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Heasb. {ns 3pdhextuBHOr0 GPyHKIIMOHUPOBAHKS BHICOKOTEXHOIOTHYHONW KOMITAHUH B JIOJITOCPOYHO# MEPCIIEKTHBE
Ba)XHO (POPMHPOBAHUE TUHAMHUYCCKHUX CIIOCOOHOCTEH kKoMmaHuu. J{s hopMUpOBaHUS JMHAMUYCCKUAX CIIOCOOHOCTEH
KOMIIaHUM He00X0onuMo 3P PeKTUBHOE THHAMUYHOE Pa3BUTHE CHCTEMBbI YIIpaBJICHHS Pa3BUTHEM MEPCOHANA, 00eCIeuu-
BAIOILEH MPOYKTUBHOCTh HHHOBAIIMOHHOTO MaCCHBA MEPCOHAIA B TEKYIIEM IIEPUOJIC U B CUTYAIIMU «3aBTPAIIHETO JTHS.
Cucrema ynpaBJiIeHUS Pa3BUTHEM MEPCOHAIA BBICOKOTEXHOJIOTUYHON KOMITAHUN ()YHKIIMOHHUPYET B YCIOBUSAX HEIHHEH-
HOW TWHAMUKH, IPOSIBIISS CBOIO CIIOKHOCTh U HEOTHOPOIHOCTE. JI71s 3 peKTUBHOTO e¢ (PyHKIIMOHUPOBaHHS HEOOXOaMMa
JIMarHOCTUKA COCTOSIHUSI CUCTEMBI M OIIPE/ICIICHIE €€ AMHAMUYECKUX CIIOCOOHOCTEHH.

Mertoasl. Mozens TUarHOCTHKH CUCTEMBI YIIPABICHHS Pa3BUTHEM IIepCOHaNa Oblia ampoOupoBaHa Ha MPOU3BO-
CTBEHHBIX MpeanpusaTusx I. [lepmu u [lepMcKoro kpast 1 B paMKax MPOBEICHHOTO AMIMPHYCCKOTO HUCCICIOBAHMUS MTOKA-
3aJ1a MPUKJIaqHOM Xapakrep. Takxke B X0Jie UCCIIEI0BaHHs HCII0JIb30BAIUCH TEOPETHUECKIE METOIbI UCCIIE0BAHMS, TAKHE
KaK aHAJIN3 U CUHTE3, MHAYKIUS U ASAYKIHS, CHCTEMHO-CTPYKTYPHBIN aHANHN3.

Pe3yabTaThl 1 npakTHYecKas 3HAYAMOCTh. C(HOopMHUPOBAB MPEACTABICHUE O MPOLIECCE PA3BUTUS MHHOBAIIMOHHOTO
MaccHBa [IEPCOHANA, B PaMKaX MCCIICAOBAHUS ONPEACICHBI KOMITOHEHTBI [T aHAIN3a CHCTEMBbI, KOTOPHIMH SIBJISIFOTCS aHA-
JIM3 TEKYILETO COCTOSHHSI CUCTEMBI, €€ JIATEHTHBIX XapaKTePUCTHK U COCTOSIHUE HHTErpaTopa mporecca GyHKIMOHUPOBa-
HuUs cucteMsl — HR-noppasznenenust (monpasaeneHus 1Mo yIpaBlIeHHIO YeIOBSUCCKUMHI pecypcaMu). J[iist mpoBeeHus aHa-
JIN3a COCTOSIHUSL CUCTEMbI HEOOXOMMO PUMEHEHNE HHTETPATUBHO-KOHBEPICHIIMAIBHOTO MOIX0/1a, 00€CIICUNBAIOIIECTO
CUCTEMHBIN TOJIXO0JI, KOTOPbIil TPOHU3BIBAET BCE KOMIIOHEHTBI CUCTEMBI. [Ipe/icTaBIeHHbIe BBIBOBI MOTYT OBbITh HCIOJb-
30BaHbI B MPAKTUYECKOH ACATEIBHOCTH CIIEIIMATMCTOB M0 YIPABICHHIO YEIOBEYECKUMH PECYPCAMH B YCIIOBHSX HHHOBA-
IIUOHHOW OPUEHTAIMH KOMIIAHWUH, IPOU3BOJISIICH «BBICOKUE) TEXHOIOTHH.

Hayunas HoBu3Ha. Hayuynast HOBH3HA 3aKi1i0uacTcs B (QOPMHUPOBAHUY MTOIXO0B K JTHATHOCTUKE CUCTEMBI YIIPaBie-
HUSI PAa3BUTHEM MEPCOHAIIA BHICOKOTEXHOJIOTHYHOTO PEIPHUSITHSI.

Knrouesvle cnosa: BI)ICOKOTCXHOHOFI/I‘{HI)IG, MHHOBAIIMOHHO-OPHUCHTHUPOBAHHLIC KOMIIAaHWUH, WHHOBAIIMOHHBIM MacCUB
TnepcoHala, I/IHTeI‘paTI/IBHO-KOHBCpFCHHI/IaHBHBIﬁ MoAX0d, TUAarHOCTUKA CUCTEMBI YIIPABJICHUS PAa3BUTHUEM IIE€PCOHAJIA.

DIAGNOSTICS OF THE MANAGEMENT SYSTEM OF THE STAFF
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Purpose. To operate effectively a high-tech company in the long term, it is important to form the company’s dynamic
abilities. To form the dynamic abilities of the company, it is necessary to develop effectively the management system of
staff development that ensures the productivity of the innovative array of the staff in the current period and in the situation
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of “tomorrow”. The system of management of staff development of a high-tech company operates under conditions of
non-linear dynamics, showing its complexity and heterogeneity. For its effective functioning it is necessary to diagnose
the state of the system and to determine its dynamic abilities.

Methods. The model of diagnostics of management system of staff development was tested at the industrial enter-
prises of Perm and Perm Krai and in the framework of the conducted empirical research showed an applied nature. Also
during the research, theoretical research methods such as analysis and synthesis, induction and deduction, system-struc-
tural analysis were used.

Results and practical significance. Having formed an idea about the process of development of an innovative array
of the staff, the research identified the components for the analysis of the system, which are the analysis of the current state
of the system, its latent characteristics and the status of the integrator of the process of the system functioning — the HR-
unit (Human Resource Management Unit). To analyze the state of the system, it is necessary to use an integrative-conver-
gent approach that provides a systemic approach that permeates all components of the system. The presented conclusions
can be used in practical activity of specialists in human resources management in the conditions of innovative orientation

of the company that produces “high” technologies.

Scientific novelty. Scientific novelty consists of the formation of approaches to the diagnosis of the management sys-

tem for the staff development of a high-tech enterprise.

Key words: High-tech, innovative-oriented companies, an innovative array of the staff, an integrative-convergent
approach, diagnostics of the management system of staff development.

Crierudrika GyHKIIHOHUPOBAHUS BHICOKOTEXHOIOTHY-
HOW KOMITaHUH TIPEIBSBIIET 0COObIe TPEOOBAHMS K KOMIIE-
TEHIUSAM NepcoHana, s GopMHUPOBaHUS KOTOPBIX HEOO-
XOIMMO CO37[aHME MeXaHW3Ma, 00eCHeunBaroIero He
TOJIBKO WX Pa3BUTHE B CUTYallMH TEKYIIETo Mepuoaa, HO
1 pa3BUTHE NHHOBAIIMOHHOTO MOTCHIINATA TICPCOHANA JIIIs
€ro peaau3alyy Ha KOHKYPEHTHOM PBIHKE B JIOJTOCPOY-
HOM IIEPCIIEKTUBE.

[Tono6HBEIM MEXaHU3MOM, (POPMHUPYIOIINM JTIHHAMUYEC-
CKHE KOMITCTCHITUN KOMIIAHUH, SIBIIICTCS CHCTEMA yIIpaB-
JICHUsI pa3BUTHEM ITEpCOHaa, 0a30BOi (yHKIMEH KOTOPOH
B YCJIOBHUSIX HHHOBAITMOHHON OpUEHTALIMN KOMIIAHUH SBIIS-
eTCsl pa3BUTHE HHHOBAIIMOHHOTO MacCHBa IIEPCOHAIA.

Cucrtema ympaBlieHHs] pa3BUTHEM IEpCOHANA, Kak
W WHasl pyras CUCTeMa, COCTOUT U3 CTPYKTYpPHBIX 3JIe-
MEHTOB, TIO3BOJISIOIINX BBICTPOUTE CUCTEMY M 00ECIICUNTh
ee dpdexTnBHOC PYHKIHMOHUPOBAHUE B IEIIAX JTOCTIKE-
HUSI MHHOBAI[MOHHOTO pe3yibTara KommaHuu. [Ipudyem
CHCTEMa Pa3BUTH MEPCOHANA SBISETCS CIIOXKHOI HEIH-
HEHHON CUCTEMOM U ee pa3BUTHE U MPOIECC YIIPABICHUS
€10 — SIBJISIETCS CIIOKHBIM IPOLIECCOM, TPEOYIONTNM OTIpe-
JIEJIEHHBIX KOMIIETEHIIUMN.

B nacrosmee Bpems uccienoBarensiMu [ 1-4] akTuBHO
paccMaTpuBacTCs MPOIECC pean3alliil HHHOBAIIMOHHOTO
pecypca nepcoHalia ¥ pa3BUTH WHHOBAIIMOHHOTO MOTEH-
[pana mepcoHaja, OfHako TeMe (OpMUPOBAHHS CHCTEMBI
YIpaBICHUS Pa3BUTHEM IIEPCOHATIA, KOTOPask HHTETPUPYET
3JIEMEHTHI MPOLIECCa PA3BUTUSI MHHOBAIIMOHHOTO MACCHBA
HepcoHaja B yCJIOBUSIX HHHOBALIMOHHOM OPUEHTAI[H KOM-
TIAaHUH ¥ IPUMECHEHHS «BBICOKMX)» TEXHOJIOTHH, a TaKkKe ee
JUArHOCTHUKE, VACICHO MajJoe BHIMAaHUE.

Mopenbs pa3BUTHS WHHOBAIIMOHHOTO MacCHBa Mep-
COHaJIa, peanusyemasi B Iporecce (yHKIIMOHHUPOBAHUS

CHCTEMBI YIIPaBJICHUS pa3BUTHEM IIePCOHAIIA, MOXKET OBITh
MIpeACTaBIeHa CIeAyoImuM obpa3oM (puc. 1):

Kak mokas3ano mpoBeJeHHOE HaMH HCCIEJOBaHUE,
MOJIeNb TUArHOCTUKH CHUCTEMBI yIPaBICHUS Pa3BUTHEM
HepCcoHana, B pa3pese (POpMHUPOBAHUS €€ TUHAMUYECKHUX
CIOCOOHOCTEH, MOJDKHA MPEACTaBIATh CO0O0W coenm-
HEHME TPeX KOMIIOHEHT: aHaJIN3a €€ TEKYIIEro COCTOSHUS,
ee JIATeHTHBIX CIIOCOOHOCTEH M COCTOSTHUSI HHTErpaTopa
mpolriecca, BIUSIOMEro Ha (PyHKIMOHNPOBAaHUE CHCTEMBI
KaK B TEKYyII[EM IEPUOJE BPEMEHHU, TaK H OKa3bIBAIOIIETO
BO3/ICHICTBUE HAa PACKPBITHE JATEHTHBIX CIIOCOOHOCTEN
B Oymymuii mepron BpeMeHH (puc. 2).

B cBs3u ¢ TeM, 4TO cucTeMa yIpaBICHUS Pa3BUTHEM
MepCoHaNa SIBISIETCSl CHUCTEMOMW, (YHKIMOHHPYIOIIEH
B YCJIOBUSX HEJIIMHEHHOW TUHAMUKH, I €€ POpMHUpPOBaA-
HUS Ba)KHA pean3alisi HHTErPaTHBHO-KOHBEPTCHIIUAIIb-
HOTO MOAXO0/a.

NHTerpaTuBHO-KOHBEPIE€HUUANbHBIN XapaKTep
CHCTEMBI YIIPABJICHUS Pa3BUTHEM IIEPCOHANA B YCIOBHIX
WHHOBAIIMOHHOW OPUEHTAINH MPENPHUITHS MOXKET ObITH
MIPE/ICTaBIICH B CIIEAYIOIIUX IPOSBIECHUSIX (Tabm. 2)

Hcxonst U3 BBILIEH3IOKEHHOTO, METOUKA JUATHO-
CTHKH{ CHCTEMBI YIIPABICHNS Pa3BUTHEM MIEPCOHATIA BKITFO-
4aeT B ceOs:

1) oOIeHKY TEeKYIEro COCTOSHUS CUCTEMBI C MPUMeE-
HEHUEM HHTETPATHBHO-KOHBEPIEHIIMAIBHOTO MOX0/1a;

2) OIEHKY MOTEHINAJIA CUCTEMBI;

3) oOLEHKY COCTOSIHMS MHTETpaTopa Mpouecca ymnpas-
JIeHus pa3BuTHEM nepconana — HR-nonpasnenenus (moa-
Ppas3eNneHus 10 YIIPABICHHIO Y€I0BEIECKUMH PECYPCaMH),
KOOPIUHHUPYIOIIEr0 IPOLECC Pa3BUTHSI HHHOBAI[IOHHOTO
MaccHBa MEePCoHala U SBISAIOLIETOC KaTalu3aTopoM Ipo-
1ecca U3MEHEHUH.
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Puc. 1. Mogeap npouecca pa3BuTHsI HHHOBAIMOHHOI0 MAaCCHBA MePCOHAJIA

\I/I HUHTEPEC MCHE/IP)KEPA BBICHICTO 3B€HA

JInst OIlEHKM TEKYIIEero COCTOSHHUS CHCTEMBI YIpaB-
JICHUS pa3BUTHEM IMEpPCOHAJIA eJIeCO00pa3HO MPUMEHNUTH
COPS-anamu3 [5], BKIOvaronuii B ceOsl aHAJIA3 YEThI-
PeX COCTaBISIIOIINX: KYIbMYpbl, Opeanusayuu, nooel,
cucmemul (puc. 3).

[IposiBIeHME WHTETPAaTUBHO-KOHBEPTCHI[HAIIb-
HOTO TOAX0Aa K (POPMHUPOBAHUIO HHCTPYMEHTAPHS JHA-
THOCTHKHU TEKYIIETO COCTOSHUSI MOXKET OBITh 3aJI0KEHO
B TECTOBBI MaTepual, B KOTOPOM OyIyT colepiKarbcs
BOIIPOCHI, PACKPBIBAIOIINE CTATUUECKUHN, TMHAMUYECKUH,

(YHKIIMOHANBHBIN, MPOICCCHBIN, PECYPCHBIA MOIXOBI
K ()YHKIIMOHUPOBAHHIO JJIEMCHTOB CUCTEMBI.

Jl71s1 OTIeHKH MTOTEeHIIMAajIa CHUCTEMBI YIIPaBICHUS Pas3-
BHTHEM TIEPCOHAJIA BO3MOKHO IIPOBEIICHIE THATHOCTHKU
cuctembl kak 2C-CHUCTEMBI, HA OCHOBE aHaJIn3a €€ rOTOB-
HOCTH K CaMOPa3BUTHIO U camoopraHusanuu [6—9], koto-
pBie HOPMUPYIOT JIATCHTHBIC XapaKTCPUCTUKUA CHCTEMEI,
SIBIIIFOTCS] MHIMKATOPaMU HAJIMYHS TOTEHITUANIA CUCTEMBI
U MOTYT O0ECHEeYNUTh CTaOMIBHBIN yCIeX BBICOKOTEXHO-
JIOTUYHON KOMIIAaHUHM B CHUTYallHH «3aBTPAIIHETO» ITHA.

JlaTeHTHBIE CTIOCOOHOCTH

Texyuiee cOCTOSIHUE CUCTEMBI +
CHCTEMBI

)» ( LeneBoii 006pa3 cucTeMsl )

L )

[HSMCHGHI/Ie CHCTEMBI II0JT BO3ACHCTBUEM HHTErpaTopa CUCTEMBI, )

CaMOpPa3BUTUA U ITPOAKTUBHOI'O IOBECACHUS SJIEMEHTOB CUCTEMbI

Puc. 2. Ilpouecc u3MeHEeHHsI M PAa3BUTHSA
CHCTEMBbI
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Taon. 2. Hpomme}me HHTErpaTUBHO-KOHBEPIreHIIUAJIBHOI0 IIOAX0/1a B IMpoiecce (l)yHKIlI/IOHI/IPOBaHl/IS[ CUCTEMbI pa3BUTHUSA
nmepconaJja

IMonxonsl, peanusyembie
CocTosinne HHTETpaTopa
B PaMKaX HHTerpatuBHO- | CocTosiHHE CHCTEMBbI JlaTeHTHOE COCTOSIHUE
KOHBEPIreHIHAJIBLHOT0 B TeKyIlleM Nepuoae CHCTEMBI CHCTEMDbI PA3BHTHS —
P Ky P HR-noapa3nenenus
noaxoaa
[MonnManue HamUuust NOTeH- | Hanmmaue cTpykTypHOTO TIOM-
[IMaja CUCTEMBI M TOTOB- pasneneHus — iHTerpaTopa
Crarmaeckuii Hanuuue cTpykrypupoBaHHOTO HOCTb CHCTEMBI paboTaTh IpolLecca pa3sBUTHs MHHOBA-
rpolecca pa3BUTHUS IEPCOHANA | C HUM IOCPEJCTBOM yCHIIe- | IMOHHOTO MacCUBa Mepco-
HUS (DAKTOPOB, BIUSIOMMX | HAla U (POPMHUPOBAHUS THHA-
Ha PacKpBITHE NOTEHIHANa | MUYECKHX CIIOCOOHOCTEH
T'uOKkoCTh Tporecca u PeKUM
[ToHnMaHue BaxKHO-
MTOCTOSTHHOTO TTOMCKa Hanboee . Ioxnepsxanue mMoCTOsIH-
CTH TIOCTOSIHHOM paboThI 1
. 3¢ EKTUBHBIX CIIOCOOOB BINS- HOU JIMHAMHKH PAa3BUTHUS KaK
Junamuueckuit ., | Cc JIaTeHTHBIMH CIIOCOOHO-
HUS HA CyObEeKT HHHOBAIIMOHHOMN CHUCTEMBI, TaK U CBOETO CO0-
CTSIMU CHCTEMBI U €€ CTPYK-
JIeSITeIbHOCTH, 3aITyCKa HOBBIX CTBEHHOTO COCTOSTHHS
TYPHBIX 3JIEMEHTOB
MHCTPYMEHTOB M MEXaHH3MOB
Pacnpenenenue pyHkunonans- | 3akperuieHue B GyHKIH- .
e yHict P ymt Ionnmanwue cBoeit GpyHKIH-
N HBIX 30H H 3aITyCK UX (YHKIHO- | OHAJBHBIX OJIOKaxX 3a1a4u .
OyHKINOHATBHBIN OHAJILHOH POJIH U ClIe0Ba-
HHUPOBAHUS B CTaTHKE U B AMHA- | HA pabOTy ¢ MOTEHIUAIOM Hue Gl
MUKE CUCTEMBI
IMpowecenbrii BricTpanBanue nporeccos, anro- | BeictpanBanue npoueccos, | BeictpanBanue nporeccos,
P PHUTMOB yIIpaBJICHUS aJITOPUTMOB YIIPABICHUS aJIrOPUTMOB YIIPABJICHUS
Hammaue cioco6-
Hanuuue paxropos yis
N Hasnmune MHOTOACIIEKTHBIX HOCTH M TOTOBHOCTH
PecypcHbirii peanu3aiyy NoTeHIuana
PecypeoB JUIsl pasBUTHS CUCTEMBL | o hr-nozxpasnenenus k nmocro-
SIHHBIM U3MEHEHUSIM
IMPOCTPAHCTBO

Atmoc(epa HHHOBAIMOHHON aKTHBHOCTH
WHHOBaNMOHHAs KyJIbTypa

4 N\ 4 N\
MEXAHUW3MbI
T YCIIOBHSI Ilepconan MEXAHUM3MbI
N YCJIOBUs
o JloTeHIman cuCTEMBI
o MHHOBaIMOHHO-
pa3BUTHS IIEPCOHATA .
OpHUEHTUPOBAHHBII
« Camopa3Burue o
Cucrema yTIpaBIEeHYECKUH
CHCTEMBI
Cucrema pa3BuTus TepCoHA
» VYmpasneHue -
B —— > HMHHOBAIMOHHOIO o Cucrema
MaccHuBa Opranuzanus CTUMYJIHPOBAHHUS
» HR-nmapruepcrso o
nepcoHaJa HMHHOBAIMOHHOM
o Hanuuue
JIeSITeIbHOCTH
MEXaHHU3MOB,
« Cucrema
00eCreunBaroIIMNX
MHOTOYpPOBHETO
(YHKIIHOHHPOBAHKE HChETBA
CUCTEMBI Kysnstypa Acp
. J . J

T'OTOBHOCTbDB IEPCOHAJIA
CrocoOHBIN ¥ TOTOBBII K MHHOBAI[OHHOM JEATEIFHOCTH IEPCOHAI
KorHutuBHO-MEHTAIBHBIE YCTAaHOBKH

Puc. 3. Moaens npumenenusi COPS-anam3a 1J1s OLeHKH CHCTeMbl YIIPaBJIeHHsl pa3BUTHEM MepcoHaa
BBICOKOTEXHOJIOTMYHOI KOMIIAHNH

170



COBPEMEHHHE ITPOBJIEMH
MEHEIIXMEHTA

Coxepuna C. B.

B ocHOBY TeCTOBOr0 Marepuraia 3aKj1aIbIBAlOTCs BOIPOCHI,
CBSI3aHHBIE C U3yUCHHEM:

e KyJIBTYpHI (CTCTICHBb 3PEIOCTH KYIBTYPHI BBIpaXKa-
€TCs B MPUOPUTETE IECHHOCTCH, OPUCHTUPOBAHHBIX Ha
MOJICP>KKY WHUIIMATHUBEI IIEPCOHANIA);

e MoOTHBanWH (MIPUOPUTET BHYTPEHHEH MOTHBAITIHI
¢ opucHTanuei Ha 3Q(QEKTUBHOCTD U TOCTHKCHUE JOJITO-
CPOUHBIX PE3YNIbTATOB);

e camoo00OydeHus (reHepanus, HaKOIUICHHE, OOMEH,
COXpaHCHUE 3HAHUN);

e CTPYKTYpHI (BHYTPEHHETO NPEAIPUHUMATEIHCTBA,
JIEIEHTpATU3allnn );

e JHAEPCTBA (CHCTEMBI «BBIPAIIMBAHUSD) JIIONEH, CIT0-
COOHBIX OpaTh Ha ce0s OTBETCTBCHHOCTHh W JOCTHIaTh
pe3yabrar),

e C OpHEHTAIMeW Ha Pa3BUTHE CHCTEMBI I KOMITETECH-
Ui TepcoHana, KOTOphle OyAyT BOCTPEOOBaHKI B CUTYya-
U «OYyIyIIEro» mepuosa.

Jus ouenku HR-nogpaszaenenuss — uaTerparopa mpo-
ecca (popMuUpOBaHHSA M Pa3BUTHA MHHOBAIIMOHHOTO Mac-
CHUBa TIEPCOHANA MPUMEHSIEM OIICHKY €0 TOTOBHOCTH U CITO-
COOHOCTH K MHHOBAI[MOHHOM JIeATEILHOCTH, BKIIFOUAIOIIIEH:

e TIOHMMAaHHUE POJIH B IIPOIECCe MHHOBAIIMOHHOTO Pa3-
BUTHS MIPEIIPUATHS,

« (opMupoOBaHUE PEIIIAMEHTOB U MOCTPOCHUE OM3HEC-
MIPOIIECCOB, HEOOXOMUMBIX /ISl YIIPABICHHUS [IEPCOHATIOM
B YCJIOBHSIX WHHOBAIIMOHHON OpPHEHTAINH TPEATIPHSTH,

« OpHCHTAIWs Ha ()OPMUPOBAHUEC KOMIICTCHITHN, HEO0-
XOIHUMBIX KOMITAHUW B CUTYaIlMH «OydylIero» nepuosa,

e TIPOSIBIICHWE MPOAKTHBHOW IMO3WIMH B MPOIECCe
Pa3BUTHS HHHOBAIIMOHHOTO MAacCHBa IIEPCOHANIA,

e TPOSBICHUEC MPOAKTHBHOW IMO3WIIMHM B MPOIECCE
CcOOCTBEHHOTO Pa3BUTHUSA U HAPAIIUBAHUS JUHAMUYECKUX
KOMIIETEHIAN.

AmipoOarust JaHHOW METOAUKH TUATHOCTUKU CUCTEMBI
YIIpaBIIEHHUS Pa3BUTHEM IIEPCOHANIA MHHOBALIMOHHO-OPHEH-
THPOBAaHHBIX, BRICOKOTEXHOJIOTHYHBIX PEATIPHUATHH ObIIa
MPOBECHA HA YeThIpeX npennpuarusx r. [lepmu u [lepm-
CKOTO Kpasl ¥ Jiajia BO3MOXKHOCTh MPOBECTH aHAJIU3 TEKY-
IIETO COCTOSIHUS CHCTEMBI yTIPaBICHHUS Pa3BUTHEM IIEPCO-
HaJa, ee JIATCHTHBIX XapaKTePUCTHK, OIICHUTh COCTOSTHUE
HWHTErparopa MmpoIecca YIpaBiICHUS Pa3BUTHEM IEPCO-
HaJja, ONPEACINTh YPOBEHD 3PEIIOCTH CHCTEMBI yIIPaBiic-
HUS pa3BuTHEM nepcoHaia [10], BESIBUTE mpoOIeMHBIC
30HBI B TIPOIIECCE PA3BUTHSI CHCTEMBI YIIPABICHUS Pa3BU-
THUEM IIEpCOHAJIA B YCIIOBUAX l/lHHOBaL[I/IOHHOI‘/’I OpuCHTalU
KOMITAaHUH ¥ C(HOPMHUPOBATH PEKOMEHIAITIH TI0 OPMHUPO-
BaHUIO U PAa3BUTHIO CUCTEMEI Pa3BUTHS IICPCOHANA B YCIIO-
BHSIX BBICOKOTEXHOJIOTUYHOCTH MIPOU3BOJICTBA.

Jluteparypa:

1. Topwmenun B.Il. YnpaBnenue MHHOBallMOHHBIM IOTEH-
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