3aIaHbIX cTpaHax. Hampuwmep, B Ku-
tae — ¢ 6,1 81970 . 1o 1,3 B 2022 1.3, mocJie yero npa-
BUTEJIbCTBO KUTast MpeIpuHsIo Mepbl, HAIIPABJIEH-
uble Ha ctumysupoBanne CKP, Ho tengeniuio ato
Bce paBHO He nepesiomuio [4]. Kuralickue cornonoru
BBISIBUJIU, YTO JIA’Ke CaMO PellleHue O POXKAEHUH J10-
MOJIHUTEJBHBIX JIeTell UrpaeT 3HAYUMYIO POJIb B I10-
Boiennn wim noumxkenun yposusi CKP, u oTHoCAT
K [IOJIOXKUTEJIbHBIM (PaKTOPaM HAJTUYUE JeTel U COIIH-
ATIBHYIO TTO/IIEPKKY, & K OTPULIATENbHBIM — ONACEHUsT

O TOBOAY CTapeHusi, HeCTaAOUJIBHYIO B3aHATOCTD,
BbICIee 0OpasoBatue, KOHMDIMKTBI MKy paboTol
u cembeit [5].

PenpoaykruBHble  mpoOIeMbl  HABJIIOMAIOTCS
u B pyrux crpaHax Bocrtounoit Asum. Hampumep,
k 2010 1. B dnonuu 6biu GesmeTHbIMU 0K0JI0 30%
skeHnuH, poauBimxcd B 1970-x rr., B Cunray-
pe — okouio 20%; B Oxnoit Kopee — oxoso 10% [6],
Ho k 2020 1. ux mossg cocraBuia yxke 19% [7], nmocie
yero B 2023 1. npaButesnbctBo I0xu0IT Kopen naxe
U3MEHUJIO KPUTEPUHM MHOTO/IETHOCTU, KOTOPOU Te-
Hepb CYUTAETCS CEMbsI ¢ IBYMsI U GoJiee eTbmu’,

B IMocaanun Ilpesugenta PD DenepanbHomy
Cobpanuio or 29 despans 2024 r. MHOrOIETHOCTh
[POBO3IJIANIIAETCS HOBBIM OOIIECTBEHHBIM U/ICATOM?,
1o B 2025 rogy CKP ¢urcuposaics na yposue 1,4
(cp.: B 1970 . — 2,1, B 2015 . — 1,8)% Hecmorpst
Ha MaKPOYCHUJIUs, TEHIEHIIUS K MAJIOIETHOCTH 1 He3-
JIETHOCTHU PACTET, 4TO TpedyeT riayOuHHOTO MHCTUTY-
UOHAIBLHOTO aHamn3a. Ocoboro BHUMAHUS 3aCITy-
JKUBaeT CTyJeHYeCKass MOJIOJEXKb KaK COIUAJIbHAs
IPyIINa, B KOTOPOUl aKTUBHO (DOPMUPYIOTCSI PEIPO-
nykTuBHble opuentaiuu. CoBpeMeHHbIE POCCHil-
CKUE HCCJIeN0BAHMSA (UKCUPYIOT IIPOTUBOPEYNBbIE
TEH/ICHIIMM B OPAuyHO-CEMEHHBIX IEHHOCTSIX HTON
TPYIIIBL, T/I€ HAPSILY C COXPAHEHUEM TPAIUIIMOHHbBIX
YCTaHOBOK HaOJIIOMAETCsT pOCT UH(MAHTUIBHBIX U OT-
CPOYEHHBIX MOJiesieil poautesibeTBa [8], 4To TakKe
JIEJIaeT CTYJIEHTOB PEJIEBAHTHON SMIUPUUECKON Ga-
300 I MHCTUTYIIMOHATBHOTO aHain3a (DaKTOPOB,
OTIPe/IeJISTIONINX IIEHHOCTHBIE OPUEHTAIUN B OTHOIIIE-
HUU MHOTO/IETHOCTHU.

ToBopst 06 aKTyaJbHOCTH BBIGPAHHOW TPYIIIIbI,
OTMETHM, 4YTO CTYJEHYECKasi MOJIOEXb HEOIHO-
POZIHA TI0 PENPOLYKTUBHBIM YCTAHOBKAM: CEJIbCKIE
IOHOTITH U JIEBYIIKH JIEMOHCTPUPYIOT H0Jiee BHICOKYIO
OPUEHTAINI0 HA MHOTOJETHOCTb ¥ TPAIUIIMOHHbIE

! BcemupHas opranusaius 3apasooxpanenust. becmonue. 2025. — URL: https://www.who.int/health-topics/infertility#tab=tab_1 (xara

obparenus: 20.03.2026).

2 Statista Inc. Average number of own children under 18 in families with children in the United States from 1960 to 2023. — URL: https://
www.statista.com/statistics/718084/average-number-of-own-children-per-family/ (nata o6pamenus: 15.11.2025).
3 World Bank Gender Data. Fertility rate (total births per woman). — URL: https://genderdata.worldbank.org/en/indicator/sp-dyn-tfrt-

in. DOT 10.1016 /j.cities.2022.103812 (nara o6pautenus: 08.02.2026).
Bbl cTasin MHOTOIETHOIT ceMbeii. B Kopee usmeHumnes Kpurepun «MHOTOIE€THO# cembuy» // Kope Mib6o. — URL: https://koreilbo.com/

4

news/vy-stali-mnogodetnoy-semey-v-koree-izmenilis-kriterii-mnogodetnoy-semi/ (nara obparmenust: 16.11.2025).
5 Tlocaanue Ipesunenta Poccuiickoit Menepaiu Denepansromy Cobpanuio (29 despans 2024 ropa) // Odunmanbhbiii caiit [pesu-
nenra Poccun. — URL: http://www.kremlin.ru/acts/bank/ 50431 (nara o6pamenus: 20.11.2025).

6

BIIMIOM (Bcepoccuiickuii leHTp u3y4eHus 0OIIECTBEHHOTO MHEHUS ). PElPOIyKTUBHBIE [JIAHBI POCCUSH: [BA [IUILIEM — TPU B YME : aHa-

surudeckuii 063op. 2025. — URL: https://wciom.ru/analytical-reviews/analiticheskii-obzor/ reproduktivnye-plany-rossijan-dva-pishem-

tri-v-ume (gara o6pautenus: 20.11.2025).
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ceMeiiHble EHHOCTH, 4eM FOPO/ICKHE, KOTOPbIe COKPa-
HIAI0T PEPOAYKTUBHbBIEC OPUEHTAIINU U3-3a CTpeMJIe-
nus Kk camopeanusaiuu (A. A. Bsuibimmna) [9]. Dak-
TOPBI, OIIPeEISAIONINe PEIIPOAYKTUBHbIE HAMEPEHU
CTYZICHTOB, TaK’Ke CYIIECTBEHHO PA3JIMYAIOTC B 3a-
BUCUMOCTH OT peruona nposkusanus [10], uto Tpe-
6yeT pernoHaIbHO AUhHEPEHITMPOBAHHOTO UCCIAEI0-
BaTEJIbCKOTO TOAX0/A.

NsBectnas kouuenius «Broporo gemorpaduye-
ckoro nepexozpa» P. Jlecrare u /I. Ban xe Kaa o6bsc-
HAET CHMKEHHE POKIAeMOCTH POCTOM WHIMBUIYA-
JINCTCKUX IEeHHOCTeH, a KoHtenius < Iperbero gemo-
rpadguyeckoro mepexozpas /. Koyamana cBsizbiBaer
ATOT IPOIECC C MUTPALIMEN B CTPAHBI ¢ HU3KOM POXK-
naemocTbio. OHAKO COBpEMEHHbIE MCCJIe/OBAHMS
[IOKA3bIBAIOT, YTO POCCUIICKAd TPAEKTOPHS He BIIOJI-
He COOTBETCTBYET aTUM MojiesisiM. Kak cripaBeisinBo
ormeuaer C. B. 3axapos, 3a Tpu jiecaTuIeTUS POC-
CUICKUIT Keiic TTPOIEMOHCTPUPOBAJI, YTO CHUKEHUE
POKAAEMOCTH OOYCIOBJIEHO HE CTOJBKO WHIUBH-
JYQJIUCTCKUMU IEHHOCTSIMU, CKOJIBKO WHCTUTYIIU-
OHAJIBHBIMM (hpaKTOpaMU M MaKPOIKOHOMUYECKOI
HectabuabHOCThIO [11]. BiMskue BBIBOABI Je/Iai0T
B. A. Nonnes u 0. A. ¥Y3kast npuMeHUTENBHO K MU-
rpalMoHHOI cocTaBJsonieil «Tperbero gemorpadu-
YeCcKOro rnepexojias, IoJA4epKuBagd, YTO B POCCUICKUX
YCJIOBUSAX WHCTUTYIMOHAJIbHBIE U DKOHOMUYECKUE
(bakTopnpl MrpaloT He MeHee 3HAUYMMYIO POJIb, YeM
MUTpaIMoHHbIe TIpoltecchl [12]. ITo craBuT BOIpOC
0 HEeOOXOAMMOCTH WHCTUTYIIMOHAIBHOTO aHAJIN3a
MEXaHU3MOB TPAHCJAIMU MAKPOCTUMYJIOB HaIps-
MYI0, IPU BJMSAHUU KOTOPBIX MOJIOJIE)Kb CO3HATEIBHO
OTKA3BIBAETCSI OT POJMTENBCTBA U3-32 OOHEKTHUBHBIX
CJIOKHOCTEH, KOTOpbIe cO3/[aeT HHCTUTYIIMOHAIbHAS
1 MaKpPOIKOHOMHUYeCKast cpejia.

WurepecHo, 4TO MCCIENOBAHUS I[TOCJTEAHUX JIET
MOJATBEPKAAIOT HAJIMYUE WHCTUTYIMOHAIBHOTO Pas-
pbIBa MEXKIY IIO3UTHBHBIM OTHOIIEHHEM K CEeMbe
U JIETOPOK/IEHUIO U PeabHBIMU PEIPOLYKTUBHBIMU
[JIaHAMM, YTO CBUJETEJIbCTBYET O HECOBIAJeHUN
[EHHOCTHBIX OPUEHTAIIMI MOJIOJEKU U IToBeeHYe-
ckux crpareruii. IloaTBep:KAalOT 3TOT TE3UC U BbI-
Bozibl V. M. JlockyToBoii 0 ToM, uto 80% CTyZIeHTOB
[JTAHUPYIOT UMETH JIeTell, HO JIUIITh HeMHOTUM OoJiee
MOJIOBUHbBI OPUEHTUPYIOTCST HA 1BOUX, a 15—20% cuu-
TAlOT JOIYCTHMbIM UMeTh Oe3zeTHyIo cembio [13].
ITO TOBOPUT O IIEHHOCTU CeMbM KaK TAKOBOI, UTO
He TOK/JIECTBEHHO IEHHOCTSM MHOTO/IETHOCTH.

Uccnenoarenn A. II. baruposa u B. 10 Coko-
JIOBA 0OpAIaloT BHUMaHUE Ha CAa0YI0 CBSA3b MEK-
JIy KOPIIOPAaTUBHOHN eMorpaguyeckoil MOJUTHKON
Y PEIPOAYKTUBHBIMU OPUEHTALUAMU CTYIEHUYECKON
MOJIOZIEKHM M TIOJYEPKUBAIOT TOT (DAKTOP, YTO JaxKe
[IPY HAJIMYUK (DOPMAJIBHBIX MEP MOJJIEPIKKHU CTY/1eH-
Tbl HE BOCIIPUHUMAIOT MX KaK 3HAYMMble CTUMYJIbI
JUIST UIBMEHEHUST PENPOJYKTUBHOTO moBeenust [14],
YTO TOBOPUT O Pa3pbiBe MEXKIY IPeIOXKEHUAMN
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MaKpPOUHCTUTYTOB ¥ UX CYOBEKTUBHON I1EHHOCTHIO
LTSI MOJIOJIEK .

BakHo OTMETHTB, YTO LEHHOCTHBII KOH(MJIUKT
MEKIY CeMEITHBIMM U BHECEMEIHBIMU 1I€HHOCTHBI-
MU OPHEHTAI[USIMI CTAHOBUTCSI KJIOYEBBIM Oapbe-
POM JIJIsT Peayjusaluil PENPOLYyKTHBHBIX yYCTAHOBOK.
[1. @. AniieB cumMTaeT, 4TO y COBPEMEHHOI MOIOIEKU
HabJIIOaeTCsl  yCUJICHHE BHECEMEHHBIX I[eHHOCTel
(xapbepa, caMopeasi3alyis, JOCYyT), KOTOPbIe BCTY-
[AI0T B IPOTHBOPEYHE C TPAAUITMOHHBIMUI CEMEHbI-
MU HOpMamu (KOJIIEKTUBU3M, paclipejesieHrie TeH-
JIEPHBIX PoJieit, odunnanbHbiii Gpak, MEKIOKOJIEH-
yeckue cBasn) [15], 4o Tpebyer MHCTUTYLUOHAIb-
HOTO aHAJIN3a MEXAHU3MOB 3TOT0 KOH(JINKTA.

C touku 3penus 1. Beprepa n P. Muiica, uacru-
TYThI CEMbU U OPaKa BBICTYMAIOT Kak 060c06IeHHbIE
KOMILJIEKCBI COIUAIBbHBIX JIeicTBUI U (hOPMBI COUeTa-
HUSI PEJTUTHO3HBIX, 00Pa30BaTEIbHBIX U BOCIIPOU3BO-
JSIIMX COIUAJIbHBIX POJIEN’, T/Ie TOBeJIeHNe KasKI0TO
YJleHa TPYIIIBI CTAHOBUTCS IIPEICKA3YEMbBIM TI0 CBO-
UM I[€EHHOCTHBIM OPUEHTAIUsIM U (hOpMaM UX IIPO-
SBJIEHUsI. DTO 3aCTABJISIET JIIOJEN UATH «IIPOTOPEH-
HBIMHU JIOPOTaMi», KOTOPBIE CAMO OOIIECTBO CUUTAET
[IPABUJIbHBIMU, U OTPAHUYMBATH OPraHU3AIMOHHbIE
NeiCTBUST MHCTUTYIUOHATU3UPOBAHHBIMU HOPMa-
mu. KiaccuueckuM BbIpasKeHIEM HTOr0 MeXaHU3Ma
B OPTaHU3AIMOHHON TEOPUY BBICTYIAET KOHIIEIIS
n30MOPGU3MA, COTIACHO KOTOPOIT OPraHnU3aIuu BbI-
HY’KJIEHHO KOIHUPYIOT YCIENTHble WHCTUTYIMOHATb-
Hble 00Pa3Ibl, MOMAAsA B «KEJE3HYI0 KJIETKY» KOJI-
JIEKTUBHOI palrmoHa bHocTu. Kak ormMevaior crycrst
40 ner aBropsl atoii Teopun /1. [Tayan u /Ilu Mamkuo,
ee opmupoBanne OBUIO B 3HAUUTEIBHON CTEneHn
06YCIOBJIEHO UJIESIMU O COTIMAIBHBIX CETSIX U CTPYK-
TYypPHOI 9KBUBaJIeHTHOCTH [16].

[To /1. Hopty, comnmanbHble MHCTUTYTHI Uepap-
XUYHO BCTPAUBAIOTCS U MPOUBBOAAT PETPAHCIISIIIIO
HOPM OT CO37IaTeJiell «IIPaBUJI UTPbl»> — MHCTUTYTOB
MaKPOYPOBHSI — 4yepe3 Me30yPOBEHb K MUKPOYPOB-
HIO TIOBCEHEBHBIX B3aUMOENCTBUI WHINBUIOB.
B coBpeMeHHOII MHCTUTYIIMOHAJIBHOI TEOPUM 3Ta
TPEXyPOBHEBas CTPYKTypa IOJy4YaeT ajbHeliliee
pasBuTHe U, Kak rnojauepkuBaoT Menap u Mapruso,
ME30MHCTUTYThI IPECTABISAIOT COOO0iT KIIOYEBBIE Te-
pelaTOYHbIE MEXaHU3MBI, €3 KOTOPBIX MAKPOCTUMY-
JIBI He MOTYT ObITh 9 (HEKTUBHO BOCIIPUHATHI 1 pea-
JIN30BaHbl HA MUKpoyposHe [17].

O6paTum BHUMaHKE Ha Me30ypoBeHb. B uccereno-
Bauuu C. Kupaunoii-Usnsiep oH TOHUMAETCs U Kak
IIPOCTPAHCTBO (POPMUPOBAHUS MIPABWII, M KaK CaAMU
3T TPABUJIA, HA OCHOBE KOTOPBIX B3aUMOJIEICTBY-
10T MukpocyObekThl [18]. Me3oypoBeHb BKJIIOYAET
MeHbIIIee KOJIMYECTBO CYOBEKTOB, HA KOTOPBIX TIPOIIE
BO3/IEHCTBOBATH MAKPOMHCTUTYTAM, U Yepes cebst 0T-
KPBIBA€T BO3MOYKHOCTH BJIMSHUSI HA MUKPOYPOBEHb.

BakHbIM 271eMEHTOM ME30YDPOBHSI BBICTYIIAET CO-
[UAJIBHBII KAIIMTal KaK COBOKYITHOCTb COIMAJIBHBIX

Beprep II. JI. Ilpursamienue B COLMOJIOTNIO: F'yMaHucTuueckas nepcrekrusa / nep. nog pen. I C. Barsiruna. M. : Acniexr-IIpece, 1996.
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CBsI3ell U HOPM, OBJIErYaionux KOOMepaIuio U B3au-
MOIOMOIIb. VlcciienoBaresn «Teopun oJist» CYUTAIOT,
YTO CONUAIBHBII KaUTaX CIOCOOCTBYET COTPYIHU-
Y4eCcTBY MEKIY CYyOBEKTaMHU, 3aHUMAIONIUMU Pa3HbIe
MO3UIMU B couuanbHoM mpoctpancte. [1. Byprbe
KO BceMy 3TOMYy j100aBJisieT (hOPMUPOBAHUE JIATEHT-
HBIX CBsi3eil Mexkay akTopamu, a P. [TytHam otmeuad,
YTO COIMAJIBHBII KAMUTAT BKJIIOYAET TAaKXKe HOPMBI
B3aUMHOCTH U I0BepUs, (DOPMUPYIOIINECS B TOPU3OH-
TAJIBHBIX CeTsIX Me30ypoBHsi. llepeocmbiciiuBas aTu
KJIacCUYeCKUe TToaxobl, /[, POrosus mpuxoaur K Bbi-
BO/Iy, YTO COBPEMEHHAas TEOPUsI COIUATIBHOTO KaIlu-
Tasta Bce GOJIbIE CMEIAeTCsl B CTOPOHY aHAIN3a €0
CeTeBOI M MHCTUTYIIMOHAJIBHO 1pupozbl [19].

Konrneniuio BAUSHUS COIMATIBHOTO KaIMTAA
HAa PENpOAYKTHBHOE IMOBEJeHNe, 3aKJII0YAOIyIOCs
B aKIIEHTE POJIU POJICTBEHHBIX CBS3€il U COIUAIbHBIX
ceTeil OTHOIIEHUI KaK Me30yPOBHEBOTO JIeTEPMUHAH-
Ta poxkaaemoctu, npeaynoxuan /[, Poys un JIxk. Tya-
HbaHO [20]. OHU YTBEPKAAIOT, YTO JKEHIIUHBI ¢ (oJIee
BBICOKUM YPOBHEM COIMAILHOTO KalnTasa ¢ GoJbIneit
BEPOSITHOCTBIO POJAT €lile 0AHOro pebenka. B ux mo-
JIeJIV COIMAIbHBII KAITUTAT SIBJISIETCS KJIIOUEBBIM, Ofl-
HAKO KPUTEPUU U3MEPEHUsI U OLEHKHU IIPECTaBIIsI-
I0TCSI UM BeChbMa 3aTPYIHUTENbHBIMU, UHAYE MAKPO-
CTPYKTYPBI IABHO ObI PEIIIIIN ATy 3a1a4y. Pe3yibrarsl
ux Oosiee parnero uccienoBatust «CTaTUCTUKA J0XO-
noB u yeyoswii sxusnu B8 EC 3a 2014 r.» (N = 15735)
TaK)Ke YTBEPIKAAJIU, YTO COLUAIbHAS MOJEPIKKA YBe-
JINYUBAET BEPOSITHOCTD POKIEHUS JIeTell, He3aBUCUMO
OT 9KOHOMWYECKUX, JeMOrpadpuyeckux U MeIUIIH-
CKUX Xapaktepuctuk. IIpu aTom pasyiuyHble KOMIIO-
HEHTBI COI[MAIBHOTO KAMUTAIA MOTYT UIPATh PA3HYIO
POJIb U UMETh PA3HbIIl BeC B MHAMBUIYAJIbHBIX Pellie-
HUSIX MUKPOCYOBEKTOB B 3aBUCUMOCTHU OT KYJIBTYPHO-
rO ¥ MHCTUTYIIUOHATIBHOTO KOHTEeKCTa®,

B koHTekcTe BOCTOYHOA3WATCKUX CTPaH, TIie
YPOBEHb POXKIAEMOCTHU SIBJISIETCS OJHUM U3 CaMbIX
HUBKUX B MUpe, COIMAJIbHOE J0BepUe OKa3bIBaeT
3HAYMMOE IOJIOJKUTEIbHOE BIIUSHIE HAa PENpPOIyK-
TUBHBIE HAMEPEHUST MOJIOZIEXKH TOJIBKO B TOM CJIy4dae,
€CJIN OHO TIOJIKPEIIIeTCsT PeaTbHbIMU UHCTUTYIINO-
HaJIbHBIMU Mexanuamamu nojzep:xku [21]. B Kurae
«o(aiiH-COIMANBHBIN KauTaz» (PeajbHble CETH
HO/UIEPIKKN)  OKasbiBaeT 6Gojiee CUTIbHOE BIUSHUE
Ha PernpoAyKTUBHbIE HAMEDEHUs, YeM <«OHJANH-CO-
[UAJIbHBIN KaUTaT». JTO MOJYEPKUBAET BAXKHOCTD
MaTePUAJIbHBIX, a HE BUPTYAJIbHBIX (DOPM B3aUMO-
oMoIH /i GOPMUPOBAHUST YCTAHOBOK HA [IETO-
poxzenue [22]. A B QuHASHANHY, T/le WTHCTUTYITHO-
HAJIbHAS TIOJIEPKKA CeMell SIBJISIeTCsl OJHON M3 ca-
MbIX PA3BUTBIX B MUPE, COIIUOJIOTH OOHAPY K, 4TO
COIMAJIbHBIE PECYPCHI, BKJIIOUAS TIOIIEPIKKY CO CTO-
POHBI JIpy3eil U POJCTBEHHUKOB, OCTAIOTCS 3HAYM-
MBIM IPEIUKTOPOM PENPOLYKTUBHBIX HaMepPeHU
Jla’ke TIPU BBICOKOM YPOBHE TOCYAApPCTBEHHOU ITOJI-
JIEPKKU U JIOBEPUST K BJIACTH CO CTOPOHBI OOIIECTBA

[23]. laHHbII acnieKT SBJISETCS 3HAUMMBIM JIJIST ap-
XUTEKTYPbl HAIEro WCCJAeNOBAHUSI, B KOHTEKCTe
aHa/IN3a Me30YPOBHEBBIX MEXAHU3MOB, U YKa3bIBaeT
HA TO, YTO OHU HE MOTYT OBITH MTOJHOCTHIO 3AMEIEHbI
MaKPOUHCTUTYTAMHU.

Mozenp MHCTUTYIUOHATM3MA <«PAIUOHATIBHOTO
BbiGopa» I. Bekkepa paccMaTprBaeT MHOTOJETHOCTh
Yepe3 SKOHOMUYECKYIO 11e71eCO06PA3HOCTD U IiparMa-
TH3M, OOBSICHSSA CHUKEHUE POXKIAEMOCTU MPOIec-
COM PAIMOHATIBHOTO BBIOOPA, IIPU KOTOPOM KOJIMYe-
CTBO JIeTeil COKPAIAeTCsl, a JOXOJ, MPUXOIAIIUNCS
Ha Kaska0ro peberka, yBeanuuBaercst. Kak mokasbi-
BaeT COBPEMEHHOE OHMIIMPUYECKOe HCCJIe0BAHNE,
MOJIeJIb KOMITPOMUCCA MEKY KOJMYECTBOM U Kade-
ctBoM Jeteil I. Bekkepa ocraercs Kiio4eBoil [ 11o-
HUMAaHUS PENPOAYKTUBHOTO TIOBEIEHNS B PA3BUTHIX
CTpaHax, X0OTs ee /leficTBUe MOAU(PUITIPYETCS UHCTH-
TyIUOHATBHBIMU (hakTopamu [24]. B aT0i KOHCTPYK-
MU JIOJITOCPOYHbBIE PEIIeHNsI O POXKAEHUH JeTeil
U [IEHHOCTb MHOTOJIETHOCTH B 3HAYMTEJIBHOI CTele-
HU 3aBUCAT OT OILYIICHUS 9KOHOMUYIECKOH CTabMIIb-
HOCTH, & OTKJIAJIbBIBAHIE POSKIEHUS JeTeil — He 0TKa3
OT CeMeNHOI KI3HKM BOOOIIE, a PAIIMOHATIbHAS aJ1all-
TaIMs K OrPAHUYEHHOCTH PECYPCOB M HEOIIPeIeeH-
Hoctu Oyayiiero. O TOM Ke CBHIETENbCTBYIOT JaH-
Hble poccuiickux uccuenosareneit P. P. Tapumnosoit
u B. O. KysnerioBa — oTkJajibiBaHue JI€TOPOKIEHNS
CTAaHOBUTCSI IOMUHUPYIOIIEN cTpaTerueii cpeau cry-
neHdyeckoil mosonesku: 92,8% CTyIeHTOB HA3bIBAIOT
OTCYTCTBUE JI€HEKHOTO JOCTATKA TJIABHBIM IIPETsIT-
CTBUEM JUUIS POXKIEHUs JieTell, a Gojiee MOJOBUHBI
CUUTAIOT ONTUMAJIBHBIM BO3PACTOM JIJISI TIEPBBIX PO-
1oB 23—26 jer [25].

B cBoe Bpemst Moziesib bekkepa nozasepriiach Kpu-
TUKE 4yepe3 MO/eJIb UCTOPUYECKOr0 MHCTUTYIIMOHA-
smama /[, Karouuna u P. [I. Kenemen, rie uepenosanuve
(hazpl MIBMEHUNBOCTH 1 MHCTUTYIIMOHATIBHOTO BOCITPO-
U3BOJICTBA OIOCPENYETCST JOJTOCPOUHBIM BJIUSTHUEM
BBIOOPA, CIEJTAHHOTO B KPUTUYECKUE MOMEHTBI HCTO-
PUHM, 3aKPbIBAIOIIETO AJIBTEPHATHBHbIE BO3MOKHOCTU
U TIOPOJKAAIONIEr0 CaMOIIO/IEPKITBAIOIINECST [TPOIIEC-
CBI, 3ABUCSIIIE OT IPE/IIIIECTBYIONIErO Y TH PA3BUTHUS
(path-dependent) [26]. Mozenb 0ObsICHSIET, ITOYEMY
MaKPOMHCTUTYIIUOHAJIbHbIE M3MeHEeHUs, HAIlPaBJIeH-
Hbl€ HA TIOBBIIIEHNE POXKIAEMOCTH, MOTYT ITPUBOIUTD
K YCTOHYMBOMY COIPOTUBJIEHUIO HA MHUKPOYDOBHE.
K 1101106HBIM BBIBOJIAM TIPUIILIA U YIKE YIIOMUHAEMAsT
Hamu M. M. JlockyToBa: ppIHOYHOE OOLIECTBO, OCHO-
BaHHOE HAa UH/IMBU/yaIM3Me U KOHKYPEHTHOCTH, 00b-
eKTUBHO He crocoOHO 06ectieunTh JeMorpahudeckoe
BOCIIPOU3BO/ICTBO, YTO CO3/IAET CUCTEMHOE PACCOrJia-
COBaHME MEXKIY MaKPOCTUMYJAMH U MHUKDPOYPOBHE-
BbIMU ycTaHoBKam# [ 13].

[lenb HAIIIETO MCCIIEAOBAHUS COCTOUT B BbISBJIE-
HUU WHCTUTYIIMOHATBHBIX (DAKTOPOB MAKpO-, ME30-
U MHUKPOYPOBHEH, Onpenessiomux HopMUpOBaHIe
Y CTYIEHUECKOI MOJIO/IEKU IIEHHOCTHBIX OPHEHTAIIUI

8 De Rose A., Guagnano G. Having Children in Different Territorial Contexts: The Role of Social Capital // European Population Confer-
ence 2018: conference paper. — Brussels, 2018. — URL: http://epc2018.eaps.nl/abstracts/18-195.pdf (nara obpamenus: 12.04.2026).
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B OTHOIIIEHUN MHOTOJETHOCTH U, T1IOCPEJCTBOM M-
[IMPUYECKON IMarHOCTUKY, YCTAHOBJICHHE XapaKTepa
WX B3aMMOCBH3U.

3a/iaun UCcIel0BAaHNL:

—  OlepaluoHaIN3UPOBATD TOHATHS MUKPO-, ME30-
1 MaKpOypOBHEBBIX (DAKTOPOB IIPUMEHUTEILHO K IeH-
HOCTHBIM OPHEHTAIIMSIM B OTHOILIIEHUN MHOTO/IETHOCTH;

— paspaboTaTh WHCTPYMEHTAPUI [ JHATHO-
CTUKU IEHHOCTHBIX OPUEHTAINI MOJIOJIEKU B COOT-
BETCTBUU C UHCTUTYMOHAJIbHBIMU YPOBHSMU;

— OMIHUPUYECKH HU3MEPUTb U CPABHUTH CHUILY
KOPPEJISIMOHHBIX CBSA3eH MeXK /1y IIeHHOCTHBIMU OpPU-
EHTAIMSAMU B OTHOIIEHUH MHOTOIETHOCTH U (haKTO-
paMM KaXkIOT0 M3 MHCTUTYIIMOHATIBHBIX YPOBHEN
B I'PYIIIaX POCCUNCKON U MHOCTPAHHON MOJIOJIEKY;

— Ha OCHOBE I[IOJIyYeHHBIX [AHHBIX BBIIBUTD
KJII0UeBble Gapbepbl U TPEIJIOKUTH MPAKTHYCCKIE
WHCTPYMEHTBI MOJIO/IEKHON TTOJTUTUKH.

Taxum 06pasoM, Ha OCHOBE TEOPETUYECKOTO aHa-
Jin3a (KOHIEIIMU BTOPOro JeMorpaduyecKkoro mnepe-
X013, uHcTutTyImonanpHoii reopun /I. Hopra, moze-
s corpasibioro kanurana J[. Poysa u /. [yanbsno,
TEOPUU PAIMOHAIBLHOTO BBIGOPA U UCTOPUYECKOTO
uncrurynuonanusma I. Bekkepa) u cymiecTByromumx
AMIIMPUYECKUX JJAHHBIX MbI BBIJIBUTAEM CJIEYIONLYIO
OCHOBHYIO TUIIOTe3Y MccieloBaHust: (popMupoBaHme
[EHHOCTHBIX OPUEHTAINH, CBA3aHHBIX C MHOTOZIET-
HOCTBIO, Y POCCHUICKOW MOJIOAEKHN JIeTepMUHUPO-
BaHO IIPEUMYIIECTBEHHO (haKTOPaMU MUKPOYPOBHS
(opuenTanus Ha GOJBIIYIO CEMbIO, IPYKECKHIE CBsI-
3H, TPY/IOBYIO I€ATEJNbHOCTD ), @ (DAKTOPBI ME30- 1 Ma-
KPOYPOBHs OYIyT UMETh CTATUCTHYECKU HoJiee cia-
6bie Koppessaiu. [Ipu 9TOM CBSI3b MAKPOCTUMYJIOB
C JINYHBIMU PENPOLYKTUBHBIMU YCTAHOBKAMMU SIBJIS-
eTcs NIPAMOI, MUHYS Me30yPOBHEBbIE MEXAHU3MBI.

[TpencrabiisieTcss BO3MOKHBIM BbBIIEJIUTD JIOOJI-
HUTEJIbHbIE TUIIOTE3bl, COCTOSAIINE B TOM, YTO Y CTY-
JIEHTOB-TeIMEpOB KaK HOcHUTeJell Me30ypPOBHEBOM
WJEHTUYHOCTU CBS3b I[EHHOCTHBIX OpPUEHTAIUI
HAa MHOTOJIETHOCTDH ¢ Me30odakTopamu Oy/eT 3HAYH-
MO CHJIbHEE, YeM y OOBIYHBIX POCCHHUCKUX CTY/IEH-
TOB, & Y MHOCTPAHHBIX CTYIE€HTOB (IIPEe/ICTaBISAIONINX
WHble MHCTUTYIIMOHAJIbHBIE U KYJBTYPHBIE CPellbl)
KJII0YeBoe 3HaveHue /i (popMUPOBAHUSA 1IEHHOCT-
HBIX OPHMEHTAIUI Ha MHOTOAETHOCTh MPUOGPETAIOT
(akTOpbl ME30YPOBHS (peIUTHO3Hast OOINHA, HTHH-
yeckoe cooOIecTBO, B3auMoIomotb). Koppessiiim
C MUKPO- 1 MaKpOYPOBHEBBIMH (DakTOpamMu y aTOi
IPYIIIbl OXKUAAIOTCSA CTATUCTUYECKN HEe3HAUMMbBIMU
WM CYIIECTBEHHO 6osiee CabbIMU MO CPABHEHUIO
C TPYIIION POCCUICKOI MOJIOIEKU.

s MATEPUMAJIbI 1 METO/IbI

B Mozesnn aBTOpCcKOro mccienoBaHusl Ha UHCTH-
TYIMOHAJIBHOM MaKpPOYPOBHE pacloJiaraioTcsl ycra-
HOBKM OOIIECTBEHHBIX COIMAIbHBIX WHCTUTYTOB,
KOTOpBIE CIIOCOOHBI CO3/aTh CPeLy [Jisi U3MEHEHUsI
IIEHHOCTHBIX OPHEHTAIWi TIPU YCJIOBUU COIJIACO-
BAaHHOCTH C OCTAJbHBIMU WHCTUTYIMOHAJIbHBIMHU
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ypoBusmu. Ha Me30ypoBHe 1pe/icTaBJIeHbl YCTAHOB-
KU Ha B3aNMOJIEHCTBIE ¢ COOBIECTBAMMU, & HA MUKPO-
YPOBHE — JIYHbIE [IEHHOCTHbIE OpPHeHTAINH, cPop-
MUDPOBaHHbIE TIOBCETHEBHOCTBIO.

ABTOPCKUM KOJIJIEKTUBOM OBLJT TIPOBEIEH ay/H-
TOPHBII AHKETHBIN ONPOC CTYIEHYECKOI MOJIONEKU
(n=1188), us roropsix: 556 (47%) — poccuiickue
CTYZIEHTBI, HE SIBJISIONINECS] YIeHAMU OPraHU30BaH-
HBIX UIPOBBIX coobmiecTs; 521 (44%) — poccuiickue
CTyZIeHTbI, ueHTuduImUpyioime cebst Kak reiiMepbl
U COCTOSAIINE B COOTBETCTBYIONIMX OHJIAIH-cO00IIIe-
crBax; 111 (9%) — uHOCTpPaHHBIE CTYAEHTHI U3 PA3BH-
BAIOIUXCST CTPAH (I7IeMeH, Wupusa, ITakucran, Brer-
Ham 1 Manaiizus).

Belizesisist cTyIeHTOB-TeiiMEpOB B OT/AEJIBHYIO KO-
TOPTY, aBTOPBI MOKA3bIBAIOT, UTO Ja’Ke MUHHUMAJIbHOE
obbeIHenne B COOBIIECTBO TI0 MHTEPECaM JIaeT TeH-
HOCTHO OTJIMYUTEIbHYIO OT OCTAJIBHON MOJIOJIEKU Kap-
TuHy. [efiMepsl MHTEPeCYIOT HCCIIenoBaTesieil He Kak
JIOOUTEN BUICOUTP, a KaK HOCUTEJM OCOOOU TIpyIi-
HOBOI NIEHTUYHOCTU U OOIMHHBIX HOpM (110 I1. Byp-
Ibe — OOIMI KOIEKC, MUHUMAJIBHOE COTJIACKE), UTO
TI03BOJISIET PACCMATPUBATH X KAK ME30YPOBHEBBII NH-
CTUTYIHOHAIBHBIN cyOBeKT. B UrpoBbix coobimecTsax
HabJII0IaeTC yracaHue <«TPaJUIIMOHHBIX> THUIIOB Ca-
MOUIEHTU(DUKAIIKY U TPOUCXOUT KOHCTPYHPOBAHUE
HOBOI COIMATIbHOI PeaIbHOCTU, KOTOpPas popMupyer
COOCTBEHHYIO HOPMATHBHYIO CpE/y, 3aMEIIAfoILyio
UJIEHTHYHOCTH, YKOpPeHeHHble B o(uIaiiH-CTPYKTypax,
4TO TIPEBpaIlaeT UX B IIOJHOIIEHHbIE ME30YPOBHEBbIE
MHCTUTYTBI, CIOCOOHBIE TPAHCJIMPOBATH IIEHHOCTHBIE
YCTAHOBKH, BKJTIOYAsl PEIPOyKTUBHBIE [27].

Takske B JIoTHKe TIPUBJIEYEHUST K UCCJIENOBAHUIO
KOTOPTBI IeliMEPOB CTOST U Pe3yJIbTaThl KUTANCKO-
ro uccyenoanus S. Ksu, /[x. Tao, 0. [y, U. {unr
0 B3aMMOCBSI3U OIbITA B3AUMOJIENCTBUS C BUPTYaTh-
HBIME [IEPCOHAKaMU B UTPaxX (0COOEHHO B CUMYJIsI-
TOPaX POAUTETHCKON 3a60THI) U BIUSHUS HA PEab-
HbIE YCTAHOBKHU Y€JIOBEKA, a UMEHHO — Ha JKeJIaHe
CTaTh POIUTEJEM YePe3 TEOPUIO IT1apacOIUATBHBIX
OTHOIIIEHUI U TEOPHIO IPUBsI3aHHOCTU. Meuanuon-
HBIIl AHAJIM3 9TOTO MCCIIEOBAHS [TOKA3AJ, 4TO CBSI3b
MEK/IY WIPOBBIM OIIBITOM U PEAIbHBIM JKeJaHUeM
CTaTh POMUTENEM IIPOXOJUT, MPEXKIE BCEro, uyepes
adPeKTUBHBIN TyTh, T. €. Y€PE3 IMOIIUU, & He PAIlH-
OoHaJTbHBIE pasMblnienus [28]. BupTyasubhbie aMmo-
IMOHAJIbHbIE CBSI3M MOTYT BBICTYINATh ICUXOJIOTH-
YeCKUM PECypPCOM, TTOCKOJIbKY MOMOTAIOT CMTYUTh
BJIUSIHUE CTPECCOPOB PeajbHOro Mupa (Harmpumep,
HeCTabUIbHOCTH, BBICOKMX PHCKOB) U TEM CaMbIM
(hopMupyIOT OTHOIIEHNE K POJUTETBCTRY.

WucTpymMeHTapreM K UCCJEOBAHUIO CTAJl AHKET-
HBII OTIPOC, B KOTOPOM PECIIOHEHTAM IPEJIaraioch
BBIOGPATH MEJKJLY TE3MCOM U MOA0OPAHHBIM K HEMY Me-
TOZIOM CEMaHTUYecKOro muddepeHiuaia aHTUTe3m-
COM Ha TPeX MHCTUTYIIMOHATIBHBIX YPOBHSIX: II0 IIIKAJIe
ot 1 10 5, rae 1 — MakcuMasbHOE CKJIOHEHUE K aHTH-
Te3UCY, a 5 — [OJIHOE coracue ¢ TesucoM (Tabauma 1).
AHOHUMHOCTb AHKETUPOBAHUS FAPAHTHPOBATIACH.
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Ta6muna 1 — Onepanronanusalys nepeMeHHbIX (akTopoB (GOPMUPOBAHKS IIEHHOCTHBIX OPUEHTAIIUIT
Ha MHOTOJIETHOCTb
Table 1 — Operationalization of variable factors in the formation of value orientations of large families

Ne
Tesuc = Makrop YpoBeHnb
n/n

{ B Mmoeii Oyayieii cembe s X049y BOCIHUTHIBATH TPOUX 1 G0JIee ATl — 9TO IPUHOCUT Mikbo
pafiocTb U CMBICJ sku3Hu = CeMbs p

9 Co00111ecTBO, T/IEe MOJIOBIE TIOMOTAIOT CTAPMKAM, CAMO CTAHOBUTCS CHJIbHEE U JIPYIKHEE = Meso
MHOromnoxoseHHOC T

3 BoJtoHTEpPBI, KOTOPBIX sI 3HAIO, TOMOTAIOT OECTIATHO OJIaT0apst 3TOMY OKPY’KEHUE Meso
CTAaHOBUTCS KaK O/IHA CeMbst = beckopbicTHe
TocymapctBo 00s13aHO TIOJIEPKUBATH U PA3BUBATH KYJIBTYPHbBIE UHCTUTYTHI

4 | (mysewn, Tearpsl, GUOJNOTEKN ), TAK KAK KYJbIypa — OCHOBA HAIIUOHAJIbHOI Maxpo
unaentudHocTu = Kysasrypa

5 | ¥V apyseii Bce ob1iee, apyskba — 910 paBeHCTBO = JIpyskba Mukpo

6 Cucrema BiacTu B MOell cTpate paboTaeT cTabHIbHO M OCHOBaHA Ha JJOBEPUU JIfojeil = Makbo
[loBepue K BiacT p

7 He cyrmecTByeT TaKOTO MOHSTHUS, KaK YEJIOBEK, CHEJIABIIIIT cebst caM, MOKHO JOCTUTHY Th Meso
CBOUX I[eJIef TOIBKO ¢ TIOMOTIBIO Apyrux = [ToMotis coobiiecTBa

8 | Kaskaplil 13 HAC ZOJKEH IPUIOKUTD YCUIINs, YTOObI ceath Poauny cuibHoii = Poauna Makpo

9 B crutoueHHO#l peMrino3Hoil o0MIrHE Bepa U B3aMMOBBIPYYKa MOMOTAIOT JIFOISIM Meso
BBIJZIEPIKATh JIOOBIE UCIIBITAHUST = Peuris

10 Eciiit MbI XOTHM, 9TOOBI HAIIIA CTPAHA COXPaHsIIa JIydIliee 1 Pa3sBUBAIaCh, Makbo
rocyapcTBOOOPA3YIONMM Hapo0M, 6e3yCI0BHO, H0JKeH ObITh MO Hapox = Hapos p

T S1 crapaioch MpOoSIBIISITH MUJIOCEP/IME U COCTPAJIAHNE K OKPYIKAIONIUM — O€3 9TOr0 MOsT MiKDO
JKU3HB TepsieT cMbIca = Musiocepzue P

19 B cIutoueHHOM KOJUIEKTHBE YBasKAIOT TeX, KTO TOTOB PUCKOBATh 000t pajin 00IIero Meso
6Jiara, a He TeX, KTO 3a00TUTCS TOJIBKO O CBOeH BbITojie 1 Ge3omacHocT = JKepTBeHHOCTD

3 Tpyz HanoHsIET MEHS SHEPIUei U sKeJlaHueM )KUTh, a 6e3 paboThI 1 OBICTPO TEPSIIO MikDbo
nHTepec Ko BceMy = Tpyz p

14 [1510x TOT YesoBeK, KOTOPBII He TIOMHUT, HE TIEHUT W He 3HAeT UCTOPUH HaIllell CTPaHbl, MaKDo
ee repoeB = Mcropus P

15 | JIubo y mac 6yayT MHOTO/IETHBIE CeMBH, MO0 MBI TToTepsieM cTpaHy = CTpaHa Makpo

16 51 cumraio abopT MOPAJIBHO HEIOTTYCTUMBIM, TaK KaK 9TO MPeKpalleHUe YeT0BEUYECKOL MIKDO
sku3an = JKusHb b

HcToyHuK: cocTaBIeHO aBTOPaMM.

Kaskmpiii Te3nc Bompoca OTpazka MO3UIHIO, 3a-
KPEIJICHHYI0 B HOPMATWBHO-IIPaBOBBIX akTax Poc-
cuiickoii Mexpepannu, B T. 4. Yka3 Ilpesumenta
P® or 09.11.2022 Ne 809 «O6 yrBepsxuernu Oc-
HOB TOCYJApCTBEHHOW TIOJUTUKUA TI0 COXPAHEHUIO
U YKPEIUIEHUIO TPAMUIMOHHBIX POCCUUCKUX JIyXOB-
HO-HPaBCTBEHHBIX IEHHOCTEeH». B paMkax naHHO-
ro uccJeploBaHus Kaxjblii akTop (Te3uc) orepa-
[MUOHAJIIU3UPYETCSA KaK I[€HHOCTHO-HOPMATHUBHbII
KOHCTPYKT, ITOCKOJIbKY PECIIOHEHT BBIPAXKAET CBOE
JINYHOE IEHHOCTHOE OTHOIIIEHUE K HEMY depes TITKa-
ay cemantudeckoro auddepenimana (or 1 mo 5).
Takum 06paszoM, (hakTOpBl MAKpPO-, ME30- U MUKPO-
YPOBHEH B Halllell MOJIESIUA SABJSIOTCS OJJHOBPEMEHHO

IEHHOCTHBIMU OPUEHTAIUAME, U3MEPEHHBIMU Yepe3
pedIeKCUBHYIO OTIEHKY PECIIOH/ICHTOB.
[Torydennble janHble AHATU3UPOBAIUCH METO/IA-
MU KOPPEJSAIMOHHOTO aHajiu3a IeHHocTel (Kpure-
puit Cniupmena) u qucnepcuonnoro ananmsa (ANO-
VA). KoppesinoHHblil aHAJIN3 UCII0JIb30BAJICS TS
OTIEHKW CUJIBI U HAINpAaBJICHUS CBS3U MEXKY II€H-
HOCTHOW OpHeHTaruell B OTHOIIEHUU MHOTO/IETHO-
ctu (3aBucKuMag niepemenrnasd, Borpoc Ne 1 «Cembsi»)
u KaxkapiM u3 15 ocrasibhbix (HakTopoB (He3aBUCH-
Mble TIepeMeHHbIe), CIPYIITUPOBAHHBIX 110 WHCTHU-
TYIIMOHATBHBIM YPOBHAM (MUKPO-, M€30-, MaKpo).
Boi6op Henapamerpudeckoro koadduimenta Criup-
MeHa 00YCJIOBJIEH TTOPSIZIKOBBIM XapaKTEPOM IIKAJIbI
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(ot 1 710 5) ¥ OTCYTCTBUEM CTPOTOr0 HOPMAJBHOTO
pacrpeiesieHust OTBETOB.

Cuia KOppeJisiliui UHTEPIPETUPOBANIACH CJIENY-
IOLIM 06PasoM:

r.<03- caabas cBasb; 0,3 < r < 0,5 — ymepen-
Hag cBaA3b; I, > 0,5 — cusbHas cBasb. CTaTHcTHYE-
CKasti 3HaYMMOCTbh npuHuMasacek mpu p < 0,05. [laree
NPOBOAMIIOCH — IpeobpasoBanue  Kod(h(UIUEHTOB
Crnupmena yepes z-nipeobpazosanuss Duiepa, 4To
MO3BOJIUJIO CTATUCTHYECKU KOPPEKTHO IIPOBEPUTH
TUIIOTE3Y O TOM, YTO [IJIs POCCUIICKON MOJIONEKU
MPUOPUTETHBI MUKPOMAKTOPBI, a JJISi MHOCTPAHHBIX
CTYZIEHTOB — Me30(aKTOPbl (3BHAYMMOCTD PA3JIUIUI
otnpezensiiach mpu p < 0,05).

JlucriepcuOHHBII aHATN3 TPUMEHSIIICS JIJis Me-
JKTPYIIIIOBOTO cpaBHeHus (poccuiickue CTyIeH-
TBI, CTYJEHTbI-TeiIMepbl, UHOCTPAHHBIE CTYIEHTHI)
U aHAJTM3a BHYTPEHHENl BapUaTHMBHOCTU CPEIHUX
3HAYEHUIT 110 KAKAOMY (HaKTOPY, 4TO IOMOTJIO yCTa-
HOBUTb, SIBJIIETCS JU (PAKTOP 3HAUUMBIM, U TI03BO-
JINJIO UAEHTUPUIUPOBATh B3AaMMOJIECTBUE MEXKIY
nepeMeHHbIMU. DAKTOPBI € HU3KOW AMCIIEpCHEei
ObLIN TPU3HAHBI YCTOABIIUMUCS (CTaHAAPTHOE OT-
KjaoHeHne menee 1,2 Gajia, 4to TMPUOIU3UTENTHHO
COOTBETCTBYET KOI(MDMUIMEHTY BapHaluu MeHee
0,4), 10 KOTOPBIM BHYTPH TPYIIIIbI IOCTUTHYT BBICO-
KUH KOHCEHCYC, U OHU ¢J1ab0 MOJIBEPIKEHbI BHEIIHE-
My BiusHUIO. DAKTOPBI C BBICOKOI [UCIIepcueil —
BapuaTHBHBIE, UYBCTBUTEIbHBIE, KOTOPbIE MOJBEP-
JKEHbI BHEIIHUM OPTaHU30BAHHBIM UJIH CJIYYANHBIM
BJIMSHUAM JUO0 HAXOAATCA B cTaguu (hOpMUPO-
Banust. Cratucrnyeckass o6paboOTKa BBIOJIHEHA
B JAMOVI (v. 2.7).

Takum 06pasoM, codyeTaHue KOPPEJISIMOHHOTO
U JIUCIIEPCUOHHOTO METO/IOB MO3BOJIUJIO HE TOJBKO
U3MEPUTD CUITY CBSI3U MEK/LY HHCTUTYIIUOHATbHBIMU
akTopamu (MUKpPO, Me30, MAKPO) U IIEHHOCTHBIMU
OpPUEHTAIUSIMU HA MHOTOJETHOCTb, HO U OLEHWUTbH
CTeleHb UX YCTONYNUBOCTY B KAXK/OW M3 IPYIIIT MOJIO-
JIESKU, YTO MO3BOJISIET UAEHTU(UIINPOBATD UHCTUTY-
[MOHAJIbHbBIE Gapbepbl (HU3Kast AUCTIEPCHst TIPU CJla-
6Ol KOPPEJISIIIUT — KaK WHIUKATOP WHEPIMN ) 1 TOY-
KU TIPUJIOKEHUST MOJIOJIEIKHON TOJTUTUKY (BBICOKAsT
JIUCTIEPCHUST — KAK 30HA TIOTEHI[UAIbHOTO BJIUSHUS ).

m PE3VJIBTATBI

B nammoMm paszesie TpeacTaBJeHbI PE3YJIBTATHI
AMIIUPUYECKON JUAarHOCTUKU (PAKTOPOB (HOPMUPO-
BaHUS IIEHHOCTHBIX OPUEHTAIUI HA MHOTOIETHOCTD
Y TPeX Py PECIOHIEHTOB Ha MaKPO-, ME30- U MHU-
KPOYPOBHSX. AHA/N3 BKJIIOYAJ CPABHEHUE CPEIHUIX
OIIEHOK, KOPPEJAIIMOHHDBIN aHAJIN3 CBSA3€H IeHHOCT-
HBIX ()aKTOPOB U OIEHKY BapUATUBHOCTH.

Ha pucynke 1 mnpexacrabienbl npoduiu cpej-
HUX 3HAYeHWi 10 Kakjaomy u3 16 ¢daxropos (HOp-
MUPOBAaHHbIE OTHOCUTEJbHO HYJIEBOH OTMETKHU,
COOTBETCTBYIOLIEH cepeanHe 5-OajIbHOM  IKa-
apr). IlopsiikoBbie HOMepa HIDKHEH OCH JTaHHBIX
COOTBETCTBYIOT HyMeparuu Te3ucoB B tabswmie 1.
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TopusonrtanpHas JuHUA, COOTBEeTCTBYIoNas 1udpe
«3» BePTUKAIBHON 0cH, 0603HAYAET HYJIEBYIO OTMET-
Ky. 3Ha4YeHUs, KOTOPble BBIIE — IIOJOKUTEJNbHDIE,
HUXKe — OTpULIATE/IbHbIE.

Ha wmakpoypoBHe il POCCHHCKMX CTY/IE€HTOB
U CTY/IEHTOB-reiiMepoB Hanbosiee 3HAYUMBIMU (haK-
Topamu sBrstiores «Popunay (Ne 8) u «Kymsrypas
(Ne 4). Y mnocrpanubIxX cTyZIeHTOB «KyJibrypay nme-
eT MeHblIlee 3HaueHue, a paktop «Poxunas He sABJISI-
ercst 3HaunMbIM. [1pu atom pakrop «Crpana (MHOrO-
JIETHOCTH KaK yCJ0BHe BblKUBaHusi)» (Ne 15) moay-
YIJI BBICOKHE TI0JIOKUTEIbHBIE OLEHKU BO BCEX TPeEX
rpyI1iax.

Ha mesoypoBHe y poccuiicKUX CTYIEHTOB U Teli-
MEpPOB 3HAYUMBIM OKazajycst GakTop «MHOromoko-
JsienHoCcThy (Ne 2), Torza Kax /1711 ”HOCTPaHHBIX CTY-
JICHTOB OH He BaxeH. /[y nHocTpaHiieB B IPUOPUTE-
Te daxTop «Ilomomp coobuiecTBa» (Ne 7), a Haubo-
Jiee BbIpakKeHHBIM siBJidercsd (dakTop «Pemurnosnoe
coob6u1ecTBo» (Ne 9), KOTOPBII TaKKe BasKeH /IS Feif-
MEPOB, HO MMeeT OTpUllATe/IbHbIC 3HAYEHUS Y POC-
cuiickux ctyzentoB. Makrop «Musocepaues (Ne 11)
[IOJIYYUJI TIOJIOKUTEJIbHBIE OLIEHKM TOJIbKO Yy HMHO-
crpannies. Makrop «Kepreernnocts» (Ne 12) y poc-
CUHCKUX CTYJICHTOB U TelIMEpOB HAXOAUTCS B 30HE
HENTPAJIbHBIX 3HAUECHUH (CTATUCTUYECKU HE OTJINYa-
€TCs OT CepPe/IMHBI IIKAJIBI ), TOT/Ia KaK Y UHOCTPaHIEB
OH MMeeT OTPUIATENbHYIO HAIIPABJIEHHOCTD.

Ha mukpoyposse dakrop «Apyxba» (Ne 5) Hau-
GoJiee 3HAUNM JIJIsI HHOCTPAHHBIX CTY/CHTOB, MEHEe
LIS TeIMEpOB, & Y POCCUICKUX CTYIEHTOB €ro 3Haye-
Hue 6/u3Ko k nymo. Makrop «Tpya» (Ne 13) Baxken
151 Beex Tpex rpyii. Makrtop «Cembst» (Ne 1) umeer
HanGoJIbIIINE 3HAUEHUSI Y UHOCTPAHHBIX CTYAEHTOB,
TOr/la KaK POCCUICKUE CTYAEHTDI ¥ TeliMepbl 1eMOH-
CTpUPYIOT HoJiee ciepKaHHble OIEHKH.

[l IpoBepKY TUIIOTE3 O ITPUOPUTETHBIX UHCTH-
TYIMOHAIBHBIX YPOBHSIX GBI BBHIMOJIHEH KOPPEJISAIH-
oHHBIN aHanmu3 (koadduinent Crmpmena) Mex1Ly
3aBUCUMON TIepeMeHHol MHOTo/IeTHOH ceMbu («Ce-
Mbst», Ne 1) u ocranmbubiMu 15 dakTopamu. 3Hauu-
Mmbie Koppedsitiuu (|r] = 0,2, p < 0,05) npexacraBieHbt
B Tabauiie 2.

Bo Bcex Tpex rpymmnax Hanbosiee cUIbHAs MOJIO-
JKUTEJIbHAS KOPPEJISAINS ¢ IeHHOCTHBIMU OPHEHTa-
[USIMU B OTHOLIEHUH MHOTOZETHOCTH HabJII0aeTcst
y Makpodakropa <«Crpanas (MHOTOIETHOCTh KakK
yCJIOBHE BBIKMBAHUS CTPAHbI), YTO IIPOTHBOPEYUT
HCXO/IHOH TUIIOTe3e O IPUOPUTETE MUKPOPAKTOPOB
Yy POCCHHCKMX CTY/IEHTOB, Y KOTOPBIX MUKpPO(DaK-
topbl («/Ipyxk6a», «Tpyn», «Musocepaue») He ue-
MOHCTPUPYIOT 3HAYMMBIX KOPPEJIALUN ¢ 3aBUCUMOI
nepemenHoil «CeMbsi». Y reiiMepoB, HAPOTHUB, 3HA-
yrMbl Me3odaxTopsl («ITomorb coobiecTBay, «Pe-
JIITHO3HOE c00011ecTBO>, «Beckopsictues). ¥ uHO-
CTPAHHBIX CTY/IEHTOB CHJIbHA CBSI3b ¢ MUKPO(hAKTO-
poM «JIpysba», HO TakKe MPUCYTCTBYIOT OTPHIA-
TenbHble Me30(akTopbl  («MHOTOIIOKOJIEHHOCThY,
«/KeprBeHHOCTDY).
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TE3UCBI C INIOPSIAKOBBIM HOMEPOM M3 TABJIMIEI 1.

PI/IcyHOK 1- ZII/IaI‘HOCTI/IKa (l)aKTOpOB (bOpMI/IpOBaHI/IH INEHHOCTHbIX OpI/IeHTaHI/Iﬁ B OTHOIIEHWUW MHOTOAECTHOCTH

Figure 1 — Diagnostic of the factors that shape the value orientations of having many children

Ta6mina 2 — Koppessiuu [eHHOCTHBIX OPUEHTAIIUH Ha MHOTOJIETHYIO CEMBIO ¢ IPYTUMU (haKTopamMu

Table 2 — Correlations of the value orientations of a large family with other factors

Ipynna ®axtop (ypoBeHb) ITokasaren (r)

Crpana (Makpo) 0,48
Pesirrossoe coobIecTso (Me30) 0,22

Poccuiickue cTyeHTs! JKusub (MUKPO) 0,21
Jloepue k Biactu (Makpo) 0,20
MHOTOIOK0JIEHHOCTD (M€e30) -0,21
Crpana (Makpo) 0,46
[Tomoms coobmrectna (Me30) 0,31
Pesrurostoe coobIecTso (Me30) 0,31

CryneHTbi-refiMepn Beckopoictue (Me30) 0,25
Hpy:x6a (MUKPO) 0,22
MHoronokosieHHOCTb (M€e30) -0,26
Kynbrypa (Makpo) —-0,24
Crpana (Makpo) 0,44
pysx6a (MUKPO) 0,37

Uioctpartisie cryiesth [Tomomib coobuiecTBa (Me30) 0,17
MHOTOTTOKOIEHHOCTD (ME30) —-0,45
/KeprBennocTs (Me30) -0,32
[loepwue k Bractn (Makpo) -0,24

HcToyHuK: coOCTaBIE€HO AaBTOPaMM.
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[l71s1 OlleHKM CUCTEMHON COTJIACOBAHHOCTH WH-
CTUTYIMOHAJIBHBIX YPOBHEH GBI TPOBEIEH aHAIU3
MOJIHBIX KODPeJISIIUOHHbIX Marpuil. Ha pucynke 2
[IOKA3aHO, YTO Y POCCUUCKUX CTYAEHTOB CETh CBSI-
3eil XapaKTepU3yeTcsl CAMbIM HU3KUM Y3JIOBBIM I10-
TEHIMAJIOM cpeau Bcex rpyni. llonoxuresnbHble
ME)KypOBHEBbIe CBsI3M BKJII04aioT: «Pommuas (Mma-
kpo) ¢ «Mcropuss (makpo) u «Kymasrypas (Makpo);
«/KeprBennoctb» (Me30) ¢ «;Kusuby» (Mukpo); «/lo-
Bepue K BaacTuy (Makpo) ¢ «sKeprBeHHOCTH> (M€30)
u ¢ «;Kuznb» (Mukpo); «Poaunas (makpo) ¢ «;Kepr-
BEHHOCTb» (Me30).

MHOronoKoNeHHOCTb
beckopbicThe
Kynetypa

CembA
Apyx6a

CrypeHTel PO
Cembsn
MHOronoKoONEeHHOCTb
BeckopbicTne
Kynbtypa
Dpyxba
[JoBepue K BnactTun
Momoub coobuiectsa
PoguHa
Penurna
Hapog
Munocepgue
HeprtBeHHOCTL
Tpya
WUcTopuna
CrpaHa
HuzHb

1

0,245 1
0,173 0,01061 1
-0,1043 022689 -0,1391 1

0,13167 -0043 10,1535 -0,0768 1

0,19779 0.14239 0,04432 010789
0,10881 -0.076 0.11981 -0.2024
0,04323 017128 -0.0634 02872

0,21855 -00371 0.,1226 -0,0303

0,08163 -0,0116 -0,0545 0,03063
0,14874
0,13186

0,08606

0,02669

0.,16852 -0.,0237 021268 -0.011

[JoBepue K Bnactu

-0.027 1

007823 -0,0307

-0.0357 0.24533

0,03113 0.2062

-0,0718 02709
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OtrpuniaTesbHble MEKYPOBHEBbIE CBsI3U (UHCTH-
TYIHOHAJIbHbIE Oapbepbl) 3aUKCHPOBAHBI MEK/LY
«Cembsy (MUKpO) 1 « MHOTOTIOKOJIEHHOCTBY (M€E30),
a rakxe mesxy «Kysbrypay (Makpo) u «ITomors co-
obrecTBa> (Me30), U BHYTPH MAKPOYPOBHS — MEK/LY
«Kynwrypa» u «Ctpanas.

HecMmoTpst Ha 00111y 10 pa3peKeHHOCTD IIEHHOCTHOM
ceru, noJioxKuTesbHble cBsi3u «;Kusub» — «JKepren-
nocthy (r=0,30), «/loBepue k Bnactuy — «KeprBeH-
Hocthy (r = 0,30) u «Poxuna» — «7Keprsennoctb»
(r = 0,28) 1M0O3BOJISAIOT TOBOPUTH O HEKOTOPOI KOM-
rencatopHoi pyHkImu hakropa «KeprBeHHOCTb>.
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PucyHoxk 2 — KoppeJistiiny eHHOCTHBIX OPUEHTAIUii POCCUHCKUX CTYACHTOB B OTHOIIEHUH MHOTOAETHOCTH
Figure 2 — Correlations of value orientations of Russian students regarding large families

Ha pucynke 3 mokasaHo, 4TO ceTh CBSI3eil Mex-
Jly IIEHHOCTHBIMHM OPUEHTAIUSIMU Y CTYAE€HTOB-TEii-
MEpPOB 3aMeTHO TioTHee. [lookuTENbHBIE MEKY-
POBHEBBIE CBSI3U Y 9TON Ipynibl: «/KepTBeHHOCTH»
(me30) — <«Mcropus» (makpo); «Muoromokosen-
HOCTh» (Me30) — <«Mcropus» n «Kynsrypa» (ma-
kpo); «Pomnua» (makpo) — «Mctopusy, «Kymabry-
pa» n <«MHoromnokoseHHOCTh> (Me30); «/loBepue
K ByacTh» (Makpo) — «/Kusnup» (Mukpo); «Poannas
(makpo) — «/KeptBennocTh» (Me30); «CeMbst» (MU-
Kpo) — «Penurnosnoe coobuiectso» u «Ilomorn co-
obmurectBa» (Me30); «Crpana» (Makpo) — <«ITomors
coobiectBa» (Me30). OTpuiiaTesbHbie CBI3UM HEMHO-
TOYMCJICHHBI W TIPEUMYIIECTBEHHO MEKYPOBHEBBIE:
«Cembsy» (MUKpPO) — «MHOTOTIOKOJIEHHOCTD> (M€30);

96

«Kymbrypa» (makpo) — <«ITomormip coobiiectBas
(Me30) u «Cembst» (MUKPO); «[Tomorib coobiecTBas
(me30) — «Poaunay (Makpo).

Ha pucynke 4 moxaszaHo, 4TO y WHOCTPAHHBIX
CTYJIEHTOB CETh CBsI3ell Hanbosree HACHITEHA 1 BKITIO-
YaeT MHOKECTBO TIOJIOKUTEIBHBIX MEKYPOBHEBBIX
IIEHHOCTHBIX CBsi3eii, Harmpumep: «MHOTOMOKOIeH-
HOCTh» (Me30) — <«Kymwrypa» m <«Mcropus» (ma-
Kpo); «MHOIOMOKOJIEHHOCTh> (Me30) — <«JIpyKkOa»
(Mukpo); «PesuruosHoe coobiiectBo> (Me30) —
<Tpyn» u «/Ipysxba» (Mukpo); «PoanHas (Makpo) —
«/Kusnp» (Mukpo); «Hapoay» u «Ponnnas (makpo) —
«/KepTtBeHHOCTH» M «MHOTOTOKOTIEHHOCTBY> (ME30);
«CrpaHa» (Makpo) — «PesurrosHoe coobIuecTBO»
(Me30) u 1p.
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Pucynok 3 — KoppeJistiinu leHHOCTHBIX OPUEHTAINET CTYICHTOB-TefIMEPOB B OTHOIIIEHUH MHOTOICTHOCTH
Figure 3 — Correlations of value orientations of student gamers regarding large families
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Pucynoxk 4 — Koppesisiiinu 1IeHHOCTHBIX OPUEHTAIINI HHOCTPAHHBIX CTYJIEHTOB B OTHOIMIEHUH MHOTOJETHOCTH
Figure 4 — Correlations of value orientations among international students regarding large families
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OTpuriiaTesbHble EHHOCTHBIE CBI3U Y MHOCTPAH-
HBIX CTY/ZIEHTOB TaK}K€ MHOTOUKCJIEHHBI U OTPAKAIOT
koHUKT 1erHocTeil: «Crpana» (Makpo) oTpuiia-
TeJbHO cBsi3aHa ¢ «sKeprBenHocTh» (Me30), «MHo-
TOIIOKOJIEHHOCTh> (Me30) u  «/Kuszab» (MHUKPO);
«/loBepue k Bnactu» (Makpo) — c¢ <«Pemurmosnoe
coobiectBo» (Me30); «Hapoa» (Makpo) — ¢ «Pe-
JIITHO3HOE €0001ecTBO> (Me30) u «Mumocepaues
(Mukpo); <«sKeprBennoctb» (Me30) u «Muoro-
[OKOJIEHHOCTh> (M€30) OTPHIIATEJIbHO CBSI3aHBI
¢ (daxropom <«[Ipyxba» (Mukpo); «Poxuna» (Ma-
Kpo) — ¢ «Mwusocepaue» (Me30); «Penrurnosnoe co-
obuecTBO» (Me30) — ¢ «Vcropus» (Makpo); «becko-
peicte»> (Me30) — ¢ «/Kusuby» (Mukpo). [Ipu atom
MOJIOXKUTENbHAs CBsI3b MakpodakrTopa «Crpanas
C TIeHHOCThIO MHOTO/IeTHOM ceMbl («CeMbsi») y UHO-
CTPAHHBIX CTYIEHTOB, B OTJIMYMUE OT POCCHIICKUX
DECIIOH/IEHTOB, HE COIPOBOXKIAETCS] 3HAYMMBIMU
KoppessaiuaMu ¢ Mesodakropamu («ITomomurs co06-
mecTBar, «Pemrnostoe coobecTBo» ). ITO yKasbl-
BaeT Ha TIPSIMOI, MUHYIONINII Me30ypPOBEHb, KaHAJ

TPAHCJIAIMY MaKPOHAPPATUBA, KOT/A WIes BBIKH-
BaHusi OOIIECTBA Yepe3 POKIAEMOCTb YCBAUBAETCSI
PECIOHIEHTaMU KaK JIMYHAs 1[eHHOCTHAsS YCTaHOBKA
6e3 omophl Ha rOpU3oHTaIbHbIE ceTH. [10106HbIIT Me-
XaHU3M MOKHO MHTEPIIPETUPOBATh KAK UHCTHUTYIIH-
OHAJTBHBIN 9 @EKT «COMMATBLHOTO JindTa» MaKPOU-
JIE0JIOTUH, KOTOPBIN Y MHOCTPAHHBIX CTY/IEHTOB, OKa-
3aBIINXCSl B HOBOM KYJIBTYPHOIT cpefie U JINIIEeHHbBIX
YCTOWYUBBIX JIOKAJIBHBIX COOOIIECTB, CTAHOBUTCS [10-
MUHUPYIOIIUM CIIOCOOOM IEHHOCTHOTO OPHEHTHPO-
BaHUs. JTO MOJATBEPIKIAET TE3UC O TOM, UTO B YCJIO-
BUSX WHCTUTYIIMOHAJIBHON HEONPEeNeIeHHOCTH Ma-
KPOCTUMYJIBI MOTYT HAIIPSIMYIO 3aMBIKAThCSI HA MH-
KPOYPOBEHbD, BBIITOJIHSISI KOMIIEHCATOPHYTO (QYHKITHIO
[0 OTHOIIEHHIO K OCJIA0IEHHBIM ME30CBSI3SIM.

Ha ocHoBe BeJIMUMHBI CTAHIAPTHOTO OTKJIOHEHUS
(o <1,2 — nuskag aucnepcusi, ycrosgsiiuecs: ¢hak-
TOPBI; 0 = 1,2 — BBICOKAs [IUCIEPCHUs], BAPUATUBHbIE
(bakTopbI) OBLIKM BbIEIEHDI YCTOSIBIINECST (DAKTOPDI
u HauboJsiee MOBEPIKEHHBIE BHEIIHUM BJSHUSM,
KOTOpbIE Mpe/ICTaBIeHbl B Tabutiie 3.

Ta6auua 3 — YerosiBiiecs: 1 BapuaTuBHbIe (DaKTOPBI 10 TPYIINaM PECIIOHIECHTOB
Table 3 — Established and variable factors by respondent groups

Ipynma

YcrosiBummecs: hakTopsl
(c HUBKOIi TUCcTIepcueii)

BapuatuBHbie pakTOpbI
(c BbICOKOIi AuCTIEpCHeit)

Poccuiickue cTyeHTbI

Jpy:x6a (MuKpo),
[Tomorib coobiecTBa (Me30)
Uctopus (makpo)
Kynsrypa (Maxpo)

Poxmna (Makpo)
Beckoproictue (Me30)
PesirrosHoe coobIiectBo (Me30)
Cembst (MUKPO)

CryieHTbI-TeliMePBI

oBepue k Bimactu (MaKkpo)
KeprBennocts (Me30)
MHOromoxroIeHHOCTD (Me30)
JKuzub (MIKpPO)

Crpana (Makpo)
Hapon (makpo)
Beckopsictue (Me30)
Cembst (MUKPO)

WMnoctpanHuble CTy/IeHTbI

Tpyn (MuKpoO)
IIpyx6a (MUKPO)
Penurnostoe coobiectBo (Me30)

Popuna (makpo)
Kynprypa (Makpo)
Uctopus (makpo)

beckopbictue (Me30)

CeMmbs (MUKPO)

WUcToyHuK: cOCTaBIEeHO AaBTOPaMMU.

@axTopbl BHICOKOIN IUCIEPCUU TIPEIACTABJSIOT
co60il 30HBI MOTEHIUATBLHOTO BIUSHUS MOJOJEHK-
HOI MTOJIUTUKU: UMEHHO TI0 HUM BO3MOXKHA I€JIe-
HaIpaBJeHHas KOPPEKTUPOBKA ycTaHoBok. Dakro-
pPBI C HU3KOW JUCTIEPCUEl OTPaKAIOT MEeHHOCTHBIN
KOHCEHCYC W SIBJISTIOTCSI MHEPIUOHHBIMU (Tpeby-
10T JOJITOCPOUYHBIX cTpaTernii). O6painaer Ha cebst
BHUMaHUeE, YTO Y WHOCTPAHHBIX CTYJEHTOB OTCYT-
CTBYIOT YCTONYMBBIE MAKPO(MAKTOPBI, YTO TOBOPUT
0 BBICOKOH UYYBCTBUTETBHOCTH UX MaKPOYCTAHO-
BOK K BHEITHUM BO3JEHCTBUAM (B TOM YHCJE K yC-
JioBusiM TipeObiBanmst B Poccun), Toraa Kak y poc-
CUMCKUX CTYZIEHTOB W TeWMePOB MaKpOdaKTOpbI
«Ucropusa» u «Kynsrypas (nmu «/loBepue k Bia-
CTU») CTabUITbHBIE.
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m OBCY;KIAEHUE

[lonyyennble HaMU JaHHBIE TIOKA3bIBAIOT, YTO
Y POCCUHCKHUX CTYZAEHTOB MUKPOGAKTOPBI (MHANBU-
NIYAJTICTCKUE TI0 CBOEMY IIPOMCXOKIEHUIO) He KOop-
peaupyior ¢ dakropom «CeMbsi», UTO TI€pPEKIUKA-
eTCcs C HeJIaBHUMHU HMIUPHYECKUME Pe3yJbTaTaMu
POCCUIICKUX COITMOJIOTOB, YTO Y COBPEMEHHOI CTY-
NIEHYeCKOH MOJIOZIEIKU NIeKTapupyeMble CceMeifHble
IIEHHOCTH YacTO He TIeEPEXO/T B KOHKPETHbIE PETIPO-
NYKTUBHbIE HaMEPeHWUs], a COMPOBOXKIAIOTCS yCTa-
HOBKaM¥ Ha JMYHYIO cBoOOMY 1 Kapbepy [8]. Takum
06pa3oM, B TPUMEHEHWHU K Hatleil BBIGOpKe, KOHIIETT-
st BTOPOTO JIEMOTPahyecKoro mepexoja tpedyer
CYIIECTBEHHON KOHTEKCTYaU3AINH, T. K. ee 00bsC-
HUTEJbHAs CUJIA OTPaHMYeHA WHCTUTYIIHOHAIbHON
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cnerdukoii coppeMenHoi Poccun 1 He oxBaTbIBaeT
[IpsIMOe BJIMFAHUE MaKPOHAPPATUBOB, BBISABJICHHOE
B HallleM HUCCJIe/JOBAHUM.

Pesysiprarsl Haiero uccie/10BaHus MOKa3bIBAIOT,
YTO y POCCUICKUX CTY/ICHTOB TOPU30HTAJIbHBIE COLIU-
asbhbie cetu («ITomormpb coobiiecTBay, «bBecKkopbi-
CTHE» ) He CBSA3aHbI C PEIIPOAYKTUBHBIMU yCTAHOBKA-
MU, 32 MCKJIIOYEHMEM TIPYIIIbI CTYIEeHTOB-TeliMepOB,
rlie Me30ypOBeHb aKTUBEH. TakuM 00pa3soM, MOXKHO
TOBOPUTH O HU3KOM BO3/IEHCTBUU COIMAIBHOTO Ka-
nuTaza B 0ObIYHOIM CTY/IEHYECKON cpefie, YTO MPOTH-
BOPEYUT MOJeN colmanbHoro kanutana /. Poysa
u JI:x. IyanbsHo.

HamoMHuM, 4To TEOpHst PAIMOHAIBHOTO BHIOOPA
I Bekkepa o6bsICHSIET CHIKEHUE POJKIAEMOCTH 9KO-
HOMMYECKOI T1e71eCO000PaZHOCTHIO, OHAKO Hanboiee
CUJIbHAsL KOPpeJsliig B HallleM MCCJAel0BaHUU I10-
JlydyeHa He ¢ 9KOHOMUYECKHUMU, & ¢ U/IC0J0TMYECKUM
dakropom («Ctpanar). ITOT pe3ysbraT MepeKJnKa-
ercd ¢ BeiBogamu /[xx. Maiiga u A. Burainu, uro gasxke
B YCJOBMSAX HAJIUYUS <«CEeMEHHO-IPYKeCTBEHHBIX»>
pabouux MeCT, PernpojAyKTUBHbIE HAMEPEHUS KEH-
muH B GOJIbIIEN CTENEeHN 3aBUCSIT CKOPee OT WHCTH-
TYIIMOHAJIBHOTO KJIUMAaTa U EHHOCTHOTO KOHTEKCTa,
4yeM 0T (popMaJIbHBIX MeP MOIEPIKKN MAaKPOYPOBHS,
T. €. 9KOHOMUYECKasd PallMOHATIBHOCTh HE SIBJIAETCS
JOMUHUPYIOIUM (DaKTOPOM TIPUHATHS PpelleHui
o netopoxaenuu [29].

[Tosryyennble pe3yJbTaThl HCCIIEIOBAHM OIIPOBEP-
raloT [1e€PBYIO YaCTb OCHOBHOM TUIIOTE3bI O IPUOPUTETE
MUKPOMAKTOPOB y POCCUICKUX CTYHEHTOB (<«/[pyx-
6a», «Tpyn», «Muocepaue» ), HOCKOIbKY OHU HE 110~
Ka3aJii 3HAYMMOI KOPPEJISAINU € TPSMO IIeHHOCTHOMN
opueHTaIell Ha MHOro/leTHY10 cembio («CeMbsi»).
Hawu6osee cubHas nosioxkutenbhas cBsasb «CeMbuy»
obnapy:xeta ¢ Makpodakropom «CrpaHas, 4To HOJ-
TBEPK/IAeT BTOPYIO YacThb OCHOBHOM THIIOTE3bl: Ma-
KPOCTUMYJIbl BJIUSIOT HA MUKPOYPOBEHDb HAIIPSIMYIO,
MUHYS Me30ypoBeHb. Pe3ysibTaT He COOTBETCTBYET
KJaccudeckoii nepapxudeckoit mozesu /1. Hopra u 3a-
CTaBJigeT BCIIOMHUTH KPUTHUKY, BBIIBUHYTYIO B MOJIe-
JIn ucTopudeckoro uuctutyiponanusma /1. Kanouuna
u P. JI. Keslemena o ToM, 4TO B yCJIOBUSX KPU3UCHOTO
BoCIIpUATHSA (Yrpo3a BBUKMBAHUSA CTPAHbI) MaKpO-
HappaTUB MOXKET «3aMbIKATbCS» HA MHMBULYJIbHbIE
YCTAHOBKH, MUHYS [TOCPETHUKOB.

Jlanublil BbIBOZL corylacyercss ¢ MHCTUTYIIMOHAJb-
b anasimzoM O. JI. Harcak, kotopast oTMevaer, 4To
Mepbl eMorpaduueckoil moauTuKu B Poccumn dacto
OPMEHTHPOBAHBI Yepe3 IPsIMOe BO3/IEHCTBHUE HA MU-
KPOYPOBEHD (MaTEPUHCKIH KarnuTall, moco6us ), Tor/ia
KaK MHCTUTYIMOHAJIbHBIE MEXaHU3Mbl ME30YPOBHS —
€o00I1ecTBa, OOIECTBEHHbIE OPraHU3AINHU, JIOKAJIb-
HbIe HOPMBI U IIP. — OCTAIOTCS HEOCTATOYHO 3a/leii-
CTBOBAHbBI, YTO MOKET cO3/1aBaTh 3(HEKT «MHCTUTY-
[MOHATIBHOTO TIPOBUCAHUS», KOIZAa MaKPOCTUMYJIbI
He HAXOJISIT OTIOPBI B TOPU30HTAJIbHBIX ceTsix [30].

[ononaurespHasg — rumnoresa 0 TOM,  UTO
y MHOCTPAHHBIX CTY/IEHTOB KJIOUeBOE 3HAUEHUE JIJI

(bopmupoBanus 1IEHHOCTHBIX OpUEHTAIIMH, CBA3aH-
HBIX ¢ MHOTOJIETHOCTBIO, TIPHOOPETAIOT ME30(aKTOPHI,
He noaTBepAuIach. Mesodakropsl « MHOTOMOKOJIEH-
HOCTb» 1 «7/KepTBeHHOCTb» IEMOHCTPUPYIOT OTPHUILIA-
TeJbHBIE KOPPEJSAIK ¢ OpUEHTaInell Ha GOJIBITYIO
ceMbio. TakuM 06pa3oM, y MHOCTPAHHBIX CTYAEHTOB
Me30YPOBEHb CKOpee IPEsTCTBYeT PernpoyKTHB-
HBIM yCTAHOBKAM, 4YTO MOKET OTPAKATh KyJIbTYPHbII
KOHMIIMKT MEKLy HOPMaMu COOOIIEeCTBA 1 JINYHBIMU
YCTaHOBKaMHU B HOBOU /IS HUX POCCUICKON COIU-
AJbHON cpefie. DTOT pe3yJsbTaT COTJacyeTcs C Bbl-
Bozlamu /[I. /IxKysmo o TOM, YTO pasyinyHble KOMIIO-
HEHTBI COILMAJILHOTO KallhTaja MMEIOT PasHblii Bec
B 3aBUCUMOCTH OT KYJIBTYPHOTO U MHCTUTYI[MOHAJIb-
HOTO KOHTeKcTa. Takske u B uccyegoBannu A. Aacse,
I1. Konmno, ®. Jlynmwu, JI. MeHkapuiu Ha HaHHBIX
110 eBPOIIEHCKUM PEeruoHaM IOJATBEPKIAECTCS, 4YTO
reHepajin30BaHHasg MOPaJb (Jlo0Bepue U HOPMBI B3a-
MMHOCTH) TIOJIOKUTEJIBHO BJIMSET HA POKIAEMOCTD,
HO TOJIBKO B T€X MHCTUTYIMOHAJIBHBIX KOHTEKCTAX,
rjie OHa IOJKpeIlieHa PeaJbHON COIMAIbHON MTpaK-
Tukoi noanepsxkku [31]. B poccuiickom KoHTEKCTE,
/e, 110 HalllUM JIaHHbBIM, ME30YPOBHEBbIE MEXaHU3MbI
ocnabienbl, 3TOT 3 heKT He MPOSIBJIAETCS U IS BbI-
XO/ILIE€B U3 PA3BUBAIOLINXCS CTPAH ITHUYECKUE U Pe-
JIUTHO3HbIE OOIIMHBI, BEPOSITHO, BOCIPUHUMAIOTCS
Kak (haKkTOp AaBieHnd, a He MOIePKKH.

I'pynma crynenToB-reliMeposB, BblleseHHas [0-
[IOJIHUTEJIbHON TUIIOTE301 Kak HOCUTENb Me30Y-
POBHEBOI WIEHTUYHOCTH, MOJATBEPAUIA, YTO Me30-
dakropsr («ITomomus coobiiectBar, «PeaurinosHoe
coobIiecTBO», «BeckopbicTie») Ui HUX 3HAYMMO
[IOJIOKUTEJIbHO KOPPEJUPYIOT € IPSMON OpHeHTa-
el Ha GOJIBIIYIO CEMBIO. DTO TOBOPUT O TOM, YTO
Nake B OHJAMH-Cpe/le MUHUMAJIbHOE 00berHeHne
[0 MHTEepecaM CrocOOHO AKTUBUPOBATH TPAHCJISIIIUIO
MaKpOIIEHHOCTEl Yepe3 roOpu30HTaIbHbIE ME30YPOB-
HeBbIe CeTU Ha MUKPOYPOBEHb.

Y poccuiickux CTYIEHTOB, B OTCYTCTBHE Pa3BU-
TOTO COOOIIECTBA ¥ HU3KOTO COIMATBLHOTO KalnuTasa
(cmabbie Me30CBsI3M), MEHHOCTh CAMOIOKEPTBOBA-
HUSL pazu o0miero 6yara BBICTYAET KOMIIEHCATOP-
HBIM MEXaHU3MOM, COCJAMHAIONINM MAaKPOUHCTUTYTHI
(«/loBepue k Biactu», «PojauHay) ¢ TUIHBIMU yCTa-
HoBKkamu («Kusub»). O1HAKO €ro KOMIEeHCATOPHbII
XapakTep He TOXK/IeCTBEHEH IOJIHOIEHHOMY COIU-
AJIbHOMY KallUTaJly, IOCKOJIbKY He CO3/IaeT yCTOMYu-
BBIX COIMAJIbHBIX [TPAKTUK U He (hOPMUPYET 10JIrO-
CPOYHOI TOBEpUTEJIBHON Cpejibl, a JIMIIb TPAHCJIU-
pyeT MakpoHappaTUB Ha WHAMBUIYAJIbHBIN YPOBEHb.
ITO TIPUBOAUT K MHCTUTYIIMOHAIBHOMY [1apaloKCy:
B IIEHHOCTHOH CTPYKTYpPe POCCUHCKUX CTYJEHTOB
BBICOKAsl OpPHMEHTallMd Ha JKePTBEHHOCTb KOppeJiu-
pYeT CO CHMKEHHEM 3HAUMMOCTH TOPU30HTAJIbLHDIX
COOGBIIECTB, YTO YKa3bIBAET Ha (PDYHKIIMOHAIBHOE 3a-
MellleHue — MaKpOHAPPATUB, YCBOCHHDIN Yepes 11eH-
HOCTD JK€PTBEHHOCTH, BBIIIOJHSET POJIb COIUATIBHOTO
HMHTErpaTopa, 3aMeHsIs OTCYTCTBYIOIME ME30yPOBHe-
Bble MEXaHU3MbI. DTOT KOMIIEHCATOPHBII MEXaHU3M
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He OITMCaH B KJIACCUYECKUX PabOTax Mo CONUATBLHOMY
KaluTaay v Tpebyer AaibHEHIIero TeopeTuyeckoro
OCMBICJICHUS.

Y uccienoBanus MPUCYTCTBYIOT HEKOTOPbLIC BbI-
6opounble orpanuuenus. VcenaenoBanue mpoBeeHo
Ha BBIGOPKE U3 cTyseHyeckoii Mmosmonexn Cankr-ITle-
TepOypra, YTO OTPAHUYUBAET HKCTPATIOJSAINIO Pe-
3yJITaTOB Ha BCIO POCCUMCKYIO MOJIOJEKD, BKJIO-
yas TeX, KTO IIPOXKUBAET B MaJIbIX TOPOJAX, CEJb-
CKOIl MECTHOCTH U [IPYrUX pernonax. Vlnocrpanubie
CTYZIEHTDBI IIPE/CTABIAIOT TOJBKO Pa3BUBAIONINECS
CTpaHbl (ﬁeMeH, Wunnsa, I[Makucran, Beernam, Ma-
JIali3usT), YTO HE MO3BOJISET JIE/IATh BBIBOJBI 00 HHO-
cTpaniiax u3 EBporibl nim Ipyrux pernoHoB MUpa.

CpaBHUTEJBHBIN aHAIN3 ¢ 3apYOEsKHBIMU HCCIIe-
JIOBAHMSMU BBIABJISIET CXOXKUE PE3YJIbTaThl, & MMEH-
HO: OTCYTCTBHE YCTOMYMBBIX HAPTHEPCKUX OTHOIIIE-
HUI 1 HU3KUI yPOBEHb COIMATBbHON MOIEPsKKU CTa-
HOBATCS KJIOYEBBIMU OapbepaMu Jist (hOpMHUPOBa-
HUS PENPOAYKTUBHBIX HaMmepenuit [32; 8; 10; 13; 14;
20; 23], 4TO B LEJIOM YKa3bIBAaeT Ha HEOOXOAUMOCTh
MEKCTPAHOBBIX CPABHUTEJNbHBIX MUCCJEAOBAHUN I
BBISIBJIEHUS YHUBEPCAJIbHBIX U KYJBTYPHO-CIIEIH-
(brunbIX MEXaHU3MOB.

Koppessnuy 1okasbIBaloT CB43b, HO He JI0Ka3bl-
BAIOT NPUYMHHO-CJICACTBEHHDBIX OTHOIIEHUN MEXKIY
Makpo- 1 Mukpodakropamu. Hanpumep, mosoxu-
tesbHast cBs3b «Crpana» — «CeMbsi» MOXKET ObITh
CJIe[ICTBUEM KaK BJIMAHHUS MaKpoHappaThBa Ha pe-
MPOJYKTUBHbIE YCTAHOBKHU, Tak u o6patHoro addex-
Ta, KOrJa JIOJAW, IJIAHUPYIOUIMEe MHOTOJETHOCTD,
CTAHOBATCA GOJIee YYBCTBUTENBHBIME K JIeMOTpadu-
yeckoil puropuke. Takske COIMAIbHO 0A06psieMble
OTBETbI MOTJIM TIOBJUATH HA OLEHKU PECIIOH/IEHTOB,
ocobenno 1o akropam «Pomunas (Makpo), < Kepr-
BEHHOCTb» (Me30), <«/Kusub» (MUKpo). AHOHUM-
HOCTb AaHKETHPOBAHUS YACTUYHO CHIIKAET 3TOT -
(bexr, HO He ycTpaHseT ITOJTHOCTBIO.

Boinesienue KoropTsl CTY/I€HTOB-TeIMEPOB OCHO-
BaHO HA CAMOMIEHTU(DUKAIINH, & He Ha OOHEKTHUBHBIX
KpUTEPUSX (4acTOTa U XapaKTep UT'P, BOBJIEYEHHOCTD
B COOOIIECTBA), YTO TAKKE, B HEKOTOPOM CMBICJIE,
MOTJIO IIPUBECTH K HEOTHOPOIHOCTH BHYTPU TPYIIIIBL.

Ha ocnoBse BbigBIeHHBIX (haKTOPOB BBICOKOI /1MC-
nepcuu (30H HOTEHIMAIBHOTO BJAUSAHUS) U UHCTUTY -
[MOHAJIBHBIX 6AphEPOB TIPEAIATAIOTCS CIEYIONHE
npaktuyeckue mepsbl. [Tockonbky y dakropa «Crpa-
Ha» (BBICOKAs JIUCIIEPCUS) CUJIbHAS CBs3b C (PaKTo-
poMm «CeMbgy, IpejylaraeTcsl ycujaeHue 1o3uTUBHOMN
nemorpaduyecKkoil OBECTKM Yepe3 CBA3b «MHOTO-
JETHOCTb KaK CJIy’KeHHEe CTpaHe», ¢ KOHKPETHBIM
[IPAKTUYECKUM BOILJIONIEHUEM Yepe3 BOJIOHTEPCKUE
IIPOEKTBHI JIJI MHOTOJIETHBIX ceMell, ¢ rocy1apcTBeH-
ubiM ripustnanueM. Makrop «beckopbicTue» obaia-
€T BBICOKOH iucnepcreil y Bcex TPyI 1 3/1eCb MOXKHO
[IPEIIOKUTh Pa3BUTHE IPOrpaMM HACTABHUYECTBA,
BOJIOHTEPCTBA M B3aMMOIIOMOIIM B CTYIE€HUYECKUX
coobiiecTBax (THIOTOPCTBO MJIM COBMECTHAsA 3a00Ta
CTYZICHYECKOM MOJIOJIEKH O JI€TSX).
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Ha dakrop <«Pemurnostoe coobiiectBo» (Bbl-
COKasl IUCIepCusl y POCCHUSIH, YCTOABIIMICS Yy MHO-
CTPAHIIEB) MOKET HOBJIUATH COTPYJHUYECTBO C TPa-
JIUIMOHHBIMU KoHpeccusasMu B dopMaTe ceMeiHbIX
Kay6oB, He TPeOYIOIMX PETUTHO3HON UAeHTH(hH-
Kaiuu (HarpuMmep, aTudeckue Geceyibl O POJAUTEINb-
crBe). Pabora ¢ daxropom «CeMbsi» MOMKET UATH
yepes MHAMBUAYATIBHYIO JIMYHOCTHYIO IIEHHOCTHYIO
cucTeMmy, uepes pedJieKCcHIo U IIPeo/ioJieHIe CTPAXOoB,
HO He Ha GOJIBIIYIO AyJAUTOPHIO, & B MAJIBIX TPYIIIIaX
FOPU30HTAIBHBIX COOOIIECTB.

OresbHOTO BHUMAHUS 3aCJHY’KUBAeT BbISBJICH-
HBII nleHHoCcTHBI 6apbep «CeMbst» — « MHOroOmoKo-
JIEHHOCTDb» (OTpULIATeIbHAS CBS3b), YTO JaeT IIOBOJL
JUISL TiepeHanpaBjeHns yCUInil Ha TpanchopMalinio
o6pasa 3a60THI O CTAPIIUX Yepe3 COBMECTHBIE MEPO-
[IPUATHS, TOKA3bIBAS, UTO IIOMOIIb TOKUJIBIM He KOH-
KypUpPYyeT ¢ POXKIeHUEM JleTell, a SBJIeTCd 4acTbhIo
pacIIMpeHHON ceMbU <JeTH — B3POCJble — IOXKU-
sbie». Bapbep «Kyibrypa» — «Ilomolis coobinectsa»
mpejiaraeTcs Ipeo/i0JieBaTh Yepe3 BKII0YeHHe KyJIb-
TYpHOH TIPOTPaMMbl B TOPU3OHTaJbHBIE (hOpMATHI
(Hanpumep, cemeiinble (ecTUBAMN). YCTOSIBIINECS
MakpodakTopbl ¢ HU3KON pucnepcueil «Mcropuss,
«Kynsrypa», «/loBepue K BiacTu» JalOT BO3MOXK-
HOCTb UCIOJIb30BaTh ceOst KaK KaHAJbl TPAHCIAIUN
[IOCPE/ICTBOM BKJIIOYEHMSI B OduIMaibHble Happa-
TUBbI (HAIlpUMep, MHOTOJIETHbIE CEMbU B MCTOpHUYeE-
CKOM U KYJIBTYPHOM KOHTEKCTE).

Boigensercss HeoOXOAUMOCTD KJIaCTEPHOTO TMOJI-
X0/la U aJpecHOl ceMelHOl W MOJIOJEKHON IMOJu-
KK, J[JI POCCUIICKUX CTYIEHTOB, T/ie caabbliil Me-
30ypOBEeHb U KOMIIEHCATOPHASL POJIb KEPTBEHHOCTH,
HEOOXOMMO YKpeIIeHue TOPU30HTAIbHBIX CBs3el
yepe3 COBMECTHBIE CIIOPTUBHbIE WJIM TBOPYECKUE
poekTol. [ls cTyenToB-reiiMepos Jy4iiie NCIoJIb-
30BaTh yiKe CYIIECTBYIONME OHIANH-COOBIECTBA KAK
IJIOMIA/IKY [IUIS1 IeMOrparuecKoro IpOCBeleHus,
6e3 HaBSI3bIBAHUSI HAPPATUBOB (HATIPUMEp, Yepe3
urposble ciieHapun). s MTHOCTPAaHHBIX CTY/IEHTOB,
€ y4eToM KOH(IIMKTAa ME30YPOBHS C MUKPOYPOBHEM,
HEOOXOMMO MOIEPKUBATE MUKPOCBs3H («JIpysk-
6a» — «Tpym») uepes oOIUHBL

Wcxons u3 BBIBOLIOB U OFPAaHUYEHUI MCCIIeI0Ba-
Hud, HOPMYIUPYIOTCA CJeAYIONNe TIPUOPUTETHBIE
HAIpaBJICHUs [IIs1 abHeiitei paboThl.

JloHruTiozinble U perpeseHTaTuBHbIE HCCIe10Ba-
musi. HeoOX0AMMO OTCJIEANTh M3MEHEHUE TIEHHOCT-
HBIX KOPPEJSIMI MHOIOJAETHOCTU TIPU Iepexojie
OT CTYJIEHYECKOTO CTaTyca K I€PBOMY JETOPOXK/ie-
HUIO (B TOM 4HcCJle TIPOBEPUTDH COXpaHeHrue KOMIIeH-
CaTOPHOMN POJIM KEPTBEHHOCTH B MEPUOJ PEATTLHOTO
POZMTENBCTBA), & TaKKe IPOBECTH Pelpe3eHTaTHB-
Hble MCCJe0BaHud 110 pernoHaMm Poccuu, BKIIOYUB
MOJIOZIEKDb MAJIBIX TOPOJIOB, CEJIbCKUX TEPPUTOPUIL
1 pa3HbIX e/iepajbHbIX OKPYTOB.

IKCIepUMEeHTAJIbHbIE U Ka4eCTBEHHbIE ITPOCKTHL.
[lenecoobpasto chopmupoBaTh Ha Gaze yHUBEpPCHU-
TeTa TPYIIbl B3aUMOTIOMOIIHU (10 THITY COOOIIECTR)
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U U3MEPUTh M3MEHEHUs KOPPEJIAUN MEKIY Me30-
(bakTopamMu ¥ 1EHHOCTHIO MHOTOJETHOCTH Yy ITOU
rpymibl depe3 roa. Kpome toro, tpeGyercst kaue-
CTBeHHOE HccyeoBanue (TayOuHHbIE MHTEPBDIO ) IS
MOHUMAaHM KOHKPETHBIX CIIEHAPHEB, B KOTOPBIX POC-
CHIICKUE CTY/IEHTBI TOTOBBI JKEPTBOBATH COOOM, U KaK
9TO CBSI3aHO C PENPOAYKTUBHBIMU YCTAHOBKAMIL.
CpaBHHTE/IBHBIE ¥ MEKCTPAHOBBIE HCCIIENOBA-
Hust. CTOUT MPOBECTH CPABHUTEBHYIO IMATHOCTHKY
MHOCTPAHHBIX CTYIEHTOB U3 PAa3HbIX PETMOHOB MUPA
(He ToJIbKO pa3BUBalOUXCs cTpaH, Ho 1 EBporbr, Boc-
TOYHOI A3un), a TaKXKe IIPOAHATU3UPOBATH PeATbHOEe
DENPOLYKTUBHOE TIOBE/IEHUE Yepe3 TIOBTOPHBIIN OIPOC
0 HAMEPEHUY POUTD JIeTeil B GIMKAIATIIE TO/bL.
MonenupoBanue u tTeoperideckoe passurue. Ilo-
CPEIICTBOM CETEBOTO MOJIEJIUPOBAHMS BbISIBUThH THIIBI
MaKpOCTUMYJIOB, Hanbosiee a(hHeKTUBHO JeicTBYIO-
X B 06X071 Me30ypoBHsL. JlomosHuTeIbHO TpeGyeT-
Cs1 JIETAJIN3AINST CAMOTO Me30YPOBHSI: BBIJIEIEHUE €T0

[OJLyPOBHEH 110  TEPPUTOPUAIBHO-AIMUHUCTPATHB-
HOMY, OPraHU3aIMOHHO-9KOHOMUYECKOMY, KYJIBTYP-
HO-PEJIMTUO3HOMY, CeTeBOMY, HH(MPACTPYKTYPHOMY
1 KOMMYHUKAaTUBHOMY IIPUHIIUIIAM, IOTOMY U4TO NMEH-
HO Ha ME30YPOBHE MPOUCXOAUT «GUTBA 3a IEHHOCTH»,
U €r0 MOy POBHY TPEOYIOT OTAEIBHOTO UCCIIETOBAHUSI.
B pesyusrare uccse1oBaHus MPOU30IIIO0 CTOJIKHO-
BEHUE C MHCTUTYIIMOHAJILHBIM I1aPaIOKCOM: Ha MAKPO-
YPOBHE MHOTOJIETHOCTh OOBSABJIEHA IPHOPUTETOM, Te-
OpeTUYeCKU KJI04eBast PoJib OTBOAUTCS ME30YPOBHIO,
O/IHAKO OCHOBHAs Macca CTY/EHTOB JIeMOHCTPUPYET
[IPSMYIO CBSI3b C MaKPOHAPPATUBOM  «BBIKMBAHUS
cTpaHbl», (aKTUYECKU MUHYSI YPOBEHb COOOIIECTB.
BmecTo ropusoHTaIbHOI B3AaUMOIIOMOIIM Y HUX Cpa-
GaThIBAET KOMIICHCATOPHBII MEXaHU3M JKEePTBEHHO-
ctu. [lonyyaercd, 4yTo Aekaapalui 1 peasbHble 1IeH-
HOCTHBIE OPUEHTAIMM PACXOJISATCS, YTO CTABUT Iiepe]|
JeMorpauuecKoil MoJIMTUKOM HeIpocTbie BOIPOCHI,
a TaKsKe 3aJ1aeT BEKTOP JIJIst OYIYIIUX UCCIIEIOBAHUIL.
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HCCHE/IOBATEJIbCKAA CTATbA

UMHOOPMUNPOBAHUE TPAXXAAH O NMPABAX B CUCTEME
OBA3ATEJ/ILHOTO MEANUUMNHCKOTIO CTPAXOBAHWA:
LNOPOBbLIE PELLEHUA

C. B. bagio ?
2 TeppuropuaibHbIN GOH 0053aTEIBHOTO MEAUIIMHCKOr0 cTpaxoBatust Kemeposckoii obiact — Kysbacca
(Kemeposo, Poccus)

AHHOTALIUNS

Beenenne. Peaizaiiist KOHCTUTYIIMOHHOTO TIPaBa Ha OECIIATHYIO MEIUIIMHCKYIO TOMOIIb BO MHOTOM 3aBH-
CHT OT TOTO, HACKOJIbKO 3aCTPAXOBAHHbBIE TOHUMAIOT CBOM TIPaBa U MOPSIOK AEHCTBII B cucTeMe 06s13aTeIbHOTO
MEIUITTHCKOro cTpaxoBanust. CyliecTBYIOlue KaHaIbl MH(MOPMUPOBAHUS PeATU3yIOT MOJIeJTb MAaCCOBOIL, Helep-
COHAIM3UPOBAHHOI KoMMyHuKanuu. [ludpoBbie a1anoroBbie CepBUCH AEMOHCTPUPYIOT BBICOKUI MMOTEHITHAI
B aBTOMATU3AIMN CTAHIAPTHBIX 3alPOCOB. 1[esbio ncceoBanst ABJsIeTCs HaydHoe 060CHOBaHE HEOOXOUMO-
CTH CIIEIUAIN3UPOBAHHOTO IIU(MPOBOTO TOMOIIHIKA, OPUEHTUPOBAHHOTO HA Pa3bsiCHEHNUE TIPAB 3aCTPAXOBAHHbBIX
B cucreme 00513aTeJIbHOTO MEUIIUHCKOTO CTPAXOBAHUSI.

Marepuaibl ¥ METObI. IMIUPUUECKYIO OCHOBY coctaBuiu jaHubie Degepanbuoro (onmaa obs13aTeabHO-
r0 MEMIIUHCKOTO CTpaxoBaHust 0 pabore Teppuropuaibibix ¢ouaos 10 perunonos Cubupckoro denepanbHOro
OKpYTa, IPEJICTaBIeHHbIE B IUHAMUKE 32 TPU Toja. [[pUMEHIICh CTaTUCTUYECKUI U CTPYKTYPHbII aHATIN3 11-
HAMUKW 06pateHuil 1 jkano0, CpaBHUTEIbHBIN aHAIN3 KaHATIOB yOJUYHOTO MH(MOPMUPOBAHMUS, PACYETHBII aHAa-
JIN3 TIOTeHIINATbHOTO a(hbderTa BHeApeHUs 1UdPOBOTO TIOMOIIHUKA, a TAK)Ke NHTErPAIbHAST OI[eHKA COI[UAIbHON
ab}EeKTUBHOCTU C UCIIOIb30BAHIEM MiN-MaxX HOPMUPOBAHUS YEThIPEX UHIEKCOB.

Pesynbratel. YeranosieHo, uto 97—-99% obpatieHuii npecTaBasgiorT coboil THIIOBbIE 3aIPOCHI 32 Pa3bsiCHe-
HUSIMU U B GOJIBIIMHCTBE CJYYaeB HE MOATBEPKAAIOT (haKTa HAPYIIEHUS MIPAB, YTO CO3/IAET BHICOKUE TOTEHI[UA
CTaHapPTU3UPOBAHHON aBToMaTusanuu. Cpeauuil mokasaresb skanob 1o Cubupckomy (enepagsbHOMy OKPyTy
3a UCcJIeyeMblii mepuo/ Beipoc Ha 19,3%, 1pu 9ToM coXpaHsieTcst BBIPAKEHHAsT MeKpernoHasbuast muddepenin-
arust 1o obOpaiaeMoctu. PacueTsl MoKas3bIBAIOT, YTO KOHCEPBATUBHBII ciieHapuii aBromatusaiuu 30% THIIOBBIX
obpamnienuii mo3possger HuGpPoBoMy HOMOIIHKUKY obpabaTbiBath 180—300 Thic. 3aIPOCOB B rol, BHICBOOOKAATH
JIECSITKY TBHICSY Y€JIOBEKO-YaCOB U CHUZKATh 00BeM ka0, 06y CI0BIEHHBIX MH(MOPMATIHOHHBIM JeduiuTom. -
TErpasbHbII OKA3aTe b COIMAIBHON a(DPEeKTUBHOCTH MH(POPMAIIMOHHOI e TeIbHOCTH Bo3pacTaeT Ha 15,5%.
[Tpemoskena KOHIIENTYATbHO-METOIUYECKAST MO/IETD III(POBOTO TOMOIITHITKA.

O6cyxaenne. O6GocHoBaHo, 4TO MHpOpPMaLKMOHHOE B3aumojeiicrBue B cucreme OMC gaBigercsa
HE TOJILKO YIIPaBJIEHYECKOI, HO W MPABOBON MPoOIEeMOi, 00YCIOBICHHON CHCTEMHBIM WH(MOPMAIHOHHBIM
HepaBeHCTBOM. PaccmarpuBaercs moreHnual udpoBoro NOMOIIHUKA st 00eCedeHrsl Peaiu3aluy mpas
3aCTPAaXOBAHHBIX U MOBBINIEHUST COIUATBHOM 2(DHEKTUBHOCTY 32 CUET YCTPAHEHUSI PETMOHATBHBIX 1 KOMMY -
HUKAIMOHHBIX 6aPbEPOB.

K/TIOYEBbLIE CITOBA

Ob6si3aresibHOE MEIUIIMHCKOE CTpaxoBaHue, MU(POBOil MOMOIIHUK, 4aT-00T, HH(DOPMHUPOBAHIE 3acTpa-
XOBAHHbBIX, IIPABA MMANMEHTOB, U(PPOBU3ANN 31PABOOXPAHEHNS, TEPPUTOPUATBHBIN (DO, ABTOMATU3AIIHS
obpalleHuii.
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INFORMING CITIZENS ABOUT THEIR RIGHTS IN THE MANDATORY
HEALTH INSURANCE SYSTEM: DIGITAL SOLUTIONS

S. V. Badlo ®
@ Territorial Mandatory Health Insurance Fund of Kemerovo Region — Kuzbass (Kemerovo, Russia)

ABSTRACT

Introduction. The implementation of the constitutional right to free medical care generally depends on the
extent to which the insured persons understand their rights and the procedures within the mandatory health
insurance system. The present information channels are based on a model of mass, non-personalized communica-
tion. Digital dialogue services demonstrate high potential for automating standard requests. The aim of this study
is to provide a scientific justification for the need for a specialized digital assistant focused on clarifying the rights
of insured persons in the mandatory health insurance system.

Materials and methods. The empirical basis consists of data from the Federal Mandatory Health Insurance
Fund on the activities of territorial funds in 10 regions of the Siberian Federal District. Statistical and structural
analysis of the dynamics of enquiries and complaints, comparative analysis of public information channels, calcu-
lation-based analysis of the potential effect of implementing a digital assistant, and an integral assessment of social
effectiveness using min—max normalization of four indices have been applied.

Results and conclusions. It has been found out that 97-99% of enquiries are standard requests for clarification
and in most cases do not confirm an actual violation of rights, which creates a substantial potential for standard-
ized automation. The average complaint rate in the Siberian Federal District increased by 19.3% over the study
period, while a pronounced interregional differentiation in enquiry rates persists. The calculations show that
a conservative scenario of automating 30% of standard enquiries would enable the digital assistant to handle
180,000-300,000 requests per year, free up tens of thousands of person-hours, and reduce the number of com-
plaints driven by information deficits. The integral indicator of the social effectiveness of information activities
increases by 15.5%. A conceptual and methodological model of a digital assistant has been proposed.

Discussion. It is substantiated that information interaction in the compulsory medical insurance system is
not only a management issue but also a legal one, driven by systemic information inequality. The potential of a
digital assistant for ensuring the realization of insured persons’ rights and improving social efficiency by eliminat-
ing regional and communication barriers has been explored.
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= BBEJIEHUE

O6g3atenbHOE MEAUIMHCKOe cTpaxoBanue (a-
snee — OMC) saBasieTcs KI0YEBBIM MEXaHU3MOM pea-
JIN3AIMHU KOHCTUTYITMOHHOTO TpaBa rpakian Poccun
Ha OecIlaTHY10 MEAUIIMHCKY TOMOIb. Kak orMe-
yaetcs B uccaenosanuu [0, E. Cuzon un O. H. Yraut-
KUX, IaBHasg 1eab cuctembl OMC — obecrieuenue
JIAHHOTO IIPaBa KasKI0T0 KUTEJIsE CTPAHbI Ha OecIiiaT-
HYTO MEJTUITUHCKYIO TIOMOTITh ITPU HACTYIIJICHWH CTPa-
xoBoro ciayyad [1]. Onnako addexTnBHOCTD JaHHOIO
MeXaHNU3Ma BO MHOTOM OTIPEJIEJISIeTCsS yPOBHEM OCBe-
JIOMJIEHHOCTH 3aCTPaXOBaHHBIX JIMI] O CBOUX IIPaBaX
n mopsinke ux peanmsarnun. Yepes cucremy OMC
3aCTPaXOBAHHBIN BKJIOYAETCS B MHOTOYPOBHEBYIO
CTPYKTYPY MEIUITNHCKUX, (PUHAHCOBBIX U TIPABOBbIX
B3aMOOTHOIIEHUH, OTJINYAIONTYIOCS BBICOKOM CIOXK-
HOCTBIO. B Takoil cucreme rpaskaHnH, He 3HAIOIII
CBOUX IIPaB, 3aBEJIOMO IIPOUTPHIBAET, TAK KaK HE MO-
JKET HU BOCITOJIb30BaThCS TTOJIOKEHHBIMU TapaHTHsI-
MU, HU 3aIIUTUTHCS TTPU UX HAPYIIEHUN.

B cooTtBercTBUM ¢ 3akoHOMATETHCTBOM Poccuii-
ckoit Memeparun teppuropuaibbie hoHaEr OMC
U CTPaxXOBble MEAMIMHCKUAE OpPraHu3aluu 00S3aHbl
obecrieurBaTh TpajkiaHaM [IOCTYITHOCTb WH(OpMa-
I[1K O ITpaBax Ha OeCIIATHY 0 MEAUIIMHCKYO OMOIIIb,
00 o0beMax M YCJIOBUIX €€ TIONyIeHHUs], TIOPSIKE BbI-
6opa MeAUIMHCKONW OpPraHM3aluy U MeXaHu3Max 3a-
IIUTHI ITPaB 3aCTPaxOBaHHBIX'. BMecTe ¢ TeM mpakTika
MOKA3bIBAET, UYTO CYMIECTBYIONIME KaHAIBI HHHDOPMU-
poBaHus — myOsnkanuun B CMU, nuopMaimoHHbie
CTeHJIbI, Tesle(hOHHbBIE «TOPSTINe JUHUW»> TPEeuMyIIie-
CTBEHHO PEAIM3YIOT MacCOBYIO, HETePCOHATU3NPO-
BaHHYIO MOJIeJTh KOMMYHUKAIIUU W HE BCET/a M03BO-
JISTIOT 32CTPAXOBAHHOMY TIOJIYYUTh OTBET HA KOHKPET-
HBII BOIIPOC B PEXKUME PEasibHOTO BPEMEHU.

[Mudposas Tpanchopmanmst ynpasiaeHus 1 3/[pa-
BooxpaHeHus [2; 3] OTKpbLIa peasbHyIO0 BO3MOXK-
HOCTb aBTOMaTH3UPOBaTh 0OPabOTKY THUIIOBBIX 00-
palieHnii TrpakjaH Yepe3 J[AUajiOrOBble CHUCTEMBbI,

1

ITpukas Munszapasa Poccun ot 03.10.2023 Ne 5241.

2

pabGoratorire 6e3 yyacTus creruaniucra. IbdeKTus-
HOCTbH TIOJOOHBIX PEIeHUI B aBTOMATH3aIlUU KJIHU-
E€HTCKOTO CEPBUCA IOCTUTAET BBICOKMX MOKA3aTeei.
Anamus, omybaukosanubiii 8 Computer Science &
IT Research Journal, memMoHCTpUpYET, 4TO WHTEJ-
JIEKTyaJIbHble TTOMOIIHUKN CIHOCOOHBI 0Opabarhi-
BaTh 710 70% PYTUHHBIX OOpallieHuii KIneHToB [4].
Wx BHesipeHWEe B TIPOMBIIIIEHHBIX YCJIOBUSX TaKKe
MMOKA3bIBAET 3HAYUTEIBHOE COKpAIleHWe BPEMEHU
poCTOsT 0GOPYAOBAHUS, UTO TOATBEPKAACTCS HC-
creoBanueM, onyosnkoBanHbiM B The International
Journal of Advanced Manufacturing Technology [5].

Poccuiickast mpakTHKa TIOKa3blBAaeT COIMOCTa-
BUMbIe pe3yabrarbl. [lo gaHHBIM AHAJIUTHYECKOTO
nentpa HADU, k 2025 r. y nogasJsioniero 60Jib-
HIMHCTBA poccusiH (88% ) mMeeTcst OTBIT B3aUMO/I€eH -
CTBHsSI C BUPTyaJbHBIMU acCUCTEHTaMU Ha base mc-
KYCCTBEHHOTO WHTEJIIEKTA, IIPU ATOM MX BHEJPEHNE
B JMCTAHI[MOHHOE GAHKOBCKOE OOC/IYKMBAaHHUE CIIO-
cOOCTBYET TIOBBIIIEHUIO KOHKYPEHTOCTIOCOOHOCTH
KoMMepueckrx 6aHkos? [6]. TTokasarebHBIM TIpHMe-
pPOM MaciTaGHOTO MPUMEHEHMS TaKUX TEXHOJIOTHIL
B TOCYIAaPCTBEHHOM CEKTOpPE SBJsIeTCsT IH(POBOI
moMoIIHKUK moprazia Tocycayr: «Po6or Make» K Ha-
yany 2024 1. obpaboran 6osee 450 MiiH obpareHuit’,

BMmecte ¢ Tem aHaim3 HaydyHOUW JIUTEPATYPHI
U TIPAKTUKK TU(DPOBU3AIINY 3/[DAaBOOXPAHEHUS TI0-
Ka3bIBaeT, 4TO 3a/aui WH(MOPMUPOBAHUS TPAKIAH
o mpaBax B cucteme OMC, kak mpaBuyIO, He BBIZE-
JISIOTCST B BUJIE CIIEIUATU3UPOBAHHBIX TTH(HPOBBIX
cepsucoB. [Ipn Hasmmunm pazBuBaIIeics TgpPoBO
UHGPACTPYKTYPHl OCHOBHOE BHUMAHUE YJIESETCS
OPraHU3aIMOHHBIM acTleKTaM B3anMoJlelicTBUs (3a-
MIUACDh Ha MPUEM, 0CTYT K MEIUIMHCKON IOKyMeHTa-
11K, OOMEH JaHHBIMI), TOT/la KaK PasbsCHEHUE CO-
JIepKaHUST TIPaB U MOPsI/IKa MX Pean3aliy IIPenMy-
MIECTBEHHO TIPEJICTABJIEHO B (hopMe CTaTUIHBIX TeK-
CTOBBIX MaTepuasoB. Bce aTo cTaBUT BOMPOC O TOM,
CYIIECTBYIOT JIM CIEIUATU3UPOBAHHbBIE ITU(HPOBBIE

Depepanpibiii 3akon o1 29.11.2010 Ne 326-D3 «O6 o6s3aTe/IbHOM MEAUIIMHCKOM cTpaxoBanuu B Poccuiickoit Deapepain», cr. 16, 38;

Yat-60Thbl MEPECTAIOT YAUBIIATH: KAKABIA TPETUIl POCCUSHUH OLEHMBAET X PAbOTY HETATUBHO : PE3yJbTaThl UCCIEI0BaHUS // AHa-

surudeckuii nentp HADU. Mocksa, 2025. — URL: https://nafi.ru/analytics/chat-boty-perestayut-udivlyat-kazhdyy-tretiy-rossiyanin-

otsenivaet-ikh-rabotu-negativno/ (nara o6pamenus: 30.10.2025).
3

Onnomy 60ty usBectro: Texuosiorunt GPT Buenpsit B padory «Tocycayrs // ComNews. 2024. 6 dhespast. — URL: https://www.comnews.

ru/content,/231427/2024-02-06,/2024-w06,/1009/odnomu-botu-izvestno-tekhnologii-gpt-vnedryat-rabotu-gosuslug  (nara obpareHus:

02.11.2025).
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UHCTPYMEHTBI, CIOCOOHBIE [aBaTh 3aCTPAXOBAHHOMY
[EePCOHATM3UPOBAHHBII OTBET UMEHHO O €ro MpaBax,
U TI0YEMY UX JIO CUX TIOP HET.

B koHTekcTe HACTOSIIErO0 WCCJIEN0BAHUS IO
nudposeiM tomorarKkoM 1o OMC nasee moHnmaer-
CsI CIIEIUATM3UPOBAHHBIN AMAJIOTOBBIN cepBUC (YaT-
60t1), paboTaOmUil HCKIOYUTEIHHO B IIPABOBOM
1 MHMOPMALMOHHOM I10JIe CHCTeMbI 00sI3aTeIbHOIO
MEIMIIMHCKOTO CTPAXOBaHMSI ¥ IpelHA3HAYEHHDBII
JUIST Pa3bsICHEHUST 3aCTPAXOBAHHBIM JIUIAM WX TIPaB
U MapIIpPyTOB IOJy4YeHU OECIIATHON MeIUIIUHCKOIL
moMoInu. Takoi TOMOIIHUK peasu3yeT ClleHapuu
B3aMMOJIEICTBUSI B €CTECTBEHHO-SI3BIKOBOI (DOpME,
He o6pabaThiBaeT IepPCOHAJIbHbIE JAHHbIE U HE BbI-
JIaeT KJIMHUYECKUX PEeKOMeHIalnii, a (pokycupyercs
Ha MHTEPIPeTaluil HOPMAaTUBHbIX TpeOGOBaHMIT U TH-
MMAYHBIX JKU3HEHHBIX CUTYaIlUii 3aCTPAXOBAHHBIX.

Lexp ucciaepoBanusa — 0060CHOBAaTb HEOOXOIU-
MOCTb BHE[PEHUSI CIIEITUATU3NPOBAHHOTO ITU(POBOTO
nomoIHuKa (4ar-60Ta), OPUEHTUPOBAHHOIO Ha MH-
(hopMupoBaHKe 3aCTPAXOBAHHbIX JIMI[ 00 UX IIpaBax
Ha GeCILIATHYIO MEIUIMHCKYIO IIOMOINb B CHCTEME
00513aTeJIbHOTO MEIUIIMHCKOIO CTPAXOBAHU.

B coorBeTcTBUU C 11€TBIO TTOCTABJIEHBI CJIENYIO-
1ye 3a/a4u:

1) cucreMaTU3MpoOBaTh TEOPETUUYECKUE TIOIXO-
IbI K 111hPOBOIT TpaHchopMaIuy 37[paBOOXPAHEHIS
U Pa3BUTHIO MEAMIIMHCKUX 4aT-60TOB B YaCTH, peJie-
BAHTHOU /i1 0OOCHOBAHUS CIELUATU3UPOBAHHOIO
nudposoro nomontauka B cucteme OMC;

2) OlleHUTh TEKYIyI0 MpPaKTUKy WHHOPMU-
poBaHus 3acTpaxoBaHHbIX Juill B cucteme OMC
Ha nokasarensx pernonos Cubupckoro denepaib-
HOTO OKPYTa,;

3) uccienoBaTh CUCTEMY KaHAIOB IIyOJIMYHO-
ro uHhopmupoBanusd rpaxkaadn B OMC u BbISIBUTH
ee OTpaHUYEeHUST;

4) OIIEHWTh IOTEHIIMAJ aBTOMaTH3alMu oOpa-
GOTKM THUIIOBBIX OOpalleHMii 3aCTPaXOBAHHBIX C MC-
[I0JIb30BAHUEM  CIIEIUATM3UPOBAHHOTO ITU(HPOBOrO
MTOMOIIHKKA, PACCYNTAB BO3MOKHOE CHUKEHHE Ha-
IPY3KH Ha CIELUAJUCTOB, U3MEHEeHNe YUCaa Kanod
U IPyTHe COIUATbHO 3HAYNMble 3(D(DEKTHI;

5) PaspaGoraTh KOHIENTYyalbHO-METOAUYECKYIO
MO/JIEJTb CHEUATU3UPOBAHHOTO ITU(POBOTO TOMOTIT-
HUKa Ji7ist “HMOPMUPOBAHUS IPAK/IaH O ITpaBax B CU-
creme OMC.

WcxoaHolt TMIoTe30ii UCCaeI0BaHUsT BHICTYIIAET
[IPEIIOJNIOKEHNE O TOM, YTO BHeIpeHUe Clernain-
3UPOBAHHOTO 1KM(POBOro IIOMOLIHKKA, obeciedn-
BaIOIIEro JIOCTYIHOE Pa3bsiCHEHHME IPaB 3aCTPaxo-
BaHHBIX JIMI[ X MapIIPYTOB IMOJy4YeHUst OecIIaTHON
MEIUIIMHCKON TIOMOIIHM, IT03BOJISIET IIOBBICUTH CO-
nuasnbayio apdexruBHocts cucreMbl OMC 3a cuer
CHUZKEHMST IO KOH(MJIMKTHBIX CUTYaIlMil ¥ pocTa
YIOBJIETBOPEHHOCTH TPAK/IAH.

00630p uTeparypsl. VccieqoBaTes i JaBHO BbILI-
JIM 32 PAMKHU TIOHUMaHUsT U(POBOTO 3/[PAaBOOXPaHe-
HUA KaK Habopa TeXHOJOIMYECKUX HHCTPYMEHTOB.
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Peub uzet o Tpanchopmariu caMoii JIOTHKU OPraHu-
3anuu, GUHAHCUPOBAHUS U MPEIOCTABJIEHUS MeIH-
IIUHCKOI TIOMOIIU Yepe3 UHTErPaIuIo IIaThopMeH-
HBIX DEIleHVi, aHAJIUTUKA JAHHBIX U HOBBIX (hopMm
B3anMozeiicTBus ¢ nanueHtamu. lludposusarus
3arparuBaeT KJIUHUKO-OPraHU3AI[MOHHBIE IIPOIIEC-
CBI, YIIPABJIEHIE PECypCaMU, IPO3PAYHOCTb MPIHM-
MaeMBbIX PEIeHUI U JIOTUKY KOMMYHUKAIUU MEXKIY
MEJUIIMHCKUMU OPraHU3alusIMU U Tpaskaanamu [2].
O630p H. P. Tobbakosa u H. B. Anexceesoil moka-
3bIBaeT, uto rocJe nangemun COVID-19 nudpossie
TEXHOJIOTUHU, TaKie KaK TeJeMeUIIMHA, DJIEKTPOH-
HBII JIOKyMEHTOOOOPOT, CHCTEMBI TIO/JIEPKKHU IPHU-
HSTUS PEIeHUIT — CTAHOBITCS OJHUM U3 KJIIOYEeBbIX
PecypcoB TOBbIIIeHUsT 9DPEKTUBHOCTH U JOCTYITHO-
CTH TIOMOIIM, a TAK)Ke BAKHEWUIIMM HarpaBieHUeM
roCy/IapCTBEHHOI ITOIUTUKHU B 3[PABOOXPaHeHuu |7].
IT0 noATBepKAaercs u uccnenopanusamu E. A. Ecu-
woit, B. B. Kasukoit u p., yTBEp:KIQIONUMEU, YTO
pasBuTHe MU(PPOBBIX TEXHOJOTUI B 37PaBOOXPaHe-
HUM CIIOCOOCTBYET YJIYUIIEHUIO KA4eCTBA MEIUITNH-
CKOIl TIOMOIIM, MOBBINIEHUIO [NOCTYHHOCTU YCJIYT
U COKPAI[eHUIO BPEMEHHBIX M MaTEPHAJIBHBIX 3aTPAT
Ha uX okazanue [8]. B MexmayHapopHbIX UCCIe0Ba-
nugax A. I. Stoumpos u coaBTOpBI, aHATU3UPYS IBO-
JIOIHIO 1IPOBOTO 37[PABOOXPAHEHMUS, OIMUCHIBAIOT
ero Kak si[po GoJiee MIUPOKKX MPOIECCOB 1IUPPOBOI
TpaHchopMaluu CUCTeM 3paBOOXpaHeHus, Tpedy-
IOlllee  COTJIACOBAHUST TEXHOJIOTMYECKUX PpelleHuid
C YIPaBJIeHYeCKUMU U UHCTUTYIIMOHAIbHBIMU M3Me-
Henusmu [3].

371ech YMeCTHO 06PaTUThCST K KOHIEIIIUT <Iuch-
POBOIT 3pPeJIOCTU» MHCTUTYTOB COIMATBHOI chepbl,
BKJIIOYAIOIIENl HE TOJIbKO Haiudue WH(MOPMATU3H-
pPOBaHHOI MHGPACTPYKTYPBI, HO U CTEleHb BCTPa-
UBaHUS IMQPPOBBIX WHCTPYMEHTOB B KJIOYEBbIE
ynpaBjeHueckue u cepBucHbie mpoieccot [9]. Ilpu-
MEHHUTEIBHO K KOHKPETHBIM MHCTUTYTaM 3TO O3Ha-
YaeT OIIEHKY TaKUX 9JIEMEHTOB, KaK YCTOWYMBOCTb
KaHaJIoB 0OMEHa JaHHBIMU, MCIOJb30BAHUE aHAJIM-
TUKH JIJisI BRIPAOOTKH peleHuii, chopMUPOBAHHOCTb
1UdPOBBIX KOMIIETEHIUI IIePCOHANA, OPUEHTAIUS
CEePBUCOB Ha MOTPEOHOCTU TPAKAAH U CIIOCOOHOCTH
JIEMOHCTPUPOBATh U3MEPHMBIIl COIUAIbHBIN 9(]-
exT, a He TOJNIBKO TEXHOJIOTHYECKUIT TIporpecc [2; 9].
Uccanenosanue /1. A. Enposunikoro u H. B. Konpnpa-
IIIOBOI TIOKA3bIBAET, 4TO IU(GPOBU3AIIUS B rOCYAAP-
CTBEHHOM 3/[PABOOXPAHEHUU BBbICTYIIAET HE CAMO-
I[EJIbI0, & UHCTPYMEHTOM COBEPIIEHCTBOBAHUS KOH-
TPOJIbHO-AaHAIUTUYECKUX TIPOIIEAYD U TIOBBIIIEHUS
[PO3PAYHOCTH YIIPABJIEHUsS, YTO TpeGYyeT COOTBET-
CTBYIOIIIEHl METOJ0JIOTUN OLIEHKU U OMOPBI HA KOM-
IJIEKCHBIE MHAMKATOPBI pe3ysbraTuBHocTH [10].

[IpumeHuTENBHO K 3IPABOOXPAHEHUIO 1M(DPOBasT
3PEJIOCTb TPAKTYETCsS KAaK FOTOBHOCTH HCIOJIb30BATh
JaHHbIE ¥ [1(DPOBbIE MHCTPYMEHTBI JIJIsI TOBbIIIEHUST
JOCTYITHOCTU U HEIIPEPBIBHOCTH TIOMOIIIH, BBICTPANBA-
HUS1 YIIPABJISIEMbIX MAPIIPYTOB NAIUEHTOB U (DOPMIU-
POBaHUSI 4eJIOBEKOOPUEHTHPOBAHHBIX CEPBUCOB [9].
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Cucrema 06513aT€IbHOTO MEIUIIUHCKOTO CTPAXOBAHUS
HOTIA/IAET B YKCJIO TIEPBOOYEPEAHBIX 0OBEKTOB II(PPO-
BOIT TpaHChOPMAIIH, TOCKOJIBKY Yepe3 Hee ITPOXO/IST
(brnaHcoBbIe MOTOKM, 33/1AI0TCSI [TPABUJIA [TPEIOCTAB-
JIEHUsT MEJUIIUTHCKOM TIOMOIIY U BBICTPAMBAIOTCS Ka-
HaJIbl 0OpaTHOM CBsA3U ¢ HaceseHreM. MoHorpadus
B. H. KopabseBa, ananusupyiomiass MeIUIHHCKOE
cTpaxoBaHue Kak (OpMy COIUAJIBHOI 3aIUThl Ha-
CeJIeHUsI, TIOAYEPKUBAET, YTO YCTOWYUBOCTH U CIIPA-
BEJIJIMBOCTh CTPAXOBOI MO HATPSIMYIO 3aBHUCST
OT CTeIIeH! OTKPBITOCTH MH(MDOPMALUU O TapaHTUIX,
Tapudax, 06beMax MOMOIIU U PEATbHBIX MEXaHU3MaX
peasin3aluy rmpas 3acTpaxoBaHHbIX [11].

[Tpo6iematrika WHGOPMAIIUOHHONW TPO3PAYHO-
CTU B CHUCTEMAX 3/[PAaBOOXpaHeHsI 0O0CHOBBIBAETCSI
U B 3apyOesKHBIX vccaenoBanusx. M. Anusae u co-
ABTOPBI [MOKA3BIBAIOT, YTO HEAOCTATOK WHMOpMAIIUU
0 IIPaBMJIAX JOCTYIA K MEIUIITHCKIM YCJIyTaM U UC-
[I0JIb30BAHUU PECYPCOB ITIPUBOJIUT K HEPABEHCTBY,
JMUCKPUMUHAIIMKM U POCTY PUCKOB JIJIsI MAIIMEHTOB
U podeCcCHOHATBHOTO COODIIECTBA, a MOBBINIEHIE
MPO3PAYHOCTH PACCMATPUBAETCS KaK yCI0BUE 00I1e-
CTBEHHOTO JIOBEPUSI U PAIIMOHAIBHOTO HCIIOJIb30Ba-
Hus pecypcos [12]. B poccuiickoM KOHTEKCTE 3TY JIO-
TUKY JIOTIOJMHSIIOT PabOThI, TIOCBAIIEHHbBIE 1TU(PPOBOT
TpaHchopMaluy 37PABOOXPAHEHMS U HAIMOHATb-
HBIM IIPOEKTaM, e IUPPOBU3AIUS 31PABOOXPaHe-
HUST 3aKPeIISIeTCsT KaK IPUOPUTETHOE HAIIPABJIEHIE
rOCY/IaDCTBEHHOI MOJUTUKU U KAK MHCTPYMEHT I10-
BBIIIIEHUs KayecTBA M JIOCTYIHOCTU MEIUIUHCKON
nomointu [2]. Bce 910 saer ocHOBaHUS CUUTATH WH-
bopMupoBanue 3acTPaxOBAHHBIX OJHUM U3 KJIOYe-
BBIX KpUTEpHEeB ppoBoii 3pesoctu cuctembt OMC
U COIUATIBHOI Pe3yJIBTaTUBHOCTH.

OTnenbHOTO  paceMOTpeHust TpeGyeT mepexo/
K HaIMeHTOOPUEHTUPOBAHHOI MOJIEJIN OPraHU3aiuu
MEIUITMHCKON TTOMOIU. B oTeuecTBEHHBIX U 3apy-
GesKHBIX paboTax OHA OMUCBHIBAETCS KaK Takasi Op-
raHu3alusi, Mpu KOTOPON WHIAMBHUIYAJIbHBIE IPE]-
MOYTEHUST ¥ [[EHHOCTHU MAI[UeHTa YUYUTHIBAIOTCS TIPU
BBIGOPE METOJIOB IMATHOCTUKY U JIEYEHVS, & CaM Ta-
IUEHT BBICTYIAeT AKTUBHBIM YYACTHUKOM IIPOIIECCa
okazanus nomortu [ 13]. [ludpossie cepBuce mipu ta-
KOM TIO/IXO/le MEHSIOT pacIipejieJieHue PoJieil MeKIy
MEIUITMTHCKON OpraHu3ainueil u marmueHToM — Jind-
Hble KaOMHETbI, MOOMJIbHBIE MPUIOKEHUSI, TOPTAJIbI
obecrieynBaioT JOCTYI K pe3yJbratam 00CcieoBa-
HUIl, HA3HAYEHUSIM, CBEJIEHUSIM O MapIIPyTe U CTa-
Tyce obpalleHust, a TakiKe MO3BOJISAIOT BHICTPAUBATh
JIBYCTOPOHHIOI0 KOMMYHUKAIUIO W MOJIEPKIBATH
CaMOKOHTPOJTb.

Meskaynapojiabie  0630pbl  [MOKA3bIBAIOT, YTO
YCTOWYUBBIN cOlUaNbHBIN 2 deKT 1udpoBusamn
NOCTUTAETCST JIMIb TIPU YCJIOBUU, YTO IUDPOBbIE
CEepPBUCHI CIIPOEKTUPOBAHBI BOKPYT PEATbHBIX KU3-
HEHHBIX CUTYaIMil TPaXKIaH, a HE BOKPYI BEIOM-
CTBEHHBIX TIOJTHOMOYU NI BHYTPEHHE! JIOTUKH WH-
opmanmonnsix cucrem. Mcenenosanus nmudpoBoit
TpaHchopMaluy 31PABOOXPAHEHUST [TOYEPKUBAIOT,

4To orcyrcrBue (oKyca Ha MOTPEGHOCTAX TI0JIb-
3oBaresieil BeJleT K TOMY, YTO 1U(MPOBbIEe PelIeHUs
OKa3bIBAIOTCST  yIOOHBIMU [TPEUMYIIECTBEHHO JIJIsI
caMO¥l opraHusaluu, a He Jiuid namnuenTos [2]. B poc-
CUHCKUX YCJIOBHSIX HTa TPOOIEMA TIPOSIBIISETCS 0CO-
6enno octpo B cermente OMC, rie TUIIMYHbIE HKI3-
HEHHbIE CUTYAIMH, TaKue KaK IIPUKPeIIeHe, CMeHa
MeIMIIMHCKON OpraHu3alliy, OTKa3 B TIOMOIIIU, HaB-
3bIBAHKE TIATHBIX YCJAYT, TPEOYIOT HE TOJBKO MEH-
LIMHCKOM, HO ¥ TTPaBOBON U aIMUHUCTPATUBHON Ha-
uraimu. Vcenenosanus nudpoBoro rocyiapcTBeH-
HOTO YIIpaBJIEHUS T10Ka3bIBAIOT, YTO olleHKa addex-
TUBHOCTU IU(MPOBU3ALUYA HE MOKET OTPAHUYUBATD-
Cs U3MEPEeHMeM 3aTpaT U IIPOU3BOAUTEIbHOCTH, OHA
JIOJKHA BKJIIOYATh CYOBEKTHBHBIE MapaMeTphl, Xa-
pakTepusylolie IpUHATHe HaceJIeHueM 1Nn(POBLIX
YCJIYT, BOCIIPUATHE UX JOCTYIHOCTH, IIPOCTOTHI HC-
[10JIb30BAHMS U KaYeCcTBa, a TaKKe YPOBEHb I0BEPUs
K MHCTUTYTaM, obecriednBaionium udpoBoe B3au-
mozteiictue [14]. [Ipu npoexkTrpoBannu 1iucpoBbIX
cepucoB B chepe OMC HeoOXOAUMO YUYUTHIBATH
HE TOJIbKO (PYHKIMOHAJNbHBIE U TEXHOJOTMYECKUE
XapaKTEePUCTUKHU, HO U TI0Jb30BATEIbCKUI OIBIT 3a-
CTPAaxXOBaHHBIX JIMI[, OT KOTOPOTO 3aBUCUT (hakTHye-
CKas BOBJICUEHHOCTD I'Pak/IaH B UCIIOIb30BaHUE TIpe-
JIOCTABJISIEMBIX BO3MOKHOCTEH.

CaMocToATeIbHOrO BHUMAaHUS TPeOyeT HarpaBJie-
HYIE, CBSI3AHHOE C PA3BUTHEM MEMIIUHCKUX 4aT-00TOB
u udposeix accucrenTos. B pabdorax C. B. Kporu-
suna u E. VI. MenBezieBoii cucreMaTu3upoBaHbl Ha-
NPaBJICHUST PA3BUTUS MEJUIMHCKUX YaT-60TOB — CO-
BEPIIEHCTBOBaHNE 0OPaOOTKU €CTECTBEHHOTO SI3bIKA,
[IePCOHAIM3AIN OTBETOB, MHTErpallid C MEAMIIMH-
cKUMU UHGOPMAIMOHHBIME CHCTEMaMH, obeciieve-
Hite 0e30MACHOCTH JJAHHBIX U COOJIIOJIEHIE ATUIECKUX
Tpe6GoBaHuil. ABTOPBI YKa3bIBAIOT, YTO COBPEMEHHbBIE
4aT-60ThI ysKe CIIOCOGHBI TIPEAOCTABIISATH KOHCYJIBTa-
UOHHYI0 MH(MOPMAIINIO, O/JIEPKUBATH IIpe/Bapu-
TEJIbHYIO OLIEHKY CUMIITOMOB, PEKOMEHIOBaTb BO3-
MOJKHBIE HAllpaBJIEHUSI JieYeHUs] U OPraHU30BbIBATDH
nHOOPMAIMOHHOE COIPOBOXK/IECHUE TTAIIUEHTA BIJIOTH
JI0 BU3UTA B MEJUITMHCKYIO Opranu3anuio [15].

Anamuruyeckue 0630pbl, HA KOTOPBIE OMUPAIOT-
ca Tao Huang u coaBTOpBI, JAE€MOHCTPUPYIOT, YTO
1udposble arenTol u gapyrue VM-opuentupoBanmbie
pEllleHus B MEMIIUHE MCIIOJAB3YIOTCS BO BCE Houee
HIMPOKOM CIIEKTPE 3a/1a4 — OT MOHUTOPUHTA COCTOSI-
HU4 3/0POBbS U PaHHEHN AMarHOCTUKY /10 TIOJ/IEP5KKI
NPUHSTUSA PENIeHWi U Pa3pabOTKH MOJUTHKH B 00J1a-
cTu O6IIECTBEHHOTO 3/ipaBooxpaHenus. Mcceiemosa-
Tes 06paIaoT BHUMAHUE Ha TO, YTO POCT KAueCTBa
1 3h@eKTUBHOCTY MEIUIUHCKONH IIOMOIIU BO3MO-
JKEH JINIIb TIPU YCJAOBUE cOOJONEHsT TpeGOBaHUI
6e301acHOCTH 1 y4eTa Ipas nanuenTa [16].

Otnesbrbie 0030pbI, MOCBSIIIIEHHbBIE UCITOJIB30Ba-
HUIO COBPEMEHHBIX /IMAJIOTOBBIX CUCTEM U S3BIKOBbIX
Mojiesiell B MeuIlMHe, [TO[4ePKUBAIOT X MOTEHIHU-
aJ1 KaK BUPTYaJIbHBIX IIOMOIIHUKOB /I TAIlMEHTOB
U MeIUIIUHCKUX PabOTHUKOB. B unciie nmpakruueckux
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[IPUMEHEHUIT TAKUX CUCTEM JIEXKUT [TOMOIIb B TIOMCKE
MeIUIMHCKON MH(OPMaIUK, TOIIEePKKa CaMOKOH-
TPOJISE IPU XPOHUYECKUX 3a00JIEBAHUSX, TIOBBIIICHIE
PAaMOTHOCTH TIAIMEHTOB B OTHOIIEHUH CBOETO JU-
arHosa U HaszHaueHMi. Bmecte ¢ TeM mccienoBaTenn
(bukcupyior cepbesnble pucKH, Takue Kak (hakTu-
YecKue OMMOKKM B IeHePUPYEMbIX OTBeTax, mpobJie-
MBI C COOJIIOZIEHUEM aBTOPCKHMX TIPaB, PasMBITOCTh
orBeTcTBeHHOCTH. llepeunciieHHble PUCKU CTaBAT
Ha MOBECTKY pa3paboTKy CIHEIUaIbHBIX PErJIAMEHTOB
1 TIpeoJiaraioT KJI04eByIo poJib IpoheccuoHalIbHO-
ro MeauuHcKoro cysxaenns [17]. Shuroug A. Alowais
1 COaBTOPBI, aHATM3UPY ollbIT BHeapenus VI B 31pa-
BOOXPaHEHUE U MEIUIMHCKOe 06pa3oBaHue, MPUXO-
JST K BBIBOJY, YTO 4aT-GOTHI CIOCOOHBI Pasrpy3uTh
MEePCOHA 3a CYeT MPUHSTHS Ha cebst yacTi uHMOp-
MaIMOHHO-TIPOCBETUTEIbCKUX ~ (DYHKIMH, yiIydinas
[IPY HTOM HOHUMAaHKeE TTallueHTaMU CBOETO COCTOSHUS
U TIOBBIITIAS IPUBEPKEHHOCTD Jieuenuio [ 18].

Ocoboro uHTEpeca 3acIysKUBAIOT PabOTHI 110 a/1arl-
Tanuu 1(GPOBLIX ACCUCTEHTOB K MHAMBUAYATIbHBIM
xapakrepuctukam nosbzosaresst. O. Kryazhych u co-
aBTOPBI Pa3paboTaIu MOJIEJb Ha OCHOBE TEXHOJIOTUI
GOMS, 1103BOJIAIONIYI0 OTCJIEKNBATH MUKPOCTPYK-
TYpy IeHCTBUIl 10Jb30BaTEssA IPU (POPMYJIUPOBKE
3aIIPOCOB U MCIOJIb30BATh HAKOIJIEHHYIO MCTOPUIO
B3aUMO/ICHCTBUH /7151 TOBBIIIIEHS TOYHOCTH OTBETOB
6e3 perucTpanuy U MACHTU(DUKAIUN T0Jb30BATEISA
[19]. Takoit moaxo/ yuYUTHIBAET peabHBIN YPOBEHD
1M POBLIX HABBIKOB U IIPUBBIYHbBIE TIOBEJCHYECKUE
HaTTEPHBI, YTO OCOOEHHO AKTYAIbHO JJISI PASHOPO/I-
HOI ayAUTOPUMU.

[Tpu aToM B MMeIONMXCA UCCIEIOBAHUAX U Pea-
JIM30BAHHBIX PEIIEHUSIX GOJBIIMHCTBO Pa3paboTOK
COCPe/IOTOYEHO Ha KJIMHUYECKOW UarHOCTHKE, JIHC-
TAHIIMOHHOM MOHMTOPUHIE COCTOSHUS 3/10POBbBS,
06pa3oBaTesbHON MOIEPKKe manuenToB. M mpak-
THYECKHM 32 PAMKAMH CYIIECTBYIONMX Pa3paboTok
ocraercst UHGOPMUPOBAHUE TPAKIaH 00 UX TpaBax
Ha 1oJiydeHre OecIIaTHON MEIUIMHCKOM TTOMOIIIH.
Ha atom dore ocobeHHo 3ameTeH gedUIT Moe el
1U(POBLIX ACCUCTEHTOB, CIIEIUAIbHO Ipe/Ha3Ha-
YEHHBIX JUI 00ECTeYeH s Peau3allii U 3allUThl
IpaB 3acTpaxoBaHHbIX B cucteMe OMC, To ectb 11
«IepeBOjIa» CJIOKHBIX HOPMATUBHBIX KOHCTPYKITHIT
B II0CJI€ZIOBATEIbHbIE, TOHATHBIE U UCIIOJIHUMBIE Clie-
HapUU [TOBe/leHUs TPask/jaHHA.

WccnepoBanus nudpoBusaliuu 3[paBooXpaHeHust
B Poccun u nannbie Teppuropuanbubix oo OMC
YKa3bIBAIOT, YTO 3HAYUTEIbHAA J0JA 0OpalieHuit
rpask/JiaH CBsI3aHA C 3alPOCOM Ha Pa3biacHEHUE IPaB,
YCJIOBUI TIOJIyYeHMst GECIIaTHOM TIOMOIIH, MOPS/IKa
[IPUKPEIJIEHUS U CMEHbI MeIMITUHCKON OpraHu3aliny,
a TaK’Ke aJIrOPUTMOB JIEUCTBUH ITPU OTKa3e B TOMOIII
WJIY HaBSA3bIBAHUM TJIATHBIX yCIYT. JloNOJTHUTEIbHBIM
MOATBEPKJICHUEM CJIOKHOCTH WHCTUTYIMOHAJIBHON
koudurypaimn OMC  gpisiorcs paboThI, [OCBS-
[IeHHble B3aMMOJIEHCTBUIO OCHOBHBIX YYaCTHUKOB
CUCTEMBl — TEPPUTOPUAIBHBIX (POHIOB, CTPAXOBbBIX
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MEIUIMHCKUX OPTraHu3aluii U MeAUIIMHCKUX opra-
nuzanuii. [Tokazano, 4o MHOrOypoBHEBAs CTPYKTYpa
OMUC, BrJrouaronias rocy/lapcTBeHHbIE, MyHUIUTIATb-
Hble ¥ YacTHblEe KJIMHUKH, a TaKXKe YKPYHHSIOMINI-
€Sl CerMEHT CTPAXOBbIX MEIMIIMHCKUX OPraHu3allnii,
(hopmupyet cioxuble opuandyeckue u (hUHAHCOBbIE
B3aMMOCBSI3U, UYTO YCHJMBAeT TPeOOBaHUS K IIPO-
3pauHocty nHOpMAIUK O [PaBaX 3aCTPAXOBAHHDIX,
[oKa3aTessIX JIeATeJIbHOCTH YYACTHUKOB M YCJIOBU-
SIX MoJrydeHust Meauiutckoi momorw [20]. Paborsr,
[IOCBAIIIEHHbIE  OPraHU3AIMOHHO-9KOHOMUYECKOMY
YCTPOICTBY MEIMIIMHCKOIO CTPAaXOBaHMs, YKa3blBa-
10T Ha NPUHIMITHATIBHYIO CJIOKHOCTH CUCTEMBI, KOT/Ia
MHOTOYPOBHEBAsI CTPYKTYPa yYaCTHUKOB, MHOTOOGPa-
3ue Tapr(HBIX YCAOBUIA 1 HOPMATUBHBIX TPeOOBaHUI
OOBEKTUBHO 3aTPYAHSIOT MOHUMAHUE TPaKIAHAMU
CBOUX PEAIbHBIX BO3MOXKHOCTeH. VIMeHHO 10aTOMy
HY>KHBI OCTYIIHbIE MHCTPYMEHTbI MH(MOPMAIIMOHHON
HOJ/IEPAKKU, OPUEHTUPOBAHHBIE HA KOHKPETHDIE JKI13-
HEHHbIE CUTYallu1 3aCTPAXOBAHHDBIX.

O6o3HayeHHbIE  MOAXOMAbI  (DUKCUPYIOT — OHO
u TO ke nporuBopeure. C ofHON CTOPOHDI, 1UGPO-
Bag MH(PACTPYKTypa 3[[PaBOOXPAHEHUS U CUCTEMbI
OMC B Poccuu aktuBHO pazBuBaetcs, (opmupy-
I0TCSL  TOCYJapCTBeHHbIe NJIaT(GOPMBI, CO31AI0TCS
KaHaJIbl yAQJIEHHOTO B3aMMOJENCTBUS, C JAPYroi —
nH(OPMAIIMOHHBIN pa3pbiB MeXKIYy (opMaTbHBIMU
[IpaBaM# 3aCTPAXOBAHHBIX M peaJbHON OCTYITHO-
CTBIO TIOHATHBIX, CTPYKTYPUPOBAHHBIX Pa3bsiCHEHUI
CoXpaHgercs.

Crenuanu3upoBaHHblil  U(GPOBOH HOMOIHUK
1o OMC — nipsiMoii 0TBeT Ha 3TO poTUBOpeune. Teo-
peTUYecKr OH COOTHOCUTCA C KoHIlenueH nndpoBoii
3pesiocTu (KaKk MHCTPYMEHT IOBBIIIEHUS COLUAJIb-
HOH pe3yJbTaTUBHOCTH MHCTUTYTOB), € HAIlMEHTOO-
PUEHTUPOBAHHON MOJEJbI0 (KaK KaHasl HOIEP:KKI
CcyOBEKTHOU MO3WMIUN TPAKIAHUHA) U C COBPEMEH-
HBIMM IIPE/ICTABACHUSAMU O HU(POBBIX aCCUCTEHTAX
u yar-60rax (Kak BCIIOMOTATEIbHOM CEPBHUCE, pac-
HIUPAIONIEM IOCTYT K MHMDOPMAIMY U CHUIKAIOIIEM
Harpysky Ha nepconan). JlaspHeiiiiee aMnupuyeckoe
uccse/ioBanye, olnupalonieecss Ha JaHHble TeppUTO-
puanbhbix dougoB OMC, HanpaBieHO Ha OIEHKY
TOTO, B KaKOW Mepe TeKyI[Wii YPOBEHb MU(MPOBOI
3pesiocty 1 UHGOPMAIMOHHON aKTUBHOCTH CO3/A€T
ycaioBus g 3(GEKTUBHOIO BHEAPEHUS TAKOTO T10-
MOII[HUKA, ¥ Kakue TPeGOBAHUS K €ro COMEPIKAHMUIO
U (DYHKIUSAM BBITEKAIOT M3 MPAKTUKU PabOThI CUCTE-
MbI 06513aTEIBHOTO MEIUIINHCKOTO CTPAXOBAHUSI.

s MATEPUAJIbI 1 METO/IbI

IMIMpUUecKy0 0asy WUCCJAEOBAHUS COCTaBH-
s nanubie DenepanbHoro (ouma 00sI3aTETHHOTO
MeannuHCKoro crpaxoBanust (mamee — MDMOOMCO)
0 JledTeJbHOCTH TeppuTopuanbibix dongzo OMC
cy6bekToB  Cubupckoro — (heiepasbHOr0  OKpyra
3a 2020-2023 rr. Ananu3 oxsarbiBaeT 10 pernonon
CDO: Upkyrckyio, Kemeposckyio, Omckyio, Tom-
ckyto u HoBocubupckyto obmactu, KpacHostpekuii
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u Asrraiickuii kpas, peciiybsmku Asrrail, Toisa u Xa-
kacust. COBOKYIIHASI UMCJIEHHOCTh 3aCTPAXOBAHHBIX
JIVIL B PACCMATPUBAEMBIX CYOHEKTAX COCTABJISAET OKO-
Jo 17 man gesioBek’, uto obecriedunBaer pernpeseHTa-
TUBHOCTH PE3YJIBTATOB JIJISI MAKPOPETUOHA.

Mertoos0ruyeckyio  OCHOBY  HCCJIE€OBaHUS
COCTABUJIN:

— METO/l CTAaTUCTUYECKOTO aHAJIN3a JAMHAMUYE-
CKUX PSIOB Il OIIEHKM M3MEHEHWIl IoKasareseil
obpaiaeMocTu u xKaunoo;

— CPaBHUTEJIbHBII aHAJIU3 VISl BBISBIEHUS pe-
rHOHAJIBHON uddepeHtmanuy;

— CTPYKTYPHBIIl aHATU3 JJIsT OTIPe/lesIeH s 0N
THUIOBBIX OOpatieHuii B 061eM o6beMe;

— pacyeTHBIIl METOJ /IJIsI OLIEHKU OTEHIIUATBHO-
ro addekTa oT BHeIpeHust IUu¢POBOrO TOMOITHUKA.

OMIUPUYECKIIT aHAINU3 TPOBOIUJICS B HECKOJIb-
KO 9TarnoB: 1) omnucaresbHbIl aHAIN3 JAMHAMUKU
obparaeMocTit U Kajnob; 2) CTPYKTYPHBIH aHagu3
JIOJIU TUITOBBIX OOpaleHnii; 3) aHaau3 KaHaJIoB ITy-
6MYHOr0 MH(MOPMUPOBAHUS TI0 MOKA3ATENSIM WH-
(opManMOHHON aKTUBHOCTH; 4) pacuyeTHbIN aHAIN3
noTeHIMaabHoro addekTa BHeAPeHUsT TUMPOBOrO
MIOMOIITHUKA ¥ MHTETPAJTBHOTO [TOKA3aTeJIsI COLUATh-
HOU 29 (PeKTUBHOCTH.

VcTouHukaMu JIaHHBIX BBICTYIINJIM CBOJIHBIE OT-
yerbl DOOMC o nokasaressix JAesTeJbHOCTH TeP-
putopuasbbix GougoB OMC, conepskanine 1anHbie
0 CTPYKTYype o6palieHnii 3acTpaxoBaHHbIX JIUII, B TOM
yucie xKajno0, mybanmaHOM HHMOPMUPOBAHIHN 3aCTPa-
XOBAHHBIX U PE3YJILTATHI COIIMOJIOTUYECKUX ONPOCOB
00 y/IOBJIETBOPEHHOCTH MEIUIINHCKON MTOMOTI[HIO.

[Tepuon nccaenosanus (2020-2023 rr.) oxBaThI-
Baet BpeMms 1o u noce nangemun COVID-19, uro
[IO3BOJISIET OIIEHUTh YCTOIYUBOCTH BBISIBJIEHHBIX
3aKOHOMEPHOCTEIA.

OcHOBY aHaJII3a COCTABJISIOT Y€THIPE IPYIIIIBI [10-
KasareJeii, pOPMUPYEMBIX B PAMKAX CBOIHOI OTYET-
noctu OOMC, KOTOPbIE KOMILJIEKCHO OITUCHIBAIOT
COCTOSIHUE ~ WH(MOPMAIMOHHOTO  B3aUMOJIENCTBUS
B cucteme OMC.

K obpaiieHusiM 3a pPasbACHEHUSIMU OTHOCSTCSI
YCTHBIE ¥ THCbMEHHBIE 3AIPOCHI 3aCTPAXOBAHHBIX
JINII, HATIPABJIEHHbIE HA Pa3bsICHEHUE TIPAB, TTOPSIKA
MPUKDPEIJIEHUST WM YCJIOBUIL MOJydeHUs TOMOIIH.
B oruetnoct @D OMC oM BBILEIIIOTCA OTAEIBHO
ot kanob. Pacuer nokasaresns va 100 Thic. 3acTpaxo-
BaHHBIX 00ECHEYNBACT PETMOHANBHYIO COMOCTABH-
MocTb. /lomunupoBanue atoii kareropuu (97-99%
BCEX OOpAIeHNil) ABJISIETCS TPSMbIM WHIUKATOPOM
nHGOPMAITMOHHOTO Jlepuinra.

JKanobbr — aro obpareHusi, copepiKale co-
006IIeHNsT O TIPEANOIATAEMbBIX HAPYIICHUSIX TPaB.
ITo pesysbratam MPOBEPKH sKano6a KBaTUpUIUpPyeT-
cg kak obocHoBaHHast (PaKT HAPYHIEHUST OATBEPIK-
JIeH) 1 HeobocHOBaHHast (HApYIIEHUE He BbIsBIE-
HO, YaCcTO M3-32 HEeNOCTATOYHON OCBEIOMJIEHHOCTU

rpaxaanrna). [Tokazaresb O0OOCHOBAHHBIX KAIOO
CIIYKUT WHIAMKATOPOM KOHMJIUKTHOCTH CHCTEMBI,
a HeoOOCHOBaHHBIE KaJIOOBI U OOPAIEHNS 38 Pash-
SICHEHUSIMU B COBOKYIHOCTH 006pasyior uHbOopMa-
[MOHHBIA CEIrMEHT KOMMYHMKAIIMHU, HOJJAAIONINIC
ABTOMATU3AIMH.

Y0BJIETBOPEHHOCTb  3aCTPAXOBAHHBIX — OLIEHU-
BaeTcsl II0CPEACTBOM  €XKEroJHbIX COIMOJIOTHYe-
ckux orpocoB. [lokasaTesb BbIpaxkaeTcs Kak J10Jd
rpak/iaH, MOJIOKUTEIbHO OLEHUBIINX JOCTYIHOCTD
u kadectBo nomot. OH BbICTyNaeT CyGbEKTUBHON
HMHTETrpajibHON XapaKTepUCTUKON BOCHPUATUS CH-
crembl. Huskasg nngopMupoBaHHOCTD 4acTO BejeT
K HEraTUBHOI OIleHKe Jaxe TP 0OBEKTUBHO Kaue-
CTBEHHOM JIEYEHUU.

Nudopmarmonnasd aKTUBHOCTb M3MEPSETCs CO-
BOKYIHBIM yncsiom Meponpustuit (CMU, TB, cren-
JIbI, UHTEPHET ), TPOBOANMbBIX (hoHgmamu u CMO. ot
[I0Ka3aTesb XapaKTepuayeT npeoxkenre nHhopma-
1uu co ctoponsl cuctembl OMC, ofiHaKo He oTpaxka-
€T ee a/[PeCHOCTb U IIePCOHAIN3AIINIO, UTO SABJIAETCS
KJII0YEBBIM OIpaHUYEHNEM TeKyIlel MOJIeJIu.

Bce derplpe uHAMKAaTOpa OIMCHIBAIOT Pa3pbiB
MeXIy (HOPMAJIBHBIMM IIPaBaMU  3aCTPAaXOBAHHbIX
u ux (akrtuyeckoli peanusanueil. Boicokas Harpys-
Ka oOpaleHus MU 32 PasbsICHEHUAMH CBUJIETEJb-
cTByeT o sedunure nndopman B KaHalax CBA3U.
Poct skanob yKasblBaeT Ha TO, 4TO HTOT JAeDUITHT 10~
poxzaer konduuktHele cutyanuu. Henocratounas
nepcoHanusanus MHGOPMUPOBAHUSA OTPAaHUYNBAET
BO3MOKHOCTH OII€PATUBHOIO Pa3bsCHEHUS 1IPAB, YTO
B utore (uKcUpyercd CHUKEHHEM WHTErpajbHOro
[I0Ka3areJs y/0BJIeTBOPEHHOCTH.

Bueznpenne 1ugpoBoro IMOMOIIHUKA a[pecHO
BO3JEICTBYeT Ha Kax bl U3 9THX II0KasaTesel, Oia-
roziapsi ueMy CHM>KaeTcsl Harpy3ka TUIIOBBIMU 3aIPO-
CaMU, YMEHBIIAETCST JI0JisT KOH(IUKTOB, 00YyCJIOB-
JIEHHBIX He3HAHMEM IIPaB, U CO3/IAI0TCA YCIOBUL IS
pocTa yI0BJI€TBOPEHHOCTH TPasK/IaH.

B nacrosimiem wucciaenoBaHuM 1107 COLMAJIBHOM
adexTuBHOCTHIO NHGMOPMATTMOHHOW JIEATENBHOCTH
B cucreMe OMC noHnMaercs crernenb JOCTUKEHUS
COLIMAJIBHO 3HAYMMBIX PE3YJIBTaTOB IIPU peau3alun
nH(OPMAIMOHHBIX  (DYHKIMH — TePPUTOPUAIIBLHDIX
(honioB, Takux Kak cHUKEHME KOH(MJIUKTHOCTH, POCT
OCBE/IOMJICHHOCTH 3aCTPAaXOBAaHHBIX M MX YIIOBJET-
BOPEHHOCTHU JIOCTYIHOCTBIO MEAUITMHCKOM [TOMOIIIH.
B orsmume ot skonommyeckoil ah¢eKTUBHOCTH,
OPUEHTUPOBAHHOM Ha COOTHOIIEHUE 3aTpaT U pe-
3yJibTaTa, coruaiabHas 3(hQGeKTUBHOCTL (PUKCUpyeT
KayecTBeHHblE M3MEHEHUS B IOJIOXKEHUM TPakIaH
Kak CyOBeKTOB CUCTEMbI 06s3aTEBHOIO MEIUIINH-
cKkoro crpaxoBanus. /laHHoe ornpeeseHue pa3pabo-
TAHO C Y4eTOM COBPEMEHHBIX IT0/IX0/I0B K OlleHKe 3¢-
(bexTHBHOCTH B 37ipaBOOXpaHEHUU, Tle COIUATIbHAL
a(deKTUBHOCTD paccMaTpUBaeTCd KaKk WHTErpaJib-
Hasg XapaKTePUCTHUKA, BKJIOYAION[Asl JOCTYIHOCTD

4 Odunnanbheiii caiit osHomousoro npeacrasuredist [pesugenra Poccuu B CDO. — URL: http://sfo.gov.ru/okrug/ (nara obpamienust:

30.10.2025).
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MEIUITTHCKON TIOMOIIU ¥ yI0BJIETBOPEHHOCTD MAIIH-
€HTOB, a TaKXKe KaK KOMIIOHEHT KOMILJIEKCHOI OIleH-
KU Pe3yJIBTaTUBHOCTU U 3(DEKTUBHOCTU OPraHu3a-
UK MEJUIMHCKOM momorttu [21; 22].

g pacuera comnmanbHOU adderkTuBHOCTH HC-
[I0JIb30BAHbBI JIAHHBIE MEXKIYHAPOAHBIX HCCJEN0Ba-
HUI ¥ TIPAKTUKA BHEIPEHUST AHATOTUYHBIX PelleHUi
B POCCHHCKUX OpraHu3aIisx. JKOHOMUsS pabouero
BPEMEHU PACCUNTHIBAIACH 110 (DOPMYJIE:

T3K0H=Nb0t ><i:/60 (1)v

rae N, — uncio obpautenuii, 06pabaTbiBaeMbIX
11(POBBIM TOMOITHUKOM;

T— cpeanee Bpems 06paboTku obparenus (MuH. ).

Vcnioib3yeMoe B pacueTax cpejHee Bpemsi o0pa-
GOTKHM 0ZHOrO OOpaleHUs HOCUT OLEHOUHBIN XapaK-
Tep U OTPAKAET TUIUYHBIN persiaMeHT paboThl otre-
PaTOpPOB KOHTAKT-IIEHTPOB U CIEIUATICTOB, 3ajIeli-
CTBOBAHHBIX B PACCMOTPEHUM OOpaIeHuil 1 Kaao0.
Peanbnoe 3Hauenne ; MOxkeT BapbHPOBATDh B 3aBHCH-
MOCTH OT CJIOKHOCTHU OOPAIIEHIIT I OPraHU3AIIUH Pa-
6OTbHI B KOHKPETHOM PErMOHE.

JlomoHuTeTbHO A1 UHTETPATbHOU OIIEHKU CO-
nuasbHoil ahGeKTUBHOCTH UHGOPMAIIMOHHON Jies-
TEJLHOCTHU OBLI PACCYUTAH COCTABHOI MHJIEKC, arpe-
TUPYIOIIUN YeTHIPE YACTHBIX TIOKA3ATEJISL:

I, — unaexc narpysku obparmenusaMu (06pamenus
3a pazpgacuenusamu Ha 100 Tbic. 3acTpaxOBaHHBIX);

I, — nnpexc kondaukTHOCTH (060CHOBAHHbIE JKa-
710661 Ha 100 ThIC. 3acTPaXOBaHHbIX );

I, — unaexkc nHGOPMaMOHHOH aKTUBHOCTH (I1y-
6smuHoe HHPOPMUPOBaHIHE);

I, — MHIEKC yAOBJIETBOPEHHOCTH 3aCTPaxoBaH-
HBIX (7).

[Tockousibky 1OKa3aTes I UMEIOT pa3JinyHble e/u-
HUIBI M3MEPEHUs, IIPOBeleHO UX HOPMHUPOBAHUE
Ha unTepBas [0; 1] MeToOM Min-max HOPMaJu3a-
nuu. [lns nokasaredieii, riae MeHbliiee 3Ha4YeHUE JIyd-
we (1, 1,), npumensercst popmy.ia:

Liorm = T i (2)
Xmax— Xmin

Il okasaresieid, rie 6oJiblliee 3HAYEHUE JIyyliie
(I, 1):

Ihorm = E Amin (3)
Xinax— Xmin

ITpu TakoM criocobe HOPMUPOBAHKS POCT JHOOOTO
M3 YeThIpeX WHIEKCOB O3HA4YaeT yJydllleHue COIU-
asbHOM adhekTUBHOCTN.

m PE3VJIBTATDI

3a mepuog 2020-2023 rr. B TeppuTOpHAIbHBIE
douaer OMC u cTpaxoBble MEAUITUHCKIE OpraHn3a-
uu perroros CMDO noctynuio 6osiee 2,4 MiH 06pa-
IIeHMIT 3acTpaxoBaHHbIX Jull. [TokasaTesb oOpariae-
Moctu B pacuete Ha 100 ThIC. 3acTPaXOBaHHBIX CYIIle-
CTBEHHO pasJjinyaercs 1o perroram (tabsmmna 1).

Ta6suua 1 — lunamuka o6paiieHuii sacrpaxoBanHbix il B pernotax CAO (Ha 100 ThIC. 3acTPaxOBaHHBIX )
Table 1 — Dynamics of insured persons’ applications in the Siberian Federal District regions
(per 100 thousand insured)

Peruon 2020 2021 2022 2023
WpkyTrckast 061acTh 2910 3354 3224 9126
KpacHostpckuii kpait 4198 4392 3655 11923
Anraiickuii kpait 2463 2662 2507 2210
Kemeposckas obmactb 2743 3188 3006 7237
Owmckas 06macTb 2259 2702 2690 9691
Pecmybiiuka Asrait 766 623 797 1127
Peciy6siuka TriBa 616 889 684 7589
Pecnybiinka Xakacust 1574 1914 2145 8541
Tomckas 06macTh 8312 9056 6927 13110
Hosocubupckast obnactsb 2674 3428 3686 11504
Cpennee no COO 2852 3221 2932 8872

JlaHHbIE CBUETENLCTBYIOT O pocTe obpariaeMo-
ctu B 2023 1. BmecTe ¢ Tem HabII0ga€TCs CyLIECTBEH-
HBII paspbiB Meskay perroHamu. [Tokaszatenb oOpa-
maemoctu B Tomckoit obmactu (13 110 ma 100 ThIC.
B 2023 T.) TpeBBINIAET AHAJIOTUYHBIN ITOKAa3aTeh
Pecy6uku Anraii (1 127 na 100 TbIc.) Gostee uem
B 11 pas, 4TO rOBOPUT O HEPABHOMEPHOCTH PA3BUTUS
cucteMbl UH(OOPMUPOBAHUS U PABJINYUIX B ITPAKTH-
Ke paboThl ¢ 0OpalieHUAMI.
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Cornacno panusiM ODOOMC, noxasisio-
mee  GOJBIIMHCTBO  OGpaleHuii  COCTaBJSIOT
obpaleHnst 3a pasbsICHEHUSAMH — HTO THUIIO-
Bble WH(OPMAIMOHHbIE 3alPOChl O IIpaBax 3a-
CTPAXOBAHHBIX, MOPSJIKE TOJYYEeHUS MeIUIUH-
ckoii momotniu, odopmiaenun noaucoB OMC
U TMIPUKPEIJIEHNU K MEIUIIUHCKUM OPraHU3alUsIM
(tabmua 2).
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Ta6smua 2 — oy obpaienuii 3a pasbsaCHeHUAMU B 001Iell cTpyKType obparuernii (%)
Table 2 — Share of applications for clarification in the total structure of applications (%)

Peruon 2020 2021 2022
HpkyTckas 061acTh 99,5 99,5 99,4
Kpacnosipckuii kpait 99,2 99,2 99,0
Anraiickuii kpait 99,7 99,7 99,4
Kemeposckas obmacTs 99,6 99,5 99,5
Owmckag 06s1acThb 99,2 99,5 99,5
Pecmybinka Anraii 98,2 96,5 97,6
Pecny6sinka ToiBa 95,3 97,7 97,0
Pecny6sinka Xakacust 69,0 99,6 99,5
Tomckast 061aCcTh 99,7 99,7 99,7
Hosocubupckas obaactb 99,1 99,1 99,2
Cpennee mo COO 95,9 99,0 99,0

IIo mamapiM  csomnoit ordernoctt DODOMC,
B 2020-2023 rT. momassiomee GONBIIMHCTBO 00pa-
ImeHnit 3acTpaxoBaHHbix (mopsiaka 97-99%) sasep-
majmch 6e3 moaTBepskAeHus GaKra HapyIIEHUs TIPaB
Ha OeCILIATHYIO MEIUIMHCKYIO IIOMOIIb. JTO II03BOJI-
€T TIPEAIIOJIO0KUTD, YTO 3HAYUTEIbHASA YaCTh KOMMYHH-
Kal[IOHHBIX 3aIIPOCOB CBsI3aHa He ¢ peasibHbIMU Jie(hek-
TaMU OKa3aHus MEAUIMHCKOI OMOIIH, a ¢ nH(pOpMa-
IMOHHBIM Ae(UIIUTOM U TUIIOBBIMK MH(OPMAIIMOHHbI-
M 0OpaleHysIMIE, He TPeOYIOIUME NHANBHILYATLHOTO

PaCcCMOTPEHUS CIEIUATICTOM U IOy CKAIOTIUMU CTaH-
JIaPTU3UPOBAHHBIN OTBET. B abcomoTHbIX 1rdpax aTo
o3Hayaer, 4to, Harpumep, us 608 027 obparenuii, 1mo-
crymusnmx B 2021 1., 604 408 mpencrasisin coboit
THUIIOBBIE 3aMPOCHL. VIMEHHO 3TOT MaccuB obparieHuit
TIOJIJIAETCA ABTOMATU3AINY B TIEPBYIO 04Yepelb € TOMO-
1BIO TIM(HPOBOTO TOMOTITHUKA.

Hapsmy ¢ nndopMaimonHbIMK 3aIIPOCaMU BasKHBIM
UHAMKATOPOM KadecTsa paboTh crictembl OMC siBJister-
s IMHAMUKA %as100 3acTpaxoBaHHbIX Jmil (Tabmna 3).

Tabsmua 3 — TuHamuka skajio06 3actpaxoBaHHbix Jull B perrorax CMDO (#a 100 Thic. 3acTpaX0BaHHbIX )
Table 3 — Dynamics of complaints of insured persons in the Siberian Federal District regions

(per 100 thousand insured)

Pernon 2020 2021 2022 2023 N3menenne
WpkyTrckast 06acThb 14,9 18,1 16,3 23,2 +55,7%
KpacHostpckuii kpait 32,0 33,5 32,4 43,7 +36,6%
AnTaiickuit Kpait 7,2 8,5 6,9 9,0 +25,0%
Kemeposckas obmacTh 12,3 17,3 15,4 17,8 +44,7%
OmMckag 06s1acTh 17,2 12,8 14,5 20,7 +20,3%
Pecny6anka Anrait 13,4 19,4 19,3 15,3 +14,2%
Pecniy6sinka TriBa 29,0 20,3 20,7 24,4 -15,9%
Pecnybiinka Xakacust 7,0 8,1 6,5 9,1 +30,0%
Tomckas 061aCcTh 28,5 25,7 24,0 38,0 +33,3%
Hosocubupckas o6aacTb 23,8 29,7 30,1 19,8 -16,8%
Cpennee no COO 18,5 19,3 18,6 22,1 +19,3%

3a aHaIM3UPyeMbIil TIEPUOJl CPEIHMII [OKa3a-
tesib kanob no CDO ypemmumincsa ¢ 18,5 go 22,1
Ha 100 Teic. 3acTpaxoBanHbix (+19,3%). HauGosee
BBICOKHUIT ypoBenb 3adukcupoBan B KpacHosipckom
kpae (43,7 na 100 thic.) u Tomckoii obmactu (38,0
Ha 100 Tbic.). Poct uncsa xanob MoKeT ObITh CBS3AH

KaK ¢ COXPaHSIOIIIMUCS IpobieMaMu B MH(GOPMUPOBa-
HUW TPAK/IAH, TaK U C TTOBBIIMIEHIEM OCBEIOMJIEHHOCTH
0 MeXaHU3Max Ioaun xanob. 11 yTouHeHIs IPUInH
TpebyeTcst IOTMOJTHNTEIbHBIN Ka4eCTBEHHBII aHAJIN3.

Ha pucynke 1 npeacrasiena guHaMuka 000CHO-
BaHHBIX kaj100 1o CDO.
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B 0TKa3 B OKa3aHWM MeAMLMHCKOM nomoLLm no nporpammam OMC

I Ha npoBeaeHWe NPoGUNAKTUYECKUX MePONPUATUI

B KaYecTBO MeAULMHCKOW NoMoLLM

H B3MMaHUWe [eHeXHblX CPeCTB 33 OKa3aHHYH MeAULMHCKYH0 MOMOLLb, NpeAyCcMOTPeHHyo nporpammamu OMC

¥ Ha opraHusaumto pabotbl MO
H HapyLlleHWe NpaB Npu Bbibope Bpaya

M HapyLlueHMe npaBs Ha Bbibop MO

Pucynok 1 — lunamuka o6ocHoBarHbIX kaj106 mo CDO 3a 2020-2023 rr.
Figure 1 — Dynamics of substantiated complaints in the Siberian Federal District, 2020—2023

B cpemHeM mokasaTesb 0OOCHOBAHHBIX JKali00
BbIpoc ¢ 12,7 no 13,3 ma 100 ThIC. 3aCcTpPaxOBaHHbIX
(+4,7%), 9TO CBUIETETHCTBYET O COXPAHSIOIIIXCS
npobsieMax B 0OecrieueHUn MpaB rpaskjiaH. AHAJIN3
CTPYKTYPHI Kamob MOKA3BIBAET, UTO 3HAYUTETHHAST
WX 9aCTh CBSI3aHA C HEJIOCTATOYHON HH(MOPMUPOBAH-
HOCTBIO 3aCTPAXOBAHHBIX (JKATOOLI HA B3UMAMHe Jie-
HEXHDBIX CPEJCTB 3a YCJIYTH, BXOJANINE B ITPOTPAMMY
OMUC, Ha 0TKa3 B OKa3aHWHW MEIUIIUHCKON TOMOIIH
[IPY HE3HAHUU [PAB, HA HAPYIIEHHE CPOKOB OJKU/IA-
HUs TPpU HE3HAHUW YCTaHOBJICHHDBIX HOpMaTI/IBOB)
1 OHU MOI/IN 6bITb IpeaoTBPaIleHbl TIPU CBOEBPE-
MEHHOM U KauyeCTBEHHOM MH(MOPMUPOBAHUH 3aCTpa-
XOBaHHBIX 00 WX TIpaBax.

3a MaHHBIMU O CTPYKTYypE Kamob CTOUT He Tpo-
cTO Harpyska Ha cuctemy. Kaxaas u3 HUX oTpaa-
eT HapyIlleHre KOHKPETHOTO CYyOHEeKTHMBHOTO TIpa-
Ba 3aCTpaxoBaHHLIX Jull. IIpaBo Ha OecrmaTHYIO
MEJUIIMHCKYIO IIOMOIIb, 3aKPEIJIEHHOE B CTaThe
41 Koncruryuun Poccuiickoit Depepanuu u gera-
susuposBannoe B Oenepanbaom 3akone Ne 326-D 3,
peasu3yercsi 4epe3 IEN0YKY KOHKPETHBIX IPaBO-
MOYMIL: TPaBO BBIOOPA MEIUIIMHCKOI OpraHu3aI[ii
1 Bpada, IpaBO Ha MOJYy4Y€HUE ITOMOIIN B YCTAHOB-
JIEHHbIE CPOKH, IIPABO HA OTKA3 OT IJATHBIX YCJIYT
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npu Hamuuuu GecIiaTHOM ajsrepHaruBbl. HesHa-
HU€ UMEHHO 3TUX KOHKPETHBIX TPABOMOUYNIN JIEKUT
B OCHOBE 3HAYUTEJHHON YacTH KaK HeOOOCHOBaH-
HBIX JKaJ100, TaK U CUTYAI[Uil, B KOTOPBIX TPasKAaHUH
BOBCE He 00palllaeTcs 3a 3alUTOM, He 3Hasl, UTO €ro
npaBa Hapymnienbl. MubopmanuonHerit gedunur,
cIeloBaTeIbHO, UMEET TPSIMOe TIPaBOBOE U3Mepe-
Hue. OH He TPOCTO CO3/IaeT HATPY3Ky Ha CIelua-
JIUCTOB, HO CHUCTEMATUYECKH OTPAHWYMBAET pea-
JIN3AIUI0 TAPAHTUPOBAHHBIX TOCYAAPCTBOM TIPaB.
[undpoBoil TOMOIIHUK TTPU TAKOM MOHUMAHUU CTa-
HOBUTCS WHCTPYMEHTOM TIPaBOBOI TI'PaMOTHOCTH,
CPelCTBOM BOCCTAHOBJIEHUSI PEaJbHOTO PABEHCTBA
3aCTPAaxXOBAHHBIX TIEPe]] JTUIIOM CJIOKHOW WHCTUTY-
IIMOHATBHON CUCTEMBI.

CoryacHO JIaHHBIM COTIMOJIOTHYECKUX OIPOCOB,
MIPOBOIMMBIX TeppuTopuasbHbiMu hougmamMu OMC,
YPOBEHbD YIOBJIETBOPEHHOCTH 3aCTPaXOBAHHBIX 00b-
€MOM, JIOCTYITHOCTBIO U KaueCTBOM MEIUITUHCKON
momornu B pernonax CDO cocrasisier B cpenHeMm
79-80% (Tabsuia 4).

ITpu o611eM YIOBIETBOPUTEIBHOM YPOBHE TTOKa-
3aresisg oOpamjaer Ha ceOs BHUMaHKME 3HAYMTE/IbHAs
pernoHanmbHas auddepenimaius — ot 67,8% B Pe-
crybsmke Xakacust 10 88,9% B VpkyTckoil obacTu,
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paspbiB cocrasiisger Gojiee 20 IPOLEHTHBIX IIYHKTOB.
B pazge pernonos (Kemeposckasi obiactb, Peciry-
6immka Xakacus, Tomckag ob6aacTh) HaOIIOLAETCS

CHUKEHUE YIOBJIETBOPEHHOCTH, UTO TPeOYeT MPUHSI-
THS M€P 110 COBEPIIEHCTBOBAHNIO MH(MOPMAIMOHHON
paboThI € 3aCTPAXOBAHHBIMHU.

Tabsmua 4 — YI0oBJIETBOPEHHOCTD 3aCTPAXOBaHHBIX MEAMITHHCKOM TOMOIIBIO (%)
Table 4 — Satisfaction of insured persons with medical care (%)

Peruon 2020 2021
Wpkyrckas obacthb 83,1 88,9
Kpacnosipckuii kpait 82,2 87,0
AnrTalicKui Kpait 81,7 85,2
Kemeposckast o61acTh 76,5 74,5
OmMckas 06s1acTh 65,6 70,2
Pecniy6snka Anraii 86,2 82,0
Pecmyb6mmka TriBa 87,5 87,7
Pecmybinka Xakacust 71,1 67,8
Tomckas 061acTb 74,1 71,2
Hoocubupckas obaacth 81,6 86,0
Cpennee mo CDOO 79,0 80,0

Teppuropuanbusie dhouapr OMC u crpaxoBbie
MEIUITMTHCKIe OPTaHW3alMK OCYIIECTBISIIOT WH-
(hopMupoBaHme 3aCTPaAXOBAHHBIX MOCPEACTBOM IIle-
CTH OCHOBHBIX KaHAIOB — MYOIMKAIMN B TIEYATHBIX
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CMMU, BoIcTyTIIEHNST HA PAJINO U TEJIEBUIEHUN, BbI-
CTYIJIEHUST B TPYZOBBIX KOJUIEKTUBAX, WH(MOPMAI-
OHHbBIE CTEHJIBI B METUITUHCKUX OPTAaHU3AIMSIX U UH-
TepHET-pecypchl (PUCYHOK 2).
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Pecnybnvka Pecnybnvka Teiea Pecnybauvka  Tomckas obnacte Hosocubupckas
AnTait Xakacua obnacTb

UHTEPHET-Pecypcos, B T.4. MHGOPMaLMK, pasmeLLeHHON Ha opuLmManbHbIX caiTax

M cteHgoB B MO 1 nepBUYHbIX NyHKTax Bblgaum CMO nonvcos OMC

B 0praH130BaHHbIX MHOOPMALLMOHHBIX KaMMaHUMI, BbICTYNAEHUI B KoNnekTuBax 3/1, BK/AOYaa MeponpuaTms

C NPUMEHEHUMEM LUCTAHLMOHHbIX TEXHOIOM NI
M BbICTYNNEHWM Ha paguo

| BblCTyFIl‘IeHVIﬁ 1 POJIMKOB Ha TenesnaeHnn 1 3KpaHax

M cTaTeit B neyaTHbIx CMU

Pucynok 2 — Ctpykrypa my6aunasoro udopmuposatus B perrotax CDO 3a 2020-2023 rr.
Figure 2 — Structure of public information in the Siberian Federal District regions for 2020—2023
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O6parmmaer Ha ceGs BHUMaHUE TIPEUMYIIECTBEH-
HO€ Pa3BUTHUE TPAAUIIMOHHBIX O(JIAlTH-KAHATIOB Y-
6amuHOTO MHGOPMUPOBaHUs. BeicTymienus B Tpy-
JIOBBIX KOJIZIEKTUBAX M HA TEJEeBUIEHUU, a TaKKe
CTEHI[Bl B MEIMIMHCKUX OPraHW3aIUIX OCTAIOTCS
OCHOBHBIMU (hOpMaMKU KOMMYHHMKAI[UU C Hacese-
unueM. Tax, nyGaukammun 8 CMI cocpeaoToyeHsbl
Ha HECKOJIbKUX TeppuTopusax. Oxoso 32% Bcex ma-
TEPUAJIOB IPUXOAUTCS HA AJNTalicKuil Kpaii, 24% —
Ha Omckyio obiactb, 13,6% — na Pecny6biuky Xa-
kacus. Torma kaxk yaesbHBIN Bec MHTEPHET-PeCcyp-
cOB U 11GPOBBIX CEPBUCOB, XOTS U JIEMOHCTPUPYET
POCT, OCTaeTCsi OTHOCUTEJNbHO HeBesuK. Ilpu artom
6oJiee TPETH BCeX OHJIAHH-aKTUBHOCTEH TPUXOIUT-
ca Ha Hosocubupckyio obaacts. B ycnoBusx, Kor-
Jla 3HAYNTeJIbHAST YACTh HACEJEHUSI OPUEHTUPYEeTCs
Ha 1UGbPOBBIE KAHAIBI MOJyYeHUsT UHPOPMAIIHIH,
TaKkasg CTPYKTypa KOMMYHHMKAIUN OrpAaHUYMBAET
BO3MOKHOCTH OIIEPATHBHOIO Pa3bsICHEHUs IIPaB

U MapIIpyToB TOJyYEeHUs TOMOIIU U He obecrieyn-
BaeT IePCOHATM3UPOBAHHOIO COIPOBOXKIECHUS 3a-
CTPaxXOBaHHBIX JIHII.

Baxxno orMmeruTb, 4TO TaKoe pacupeyieseHue
MOXKeT OBITh CBA3aHO KaK C HEXBATKON PecypcoB
1Jist uPOBUBATINY, TaK U ¢ OOBEKTUBHBIMU Pa3-
JIMYUSAMU B CIIPOCE HAceJeHUs Ha PasdHble KaHaJbl
nonydenusi nudopmanuu. [iasg 1MOJHOTH aHAIM-
32 HEOOXOAUMO H3YUYUTH JOJIO IeJEeBOU ayJIuTo-
pUHU, aKTUBHO MCIOJIb3YIONIEHl HHTEPHET B KAKIOM
peruote.

KitioueBoii 1pobJieMoii cyiecTByomeil CucTeMbl
ny6aunaHOro MH(MOPMUPOBAHUS ABJISIETCS €€ Herep-
COHAJIM3UPOBAHHBIN XapakTep. Bce ucnosb3yembie
KaHaJbl TIPEACTABIAIOT OO0 MaccoBbie (HOPMBI
KOMMYHMKAIMH, [P KOTOPBIX OJMHAKOBas UHGOP-
Malusl TPAHCJUPYETCS BCEM KaTeropusM 3aCTpaxo-
BaHHBIX 63 yueTa WX WHIMBULYATbHBIX TTOTPEGHO-
creii (tabuia 5).

Ta6smua 5 — CpaBHUTEIbHAS XaPaKTEePUCTHKA KAaHATIOB HH(MOPMUPOBAHUS
Table 5 — Comparative characteristics of information channels

Kanan Tun koMMyHHUKaIUU Oo6parnas cszb | Ilepconanusanus
Cratpu B meqvatHpix CMU Maccosbrii OrcyTcTBYeT Her
BeicTymienns Ha paano Maccosbrii OrcyTtcTBYyeT Her
Boictymenns na TB Maccosbiii OrcyTtcTByeT Her
CreH/ibl B MEJIOPTaHU3AIUSAX Maccosbrii OrcyTcTByeT Her
BoicTymiennsa B KOJLIEKTUBAX Ipynnosoit Yactuunas Her
WNutepnet-pecypchl (CalTh) Maccosbiii OrcyTtcTByeT Her
IucdpoBoii mOMOITHUK WnpuBuayanbHbIi MruoBeHHas Ja

Bce cymectBylonne KaHaJibl peaqusyioT Ol
HOCTOPOHHIOIO MOJIC/Ib KOMMYHMKAIIUU «OT MCTOY-
HUKa K TOJy4YaTesaio» W He YYUTBIBAIOT WHIMBUILY-
AJbHYIO TIPABOBYIO CUTYAIMIO 3aCTPaxOBaHHOTO.
Mexay TeMm, mpaBo Ha GECIIATHYIO MEAUIITHCKYIO
MIOMOIIb Peayn3yeTcss UM He peayn3yercss B KOH-
KPETHBIX 0OCTOATENILCTBAX — TIPU BbIOOpE Bpaya,
[IPU TIOJIYYEHUM HAIPaBJICHU, NP CTOJIKHOBECHUHN
¢ TpeboBaHUEM OTIATUTH YCIAYTY. B Kask10l U3 aTHx
CUTYaIUil TPAKIaHUHY HY)KeH He 00muil nHbopma-
IIMOHHBIN IIJIAKAT, a OTBET Ha KOHKPETHBIH BOIPOC:
MMEIO JI 4 TIPaBO HA 3TO B MOEM CJIydyae, YTO UMEH-
HO s1 MOTY TIOTpe6OBaTh, Ky/1a 06paTUThCS TIPH OTKA-
3e? HecmmocoOHOCTH CYIIECTBYIONMX KAHAJIOB JIaTh
TaKON OTBET — 3TO HE MPOCTO KOMMYHUKAIMOHHBII
U3BSIH, 3TO CTPYKTYPHBIH Oapbep i peainsaliuu
cyObEeKTUBHBIX TIPAB.

[TndpoBoil MOMOIHUK TIPU3BAH YCTPAHUTD 3TOT
pa3pbiB, obecrieunBasi UHTEPAKTUBHYIO J[BYCTOPOH-
HIOI0 KOMMYHMKAIUIO ¢ BO3MOKHOCTBIO TIEPCOHAJH-
3UPOBAHHBIX OTBETOB. OI[eHKA MTOTEHITNATBHOTO 3h-
(bexra ero BHeZpeHNs HA HATPY3KY KOHTAKTHBIX Ka-
HAJIOB CTPOUTCS HA KOHCEPBATUBHBIX JOMYIICHUIX.
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B pacuerax mpennonaraercs aBromarusanus 30%
TUIOBBIX OOpaiieHnil. ITO 3HAYCHUE BBIGPAHO Kak
HIUDKHSST TPAHUIA JMANa30Ha, OMUCAHHOTO B 3apy-
Oexnpix nccaenosanuax (30-80%), u y4uuThIBaeT
BO3MOXKHBIE OTPAHUYEHUsT HA HAYATBHBIX HTAIax
BHe/IpeHust (HeZOCTATOYHAS UHMDOPMUPOBAHHOCTD
Hacesienus, (pOpPMIPOBAHUE JOBEPUS K CHCTEME, Pa3-
HOPOJIHOCTD 1TU(MPOBBIX HABBIKOB TPYIIII TI0JIb30BATE-
Jsieit) (tabmuna 6).

Boibop moporosoro sHavenust B 30% obycaoBieH
cTpeMyieHHeM M30eKaTh 3aBBIMIEHUS] OKUIAEMOTO
abdexTa ¥ YIUTHIBATH BO3MOKHBIE OTPAHUYEHUS
peasT3aIiy MPOeKTa Ha HAYATbHbBIX dTanax (HermoJ-
Hoe nHGOPMUPOBaHNE HACEJEHUs O HOBOM CEPBHUCE,
nocrernenHoe GopMUPOBAHUE JOBEPUS K IN(DPOBOMY
MIOMOIITHUKY, HEOAHOPOIHOCTb ITM(POBBIX HABBIKOB
Y Pas3JIMYHbIX TPYIN 3acTpaxoBanubix). [Ipu atom
JIAHHBIE WCCJEOBAHUN WUCIIOJIB30BaHUST 4aT-O0TOB
U IpyTux 1udpPOBBIX CEPBUCOB B 3PABOOXPAHEHUN
CBUJIETEJILCTBYIOT O TIOTEHI[NAJIE ABTOMATU3AIIUH CY-
IIECTBEHHO Goublneiil monu 3anpocos (10 50—-80%),
4TO TI03BOJISIET PACCMATPUBATH TTOJYYEHHbBIE B paboTe
OIIEHKU KaK OCTOPOKHBIE U HEe 3aBBIIIIEHHBIE.
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Ta6smua 6 — Pacuer norennuaabHoro a¢dekra ot BHeApeHrs HI(GPOBOrO MOMOIIHUKA
Table 6 — Calculation of the potential effect of implementing a digital assistant

IToxazarenn 3HaueHue Ncrouynux
O6parenwuii 3a pasgbscrenusiMu B rog (CDO) 604 408 ODOOMC, 2021
JloJist TUIIOBBIX OOpalleHuit 99,4% OOOMC
OG6paliieHii, 10MyCKAIIIIX aBTOMATH3AIIUIO 600 782 Pacuer
KoncepBarusHblii 0xBaT 60TOM 30% [ToporoBoe 3nauerne
Oo6panienuii, 06padaTbiBaeMbIX GOTOM B IOJI 180 235 Pacuer
Cpentee Bpemst 06paboTKN 0OpalieHust 10 MuH. OrneHouHOe 3HaYEHKE
IxoHoMHsI pabOYero BpeMeHu B o 30 039 yacos Pacuer
IKBUBAJIEHT IITATHBIX €MHNLL 15,8 [Ipu 1900 u/Ton*

* DKBUBAJIEHT MITATHBIX €IUHUAT] PACCUUTAH UCXOJISI 13 YCIOBHOTO TOA0BOTO (hoHIa pabouero BpeMeHH OJ[HOI CTaB-
ki 1900 u/rox (40-yacoBas paGodas HEIEIIst C y4E€TOM OTITYCKOB, TIPa3HNYHBIX JIHEI U MHBIX TIEPEPHIBOB B paboTe).

Pacuer BIMAHUS Ha CHUKEHUE Kan06 OCHOBaH
Ha aHasuse ux cTpykTypsl. [To rarapin @DOOMC,
30-40% 0060CHOBAaHHBIX Kan00 KacarTCs BOIPO-
COB, KOTOpble MOTJIM ObITh IPEAOTBPAIEHBI MPH
cBoeBpeMeHHOM wuHGopMmupoBannu. Ilpum 2300

obocHOBaHHBIX kanobax B 2021 1. mporuosupye-
Moe CHUKeHue cocTasjsierT 345—575 kanob B roj
(15-25%).

[TudpoBoil TOMOITHUK TaK)Ke YyCTpaHsIeT KJode-
BbIe Oapbephl AocTyIa K nHbopMarmu (Tadbauma 7).

Ta6auna 7 — CpaBHEHUE JOCTYITHOCTH HH(MOPMAIUHY JI0 U TOCTI€ BHEIPEHMS
Table 7 — Comparison of information accessibility before and after implementation

ITapameTp

Texymee cocrosinue

Ilocse BHepeHus

Bpewms goctyna

Paboune yacor (9:00—18:00)

Kpyraocyrouno (24/7)

Bpems oxxupanus otBeTa

5—30 mum. (tenedorn),
1o 30 et (TTMCHbMEHHO)

MruoBeHHO (CEKYH/IbI )

leorpacuueckuii oxsat

[TpuBsizka k ochucam

JI1o6as Touka ¢ WHTEPpHETOM

[Tepconammsanms

OrcyterByer

Yuer CUTyalnun 1moJib30BaTesIst

JlonosiHuTeIbHO TIPOBeIEHa KOIMYECTBEHHAST UHTe-
rpasbHas OIIEHKA COITNATBHOM 3(h(PEKTUBHOCTH BHEZIPE-
HUS [IMDPOBOTO IIOMOITHUKA HA OCHOBE UHTETPAIILHOTO

IIOKa3aTeJIsd, arperupyromero 4YeTbipe 4YaCcTHbIX WH-
Jlekca. ba3oBble 3HaUeHUs TIOKa3aTes el U Ppe3yJIbTraThl

X HOPMHUPOBaHUA ITPEACTAaBJIEHDBI B Ta6]H/I]_[e 8.

Ta6smia 8 — Basosble 3HaUeHUst TOKazareseil u ux Hopmuposanue (2021 1.)
Table 8 — Baseline values of the indicators and their normalization (2021)

Hokasates Min Max Cpenmee HopmupoBannoe
no COO mo CO 3HavyeHue*
1,: obpamenns 3a paspsacaenuamu (Ha 100 Tric.) 601 9030 3201 0,69
L; obocnoBanmble kano00s! (Ha 100 Thic.) 3,3 25,6 12,2 0,60
L,: unopmMalMoHHasd aKTUBHOCTb (€/1.) 189 5761 2245 0,37
1,: ynoBneTBopeHHoCTD (%) 67,8 88,9 80,0 0,58

* ,Z[aJIee non I, 1,1 14 IIOHNMAIOTCA HOPMHUPOBAaHHbBIE 3HAYEHNA COOTBETCTBYIOIINX NHIECKCOB.
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3uauenne wHIeKca OKoao 0,5 COOTBETCTByET
VAOBJIETBOPUTENTHHOMY COCTOSTHUIO C 3aMETHBIM I10-
TeHIUaIoM i yaydtienus. Poct o 0,67 o3navaer,
YTO HarpysKa Ha CHUCTEMY CHIUZKAETCS, KOH(MIUKT-
HOCTH TajiaeT, a WHOOPMAINOHHAS aKTHBHOCTD
U YI0BJIETBOPEHHOCTD IPaKAaH UAYT BBEPX.

Bb160p 4eThIPEX YACTHBIX WHIEKCOB 00YCJOBJIEH
JIOTUKOH CHCTEMBI <ITPE/IJIOKEHNE — CIIPOC — Pe3yJib-
TaT — BOCIPUATHE», OTPakafollell TTOJHBIH KOHTYP
UH(POPMAITMOHHOTO B3aMMOJIECTBUS 3aCTPAaXOBaH-
ubix ¢ cucremoit OMC. Unzpexc undopmainmon-
HOHM akTMBHOCTH (I,) XapaKTepU3yeT MpPeTOKeHne
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co croponbl cucteMbl OMC, BbIpazkeHnHoe B oObeme
u oxmare mybsmunoro wnHhopmupoBanus. VHpeke
Harpysku obpautenusamu (1) OTpakaeT OCTaToy-
HBIM HeyNOBJIETBOPEHHBIH crpoc Ha uH(OpManuio.
[Ipenmosnaraercs, 4To 4eM BbIIle /10J1d TUIIOBBIX 3a-
IIPOCOB 32 pa3biaCcHEHUSAMH, TeM MeHee 3(hPeKTUBHO
nH(popMUPOBaHUE CIIPABJISETCSA CO CBOeH (yHKIU-
eil. innekc kondmkraocru (I,) Gukcupyer omnpe-
JIeJIEHHBIN COMMAaTbHBIN a(PdeKT, TOATBEPKIEHHBIN
HapyIIeHUEM TIPaB, 4acTh KOTOPBIX 00YCJIOBICHA UH-
opmanmonnbm gedurtutom. MHeke ynoBJieTBO-
pennocty (I,) BHICTYIAeT MHTErPaNbHOI CyObeKTHB-
HOI OIIeHKOU rpaxkiaaHamu kauectsa cucreMbl OMC
B 1esioM. Takasg KOHCTPYKIMS B 0OJIACTH 3[PaBOOX-
paHeHUs COOTBETCTBYET MHOTOKPUTEPUAJIBLHOH JIO-
rHKe, TIPUMEHSIEMO B METOJI0JIOTMU WHTETPaIbHON
OIIEHKHU Pe3yJIBTATUBHOCTU MEAUIIMHCKONW TTOMOIIT
Ha yposue cyobekta PD, opueHTHPOBAHHO# HA OIIBIT
BO3u O2CP [22].
WurerpanpHbiil mokazaTesb conuaibioii adhdek-
TUBHOCTH PACCUUTBIBAETCA 110 (hopmy.ie:
Isg = 030 x I; + 0,30 X [, + 4
+0,20 X I; + 0,20 x I, (4
IIpenymoxkeHublii  WHTETPAJBHBIN  TTOKA3aTeJb
HpejcTaBiser co00i aBTOPCKUI NHAEKC COLUaNIbHON
acdexruBHocTH, (hopMUpyEMBIIT HA OCHOBE MHOTO-
KpUTepUaIbHON olleHKH. Becosbie koadhduimenTst

3a[IaHbl C YYeTOM MPHOPUTETOB [eITEeNbHOCTU TEP-
puropuaibubix Gpounos OMC, 6osiee BbICOKUE 3Ha-
yenust (0,30) nprcBOeHbI MHAEKCY Harpysku obpa-
MIEHUSIMU U WHIEKCY KOHQMIMKTHOCTH, MOCKOJbKY
UMEHHO OHU OTPAXKAIOT CTeNeHb HAIPSIKEHHOCTU
B3aumoericTsud Hacesaenud ¢ cucremoir OMC u na-
Jin4ue HapyIIeHui MpaB 3acTpaxoBaHHbIX Jwil. [lo-
Kaszaresar nHGOPMAIIMOHHON aKTUBHOCTH U yIOBJIET-
BOPEHHOCTU MEIMIIMHCKOI MOMOIIBIO, XOTSI M UTPa-
I0T BaKHYIO POJIb, PACCMATPUBAIOTCS KAK IPOU3BO-
JIHbBIE OT TEPBBIX [IBYX APAMETPOB, 4TO 00YCIOBUIIO
ux Menbiuii Bec (0,20). Takoe pacipesiesnenne BecoB
BBIOPAHO, UCXOJASA U3 CHENU(pUKH POCCUNCKOH CH-
crembl OMC. IIpu 5TOM OHU OCTAIOTCS TMOKKMM I1a-
pPaMeTpoM, KOTODPBIIl IIPU U3MEHEHUU MPUOPUTETOB
PEryJMpyIoNUX OPraHOB MOKHO a/IaliTHPOBATh IO/
HOBBIE 33/IaUH.

WurerpanbHblii OKa3aTegb Ha 6a30BOM 3Haue-

HHWU paBE€H:
19 = 0,30 X 0,69 + 0,30 X 0,60 + s
+0,20 X 0,37 + 0,20 X 0,58 = 0,58 ©)

Jluig onienku achdexrta oT BHenpeHus: 1U(GPOBOro
[IOMOIITHUKA PACCMOTPEH KOHCEPBATUBHBII MTPOTHO3.
B ero ocrose JiexuT mpeanosoxenne, 4To aBTOMATU-
3anus 30% TUIOBBIX 3aIIPOCOB U pa3Butue nudpo-
BbIX KaHAJIOB IIPUBEIYT K YMEPEHHOMY POCTY IMOKa-
3aresieit (Tabauia 9).

Ta6muua 9 — IporHos adpdexra oT BHeAPeHU LUDPOBOro IOMOITHUKA
Table 9 — Projected effect of implementing the digital assistant

IToxazaresn o BHenpenusa Ilocne BHepeHUs HN3menenne
1,: obpamenns 3a pazbacHenusamu (na 100 Toic.) 0,69 0,79 +0,10
1,: obocroBamnmbIe kano6wr (na 100 TrIc.) 0,60 0,68 +0,08
1,: naopmManmonHas akTUBHOCTD (€]1.) 0,37 0,52 +0,15
1,: yIOBIETBOPEHHOCTD (%) 0,58 0,63 +0,05
I, (MHTErpaNbHbIii) 0,58 0,67 +0,09

[Tocie BHeppenus 1MudpPOBOTO TOMOIIHUKA WH-
TErpajibHbIN TIOKA3aTesib MPUHUMAET CJe/yTolee
3HaueCHUE:

I = 0,30 X 0,79 + 0,30 X 0,68 + 6)
40,20 X 0,52 + 0,20 X 0,63 = 0,67

Kaxk nokasbiBaeT Mojie/IMpOBaHUE, JIasKe TIPU KOH-
CEPBATUBHBIX CIIEHAPUIX BHeJApeHue I1udpoBoro
MTOMOII[HUKA JIaeT 3aMeTHbIN 3P deKT, KOTOPBIi BbI-
paskaeTcsl B YJIyYIllEHUM IOKa3artesss uHbopMmaliu-
ouHoit pesreabnoctu pougos OMC ¢ 0,58 no 0,67
(mpupocrt 15,5%).

[Tosryuennble faHHbIe IPSIMO YKA3bIBAIOT HA TO, Ka-
KHMM J[0JIZKEeH OBITh CIIeIUaIM3UPOBAHHbII 1B POBOI
MMOMOITHUK. MOJIeJTb OTIPEJIeISIET, [IJIsT UETO CO3/1aeTCs
CEPBUC, YTO OH MPUHIIUITHATBHO HE JIeJIAeT, KAaK CTPO-
STCS CIIEHAPUN B3aUMO/IENICTBUS U KaK OH BCTPauBa-
€TCs B CYIIECTBYIONLYIO MHMDPACTPYKTYPY.

[{udpoBoit TOMONIHUK CO3/IA€TCST KAK CIIeINaIN-
3UPOBAHHBIN IMATIOTOBLIN CEPBUC, TPEIHA3HAYCHHDBIN
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UCKJIIOUUTENBHO JIJIsT PA3bsICHEHUS 3aCTPAXOBAHHBIM
JIMIAM WX TIPaB B CHCTEME 0653aTeIbHOTO MEIUTTNH-
CKOTO CTPaXOBAHUS U MapPIIPYTU3AIUHU TPU TUTTOBBIX
KU3HEHHBIX cutyarusax. OH He o6pabaTbiBaeT mepco-
HaJIbHbIe MEIVIIMHCKUE JaHHbIe, He BBIIAET KJIMHU-
YeCKMX PEKOMEH[AINII U He TPUHUMAET PelieHuni,
TpebyIoux MpodeccuoHaIbHON MEAUIIMHCKON UK
opuandeckoil kpasmdukanun. Takoe pasrpanuye-
HUE CHIJKAET PETYJSTOPHBIE U ATHYECKUE PUCKU
U TIPU 9TOM yJIeP:KMBAET CEPBUC POBHO B TOI 30HE,
riie HHGOPMAIMOHHBII Pa3PhIB HAMOO0JIEE OIILY THM.

B ocHoBe Mojienn 3a710:KeHbI TPH B3AUMOCBSI3aH-
HbIX TpuHIUTIA. [lepBbIil (CUTYarmMOHHBIN TTPUHITAIT)
KacaeTcsi HABUTAIIMK U TPEJIIOJaraeT, YTo MOMOIII-
HUK OPTaHU3yeT B3anMO/elICTBIE He BOKPYT HOpMa-
TUBHBIX KATETOPHii, a BOKPYT TUITNYHBIX KU3HEHHBIX
CUTYAIIMiT 3aCTPAXOBAHHOTO — TPUKPETIEHNE K Me-
IUIITHCKON OPraHm3annu, CMeHa CTPAXxOoBOil Meu-
IIUHCKOW OPraHu3ainiu, 0TKa3 B MIOMOIIHY, B3UMaHIe
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IJIATHI 32 YCJIYTH, BKIoYeHHbIe B iporpammy OMC,
HapyIlIeHre CPOKOB OXKUIAHUS, TIOJTyYeHUe TTOMOIIN
BHE PerrmoHa MPOKUBAHUSL.

Bropoit (mpuHIMI HOPMATUBHON TOCTOBEPHO-
cru) onpesesiser TpebGOBaHUSA K JIOCTOBEPHOCTH
U CTPOUTCS HA TOM, YTO BCE OTBEThI OCHOBBIBAIOTCS
HCKJIIOUUTENbHO HA aKTyaJdbHbIX mosioskeHusx De-
nepaibHoro 3akona Ne 326-D3, teppuTopuaibHON
[POTPaMMBbl TOCYNAPCTBEHHBIX TaPaHTUN W WHBIX
JeCTBYIONINX HOPMATUBHBIX aKTOB. AKTyaJau3aIus
HOPMATUBHON 0a3bl OCYIIECTBJISIETCS TEHTPATU30-
BaHHO cusaMu tepputopuanbaoro gouga OMC npu
KQKIOM U3MEHEHUU PETYINPOBAHMS.

Tpernii (MpuHIAT SCKANAINN ) IPUMEHSIETCS TIPU
BbISIBJIEHUU TIPU3HAKOB PEATTbHOTO HAPYIIIEHUS [1PAB,
KOTJIa TIOMOIIIHUK He TIbITAETCs YPETyJIuPOBaTh CUTY-
aIMI0 CAMOCTOSITEJIBHO, & He3aMe[JINTEIbHO HAIIPAB-
JISIET 3aCTPAXOBAHHOTO K CIIEIMAJIUCTY CTPAXOBOU
MEIUITTHCKON OPraHU3aIUy UM TEPPUTOPUATIBHOTO
onma, npemocTaBiisisi KOHTAKTHBIE JAHHBIE U TIPU
HEoOX0AMMOCTH  (POPMHUPYST TIEPBUYHOE OTIHUCAHKE
CUTYAIHH.

JluasioroBbie crieHapun pasGUTHI Ha IATH TEMa-
Tyeckrx 6J0KOB: 1) TpaBa 3aCTPaxOBaHHOTO IMPU
MIOJIyYeHUH IJIAHOBOH M 9KCTPEHHON MeIUIIMHCKON
noMoIu; 2) BeIGOP ¥ CMEHA MEJAUIMHCKON OpraHu-
3alMK U Bpaya; 3) MOPSIIOK IOJIYYEeHUs U 3aMEeHbI
nosmca OMC; 4) mpaBa ipu 0TKa3e B MMOMOIIU WJTH
HABSI3bIBAHUY TJIATHBIX YCJYT; 5) HOPSIOK TTOMadn
KaJIo0bl 1 06pAIeHUs 32 3aIUTOI TIPaB.

Mogenb obecrieunBaeT HOPMATHUBHYIO JOCTOBEP-
HOCTb OTBETOB U YA0OCTBO B3aMMOJEHCTBUS IS
[0JIb30BATENIell C PA3JUYHBIM YPOBHEM IH(MPOBOIL
KomItereHTHOCTH. [ToMOIIHUK He TpebyeT perucrpa-
[[MU ¥ He COOGUPAET MepcoHaNbHbIE JAHHbIE TI0Jb30Ba-
TeJlell, 3aKPeIIsIeTCs 32 TEPPUTOPUATBHBIM (DOHIOM
OMC, unrerpupyercs B opuiiuasbHblil caiT hoHIa
U/UJIU CTPAXOBOU MEIUITMHCKON opranusaimu. Bce
HepeleHHble 06paIeHus U Cydan 9CKaNaun Gpuk-
CUDYIOTCST ¥ CJIY’KAaT OCHOBOU JIJIsI PETYJISIPHOTO I10-
noJiHeHus 6asbl CIIEHAPHER.

[lokaszaTesu OIlEHKM MOJIEJIU U WHIUKATOPBI Be-
pudUKalUU THUIIOTE3bl IPe/JaraeTcss paszienTb
O CJIEYIONUM OI0KaM.

Brok 1. DyHKIMOHAIBHOE TIOKPBITHE, KOTOPOE
OLIEHUBAET, HACKOJIBKO TIOJTHO TIOMOIIIHUK OXBAThIBA-
€T PeaJIbHBbIIT CIIEKTP 00PAIeHUH, B TOM YHCJIE:

— JIOJIsT KaTeropuil TUTOBBIX 0OpalieHnii, oxsa-
YeHHBIX clleHapusiMu (1iesieBoe 3Hauenne > 80%);

— joJst obpalieHuil, 3aBepiieHHbIx 6e3 ackaa-
1y K crenuanucty (= 60% Ha mepBoM rozy);

— JI0OJIs1 HEepPACIIO3HAHHBIX 3alpPOCOB IO JIOTaM
omm6ok MapipyTusauu (< 15%).

baox 2. HopmaTuBHas 10cTOBEPHOCTD, KOTOPAs
OLIEHUBAET I0PUIMYECKYI0 KOPPEKTHOCTh TEHEPUPY-
€MbIX Pa3bsICHEHUI, B TOM YUCJIE:

— JIOJIsI OTBETOB, COOTBETCTBYIOIIUX JIEHCTBYIOIIEN
HOPMAaTUBHON Gase 1o pe3ysisrataM 9KCIEePTHOI Mpo-
Bepku Boibopku creruamctamu TOOMC (> 95%);

— BpeMs aKTyaJn3aluu 10cjie U3BMEHEHUs HOP-
MatuBHOro akTa (< 3 pabouux aHeit);

— gucJio 3aUKCUPOBAHHBIX CIYYaEB e3UHPOP-
muposanus (0 KpUTUIECKUX OUIOO0K).

baox 3. Iloab3oBaresbckoe B3auMOEICTBUE,
B TOM YHUCJIE:

— JIOJIsl Ceccuii, 3aBepILEHHbIX I0JIb30BaTeIeM
6e3 pepbiBanus (= 70%);

— CcpejHee YKCJIO IIAroB JI0 MOJy4eHUs OTBETa
(<5);

—  JIOJIst OBTOPHBIX 0OpAIeHuil 110 TOM JKe Teme
KaK KOCBEHHBIIl WHIUKATOD HEMOHATHOCTU OTBETa
(<20%);

— cpenuuii 6aT YIOBIETBOPEHHOCTH B3aUMO-
NIeiiCTBUEM TI0 KOPOTKOMY OIIPOCY IIOCJIE CECCUU
(>4,0u35).

baox 4. Bausgnue Ha HArpysKy CUCTEMbI, B TOM
qrcJe:

— UM3MEeHEeHUe Yucsa obparieHnii 3a pa3bsACHEHN-
samu Ha 100 ThIC. 3aCTPAXOBAHHBIX 110 TAHHBIM OTYET-
noctu ODOOMC (cuuxenue > 15% 3a 2 roza);

— (akruueckas goas obpalleHuii, o6paboTam-
HBIX OMOIIHUKOM, OT IIPOrHO3HOTO 00beMa (= 30%
OT TUITOBBIX 0OpalieHuii);

— 9KOHOMHS PabOYero BPEMEHU CIIEIUATUCTOR
1o popmyie (1) Ha pakTuueckux ganubix (= 20 ThIC.
4,/TOp).

Baok 5. Bausinue Ha KOH(MDIMKTHOCTH, B TOM
qrcJe:

— UW3MEHEHHEe YHCJIa HEOOOCHOBAHHBIX IKAIOO
Ha 100 rbic. 3acTpaxoBanHbIX (cHUzKeHne Ha 15—25%
3a 2 roja);

— CHUIXKeHHUe J0JU Kajnob Mo TeMaM, OXBaueH-
HBIM ClleHapusiMu ToMoInHuka (= 20% 1o coorseT-
CTBYIOIIUM KaTETOPUSIM ).

baox 6. Nuterpanbubiii 9 eKT, BbIPAKEHHbBIN
B Bepu(UKalu Iporuosa pocra I,

— pocT HOpMUPOBaHHBIX 3Havenuil I —I, B coot-
BETCTBHH C TIPOTHO3HBIMU 3HAYEHUSIMU TabIuIbl 9;

— wurorosoe 3Hauenue I, > 0,65 (1pu 6azoBom
3nauenuu 0,58).

[mnoTe3y mpensaraercs: mpoBepsaTh B dopMmaTe
KBa3UIKCIIEPUMEHTA «I0 — I0CJe» C KOHTPOJbHOU
IPYIIIOi pernoHoB. B 0iHOM Wi HECKOBKUX CYOb-
ekrax CDO Buenpsiercs 1MGPOBOH TTOMOITHUK,
B OCTaJbHBIX COXDaHSETCsS IEUCTBYIOIAsS MOJENb
urdopmMupoBatus. MUHUMAILHO HEOOXOAUMBIN Tie-
puoj HaBIIOIEHUS — JIBA TIOJHBIX OTYETHBIX TO/IA.

s OBCYKAEHUE

[lannble, TOJy4eHHBIE B XOJe MCCJEN0Ba-
HUS, 3aCTaBJAIOT CMOTPETh Ha WH(MOPMAITMOHHOE
B3aMMO/IECTBUE 3aCTPAaXOBAaHHBIX C CHCTEMON
OMC mpesxkjie Bcero Kak Ha MpaBoOBYIO MPOOJEMY,
a He TOJIBKO yIIpaBJeH4YecKyio. Upe3BbluaitHo BbICO-
Kast JI0JIsA TUIIOBBIX OOpAIleHnil 32 pa3bsCHEHUSIMU
(97-99%) o3nauaer, YTO MUJITMOHBI TPAKIAH €XKe-
TOJTHO OKA3bIBAIOTCS B CUTYAIIMH TIPABOBOI HeoTIpe-
JIeJIEHHOCTH, OHW He 3HAIOT, HAa YTO MMEIOT MPaBo,
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U BBIHYSK/IEHBI JIMYHO 0OPAIATHCS K CHEIUATICTAM
3a paszbsICHEHUSAMU, KOTOPBIE JOJKHBI OBITh JTOCTYTI-
HBI UM 6e3 Kakux-a1b60 yeusauii. ITo He XapaKTepu-
cTuKa nH(pOPMAIMOHHON aKTUBHOCTU HACEJEeHUs —
3TO CBUJIETETILCTBO CUCTEMHOTO UH(MOPMAIIMOHHOTO
HEPaBEHCTBA MEXKJ/Y 3aCTPAXOBAHHBIM IPasKIaHU-
HoMm u uactutyramu OMC, pacriosaraiommumm Beei
HEoOX0AUMON HOpMaTUBHOI mHOpMalueil. Poct
Kanob Ha 19,3% 1pu oiHOBpeMeHHOM pocte 00be-
Ma myOaunYHOTO MHGOPMUPOBAHUS JIOTMOJHUTEIb-
HO TIOJTBEPIKAAET, YTO MPodIEeMa He B KOJIUIECTBE
TpaHcaupyemoil nudopmaiuu, a B ee HeJloCTYITHO-
CTHU /I KOHKPETHOTO YeJ0BeKa B KOHKPETHOH CH-
Tyaruu. JleiicTByioasa cucrema nHGOPMUPOBAHNS,
[I0 CYUIECTBY, He CIIPABJISETCS C IJIaBHBIM — IIpaBa
y IPask/iaH ecTb, HO BOCIIOJIb30BAThCS UMW OHU 3a-
YacTYIO HE MOTYT.

Pervonanbnas  puddepentuanusg  mokasare-
Jielt ipuoGpeTaeT WHOE 3HAYEHUE, €CJIH TIOCMOTPETh
Ha Hee KaK Ha [IPABOBYIO, a He TOJbKO yIIpaBJeHue-
ckyio mpobiemy. 11-KpaTHBIN pa3pbiB B oGparaemMo-
CTU MEXKJLy PerMOHaMM — 9TO He IIPOCTO CTaTUCTHYe-
CKast BAPUATUBHOCTH, OH O3HAYAET, YTO B OIHUX CYOb-
€KTax TPasKJaHIH UMeeT peaslbHbIi JOCTYII K Pa3bsic-
HEHUIO CBOUX I1PaB, TOT/Ia KaK B IPYTUX CTAJIKUBACTCS
C IIPAKTUYECKU HEIIPEOJ0IMMbIM MH(MOPMAITMOHHBIM
6apbepoM. B yciioBusiX einHOTO (heiepabHOro 3aK0-
HOJIATEJIbCTBA O TIPAaBaxX 3aCTPAXOBAHHBIX TaKoe He-
PaBeHCTBO He MMeeT HOPMATUBHOTO OCHOBAHUS, OHO
06YCIIOBJICHO MCKIIOYUTEBHO PA3IUuUsAMU B Opra-
Husaiuu uadopmalmontoii paborsl. [ludposoii mo-
MOIIHUK, PAOOTAIOMUI 0 eANHOMY HOPMATHBHOMY
CTaH/IAPTY, CHUMAET 3Ty aCUMMETPUIO HE3aBUCHMO
OT PeruoHa.

[TocTpoenHblii MHTErpasbHBIN ITI0Ka3aTesb CO-
nuasbHol 9 PeKTUBHOCTH UH(MOPMAIIMOHHOW Jies-
TeapHOCTH TeppuTopuaibibix houzos OMC no3so-
JigeT KOJIMYECTBEHHO OLIEHUTh COBOKYIHBIH adeKT
OT COBEpIIEHCTBOBaHUS KOMMYHMKaluu. basoBoe
3HaueHue uHTerpagbHoro uupexca (0,58) coorser-
CTBYeT <YIIOBJIETBOPUTEJIBLHOMY» COCTOSIHUIO C 3a-
METHBIM ITOTEHIIMAJIOM JIid yiydinenus. [Ipu peanu-
3aI[M1 KOHCEPBATUBHOTO ClieHApUs, IIPeycMaTpruBa-
fotero apromartusaimio 30% TUIOBBIX OOpaiieHuit
1 [OBBIIIIEHNE Pe3yIBTaTUBHOCTH HH(POPMAITMOHHBIX
KOMMYHMKAIMH, WHTErPajbHbI I10Ka3arejab BO3-
pacraer 10 0,67, uyto cocrasisier pupoct Ha 15,5%.
YkazanHas JAMHAMHMKA OTPAsKaeT Iepexo]l CUCTEMBI
B 6Gojiee yCTOHUMBOE COCTOSIHME, KOT/A HAIPSIKEH-
HOCTD B3aUMO/ICHICTBUS 3aCTPAXOBAHHBIX C CUCTEMOI
OMC cumskaercs, a ypoBeHb UX WH(POPMUPOBAHHO-
CTH U Y/JIOBJIETBOPEHHOCTHU PacTerT.

BakHo noHnMaTh, YTO MHTErPaJIbHbIN IOKA3aTeb
“MeeT BO MHOTOM PAaCYeTHBIM XapaKTep U OTpaskaeT
TEOPETUYECKU [IOIYCTUMBIH CIIeHapuil HW3MeHeHUs
CUTYyalluy IPU BHEJAPEHUU IU(POBOro MOMOIHUKA.
[Ipupoct nnnekca ¢ 0,58 1o 0,67 roBOPUT O TOM, UTO
1POBOI TIOMOIIHUK CIOCOGEH 3aMETHO TTOBJIHSITh
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Ha 3(hheKTUBHOCT MHMOPMAITUOHHON JIeATEIbHO-
ctu hounos. Ho peasnbhyio oTauy oT BHEIPEHUS 110-
NOOHOTO MHCTPYMEHTA MOKHO OY/IET OIEHUTH JIUIITh
TOT/Ia, KOT/Ia TOSABATCA JIaHHbIE O €0 paboTe B KOH-
KPETHBIX CyObeKTax.

[losydyenHble pe3ysabraThl IMIUPUYECKOTO aHA-
JIM3a JIErJIM B OCHOBY Pa3pabOTKM KOHIETTYaJlb-
HO-METOJUYECKON MOJIeJIN  CIEeNUATI3NPOBAHHOTO
nudposoro nomoinrHuka g cucrembt OMC. Kiro-
4eBOIl 0COGEHHOCTBIO JIAHHOTO TIOAXO/A SIBJSETCS
OpUeHTalUsA HA PaboTy UCKIIOUUTETLHO B TIPABOBOM
u uHbopmarmonnom moJie. [{udposoit nmomontHuk
He 06pabaThiBaeT IePCOHATIbHBIE MEUIIMHCKUE JTaH-
HBIE U He BbI/IAeT KIMHUYECKUX PEKOMEH/IAIHI, a (ho-
KyCHPYEeTCsl HAa Pa3bsiICHEHUU TIPAB 3aCTPAXOBAHHBIX
U MapuipyTusaiu ux obpaienuii. Takast KOHCTPYK-
IUST IO3BOJISIET CHU3UTD PETYJISITOPHBIE U 9THYECKIe
PUCKH, CBsi3aHHbIe ¢ 06PabOTKOI 4yBCTBUTEIBHON
nHOOPMAIIHH, U B TO JK€ BPeMsI — CKOHIIEHTPUPOBATD
(byHKIIMOHATBPHOCTD HA yCTPaHEHUH MHMOPMAIIUOH-
HBIX Pa3PbIBOB MEXKY 3aCTPAXOBAHHBIMU JIUIAMU
u uncturytamu cucrembl OMC.

Paspaborantast KOHIENTYaJIbHO-METOMYECKAsT
MOJIEJIb CIIEIMATN3UPOBAHHOTO 1IU(POBOTO MOMOIII-
HUKA 33/1aeT PAMKU JIJIST €r0 MTPAKTIYECKOI peannsa-
UM U MOXKeT UCII0JIb30BATHCS TEPPUTOPUATBHBIMU
poupgamu OMC B KauecTBe METOAUYECKOI OCHOBBI
I TIPOEKTUPOBAHUS U BHEIPEHMS COOTBETCTBYIO-
IIUX CEePBUCOB. B aTOM CMBICje ucciefoBanue co-
YyeTaeT KOJMYECTBEHHYIO OIIEHKY MNOTEHIIUATBHOTO
abdexTa ¢ KOHKPETHBIMU PEKOMEHIAIIUSIMHU 10 Opra-
HUBAIMOHHOMY UM TE€XHOJIOTMYECKOMY O(OPMIIEHIIO
1uPOBOTO MHCTPYMEHTA.

OMHOBPEMEHHO TIPOBEJIEHHOE UCCJIeOBAHIEe
UMeeT psijl OrpaHUYeHU, KOTOpble HeoOXO/u-
MO YYHUTBIBATH [PU WHTEPIIPETAIMH Pe3yJbTaToB.
Bo-niepBbIx, pacuersl coruasbHOil 3G PEeKTUBHO-
CTU OCHOBAHBI HA arperupoOBAHHBIX PETMOHAIbHBIX
[OKA3aTeNsAX U Psijie AONylleHuil (cpenHee Bpems
o6paboTku obpalieHus, J0Jsg 3alpocoB, MOAAI0-
MUXCSA aBTOMATH3AIMN), 4TO TPeOyeT MOocaepyIo-
el MpOBePKM HA MUKPOJAHHBIX W De3yJbTaTax
peayIbHOIl AKCILIyaTaluu IIhPOBOro MOMOIIHUKA.
Bo-Bropeix, ammupuueckas 6Gasa chopMupoBaHa
Ha npumepe cybbektoB Cubupckoro denepagbHOTo
OKpYTa U He OXBaThIBAET OCOOEHHOCTH JAPYTUX (hejie-
PaJIbHBIX OKPYTOB ¥ KPYITHBIX TOPOJICKUX arJioMepa-
uit, Tie CTpyKTypa obpaiieHuii u nudpoBbie TMpH-
BBIUKH HACeJIEHUSI MOTYT OTJIMYaThCs. B epcrekTu-
Be 11e1ecO006Pa3HO MPOBEIEHIE KBA3U-IKCIIEPUMEH-
TATBHBIX MCCJAENOBAHUI «[[0 — IIOCJI€» BHEAPEHUS
1uPOBOro IMOMOIIHUKA, a TAK)KE CPABHUTEIbHBIX
UCCJIeJIOBAHUI MEXKIY PETMOHAMU, PeaNn3yIOUMU
PasJIMYHbIe MOJIEJTH IT(POBOTrO CONPOBOKIEHIUSI 3a-
CTPAaXOBAHHBIX JIUI. JTO MO3BOJUT YTOUHUTH OI[EH-
KU COIUAThHON 2(PHEKTUBHOCTU U AJaNTUPOBATDH
MPeIOXKEHHBII TTOAX0/ K PAa3JIUYHBIM KOHTEKCTaM
¢ynkimonuposanusg cuctembt OMC.
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n 3AKJIIOYEHUE

VccnenoBanre He ocTaHaBiauBaercsi Ha (ukca-
i tpobaem. OHO 3aKaHYMBAETCS KOHKPETHBIM
VIIPABJIEHYECKUM DellleHeM — BHEJPEHUEM CIIeIra-
JINBUPOBAHHOTO M(MPOBOrO TIOMOIIHUKA U UHTerpa-
1ueil ero B KOHTYP A€ATeIbHOCTH TEPPUTOPUATIBHBIX
hoHI0B  06513aTEIHHOTO MEUIUHCKOTO CTPaXOBa-
HUs. B nenTpe ananusa HaxoauTes He o6Ias Tema
1udpPOBU3ANUY 3PABOOXPAHEHM U HE 3a/a4a I10-
BbIIIIEHUs ONEePAIIOHHON 9(DEKTUBHOCTU TEPPUTO-
puanbhbix dougoB OMC. IlenTpanbHbiM sBISIETCS
BOIIPOC O TOM, B KaKOIl Mepe TPAKAAHUH PeajbHO
pacriojiaraeT 3HaHUEM CBOMX IIPAaB U MHCTPYMEHTa-
MU UX 3alUTBl. BBICBOOOKIEHUE [ECATKOB THICSIY
YeJIOBEKO-YaCcOB M POCT MHTETPAJIBHOTO MOKA3aTeJst
COIUANIbHOIM 3(h(EKTUBHOCTU CYTh I[POU3BOHbIE
OT pellleHus 9TOH IePBUYHOI 33/1a4H, @ HE CAMOCTOSI-
tesibHble 11eau. [{nhpoBoil TOMOIIHUK 1IeHeH He Kak
TEXHOJIOTMYeCKUIl MHCTPYMEHT CHUIKEHUS HATPY3KH,
a KaK MeXaHWM3M COKPAIeHWs pa3pbiBa MexKay (op-
MaJIbHO FAPAHTUPOBAHHBIMU 1 (DAKTUUECKU PEeATTH3Y-
eMBIMU [IPaBaMy TPAKIAH B CUCTEME 00A3aTETbHOTO
MEIUITTHCKOTO CTPAXOBAHUSI.

B MerozosornyeckoM OTHONIEHUN paboTa Tpej-
JlaraeT paccMaTpuBaTh MHMOPMAIIMOHHYIO JesTelb-
Hoctb B cuicteMe OMC kak 00BEKT 1esieHaIpaBieH-
HOTO YIIPaBJIeHUs, MONAAIOIIUICI KOJUYEeCTBEHHON
orerike. /[y 5T0ro pazpaboTaH HHTErPAIBHBIN MOKa-
3atesib conuaibioi athdEKTUBHOCTH, COOUPAIOIIHIT
Pa3HOPOJIHbIE ACIIEKThl — HArpy3Ky OOpalleHusiMu,
KOH(MJIUKTHOCTh, aKTUBHOCTh UHMDOPMUPOBAHUS
U BOCHPUSITHE TPAXKIAHAMU CHCTEMbI MEIUIIUHCKON
MIOMOIIY B €JIMHYIO OI[EHOYHYIO PAMKY. TOT UHCTPY-
MEHT MOKET ObITh UCIIOJIB30BAH He TOJIBKO JIJI aHa-
sm3a 9 PeKToB BHeApeH s 11GPOBOTO TOMOITHUKA,
HO ¥ JUJII MOHUTODUHTA TUHAMUKKM WHGOPMAIUOH-
Hoi nosmtuku B OMC B 6oJ1ee HIMPOKOM FOPU3OHTE.

CaMocTOsATeIbHYIO  IIEHHOCTb  IIPEJCTABJISAET
paspaboranHast Mojesib TUGPOBOTO  MOMOITHUKA.
ITo cyTH, peub ujeT He 0 PaspoO3HEHHOM HaboPe PEKo-
MEeHJIAIN{, a O 1[eJIOCTHOM ITPOEKTHON paMKe, 3a/1a10-
11eii JIOTUKY TIOSBJICHUS U Pa3BUTHS TaKOTO cepBUCca
B cucteme OMC. B nee BxonaT cchopmynnpoBanHoe
1ieJIeBoe Ha3HaYeHKe MOMOIIHUKA, [IPUHIIUITHATIbHbIE
orpaHudeHust ero (hyHKIIMOHAILHOCTH, OBIIHe Tpe-
6oBaHMsI K CTPYKTYpe CIIEHAPHEB B3auMOJCHCTBUS
1 K BCTPaMBaHMIO CEPBUCA B CYIECTBYIONIYIO HH(DPa-
cTpykTypy. PaspaboranHblil KOMILIEKC MeTojuye-
CKUX pelIeHUu# MOKeT CJIY>KUThb OTIPABHOU TOUKON
JUIST TIOATOTOBKU MUJIOTHBIX MPOEKTOB B CYOhEKTAX
Poccuiickoit Degepariuu u 7151 OCAELYTOMIEH CTaH-
JApTU3AIMKU TIPAKTUK 1IU(POBOrO CONPOBOKICHUS
3aCTPaXOBAHHBIX JIMII.

Bmecre ¢ Tem mostyueHHbIe pe3yJibTaTbl HOCAT Xa-
paKTep HCCIIe0BATENbCKOM TUIIOTE3BI, Tpebyiolieit
ocJie/lyIonieil SMIUPUYECKON IPOBEPKU Ha JlaH-
HBIX peasbHOro paboraioiniero cepsuca. Crenyio-
HIMH [ar — aHa/In3 MUJIOTHBIX BHEIPEHWH, 3ydyeHne
[10JIb30BATEIBLCKOTO OIBITA, OIEHKAa YCTONYMBOCTH
cepBHUCa K OPraHM3allMOHHBIM U TEXHOJOTMYECKUM
PHUCKaM, a TaKKe COIOCTaBJEHUE Pa3JIMYHBIX MOjie-
Jeft ndpoBOro CONPOBOKAECHUS 3aCTPAXOBAHHBIX
B Pa3HBIX PErHOHaX.

Pesyssrarsl ccieoBaHms OKa3bIBAIOT, YTO 1T d-
posbie cepsrchl B cucreme OMC nesecoobpasto pac-
CMaTpUBaTh He TOJIBKO KaK TeXHOJIOIMYeCKYI0 MHHOBA-
[IMIO0, HO U KaK MHCTPYMEHT IOBBIIIEHUS COIIUAIbHON
acdexkTrBHOCTH yripaBienus. [{udpoBoii moMoIHUK
B TAKOM CJIy4ae CTAHOBUTCS CBSA3YIOIIMM 3BEHOM MEK-
NIy TPOKAAHUHOM M MHCTUTYTAMU 3/[pAaBOOXPAHEHUS,
YMEHBIIAIONMM UH(DOPMAIMOHHBIE Oapbepbl, MO
JEPAKUBAIONINM OOJIee TIPO3PAYHYIO PEATU3AIUIO0 Ta-
paHTHUil U ocrerieHHo GopMUPYET J0Bepue K CUCTeMe
00s13aTEJILHOTO MEIUIIUHCKOTO CTPAXOBAHUSI.
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ABSTRACT

Introduction. The Chinese experience in regulating return migration demonstrates successful practices in
attracting highly qualified personnel to the economy in order to protect national technological sovereignty. The
purpose of the study is to identify and systematize the key factors that ensure the effectiveness of the Chinese
model of managing the return migration of highly qualified personnel, in order to determine the possibilities of
adapting the most successful practices to the conditions of other countries.

Materials and methods. The theoretical analysis is based on a neo-institutional approach, network theory
and the theory of digital public administration. The empirical part uses the method of document analysis: of-
ficial statistics from the Ministry of Education of the People’s Republic of China, reports from the Center for
Research on Chinese Globalization, the Blue Book of Global Talents, and data from the Chinese recruitment
platform Zhaopin.

Results and conclusions. A three-level management model for the return migration of highly qualified spe-
cialists in China has been presented. The national (elite) level is aimed at attracting scientists with high publi-
cation activity, top managers and engineers of the high-tech sector; the regional (main) level is aimed at mass
attraction of young researchers, as well as specialists with work experience with a scientific degree; the local
(stimulating) level is aimed at entrepreneurs — graduates of foreign educational institutions, participants in ac-
celeration programs. Support measures for returning migrants from among highly qualified personnel include
one-time lifting payments, housing subsidies, tax holidays, access to venture financing, as well as assistance in
solving social and household issues.

The effectiveness of the model is confirmed by the following quantitative indicators: the return of more than
4.5 million graduates of foreign educational institutions in the period from 1978 to 2023, the return of more than
16 thousand scientists and technical specialists in the period from 2008 to 2018, as well as qualitative ones — an
increase in the publication activity of scientists after their return, an increase in the last authorship index and a
strengthening of leadership positions in national scientific and technical projects.

Discussion. The promising areas are the study of the factors of re-emigration and the analysis of the narratives
of compatriots after their return. The experience learned can be useful for Russia and the United Arab Emirates,
as well as other countries interested in attracting highly qualified personnel.

KEYWORDS
Return migration, repatriation policy, highly qualified migrants, human capital management, transnational
and cross-border cooperation, networking, and the return of compatriots.
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HCCHE/IOBATEJIbCKAA CTATbA

PET'Y/IMPOBAHUE BO3BPATHOU MUTPALUU B KUTAE

H. Huxoxakakuc ?, JI. C. Kononosa ”
* Yausepcurer 3anja, ybaiickuii kammyc (ly6aii, O6beanHeHHbIe ApabGcKue IMUpPAThHI)
" Poccuiickast akaieMisl HAPOHOTO X035 CTBA M TOCYAapPCTBEHHOI carysk6bl ipu [TpesumerTe
Poccuiickoit Megeparui, YpaabcKuil nHCTUTYT yipasienus — puauan (ExarepunOypr, Poccus)

AHHOTALINS

BBenenune. Kurtaiickuii ONbIT peryJIMpOBaHIs BO3BPATHON MUTPAIINH IEMOHCTPUPYET YCIENTHBIE TPAKTUKH
MPUBJIEYEHST BBICOKOKBATU(PUITMPOBAHHBIX KAJPOB B 9KOHOMUKY B I[eJIIX 3aITUTHI HAITMOHATBHOTO TEXHOJIO-
THYecKoro cyBepeHuTeTa. llenbio nccienoBanus sSIBIseTCs BbISIBIEHNE U CUCTEMATU3AIMs KIIOYEBBIX (HaKTO-
POB, 00ECTIEYMBAIONIMX PE3YIBTATHBHOCTh KMUTANCKON MOJIEN YIIPAaBJICHUS BO3BPATHON MUTpalueil BHICOKO-
KBaTM(PUIMPOBAHHBIX KaJPOB, s OTPEICTCHUS BO3MOKHOCTEH afanTainy HanboJsee YCIEenHbIX MPaKTHK
K YCJIOBUSIM JIPYTUX CTPAH.

Marepuasibl 1 MeTOAbI. TeopeTryecKuil aHaa3 6a3upyercs: Ha HEOMHCTUTYITHOHAIBHOM MOJIXOJE, CETEBON
TEOPUU U TeOPHUH IU(MPOBOTO TOCYAAPCTBEHHOTO yIIPaBIeHUs. B aMIrpuyeckoil 4acTu NCTIOIb30BaH METO/I aHa-
JIN3a JOKYMEHTOB: odulaabHas craTucTika Munucrepersa obpasosanus Kuraiickoit Hapoanoii Pecniy6nnkn,
oruetsl [lenTpa nccrenosannii rmobanusanuu Knras « CuHAS KHUTA II06ATBHBIX TATAHTOBY, IAHHBIC KUTAHCKOI
PEKPYTHHIOBOI 1aTdhopMbl Zhaopin.

Pesynbratel. [lpencraBiena TpexypoBHeBas MOJIeJIb YIPABJIEHUS BO3BPATHON MUTPAIMell BBICOKOKBAJIU-
unmpoBannbix crieruanuctoB B Kurtae. Harmmonanbusiii (2/IUTHBIN) yPOBEHb OPUEHTUPOBAH Ha MPUBJIEYEHUE
YUYEHBIX ¢ BBICOKOW TyOJIMKAIIMOHHON aKTMBHOCTBIO, TOM-MEHEZKEPOB M MHIKEHEPOB BBICOKOTEXHOJOTHYHOTO
CEeKTOPA; PErMOHAIbHBIN (OCHOBHOI) YPOBEHb — Ha MACCOBOE NPHUBJIEYEHUE MOJIOJBIX MCCIe0BaTeNel, a Tak-
K€ CTEIMAIMCTOB C OMBITOM PabOTHI, IMEIOIIX HAYYHYIO CTEMEHb; TIOKAIbHBINA (CTUMYIUPYIONUIT) — Mpenpu-
HUMAaTeJIeH-BBITY CKHIKOB 3apYOe/KHBIX YUeOHBIX 3aBE/ICHII, YYACTHUKOB aKCeIePAHOHHBIX TPporpaMM. Mepbr
MOJ/IEPKKHU JIJIsT BO3BPATHBIX MUTPAHTOB U3 YHCJIA BBICOKOKBAINMDHUIIMPOBAHHBIX KA/[POB BKIIOUAIOT €IITHOBPE-
MEHHBIE TIO/IbEMHbIC BBITUIATHI, KUJIHUIIHBIE CYOCUINHT, HAJIOTOBBIE KAHWKYJIbI, IOCTYI K BEHUYPHOMY (prHAHCH-
POBaHMIO, a TAKIKE COACHCTRIE B PEIIEHUH COTUATBHO-OBITOBBIX BOMPOCOB.

ADDEKTUBHOCTE MOJIETN TOATBEPKIACTCSA CACAYIONUMI KOJMYECTBEHHBIMU TIOKA3aTEAAMI: BO3BPATOM 60-
Jiee 4,5 MJIH BBIITYCKHUKOB 3apyOesKHbIX yueOHbIX 3aBefeHnil B mepuoy ¢ 1978 1o 2023 r.; Bo3BpalleHneM CBhIIe
16 ThIC. yueHBIX U TexHUUecKux crernuanuctos B mepuoa ¢ 2008 mo 2018 r., a Takke Ka4eCTBEHHBIMU — POCTOM
nyGIMKAIIMOHHOM aKTHBHOCTH YYEHBIX MOCJE BO3BPAIICHUS, YBEIMICHUEM MMOKA3aTEIst TIOCTIEHETO0 aBTOPCTBA
U yCUJIEHVEeM JINJIEPCKUX MTO3UIIII B HAIIMOHATBHBIX HAYYHO-TEXHUIECKUX TTPOEKTaX.

O6cy:xnenne. TlepCrieKTUBHBIMU HAMIPABJCHUAMHU SIBJSIOTCS: MCCAe0BaHEe (haKTOPOB MOBTOPHOI HMUTPa-
IIUH 1 AaHAJIN3 HAPPATUBOB COOTEUECTBEHHUKOB MOCJIE BO3BpalieHust. I3ydeHHbIl OIBIT MOXKET OBbITh ITOJIE3EH JIJIsT
Poccun u O6benHeHHbIX ApabeKx IMUPATOB, APYTUX CTPAH, 3aNHTEPECOBAHHBIX B MPUBJICUCHUN BHICOKOKBA-
JNUINPOBAHHBIX KA/IPOB.
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KJTKOYEBbBIE C/TOBA

BosBpaTHas MuUTpaIys, penaTpualioHHas TOJIUTHKA, BBICOKOKBATN(MUIINPOBAHHBIC MUTPAHTEI, YIIPABJICHNE
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s INTRODUCTION

Global trends are creating new challenges for de-
veloped countries related to the constant search for
highly qualified personnel capable of contributing to
advanced scientific and technological development.
The World Economic Forum points out that most
of the 20 fastest-growing professions projected for
2025-2030 are related to digital technologies.!. Al-
though automation can replace about 30 percent of
existing jobs, it is expected to create 130 million new
jobs, highlighting the significant transformation in
employment under the new productivity system?. Ex-
ternal labor migration is a generally recognized form
of combating personnel shortages, as well as the op-
portunity to attract highly qualified personnel to the
economy. Against the background of the formation of
a new paradigm of mobility of highly qualified per-
sonnel, the state regulation of the process of return
migration of compatriots does not lose its relevance.

In scientific literature and management practice, the
terms «regulation of the return migration process»
and «repatriation state policy» are often used inter-
changeably, which, according to the authors, requires
terminological clarification. They are united by the
fact that in both cases we are talking about the pur-
poseful activity of the state to create institutional,
economic and social conditions for relocation and
further integration into the national economy and
society of a wide range of compatriots. In the case of
the repatriation policy, the aspect of returning to the
historical homeland and reunification with an ethnic
community is implied, even if the person moving did
not have the citizenship of that country (for example,
the repatriation of ethnic Germans to Germany). Re-
turn migration involves the return movement of its
citizens after a long stay outside their country.

As part of the state regulation of the return migra-
tion process, priority social and professional groups

! The future of professions. — URL: https://www.kommersant.ru/doc/7924305?erid=F7NfYUJCUneTRyKUMaGR (Accessed:

April 23, 2026).

2 Global Talent Flow: Trends and Prospects 2025 Center for China and Globalization. — URL: http://en.ccg.org.cn/archives/89057

(Accessed: February 25, 2026).
128


mailto:nikolaos.nikolakakis@zu.ac.ae
mailto:konon99@bk.ru
https://www.kommersant.ru/doc/7924305?erid=F7NfYUJCUneTRyKUMaGR
http://en.ccg.org.cn/archives/89057

BOMPOCHI YMPABJTIEHMA - 2026 - T. 20, Ne 3

H. Hukonakakuc, 1. C. KoHoHoBsa

of compatriots can be selected, whose return is nec-
essary to achieve national goals. An example of such
a policy is China, which promotes the recruitment of
highly qualified personnel from among its compatri-
ots who have accumulated social, economic, and cul-
tural capital while living outside their home country.

In China, return migrants, who are citizens who
have returned to the mainland after living abroad for
more than two years for work and study purposes,
are also referred to as <haigui» which is composed of
the characters for «sea» and «abroad» and is a homo-
phone of «sea turtle». This term carries a metaphor-
ical meaning: just like sea turtles that are born on
land and swim into the ocean, Chinese citizens travel
abroad to acquire knowledge and skills, and then re-
turn to their homeland as highly skilled professionals.
This term not only carries a unique cultural signifi-
cance but also reflects the government’s focus on the
return of its own workforce.

A similar task of returning highly qualified com-
patriots is relevant for Russia as well>. Despite the
declared value of returning compatriots [1], the
effectiveness of support measures remains contro-
versial [2; 3], and the ongoing staff shortage forces
employers to use the tool of pendulum migration [4]
and resort to the search for low-skilled specialists [5],
including in the labor markets of South Asia [6]. The
Chinese model of managing return migration also be-
comes particularly relevant in the context of the for-
mation of ambiguous assessments of the Russian host
society [7; 8] and the existing demand for improving
adaptation policies [9].

In the case of China itself, the effectiveness of ex-
isting management practices is supported by avail-
able statistical data. According to official statistics
from the Ministry of Education of the People’s Re-
public of China, more than 4.5 million individuals
who have received education and professional expe-
rience abroad have returned to China since 1978, ac-
counting for over 60% of the total number of Chinese
students who have studied abroad®. These figures
encompass a wide range of returning graduates, not
all of whom meet the strict criteria for highly skilled
professionals. However, this group represents a pool
of talent that can be tapped by managers to meet
their specific needs.

According to the Zhaopin recruitment platform
for 2025, the total number of return migrants seek-
ing employment in China, including fresh graduates
and experienced professionals, increased by 5% com-
pared to 2024 and by 1.5 times compared to 2018.
The interest of graduates from foreign educational

institutions who have just completed their studies
is notable. The number of return migrants from this
category increased by 12% in 2025 compared to 2024
and reached an all-time high, exceeding the 2018
figure by 2.25 times’. The data presented reflects
the statistics on the return of predominantly highly
qualified personnel from among graduates of foreign
educational institutions and specialists with interna-
tional experience, who are the target of China’s gov-
ernment policy to support return migration, and does
not cover other groups from the multimillion-strong
Chinese diaspora outside the country as a whole.

The model of managing return migration is syn-
chronized with the development of the concept of
«new productive forces» which defines China’s pri-
orities for advanced technological development. The
key component of the «<new productive forces» con-
cept is the implementation of artificial intelligence.
The essence of the ongoing structural economic
reform is to focus on industrial innovation to cre-
ate breakthrough technologies, which in turn will
help modernize traditional industries and establish
high-tech, intellectual, and environmentally friend-
ly industries®. In this context, the return migration
of highly skilled professionals, including those with
expertise in artificial intelligence, robotics, and big
data, is of strategic importance for ensuring techno-
logical sovereignty.

The study focuses not only on the study of the
management model of return migration in China in
the dichotomy of «efliciency-inefliciency» but also on
the analysis of the tools and mechanisms that shape
the selection, stratification, and reintegration of a di-
verse social group of return migrants in the context
of existing geopolitical turbulences and technologi-
cal challenges.

The purpose of this study is to identify and sys-
tematize the key factors that ensure the effectiveness
of the Chinese model of managing the return migra-
tion of highly qualified personnel, in order to deter-
mine the possibilities of adapting the most successful
practices to the conditions of other countries.

In this study, highly qualified personnel refer
to Chinese citizens who are the target audience of
government programs to support return migration,
namely:

— scientists or researchers who have received
a PhD degree from leading foreign universities and
have a proven publication record in scientific peer-re-
viewed journals or patents;

— engineers and technical specialists who have
at least three years of experience in high-tech sectors

3 On Measures to Facilitate the Voluntary Resettlement of Compatriots Living Abroad in the Russian Federation: Decree of the President
of the Russian Federation No. 637 dated June 22, 2006. — URL: https://base.garant.ru/189653/ (Accessed: May 15, 2026).
4 China sees slight drop in overseas returnees in 2023(2023) China Daily Information Co. — URL: https://www.chinadailyhk.com/hk/

article/379062 (Accessed: February 25, 2026).

5 Opportunities, policies lure overseas talent back (2026) China Daily Information Co. — URL: https://global.chinadaily.com.
cn/a/202602/11/WS698bc411a310d6866¢b38928.html (Accessed: February 25, 2026).
6 Xinhua Commentary: «New productive forces» a winning formula for China’s future. — URL: https://english.news.cn/20230921/{52¢16

9eb15e4e0da59b59¢6f0c862b8/c.html (Accessed: February 25, 2026).
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(innovation management, engineering, STEM) out-
side of China and have proven results in the form of
patents or completed projects;

— top managers and executives who have at least
three years of experience in large corporations, pri-
marily in the high-tech sector.

Based on scientific and public demand, the rele-
vance of studying the management practices of the
Chinese model of return migration is confirmed in
order to possible application of certain innovations.

m LITERATURE REVIEW

A theoretical analysis of foreign scientific litera-
ture on return migration in China allows us to identi-
fy six key research areas.

The first research area focuses on the evolution of
management approaches to return migration. Since
the mid-20th century, China’s approach to return
migration has evolved from accepting ethnic Chinese
refugees to modern programs for attracting highly
skilled professionals [10]. Through a comparative
analysis of China’s and India’s management mod-
els, researchers identify two distinct strategies that
shape the institutional design and management inno-
vations in each country. China prioritizes the return
of foreign talent, while India leverages transnational
diaspora networks as agents of «return» [11]. This
study demonstrates that China is transitioning from
the concept of «brain drain» to <«brain circulation,»
emphasizing the physical return and management of
human capital.

The second research area is based on the establish-
ment of social, economic, and psychological determi-
nants, shaping factors, and motives for return. Using
the classical «attraction-repulsion» model, research-
ers derive a formula for the combination of active and
passive factors that influence return: employment
status, income, family circumstances, land owner-
ship, and family labor’.

There are generational differences that contribute
to return migration: for older generations, housing
ownership is important, while for younger gener-
ations, economic factors are more significant [12].
Based on the study of the elderly age group, a clas-
sification of return migrants was developed based on
their intentions: family-oriented, seeking a comfort-
able retirement, and settled return migrants [13].
Returned graduates of educational institutions have
advantages based on their family background [14].

Qualitative research (interviews with return mi-
grant doctoral students) demonstrates the gender
specificity of return migration: women’s decisions
are influenced by family and emotional factors, while
men’s decisions are influenced by career and econom-
ic factors [15].

The third research area focuses on rethinking the
voluntariness of return migration. A study of the

experiences of young Chinese scientists in the field of
STEM education (science, technology, engineering,
and mathematics) reveals that for many, the act of re-
turning was a necessary response to the challenging
labor market, racial discrimination, and difficulties in
legalizing their status [16].

This issue is becoming more relevant in the con-
text of the current geopolitical situation, particularly
in the context of China-U.S. relations. Chinese grad-
uate students have reported an increase in xenopho-
bia and Sinophobia in the host society [17]. Surveys
of Chinese returnee scholars who have returned from
the United States since 2018 have shown an increase
in anxiety and fear for the future [18].

The COVID-19 pandemic has become a powerful
catalyst for return migration. The impact of restric-
tive measures on the mental and physical well-being
of returning students has been studied [19], as well
as the role of mobile media in overcoming the obsta-
cles to cross-border mobility during this period [20].
The concept of «unintentional transnationalism» has
been introduced into scientific discourse, which re-
fers to the need for skilled professionals to maintain
transnational connections due to visa restrictions
and employment instability [21].

The fourth research area is related to the analysis of
government policies and the evaluation of the effective-
ness of existing programs for attracting highly qualified
specialists. China has an active policy of managing re-
turn migration, and the «Thousand Talents» program
is one of the tools used to implement this policy. How-
ever, researchers have expressed mixed opinions about
the effectiveness of this program. While scientists
who return under the «Thousand Talents» program
have access to increased funding and the opportuni-
ty to join large research teams, they may not always
demonstrate a high level of productivity or quality in
their research [22]. On the other hand, return migrant
researchers continue to support transnational sci-
entific cooperation and publish papers with a higher
impact factor than their domestic counterparts [23].
However, international qualifications are not always a
guarantee of successful employment in China’s highly
competitive labor market, as it requires a combination
of acquired intellectual capital [24].

The fifth research area combines the results of the
analysis of the territorial imbalances in the settlement of
return migrants. A «<two-core and multi-center» model
of the distribution of return migrants has been formed,
with Beijing and Shanghai dominating [25]. The main
factors influencing the choice of territory are the size
of wages and housing prices, as well as the availability
of urban infrastructure. Returned professionals under
the «Thousand Talents» program are concentrated in
several coastal provinces of China [26]. After return-
ing, scientists usually choose their place of residence
based on academic opportunities rather than economic

7 Ren, Y, Shi, W. (2017). Determinants and effects of return migration in China. Population Research (Peking, China), 41 (2), 71-83.
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development. Young researchers also consider the
availability of research investments [27].

The sixth research area focuses on the process of
reintegration of return migrants, particularly through
the lens of returning researchers. The concept of a
«virtual transnational diaspora» is proposed, which
refers to a stable network of highly skilled profession-
als who, while physically residing abroad, maintain
intense intellectual and business ties with their home
country through joint projects, remote knowledge
transfer, and technology [28]. The concept of a «vir-
tual transnational diaspora» highlights the need to
rethink traditional approaches to state regulation of
return migration, as a compatriot who supports on-
line interactions may not have sufficient motivation
to physically relocate and reintegrate, and may re-
main a resident of another country.

A high level of anxiety is observed among return-
ing researchers in the field of natural sciences and hu-
manities [29]. A study of the social well-being of un-
married female doctoral students shows how various
contextual factors shape career decisions, leading to
a search for a balance between long-term aspirations
and increasing competition [30]. Based on a study of
the career trajectories of PhD graduates at educa-
tional institutions in the Greater Bay Area in Chi-
na, a typology of strategic approaches to the decision
to return has been identified: academic connections,
financial considerations, risk reduction, and institu-
tional culture [31].

Existing studies tend to analyze individual aspects
of stimulating return migration (institutional condi-
tions, diaspora ties, and digital technologies) without
combining them into a unified picture of government
policy. The question of how China has developed a
comprehensive system for managing the return mi-
gration of highly qualified personnel, which includes
multi-level support measures, work with compatriots
abroad, and digital tools, remains underexplored.

s MATERIALS AND METHODS

The theoretical and methodological basis of the
study is the integration of the neo-institutional and
network approaches, as well as the concept of digital-
ization of public administration.

The combination of these approaches allows us to
analyze the extent to which the Chinese model per-
forms the functions of a strategic manager who pur-
posefully forms institutional rules, network interac-
tions, and digital infrastructure for managing the hu-
man capital of return migrants. Human capital man-
agement refers to a set of measures aimed at further
developing the competencies and social connections
of return migrants, and social capital is considered an
integral part of human capital in the context of trans-
national interactions.

The first theoretical approach used is the neo-in-
stitutional approach. The study of government

programs for supporting return migrants within this
approach provides insight into the functioning of for-
mal institutions that create new incentives for highly
qualified personnel, including their integration into
the social and cultural environment.

Chinese public discourse uses powerful patriotic
narratives that provide moral grounds for returning
to one’s homeland. The government’s mandate for
universities, research centers, and large corporations
to include return migrants in their own development
programs is reflected in the concept of forced isomor-
phism by DiMaggio and PJ Powell [32]. The essence
of this concept is that organizations that depend on a
single source of resources (in this case, the state that
distributes grants and preferences) strive for institu-
tional similarity by replicating the prescribed «rules of
the game» in their efforts to regulate return migration.

The second theoretical approach used is net-
work theory, which focuses on the study of the so-
cial capital of returning migrants embedded in their
transnational connections. The theory of «structural
holes» by R. Burt is applied, according to which the
key source of competitive advantage is not so much
the possession of connections as such, as the ability
of an actor to connect previously unrelated social
groups, closing the so-called structural holes — gaps
in social networks. The actor takes the position of an
intermediary («broker») and gets the opportunity to
establish control over information and resource flows
between groups [33]. In this study, the state is con-
sidered as a similar <broker» that creates and over-
sees associations of return migrants and implements
digital platforms; it connects disparate communities
of return migrants both with each other and with lo-
cal institutions, which allows the state to significant-
ly direct the flows of transnational social capital in
line with national priorities.

It is proposed to include in the theoretical frame-
work the concept of digitalization of public admin-
istration, which is not an independent theory, but
rather an objective process of transformation of man-
agement practices based on the use of the latest infor-
mation technology achievements. Such a conceptual
solution will help in the framework of the study to
analyze the use of big data and digital platforms to
form mechanisms for the selection, attraction and
further reintegration of returning migrants. Recruit-
ing platforms that interact with official databases of
government institutions play a special role in the
Chinese model of public administration. Thus, re-
cruitment platforms are becoming one of the areas of
soft management, which makes it possible to compare
deficient competencies and the professional level of
returning migrants using modern technologies.

The operationalization of theoretical approaches,
as well as concepts, and their projection onto specific
models of return migration management in China is
presented in Table 1.
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Table 1 — Operationalization matrix of theoretical approaches and concepts to the analysis
of the management model of return migration in China ®

Theoretical Analvtical focus Model element Contribution
approach y (level/direction) to career paths

The neo- Designing rules and A three-tier model for Sets the formal framework

institutional incentives managing return migration | for 4 career paths:

approach and attracting highly Academic; research;
qualified specialists in Entrepreneurial; hiring in
China the commercial sector

A network Managing transnational Strategic directions: Provides access to

approach relations and social capital | 1. Networking with the trajectories through social
Chinese student community | connections, especially
abroad; important for corporate
2. Formation of network (hiring) and virtual
platforms within China reintegration

Digitalization Employment through digital | Employment Accompanies all career

of public platforms, predictive labor platformization paths

administration market analysis (search for (recruitment platforms, big

scarce competencies) data analysis)

The logic of the subsequent analysis is organized
as follows: first, the architecture of return migration
management is investigated within the framework of
a non-institutional approach, then the strategies of
the state for the formation and use of the social capi-
tal of the diaspora are analyzed through the prism of
network theory, then the mechanisms of platform em-
ployment are considered based on the concept of dig-
italization. Four career paths for the reintegration of
returning migrants are identified as an integral result.

The described logic is visualized in the form
of a conceptual scheme in Figure 1. The model
reflects the author’s approach to integrating the
above-mentioned theoretical projections, which
forms a management ecosystem. The proposed
model is a theoretical novelty of the study, due to
the fact that it combines the elements of the Chi-
nese case of return migration management into a

single framework.

THEORETICAL FOUNDATIONS

The neo-institutional approach

Network theory

The concept of digitalization of
public administration

ELEMENTS OF THE CONTROL MODEL

Institutional design
* National level .
® Regional level
* Local level

Student

China

Network strategies

e Network Platforms inside

associations

Digital platformizati on:
Recruitment platforms
® Predictive analytics based on

Altechnologies

* The state as a " broker"

THE INTEGRAL RESULT OF THE REINTEGRATION TRAJECTORY

Academic / Research
Entrepreneurial
Corporate hiring
Virtual reintegration

Figure 1 — A conceptual model for managing return migration in China, developed on the basis of a synthesis
of a neo-institutional and network approach, as well as the concept of digitalization of public administration®

Compiled by the author.
9 Compiled by the author.
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The empirical basis for the study of the phenome-
non of return migration in China was the analysis of
the following documents:

1. Official statistics of the Ministry of Education
of the People’s Republic of China. The information
includes data on the number of Chinese citizens who
have traveled to foreign countries for the purpose of
studying, as well as those who have returned to their
homeland.

2. Analytical reports. The China Globalization
Research Center annually publishes the «Blue Book
of Global Talents», where you can, among other
things, find information about highly qualified re-
turning migrants, including for analyzing employ-
ment by economic sector.

3. Data from the Zhaopin recruitment platform.
China’s largest portal publishes information on the dy-
namics of the number of returning migrants, geographi-
cal distribution, and employment in high-tech sectors.

The study was conducted using the document
analysis method, which is used to study government
programs to facilitate the return of highly qualified
personnel, and regulatory legal acts on various as-
pects of return migration. The method of secondary
analysis of statistical and empirical data is used to
capture trends in return migration. The comparative
analysis makes it possible to analyze the possible dis-
advantages of the management model of return mi-
gration, as well as the differentiation of various social
groups of return migrants.

Limitations of the study. During the assessment
of the effectiveness of Chinese return migration man-
agement, the authors faced a situation of a decrease
in the amount of publicly available information about
the re-migration of returned Chinese residents. Ob-
viously, this is due to the desire to protect national
security interests against the background of instabil-
ity in Sino-American relations. This situation creates
limitations for the scientific analysis of the problem
under study.

s RESEARCH RESULTS

In accordance with the logic outlined, the study
consistently presents institutional design, govern-
ment network strategies, digital platformatization,
and career paths.

The analysis makes it possible to identify a mod-
el of return migration management at three levels of
institutional design for human capital management,
differing in administrative afliliation, target catego-
ries of return migrants, as well as strategic goals. The
definition of <highly qualified specialist» is the core
of the target audience, where at each of the manage-
ment levels these criteria are either applied directly
or supplemented taking into account the tactical
tasks of a particular level.

1. Central (elite).

Regulation of return migration at this level is
implemented by the State Council of the People’s

Republic of China and the relevant ministries in
charge — the Ministry of Human Resources and So-
cial Security of the People’s Republic of China and
the Ministry of Industry and Information Technolo-
gy of the People’s Republic of China.

The object of managerial influence in the
framework of return migration management at
this level are the following categories of highly
qualified personnel, strictly conforming to the
definition, namely:

— scientists with significant scientific achieve-
ments and high publication activity in international
journals with high ratings;

— top management, heads of research units in
large corporations with at least 10 years of experience;

— engineers and technicians with experience in
high-tech sectors.

The strategic goal of this level is to provide access
to transnational scientific networks, scientific break-
through in critical industries, and create a core of
qualified personnel to ensure strategic technological
sovereignty.

2. Regional (main).

This level of government combines both programs
in cities of central subordination (administrative-
ly equivalent to provinces) and programs in cities
of subprovincial importance, which have expanded
powers within the prefecture level.

The objects of management influence are:

— returning migrants who are interested in find-
ing employment in a particular region and plan to
contribute to the development of innovation clusters;

— specialists with 3 to 7 years of work experience
in foreign corporations and research centers;

— young scientists with PhD degrees from for-
eign universities, preferably included in reputable
international rankings.

The strategic goal of this level of management is
to ensure the massive attraction of highly qualified
personnel to the territory, increasing the competi-
tiveness of the regional economy through the devel-
opment of regional innovation clusters.

As afeature of the regional level, it is worth noting
that regional programs focus on various economic as-
pects: either finance and basic science (the Shanghai
case), or industrial cooperation (Shenzhen). Regions
compete for highly qualified personnel, which, on
the one hand, leads to duplication of measures, and
on the other hand, creates the need to find unique
specialists.

3. Local (stimulating).

Return migration is managed at this level in ur-
ban areas, technology parks, and new technology de-
velopment zones.

The objects of managerial influence are:

— graduates of foreign higher educational insti-
tutions planning to open their own business;

— entrepreneurs who have ideas for startup pro-
jects to create an innovative product;
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— participants of contests/acceleration
programs;

— entrepreneurs are researchers with patents
and experience in successful commercialization of
developments.

At this level, not all recipients of support can for-
mally meet the strict criteria for highly qualified per-
sonnel. Support programs at the local level are aimed
at cultivating future specialists and entrepreneurs
from among motivated returning migrants, thereby
expanding the talent pool for the national economy.

The strategic goal at this level is to create an
innovative ecosystem, successfully commercialize
technologies, create new jobs, and support entre-
preneurial activity among returning migrants. The

effectiveness of the model cannot be reduced solely to
the scale of the return flow — it can also be seen in the
qualitative characteristics of the attracted staff. For
example, one of the results of the «Thousand Talents
Plan» was that from the late 1990s to 2018, about
16,000 scientists and technical specialists returned
to China'’.

A special feature of the return migration manage-
ment model in China is the use of targeted state talent
selection within the framework of the repatriation
policy and the creation of various trajectories for at-
tracting and further social mobility for different cat-
egories of highly qualified personnel. Table 2 shows a
three-tier model for managing return migration and
attracting highly qualified personnel in China.

Table 2 —Three-tier model for managing return migration and attracting talented professionals in China!!

Management | Target categories Implementation .
level of return migrants tool/example Support measures for adaptation
g /examp
Central Scientists with high | Targeted government One-time uplift payment: Young talents:
(elite) publication activity; | programs with a 1.5 million yuan (about 17 million
Top managers with package of financial rubles) 19.1 million rubles). Established
more than 10 years and social incentives/ specialists and entrepreneurial researchers:
of experience; Example: «Qiming» 3 million yuan (about 34 million rubles),
Engineers in the (Qiming), an updated as well as further research support.
high-tech sector plan for attracting high- | Housing subsidies of at least 1.5 million
level foreign experts yuan (about 17 million rubles). Social
from among former reintegration measures:
compatriots Employment of the spouse;
Placement of children in educational
institutions;
Coverage of relocation expenses;
Support for legal status; Medical insurance
Regional Highly qualified Regional grant Starting grants (300,000 — 1 million yuan,
(main) personnel with 3 to 7 | programs with social or about 3.4 million rubles — 11.2 million
years of experience; | reintegration measures/ | rubles).
young scientists Example: Shanghai’s Providing social reintegration measures:
Magnolia of Talents allocating subsidies for housing,
Project In Pujiang simplifying household registration
(hukou), supporting employment
Local Graduates of foreign | Using a competitive Tax holidays, incubator offices, simplified
(stimulating) | universities who are [ mechanism/ Example: | visas, access to venture financing, and
planning to start Shenzhen Innovation early-stage grants
their own business; and Entrepreneurship
entrepreneurs with Competition
startups; participants
in accelerators

10 How China is vying to attract the world’s top scientific talent. Nature. 2025. Vol. 642. P. 556. — URL: https://doi.org/10.1038,/d41586-

025-01750-4 (Accessed: April, 23, 2026).

1t Compiled by the author based on an analysis of the following sources: Shi, D., &Liu, W. (2023). Has China’s Young Thousand Talents
program been successful in recruiting and nurturing top-caliber scientists? Science, 379 (6627), 62—65. — URL: https://doi.org/10.1126/
science.abq1218; Yang, L., & Marini, G. (2019). Research productivity of Chinese Young Thousand Talents. International Higher Education,
97, 17-18. — URL: https://doi.org/10.6017 /ihe.2019.97.10944; Cao, C., Baas, J., Wagner, C., & Jonkers, K. (2020). Returning scientists
and the emergence of China’s science system. Science and Public Policy, 47 (2), 172-183. — URL: https://doi.org/10.1093/scipol/
s¢cz056; Zweig, E.D. China’s Talent Programs: Lessons for the United States? — URL: https://nap.nationalacademies.org/resource/27787/
ZweigITPCommissioned Paper.pdf; Official website BQ Talent. — URL: http://bgtalent.com/; Odunnanbbiii nopran [IpaBureibcTBa

IMTanxas. -

URL: https://english.shanghai.gov.cn/en-International TalentNode/20241122 /37f204f706¢ 14bea94ctfc2c12cc78a8. html;

Official website of the People’s Government of Guangming District. — URL: https://szgm.gov.cn/. (Accessed: February, 12, 2026).
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At the institutional level, the state is not just a
regulator, but a strategic manager who forms target
categories of returning migrants for each manage-
ment level, allocates resources and coordinates the
interaction of agents (universities, research asso-
ciations, corporations) through a system of grants,
subsidies, and administrative preferences.

A characteristic feature of this design is the
multiplicity of programs (there are more than 43 at
the national level alone, and over 200 at the subna-
tional level)!> implemented in both the public and
private sectors. The balance of private and public
allows for a flexible approach: on the one hand, the
payment of significant amounts as lifting funds and
for further development, on the other hand, insti-
tutional support — assistance in all aspects of so-
cial life, into which the returning migrant needs to
reintegrate.

The effectiveness of return migration man-
agement in China can be represented in the quali-
tative characteristics of the compatriots involved.

At the national level, the Thousand Talents
Plan program, which operated from 2008 to 2018,
attracted more than 16,000 highly qualified scien-
tists and technicians, while during the same period
the number of returning professors exceeded the
total for the previous 30 years (1978-2008) by
more than 20 times.

More than half of the returning scientists had
PhD degrees from the world’s top 100 STEM
programs. After their return, their scientific pro-
ductivity increased — the number of publications
increased by 27% compared to other researchers
from China who remained abroad, and by 144 in
terms of recent authorship'®. In the research teams
where the returnees work, there is an increase in
productivity among Chinese colleagues who did
not have foreign experience. By 2023, more than
70% of the heads of national scientific and techni-
cal projects, as well as presidents, deans and heads
of departments, have returned from foreign coun-
tries. Thus, the impact of return migration on the
national scientific ecosystem is confirmed.

At the regional level, for example, over 135,000
highly qualified personnel were attracted in Shang-
hai from 2019 to 2023, and more than 4,400 return-
ing migrants received grants totaling almost 900
million yuan under the Pujiang Talent Program!.

Based on the analysis, three strategic areas of
human capital management of returning migrants
from among highly qualified personnel can be iden-
tified. They are embedded in a three-tier institu-
tional design and cover the following aspects:

1. Networking with the Chinese student com-
munity abroad.

Associations of Chinese students and scientists
in foreign countries (Chinese Students and Schol-
ars Association — CSSA), which operate at most
major foreign universities, play an important role.
Formally an independent non-profit organization,
CSSA organizes job fairs with the participation
of Chinese companies and government agencies,
holds strategic sessions and distributes informa-
tion about support programs. With the help of
CSSA, potential returning migrants receive up—
to-date information about employment conditions
at home, and employers provide direct access to
the target audience of highly qualified personnel
abroad.

2. The formation of network platforms within
China.

In parallel with foreign networks, return mi-
grant communities operate in China itself, provid-
ing channels for professional communication, ex-
perience exchange and mentoring, which acceler-
ates the reintegration of Haigui into the academic
and business environment. The platforms serve as
a link between returning migrants and government
institutions, facilitating their inclusion in profes-
sional communities and ensuring their interaction
with potential employers and research centers. Un-
like nationwide digital recruitment systems, these
communities are often formed at the regional and
local levels — around specific technology parks, re-
search clusters, or municipal support programs —
thereby directly closing the network resource to
the lower floors of the three-level model.

3. Digitalization and platformatization of
employment.

Special job search platforms have been creat-
ed, the strategic role of which is in brokerage. The
platforms provide communication between disparate
networks of returnees and employers. The digital
platform was created to unify the employment sys-
tem (job monitoring, candidate selection algorithm,
data collection on specialists of various profiles). The
state performs the functions of a strategic manager
through a digital infrastructure based on artificial in-
telligence technologies, bringing together the supply
and demand of highly qualified labor and promptly
responding to changing industry personnel needs.

The effectiveness of platform solutions can be in-
directly tracked based on data from the Zhaopin plat-
form. In 2025, the number of applicants from among
returning migrants increased by 12% compared to
2024, reaching a historic high. The total number of

12 Zweig E.D. China’s Talent Programs: Lessons for the United States? — URL: https://nap.nationalacademies.org/resource/27787/

Zweig ITP_Commissioned Paper.pdf (Accessed: January, 18, 2026).

13 How China is vying to attract the world’s top scientific talent. Nature. 2025. Vol. 642. P. 556. — URL: https://doi.org/10.1038,/d41586-

025-01750-4 (Accessed: April, 23, 2026).

4 Shanghai Pujiang Talent Program welcomes overseas returnees. english.shanghai.gov.cn, 22.11.2024. — URL: https://english.shanghai.
gov.en/en-International TalentNode/20241122/37f204f706e14bea94cffc2c12¢c78a8.html (Accessed: January, 18, 2026).
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applicants from among returning migrants increased
by 2.25 times compared to 2018%

The described institutional architecture and net-
work strategies create conditions for the profession-
al reintegration of returning migrants. Based on the
neo—institutional approach and the concept of «the
state as a strategic manager», four main trajectories
of the reintegration of return migrants into the labor
market can be identified:

The first trajectory is reintegration into the field of
science and research.

The choice of this trajectory is most relevant both
for established scientists with knowledge in the field
of priority industries, as well as for young researchers
with PhD degrees and postdocs. Returning migrants
can gain access to an academic trajectory through
participation in government programs at various
levels of return migration management. Returning
researchers gain access to equipped laboratories and
have the opportunity to join research teams. The pos-
sibilities of grant financing in natural and technical
sciences up to 3 million have also been identified,
yuan annually (in terms of the current exchange rate
of the Russian ruble, about 34 million rubles).

The second trajectory is reintegration into
entrepreneurship.

This trajectory is focused on the creation of in-
novative start-ups, mainly in high-tech fields. The
main institutional channel of interaction is programs
at the regional and local management levels, impact
through partnerships with venture capital invest-
ment funds, as well as involvement in business incu-
bators and technology parks.

The third trajectory is the reintegration into hiring
in the commercial sector.

800,00
700,00
600,00

0,00
2000 2005 2010

This career trajectory is relevant for specialists
who have developed competencies in high-tech
sectors of the economy. The government interacts
with such specialists through job fairs, which are
organized by associations of Chinese students and
researchers abroad. Market mechanisms for increas-
ing the interest of such specialists remain predomi-
nant — through recruitment platforms (for example,
Zhaopin), as well as through corporate recruitment
programs for the largest companies in China (Aliba-
ba, Huawei and others).

The fourth career path is virtual reintegration.

The trajectory is not so much a direct result of in-
stitutional design as an objectively existing form of
professional engagement. This trajectory can be fol-
lowed by specialists who have remained involved in
international projects or have retained links with re-
search centers. As a rule, these are scientists and en-
gineers who do not plan to lose their well-established
transnational ties and do not plan a complete reloca-
tion. This phenomenon is called «brain connections»,
which implies the transnational contribution of the
diaspora without physical return.

In the early 2000s, there was a steady trend of
students leaving China abroad, but a turning point
occurred in 2019. Since that period, the number of
returning migrants who have received education has
consistently exceeded the number who have left for
training. A steady surplus indicates the effectiveness
of institutional design, at least in the field of academ-
ic mobility.

If in the early 2000-ies, the annual number of de-
partures has consistently exceeded the number of re-
turnees, forming the phenomenon of «brain drain»,
then after 2009, the trends began to converge, and

2015 2020 2025

—®— The number of those who returned (thousand people)

—@— The number of those who left (thousand people)

Figure 2 — Dynamics of the number of Chinese students who left and returned after studying in foreign
countries in 2000—-2023 (thousand people)

15 China Daily (11.02.2026): Opportunities, policies lure overseas talent back. — URL: https://global.chinadaily.com.cn/a/202602/11/

WS698bc411a310d6866eb38928.html (Accessed: February, 25, 2026).
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2019 for the first time in recent history, the annual
number of returns consistently exceeds the number
of people leaving. The peak «gap» in favor of outflow
was observed in 2006 (about 134 thousand people),
while by 2023 there was a steady «surplus» of return,
exceeding 50-70 thousand people annually. This
turning point is a key indicator of the effectiveness of
the described institutional design.

Active management of return migration in China
is also shaping changes in the labor market, as the
government redirects flows of highly qualified per-
sonnel to strategically important industries.

An analysis of data from the Zhaopin recruitment
platform shows that in sectors of the economy where
artificial intelligence and robotics are actively used,
employers are experiencing a shortage of personnel
and are potentially interested in employing return-
ing migrants. In the first and third quarters of 2025,
the number of vacancies for Al product managers
increased by 178% compared to the same period last
year. The number of resumes is also increasing: in the
field of artificial intelligence — about 35%, robotics —
75%, the use of new materials — 90%1.

The return migration management model faces
management challenges that create a structural imbal-
ance in the labor market. The proportion of returning
migrants who have received humanitarian and busi-
ness education remains significant. An oversupply is
being created with a shortage of personnel in high-
tech industries. Companies in high-tech industries
compete for a limited number of specialists, offering
significant salaries and social privileges, while special-
ists with soft competencies remain unclaimed".

Signs of the territorial distribution of returning
highly skilled migrants are confirmed by the latest
data for April 2026: about 12 million Chinese moved
from megacities and from abroad to county centers
and small towns, initiating entrepreneurial projects,
restoring local production facilities or joining remote
work in high-tech companies. Returning migrants
choose not only Beijing and Shanghai, but also sec-
ond— and third-tier cities such as Chongqing, Cheng-
du and the Greater Bay Area, which has a positive
impact on the development of local infrastructure.

According to a sociological study published on
the HiredChina portal, highly qualified specialists
who have left global centers reproduce in their inter-
views several overlapping motives for returning:

— the availability of institutional support «on
the ground» (premises, first contracts, mentoring);

— access to modern laboratory and digital
infrastructure;

— the feeling of being in demand for one’s own
competencies;

— the desire to raise children in their native cul-
tural environment.

As confirmation, the opinions of individual re-
turning migrants are given below.:

A 34-year-old man, an IT specialist who returned to
Chengdu from the USA:

«I used to think that my career was possible only
in Silicon Valley, but now I see that here in Chengdu,
I can not just work, but create something of my own.
The local authorities helped with the office and the
first contracts, and this is a completely different level
of support than I expected».

A 29-year-old woman, an entrepreneur who re-
turned from the UK to Hangzhou:

«Many of my friends were afraid to return because
they thought there were no prospects here. But when
I saw the conditions for startups, I realized that it was
even more interesting than staying in London. I feel
that my knowledge is truly needed here».

A 41-year-old robotics engineer who returned from
Germany to Shenzhen:

«I left when there was nothing here, but now the
labs are better than in Europe. Plus, I'm home, and
my children are growing up in their own culture.
That’s worth a lot» 18,

The Chinese model of regulating return migration
not only encourages physical return, but also encour-
ages professionals to choose to pursue their careers
within the national innovation ecosystem, often out-
side of major cities.

= DISCUSSION

The analysis revealed the specific features of the
Chinese model of regulating return migration: the
presence of a three-tiered institutional architecture
for different target categories of necessary personnel,
the presence of a brokerage position in the diaspora’s
network structures, and the implementation of digi-
tal platforms that provide predictive analysis of per-
sonnel needs based on the use of artificial intelligence
technologies. The existing configuration of manage-
ment practices allows not only to regulate migration
flows but also to actively direct them towards nation-
al priorities.

The innovation of the Chinese model lies not in
the instruments of stimulation themselves, but in
the formation of a holistic system of strategic man-
agement of human capital, which is revealed in this
study. Thanks to the open data on the Internet about
the process of promoting highly qualified return
migration, it is possible to see not only the scale of
return of certain categories, but also the qualitative
effects expressed in the consolidation of scientific
teams and the circulation of knowledge.

16 Zhaopin.com (2026). — URL: https://www.zhaopin.com/ (Accessed: March, 05, 2026).

17 Center for China and Globalization (CCG). Blue Book of Global Talent: Annual Report on the Development of Chinese Students
Studying Abroad (2023). Beijing: CCG Press, 2023. — URL: https://www.ccg.org.cn/archives/70043 (Accessed: March, 05, 2026).

18 HiredChina. Return Migration Economy: 12 Million Chinese Return to Rural Areas and Counties. 12.04.2026. — URL: https://www.
hiredchina.com/articles/20260412-return-migration-economy (Accessed: March, 05, 2026).
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The key contradiction in China’s return migra-
tion management model lies in the conflict between
the principles of academic freedom, international
knowledge exchange, and national security imper-
atives that require confidentiality and protection of
state interests. Despite the positive trends in knowl-
edge circulation, it should be noted that the imple-
mentation of the return migration model in China
is taking place against the backdrop of geopolitical
turbulence, which could potentially lead to increased
institutional.

In these circumstances, for some potential return
migrants, the decision to return may be forced. In
academic discussions, this contradiction has been re-
ferred to as «dual loyalty» where there is a tension be-
tween the demands of the state and the international
scientific community. Return migrants are expected
to publish research in international peer-reviewed
journals, but as regulations become stricter, valuable
academic connections may be lost. As regulations be-
come more stringent, «dual loyalty» may become a
dangerous phenomenon and lead to the re-migration
of highly skilled professionals.

Formalization and control over existing social
networks have certain limitations. Naturally organ-
ized social relationships in the professional environ-
ment are based on common interests, trust, and soli-
darity, which can further develop informally, not only
for solving governmental tasks.

On the contrary, government digital platforms for
interacting with return migrants can stimulate critical
reflection on government policies. Informal channels,
such as messaging apps, social media groups, and pro-
fessional communities, remain popular and generate
alternative narratives. Therefore, it may be more ef-
fective to integrate government information modules
into existing ecosystems rather than replace them.

Graduates of local higher education institutions
and returning graduates of foreign educational in-
stitutions are more likely to apply for positions with
higher starting conditions. This asymmetry in start-
ing conditions can potentially increase competition
in the labor market. Managing potential conflicts
within individual elite groups in China is a chal-
lenge that requires the use of mechanisms for bring-
ing members of a social group closer together, joint
projects, and transparent career development mecha-
nisms. The primary goal of addressing this challenge
is to create a transparent management system that
does not create significant advantages for one social
group at the expense of another.

Support for entrepreneurial projects is also con-
centrated in areas that are conceptually suitable for
the «<new productive forces» There are various prob-
lems with access to infrastructure projects for return
migrants, such as bureaucracy and a lack of mentor-
ship programs. Most entrepreneurs rely on their own
savings at the beginning of their entrepreneurial jour-
ney, rather than on existing support infrastructure,
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which potentially indicates a gap between the target
categories of return migrants and the established in-
stitutional design. Entrepreneurial activity exacer-
bates territorial inequality. There are magnet cities,
such as Beijing (Zhongguancun), Shanghai, Shen-
zhen, Hangzhou, and Guangzhou, where opportuni-
ties for high-tech startups are concentrated. Periph-
eral areas, despite the offered benefits packages, are
not competitive due to a lack of a comfortable urban
environment, developed human resources, and ven-
ture infrastructure.

The model of managing return migration does not
fully focus on the gender component of the motiva-
tion of return migrants, which leads to an underuti-
lization of women’s potential. Standard economic
incentives for return, which are primarily based on
economic feasibility, do not always have an impact on
women. Not all government or private programs offer
solutions to household issues, which can exacerbate
the psychological discomfort of female return mi-
grants during their reintegration process, regardless
of their marital status.

A critical analysis of the model of return mi-
gration management within the framework of this
study allows us to formulate theoretical and prac-
tical implications. There are three main theoretical
implications. The concept of «the state as a strategic
manager» of human capital management among re-
turn migrants is developed, showing the possibilities
and contradictions of strict government regulation.
By using a theoretical approach based on social net-
works, it is possible to identify the mechanisms of
co-optation and attraction of return migrants, as well
as the resistance of informal structures. The study
further develops the idea of the consequences of the
<«brain circulation» process: return migration creates
new social contradictions (increased inequality, ten-
sion between return migrants and the local commu-
nity, and conflict of loyalties).

Based on the identified contradictions, we can
identify several promising areas for developing a
model for managing return migration in China:

1. Focusing not only on attracting and primary
social adaptation, but also on retaining return mi-
grants and their successful reintegration into Chi-
nese society.

2. Developing mechanisms for the cohesion of re-
turn migrants and the host professional community
through the development of mentorship institutions
and joint project programs.

3. Establishing flexible formats for international
cooperation, particularly in the academic field, while
maintaining China’s national security priorities.

4. Revising strategies for informing return mi-
grants about support measures and integrating gov-
ernment digital platforms into existing professional
community communication ecosystems.

5. Analyzing support programs for various cat-
egories of return migrants who are vulnerable in
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the labor market, such as providing flexible career
paths and assistance in balancing career and parental
responsibilities.

6. Promoting the territorial redistribution of tal-
ent by creating a comfortable environment not only
in major financial hubs but also in the periphery.

m CONCLUSION

The study of the Chinese model of return migra-
tion as part of the overall strategy for developing hu-
man potential provides insight into managerial inno-
vations in the context of digital transformation. The
Chinese case of managing return migration demon-
strates that the management of human capital now
requires going beyond traditional managerial prac-
tices, including HR management. To successfully
attract labor resources in a changing geopolitical en-
vironment, it is necessary to design complex institu-
tional environments, create social networks through
transnational cooperation, and automate the process
of finding highly qualified personnel.

The conceptual model presented in this study
demonstrates that each of the identified career trajec-
tories is a natural product of the interaction between
institutional rules, network resources, and digital
infrastructure:

— the academic trajectory relies on national
grant programs and scientific associations;

— the entrepreneurial trajectory relies on local
business incubators and venture capital mechanisms;

— the employment trajectory relies on digital re-
cruitment platforms and job fairs;

— the virtual reintegration trajectory relies on
transnational professional networks.

The novelty of the presented model lies in iden-
tifying the systemic logic that connects incentives,
networks, and technologies into a holistic mechanism
for strategic human capital management. Predictive
analytics and machine learning algorithms on gov-
ernment recruitment platforms help the government
adapt to changes in the labor market and redirect hu-
man capital to the most critical sectors of the Chinese
economy.

Recommendations for further development of the
return migration management model in China may
be useful for Russia. Currently, Russia is just entering
the race for talent, and changes in state repatriation
policies can be predicted. However, the development
directions can be adapted to the practices of Russian
public administration and the current social reality.

Currently, the Russian state migration policy is
focused on promoting repatriation, which involves
facilitating the voluntary resettlement of compatri-
ots living abroad and their reunification with their
historical homeland. The task of developing a specific
support program for return migration, targeting cit-
izens who have received education and professional
experience abroad, remains relevant and requires fur-
ther conceptual development.

At the same time, the management model for re-
patriation policy in Russia is differentiated by region,
which independently form support measures for re-
turn migrants, which often leads to non-systematic
solutions and a lack of a clear «customer journey» for
compatriots, from relocation to adaptation.

An analysis of the Chinese model in the context
of the current Russian reality allows us to identify a
number of key lessons for possible study:

1. Attracting businesses and digital platforms, as
well as promoting the formation of social networks —
associations of compatriots and professional commu-
nities abroad with the participation of the state.

2. Creating regional points of attraction for high-
ly qualified return migrants, which will be competi-
tive compared to Moscow and St. Petersburg.

3. Forming target categories of return migrants,
as well as developing benchmarks for regions on suc-
cessful integration and retention.

4. Providing comprehensive support for return
migrants to reintegrate their family members, includ-
ing assistance in finding employment for spouses,
enrolling children in kindergartens and schools, and
helping them access healthcare services, among other
social and domestic aspects.

5. Utilizing the institution of mentorship and
guidance for return migrants, including those plan-
ning to commercialize innovations.

The Chinese model may also be of interest to coun-
tries that actively attract talent, such as the United
Arab Emirates. For this country, which implements
«golden visa» programs and creates innovative hubs,
adapting Chinese approaches to managing return mi-
gration could be beneficial for developing incentives
to encourage Emiratis who have received education
abroad to return, as well as for creating ecosystems
aimed at retaining highly skilled professionals. In ad-
dition, China’s experience in using digital platforms
and online communities for the labor reintegration of
return migrants resonates with the concept of «smart
government» which is being actively implemented in
the United Arab Emirates. The goal of this concept
is to improve the efficiency of public administration
and create an integrated management system.

Returning to the model of return migration in
China, it is worth noting that sustainability and ad-
aptability will depend on reflecting on the «uncom-
fortable data» of secondary migration and finding a
balance between government regulation and preserv-
ing the freedom of choice for return migrants, as well
as between the challenges of maintaining national
technological sovereignty and the need to support
transnational knowledge transfer.

Quantitative indicators of return show the ef-
fectiveness of the current management model, while
critical analysis reveals systemic contradictions. A
key feature of the Chinese model is its exceptional
focus on highly skilled personnel. At the same time,
China is one of the largest suppliers of labor to global
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labor markets. For example, in Russia, the Chinese
have long been the largest group in the labor market.
The Chinese government has not shown any interest
in returning low-skilled workers, which highlights
the importance of professional status in Chinese so-
ciety for access to certain economic and social ben-
efits. Millions of Chinese people who work around
the world are likely to face difficulties in adapting to
their new home when they physically return, which
can make their social status vulnerable. The study of
China’s return migration model contributes to the
ongoing discourse on social inequality in China.

Additional research areas that will provide an in-
depth understanding of the process of managing re-
turn migration in China include:

— research on the narratives of return mi-
grants after relocation and a certain period of res-
idence in China to assess the level of satisfaction
with the relocation, the stability of employment

status, and the formation of experience of reinte-
gration into society;

— study of the interaction between agents (rep-
resentatives of the community of return migrants and
the host community) and the emerging social prac-
tices, for example, within the same organization;

— consideration of the phenomenon of persistent
transnational intellectual connections without phys-
ical return to the country, with virtual cooperation
and knowledge transfer to Chinese society.

— analysis of the regional distribution of return
migrants and the motivational factors that determine
the choice of a particular territory;

— study of gender/ethnic/professional aspects
and their impact on the specifics of the post-adapta-
tion period.

These areas are universal and can be used to study
the Russian experience of managing the return mi-
gration of compatriots.
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A. A. Jleonosa — ¢uiman MoCKOBCKOTO FOCYZIapCTBEHHOTO YHUBEPCUTETA I'e0/Ie3NH U KapTorpahun
(Kopozés, MockoBckas ob6sactb, Poccus)

AHHOTALMA

Benenue. VccieioBanme akTyajbHO B KOHTEKCTE MOJIEPHU3AIINN TOCYITAPCTBEHHOTO YIIPABJIEHUS B YCJIOBH-
SIX COBPEMEHHBIX BBI30BOB. TPa/IMIIMOHHbBIE IUPEKTUBHBIE MOJIEIH JIEMOHCTPUPYIOT OrpaHUYeHHYI0 a(hheKTUB-
HOCTb JIJISI CTUMYJIUPOBAHUSI MHHOBAITMH, BOBJIEYEHHOCTH TIEPCOHAJIA U a/IAIITUBHOCTU Opranusanuii. Bueapenue
HEJMPEKTUBHBIX METOAOB YIIPABJIEHUs PACCMATPUBAETCS KAK IIyTh K MOBBIMIEHIIO TMOKOCTU U PE3YJIBTaTHBHO-
ctu. lenb nccnenoBanmss — KOMIJIEKCHAsS OIEHKA TOTOBHOCTU COTPYAHUKOB OPraHOB BJACTH U TOCY/IAPCTBEH-
HbIX oprarusaiuii PO K BOCIPUATHIO U TIPUMEHEHUIO HEJIMPEKTUBHBIX METO/IOB, & TAKIKE BBISIBJICHIE KJIIOUEBBIX
6GapbepoB ¥ MOTEHIMAIA IS TpAaHCHOPMAIIUK YITPABJIEHYECKIX OTHOIIEHUI.

Marepuasst u MeToabl. [IpoaHasn3npoBanbl JaHHbIE MACCOBOTO o1tpoca 1275 pecroHieHTOB U3 OPraHoB BJia-
CTH 1 rOCYIapCTBEHHBIX opranusanuii B 28 cyobekrax PD, mposegenHoro B 2025 1. /Iyt 00pabOTKHU JaHHbIX TIPH-
MEHSIJINCh METOIBI OTTMCATETHHON CTATUCTUKU; MePapXUIeCcKUil KiacTepHblil ananmu3 (Meton Bapza) st BbIsiB-
JIEHUSI CTPYKTYPBI TPYIOBBIX IIEHHOCTEN; MHOXKECTBEHHBI PErpecCUOHHBIIH aHAIN3 /ISl yCTaHOBJIEHUs (DAKTOPOB
BoCTIpUsITHUST 9((PEKTUBHOCTH HEUPEKTUBHOTO CTHJIS, A TAKIKE KOHTEHT-aHAJIN3 OTKPBITHIX OTBETOB.

Pesyabratbl. BoisiBiien mapaiokc: mpu BBICOKOM 3a1pOce COTPYAHUKOB Ha HEIMPEKTUBHOE B3aUMOJICHCTBHUE
(90,2% npeaousii Gbl COOTBETCTBYOIIETO PYKOBOIMTENSI, ISt 75,4% <IIOIIEPIKKA U JUAJIOr» — KJIIoUeBast [[eH-
HOCTb B paboTe PYKOBOIUTEs), YPOBEHb NH(MOPMUPOBAHHOCTH O CUCTEMHBIX HEAUPEKTUBHBIX IPaKTHKaX (KO-
YYUHT, MEHTOPCTBO) HI30K (~20%), a ux peasbHOe MpuMeHeHne equHdHO (2,7—3,5%). YipaBiendeckas cpeia
OIUCHIBAETCS KAK «CMeIlaHHas, cuTyatuBHasg» (46,7%). KiacrepHplii aHaius BbIAeaUI TPU GJOKA TPYIAOBBIX
[EHHOCTEH: yTUINTAPHO-MaTePUAIbHBIN, 9K3UCTEHIINATbHO-PA3BUBAIONINI U KapbepHO-CTaTyCHbBIN. Bocrpusi-
tre 3(HEKTUBHOCTH HEUPEKTUBHOTO YIIPABJIEHUS TIOJIOKUTETHHO CBSI3aHO C IIEHHOCTHIO MTOJIEPKKH U JINAJIOTa,
TUIIOM OPTAaHU3AIUU W Y/IOBJIETBOPEHHOCTBIO TEKYIIIUM PYKOBOJMTENEM, U OTPHUIIATENBHO — C OIIEHKOW HU3KON
FOTOBHOCTH KOJIJIEI K caMOCTOATe IbHOCTH. Kirtouebie Gapbepbl — HU30bITOYHAsST OIOPOKPATHS, JePUIUT BpEMEHH
U yIIPaBJIeHYECKUX KOMIIETEHIINI, MHCTUTYIIMOHAIbHAS JIOBYIIKA KOJIJIEKTUBHOTO HEIOBEPHUSL.

Oo6cyskaenne. lccienoBanue BHOCHT BKJIajl B HMOHMMaHKE MEXaHU3MOB OPraHU3aIlMOHHBIX M3MEHEHUI
B KOHCEPBATUBHBIX CUCTEMAX, IEMOHCTPUPYSI IIPUOPUTET MHCTUTYITUOHAIBHBIX U KYJIBTYPHBIX (PaKTOPOB HAJl MH-
JBHYaJIbHBIM COTIPOTHBIEHUEM. PasphiB MEK/y 3alIPOCOM M IIPAKTHKON yKasblBaeT Ha HEOOXOAUMOCTb CMEHBI
yipaBJjeHyeckoil mapagurmbl. O60cHOBaHA HEOOXOIUMOCTh TPaHCGhOPMAIK HA MUKPO-, ME30- M MAKPOYPOBHSIX,
a TakyKe 11e1ec006PasHOCTh CTPATETHH «ABOITHOTO KOHTYPa»: OAHOBPEMEHHOI0 0OyUYEHUsT PYKOBOAMTENEH U CO3-
JIAHWST TTUJIOTHBIX 30H HOBOM KYJIBTYPBI.

KJTIOYEBbLIE CJTOBA
HemupekTuBHbIE METOJbI YIIPABJIEHUS, TOCYAAPCTBEHHOE YIIPABJIEHUE, OPraHU3AUOHHbIE H3MEHEHUsI,
KOYYUHT, MEHTOPUHT, CTUJIH PYKOBOJICTBA, TOCY/IAPCTBEHHBIE OPTAHU3AIIH, YITPABJICHIECKAS KYJIBTYPa.
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ABSTRACT

Introduction. The study is relevant in the context of public administration modernization under contempo-
rary challenges. Traditional directive models demonstrate limited effectiveness in stimulating innovation, em-
ployee engagement, and organizational adaptability. The introduction of non-directive management methods is
considered to be a pathway to enhancing flexibility and performance. The purpose of the study is a comprehensive
assessment of the readiness of employees of public authorities and state organizations in the Russian Federation
to perceive and apply non-directive methods, as well as to identify the key barriers and potential for transforming
managerial relations.

Materials and Methods. The analysis draws on data from a mass survey of 1,275 respondents from public
authorities and state organizations across 28 constituent entities of the Russian Federation, conducted in 2025.
Data processing employed descriptive statistics, hierarchical cluster analysis (Ward’s method) to identify the
structure of work values, multiple regression analysis to determine factors influencing perceptions of non-direc-
tive management effectiveness, and content analysis of open-ended responses.
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Results. A paradox has been revealed: despite a high demand among employees for non-directive interaction
(90.2% would prefer such a manager; for 75.4%, “support and dialogue” is a key value in a manager’s work), the
level of awareness of systematic non-directive practices (coaching, mentoring) is low (~20%), and their actual ap-
plication is sporadic (2.7-3.5%). The managerial environment has been described as “mixed, situational” (46.7%).
Cluster analysis has identified three blocks of work values: utilitarian-material, existential-developmental, and
career-status. The perceived effectiveness of non-directive management is positively associated with the value of
support and dialogue, organizational type, and satisfaction with the current manager, and negatively associated
with the perceived low readiness of colleagues for autonomy. The key barriers include excessive bureaucracy, time
constraints, lack of managerial competencies, and the institutional trap of collective distrust.

Discussion. The study contributes to understanding the mechanisms of organizational change in conserva-
tive systems, demonstrating the primacy of institutional and cultural factors over individual resistance. The gap
between demand and practice indicates the need for a paradigm shift in management. The necessity of transfor-
mation at the micro-, meso-, and macro-levels has been substantiated, as well as the expediency of a “double-loop”
strategy (in our terminology: parallel implementation of experimental innovation zones and systematic training).

KEYWORDS
Non-directive management methods, public administration, organizational change, coaching, mentoring,
leadership styles, state organizations, management culture.
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s BBEJIEHUE (INTRODUCTION) HECTaOWIBHOCTBIO, CJOKHOCTBIO U HEOTIPe/IeJIeHHO-

CoBpemMenHag crcteMa rocyIapCTBEHHOTO YITPaB- CTBI0. DTU YCJOBUSA KOHIENTYAJIbHO OMUCHIBAIOTCS
Jenns (HYHKIMOHUPYET B YCIOBUAX KaueCTBEHHO mognesnsimu VUCA  (M3MEHYMBOCTD, HEOIpe/esIeH-
HOBOU peasbHOCTU, XapaKTepu3ylomielicsa BBICOKON HOCTh, CJIOKHOCTh, HeojHo3HauHOCTh) (Dbennuc,
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Hanyc)! u BANI (xpynkocTb, TPEBOKHOCTH, HeJIU-
HeiHocTh, HenocTrkumocTh) (Cascio)?. Indposas
TpaHchopMarys, yCKOpeHne WHHOBAIMOHHBIX I[H-
KJIOB U M3MEHEeHUe 1[eHHOCTHBIX OPUEHTAINI HOBBIX
HOKOJIeHHIT PabOTHUKOB (hOPMUPYIOT Cpefy, B KOTO-
POIl TPamUIMOHHBIE HepapXUYecKie, IUPEKTHBHbIE
MOJIEJIU YTIPABJIEHUsI IEMOHCTPUPYIOT CBOIO OTPaHMU-
YeHHOCTb B BOIIPOCAX CTUMYJIMPOBAHMS NHHOBAIIUOH-
HOU aKTUBHOCTHU, TIOBBIIIEHVSI BOBJIEUEHHOCTH TIEPCO-
HaJla ¥ ONePATUBHON aJIANTAINH K U3MEHEHUSIM.

OTBeTOM Ha 3TU BBI3OBBI SIBJIsIETCS (HOPMUPOBA-
HUE TOCTUHAYCTPUAJIBHON YyIIPaBIEHYECKO# Iapa-
JIUTMBI, KJIIOUEBBIMU Y€PTAMU KOTOPOI CTAHOBSITCSI:

—  4el08eKOUEHMPUUHOCM — TIPU3HAHIE Yeso-
BEUECKOTr0 KAIlUTa/Ia OCHOBHBIM UCTOUHUKOM YCTOIi-
YUBBIX KOHKYDEHTHBIX MPEUMYIIECTB ¥ WHHOBAIIUN
(Ryan & Deci; Koctiok; 9amoncon,?) [1; 2];

— adanmuenocmv u 2ub6KOCMb — CHOCOOHOCTD
K GBICTPOIT PEKOH(DUTYPAIIUU PECYPCOB U TIPOIECCOB
B OTBeT Ha n3MeHenwus BHenHel cpesbl (Teece, Pisa-
no & Shuen; Heifetz et al.5; Uhl-Bien & Arena; Schul-
ze & Pinkow) [3; 4; 5];

— cemegvie U 20pU3OHMANLHBIE CMPYKMYPbL —
NPUOPUTET THOKMX KOMAH/[ TI0 CPABHEHUIO C JKECTKH-
MU (YHKITMOHAIBHBIMU TIOpa3esenusimMu ( MuHII-
6epr®; Anneno’);

— ynpasnenue snanusmu — HOKyC Ha CO3aHUN,
obmene 1 npumenennu suanuii (Cenre®; Honaka &
Takeyrn?).

B oaroii mapamurmMe HeIUPEKTHBHbBIE METO/IbI
YIPaBJIEHUsT IEPECTAIOT ObITh MPOCTO OJHUM U3 UH-
CTPYMEHTOB PYKOBOJUTEJIS, & CTAHOBSITCS CUCTEMO-
06pa3yonuM TIPUHIMIIOM B3auMozeicTsus. OuHu
NPEICTABIAIOT COBOH CMOCOOBI  YIPABICHYECKOTO
B3aMMO/IEICTBUS, B KOTOPbIX OTCYTCTBYET UMIIEpa-
TUB CJI€JI0OBAHUs yKazaHusiM. BmecTo atoro akieHr
JIETTAETCS HA PA3BUTUU CAMOCTOSATEIBHOCTU U CYOb-
€KTHOCTH COTPYZHUKA B TPYZOBOM IIPOIleCCe, pac-
KPBITUU €r0 BHYTPEHHETO IIOTeHInasa, (acuanTa-
IIUU U TIO/IZIEPKKe B rorcke pemnenwit. K quemy kio-
YeBBIX METOJIOB OTHOCSITCSI:

— KOyuunez 8 cucmeme ynpasienus — TIPOIece,
HATIPABJIEHHBII HA PACKPBITHE MMOTEHINAJIA YeTOBe-
Ka JIJIs1 IOCTHIKEHMSI 3HAYMMBIX I[eJIell Yepe3 CUCTeMY
BOTIPOCOB, MOJJEPKKY PedIEeKCUN U MPUHATHE OT-
BercrBenHocTH (Yurmop'’, Tonsu'');

— Menmopcmeo (uiu Menmopume, pazsusaiouiee
HacmasHuuecmso) — NapTHePCKUE OTHOIIEHWS, OPH-
EHTUPOBAHHbBIE HA OOMEH OIMBITOM ¥ 3HAHUSIME JIJISk
poeCcCUOHAIBHOT0 U JUYHOCTHOTO POCTA MEHTU
6e3 qupexTuBHbIX ykasanuil (Clutterbuck)!?;

— ¢acurumayusi — OpPraHU3aIUsT TPYIIIOBON
paborhl, e (GacUIUTATOP YIPABJSET MTPOIECCOM
B3aUMOJICHCTRIS, 0GECIIEYnBast BOBJIECYEHHOCTh BCEX
YYaCTHUKOB B BHIPaGOTKY PEIIeHHUI;

—  Oenezuposanue IUOEPCKUX NOJHOMOUUTL U OTM-
8emcmeennocmu Kojlekmusy (camoynpasienue), 606-
Jleuenie 8 npuHsImue peueHu.

Teopernueckoii OCHOBOI JAaHHBIX METOJOB BbI-
CTyHaeT CHUHTE3 TYMaHUCTHYECKON MCUXOJOrUU
(Pomxepce, Meadows) [6; 7], Teopun camoornpezerie-
nus (Ryan & Deci) [1], yTBepskaaoiieil BaXKHOCTh
YAOBJIETBOPEHUsT TIOTPEGHOCTEH B aBTOHOMMHU, KOM-
METEHTHOCTU U TPUHAJIEKHOCTH [JisI BHYTPEHHeN
MOTHUBAIIMU U TICUXOJOTHYECKOr0  OJIaromnosyyus,
u KoHuenuii Heiipoaugepersa (Rock)'™, ykaspisaio-
IIUX HA [TOJIOKUTEJbHOE BJIUSIHUE MO/II€PKUBAIOIIE-
rO CTWJISI HA KOTHUTUBHbBIE (DYHKINH, KDEATHBHOCTb
U BOBJIEYEHHOCTD Yepe3 CHIKEHNE aKTUBHOCTH MITH-
JAJIEBUIHOTO TeJia («Peakifyl Ha yrpo3y») U aKTH-
Bu3anuio npedpoHTaNbHON KOpbL. VcciaemoBaHus
B paMKax teopuu JuzepcrBa caysxkenus (Eva et al.,
Halawi & van Dierendonck, Reams et al.) [8; 9; 10]
u ayrentuyHoro juzgepcrsa (Avolio & Gardner) [11]
TaKXKe I[OJTBEPIKIAIOT CBsI3b MAPTUCUIIATUBHBIX,
ATUYHBIX W PAa3BUBAIOIIUX IIPAKTUK C IOBBIIIEHN-
€M OPraHu3alUOHHOTO H0Bepus 1 3(PhEeKTUBHOCTH,
CHIDKEHWEM YDOBHsI BbITOPAHUS U POCTOM MHHOBA-
[IMOHHOTO MOTeHIHaIa (TakKe cM. 0606IIAIONTY IO Pa-
6oty van Dierendonck & Patterson, 2025) [12].

B mMesxaynapomHoil HaydHOI JTUTEPAType TPEH/
Ha TYMAHU3AIMIO YIIPABIEHUSI U OTXOJ OT JKECTKUX

! Bennuc Y., Hanyc B. Jlunepst / nep. ¢ auru. CII6. : Cusban ; TUIT «Yapaus» (Puiik), 1995. 183 c. ISBN 5-88147-006-0.
2 Cascio J. Facing the Age of Chaos // Medium.com. 2020. — URL: https://medium.com/@cascio/facing-the-age-of-chaos-b00687b1f51d.

(Access date: 20.01.2026).

3

Ikemo, 2016. 320 c. ISBN 978-5-699-87246-6.

4

IaMoHjIcoH J. BaaumozeiicTBre B KOMaH/e: KaKk OPraHU3alny yyaTcst, CO3/[al0T MHHOBALMY U KOHKYPUPYIOT B 9KOHOMUKe 3HaHMil. M. :

Inmonzcon J. PaGora 6e3 crpaxa: Kak co3/1aTh B KOMIIAHUU IICUXOJIOTMYECKH GE30IIaCHYIO CPeLy AJIs MAaKCUMaIbHON KoMaHHOU a(dek-

tuBHocTU. M. : nTesuiekryanpHast sureparypa, 2021. 197 c. ISBN 978-5-907274-02-0.
5 Heifetz R. A, Linsky M., Grashow A. The Practice of Adaptive Leadership: Tools and Tactics for Changing Your Organization and the

World : Harvard Business Press, 2009. 326 p. ISBN: 978-1-4221-0576-4.

6 Munu6epr I. Ctpykrypa B Kysnake: cozaanue addexrusroii opranusanuu. CII6. : ITurep, 2004. 512 c. ISBN: 5-469-00256-X.
7 Anmeno [O. Agile-MeHeKMEHT: JIuAepPCTBO U yiipasienue Komannamu. M. : Anbniuna [Mabaumiep, 2025. 534 c¢. ISBN 978-5-9614-6361-3.

8

978-5-9693-0149-8.

Cenre II. Tlarag aucummumna. VekyceTBo u mpaktuka oOydatomeiics opranusanuu. M. : Osammn-Busnec, 2009. 417 c. ISBN

9 Homnaka I1., Takeyru X. Komnanust — TBopel 3HaHus1. 3aposk/ileHUe U Pa3BUTIE HHHOBALUIT B ANOHCKUX (hupmax / mep. ¢ anri. A. Tparm-
biHa. M. : Ounmn-busnec, 2011. 384 ¢. ISBN 978-5-9693-0184-9.

10 Yurmop /5. KoyuuHr: OCHOBHbIE NIPUHIMIIBL U MPAKTUKK KOy4YuHra u jaugepcrsa. — M. : Asprnuna [Habaumep, 2019. 316 ¢. ISBN
978-5-9614-7093-2.

't Tonsu, T. PaGora kak BHyTpeHHsish urpa. Packpbitue Jmusoro norenunumana. M. : Maunn, Wpanos u Depbep, 2019. 299 c. ISBN
978-5-00117-869-9.

12 Clutterbuck D. Everyone Needs a Mentor. 5th ed. London : Kogan Page, 2014. 224 p. ISBN 978-1-84398-366-8.

3 Rock D., Ringleb A. NeuroLeadership in 2009 // NeuroLeadership Journal. 2009. Vol. 2, Ne 2. P. 1-7.
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vepapxuyecknx MojleJiell B T10JIb3Yy Pa3BUBAIOIINX
[PaKTUK aKTHBHO M3YyYaeTcsl B KOHTEKCTe Kak Ou3-
Heca, TaKk U IyOJIMYHOro cexTopa. VcciaemoBaHust
MTO/ITBEPIK/AIOT, YTO TIPUMEHEeHNe KOyYMHTa U MeH-
TOPCTBA KOPPEJUPYeT C TOBBIIIEHUEM TPOU3BOIN-
TEJIbHOCTH, WHHOBAIIMOHHOCTH, IICUXOJIOTUYECKOM
Ge3omacHOCTH U yaepskanueM nepcoHana (Jones et
al.; Theeboom et al.; De Haan & Nilsson) [13; 14; 15].

IIpoGiemMa BHeApeHHSI B TOCYAapPCTBEHHOM
cextope PD

Buenpenvie HeMPeKTUBHBIX METOJIOB yIIpaBJe-
HUSI B POCCUNCKON TOCYy/IapCTBEHHON CHUCTeMe CTajl-
KuBaercs co 3HauutesbHOl crienudukoit. C oxHON
CTOPOHBI, HAIIUOHAJbHBIE TIeJI PA3BUTHS B COOTBET-
ctBun ¢ YkazoMm [Ipesunenta PD ot 7 mas 2024 .
Ne 309 «O nanumoHa bHBIX 1IeJIAX pa3BuTust Poccuii-
ckoit Menepannu Ha mepuoy 1o 2030 1. 1 Ha TTepcIex-
tuBy 10 2036 r.»' Britoyas crpareruio mudpoBoi
TpaHchopMaIuy TOCYAPCTBEHHOTO U MYHUITUTIAb-
HOTO YIIPaBJIEHUST, 9KOHOMUKH U COIMAIIBHON cepHhl,
a TakKe KOHIIENIS KJIUEeHTOIEHTPUYHOTO rocy1ap-
cTBa'® TPEOYIOT OT OPraHOB BJIACTH KayeCTBEHHOTO
ckauka B 9Q(eKTUBHOCTH, MTHHOBAIIUOHHOCTH U CKO-
poctu nipuHaTus pertennii. CoBpeMeHHble CUCTEMbI
1esieBoro ynpasienust B PMD nenaior akieHT Ha He-
00X0ANMOCTU TMOKOCTH, aJalITUBHOCTU U YYeTa Heo-
MpeJleJIEHHOCTH CPEJbl B MIPOIIECCE CTPATETUYECKOTO
mIaHupoBanus u peanusarnuu. C Jpyroii CTOPOHHDI,
TOCY/IAPCTBEHHbIE OPTaHU3AIUU SIBJISIIOTCSI HOCUTE-
JIIMU KOHCEPBATUBHBIX YIIPABIEHUECKUX TPAUIIUIM,
YHACJIEJOBAHHBIX OT PalMOHAJIbHON GIOpOKpaTuye-
CKOW MOJIeJIM, YTO YacTO TIOPOK/JAET PUTHUIHOCTD,
OPHMEHTALMIO HA COOIIONEHIEe IPOLELYP, a He Ha pe-
3yJIBTaT, U COINPOTHUBJIEHUE U3MEHEeHUsIM (O coBpe-
MEHHBIX BbI30BaX U 0COOEHHOCTSIX JIUAEPCTBA B TOCY-
npasienun cM.: E. B. Oxorckuii, 2025) [16].

10 (opMUpYET OCTPOE MPOTUBOPEUHE MEK/LY
O0BEKTHBHOI HEOOXOAUMOCTbIO BHEAPEHUS HEeAU-
PEKTUBHBIX METOJIOB JIJIsl TIOBBIIEHUS aalTUBHO-
CTH, UHHOBAITMOHHOCTU W 3(P(PEKTUBHOCTH yIIPaB-
JIEHUSI B TOCCEKTOPE U YCTONYMBBIMU WHCTUTYITHO-
HAJIbHO-KYJIBTY PHBIMK GapbepaMu, IPUCY UMM CJIO-
JKUBIIIeHics cucteme. PoccuiicKuii KOHTEKCT JIOI0JI-
HUTEJIbHO XapaKTepu3yercs MUCTOPUYECKU BBICOKOH
JIUCTAHIIMEN BJACTHU, TATEPHAIMCTCKUMU OKUJ[AHU-
SIMU U HAcJeJINeM IJIAHOBOW CUCTEMbI yIIPABIEHUSI,
YTO YCHUJIMBAET PA3PbIB MEXK/Y IeKJapUPYeMbIMU
nejasMu  poBol  TpaHchopManuu U KJIUEHTO-
IIEHTPUYHOCTU ¥ PeANbHBIMU YIIPABJIEHYECKUMHU
MIPaKTHUKAMH.

B poccuiickoit Hay9HOI IUCKYCCUU NHTEPEC K He-
JIMPEKTUBHBIM METOJIaM YIIPaBJIEHUS PACTET, O/[HA-
KO aKIIeHT 3a4acTylo JIeJIA€TCS HA WX IMPUMEHEHUH

14

B KopriopatuBHoM cektope [17; 18; 19; 20] nau do-
KyCHPY€eTCsI HA TEOPETUUYECKOM aHATIH3E.

Tak, O. A. IrymHOB cocpeioTaurBaeT BHUMaHUE
Ha TEHJICHINU «CyOBEeKTU3aUI» 00BEKTa yIIpaBJie-
HUSI B COBPEMEHHON YIIPABJIEHYECKON IapagurMme,
paccMaTpHuBaioliell COTPYIHUKA «He KaK (DYHKIIUIO,
a Kak cyObekTa JesiTeJIbHOCTU U OCHOBHOU aKTHB
opraHusanuu. B JaHHON KOHHOTAIMM YKa3aHHAs
[apajurMa OPUEeHTUPOBAHA HA TYMAHUTAPHBIN THII
VIIPABJIEHUSI U MPOTHBOCTOUT <«T€XHUYECKOIl» Ta-
pajgurMe, OPUEHTUPYIOIIEH yIIpaBJIeHue Ha IPH-
HY’KIEHUE B PasJUYHBbIX (opMax Uil IOCTHKEHUS
nesneit» [21, c. 178]. H. I. UestaeBa u T. B. Oxymne-
Ba CUMTAIOT, YTO «PYKOBOJCTBO JIOJKHO ITI€PECTATh
paccMaTpuBaTh COTPYNHUKOB KaK TPYIILY, KOTOPast
[OJIy4aeT TOJIbKO IIPUKa3bl U yKazanus. Eciau onu
He YBaXKaloT COTPYIHUKOB KaK PABHBIX HA [TPeIIPUsI-
TUU U He TIPUJIAIOT [J0JDKHOTO 3HAYEHUST X B3IJIA/1AM,
OHU HE CMOTYT 3aBO€BATh UX JI0BepPUEe 1 OKUIATh, 4TO
OHU IOMOTYT B IPUHATUU U PeaTU3alUH ITPABUITH-
HBIX PellleHnil B MHTepecax opranusaruus [22, c. 88].
B cBoio ouepenb, 1o muenuio O. A. irymuosa, «He-
JIUPEKTUBHBIN TIOAXO0/ TIPE/IOJIATaeT OCBOEHIe CJie-
NYIOIUX METAHABBIKOB MEHEJKEPOB: Ay TEHTUYHOCTb
U TIPOABJIEHHOCTD (CIIOCOGHOCTD K pedhiekcuu 1 00-
PaTHOII CBSI31); COMEPEKUBAHKE W HMIIATHUST; CIIOCO0-
HOCTb 3aMeUaTh «He3aMeTHOe» (JIaTeHTHbIe 1podIie-
MbI) JIJISI CBOEBPEMEHHOTO PEarnPOBAHUST; THOKOCTH;
CIIOCOGHOCTH BapbUPOBATH CTENIEHb CBOEH aKTUBHO-
CTH, 9HEPTUH U BJIUSHUS B 3aBUCHMOCTU OT CHUTYya-
[[U U YPOBHSI COOCTBEHHOTO PECYPCHOTO COCTOSHUS;
UHTerpajbHass UHMOOPMUPOBAHHOCTD (<«BKJIIOUEH-
HOCTb» B TIPOOJIEMbI OPTAHU3AIUK); CUCTEMHOCTh
Mbltenus» [21, ¢. 179].

E. JI. BorarpipeB xapakrepusyeT KOYYWHTOBBIN
CTHJIb YIDPaBJEHMS KaK <«Pa3BUBAIONIMII MeHe]-
JKMEHT», KOTJIa PYKOBOJAUTENb COIPOBOKIAET CO-
TPYIHUKOB, TIOMOTasi Peajn30BbIBATH UM CBOUN MH-
TEJIJIEKTYATbHbII [TOTEHIINAJ, MOBBIIIATh KAYeCTBO
paboThl, MOTHBHUPYET MX MPEIOCTABICHUEM YCIOBUI
JU1sT TpOoheCcCUOHATIBHOTO Pa3BUTHsT> [23, c. 22].

OpHaKO AMIUPUYECKUX HUCCIEIOBAHUN, KOM-
IJIEKCHO ~ OLIEHUBAIONINX TOTOBHOCTb POCCUHCKUX
OPraHoB BJIACTU M TOCOPTAHU3AIMUI K MPUMEHEHHIO
HEMPEKTUBHBIX METO/IOB, OCTAETCSI HEeNOCTATOYHO
[24]. Takum o6pasoM, cOXpaHSI€TCSI 3HAYMTEIbHBIN
HCCJIEIOBATENILCKIUET TPOGEIT: OTCYTCTBYIOT KOMILIEKC-
Hble DMIIUPUYECKUE KCCJIeOBAHS, HAIPABIEHHbIE
HA [JMAarHOCTHKY TOTOBHOCTU KJIIOUEBBIX AaKTOPOB
U3MEHEHWII — CaMUX COTPYAHUKOB U DPYKOBOJMTE-
Jieit TocyzapcTBeHHbIX opranusanuii PO — k Boc-
MPUSATUIO U TIPUMEHEHUIO HeIUPEKTUBHBIX METO/IOB
yrpasJienust. Pazpeliienue yKa3aHHOTO TIPOTHBOPEYUST

Ykas IIpesugenta P® or 7 mast 2024 1. Ne 309 «O narmonanbubix 1essix passutust Poccuiickoit Mexeparyu na nepuoj go 2030 r.

n Ha nepciextusy 1o 2036 r.» // Tocynapcrennas cucrema npaBosoii nudopmannn. OpunmaibHblil HHTEPHET-IOPTaJ IPaBOBOi MH(pOpMa-
uu. 2005-2025 rr., 2024. — URL: http://pravo.gov.ru/proxy/ips/?docbody=&link id=0&nd=606911096 &intelsearch=&firstDoc=1 (nara

ob6pamtenus: 20.04.2025).

15

Cranzgaprsl KineHToueHtprunoct // Odunmanbibiii caiit Munskonompassutust Poccuun. — URL: https://www.economy.gov.ru/

material /directions/gosudarstvennoe_upravlenie/gosudarstvo_dlya_lyudey/standarty klientocentrichnosti/ (nata o6pautenust: 20.02.2025).
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HEBO3MOXKHO 0e3 TaKOW JUATHOCTHKHU, YTO U OIpee-
JISIET AKTYaJIbHOCTh HACTOSIIIETO HCCIeOBAHII.

C mosuiuii OPraHU3aIMOHHON  COIIMOJIOTHH,
B YACTHOCTHU, KOHIIEIIUU [BOWCTBEHHOCTU CTPYK-
typel (. Tumumenc)'é, MOKHO WHTEPIPETUPOBATDH
HabJIOIaeMbIil (DEHOMEH <«CMEIIaHHOTO, CUTYaTHB-
HOTO» CTHJIA yrpasyienust. [Ipasuna u pecypesl 610-
POKpaTUYeCKOil CUCTeMBI (CTPYKTYpa) He TOJIBKO
OTPAaHUYUBAIOT JEUCTBUSI areHTOB (PYKOBOIUTENEN
U COTPYAHUKOB), HO U CO3/AIOT YCJIOBUSI [IJIs X BOC-
IIPOM3BOJICTBA Yepe3 MpakTuKu. PykoBoauTenu, muc-
I0JIb3Ys1 DJIEMEHTBI JIUAJTIOTA M IUPEKTUBBI, BOCIIPO-
U3BOJAT CYUIECTBYIOIIYIO CTPYKTYPY, OZTHOBPEMEHHO
aJanTUPYs ee K JIOKaJIbHBIM ycjoBusaM. Haxowerr,
BBeJIEHUE MOHSATUS <«MHCTUTYI[MOHAIbHAS JIOBYIII-
ka» (B. M. Iloxreposuu) [25] mosBossier 00bsic-
HUTh YCTOMYUBOCTh AMPEKTUBHBIX MPAKTHUK: JIaKe
[IPU OCO3HAHUU UX HU3KOH 2(DPEKTUBHOCTH MaCCO-
BOe CJIe/[OBAHUE YCTOSIBIIMMCSI HOPMaM (Harpumep,
JKECTKOI WepapXuu) BOCIPUHUMAETCS KaK eJiH-
CTBEHHBIH €rocob mn36ekaTh CAaHKIMH B YCJIOBUSAX
HEOIPe/IeJIEHHOCTH, 4TO GJIOKUPYET mepexot K 6oee
abdeKTUBHON, HO WHCTUTYIIMOHATIBHO <«UIyKePOJ-
HOI» MOJIeJIN yTIPaBJIE€HUSI.

Iesp, 3a1a4u ¥ rTUIOTE3BI NCCIETOBAHUS

Ilenv naHHOTO HCCIEAOBAHUS — KOMILIEKCHAS
OIIEHKA FOTOBHOCTH COTPYIHIKOB OPTaHOB rOCYAap-
CTBEHHOI1 BJIACTU U TOCYAAPCTBEHHBIX OPraHU3aiuii
PO x npuMeHeHUIO U BOCHPUATHIO HEIUPEKTUBHBIX
METO/IOB YIIPABJIEHUs], BbIsIBJIEHIE KJII0UEBBIX (haKTO-
pOB, GapbepoB U MOTeHIMANA JJist TpaHchopMaIun
YIIPABIEHYECKUX OTHOIIEHIL.

3adauu uccaedosanusi:

— [IPOAHAIN3UPOBATH TEKYIIUE YIIPABJIECHUECKITE
MPAKTUKU U CTEIEHb X COOTBETCTBUS IIPUHIUIIAM
HEIUPEKTUBHOCTH;

— OIIEHUTh YPOBeHb WH(MOPMUPOBAHHOCTU CO-
TPYIHUKOB O COBPEMEHHBIX HEIMPEKTUBHBIX METO-
Iax (2 UMEHHO — KOYYUHTe, MEHTOPCTBE) U UX Peasib-
HOM IIPUMEHEHNH B OPraHU3aIUsIX;

— BBISIBUTD LIEHHOCTHBIE OpUEeHTAIN
Y IIPEAIIOYTEHNS COTPYAHUKOB B OTHOIIEHUN CTUJIEH
PYKOBOJICTBA;

— YCTAQaHOBUTH B3aUMOCBSI3U MEXKIY COIMAJIb-
HO-ZIeMOrpadUYecKUMH, 1I€HHOCTHBIMU, OPraHu3a-
IMOHHBIMU (hakTOpamMu U BocupusitieMm 3pPeKTus-
HOCTH HETUPEKTUBHOTO YIIPABJIEHUST;

— onpeznenuTh crerudryeckue 6apbepbl U 0CO-
6ertocTr PaboTHI B TOCCEKTOPE, BJAMSIONINE Ha BHE-
JIpeHIe HOBBIX METO/IOB;

— Ha OCHOBE MOJIYYEHHBIX JAHHBIX Pa3paboTaTh
Hay4yHO 0OGOCHOBAHHbBIE PEKOMEH/AIMK MO BHEAPE-
HUIO HETUPEKTUBHBIX METO/OB.

TLiinome3vt uccnedosanus

Tunomesa 1. B rocynapcrsertom cektope PD cy-
IIECTBYET 3HAYMMBIII Pa3PbIB MEK/Y BBICOKUM I[€H-
HOCTHBIM 3aIIPOCOM COTPYZIHUKOB Ha HEJIUPEKTUBHBIE,

[apTHEPCKUE OTHOIIEHUS ¢ PYKOBOJCTBOM U HU3KUM
YPOBHEM CHUCTEMHOTO IPUMEHEHUS COOTBETCTBYIO-
HIMX METOZOB (KOYYMHTa, MEHTOPCTBA) B yIIPABJICH-
YeCKOM IIpaKTHKe.

Tunomesa 2. Texymas ynpasjeHYecKas cpeja
B TOCOPTaHU3AIMAX XapaKTEPU3YeTCs Tipeodraianu-
€M CMeIIaHHBIX, CUTYaTUBHBIX CTUJIEH, UTO SABJIAETCS
aJIalITUBHON peakineil pyKoBoauTes el Ha IPOTUBO-
peuns Mesky TpeboBaHUAMM GIOPOKPATHYECKON CH-
CTEeMBI U 3a1IPOCAMU TTOYMHEHHBIX.

Tunomesa 3. CTpyKTypa TpYIOBBIX IEHHOCTEM
COTPYJIHUKOB TOCCEKTOPA HEOJHOPOJHA U BKJIOYA-
eT KaK «IUrHeHudyeckue» (MarepuajibHble, CTaOMIb-
HOCTb), TaK U «<MOTHUBHUPYIOIUEy> (PAa3BUTHE, CMBICJI)
KJIACTePbl, IIpUYeM IIocCjeHIe SBJLIOTCI 3HAYU-
MBIM [PEIUKTOPOM T'OTOBHOCTU K HEIUPEKTUBHOMY
YIIPABJIEHUIO.

Tunomesa 4. TlpexacraBienue o HauboJiee Tpej-
[IOYTUTEJIBHOM CTHUJIE PYKOBOAUTEN (AUPEKTUBHOM
WJIM HeIUPEKTUBHOM ) 3aBUCHUT OT BasKHOCTHU [IJIST CO-
TPYAHMKA ITOAJIEPKKUA U [IUAJTIOTa CO CTOPOHBI PYKO-
BOJUTEJISL U OT YPOBHS yIOBJIETBOPEHHOCTH CTUJIEM
HENOCPEICTBEHHOTO PYKOBOIUTEIS.

Tunomesa 5. KmoueBbiMu HGapbepaMu 1pu BHe-
JIPEHUU HEAMPEKTUBHBIX METOJIOB YIIPABJIEHUS SIB-
JIAIOTCA HE CTOJIBKO JIMYHOCTHOE COIIPOTUBJICHHE CO-
TPYAHUKOB, CKOJIBKO UHCTUTYIIMOHATIbHBIE (DaKTOPbI
(610poKpaTHs, KOJJIEKTUBHOE HeAOBepue, neuIuT
KOMIIETEHIIH ).

s MATEPUAJIbI 1 METO/IbI (MATERIALS
AND METHODS)

WccnenoBanne HOCUT KOJIWYECTBEHHbI, oluca-
TeJbHO-aHAIUTHYEeCKUH XapakTep. OCHOBHBIM METO-
JIoM cO0pa MEPBUYHBIX JAHHBIX BHICTYITUJI MACCOBBII
AHKEeTHBIN O1POC, TIPOBEIEHHbIN B OHJIaliH-(hopMaTe
B mioHe-aBrycre 2025 . AHKeTHpOBaHUe ObLIO aHO-
HUMHBIM U JOGPOBOJIBHBIM, CPEJIHEE BPEMsI 3aI10JTHe-
HUS aHKeTbl cocTaBuiio 18—20 MunyT.

O61uii 06beM BBIOOPOYHOU COBOKYITHOCTHU COCTA-
Bus 1275 pecnionzenton. [eorpadus uccienosanus
oxsatbiBaer 28 cybbekToB Poccuiickoit Denepannn
u3 Beex (hegepanbHbIX OKpyToB. Boibopka Gpopmupo-
BaJIACh JIOCTYIHBIM METOJIOM, B CHJIY Yero He SBJI-
€TCsI CTPOTO PeNpe3eHTaTUBHON 719 BCell TeHepasb-
HOM COBOKYITHOCTH COTPYJIHUKOB IOCYZapCTBEHHOTO
cexropa P@®. Oxnako ona OXBaThIBAET IIPEICTABH-
Tesell pa3JIMyHbIX BO3pacTHLIX rpymi (20-74 rona),
JIOJKHOCTHBIX TTO3UNUIN U TUTIOB OpraHu3aiuii (cM.
tabsuiry 1), 9TO TO3BOJISIET BHISIBUTDH 3HAYUMbIE TEH-
JIEHIMH, IEHHOCTHBIE 3AMPOChl U Oapbhepbl, Xapak-
TepHbIE JUIg UCCcaeyeMoii chepbl, U pacCMaTPUBATD
JIAHHOE WCCJe0BaHNe KaK Pa3BepHYyTOe ITOMCKOBOE
(IarHocTuyeckoe), pesyJbraTbl KOTOPOTO TpeGyioT
OCTOPOKHOI WHTEPIPeTaluy [IPU IKCTPAOJISAINN
HAa BCIO F€HEPAJIbHYI0 COBOKYITHOCTD. [10poOHbIE Xa-
PaKTEPUCTUKY BBIOGOPKU IIPEICTaBIeHb! B TabuIle 1.

16 Tuppenc J. YerpoeHue ob1iecTBa: 04epk Teopuu crpykryparuu. M. : Akagemudeckuii [Tpoekr, 2018. 528 ¢. ISBN 978-5-8291-1815-0.
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Ta6uua 1 — Xapakrepuctuku Beioopku (n=1275)
Table 1 — Sample Characteristics (n=1275)

IIpusnax Kareropus A6c. (uen.) %
JloKHOCTD CrernuaaucT,/ucroTHUTEh 450 35,3
Benyuuii cierrasmct (6e3 oq4nHeHHBIX ) 366 28,7
PykoBoauTesb HU3IIErO 3BeHA 198 15,5
PykoBoauTesb cpeHero 3BeHa 223 17,5
PyxoBonuresb BbICIero 3seHa 38 3,0
Tun oprannsanuu MyHunAmanbHbIN Oprad BJACTH 706 55,4
TocynapcTBennast opranusanus (yupexaeHue) 448 35,1
DenepanbHblil Oprai BJAACTH 69 3,4
PernonanbHBIN OpTanH BIacTu 24 1,9
HNnoe 28 2,2
Oo6pasoBanue Beicriree 1003 78,6
Yuenas crenens (KaH./mOKT.) 154 12,1
Hemnouinoe BbicIiiee /cpe/iHee crieluajbHOe 118 9,3
Crazx paGotbl B roccektope | Menee 10 et 440 34,5
10-20 set 386 30,3
21-30 net 265 20,8
Boiee 30 et 184 14,4

UncTpymenTapuii ncciaeoBaHUsA

AHKkera orpoca BKJIOUaa OJIOKU BOIIPOCOB, Ha-
MPaBJICHHBIX HA OICHKY TEKYIIeH YIpaBJIeHYCCKON
cutyaru, THGOPMUPOBAHHOCTH O COBPEMEHHBIX Me-
TOZIAX TIOJICPIKKU U PA3BUTHUSA TIEPCOHAIA, TTPEJICTaB-
JICHUH U TPEANOYTEHUN OTHOCUTETIbHO CTUIEH PYKO-
BOJICTBA, & TAKIKe CHEU(BUKI PaOOTHI B TOCCEKTOPE.

OrnpocHuK cocTosn u3 6 pa3nesoB (BCTYIHUTEb-
HOE CJIOBO, YETBIPE TEMATUYECKUX Pa3/iesa, CBEJACHUS
0 PECIIOH/IEHTE), BKIIOYAOIINX B 00MLIel CI0KHOCTH
30 BOIMpPOCOB (3aKPBITBIE, MOIY3aKPBITBIE, BOTIPOCHI
co nrkasiamu JlalikepTa, OTKPbBIThIE).

Bemynumenvroe cao6o.

Pasden 1 «Texywue ynpasienyeckue npakmuxis
OTIEHUBAJ TIOBEJIEHUE HEMOCPEICTBEHHOTO PYKOBO-
JIATENsT TIPU MPUHATHU PEIleHui, OOIIYI0 OIEHKY
CTUJISL YIPABJIEHUS B OPTaHU3AINH, YPOBEHDb Y/IOB-
JIETBOPEHHOCTHU CTHJIEM PAOOTHI PYKOBOIUTEJISL.

Pasden 2 <«Hungpopmuposannocmov u npumenenue
Memo008 pazeumusi> U3MePSIII yPOBEHb 3HAKOMCTBA
C MOHATUAMU «MEHTOPCTBO», «KOYUMHT», «HACTaB-
HUYECTBO». CDI/IKCI/IPOB&JI Hajinune B OpraHu3allun
Pas3JINYHBIX CIIOCOOOB MOIEPKKY COTPYTHUKOB (UH-
CTPyKIIUH, 0OydeHUe, KOYYHHT, MEHTOPUHT U TIp.),
a TakKe CyObEKTUBHYIO OIEHKY UX TIOJIE3HOCTH.

Pasden 3 «IIpednoumeniisi i yennocmu» BKIOYAI BO-
IIPOCHI O TIPEATIOYTEHUAX B CTUIAX PYKOBOACTBA, BayK-
HOCTH aCTIeKTOB PabOThI PYKOBOIUTEST (<IOIEPIKKA
U JIMATIOTY VS «MHCTPYKIIMUA U KOHTPOJIbY ), KEJTAHUN
y4acTBOBATh B PA3/IMYHBIX YIIPaBJIEHYECKUX IIPOLEccax
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(TIaHMpOBaHNe, ONpe/iesieH e Tesiel, IIPUHSITHE periie-
Huit). [leHTpasibHBIM 9JieMeHTOM Oblia orieHKa 12 Tpy-
JIOBBIX IIeHHOCTel (OT «3apiiatay /10 <MHUIUATIBA» )
10 5-0aJUTbHON TIIKaJie BasKHOCTH, & TAKKE THITOTETU-
YeCKUi BBIOOD MPEANIOUMTAEMOTO CTUJIST YITPABJICHUST
€ BO3BMOKHOCTBIO apryMeHTaluu BhIO0pa.

Pasden 4 <«Cneuuguxa pabomor 6 zoccexmopes
COJIEPKATI TIE€PeYeHb XaPAKTEPUCTUK, KOTOPBIE pe-
CIIOHJIEHT MOT OTMETHUTh KaK OTJIMJaiole paboTy
B rocopraHusaiusix Booouie (610poKkpaTusi, BbIropa-
HUe, uepapxus 1 T. /I.) U B cBOel B yacTHoCTH. Takxke
OIIEHUBAJI TOTOBHOCTH KOJIJIET K CAMOCTOSITETbHOCTU
1 oxkuzaeMbril apdekT oT ee paciupenus. Briouan
OTKPBITHIE BOIIPOCHI 0 bapbepax B IPUMEHEHU I HE/[U-
DPEKTUBHBIX MOJXOJ0B PYKOBOAUTESIMU U BO3MOJK-
HOCTSIX YJIYUIIeHUs yIIPaBJIeHUYeCKUX OTHOIIEHUH.

Ceedenust 0 pecnondenme.

MeTo/IbI CTATHCTHYECKOTO AaHAIN3A TAHHBIX

O6paboTKa JaHHBIX MPOBOAUIACH B MPOTPAMM-
Hoit cpezie IBM SPSS Statistics 23.0. boin npumenen
CIIeYTOTIUN aHATUTHIECKUI TTPOTOKOJI:

1) nepsuunvii onucamenvuwili anaius. Pacuer
4acToT, IPOICHTOB, cpeHnX 3HaueHuit (M) u cTan-
JIAPTHBIX OTKJIOHEeHUI (SD) /151 BceX TIepeMeHHBbIX;

2) nposepka nadexcnocmu wkai. s 6oka Tpy-
JIOBBIX TIEHHOCTEN OBLT paccuuTad Koa(hOUIHEHT
anbda Kponbaxa (o = 0,87), 4ro CBUIAETEIHCTBYET
0 BBICOKOU BHYTPEHHEl COTJIACOBAHHOCTH;

3) xnacmepuwiil anaiu3. [l BuISIBJIEHUST JTATEHT-
HOI CTPYKTYPBI TPYIOBBIX IEHHOCTEH GBI TPUMEHEH
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uepapxuueckuil kiacmepmulil anaius. Peienne o yuc-
Jie KJIACTEPOB ITPUHUMAJIOCh HA OCHOBE aHAJIN32 JICH-
JIPOTPaMMBbl 1 CKauka KoadduimenTa arperaiuy;

4) pezpeccuonnviii anaius. Jljs TpoBepKyU TUTIO-
Te3 0 hakTopax, BIUSIONUX HA BocrpusTue adex-
TUBHOCTH HEUPEKTUBHOTO CTHJISL, ObLIA TIOCTPOEHA
MOOenb MHOJNCECMBEHHOU JUHEeUnOl pezpeccuu. B Ka-
yecTBe 3aBUCUMOI TiepeMeHHON (Y) MCIOJIb30BasICs
WHTETrPaJIbHbIl  MHJEKC NPEAIIOYTeHUus HelupeK-
TUBHOTO CTUJS, C(HOPMUPOBAHHBI HA OCHOBE OT-
BETOB Ha BOIIPOCHI O MPEAINOYTEHUSAX U IIEHHOCTSX.
B Mojiesib B kauecTBe He3aBUCUMBIX TIepeMeHHbIX (X))
GBI BKJIIOYEHBI COIUATBHO-IeMOrpaduuecKue mo-
KasaTeJd, IIeHHOCTHbIE OPUEHTAINH, OPraHNu3aIMOH-
Hble XapaKTEePUCTUKH U OLEHKU TOTOBHOCTU KOJLIIET;

5) OCYIIECTBJIEH KOHMEHM-AHAIU3 OTBETOB pe-
CIOH/ICHTOB Ha OTKPBITbIE BOIIPOCHI.

OrpanuyeHus uccie0BaHus

OCHOBHbIE OTPaHUYEHVST CBA3AHBI ¢ OCOOEHHOCTSI-
mu BeIGopki. HecMoTpst Ha ee 06beM 1 reorpadudeckiit
0XBaT, OHA HE SIBJISIETCS CTPOrO PEIpe3eHTaTUBHON 71
BCell TeHEepPaIbHON COBOKYITHOCTU Tocciyskanmx P,
Tak Kak (hopMUpOBaIaCh JOCTYIHBIM MeTogoM. IIpu
9TOM I10JIy4eHHbIE JAHHBIE TIO3BOJIAIOT COIEPKATEIBHO
OIUCATh CIEKTP CYHIECTBYIONMX YCTAHOBOK, TIPOGIeM
u 3anpocoB. Bo3amoxkHO cMelieHue B cTopony GoJee
AKTUBHBIX M MHTEPECYIOIUXCS BOIPOCAMHU YITpaBJie-
HUS COTPYAHUKOB. Kpome Toro, 1cIosb3oBaHme camo-
OTYETOB B AHKETUPOBAHUK HECET B ceOe PUCK BJIUSTHUSI

addeKra CoLMANbHON KeIaTeIbHOCTH, OCOOEHHO K
OTBETax Ha BOTIPOCHI O EHHOCTSIX U MPEANOUTEHHUSIX.
st MuaMu3armu atoro adgexTa B aHKeTe UCTIOJb-
30BaJINCh KOCBEHHbIE (DOPMYJIMPOBKU ¥ TapAaHTHPOBA-
JIach MOJTHAst aHOHUMHOCTb.

m PE3VJIBTATBI UCCJIEJOBAHUS
(RESULTS)

Tekymiue ynpapieHYeCKUe NPAKTHKH U YIOB-
JIETBOPEHHOCTDb CTUJIEM PYKOBO/ICTBA

WccnenoBaie BBIIBUIO ILIIOPAJIU3M  YIIPAB-
JIEHYECKUX CTUJIel B TOCYZapCTBEHHOM CEKTODE.
Hawubosiee pacnpocTpaHeHHBIM CIIOCOOOM IPHHA-
TUsI PelIeHn HelOCPeJICTBEHHBIM PYKOBOIUTEEM,
COTJIACHO TIPOBEJIEHHOMY OIIPOCY, SIBJISIETCST 0OCY K-
JleHiie BAPUAHTOB C COTPYAHUKAMU U TIPUHSITIE pe-
meHuil ¢ yuetoM nx MHeHnit (34,7%). CymmapHO
MPaKTUKU, B TOU WU UHOU CTETIeHU YUUTBIBAIOIINE
MHEHUE MOYNHEHHDBIX (0OCYIKIEHIE C yIeTOM MHEe-
HUs, BBICJAYIIUBAHUE C TOCTEAYIONIUM CaMOCTOSI-
TEJIbHBIM PelleHreM PYKOBOAMTEJSI, COBMECTHAs
BbIpabOTKa peLIeHUi, JeserupoBanue), Habpain
73,0%. OnHaKO HA MTOJTHOCTHIO AMPEKTUBHBIN CTUIIb
(«IpUHUMAET pelleHus e[UHOJUYHO») YKa3aiu
OKOJIO TISATOI yacTu pecrouaenToB (18,1%). [omy-
YeHHble Pe3yJIbTaThl CBUIETENbCTBYIOT O TOM, YTO
9JIeMEHThbl ITAPTUCUIATUBHOTO YIPABJIEHUS YiKe
[MPUCYTCTBYIOT, HO UX IPUMeHeHNE OKA HECUCTEM-
HO (Tabswuia 2).

TaGauna 2 — Pacnipesesierne OTBETOB PECIIOHAEHTOB Ha Botpoc: «Kak 06braHO Bari HerocpeacTBeHHbIi
PYKOBOAUTE b TIPUHUMAET PEIleHHs 110 pabounM Borpocam?s» (B % OT 00IIIero 4ncia OmpoIieHHBIX )
Table 2 — Distribution of Respondents’ Answers to the Question: «<How Does Your Immediate Supervisor
Usually Make Decisions on Work Issues?» (% of Total Respondents)

Kax 06b14no Baur HenocpeicTBeH bl PYKOBOIMTE)Ib IPUHUMAET PelleHUs %

o paGoynM Bompocam? °
O6cysaaeT BapuaHThl ¢ COTPYAHUKAMU U IPUHUMAET PEIEHUE C YI€TOM X MHEHUT 34,7
[TpuHUMaeT penieHus eIMHOTUYHO U IOBOJUT JI0 CBEJICHUS, UTO HYKHO JIeJIaTh 18,1
CHayvasia BBICJYIITUBAET MHEHUS COTPYZHUKOB, HO pellieHre TPUHUMACT CaM 16,7
BosJiekaeT COTPYAHUKOB B COBMECTHYIO BHIPAOOTKY pelieHuil 13,0
[lenerupyer mpuHATHE PENIEHUH COTPY/THUKAM B PaMKaX UX KOMIETEHIINI 9,6
3aTpyAHAIOCH OTBETUTH 7.9

OO6uiasg oueHKa CTUIS YIPaBJeHUs B OpraHusa-
UK TIOATBEPKIAET ITY TEHEHIIMIO: TOYTH I0JIO-
BuHa pecrnonaentoB (46,7%) ONMCBIBAIOT €ro Kak
«CMETIIaHHbIN, 3aBUCUAT OT cutyanuu». «llogaep:xu-
BaOIMMI U BOBJIEKAIOMUI» CTUIb OTMedYaoT 25,5%,
a «CTPOruil v TUpeKTuBHbIN» — 21,4%. Takum obOpa-
30M, I'MOKOCTb M CUTYaTHMBHOCTb BOCIHPUHUMAIOTCS
KaK KJ04YeBas XapaKTePUCTUKA YIIPaBJIEHUYECKON
cpenpl (tabauia 3).

YpoBeHb yIOBJIETBOPEHHOCTU CTUJIEM PabOThI
HEIOCPEeJCTBEHHOTO PYKOBOAUTEIS IOCTATOYHO BbI-
cok. B 1iesioM yioBieTBopensl cTujieM paboThl CBO-
€ro PyKOBOIUTENS OKOJIO ABYX TPETel yIACTHUKOB

ompoca (70,0%) (cymMMa OTBETOB «IIOJTHOCTBIO YIOB-
JIETBOPEH» U «CKOPEe YAOBJETBOPEH» Ha BOIPOC:
«Hackonvko Bor ydosnemsopenvt cmunem pabomot
Bawezo  nenocpedcmeeniozo  pyxogooumens?s).
HefiTpasbHyio MO3UINAIO 3aHUMAIOT OKOJIO OJHOU
mectoii pecrionaeHToB (18,9%), a BoIpaskeHHas He-
VIOBJIETBOPEHHOCTD («CKOpee He YIOBJIETBOPEH»
U <«COBEPIIEHHO He YIOBJIETBOPEH») XapakTepHa
st mecsitoit wactu onpomuteHHbx (11,1%). Cpen-
Hee 3HaYeHUe YOBJIETBOPEHHOCTH COCTAaBUIO 3,96
1o 5-6aJIbHOMN ITKajie, YTO YKas3blBAeT HA B IEJIOM
MHO3UTUBHBINA (I)OH JJIA ITIOTEHIIMAaJIbHBIX U3MeHEeHN N
(tabanna 4).
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TaGauna 3 — Pacnipesiesienne OTBETOB PeCIIOH/IEHTOB Ha Bonpoc: «Kak Bbl oternnaere o6umii cTuib
yrpassienus B Bameit opranusarun?» (8 % 0T 0611€ro Yucsia OmpoIieHHbIX )
Table 3 — Distribution of Respondents’ Answers to the Question: «How Do You Assess the Overall
Management Style in Your Organization?» (% of Total Respondents)

Kax BbI onenuBaere o0uuii cTuiab ynpasjienns B Bamei opranuzanun? %
CMmelnanHblil, 3aBUCUT OT CUTYaIlMU 46,7
B ocHOBHOM 1MO1/1€P;KUBAOIITNI 1 BOBJIEKAIOITUN 25,5
B ocHOBHOM cTpOTHiT 1 TUPEKTUBHBIN 21,4
3aTpyaHSIOCh OTBETUTD 6,5

Ta6smia 4 — PaciipesiesieHrie OTBETOB PECIIOHIEHTOB Ha Bopoc: «Hackobko Bbl yI0BI€TBOPEHDI
cTusieM paboTsl Baiero HerocpeactseHHoro pykosoguress?s (Ouennre 1o mkajie ot 1 10 5,
rie 1 — COBEPUIEHHO HE YAOBJIETBOPEH, 5 — TIOJHOCTHIO YIOBJAETBOPEH )

Table 4 — Distribution of Respondents’ Answers to the Question: «How Satisfied Are You with
Your Immediate Supervisor’s Work Style?» (Rate on a scale from 1 to 5,
where 1 — Completely Dissatisfied, 5 — Completely Satisfied)

Hackoubko Bbl yosieTsopeHns! criiieM paboTsl Bairero HemocpeicTBEHHOrO PyKOBOIUTEIS %
[TomHOCTBIO Y/TOBIIETBOPEH 425
Ckopee yoBiieTBOpeH 27,5
B paBHoii Mepe y/10BJIETBOPEH U HE YIOBJIETBOPEH 18,9
Ckopee He yI0BJIETBOPEH 5,5
CoBepIeHHo He YAO0BIETBOPEH 5,6

HNudpopMHUpOBaHHOCTh O HEJAUPEKTUBHBIX METO-
JlaX pa3BUTUSA

YpoBeHD 3HAKOMCTBA € KJIIOUEBBIMUA HETMPEKTHB-
HBIMU KOHIIEMIUAMA CPEJI TOCCTYKAIINX BapbUpy-
ercst. Haumbostee y3HaBaeMOW TIPAKTUKOW SIBJISIETCSI
HacmasHuuecmso. 3JHAKOMbBI ¢ HUM B TOW WM WHON
CTETNEHN TPU YeTBEPTH PecToHaeHTOB (75,6% ), 13 HIX
45,7% — 04eHb XOPOIIO 3HAKOMBI. JTO COOTBETCTBY-
eT TPAJUIMOHHBIM (DOPMaM AalTallii U O0yIEHHUSI
B Tocarnmapare. 3HAaYNTEeILHO HUXKE OCBEIOMJICHHOCTD
0 Koyuuneze u menmopcmse. C KOyIMHTOM XOPOIITO UJTN

otyactu 3HakoMbI 42,8% (20,8% + 22,0%), a 0K0JI0
TpeTu onpotieHHbIX (31,5%) b0 He 3HAKOMBI, JIOO0
cabo 3HakoMbl. CUTYaITHsI ¢ MEHTOPCTBOM eliié GoJiee
MOKa3aTeIbHA: XOPOHIO MM OTYACTH 3HAKOMBI JIMIIh
41,3% (20,4% + 20,9%). IIpu atom Gosiee T10JOBUHBI
y4acTHUKOB orpoca (58,7%) 1eMOHCTPUPYIOT HU3KUI
YpOBeHb MH(MOPMUPOBAHHOCTH (HEe 3HAKOMBI, CKOpee
He 3HaKOMbI WJIM TOJIBKO caibimiagn ). Cpeane 3Have-
HUS 110 5-0aJIIbHO# TIKasIe OATBEP/KAAIOT HTOT JIAC-
Gastasc: HactaBHUUYeCTBO — 4,01, Koyumnnr — 3,11, MeH-
TopcTBO — 2,96 (Tabmia 5).

Ta6mmua 5 — YpoBeHb 3HAKOMCTBA € MOHATHSIMU MEHTOPCTBA, KOYYMHTa U HaCTaBHUYECTBA Ha paboTe
(Ouenure 110 mkase ot 1 10 5, tme 1 — He 3HaKOM, 2 — cKOpee He 3HaKOM, 3 — cJibliasi(a), Ho He 3Hal0 TOAPOOHO,
4 — cKOpee 3HaKOM, 5 — OUEHb XOPOIIIO 3HAKOM )

Table 5 — Level of Familiarity with the Concepts of Mentoring, Coaching, and Tutorship at Work
(Rate on a scale from 1 to 5, where 1 — Not Familiar, 2 — Rather Unfamiliar, 3 — Have Heard of It but Don’t
Know Details, 4 — Rather Familiar, 5 — Very Familiar)

Kareropus otBeToB MenropctBo Koyuunr HacraBHuyecTBO
He snakom(a) 21,5 19,1 4,5
Cxopee He 3HaKOM(a) 11,5 12,4 4,4
Cubiiasi(a), HO He 3HAI0 HOAPOOHO 25,7 25,7 15,6
Cxopee 3nakom(a) 20,9 22,0 29,9
Ouenb x0porio 3Hakom(a) 20,4 20,8 45,7

Jlanublii  paspblB  MPOSBIAETCI W B peasb-
HOM [PUMEHEHUM MEeTONOB TOJJIEPKKU U Pa3BU-
TUS COTPYAHMKOB B opranusanusax. Haubosee
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PaCHpPOCTPAHEHHBIME CITOCOOAMU SIBJISIIOTCS <4€T-
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u tpenunru» (20,9%) U «CcoBMECTHOE OOCYIKIEHIE
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npobaem» (20,7%). Cucrema 06bIYHOTO HACTABHU-
yectBa ectb y 13,4%, B TO BpeMsl KaK CHCTEMHBIN

MeHTOPHHT (3,5%) 1 npodecCuOHANbHBIN KOYUIIMHT
(2,7%) BcTpeuaioTcest Kpaiite pejiko (tabauia 6).

Ta6una 6 — Pacripesiesienne 0TBETOB PECIIOHAEHTOB Ha Bonpoc: «Kakue u3 cieyonmx crnocoboB MOIePKKI
Y Pa3BUTHSI COTPYAHUKOB ecTh B Bauteil opranusaiuu?» (B % 0T 06IIero Yucsa onpoIieHHbIX)
Table 6 — Distribution of Respondents’ Answers to the Question: «Which of the Following Methods
of Employee Support and Development Are Available in Your Organization?» (% of Total Respondents)

Kaxkue u3 cienyomux cnocoGoB MOAIEPIKKU U Pa3BUTHS COTPYIHUKOB €CTh %
B Baeii opranusanun? ?
YeTkue MHCTPYKIIUU U TIPaBuia paboThl 23,2
Obyuenue 1 TPEHIHTT 20,9
CoBmecTHOE 06cysKAeHne TIPO6IeM U IOUCK PENIeHIH B TPYIIax 20,7
Pa3zoBble KOHCYIBTAIIMY /I IEPEHATUS JIYYIINUX IPAKTUK OT OIBITHLIX KOJLJIeT 13,9
Cucrema 0OBIYHOTO HACTABHUYCCTBA 13,4
Cucrema MeHTOpPUHTA (MEHTOPCTBA) 3,5
[TpodeccronanbHbII KOYYUHT 2,7
pyrue 1,6

ITpu 5TOM caM¥ COTPYAHUKN BUAAT HAUOOIBIIY IO
0JIb3Y B 60JIee COBPEMEHHBIX U BOBJIEKAIOMINX (HOp-
MaTax Pa3BUTH COTPYIHUKOB. Ha mepBoe MecTo oHu
CTaBAT <«CcoeMecmuoe obcyrcoenue npobiem U NoucK
pewenuii ¢ epynnax»> (23,5%), 3aTeM creayioT «0b-
yuenue u Tpenunrny (20,1%) u «cucTema 0OBIYHO-
ro nacraBundectBay (14,5%). Ilpodeccrmonanbhbiii

KOYYUHI CYMTAIOT HawrboJjiee II0JIE3HBIM OKOJIO Jie-
caToii yactu pecrionzientos (9,3%), a MEHTOPUHT —
6,0% pecrioraenToB. Hajmiio sanpoc y compyonuxos
opearos sracmu PD u 20c. opeanuszayuii Ha pPa3BuTHE
U JIMAJIOT, TIPU ATOM TEPMUHOJIOTMYECKUI ammapar
cospemeHHbIX HR-mpakTuk emé He crana obeymo-
TpebuTebHbIM (Tabuia 7).

Ta6muna 7 — Pacupesesnenne 0TBETOB PECIIOHIEHTOB Ha BONpPoc: «Kakne us cieayiommx croco60B moaaepKKn
U Pa3BUTHs COTPYAHUKOB Bl cunTaere nanbosee moae3nsMu?» (8 % OT OOIIETO YHC/Ia OIPOIIEHHBIX )
Table 7 — Distribution of Respondents’ Answers to the Question: «Which of the Following Methods
of Employee Support and Development Do You Consider Most Useful?» (% of Total Respondents)

Kakue u3 ciaeayonmx cnoco00B NOAAEPKKH U Pa3BUTHSI COTPYIHUKOB %
Bbi cuntaere HanboJiee M0JIe3HbIMU? ?
CoBmecTHOE 06y KIeHNE TIPOOJIEM U TIOUCK PEIIeHUE B IPyIIax 23,5
Ob6yuenue v TPEHUHTU 20,1
YeTkue MHCTPYKIIMU U IIpaBuia paboThl 15,3
Cucrema OOBIYHOTO HACTABHUYECTBA 14,5
Pa3oBbie KOHCYJIBTAINY JIJIST TIEPEHSITUS JIYUIITIX TPAKTUK OT OMBITHBIX KOJLJIET 10,8
[TpodeccronambHbII KOYYUHT 9,3
Cucrtema MeHTOpPUHTA (MEHTOPCTBA) 6,0
lpyrue 0,4

Hpe[[HO‘lTeI-H/Iﬂ B CTWISAX PYKOBO/CTBA U IIEHHOCTU

IIpoBenénHOE HaMU MCCTIeIOBAaHTE TTPOIEMOHCTPH-
POBAJIO APKYIO BBIPAKCHHOCTD IIEHHOCTH B yIIPABJICHUN
noddepacku u duanoza. JIJist Tpex YeTBepTeil yUaCTHIUKOB
Borpoca (75,4%) BaskHee BCeTo B paboTe PYKOBOIUTEISI
«TTOJIJIEPsKKA T TUATIOT, U TOTBKO 171st 17,7% — «deTKue
UHCTPYKIIUH 1 KOHTPOJIb» (Tabmia 8).

ITOT 3a1pOC KOPPENUPYET € MPEACTABICHUIMU
00 achdexTuBHOM cTHIIE PyKOBOACTBA: 41,5% cumra-
10T, 4TO Hanbosee a(PHEKTUBEH «PasHbIIl CTUIIb JIJIst

PasHbIX CHUTyaldil», YTO MOApPasyMeBaeT THOKOCTh
U OTCYTCTBUE JKECTKOW AMPEKTUBHOCTH. Kaizubrit
matoiit onpomtenubiil (20,7%) oTmaeT mpeanodTerHe
PYKOBOJMTENIO, KOTOPbIN <«BOBJIEKAET COTPYIHU-
KOB B IIPUHATHE PelleHuii», a Gosee 1ecaToil yactu
(10,7%) — pyKOBOIUTENIO, KOTOPBIN <«Pa3BUBAET
CaMOCTOSTEJIBHOCTD Yepe3 BOIPOCHI U TOJJIEPIKKY»>
(xkoyumHTOBBINT TIOAX0M). CyMMapHO OPUEHTHUPBI
Ha BOBJIEKAIOTME W PA3BUBAIOIINE MOJIEJTU OXBATHI-
BaioT 6osiee 70% pecnionzenTos (Tabuuia 9).
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Ta6muna 8 — Pacripesiesiernue 0TBETOB PECIIOHICHTOB Ha Bompoc: «UTo ayist Bac BakHee B pabore
pyKoBoauTENsI?> (B % OT OBIIEr0 YKCIa OMPOIIEHHBIX )
Table 8 — Distribution of Respondents’ Answers to the Question: «What is More Important to You in a
Manager’s Work?» (% of Total Respondents)

Yro s Bac Basknee B paboTe pyKOBOAUTENSA? %
[Mopnepskka u quasor 75,4
YeTkure WHCTPYKITUU ¥ KOHTPOJTh 17,7
He 3nato / 3aTpynHgioch OTBETUTD 6,9

Ta6muma 9 — Pacnpesiesierue 0TBETOB PECIIOHIEHTOB Ha BOIpoc: «Kakoii cTuib paboThl PyKOBOIUTES
Bl cunraere nanbosiee ahekTUuBHBIM?> (B % OT 06I1ET0 Ync/Ia OTPOIIEHHbIX )
Table 9 — Distribution of Respondents’ Answers to the Question: «What Manager’s Work Style Do You
Consider Most Effective?» (% of Total Respondents)

Kaxoii crunb pa6oTbl pykoBoauTess Bol cunraere Han6osuee s pekTuBHbIM? %
Pasubie ctum s pa3HbIX CUTYaInid 41,5
PyxoBoautesb BoBJIeKaeT COTPY/THUKOB B IPUHSITHE PEIIEHUN 20,7
PykoBoauTe b 4€TKO CTAaBUT 33/Ia91 U KOHTPOJUPYET UX BBITIOJTHCHIE 15,5
PyxoBonutesb coBeTyeTcsl ¢ COTPYAHUKAMM, HO PellaeT caM 11,6
PykoBoauTes s pa3BUBaeT CaMOCTOSITEBHOCTh COTPYIHUKOB Yepe3 BOTIPOCHI 1 TIOIEPIKKY 10,7

KpaiiHe mnokaszaresieH pesyJbraT TUIOTETHYE-
CKOro BBIOOpA MeaJbHOro pykoBoautTessa. AbGco-
JIOTHOE GOJIBIIUHCTBO COTPYIHUKOB OPraHoOB BJia-

PpYyKosodumens ¢ npeodiadaiouum HeoupexmueHvim
cmuaem npotus 9,8%, BHIGPABHIUX JUPEKTUBHOTO.
ITO CO3/1aeT MOIIHBIN COIMAJIbHBIN 3aKa3 Ha U3Me-

ctu PD u rocynapCTBEHHBIX OpraHU3aluil, MpH-
HABIINX yuacTue B onpoce (90,2% ), upeanodnu 6ut

HeHue ylpaBjaeHuecKoii Kyabrypol (Tabsmma 10).

Ta6suua 10 — Pacnipe/ieieHue oTBETOB PECIIOHAEHTOB Ha Bopoc: «IIpencraBbre cebe cUTyalnio, B KOTOPOii
y Bac ecTb BOBMOKHOCTH BBIOPATh UIEANBHOTO PYKOBOAUTEIS [ist cebst. ECThb iBa KaHauaaTa, KOTOpble
HOJIHOCTHIO MOAXOAAT BaM 110 BceM IapaMeTpaM U OTIMYAioTCs APYT OT APYTra TOJABKO MpeodiajaroniuM
crusieM ynpasienust. Koro 661 Bel BbIOpain?> (B % 0T 0011ero 4ncia OnpoiieHHbIX )
Table 10 — Distribution of Respondents’ Answers to the Question: «Imagine a Situation Where You Can Choose
an Ideal Manager for Yourself. There Are Two Candidates Who Are Fully Suitable in All Respects
and Differ Only in Their Predominant Management Style. Whom Would You Choose?» (% of Total Respondents)

IIpencraBsre cebe curyanuio, B KOTopoil y Bac ecTb BO3MOKHOCTH BBIOPATH HIIEATBHOTO
pykoBourens st ce6si. Ectb 1Ba kaHauaara, KOTopblie MOJIHOCThIO moaxoaar Bam %
(1]
110 BCEM IapaMeTpaM U OTJIIMYAIOTCS IPYT OT JAPYTra TOJBKO NPE0OIaAaI0NUM CTHIEM
ynpagjenusi. Koro 6b1 Bbl BoIOpaim?
Hemmpextusaoro 90,2
JlupekTuBHOTO 9,8

3ampoc Ha OOJIBIITYI0 BOBICUECHHOCTD B YIIPABJICH-
CKHE TPOIECCHI MOATBEPIKAAETCS U OTBETAMU HA BO-
mpoc 00 yY4acTUH B pa3JUUHbBIX mporieccax. Hanbosib-
1ree JKeJaHue COTPYTHUKY BBIPAKAIOT B OTHOIIEHUH
«BHECEHVsI TPETIOKEHUH TI0 yIydIeHnio paboamx
mporteccoB» (88,8% — cymma «ma» m <«CKOpee z1a»),
«CaMOCTOSITEJIFHOTO TIAHUPOBAHUSI CBOEH pabOThI»
(85,5%) 1 «0b6CcyxRICHUST CIIOCOOOB BBITIOJHEHUST 3a-
nau» (77,0%). IlpumeuareabHO, YTO dake B TAKOM
PETrJIAMEHTHPOBAHHOM BOTIPOCE, KaK «IIPUHSTHE Pe-
[MIEHWH [0 MOeMY HarpaBjeHuio paboTsi», 79,4%
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XoTean 6I)I y‘{aCTBOBaTb. 3TO CBI/I/IeTeJIbCTByGT
0 TOTOBHOCTH GpaTh Ha cebs1 JOTOJHUTEBHYIO OT-
BETCTBEHHOCTH (Tabuia 11).

B pamkax JaHHOIO MCCIEAO0BAHUS BasKHO OBLIO
TPOAHATN3UPOBATh MEPAPXUI0 JIMYHBIX IEHHOCTEeH
B TPYZAOBOH fesitesibHOCTH. [IpoBeienHOe HaM# ucC-
cJieloBaHKe MMOKa3aio, YTO Ha MePBble MeCTa BbIXO-
JAT  <unmepecnas pabomas, <G03MONCHOCMU NPO-
eccuonarvbrozo U aUUHOZ0 PA3BUMUSL>, <NPUSHAS
pabouas ammochepa» U <BO3MOICHOCID NPOACILAMD
unuyuamuey». Marepuaibubie (HakTOpHI (3apIara,
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lIOHCTI/IMy.TII/IpOBaHI/Ie), a Takke CTa0MJIBHOCTD
1 Kapb€pa, XOTA W BaKHbl, HO HE€ SABJIAIOTCA abco-
JIIOTHBIMU IIPUOPUTETaAMM JIJIS1 3HAYUTE/IbHON 4acTu

PECIIOH/IEHTOB. ITO COOTBETCTBYET GA30BBIM IIPHHITU-
[aM HeZIMPEKTUBHOTO yIIpaBJjeHus, (HoKycupyiole-
rocsi Ha BHyTPeHHEH MOTUBAIIMY U CAMOPeaIU3alluH.

Ta6auua 11 — Pacripe/iesieHue 0TBETOB PECIIOHAEHTOB Ha BOTIPOC: «XoTeu Obl Bbl yuacTBOBaTH
B CJICAYIONIMX TIporieccax?» (B % OT 00IIero 4ncia OnpoIieHHBIX )
Table 11 — Distribution of Respondents’ Answers to the Question: «Would You Like to Participate
in the Following Processes?» (% of Total Respondents)

Xotesm 6b1 Ipunsrue Buecenne
Oo6cysKmenue o . | Onpenenenne |CamocrositerbHOe
BbI npunuMarth penieHuii NPeIOKEHIH .
CII0CO00B nesei IUIAaHMPOBaHKE
yuacrue 0 MOEMY 110 YJTyYHIEHUIO —
P — BLIHOJIHCHI/If)I HaTpaBJeH IO paGounx noapaa,ouene}ma cBoeit (?a OTbI
npoieccax? moix 3aza (%) pa6otsi (%) | mpomeccos (%) (%) )
Jla 30,6 34,1 40,1 33,6 421
Ckopee f1a, 9eM HeT 46,4 45,3 48,7 46,1 43,4
Hu na, nu ner 14,1 10,8 4,5 7,9 5,6
Ckopee HeT, 4eM jia 3,4 3,0 1,1 2,5 2,5
Het 55 6,6 5,6 9,9 6,5

[Tocse  yaoBeTBOpeHusT GA30BBIX TOTPEOHOCTEN
BaKHBIMU TIEHHOCTSIMU JIJIST COTPYZIHUKOB OPraHOB BJTa-
ctrt PO 1 rocy1apcTBEHHBIX OPTAaHU3AITNI BBICTYIAIOT
COUUATLHDIE CEA3U, PA3GUMUE U CMBICT padomot. TIpume-
YaTesbHO, UTO Gasafc MesKIy PabOTON W THIHOT JKI3-
HBIO CTOUT BBITIEe TTPOheCCHOHATBLHOTO Pa3BuTust (4,63
u 4,58 Hajiyia COOTBETCTBEHHO). BbI3bIBaeT yAMBIICHNE

HUBKMH pelTusr unuyuamusvt (4,19 Gamna, nocien-
Hee MeCTO). DTO MOKHO OOBSICHUTH TeM (haKTOM, UTO
COTPY/IHUKH TIEHAT CTaOMIBHOCTD BBIIIIE CAMOPEaI3a-
IIUH, 2 UHUTIMATUBA MOXKET aCCOIMUPOBATHCS C PUCKa-
MU ¥ JIOTIOJTHUTETTbHON OTBETCTBEHHOCTHIO. BaskHO OT-
METUTH, YTO B HEKOTOPBIX KOPIOPATUBHBIX KYJIBTypax
MHUIMATHBA He moomipsiercst (tabumia 12).

Ta6muna 12 — PacnpesiesieHrie OTBETOB PECIOHIEHTOB Ha BOTIPoc: «HTo, mo Bamemy MueHmo,
uMeeT HaubOJIBINYIO JIMUHYTO TIEHHOCTD JIJIST COTPYIHUKA B TPYIOBOH festenbHocT?» (Kakmomy BapuaHTy
npucsoiite 3uavenue ot 1 10 5, rie 1 — He UMeeT [EHHOCTH, 5 — UMeeT HauBbICHIYIO IEHHOCTD )
Table 12 — Distribution of Respondents’ Answers to the Question: «What, in Your Opinion,
Has the Greatest Personal Value for an Employee in Their Work?»
(Assign a value from 1 to 5 to each option, where 1 — No Value, 5 — Highest Value)

HauGoJbinas 1uyHast HEHHOCTD /IS COTPY/IHUKA B TPYAOBO# AesrensHocTn | CpenHee 3HaueHHe
1 | 3apabornas niara 4,80
2 | Cucrema JIONIOJTHUTETHHOTO MATEPUATBHOTO CTUMYJIUPOBAHUS 4,74
3 CTabuabHOCTD U COIMAIbHAS 3AlIUIIEHHOCTD 4,72
4 | IIpugarnas pabodas armocdepa 4,68
5 | Bananc paboTbl u ¢cBOOOHOTO BPEMEHH 4,63
6 | BosmoskHOCTM TTPOGreCCMOHATBHOTO U IMYHOTO Pa3BUTUS 4,58
7 | Nnrepecnas pabora 4,56
8 IMonuMaHue eHHOCTH CBOEH paboThl JJIs OpraHu3aluu 1 001IecTBa 4,52
9 [ToHrMaHMe CBOEro BKJIazia B OOIINI pe3yibraT 4,50
10 | Bo3aMOXHOCTD TTOCTPOEHUS BEPTUKATBHON 1 TOPU30HTATBHON KaphePhl 4,30
11 [ MpectuxuaOCTH PAGOTHI 4,23
12 | Bo3aMOKHOCTD TIPOSIBJIATH MHUIUATUBY 4,19

C 11es1b10 BBISIBIIEHUS JIATEHTHON CTPYKTYPBI TPY- MepapxXuyecKuil arioMepaTuBHBIN KJIACTEPHBIN aHa-

JIOBBIX I[EHHOCTel COTPYAHUKOB Yepe3 Olpe/ieieHie
€CTeCTBEHHBIX TPyNN (KJIacTepoB) B3aMMOCBs3aH-
HBIX MOTHBAI[MOHHBIX (haKTOPOB GBI OCYIIECTBJIECH

su3 (meton Bappa). Ananus nmpousBoausics jist 12
repeMeHHbIX (IEHHOCTel) € MCIO0JIb30BAaHUEM Ma-
TPUILBI paccTOsTHU /cxozcTBa (Tabmuia 13).
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[TpoBesieHHbII  KJIACTEPHBIH aHAJIN3  [TO3BOJIHUII
BBISIBUTH TPU OCHOBHBIX KJIACTEPA B CIMPYKMype mpy -
008bIX UeHHOCMell COTPYTHUKOB OpratoB Biaactu PO
Y TOCYZIapCTBEHHBIX OPTaHU3AINi, TPUHABIINX yya-
CTHE B UCCJIEZIOBAHNN.

1. Ilepgolii knacmep, ymuaumapno-mamepu-
anvrvii — «bazosvie ycnosus mpyoas (1leHHOCTH
1-5): MaTepuanbHoe obecrieueHune; CorraibHble Ta-
PaHTHUM; IICUXO0JIOTHYECKUIT KOMDOPT.

2. Bmopoii xnacmep, 3x3ucmenyuaisHo-pas-
eusatowuii — «Cmvicn u pazeumues (1€HHOCTU

6—9): npodeccroHaNIbHBIN POCT; OCMBICJIEHHOCTB Jl€-
SATEeJbHOCTH; BHYTPEHHSIS YIOBIE€TBOPEHHOCTD.

3. Tpemuii xnacmep, KapvepHo-cmamycHolii —
«Kapvepnvuiipocmu axmusenocmo > (1ienroctu 10—12):
KapbepHBbIii POCT; COIUAJIBHBIIT CTATYC; TPOAKTUBHOCTb.

Koaddurmenrsr B tabiuie 13 (ot 0,784 1o 0,358)
MOKAa3bIBAIOT Mepy CX00CMEa,/paccmosnHus MeKLy
o0beauHgeMbIMU KJIacTepamMu (4eM Bbllne Koaddu-
[[UEHT, TeM HoJiee TIOXOKU TEPEMEHHBIE).

[loaranuelii ananawa mpolecca KJacTepusaluu
npejcTasjied B Tabauie 14.

Ta6muua 13 — Iopsinok arsomepanuu (KaacTepos)
Table 13 — Agglomeration Order (Clusters)

OGbemenHbiii KIacTep JTan nepBoro NOsIBIEHUS
Jran Koadpunuenrs KJIacrepa Caenyromnmii aTan

Knacrep1 | Knacrep 2 Knacrep1 | Knacrep 2
1 10 11 184 0 0 7
2 6 7 124 0 0 3
3 6 8 ,087 2 0 8
4 2 5 975 0 0 6
) 1 4 ,937 0 0 9
6 2 3 ,507 4 0 9
7 10 12 ,496 1 0 10
8 6 9 494 3 0 1
9 1 ,440 5 6 10
10 1 10 418 9 7 1
1 1 6 ,358 10 8 0

Ta6auua 14 — [Ipouecc knacrepusayy (IIO9TAIIHBINA aHAINS)
Table 14 — Clustering Process (Step-by-Step Analysis)

Howme IlepemeHnHbie
P Koadppupment | Cuna cxoncra® P ’ BoiBon
Jramna BXO/ISIIME B KJIACTED
Kapbeptbie BO3MOXKHOCTH
Knacmep 10 + 11 = + NPECTUKHOCTD PAabOThI
Camoe cupHOE
Jrarn 1 0,784 CXOICTBO KapbepHbie BO3MOKHOCTH + BOCHPUHUMAIOTCA Kak Hanbosee
MPECTHKHOCTD PabOThI POJICTBEHHBIE — Kapbepa TECHO
CBA3aHA C TIPECTUKEM
Knacmep 6 + 7 = PasButne u unrepecHas pabora —
Bropoe o cure
Jrarm 2 0,724 CXONCTEO: npodeccroHaIbHOEe pa3BUTHE + B3aUMOCBSI3aHHbBIE TOHSATUS JITIST
’ uHTepecHas pabora COTPYIHUKOB
Knacmep 6 Dopmupyertcst 6mopoii Kiacre
Bricokoe (passumue + unmepec) + 8 = pMHDY P P
Iram 3 0,587 «Cmoicn u passumues —
CXOJZICTBO nobaBJIsieTCst
BHYTPEHHSS MOTHBAII
«[Tonnmanue nenHocTH paboTHI»
Heoxnpannas cBsisb —
Knacmep 2 + 5 = MaTepuabHOE CTUMYJIUPOBAHIE
Sran 4 0575 Bricokoe JIOTI. CTUMYJINPOBaHUE + acCOIUpPyeTcst
’ CXOZICTBO Gastarc Mesk Ly paboToi ¢ 6asaHcoM (BO3MOKHO, IPEMUN
W IUTYHON KM3HBIO 3a 9(HeKTUBHYIO paboTy
MO3BOJISIIOT COXPAHATh GaaHC)
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Qynoamenmanvrolil Kiacme
Cpennee Knacmep 1+ 4= Y P
drar 5 0,537 — 6a30Bble MaTepUAIbHbBIE
CXOJICTBO 3apruiara + npusitHas armocdepa
U COIUAJIBHbIE YCJIOBUST
Cpennee Knacmep 2 Dopmupyercst nepawiil Kiacte
Aran 6 0,507 P (cmumyn + 6aranc) + 3 = PMIDY P p
CXOJICTBO «Basosvle ycrosus mpyoa»
nobasasercs «CtabraIbHOCTb» : -
[TosHOCTBIO ChopMUPOBaH
Knacmep 10 TpeTuii knactep «Kapveprotii
Cpentee
dtan 7 0,496 CXOICTBO (kapvepa + npecmuoc) + 12 = POCM U AKMUBHOCMb> — BCE,
nobasisercst «Hunmarusa» YTO CBSI3aHO C TIPOJIBUKEHUEM
1 CAMOCTOSITETTBHOCTBIO
Cpennee Kaacmep 6 Ycnnenne knactepa BHyTpeHHEN
Jran 8 0,494 P (cmvicn + pazsumue) + 9 = ba BIYTP
CXOJZICTBO MOTHBAIIUU
nobasasiercst «I[ToHuManue BKaga»
Knacmep 1 OO6beIMHEHDBI 8CC MAMEPUATDIBLE
O6benunenne
dramn 9 0.440 F— (3apniama + ammocgepa) + u 6a306vLe COUUATLHDLE PAKMOPbL
’ KHI;};TE o: Knacmep 2 B OJIUH cynepkiactep «Buewnue
poB: (cmumyn + 6ananc + cmabuivHocmo yeaosus mpyoas
Knacmep 1 O6beanHeHre BHEITHIX YCIOBHI
Ob6benunenne (enewmnue ycrogus) + C KapbePHBIMH aCIEKTaMH
Oram 10 0,418 KPYITHBIX Knacmep 10 — chopmupoBanue Kmactepa
KJIACTEPOB (xapvepa + npecmuoic + <IKCmpuHCUBHAS MOMUBAYUSL>
UHUYUamMuea) (BHeNTHUE CTUMYJIbI )
Bcee 12 nennocreii 00beIUHSIOTCS
Knacmep 1 (enewnue + xapvepiovie) ! A
DunanbHoe B OJIVIH KJIACTEP — TIO/ITBEPIK/ICHHIE,
Aran 11 0,358 + Kuacmep 6 (enympennsis
o0beuHeHne 4TO BCe (PaKTOPbHI BaXKHBbI,
Momusauust)
HO CTPYKTYPUPOBAHBI

* [Ipumeuanne k kosonke «Cuia cxozuctBay: >0,7 — camoe cuibHoe cxocTBo; 0,5—0,7 — BbICOKOE/Cpe/iHee
cxo/cTBO; <0,5 — 00beuHEeH e KPYITHBIX,/PAa3HOPOAHBIX KJIACTEPOB.

Ipadpmueckn KyacTepHbIl aHAJIN3 TPEACTABJIECH
B BUJIE JIEHAPOTPaMMBbI (PUCYHOK 1).
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Pucynok 1 — /[eHporpamma ¢ UCIOJIb30BAaHUEM METO/A MESKTPYIIIOBBIX CBs3ELT
Figure 1 — Dendrogram Using the Between-Groups Linkage Method
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Crnenuduka rocyJapcTBEHHOT0 ceKTopa u 6a-
pbepsl I BHeIpEeHUs

PecrionzienTsl 4eTKO uAEHTUDUIUPYIOT Xapak-
TEepHbBIE YEPThI PabOTHI B FOCOPTAHUBAIMAX, MHOTHE
U3 KOTOPBIX SIBJISIOTCST OGapbepamMul JIJisi BHEIPEHHUSI
HEJIMPEKTUBHBIX MeTo/I0B. Ha 1epsom Mecte ¢ 60i1b-
UM OTPBIBOM - <«M30BITOYHASA OTYETHOCTH U GIOPO-
kpatusi» (56,3%). lasee cienyior mpobiieMbl, CBsi3aH-
Hbl€ C MOTUBAIIUEN U PECYPCAMU: «HU3KAsT MOTHBAIUS
crierpannctos» (40,6%), «orpaHuvyeHHblE BO3MOK-
HOCTU BJIMSHUS HA MaTepUAIbHOE BO3HATPAKIEHUE>
(40,5%), «yckopennoe Buiropanues (38,3%). Takxke
OTMEYAIOTCsI «IIOBBINIEHHBIN YPOBEHb OTBETCTBEHHO-
cTH ¥ aByaenust» (37,7%) n «HexXBaTKa CIelnaiCcTOB,
BJIAIEIONNX MHHOBAI[MOHHBIMU MHCTPYMEHTAMU pa-
60TbI ¢ iepcoraioms (29,5%).

Kazapiii yerBepThiil yyacTHUK orpoca (26,5%)
YKa3bIBAET HA «yCTAPEBIIE METOIbI yIIPABIEHUS,
a 22,4% - Ha «KecTKyIo nepapxuio». [Ipu atom ToJib-
ko 18,8% ormeuaioT «orpaHuvyeHHblE BO3MOXKHOCTU
IUIs TIPUHSATHUS CAMOCTOSITEJbHBIX DEIIeHMI» Kak
OTJIMYUTENBHYIO YePTY, 4TO MOKET TOBOPUTH O TOM,
4TO IMOTEHIIMAJ [IJIsI CAMOCTOSITEIBHOCTH B PaMKaX
CYIIECTBYIOIINX PETJIAMEHTOB HCIIOJIb3YeTCs He TI0JI-
HocThio (Tabsmia 15).

BHenpenue HOBBIX YIIPaBJI€HUECKUX TEXHOJIOTUI
COIIPOBOXK/IAETCSI OPTaHU3AIMOHHBIMI W3MEHEeHUsI-
MU: [TOYTH TTI0JIOBUHA Oopranu3aiiuii (49,4% ) BHenpsiet
G poBU3aIIio, OKOJIO TpeTn opranusaruii (31,2%)
UCIOJIB3YIOT KOMaHaHbie opmbl Tpyaa, a 30,9% oT-
MeYaroT HeOOXOAUMOCTh B MHUI[MATUBE U CAMOCTOSI-
TeJLHOCTH COTPYAHUKOB (Tabsmia 16).

Ta6smua 15 — PacripesiesieHue 0TBETOB PECIOHAIEHTOB Ha BOTIpoc: «Kakue 13 HUKeIepencIeHHbIX
XapakTEePUCTUK OTJIMYAIOT paboTy B TOCYAapPCTBEHHBIX OPraHU3alMsAX, 0 Bamemy onbiTy?»
(B % oT 0011ero yKc/ia OnpoIIEeHHbIX )
Table 15 — Distribution of Respondents’ Answers to the Question: «Which of the Following Characteristics,
in Your Experience, Distinguish Work in State Organizations?» (% of Total Respondents)

Kakue U3 HUKenepeunucIeHHbIX XapaKTEPUCTHK OTIMYAIOT PadoTy o

B rOCy/IapCTBEHHBIX OPraHu3aIusix, no Bamemy onbity? ?
M306bITOYHAS OTYETHOCTD U OIOPOKPATHS 56,3
Hwuskas MOTUBAIUS CHIETIMAJINCTOB 40,6
OrpannveHHble BOSMOKHOCTH BJIUSHUS HA MaTepUATbHOE BO3HATPAKICHNE 40,5
YckopenHoe BbITOpaHue 38,3
[ToBbITIeHHBINT YPOBEHB OTBETCTBEHHOCTH U JIABJICHUS 37,7
HexBarka crieninancTos, mpodeccuoHaabHO BIAIEIONIMX MHHOBAIIUOHHBIMU 295

MHCTPYMeHTaM# PAOOTBI ¢ IEPCOHAIOM ’
Ycrapesiiive MeTOIbI YIIPaBJIEHUS 26,5
CJIO’KHOCTH B TIPUBJIEYCHUN U CMEHE TTepCoHaa 25,3
Pamvku u mpeanucanmnsg 3aK0OHOIATEIbCTBA 24,6
Kecrkas nepapxus 22,4
DopmasIbHbIHI OAX07 K paboTe 19,2
OrpannveHHble BOSMOKHOCTH JIJI IPUHATHS CAMOCTOSTEIbHBIX PEIeHU 18,8
CJ10:KHOCTH B3aUMOOTHOIIEHUH MEK/y TTOKOJIEHUSIMU 11,3
Hwaero u3 nepeuncieHHOTO 6,6
Hpyroe 3,9

Ta6Gauna 16 — PacuipeesnieHne 0TBETOB PECIIOHIEHTOB Ha BOTIPOC: « Kakne 0COOEHHOCTH 13 TIePEYnCAeHHBIX
ormyaiot Bary opranusaiuio?» (B % ot 0011ero Yrcia OnpoleHHbIX )
Table 16 — Distribution of Respondents’ Answers to the Question: «Which of the Following Features
Characterize Your Organization?» (% of Total Respondents)

Kakue 0coO0eHHOCTH U3 IEPEYUCIEHHBIX OTIMYAIOT Baiy opranusanuio? %
Brenpena nim BHeapsieTcst TUGPOBU3AIHS NEITETbHOCTH 49,4
Ncnop3ytoress KoMaHiHbIe (DOPMBI OPraHU3aInN TPY/Ia 31,2
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EcTb HE00XOAUMOCTD B MHUIMATUBE U CAMOCTOATENBHOCTH COTPYAHUKOB B IIPUHSATUH 309
peleHuil 1 BHeCEHUU MPeIJIOKEHUI ’

EcTb mpoekTHAS neaTeIbHOCTD 22,8
B opranusaiinu ectb TOJBKO (DYHKIIMOHATbHBIE TI0/[PA3/IEIEH S 18,9
Buenpena nim BHeApsIeTCS KOHIEMIIUS KIUEHTOIEHTPUYHOCTH 18,5
JlocTaTouHO IPOCTOro COOJMIOIEHUST PErIaMEHTOB, HET HEOOXOAUMOCTH B MHUI[UATUBE 165
U CAMOCTOSITEJIBHOCTU COTPYHUKOB ’

Hwuero n3 nepeyncieHHoro 7,3
[pyroe 6,5

OIIeHKa TOTOBHOCTH U OKHJA€EMbIX 3(1)(1)CKTOB
O]_[eHKa FOTOBHOCTH KOJL€z K OOJbIIEH caMo-
CTOATEJIbHOCTU MW OTBETCTBEHHOCTU  OCTOPOIKHO

ontumucrtuyna:  14,1% cuyuralor, 4YTO TOTOBBI,
u 50,4% — uto cropee roToBbl. CKenTuvyecku («CKO-
pee HeT» U «HeT» ) HacTpoeHbl 24,8% (tabsmna 17).

Ta6auua 17 — Pacipe/iesieHue 0TBETOB PECIIOHAEHTOB Ha BOIIPOC:
«Ha Bart B3rJisi1, roTOBBI JIK COTPYAHUKN Baliieil opranusanuu K 60J1bIIeil caMOCTOSTeTbHOCTH
U OTBETCTBEHHOCTH?» (B % OT OOIIETO YHC/IA OMPOIICHHBIX )
Table 17 — Distribution of Respondents’ Answers to the Question: «Based on Your Assessment,
Are the Employees in Your Organization Prepared for Greater Autonomy and Responsibility?»
(% of Total Respondents)

Ha Bam B3r1s11, TOTOBBI JIM COTPYAHUKH Bameil opranusanum k 6oJbiei %
CaMOCTOSTEJIbHOCTH U OTBETCTBEHHOCTH? °
Ha 14,1
Cxkopee n1a, yeM HeT 50,4
Cxopee HeT, yeM Ja 22,0
Her 2.8
3aTpyAHSIOCHh OTBETUTH 10,7

[Ipn aTOM TMOYTH TPU 4YETBEPH PECIIOH/IEHTOB
(72,0%) (cymma BapHaHTOB OTBETa <IIOJIOXKHUTEIbHO>
U «CKOpee MOJIOKUTEIbHO» ) B 0TBeTe Ha Boripoc: «Ecim
6bl B Batrieit opranusarium pyKOBOAUTEN CTaIK GOJIbIIE
COBETOBATBCSI C COTPYIHUKAMU U JIABATH UM OOJIbIIE ca-
MOCTOSITEJTBHOCTH, KaK ObI 3TO MOBJIUSIO HA PE3YJIETATHI

paboThl, 110 Baremy MHEHUIO?»> YBEPEHbI, YTO YBeJmde-
HEE BO3MOYKHOCTH OOJIbIIIE COBETOBATBCS C COTPY/IHH-
KaMU ¥ IIPEJOCTaB/IATh 1M GOJIBIIE CAMOCTOSITEIbHOCTH
HOJIOKUTEILHO CKAsKETCs Ha PesyJIbraTax paboTsL. Tojib-
KO 6,6% 110J1araioT, 4TO 9TO HUYEro He U3MeHuT, u 6,6%
[POTHOBUPYIOT HeraTuBHbIA a¢pext (Tabmmma 18).

Ta6smia 18 — PacnipeziesieHre OTBETOB PECHOHICHTOB Ha Bompoc: «Eciu 6b1 B Barieii opranusaium
PYKOBOAUTENN CTATN OOJIBIITE COBETOBATLCS € COTPYAHUKAMHI 1 IaBATh UM OOJIBIITE CAMOCTOSITETLHOCTH,
Kak OB 9TO MOBINSIO HA PE3YILTATh paboTHhI, TT0 BarmeMy MueHI0?> (B % OT 06IIETO YHCITIa OTPOTITEHHDIX )
Table 18 — Distribution of Respondents’ Answers to the Question: «If the Managers in Your Organization
Started Consulting More with Employees and Giving Them More Autonomy, How Would This, in Your
Opinion, Affect the Work Outcomes?» (% of Total Respondents)

Ecuu 6b1 B Baieii opranusanyy pyKOBOIUTEM CTaIH 0O0JIbIIE COBETOBATHCS
C COTPYAHMKAMH U J]aBaTh UM OOJIbIIIE€ CAMOCTOSATEIbHOCTH, %
Kak Obl 3TO NOBJHSJIO HA Pe3YJbTaThl padoThI, 10 Bamemy MHeHHI0?
ITonoxxkurenapHo 23,0
Cxopee T0JIOKUTETTBHO, 4EM OTPUIATETHHO 49,0
Cxopee oTpuIlaTeNbHO, YEM TIOJIOKUTETHHO 3,8
OrpunaresbHO 0,8
Huyero 661 He U3MEHUIIO 6,6
3aTpyIHSAIOCh OTBETUTD 14,6
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Mdaxropsl, BaUgOIMKMEe Ha Bocupusatue sPpdek-
TUBHOCTHU HEJIUPEKTUBHOTO CTHJIS

Perpeccuonnbpiii ananu3 (3aBUCUMAasi I€PEMEH-
Hast — Boctupusitie Hanbosee aphHEeKTUBHOTO CTUIIS
paboThl PYKOBOAUTEJIST) BBISBUJ YETHIPE CTATHUCTH-
YeCKM 3HAUUMBIX IPEAUKTOPA:

1) uennocmov noddepacku u duaroza (f = 0,166).
UeMm BbIlIE [JIsI COTPYAHUKA Ba’KHOCTb IMOJIEPIKKU
u auanora B pabore pykoBomuresis, TeM GoJiee sch-
(beKTUBHBIM OH CUNTAET HEAUPEKTUBHBIN UM CUTY-
ATUBHBIN CTUJIb;

2) mun opeanusauuu (B = 0,117). Pabora B opra-
HUBAIUSX, OTJIUYHBIX OT MYHHIIUIIATBHBIX OPTaHOB
BJacTU (BEPOSITHO, B TOCYZAPCTBEHHBIX OPraHu3a-
UIX WK Ha deiepasbHOM /PErMOHATBHOM YPOBHE),

MIOJIOJKUTEJBHO CBSI3aHA C TIPENIIOYTEHeM HeIUPEK-
TUBHBIX METO/IOB;

3) ydosaemsopenrocmv cmuiem mekyuyezo pyxko-
sodumens (B = 0,089). Bei6op Hanbosee adpdekTus-
HOTO CTUJISE PaBOTBI PYKOBOAUTES (JAUPEKTUBHOTO
WJIY HEIUPEKTUBHOTO) 3aBUCHT OT YIOBJIETBOPEHHO-
CTH CYIIECTBYIOIUM CTUJIEM PYKOBOJICTBA;

4) ouenka 20mosHOCMU KOJLLEZ K CAMOCMOSIMENb-
nocmu (B = —0,073). Orpurnaresnbhast CBsi3b 0O3HAYA-
€T, UYTO YeM MeHee TOTOBBIMU K CAMOCTOSITEIbHOCTU
COTPYIIHUK CYUTAET CBOUX KOJIJIET, TeM MeHee 3-
(beKTHBHBIM OH BUAUT HEIUPEKTUBHBIN CTUJb. JTO
YKa3bIBAeT HA BA)KHOCTb KOJIJIEKTUBHOI TOTOBHOCTU
U IPyIIIOBBIX HOPM (Tabmuia 19).

Ta6suua 19 — PesysibraThl perpecCHOHHOTO aHaIN3a
Table 19 — Results of Regression Analysis

HecranmaprusoBannsie | CTaHgapTH30BaHHbIE
K03 PUIHEHTDI K03 PHUIIHEHTDI
He3saBucumpie nepeMeHHbIE — PEIUKTOPBI 3HaueHune
CranpaprHas
s1ap bera
omubKa

11. Yro nas Bac BaxHee B pabore

8 P 060 166 000
PYKOBOAUTENS?
28. Tun opranusaiiuu, B Kotopoii Ber paboraere ,052 A17 ,000
5. Hackombko Bol yzoBieTBopens! cTiiem
paboThl Batiiero HermocpecTBEHHOTO
pykoBoautesns? / Ouennre 1o mkajue ot 1 10 5, ,031 ,089 ,002
rae 1 — coBepIeHHo He yI0BJIETBOPEH, 5 —
MTOJTHOCTBIO YZIOBJIETBOPEH
19. Ha Bam B3rJisiz, rOTOBBI JIW COTPYIHUKHI
Bauteit opranusaiuu K 60JbLIeit ,026 -,073 011
CaMOCTOSITETBHOCTH U OTBETCTBEHHOCTH?

a. Sasucumas nepemennas: 10. Kakoii cruib pabotsl pykoBoauTesis Bor cuntaere Hanbosee ahGekTHBHBIM?

AHaJu3 OTBETOB Ha OTKPBIThIE BONPOCHI

Jlnst yraybienust TOHUMaHWS TPUYHH BHIGOpA
TOTO WJIM WHOTO CTUJIS YIIPABJEHUs, a TakKe s
BBISIBJICHUST PEANbHBIX MPOGJEM ¥ TPEIOKEHUI
M0 YJIYYIIEHUIO B3aUMOJICHCTBUS B TOCYIAPCTBEH-
HBIX OPraHU3aIMsIX OBLT MPOBEICH aHATN3 OTBETOB
YYACTHUKOB OTIPOCa Ha OTKPBITBIE BOMPOCHL. MeTo-
JIOJIOTHST aHAIM3a BKJIIOYATa KAaTerOPHU3alnio OTBe-
TOB TIO CMBICJIOBBIM TDPYTITIaM, BBIJeJICHIE KJIoUe-
BBIX T€M U MUTUPOBaHWE HaMbOJIee TTOKA3aTeTbHBIX
BBICKA3bIBAHUI.

Kntouesvie omxpoimote 6onpocot uccaedosanus

Bonpoc 6: «9t0 661 Bbl XOTE/IN 13MEHUTD B paboTe
Barmrero HemmocpencTBEHHOTO PYKOBOAUTENS ?» — TI0-
3BOJISIET BBISIBUTD CYIIIECTBYIOMINE 1e(DUITUTHI B TEKY-
IIeHt MPaKTHUKe YIPaBIeHUSI.

Bonpocvt  15-16: mpeamnourenve <«ujaeanb-
HOTO» pyKoBOAUTENST (C IUPEKTUBHBIM 16O
HEMPEKTUBHBIM CTHUJIEM PYKOBOICTBA) B CHU-
Tyalu TUTIOTETHYECKOTO BBIOOPA, MPEITIOKEH-
HOTO B Bompoce 15, W TOcCHeAyIoNast OTKPBITASI
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apryMeHTaius aToro Bbi6opa B Borpoce 16 («Uewm
npuBiekaer Bac BbIOpaHHBII CTHIbL ympaBie-
HUS?») — PACKPBIBAIOT I[€HHOCTHBIE OXKUIAHWS
OT PYKOBOJUTEJIS.

Bonpoc 21: «Urto menraer pyKOBOAWTENSIM Yalie
MCTIOJTh30BATh TOAEPKKY U AUAJIOT?»> — TUATHOCTH-
PYET CUCTEMHBIE 1 THYHOCTHBIE GaPhEPHL.

Bonpoc 22: <4rto Moryo 6bl TOMOYb PYKOBOAU-
TEJISIM W COTPYAHUKAM JIydiiie paboTaTh BMeCTe?» —
MIPEZIOCTABIISIET CIIEKTP MPAKTUYECKUX TPEATOKEHUI
IO YTy 9IIeHUIO.

AHaus 0TBETOB Ha 60npoc 6 <« Umo 6oL Bot xome-
au uzmenums 6 pabome Bawezo nenocpedcmeen-
HO020 pYyK06800umMes?»> MO3BOJII BBISIBUTH HOJIEBBIE
TOYKHU B TEKYIIEH TTPaKTUKe YIPaBJIeHUs U Tepeitn
OT aBCTPAKTHBIX MPEATIOYTEHNH K KOHKPETHBIM TIPO-
6JeMaM, ¢ KOTOPBIMH CTAJIKHUBAIOTCS COTPYTHUKI
exxenneBHo. CojepskaTesIbHBI  aHaIM3 0GPaTHOI
CBsI3U (MCKITI0UAst BADUAHTHI «HITYETO» U «BCE YCTPa-
MBaeT») TO3BOJUJ CHOPMUPOBATH CITUCOK KJIOYe-
BBIX TIPOGJIEM.
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1) Hdepuuum xommynurxayuu, oopamnoti cés-
3u u sachocmu (=35% omeemos). Camasi dacrast
kareropust. COTPYIHUKYM HCIBITHIBAIOT HEIOCTATOK
B OObSICHEHUN I[eJIeH, TOJyYeHur 06paTHON CBA3U
1o pesysbrataM paboThl U B TIPOCTOM YETIOBEUYECKOM
JIAJIOTe.

Hesichoctb 3amay u neseit: «Xomenocw 6o1 60-
Jlee NOHSIMHO NOHUMAMb Uelb U KAKOU pesyivmam
acoyms; <«Bonee uemkue uncmpyxyuu, nymu pewe-
nus»; <bBovwe obvsacuenuil, 0ns uezo Mvl deraem
MO WA UHOE>.

OtcyrcrBue obpatHoii cBsau: «/asamv obpam-
ny1o cea3vy; «Xouemcs <..> noayuenus 06PaAmmoi
CB53U U NPOBEOCHUsL COBCUANULLY; «YBeruuumyb ypo-
8eHb 06PAMHOLL CBA3U C GHICULUM PYKOBOOCTNEOM .

Henocrarok obcyskaenust u auanora: <boavue
obuenust, obcyrcoenus xouemcs»; «bonviwe xonmax-
ma ¢ noduunennvimMuy; <«borvue obwenuss 0is KoH-
CIPYKMUBA U NOHUMAHUSL UETU>.

2) Hecnpagedausocmo u HenpoO3PaAUHOCMD
6 pacnpedenenuu 3adan u ommowenuu (~25% om-
6emoe). PecrioH/IeHTbl OCTPO IMEPEKUBAIOT CUTYa-
U0, KOT/[A HATPY3Ka PACIIPE/IEIsIeTCsl HepaBHOMED-
HO, & PEIIEHUs KKy TCsA CyOBEKTUBHBIML.

«Kro Beser, Ha ToM u exyT>: «3auacmyio paboma
pacnpedensiemcs. no NPUHUUNY “KMo 8e3em, Ha MOoM
u edem”, <..> nepedaiomcst 3adauu <...> mMomy, Kmo
clenaem Gvicmpee u ayuuie, uem 0pyzoti Compyonux,
8 ubl Henocpedcmeenivle 00A3ANHOCIU BXO0UM JaH-
Has 3a0auas.

OTcyTcTBUE YETKOCTU W J[BOWHBIE CTAHAPTHL:
«boimy Gonee Jcecmrum 8 mpeGoBaAnUAX NO CPOKAM,
<...> umobvl He NOAYUALOCH, YMO YUACTL COMPYIHUKOG
Oenarom 0o6pocosecmio ceoio padomy u ewe pabomy
napot koinees; «Omcymemeue <«06otinvix cmanoap-
mos»; <«boree uemxoe opmyauposanue 3adanuil,
omcymcemeue 080UHbIX CMAHOAPMO8 U NOCMOSHHOL
cMeHbL mpebosanuil>.

HermocaenoBatesbuocts u aBoputusm: «buvimo
becnpucmpacmuoil u e 3a600umv cebe T0OUMUUKOE>;
«UmoboL 1e b0 TOOUMUUKOS, U 6CEX COMPYOHUKOE
UEHUNU 30 8bINOTIHEHUE HENOCPEOCTBEHHBLX 3a0aY».

3) Heappexmuenas opeanusauus padomol
u muxpomenedxcmenm (=20% omeemos). 31ech
3BYYUT KPUTHUKA B aJIpEC OTCYTCTBUS CTPATETUYECKO-
rO IUIAHUPOBAHMS], HEYMEHUSI PACCTABISTH IPHOPU-
TETBI U JIEJIETHPOBATD.

Otcyrerue manupoBanus: «Xouemcs Goiviie
naanosoi pabomot. [ILnanuposanus saday na nedenios.

HeajiekBaTHasi HATpy3Ka U CPOYHOCTD: « CHU3UMb
KOIUUeCMB0 U 00beM GbINOIHACMbIX 3a0aus; «4moboL
OH HAYUUILCSL ONPedessims mo, ymo O0etiCmeumenivHo
CPOUHO U BANCHO 8 OAHHDLIL MOMEHM, A He HaAKUOLIBAL
T3 00ny sa dpyezoti».

[Ipo6iemMbl ¢ JeJerUPOBAaHUEM U KOHTPOJIEM:
«Dopmyruposanue 6oree Kouxpemuvlx 3adau, 60-
Jee Koppekmuoe Oeiezuposanue U pacnpedeienue
noanomouuil»;, <Yoeramv epems pabome ¢ noouu-
HEHHOIMU», <YCUIUMb KOHMPOIb 3G BbINOJIHEHUEM

nopyueruils> (nociednee — 3anpoc om pyKoeooumes
Ha pyxosooumeist).

4) Jluunocmnovie xkavecmeéa u CmMuilv 63aUMO-
deticmeus (=15% omeemos). IIpsivbie yKazaHusI
Ha HelpueMeMble MaHepbl OOIIEHNST U OTCYTCTBIE
HMIIATHU.

ABropuTapHocTh U HeyBaxenue: «dmobvr na-
YUWICSL CALLUAMb U CAYWAms C80UX COMPYOHU-
K06»; «Obwenue 00IICHO CIMPOUMBCL HA YEANCCHUU
<..> 8cez0a 6 CNOKOUHOM U YBAHCUMEILHOM TMOHE>;
«Y6pamv ncuxonozuuecxoe dasnenues.

Heskenanwe yuntbiBarh Mmuenwue: <Ipucayuwu-
8aMbCsL K MHEHUI0 COMPYOHUK0s»; <IIpurnumamo
npednoxcennvie udeus, «Xomeia 6ol yuema moezo
MHEHUSL NPU NPUHSIMUL PEUeHUll, KACAWUXCS MOell
pabomot».

OtcyTerBre 3a60Th 1 MOAAEPKKY: «3ab0ma o co-
mpyonurax»; «bonvuie nomouus.

5) 3anpoc na Gonvuyro camocmosmeabHoCms
u odogepue (=5% omeemos). Hekoropbie XOTsIT,
4TOGBI PYKOBOJMTENh MEHbBIIIE BMEIIUBAJICS, JaBas
Gosbine cBoGombL «Boavuwe dosepus K compyoHu-
Kam, 6onvue UHUUUAMUBLL, C60000bL 8 BbINOIHEHUU
3adanusis.

B T0 ke BpeMst 3HAUUTEIbHASI YaCTh PECHOH/IEH-
ToB oTBeTusa «Hwuuero», «Bce ycrpanBaery, «Bcé
orsmuno» (=30% ecex omsemos). CuntaeM HeoO-
XOJIMMBbIM BBIJIEJIUTD 3TY KAME20puio Kax BaAXCHbLLL
«NOZUMUGHDLEL NOJIOC», YTOOBI HE CO3/1aBaTh KapTh-
Hy TOTaJbHOTO Hebaromnoyuus. Yacto aTu OTBETHI
COIPOBOKAAIOTCS] SMOIMOHAIBHBIMU TTOSICHEHUSIMU:
<4 6razodapna sa pabomy u onvim céouUM PYKOGOOU-
meansims; <Y MeHsi OueHb KOMNeMeHmHbIL U Zpamom-
nolil pyxosodumenny; <«Haur pyxosodumenv obas-
MeNbHbLU, GHUMATNENLHDILLS.

TakuM 06pa3zoM, MOKHO C/eJIaTh BBIBOJ O TOM,
4TO TEKYII[He YIPABJIEHYECKHEe TIPAKTUKKA B TJIa3ax
COTPYJIHUKOB CTPAIAIOT OT KOMMYHHUKAIIMOHHOTO
roJIOJIa U OIIYIIEeHNsI HecTipaBeinBocT. PykoBoju-
TeJIH, JIasKe TIPU T0OPBIX HAMEPEHUSX, YACTO HE J0T0-
BapHUBAIOT, He OOBSCHSIOT, HE JAI0T 0OPATHON CBA3U
U He BBICTPAMBAIOT MPO3padble, PABHBIE MPABUJIA
UTPBL. ITO CO3/IAeT MOUBY JiJist hPYCTPAIIH, BHITOPA-
HUST ¥ [AJeHUsT MOTUBAIMK. [IpU 3TOM CYIIeCTBYeT
3HAYUTEJBHDI CErMEHT MO3UTHBHOTO OIBITA, KOTO-
PBIii HEOOXOAUMO M3YUYaTh U THPAKUPOBATH KAK JTyd-
Y10 TIPAKTUKY. 3arpoc, chopMUPOBAHHbII OTBETA-
MU Ha BOIPOC 6, HI€AIbHO COOTBETCTBYET TOPTPETY
<HEJIMPEKTUBHOTO PYKOBOJUTEJIST» U3 MOCTEYIONUX
BOIIPOCOB, YTO TIO/ITBEPKAAET BHYTPEHHIOIO COTJIACO-
BAaHHOCTH OTBETOB PECIIOH/IEHTOB.

Becbma 1mokaszaresier TOT (DaKT, UTO TOJABJISIIO-
1iee GOJIBIIMHCTBO pectionaeHToB (90,2%) ¢ cumy-
AuUU ZUNOMEMUUECKO20 6bl00PA GLIPASUNL NPeOno-
umerue HeOUPEKMUBHOMY CMULI YNPABIEHUSl, UITO
KOJIMYECTBEHHO MOJITBEPIKIAET TUIIOTE3Y O 3aIPOCE
Ha 6Gojiee MapTHEPCKUE, BOBJEKAIONME METOABI PY-
KOBOJICTBAa B TOCYZapcTBeHHOM cekrope. [Ipu atom
9,8% evibpaiu dupexmuenoiil cmilb, apryMEeHTUPYST
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9TO HEOOXOAUMOCTBIO YETKOCTH, CKOPOCTH ¥ €IIUHO-
HAYaJIMs B YCIAOBUAX OIOPOKPATHYECKON CHCTEMBDL.

Vzyuus orBeThl Ha gonpoc 16 06 apeymenma-
Yuu 6b160pa HeOUPEKMUBHO20 CIMUILSL YNPABILEHUL,
Mbl BBISIBUJIN HECKOJBKO YCTOHUYUBBIX CMBICJIOBBIX
IPYIIIL, OOBSICHSIIONIUX TPUBJIEKATEIbHOCTD HETUPEK-
TUBHOTO T (Tabauma 20).

1) Pazeumue u camopeanusayus compyonuxa.
Hawubosiee yacTblit apryMeHT: TAKOH CTHIIb TTO3BOJIS-
€T COTPYIHUKAM MPOMECCHOHAIBHO PACTH, IMPOSIB-
JIITh UHUIIMATUBY U YYBCTBOBAThH CBOIO 3HAYMMOCTb!
«Hedupexmuenuiii cnocob ynpasienus no3eoisem
MHe Yayuumamy Céou HABbIKU U KoMnemeHyuu. Beodv
K020a st NOHUMAI0, YMO MOU 3HAHUSL U YMEHUS. BIUSIOM
na pesyivmam — s 6yoy CMapamvcst NOGHICUMb CEOTL
npogeccuonarvuviil yposenvy (keH., 38 Jet, Bery-
U CTIeTTATUCT ).

2) Ilosviumenue xauwecmeéa pewieHuil 3a cuem
KOJIJ1eKMUu61H020 unmeJsiiekma. PecrioHIeHTbI OTMe-
YaloT, YTO PYKOBOAUTENb HE MOXKET OBITh IKCIIEPTOM

BO BCEX BOIPOCAX, a MPUBJIeYeHNEe KOMAH/IbI CHUXKA-
er pucku omubok: «Pyxosodumenn e moxcem 3namo
Ha 100% ecex nodsoonvix kamuei... Coemecmmuie pe-
weHnus cezoa iyyute eOUHONUUHbLX> (3KeH., 35 Jet, py-
KOBO/ITEJIb BBICIIIETO 3BEHA).

3) Cosdanue 6razonpusamuozo ncuxon02unecKo-
20 KAUMAMA U MOMUBAUUYU. YTIOMUHAETCS CHIDKEHUEe
YPOBHsI CTPeCca, POCT IOBEPHs U JIOSTIBHOCTH K Opra-
nusatuu: «boiee opyacenobuas ammocgepar, «Cosda-
emcs npusimiuas padouas ammocepas; «Hyecmao npu-
yacmmocmu x o6uemy Oeays (PasHbIe PECIIOHEHTI ).

4) IIpeonoumenue 0oneocpounoi 3¢dexmus-
HOCMU NO CPABHEHUIO C KPAMKOCPOUHBIM Pe3YJib-
mamom. [JupeKTUBHBII CTUIh BOCIPUHIMAETCS KaK
[IPUEMJIEMBIII B KPU3UCHBIX CUTYAIMSAX, HO He JJIs
YCTOWYMBOTO Pa3BUTUS: «/[UpekmusHblil cmuio npu-
emiem Ha Kopomxuil nepuod. /s docmuscenus 3¢h-
exmusHbIX 00N20CPOUHBIX pe3yavmamos <..> He-
06x00uM0O  GoiICpaUBamMs  KOMMYHUKAUUI0> (KEH.,
53 roj1a, pyKOBOJIMTEIb BBICIIETO 3BEHA).

Ta6smma 20 — Yacrora BCTpeyaeMOCTH KJIIOUEBBIX apIyMEHTOB CPE/I BCEX OTBETOB
B 110J1b3y HEJAUPEKTUBHOTO CTHUJISI
Table 20 — Frequency of Key Arguments in All Responses Favoring the Non-Directive Style

Ipumepnas

KmoueBas Tema o
yacrora, %

IIpumep muraTs

1 B3BEIIEHHBIC PEITCHUA

PasButue u caMoCTOSTETbHOCTD 35% «BocrmuteiBaer B pa6OTHI/IKaX CaMOCTOATEJbHOCTD
o
COTPpyAHHKa 1 OTBETCTBECHHOCTb»
bBoiee kauecTBeHHBIE 30% «O[[Ha TOJIOBA XOPOMIO, a /IBE JIy4IIIe. Yacro COTPYAHUK —

OOJIBIINI CIIEIUATIUCT B CBOEH 001aCcT»

yjIy‘{H_[eHI/Ie IICUXOJIOT'NYECKOI'O
KJIMMaTa 1 MOTUBall1

25% «Kompoprree paboratb, Kora Tebst CIIbIIIATS

[Toserrenne achdexTuBHOCTH
Y BOBJIEYEHHOCTH B TIPOIIECCHI

10%

«BoBieuennocTs B IIponecchl MMO/MMUHEHHBIX COKpalliaeT
BpeMs coryiacoBaHUsI»

XoTst 10Ji1s1 CTOPOHHUKOB OUPEKMUBHO20 CUTS
HeBesnuka (9,8%), UX apryMeHTaIsl TakKe BajKHA
TSI TIOHMMAHUST KOHTEKCTA TOCYIaPCTBEHHOM CIIY K-
6bl. AHAJIM3 OTBETOB MOKAa3aJl 3 KJIIOYEBBIE IPYIIIIBI
apryMeHTOB.

1) Iapanmus ucnoanumenvHOCMU U KOHMPO
8 YCA08UAX JCeCmKOU peeaamenmayuu. B cpenax,
rjie TieHa omubKKU BBICOKA, a MPOIECChl CTPOTo (Hop-
MaJIM30BaHbl, TUPEKTUBHBIE METOIbI BOCIPUHUMA-
I0TCs Kak Hambosiee HaJexkHble: «B zoccmpyxmype
UHULUAMUBA NOOYUHEHHBIX U OMCYMCMEUe KOHMpo-
a5 upesamol xaocom> (Kem., 52 roya, pyKOBOIUTEb
HU3IIETO 3BEHA).

2) Medpuuum epemenu u pecypcoé na ouasnoe.
Beicokast 3arpyKeHHOCTb M CPOYHOCTH 3a/ay BbI-
HYKAAIOT K YIIPOIIEHHOU CXeMe <IIPUKAa3-HCIIOJIHe-
uues: <«IIpowe deticmeosamv no nopsoky, ymeepiic-
OeHHOMY Oa6HO, YeM UCKamb Hoevle nymus (KeH.,
45 jiet, BeIyuii CreuaincT).

3) Huskas, no MHeHur0 pyrxogodumeeil,
KOMNEemeHmHocmos uau OmeemcmeeHHoCmes 4a-
cmu compyoHuxos. ITO TIOPOKIAET HEIOBEPUE
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U JKeJlaHWe MUHUMU3UPOBATH PUCKU 4YepPe3 TOTaJhb-
HBI KOHTPOJIb: «Bosaexaemces 1 compyonux us 10
<..> Cmpozue ykasanus 2apanmupyrom oxuoaemoiil
pesyivmams (My:K., 43 T0/1a, PyKOBOJIUTEIH CPEITHETO
3BEHA).

KuoueBoii KOHMIIUKT, KOTOPBII Mbl OOHAPYKH-
BaeM B JIAHHOM aHaJ/n3e, COCTOUT B TOM, UTO 3aIPOC
GOJIBIIMHCTBA COTPYAHUKOB Ha JOBEPHE U CaMO-
CTOSITEJIHOCTD CTAJIKMBACTCS ¢ YOEXKIEHUEM YacTh
DYKOBOJIMTEJIell B HETOTOBHOCTU KOMAH[IbI K TaKOW
OTBETCTBEHHOCTH, YTO CO3/A€T 3aMKHYTBII KpPYyT
HeOBepHsI.

AHan3 MHEHUI PECIIOH/IEHTOB B OTBETAX HA 60-
npoc 21 «Umo mewmaem pyxosooumensm waue uc-
noJb306ams N000EPIHCKY U 0Uan02?» BHISBUI 1ie-
JIBIE psazt 6apbepoB KaK CHCTEMHO-OPraHU3aIlMOHHO-
0, TaK ¥ JINYHOCTHO-TICUXOJIOTHYECKOTO XapaKTepa.

1)  Cucmemno-opeanusayuonnvie oOapvepol
(oxon0 50% omeemos):

— JaBieHue cBepxy («yKkaszaHus cBbllies). Py-
KOBOJIUTEIN CAaMH HAXOJSATCS B CHCTEME KeCTKOU
BEPTUKAJIN BJIACTH U PErJiaMeHToB: «Buuuecmosiyee
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Hauanvbcmeoy; </lasnenue om 8olecmoOsIUUX Opean-
sauuii»; </fupexkmugot, ymeepucoeHHole 0asHO».

— GiopokpaTusi U U3OBITOYHAS PErJaMeHTaIUs
OCTaBJISIET MAJIO TIPOCTPAHCTBA JUIT MaHEBPa U 00-
cyxuenust: «HMs6vbimounas peziamenmuposaniocmy
U YCTLOACHEHHOCD NPOUECCOB>.

— JIeuIUT BpeMeHU U BBICOKAsI 3arPy>KEHHOCTb.
Ha puanor m nozpzep:kKy HET BPEMEHHOTO pecypca:
«Bvicoxas 3ansmocmuvy; «I[lomnwviil zpaguxs; «He-
xXeamxa epemenu .

2) Jluunocmuo-ncuxonozuneckue 6apvepot:

a) pyxosodumeaneii (oxono 40% omeemos):

— cTpaxu pykKoBoautessd (IOTepsi aBTOpUTeE-
Ta, KOHTPOJISA, «4TOOBI HE CeJIM Ha HIet0»): «bossb
ympamums UL NOWAMHYMb CB0U asmopumems,
«Cmpax neped eviuecmosugum pykosoocmeom (UHu-
yuamuea naxayema)y;

— JINYHBbIE KAayecTBA U YCTAHOBKU (aBTOpUTA-
PU3M, TOPJIbIHS, HEYMEHUEe CJIyIIaTh, KOHCEPBATUB-
HOCTb MBbIILIEHUST): «J20U3M, 20pObIHS U YYECMBO
npesocxodcmeas; «Cmapoe moviuLienues; <lpusviuxa
NOIB308AMBCSL AOMUHUCTIPATMUSHOLMU MEMO0aMU >,

— HU3Kas yIpaBJeHYecKass KOMIIETEHTHOCTb
(oTCyTCTBME 3HAHUN ¥ HABBIKOB JIJISI MWHOTO CTUJIS
yrpasienust): «Omcymcmaue 3nanuil u sceranuii py-
K0600UMb No-0pyzomy », «Hesnanue xax amo oeramn;

0) compyonuxos (oxono 10% omeemos) :

— TAaCCHUBHOCTh, 6GE30TBETCTBEHHOCTh, OTCYT-
CTBYE MOTHBAIIUU, YTO, 10 MHEHUIO PECIIOH/IEHTOB,
BBIHY’K/Ia€T PYKOBOJIMTEIEN yKecTouaTb CTiib: «He-
KOMNEMeHMHOCMb CompyoHuKoss; «besomeemcmeen-
nocmuv pabomuukoss; «Omcymemeue unmepeca <...>
npowe denamnv, Kax HanucaHo».

Hakowner, 1ieHHble TIPEIJIOXKEHUS OT CaMUX pe-
CIIOH/IEHTOB, COTPY/THIKOB U PYKOBOJUTEJIEI MBI 110-
JIYYUIM B OTBeTax Ha eompoc 22 <«Umo mozno 6ot
nOMOUb PYKOBOOUMENAM U COMPYOHUKAM JiyuuLe
pabomamv eémecme, yuumviéas pasnvie MHEHUS.
u npednoscenusn?s>. ITU NPEMJIOKEHUST HOCSIT KOH-
CTPYKTHBHBIN XapaxkTep U (OPMUDPYIOT TOPOKHYIO
KapTy U3MEHEeHMIA.

1) Pazsumue ynpasnenueckux xomnemeHuui
(naubonee wacmas xamezopus). OOyuenue — Tpe-
HUHTU 1O KOYYMHTY, KOMMYHUKAIIUU, IMOIMOHATb-
HOMY WHTEJJIEKTY; OOMEH OIBITOM — IIOCEIEHUE
Opranu3aluii ¢ IepefoBOil IPaKTUKOH, BHYTPEH-
HUE BOPKIIONDL «Pezyaspuvie mpenunziy; «Obyue-
Hue pykosooumenel Opyzum CMULSIM YNPasieHus;
«Koyuunes.

2) Hsmenenue o0pzanu3auuoHHOU Kyavmy-
pot u npaxmux. Bueapenue peryasipHoil o6paTHOi
CBSI3U W [IMAJIOTOBBIX ILIONIA/IOK; CO3MAHIE aTMOC-
depbl  ncuxosOrMYecKON  OE30MACHOCTH — TIPABO
Ha ONMOKY, KyJIbTYPa YBAKUTEIBHOTO 00CYKICHWS;
KOMaH/[000pa3oBaHiie — COBMECTHbBIE MEPOIIPUSITHS,
HedopmasibHoe obleHne st CHATHS  Gapbepos:
«Omxpvimuiii duanozs, «Cosmecmmbie KoMandoobpa-
syrougue meponpusimusi>, «Cozdams omxpoimyio u 0o-
sepumenvuyio ammocpepy».

3) Koppexmuposxa  cucmem  MOMu8auuu
u ouyenxu. CMellleHUe aKIleHTa ¢ KOHTPOJII Ha pe-
3yJIbTAT U WHUIMATUBY; pasjiesieHue OTBETCTBEHHO-
cTi 3a OOIIMiT pe3yJIbraT MEXKIY PYyKOBOIHUTEIEM
u KoMaHjoi: «Pasdenenue omsemcemeennocmu <..>
6ydem momusuposamv compyonuxoss, <Iloroxcu-
menvible NPUMEPLL COBMECIHOU  Pabombl, 3anpoc
Ha maxy pabomy ¢ yposus pyKosoocmeas.

4) Onmumusayus padoueii nazpysxu u 610po-
Kpamuueckux npouedyp. PecrionieHTbl MOHUMAIOT,
4TO W3-3a TIOBBINIEHHBIX HATPY30K W GIOPOKpATHU
y PYKOBOAMTEJIEH He ocTaeTcsi pecypca Ha UAJIOL:
/lebropoxpamusamus>; «Crugcenue Koiuuecmsa 6ol-
€30HbLY NPOBEPOK»; « YMEHBUUMb HAZPY3KY ».

BoiBoabl 10 aHaNMM3y OTBETOB Ha OTKPBITHIE
BOIIPOCHI

1. Cywecmeyem e2ny6oxuii u oco3nannvlii 3a-
npoC CO CTOPOHBI COTPYIHUKOB U MHOTUX PYKOBO/IHU-
TeJiell Ha TIEPEXO]] K HeOUPeKmueHol, napmuepcKou
Moldenu ynpasienus, OCHOBAHHOW Ha JUAJIOTE, JIO-
BEpPUU U Pa3BUTUM.

2. ITOT TEPEXO/l OROKUPYEMCA KOMNIEKCOM
63AUMOCEAZAHHLIX NPUHMUH: KECTKAs Mepapxuye-
CKast CHCTeMa, BIOPOKPATUYECKUN MPECCHHT, aedu-
IIUT BPEMEHH, a TAKKe yCTapeBIIne JUYHbIe YCTaHOB-
KU U 1eUINUT yIIPaBJIeHYECKUX HABBIKOB Yy 4YacTH
PyKOBOJUTEEH.

3. Ilpobnema nocum cucmemmoli xapaxmep:
HeJIb3d W3MEHWTb CTWJIb YIIPaBJIEHMS Ha MecTax,
He MEHss YCJIOBUSA, B KOTOPBIX PabOTAIOT PYKOBOIM-
Tesn (JlaBjieHue CBepXy, PeryiaMeHThbl, 110Ka3aTesn
acdexrTuBHOCTI).

4. Peuenmvt uzmenenuil yoce cipopmyauposa-
Hbl CAMUMU YHACMHUKAMU CUCMEMDbL 1 BKIIIOYAIOT
KaK «MATKHe» Mepbl (00ydeHre, HATaKMBAaHIE KOM-
MYHMKAIUN ), TaK U <KECTKUEe» (U3MEHEeHUe CHCTEeM
OIIeHKH, OIITUMU3AIIMS TIPOIIECCOB).

5. O6Hapy:KeHHOEe npomugopeuue MeK Ly Jea-
HUEM COTPYIHUKOB K CAMOCTOSITEJIbHOCTH 1 HeJ0Be-
pUeM K HUM CO CTOPOHBI YaCTH PYKOBO/ICTBA YKAa3bl-
BaeT Ha HeoOXOAMMOCTh PabOThI HAJl 60CCMAM08Ie-
Huem u nocmpoenuem 006epusi Kak 10 BEPTUKAIN,
TaK U 110 TOPU30HTAJIN.

JlanHbplil aHAIM3 HE TOJBKO IOATBEPKIAET KO-
JIn4eCcTBEHHbIE JaHHblE O IPEAIIOUYTEHUAX, HO U Ha-
[IOJIHAET UX SKUBBIMU IOJI0CAMH, KOHKPETHBIMU ITPO-
6JeMaMyl U PEATUCTUYHBIME TIPEIJIOKEHUSAMHE, 4TO
KpaifHe 1eHHO JUIst pa3paboTKU TPAKTHYECKUX PEKO-
MeH/IAIUHK 110 TpaHcOpMaluK KyJIBTYPbl yIIpasJie-
HUA B TOCYZIapPCTBEHHOM CEKTOPE.

s OBCYKAEHUE (DISCUSSION)
Pegynsrarel  vcciieoBaHUSA — CBUIETEIBCTBYIOT
0 HAJINYUU CEPbE3HOTO TOTEHIINAIA U BBIPAKEHHOTO
3a1poca €O CTOPOHBI COTPYAHUKOB TOCYIAPCTBEH-
moro cexkrtopa P®D ma BHeipeHue HeIUPEKTUBHBIX
METOJIOB yTIpaBJjieHus. B To jke Bpems ucciegoBanme
MTO3BOJIJIO HE MTPOCTO KOHCTATUPOBATH (haKT HAJIU-
YU WA OTCYTCTBUSA TOTOBHOCTU K HEMPEKTUBHBIM
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METOJIaM YIIPaBJeHUsI B POCCUKCKOM rOCy/1apCTBEH-
HOM CEKTOPE, HO U BCKPHITh IIYOUHHYIO CTPYKTYPY
[IPOTUBOPEYMH, OIpeNesAoNNX TPACKTOPUIO BO3-
MO’KHBIX M3MeHeHUH. BplIBUHYTBIE THUIIOTE3bl Ha-
IIJIA CBOE MOJATBEPsK/EHME, YTO [T03BOJISAET C(hOpMY-
JINPOBATD PSAJL COEPIKATEIbHBIX BBIBOJIOB.

Tunoreza 1  moaTBepauiach  IOJHOCTDBIO.
Mbi HabiofaeM 27y6oKuil paspoie mexucdy «cnpo-
com u npeodnoxcenuems B chepe yrupaBIeHIECKUX
npakTuk. C O7HOI CTOPOHBI, CYIIECTBYeT MOIIHbII
IEHHOCTHBI M TIOBEJEHYECKUI 3alpoc COTPYIHU-
KOB Ha MapTHEPCTBO, JUAJOr U CAMOCTOSATEIbHOCTD
(90,2% oTmaioT TpeANIOYTEHUE HEAUPEKTHUBHOMY
<«ujieasibHoMy» pykoBoauTesio). C apyroit cropo-
HBI, [IPEe/IJIOKEeHNE B BUJIE CUCTEMHBIX, Ipodeccro-
HAJIbHBIX HEIUPEKTUBHBIX METOJOB (KOYYMHI, MEH-
TOPCTBO) HPAKTUYECKU OTCYTCTBYeT, a UHGPOpMU-
POBAaHHOCTb O HMX KpaliHe HU3Ka. ITOT pa3pblB 3a-
[IOJIHAETCH HECUCTEMHBIMU, <I10J1y(hOPMaIbHbIMU»
NpaKTUKAMU BPojie 06CYKIAECHUsT MPOOJIEM, YTO XOTS
1 110JIe3HO, TeM He MeHee He IIPUBOJUT K KayeCTBEH-
HOMY W3MEHEHUIO OTHOILIEHWH M pOCTy peasbHOI
cyOBEKTHOCTH COTPY/IHUKOB.

Tunoresza 2 Taxke moJy4YusIa IOATBEPIKICHUE.
[lomunupoBanue cumyamuenozo, CMewanHoz0
cmunsa (46,7%) sBiseTcs palMOHAIbHON ajanTa-
el pykoBoJuTesieil K IBOMCTBEHHOMY /1aBJIEHUIO.
Caepxy Ha HUX JIaBAT TPpeOOBaHMs HI0POKPATHYECKON
CHCTEMBL: COOJIOIEHNE PErJIAMEHTOB, OTYETHOCTb,
BEPTHUKAJIbHAS TI0ZI0TYETHOCTD, YTO TOJIKAET K TUPEK-
tuBHOCTU. CHU3Y CYIIECTBYET 3aIIPOC MO[YMHEHHDIX
Ha aBTOHOMMIO U y4yeT MHeHUs. BbIX0/0M CTaHOBHUT-
ca rubKoe MaHEeBPUPOBAHUE: KCIOJb30BAHUE HJle-
MEHTOB /IMaJIOTa TaM, TJie 3TO He IIPOTUBOpeduT dop-
MaJIbHBIM I[IPaBUJIAM, U AUPEKTUBHOE YKa3aHUe TaM,
rjie pedyb ujaet o cobuaogaeHun HopM. Takass MOjenb
MOJKeT 0OecredrBaTh KPATKOCPOUHYIO Pe3yIbTaTHB-
HOCTB, HO He JOpMUPYET HOBYIO, 11€JIOCTHYIO KYJIBTY-
pY yIIpaBJIeHHUs.

Tunoresa 3 Gblia BepudUIEPOBAHA ¢ OMOILBIO
KJIACTEPHOTO aHAJIN3a. BblsiBIeHHAS mMpexKxomno-
HeHmHas cmpyxmypa mpyooevix yennocmeil (yru-
JINTAPHO-MATEePUAJIbHBIN, 9K3UCTEHIIMAIbHO-PA3BU-
BAIONINH, KapbepPHO-CTATYCHBIM KJacTepbl) XOPOIIO
BIIMCBIBAETCS B KJIACCMYECKHME TEOPUU MOTHBAIUU
(Tepubepr, Macioy) u OTpaxkKaeT CJIOKHYIO MOTH-
BallMOHHYIO MAJUTPy COBPEMEHHOIO TOCCIy’Kallle-
ro. BaxHo, 4TO «pa3BUBAIONINIT> KJACTEp SABJAETCS
3HAYUMbIM, UTO CO3/IAET UEHHOCMHbIE PyHOamenm
JUISL BHEJPEHUS HeIMPEKTUBHBIX METO0B, OPUEHTHU-
POBaHHBIX UMEHHO Ha Pa3BUTHE U CAMOPeAIN3aIIHIO.
OTHOCUTEJIbHO HEBBICOKUI PEUTUHT «MHUITMATUBDI>
(4,19) na cone «moHUMaHMS CBOETO BKJana» (4,50)
YKa3bIBaeT Ha TO, YTO COTPYAHUKU XOTSIT ObITH 3HA-
YUMBIMHU, HO TIPEANIOYUTAIOT [IeICTBOBATh B 3a/IaH-
HBIX PAMKaX, UYTO TAKkKe SIBJSAETCSA OTPaskeHueM 6I0-
POKPaTUYeCKON KYJIBTYPDL.

Tunotesa 4 nosyunsia noJTBEPKAEHNUE B PE3YJib-
TaTe PEerpecCMOHHOTO AHATM3a, KOTOPbLIM BBIABUJI
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CTATUCTUYECKN 3HAYUMYIO TOJIOKHUTEIBHYIO CBsI3b
MEKIY IEHHOCTBIO <IOIJNEPKKU U [IUAJIOTay s
COTPY/IHUKA ¥ €r0 IPEeANoYTeHueM HeIuPEeKTUBHO-
ro ctunst ynpasienus (B = 0,166). Konrenr-ana-
JIU3 OTKPBITBIX OTBETOB yriiy0JisieT 3TO MOHUMAHUE:
COTPY/IHUKH, BLIOUPAIONINE HEAMPEKTUBHbIA CTHIIb,
IIPSIMO CBSI3BIBAIOT €T0 C BO3MOKHOCTSIMU MTPOoecc-
OHAJIBHOTO POCTA, MOBBIIIEHNEM KayecTBa pPelleHuil
3a CYeT KOJUIEKTUBHOTO MHTEJIEKTA U YJIydllleHueM
[ICUXO0JIOrYecKoro KianMara. OIHOBPEMEHHO BbI-
SIBJIEHO, YTO BBIOOP TPEAIIOUTHTENBLHOTO CTHIIST PYy-
KOBOJICTBA (JMPEKTUBHOIO WJIN HEIUPEKTUBHOIO)
3aBUCUT OT Y/IOBJIETBOPEHHOCTH CYIIECTBYIOIINM
crunem (B = 0,089). Ito MoXKeT yKaspIBaTh Ha TO,
YTO IMO3UTUBHBIN OIBIT B3AUMOIEICTBUSI C PYKOBOJI-
CTBOM (JIa’Ke B PAMKAaX TPAAUIIMOHHOI CHCTEMBI ) 110-
BBIIIIAET OTKPBITOCTH COTPYIHUKOB K OoJiee maprHep-
CKUM MoJesisiM, (OPMUPYsI 3aIIPOC HA X PA3BUTHE,
a He OTTOP’KEHHUE.

Tumoresa 5 noATBEPANIACH: KITIOYEBBIM OaphepOM
[P BHEIPEHUU HEAUPEKTHBHBIX METOJOB YIIPABJIe-
HUSI BBICTYTAIOT UHCMUMYUUOHATbHBIE PaKmopbl
(610poKpaTHs, KOJJIEKTUBHOE HeAOBepue, neuIuT
KoMIleTeHuit). Hapsay ¢ aTUM perpeccuoHHbI
aHAJIN3 BBISIBUJI CBSI3b MEXK/Y OIIEHKON TOTOBHOCTU
KOJIJIET K CAMOCTOSITEIbHOCTU U [IOBEPHEM K HEIIM-
pekTuBHOMY CTUJIIO pyKoBojcTBa (B = —0,073). I10
CBUJIETETILCTBYET O PaboTe MeXaHW3Ma UHCMUMY-
YUOHATILHOU TIOBYUKU 63AUMHO20 HeD08epUsL: CO-
TPYAHUKU MOTYT ObITH INYHO TOTOBbI K M3MEHEHUSIM,
HO, COMHEBASICh B OTBETCTBEHHOCTHU ¥ KOMIIETEHTHO-
CTH KOJIJIET, IETAI0T BBIBOJ O HEIIPUMEHHUMOCTU He-
JIUPEKTUBHBIX METOJIOB B UX Opranusanuu. JanHerii
BBIBOJI TIOAITBEPKAAETCSI aHAIN30M OTBETOB PECIIOH-
JIEHTOB Ha OTKPBITbIE BOMPOCHL GapbepaMu Ha3Ba-
HBI </J[ABJICHUE CBEPXY», «U30BITOUHAS OIOPOKpATHUS
U OTYETHOCTb», «IeDUIIUT BPEMEHI», 4 TAKKE <He-
XBaTKa yIIPABJIEHYECKUX KOMIIETEHIHI Y PYKOBOIM-
Tesieii». Takum 06pa3zom, Gapbepbl HOCAT HE CTOJIBKO
JIMYHOCTHBIH, CKOJIBKO CHCTEMHbII XapakTep, Oyydu
BCTPOEHHBIMU B CaMy JIOTHKY (DYHKIIMOHUPOBAHUS
GIOPOKPATIYECKON OpraHu3aI[iH.

[losy4yenHble B perpecCUOHHOM aHAINU3€e 3aBUCH-
MocT TpebyioT GoJiee TIYOOKOIT COIMONOTHYECKON
UHTePIPEeTAIUN.

1. Ilennocmov noddepoicku u duanoea (8 =0,166).
BoisiBiieHHas1 CBSI3b TIOATBEPIKAAET HE TOJBKO HH/IN-
BU/IyaJIbHOE TIPEIIOUTEH e, HO M YKa3bIBaeT Ha (pop-
MUPOBaHME B TOCYJapCTBEHHOM CEKTOPE HOBOTO
HOPMATUBHOTO oxupaHus. COrliacHO TEOPUU COIIM-
anpHoro obmena (Blau) [26], maprHepcKuil cTHIb
DPYKOBOJICTBA BOCIIPUHHMAETCS COTPYAHUKAMU Kak
«HETTO-BbIr0jia» (TIPEBBINIEHNE BBITOJ, TAKHX KaK
[PU3HAHWE W ABTOHOMM:, HAJ W3IEPKKaMU), UTO
MOBBIIIAET UX JIOSJIBHOCTh M FOTOBHOCTh K JUCKPe-
IIUOHHBIM YCHJIUSIM. DTO CBUJIETEIBCTBYET O C/IBUTE
B He(OPMATIBHBIX HOPMAaX: «XOPOIIHil» PYKOBOIM-
TeJb B TJ1a3aX MOAYMHEHHBIX CETOIHS — ATO He IIPO-
CTO KOHTPOJIED, a hacuauTarop.
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2. Yooenemsopennocmo cmunem mexyue-
20 pyxosodumens (B = 0,089). 3HaurMoCTb 3TOTO
baxTopa Ha MEpPBbIil B3I KasKETCs MapaoKCab-
HOII: Te, KTO y’Ke YAOBJIETBOPEH, 6ojiee MO3UTUBHO
OLIEHUBAIOT HEAUPEKTUBHBIN CTIIb. Mexanusm ato-
ro adekTa TakKe PACKPBIBAETCSI YePe3 TEOPHIO CO-
[UAJIBHOTO 0OMEHA [ TaM Ke |: COTPYAHUKU, UMEIOIINE
[IO3UTUBHBIII OTIBIT B3ANMO/IENCTBHS C PYKOBOJICTBOM
(maxxe B paMKax CMENIAHHOTO CTHJIST ), CKJIOHHBI 9KC-
TPAIOJUPOBATh HTOT OIIBIT, OXKUAAsL, YTO IIEPEXO]
K 6osiee CHCTEMHON HEAUPEKTUBHON MOJIEN JIHIIb
YCUJIUT ITOJIOJKUTEIbHBIE CTOPOHBL. VIHBIMU CJIOBAMHU,
MO3UTHUBHBIII MUKPOKJIUMAT CHUKAET COIIPOTHUBJIE-
HUe u3MeHeHusIM 1 (hopMUpyeT «30Hy OJIMKAKIIero
Pa3BUTHST» JIJIST YIIPABJIEHUECKON KYJIBTYPBI.

3. Ouenka nezomoenocmu xoanez K CAmMOCMO-
ameavrocmu (B = —0,073). Haubosiee unrepecuast
C COI[OJIOTUYECKO TOUKY 3PEeHNsT 3aBUCUMOCTD. OT-
puIaTeabHas CBsA3b 371eCh paboTaeT Kak WHIAUKATOP
conuasporo kanutama (Putnam)! u rpymmoBbix
HOPM B3auMHOCTU. VIHAMBHI, OIIEHUBAasT HU3KYIO
TOTOBHOCTH KOJLIer, haktudecku dhurcupyer aedu-
IUT TOPU3OHTATIBHOTO JIOBEPUST B OPTAaHU3AINU. JTO
HOPOXKIAET TPOBIEMY KOJJIEKTUBHOTO JICHCTBU:
naxe obiajgast BHYTPEHHEH rOTOBHOCTBIO K aBTOHO-
MUU, COTPYAHUK HEe CYNTAET BO3MOKHBIM IIPUMEHSIThH
HEIUPEKTUBHbIE TOJAXObI, TaK KaK OMAcaeTCs, YTO
KOJIJIETU He CMOTYT TIO/IZIEPKATh 9Ty MOJIEIb CBOUM
OTBETCTBEHHBIM MOBeeHreM. Takum obpasom, Ga-
pPbepP HOCUT He CTOJBKO ICHXOJOTMYECKUIl, CKOJIb-
KO COIMAJIbHBIN (CTPYKTYPHBII) XapakTep, yKope-
HEHHBIIl B CTPYKTYPE MEKJIUYHOCTHBIX OTHOIIEHUI
B KOJIJIEKTHBE.

[IpoBeneHHbIi aHAIN3 TO3BOJISIET 3AKJIIOUNTh, YTO
BHEJ/IPEHUE HEINPEKTUBHBIX METOIOB B POCCUUCKOM
FOCCEKTOPe — 3TO He TeXHUYECKask 3a/[a4a, a CJIO0XK-
HBIIl IPOIECC COIMOKYJIBTYPHOI TpaHchopManuu
yIIpaBJieH4ecKoil mapamurmbl. Ero ycrex saBucur
OT TIPEOJIOJIEHUsT KII0YEBOTO Hapbhepa — UHCTUTYIH-
OHAJIPHOI JIOBYIIKYM B3aMMHOTO HeIOBEPUS — uyepes
KOMILIEKC CKOOPIUHIPOBAHHBIX Mep, OJIHOBPEMEHHO
BO3JIEMCTBYIOIUX HA WHAUBHUIYAJBHBII U CHCTEM-
HbBIIl YDOBHHU.

BrisgBiieHHbBIE 3aKOHOMEPHOCTH 33/IAI0T YETKYIO
JIOTUKY [Jis TIpeo0pasoBaHuil U Mo3BOJISIOT cop-
MyJIUpOBaTh pekoMenzanuu. ITockobky mpobiema
HOCUT CHCTEMHBIH XapakTep, IMOIBITKU TOYETHBIX
u3MeHeHuil (HaIpuMep, 00y4eHe OTAeNbHbIX PYyKO-
BoAUTENE) GY/IyT MOTIOMATHCA U HUBETUPOBATHCS
CYIIECTBYIONIE WHCTUTYIIMOHAJIbHON cpenoii. He-
06X0/IMa CTpaTerus, BO3/EHCTBYIONAs Ha Pa3Hble
YPOBHU CHCTEMBIL.

1) Muxpoyposeenv (unousuodyanvivie rKomne-
menyuu) — Pa3BUTHE KOHKPETHBIX HABBIKOB HETUPEK-
TUBHOTO B3aUMO/IeIiCTBUsI Y pyKoBoauTeeit. Macco-
Boe, obs3aTesbHoe 0OydeHue PYyKOBOAUTENEH BCex
YPOBHEl KOHKPETHBIM HaBBIKAM HEIUPEKTUBHOTO

B3aUMOJIeNCTBUS (MCKYCCTBO 33JlaBaHUS OTKPBITHIX
BOIIPOCOB, aKTUBHOE CJIyIIaHWe, MpeloCTaBIeHne
pasBuBaloleil 06paTHOIl CBsI3W, OCHOBBI KOYYHMHIO-
BOTO mnojxofa B yrpasiexun). Obydenne I0JKHO
OBITh IPAKTUKO-OPUEHTUPOBAHHBIM, ¢ Pa3bOpOM pe-
AJIbHBIX pabOYNX CUTYALUI U3 TOCCEKTOPA.

2) Me3oyposenv (epynnogvie HOpMbL U NPaAx-
mukKu) — co3JaHue «OCTPOBKOB» HOBOW KYJIBTYPbI
(ITMJIOTHBIX TTPOEKTOB, TPOEKTHBIX KOMaH/I, JlerapTa-
MEHTOB WJIU T1€JIBIX OPTaHU3AIUI ), T/le He/[UPEKTUB-
Hble TTPUHITUTIBI, KOYYUHTOBAs KyJIbTyPa yIpaBJIeHNs
U MEHTOPCKHWE MPOTPAMMbl BHE/PSIOTCS KaK HOBas
cucmemmas Hopma, ¢ 00s13aTeJIbHbIM COIIPOBOKIEHNU-
eM, MeTOJIMYEeCKON TOIZIEP:KKOM, OIEeHKON pe3ysbra-
TOB ¥ IOCJEAYIONNM TUPAKUPOBAHUEM YCITEITHBIX
pakTUK. BaxHO my6InYHO OTMEYaTh, IIOILYISIPU3U-
POBaTh U MOOIIPATDH YCIIEXU TAKUX KOMAH/I, CO3/IaBast
HOBbIE 0Opa3Ibl JETUTHUMHOTO [TOBEAEHUsT U Pa3py-
11251 CTEPEOTUIT O <HETOTOBHOCTH KOJIJIET>.

AP GhEKTUBHBIM TIPEACTABISETCS TTOAXO0M <060~
H020 KOHmMYpas, PU KOTOPOM CO3/IaHUE IKCIIEPU-
MEHTAJIbHBIX 30H HOBOU YIIPABJIEHYECKON KYJIBTYPbI
(«<xonmyp usmenenuil>) NAeT NapaieJbHO C TIJTaHO-
MepHbIM 00YyYEHHEM U IIOATOTOBKOIl KaApOB (<KOH-
myp nodzomoexus), a He 1Mocjie Hero. ITO MO3BOJIUT
(opMupoBaTh KPUTHYECKYIO MAacCy CTOPOHHUKOB
UBMEHEHMIT M IpaKTUYecKue oOpasibl g II0-
pakaHus, paspyiias CTEPEOTUIl O <«HErOTOBHOCTH
CHCTEMBI>.

3) Maxpoypogens (uncmumyyuonanvnas cpe-
da) BKIIIOYAEeT CleLyI0lIe 001acTH IPe0Opa3oBaHMIi:

—  HOpMamueHoe 3axpenieHue — BKIIOYEHHUe KO-
YUMHTOBBIX ¥ MEHTOPCKUX KOMIIETEHIINH B rpodec-
CUOHAJIbHBIE CTAHJAPTBI U MOJIEJIN KOMIIETEHIINI
TOCCJIY>KaIlUX, 3aKperjieHe MEHTOPCKUX ITPOTPaMM
Kak 00s3aTeJIbHOrO 3JIeMEHTa Pa3BUTHs KaJPOBOIO
pesepsa;

—  uMmezpauus 6 cmpamezuuecKue mpendol 20-
cynpasienuss — TAPMOHU3AIIUS HEJUPEKTUBHBIX Me-
TOJIOB C MPUOPUTETAMU TUMPOBON TpaHchopMaIIT
U KJIUEHTOIEHTPUYHOCTH (TaK, KOYYMHTOBBIN TOJI-
XOJl K [IOCTAaHOBKE 3a7a4 1 OOCY/KIEHUIO pe3yJibra-
TOB IIPEKpPacHoO BeTpauBaercs B Agile-merTomooruio
U TIPOEKTHBIM MEHEPKMEHT B IM(MPOBBIX Cpe/ax,
a KyJIBTypa BHYTPEHHEro mapTHepcTBa (PYyKOBOIU-
TEJb-COTPYIHIK) SBJISIETCS HEOOXOAMMBIM  YCJIO-
BUEM /i1 (DOPMUPOBAHUST MCKPEHHEN OPUEHTAINN
Ha BHEITHETO KJIUEeHTA-TPaK/IaHIHA );

— nonyaspudayus — 3alyCK BHYTPEHHUX WH-
(popManMOHHBIX KAMIIAHUH TI0 TIOITYJITPU3AIUY CYTH
U TIPEUMYIIECTB HEJAMPEKTUBHBIX METOJIOB, UX IIpe-
UMYIIECTB U OTJWYUN OT TPAJAUIMOHHOTO HACTaB-
HUYECTBA, JJIsI Pa3pbiBa MMOPOYHOTO KpPyTa HU3KOU
nHGOPMUPOBAHHOCTH;

—  nododepicka nepevix nociedosamenci — Co3ja-
HHUe COOOILECTB IPAKTUKOB, BHYTPEHHUX cepTudu-
KAI[MOHHBIX IIPOTPAMM JIJIsSI PYKOBOIUTEIEN-KOYYel,

7 Putnam R. D. Bowling Alone: The Collapse and Revival of American Community. New York : Simon & Schuster, 2000. 544 p. ISBN:

978-0-7432-0304-3.
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cUCTeMa KOHKYPCOB M IPEMUIl JJIsI OPraHu3anuii
U PYKOBOIWTEJIEl, MCIOJNb3YIONNX HEIUPEKTUBHbIE
MIOJIXOJIbI;

—  KOppexmuposka cucmem oueHku spgexmus-
nocmu pyxosodumeieti — Beepenne KPI, cBs3amabix
C Pa3BUTHEM TIOMYMHEHHBIX, YDOBHEM UX BOBJICUEH-
HOCTH U MHHOBAIIMOHHOI aKTUBHOCTHIO;

—  cHudcenue GIOPOKPAMUEcKoll Hazpy3Ki — TIPo-
BejleHUe ayIuTa U ONTUMU3AIUYU TIPOLECCOB OTYET-
HOCTH ¥ COIJIACOBAaHUil, 4TOOBI BBICBOOOAUTH Bpe-
MEHHOII pecypc PyKOBOAUTEJEN /IJIsT IMAJIOTa U TIOJI-
JIePIKKU COTPYAHUKOB.

[l1a mpakTryecKoil peann3alui TPeXypPOBHEBOI
CTpaTeruu 1esecoobpPasHo UCTIOIb30BATH KOHKPETHBIE
conuasibHO-ynpasyenueckre mexanuamol (CYM), ne-
TQJIBHO TIPEJCTABJIEHHBbIE B HAIIUX TPEIBIAYIIIX ITy-
OGmKaiuax 1 Brmovaionie rpymabl CYM, Hampas-
JIEHHBIX KaK Ha MPeojioJieHne 6apbepoB, Tak ¥ Ha CTH-
MYJIIPOBaHIE BHEIPEHUS HEIUPEKTUBHBIX METOIOB.
K num otaocsites CY M: undopmanmionHO-1TPOCBETH-
TEJIbCKIE, OPraHU3aIMOHHO-KYJIBTYPHBIE, ICHXO0JIO-
rUvecKue, pecypcHble, MHCTUTYIIMOHAJIbHbIE, & TAKXKe
MOTHBAIMOHHbIE, PA3BUTHS KOMIIETEHIIUI U TIPOJBH-
JKEHMsI YCIEIIHOro onbita — oapodHo em.: M. B. Ko-
ctiok, T. 10. Kupuiuna, 2025 [27].

Takast jeranusanus MO3BOJISIET TEPEiTH 0T 00-
IIUX TIPU3BIBOB K U3MEHEHUIO KyJIBTYPbl K KOHKPET-
HBIM [IaraM, KOTOPbIE MOTYT ObITh Peasr30BaHbI
Ka/[POBBIMU CJYKOAMU U PYKOBOJUTEISIMU OPTaHOB
BJIACTU B PaMKaX CYIIECTBYIOIUX OIO/KETHBIX 1 OP-
raHU3AIMOHHBIX OTPAHITYEHUIA.

Bxiazx B conuosioruio ynpaieHus

[lanHoe ucciienoBanne BHOCUT BKJIAJ B TEOPETH-
YeCKyIO COIMOJIOTUIO YIIPABJIEHs, BBIXOJIS 32 PaMKU
[ICUXOJIOTHYECKON WMHTEPIPETAIINU WHAUBHUYaIbHON
TOTOBHOCTH WJIM MeHeJKePUaIbHOI olleHKU addek-
TUBHOCTH. B oT/114me ot 1o/1x0/108, CBOAANIMX TIPo6JIe-
MY K COTIPOTUBJIEHUIO TIEPCOHANA VI IeDUITUTY HABbI-
KOB, Pe3yJIBTaThl UCCJIENOBAHUS JIEMOHCTPUPYIOT, UTO
KJTIOYEBbIe GApbhepbl BHEAPEHUS HEIUPEKTUBHBIX Me-
TOJIOB HOCST MHCTUTYIMOHAIBHBIIN XapaKTep, a UX mpe-
oztosienuie TpeGyeTr He TOJIBKO 00YYeHUsT PYKOBOIUTE-
Jieil, HO M U3MeHeHUsI COIMATIbHBIX HOPM U CTPYKTYD.
BbisiByieHHBIIT Pa3pbIB MEXK/LY IIEHHOCTHBIM 3aIIPOCOM
COTPYIHUKOB U PEAIbHOW MPAKTUKON SIBJSIETCS CO-
IIIOJIOTNYECKUM UH/IMKATOPOM PACCOTIACOBAHUS M-
KPOYPOBHEBBIX YCTAHOBOK M MaKPOYPOBHEBBIX OTpa-
HudeHui (GIOPOKPATHsL, JKECTKast Mepapxust, AehuIiuT
nosepust u Tip.). TeM cambIM BKJIAJ JIAHHOW PaGOThI

B COIIMOJIOTHIO YIIPABJIEHUs] COCTOUT B KOHIIENTYaJIH-
3aIK HeMPEKTUBHOTO YIIPABJIEHHS KAK COI[IAIBHOTO
MexaHu3Ma TpaHchopMaIu cyGbeKT-00bEKTHBIX OT-
HOIIIEHUI 1 B Ppa3paboTKe TPEXYPOBHEBOIT MOJIEIH, KO-
TOpast MOJKET ObITh TPUMEHEHA JIJIst U3YYEHUsT OPraHu-
3aI[FIOHHBIX U3MEHEHUIl B KOHCEPBATUBHBIX CUCTEMAX,
BKJIIOYAsT TOCYZIAPCTBEHHBIIN CEKTOD.

[IpoBenenHoe nccie0BaHNE IEMOHCTPUPYET, 4TO
repexo/i K HEeIUPEKTUBHBIM MeTO/aM YIPaBJIeHUs
B OpraHax BJACTU U TOCYAAPCTBEHHBIX OPTaHM3AIIM-
ax PO sapisieTcs He TOJBKO aKTYyaJbHBIM TPEHIIOM,
HO U OTBETOM Ha C(POPMUPOBABIIMIICS BHYTPEHHUI
COIMAJIbHBIN 3aMPOC COTPYAHUKOB. JTOT II€PEXO]
TpebyeT CHUCTEMHOTO, MOJTAMHOTO M HAaydyHO 000-
CHOBAaHHOTO MOJIXOJIa, YYUTHIBAIONIETO KaK BBICOKUI
MOTEHIMAJ, TaK U TJIyOOKYI0 WHCTUTYIIHMOHAIbHYIO
crenuuKy rocy1apCTBEHHOTO YIIPABIEHUSI.

[Tosy4yenHble Pe3yabTaThl UMEIOT KaK TeopeTiye-
CKOe 3HaueHwue, yriay0Jisisi MOHUMaHue MEXaHU3MOB
OPraHU3aIMOHHBIX M3MEHEHUN B KOHCEPBATHBHBIX
CUCTEMAX, TaK U BBICOKYIO IPAKTUYECKYIO IIEHHOCTb,
[Ipejljlarast OpraHaM yIpaBIeHus: U KaJPOBbIM CIIY:K-
6aM Hay4HO 060CHOBAHHBII MOAXO K MOJIEPHU3AIINI
VIIPaBJIEHYECKUX OTHOIIEHUIT, OCHOBAHHBII HA IPIH-
[UTIAX CUCTEMHOCTH, TOITAITHOCTU ¥ MAPAJIIETBHOTO
BO3/IEMICTBYS HA MHCTUTYIIUOHAIbHbIE YCJIOBUS 1 MH-
IUBUIYQJIbHBIE YCTAHOBKH.

Peasuzariust osTatoil u HayaHo 000CHOBAHHON
«JIOPOKHOI KapThl», COYETAIONIEN DPa3BUTHE KOM-
MEeTEHIN, U3MEHEeHNs B CUCTEME OIeHKH, HOpMa-
THBHOE 3aKperuieHne 1 paboTy ¢ OpraHu3aiuoHHON
KYJIBTYPOI, MOJKET OTKPBITh IIyTh K I'YMaHU3AIUU
VIIPaBJIEHYECKUX OTHOIIEHUIT 1 TIOBBIIIEHUIO 9 heK-
TUBHOCTH TOCYIaPCTBEHHOTO ynpasienus B Poccun.

B mane nampaBiieHuil 1ajbHENIINX UCCIIEN0BA-
HUI TEepCIeKTUBHBIM IIPE/ICTABJISIETCS IPOBE/IEHIe
JIOHTHTIOJIHOTO MCCJEeI0BaHMs Ha 6aze OpraHusaui,
HAYMHAIONINX BHEJPEHIE HeIUPEKTUBHBIX METO/OB,
IUUIsI OIIEHKU UX peasibHOTro addexTa Ha IPOU3BOIN-
TEJIbHOCTh, BOBJIEYUEHHOCTb, PA3BUTUE U YAEPKAHIE
nepconarna. Takke HeOOXOAUMBI KaueCTBEHHbIE HC-
caeioBanus (TayOUHHbIE MHTEPBBIO, POKYC-TPYIIIIbI)
1uist boJiee JIeTalbHOTO MOHUMAHUS CTPAXOB, OKU/Ia-
HUIl U CKPBITBIX MOTHBOB KaK PYKOBOJUTEJIEi, TaK
U COTPYAHHMKOB B TIpOllecce 3TON TpaHchopMaIum.
OTpelbHBIM HaNpaBJeHUEM MOJKET CTaTh CPaBHU-
TEJIbHBII AHAJIN3 TOTOBHOCTHU B PA3JIMYHBIX CEKTOPAX
(6usnec, HKO, roccexTop) 1 B PasHbIX HALMOHAJIb-
HBIX KOHTEKCTAX.
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NMPABUJIA ANA4 ABTOPOB
XYPHAJA «BOMPOCHI YNMPABJTEHNA»

Pesakimst 0KUJIaeT OT aBTOPOB, YTO MPUCIAHHbBIE CTAThH GYAYT COOT-
BETCTBOBATH TEMATHYECKOMY MPOMUITIO, MICCHUI, T1eJIH 1 3a/1a4aM JKypHaJIa,
OTBEYaTh MEK/LyHAPOIHBIM CTAH/IAPTAM HAYYHBIX MyOmKanmii n opopmire-
HBI B COOTBETCTBUI C YCTAHOBJIEHHBIMI TTPABUIAMIL

TUIIBI CTATE 11 UX OFBEM

Kypuan <«Bomnpocsl ynpasiaeHusi» MyOJIMKYeT HCCIe0BATENbCKUE
CTaTbH, OGSOPHBIC CTaTbM M PEIEH3NN Ha KHUTH.

Hccnedosamenvcrkas cmamos 101KHa cojiepkath He MeHee 40 Thic.
3HAKOB ¢ POGesTaMH.

O630pHble cmamvu 00%CHBL COLEPKATh He MeHee 50 ThIC. 3HAKOB ¢
npobesnamu. CrcreMatTiuecKiii 0630p JIUTEPATYPBl PEKOMEH/LYETCS COCTaB-
JIATD € YYETOM MEK/yHAaPOIHbIX pekoMenpanuiit PRISMA.

Peuyenzus na knueu — e Meriee 20 ThIC. 3HAKOB ¢ POOETAMIL.

OBPAIIIAEM BHUMAHUE ABTOPOB, uTto HazBaHue, aHHOTAI[HS,
KJIIOYEBbIE CJI0Ba, CIMCOK MCTOYHUKOB M CBEEHHs 00 aBTOPaxX OJIKHBI
GBITh UCKITIOYEHBI U3 TI0/[CYeTa 3HAKOB (CJIOB).

TPEBOBAHUS K CTPYKTYPE 1 OOOPMJIEHUIO CTATEIA

TekceT my6JMKAINE 10JKEH ObITh CTPYKTYPUPOBAH.

Hceeneo AbCKUe C JIOJDKHBI COOTBETCTBOBATH (hOpPMaTy
IMRAD (Introduction, Methods, Results, Discussion).

1. Bsenenue (Introduction).

—  O630p sureparypsi (Literature review).

2. Marepuaist u metoapl (Materials and methods).

3. Pesynprarsl uccaenosanusi (Results).

4. O6cy:xaenne (Discussion).

—  3axmouenue (Conclusion).

Bee HasBaHusi PUCYHKOB, rpahukoB, TabumIl, cxeM, 0(OPMISIOTCsT Ha
PYCCKOM ¥ aHIVIMHCKOM SI3bIKaX.

Ocpopmnenue pucynxos u mabauy:

—  pucyHKH 0(hOPMIISIIOTCS B €IUHOM CTHUJIE, TPUBETCTBYETCSI MOHO-
XPOMHBIH CTHIIL 0(OPMIIeHNS;

—  Ha BCE PUCYHKHU U TaOJIHIIbI TAETCS CCHLIKA B TEKCTE («...[TPEICTaB-
JieHo B mabauye 1, va pucynxe 1»);

—  HasBaHue TabJIUIbl HA PYCCKOM U aHTJIMIICKOM SI3bIKaX [PUBOJIHUT-
st cBepxy TabJIMIIbI;

—  Ha3BaHHe PUCYHKA HA PYCCKOM M aHIVIMHCKOM SI3BIKAX TPUBOANT-
s CHUBY PHCYHKa;

—  HCTOYHHK JIAHHBIX (€CJIM 9TO He aBTOPCKasi pa3paboTka) Ha pyc-
CKOM $I3bIKE IIPUBOIUTCSA CHU3Y T'dGJ'II/IIIBI WJIN pPUCYHKa.

CoKkpalieHust ¢JI0B B WITIOCTPATUBHBIX MaTepuaiax He JOIMYCKaioT-
Cs 3a MCKJIOYEHUEM €/INHUIl U3MepPeHunA. Ykazanmbie MaTepuaJibl JTOJKHDBI
HMeTh CKBO3HYIO HYMEPAIHIO U COIPOBOXKAATHCS TIEPEBOJIOM Ha AHIJINII-
CKUI SI3BIK. O6T)€M TIPE/ICTABJIAEMbBIX HWJLIIOCTPATUBHBIX MAaTEPUAJIOB HE
JoJoKeH TipeBbiiath (opmara A4. CrpaHuia J0/DKHA MMETh KHIDKHYIO
OPHEHTAIHIO.

Odghopmaenue gpopmyn:

= opmyJibl HABUPAIOTCST BO BCTPOEHHOM pefakTope dhopmya MS
Word;

—~  HCIOJb3yeTcst CKBO3HAs HyMmepaiiust (hopmysi, HOMep clipaBa OT
hopmyIbl B CKOOKaX.

CCBUIKM 110 TEKCTY CTaTbit 0OPMIISIOTCSI B KB/[PaTHBIX CKOOKaX, €
yKasaHHeM HOMepa MCTOYHMKA 110 GUOImorpahuyeckoMy CIIHCKY M CTpa-
HUII, Ha KOTOPbIE CCBIJIAETCS aBTOP B MOPS/IKe YIOMHHAHHSA, Harpumep: [9,
c. 36].

Cucmemamuueckuii 0030p aumepamypvl PEKOMEHLYETCSI CTPYKTYPUPO-
BaTh C YY€TOM MEKIYHAPOAHBIX pekoMenariiit PRISMA.

[Tpu HeBo3MOkHOCTH MCTIONB30BaHus cTPYKTYpbl IMRAD (B wactHO-
cTH, B «PelieHs six» ) cTaTbs MO/pas/iessIeTCsl Ha TeMaTHIecKie GI0KIL.

B crpykType ImOMHMO TeKCTa MpeJcTaBlieHa ciaeaylomas undopma-
LHSE HA PYCCKOM U AHZNUUCKOM A3bIKAX:

1) Hassanue cratbu (pekomenyercs He Gosee 8 cioB);

2) Tun crateu (MCCJIENOBATENbCKAS CTaThst, 0O30PHAST CTAThsI WU
periensus);

3) VYIK (xox crarbn);

4) Cseaenusi 06 apropax (DPMO mosHOCTBIO, yueHOe 3BaHMe,
yueHas CTereHb, J0JKHOCTDb, HazBanue opranuzaimu; ORCID (o6sza-
TesbHo); Scopus, Researcher ID (npu wasmuun), SPIN-kox PUHIT (st

PYCCKOA3BIMHBIX aBTOpOB); efmai], Ha3dBaHue Opranmsanumn C yKasaHuem
CTPaHbI, NHJEKCA, TOPOJIa, IOJTHOTO a/ipeca);

5) AHHOTauMs Ha PYCCKOM M aHTJIMHCKOM si3bIKax (0T 2 /10 2,5 ThIC.
3HAKOB C IPOGEIaMN ), CTPYKTYPUPOBAHHASI B COOTBETCTBIHN C MEXK/[YHAPO/I-
HBIMA CTaHJAApTaM¥ 1 BKJIIOYAIoIas:

—  Berymenne (060CHOBaHVE aKTYaIbHOCTH ¥ 1€/ UCCJIeI0BAHM );

—  Marepuasnst 1 MeToibl (OTTHCaHIe METOI0J0THHI NCCIIeI0BAHNS);

—  PesyusraTsl (OCHOBHBIE Pe3yJIbTaThl, HOBU3HA, BHIBOJIBI HCCIIE0-
BaTeJIbCKON paboThI);

—  OG6cyskeHne (3HaueHNe TOJIYYEHHbBIX Pe3YJIETATOB Uit TOHMMa-
HUA CyIlIeCTByK)IIIeﬁ B MUPOBOM HAYYHOM ITPOCTPAHCTBE U MIPAKTUKE yIIpaB-
JIeHUst TPOOJIEMBI, TIePCTIEKTUBBI HCCIIE0BAHIS).

Texct AHHOTAIIMW HE JIOJDKEH TTOBTOPATH HAa3BaHWE M TEKCT CTATbH.
ABTOpCKAast aHHOTAIUS TIPU3BAHA BBINOTHATH (DYHKIMIO HE3aBICHMOTO OT
CTaTb UCTOYHUKA WH(l)Op]\'['d]IT/H/I.

6) Kimouessie cioBa (710 9 ciioB);

7) CHnuCOK HCTOYHUKOB.

7.1 OGvem ucmounuxos

CHmcoK J1st HCCeJ0BATeIbCKOIl CTAThH JI0JKEH COZIePIKATh He MeHee
20 ncrounnkos (ot 30 % 10 50 % KOTOPHIX — aHIIOsA3bIUHbIE). /L7151 oTpa-
JKeHuA COBPEMEHHBIX TeH]IeHIIVHl/JI peaakina peKOMeH/IYeT, '-|T06BI TIOpAJKa
50 % aHaTM3UPYEMBIX UCTOYHUKOB ObLIHM IATHPOBAHbI HE MEHEE YeM TPeMst
rojlaMu patee MomenTa mybsmkanun. Jlomyckaercs we 6osee 10 % camori-
TUPOBaHUS (MM IUTUPOBAHNUS OJHOTO ABTOPA).

Cricok Jiurepatypsl Ajs 0630PHOI CTaTbH JIOJIKEH COJIEPXKATH He
Menee 40 nctouHnKoB (M3 KOTOPbIX He Meree 60 % J0JDKHBI OBITH AHTJIOS-
BBI'-[HhI]\'[]/I). COXPBH?IST(‘&I TaKKe 1 Tpe6OBaHVle K OTPa’K€HNI0 COBPEMEHHbBIX
1y GIMKAINI 1 9THYECKUX CTAHAAPTOB CAMOITHPOBAHSL.

Bubsmorpadudecknii crincok GopmMupyercst B KOHIE CTaTbH 110 Mepe
YIOMUHAHHSA HCTOYHUKOB B TEKCTe.

7.2 Tunot ucmounuxos

Bubmorpadudecknii cimcok MoKeT BKJI0YaTh B cebs caeiyronine
THUIIbI UICTOYHUKOB:

—  monorpadwus;

—  CTaTbs B PEIIEH3NPYEMOM HAYUHOM JKypHaJe;

—  crarhst B cOOPHUKE MAaTepUasioB (TPYAOB) HAYYHO-TIPAKTUYECKOI
KOH(DEpeHIHN.

7.3 Ogopmaenue cnucka ucmounHuxos

CchIIKN HA UCTOUHUKN JLAI0OTCA B IOPA/AKE YIIOMUHAHUA.

O6sazarebHbIM TpeboBaHeM sBJsieTcst Haauune Kogos DOT (Mexmy-
Hapo/HbIil nAeHTH(HKATOP), a Ul PYCCKOA3BIYHBIX HCTOYHHKOB ONOJ-
nuresnbHo ykasbiBaercss EDN. Kog EDN MokHO 06HApyKUTD Ha CTpaHUIe
onmncanus myOIMKAIK B HAYYHOIT 2/1eKTPOHHOI Onbiorexe eLibrary.

Ecan orcyrersyior u DOI, u EDN, 1o ykasbiBaetcss URL u rata o6pa-
HeHnA (l'lOII()6HbIe MCTOYHUKHU IIPEAIOYTUTEbHEE NCITOJb30BaTh B IIOCTPA-
HUYHBIX CHOCKaX).

Baxno: npu obopmiennu References nvena aBTopoB U HasBaHue
UCTOYHMKA YKA3BIBAIOTCS B TOM BUJIE, B KAKOM OH ObLI OIYOJIMKOBaH B OpH-
THHAJIe, AaHTJIOSI3BIYHOE HAa3BaHUE JKypHAla HeOOXO/MMO B3SITh C caiiTa u3-
Jatesist XKypHasa.

8) exaapaius o KOH(IMKTe HHTEPECOB

JKypraut Tpebyer fexaaparuio o KOHGIMKTe HHTEPECOB OT BCEX aBTO-
poB, lITOGbI 3adBJeHNe MOIJIO 6BITB BKJIIOYEHO B Ballly CTaTbIO. Ecan xon-
(arkTa MHTEpPECOB HE CyIIecTBYeT, Ballle 3asBJICHUE TOJIKHO BBITTIAIETH
caetyionM o6pasom: «ABTOP(bI) 3asBJISIOT 00 OTCYTCTBUM TOTEHIMATb-
HBIX KOH(UINKTOB UHTEPECOB B OTHOLICHUU HCCJIE[OBAHUS, aBTOPCTBA 1/
Ny T[yGJTWKalII’lW ]IZIHHO]‘/JI CTaTbW».

9) Poum y4yacTHHKOB (€cJIi Ballla CTaThsl HAMTUCAHA B COABTOPCTBE)

JLutst oricannst KOHKPETHOTO BKJIAJIA KAJK/IOTO YUYaCTHUKA CTAThU B Ha-
YUHBLIT Pe3yJIbTaT Bbl MOKETE BOCIONb30BaThest pekomenpanusamu CRediT,
npescTapdonieil 14 poseii yqactHukos uccaepopanus: JATS XML nna
noepxkn CRediT.

10) Baaromapnoctu

Ecaiu B cratbe nmeercst pasaent « Brarogapaocts» (Acknowledgement),
TO B aHTJIOSI3BIYHON YACTH CTaThU CJIENYyEeT Pa3MEeCTUTD €ro 1IepeBo/l Ha aH-
TJIMHACKHI S3BIK.

Cmamuu Hanpasisiomest Ha noumy peoaKyuu

E-mail: management-ui@ranepa.ru

OTBeTCTBEHHOCTD 32 JAOCTOBEPHOCTDb YKa3aHHbBIX CBeJIEHUI HeceT aBTOD CTaTbU.
He HNPUHUMAIOTCA CTaTbU, HAlIPABJICHHDBIC B PEAAKIINIO 6€3 BbIIIOJIHEHU HaCTOALIUX Tpe60BaHHI‘71
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