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 �9A9D4?<;B64AAO@ @BF<6<DGRM<@ H4>FBDB@ 4>F<6ABEF< K9?B69>4 >4> EG5N9>-F4, B59EC9K<64RM<@ 97B BD<9AF4J<R 6 CDB-EFD4AEF69 89SF9?PABEF< < 3 L<D9 3 CDBJ9EE ?<KABEFAB7B E4@BEB69DL9AEF6B64A<S < CB-EFDB9A<S <A8<6<8G4?PAB7B :<;A9AAB7B CG-F<, 6OEFGC49F F4>4S ?<KABEFA4S I4D4>F9D<-EF<>4, >4> A4CD46?9AABEFP. �G8GK< 698GM<@ >B@CBA9AFB@ EFDG>-FGDO ?<KABEF<, A4CD46?9AABEFP E4@4 S6?S-9FES E?B:AO@ E<EF9@AB-EFDG>FGDAO@ B5D4-;B64A<9@, EHBD@<DB646L<@ES 6 D9;G?PF4F9 6;4<@B89=EF6<S < 6;4<@B6?<SA<S @AB7B-B5D4;AOI CBFD95ABEF9= < J9AABEFAB-E@OE?B6OI B5D4;B64A<= [1, E. 311; 2, E. 1263127; 3, E. 5183531 < 8D.].  ��4> @BF<6<DGRM<= H4>FBD 4>F<6ABEF< K9?B69>4, A4CD46?9AABEFP 6E9784 <@99F BC-D989?9AAB9 CD98@9FAB9 EB89D:4A<9, 6 >4-K9EF69 >BFBDB7B 6OEFGC49F F4 <?< <A4S B5-?4EFP CD98@9FAB= <?< CE<IB?B7<K9E>B= 4>-F<6ABEF< K9?B69>4. % QFB= FBK>< ;D9A<S 6O89?SRF 864 BEAB6AOI 69>FBD4 A4CD46-?9AABEF<: A4 E95S < A4 EBJ<G@ 3 < 7B6BDSF EBBF69FEF69AAB B ?<KABEFAB= <?< EBJ<4?P-AB= A4CD46?9AABEF< [4; 5; 6 < 8D.]. � BEAB69 EBJ<4?PAB= A4CD46?9AABEF< ?9:<F BCD989?9AAO= «A45BD» J9AABEFAOI BD<9AF4J<=, 6 >BFBDB@ 698GM<@<, E@OE?BB5-D4;GRM<@< 6OEFGC4RF CDBEBJ<4?PAO9, 4 A9 CDB?<KABEFAO9 BD<9AF4J<< [7; 8; 9 < 8D.]. %BJ<4?PA4S A4CD46?9AABEFP @B:9F D4E-E@4FD<64FPES >4> ?<KABEFAB9 >4K9EF6B, CDBS6?SRM99ES 6 89SF9?PABEF< K9?B69>4 6 HBD@9 EB6B>GCABEF< GEFB=K<6OI, BFABE<-F9?PAB A9;46<E<@OI BF E<FG4J<< CDBEBJ<-

4?PAOI @BF<6B6 < 6OEFGC4RM99 >4> BEAB6-AB= @BF<6<DGRM<= H4>FBD CD< CD<ASF<< D9L9A<= 6 CB?P;G EBJ<G@4.  #DB5?9@4 <EE?98B64A<S 6?<SA<S A4-CD46?9AABEF< ?<KABEF< < E<EF9@O J9AAB-EFAOI BD<9AF4J<= >4> 99 698GM97B >B@CB-A9AF4 A4 89SF9?PABEFP K9?B69>4, 97B EBJ<-4?PAO9 6;4<@B89=EF6<S < 6 J9?B@ A4 BFAB-L9A<S E @<DB@ < EB5B= S6?S9FES 6 BEB59A-ABEF< 4>FG4?PAB= 8?S F4>B= CDBH9EE<B-A4?PAB= 7DGCCO >4> 7BEG84DEF69AAO9 E?G-:4M<9 [10; 11; 12; 13; 14; 15; 16 < 8D.]. �BEG84DEF69AA4S E?G:54 >4> 89SF9?P-ABEFP «BFABE<FES > CDBH9EE<S@ 6?4EFAB7B F<C4, CD<;64AAO@ 5OFP CBED98A<>4@< @9-:8G >BA>D9FAO@< <AF9D9E4@< K9?B69>4, HBD@4?PAB-45EFD4>FAO@< <AF9D9E4@< B5-M9EF64 < >BDCBD4F<6AO@< <AF9D9E4@< 69-8B@EF6 <?< 6?4EFAOI EFDG>FGD» [17, E. 30].  � E6S;< E QF<@ B5M9EF6B FD95G9F BF 7B-EG84DEF69AAOI E?G:4M<I BCD989?9AAB7B GDB6AS 8GIB6AB= ;D9?BEF< < D4;6<F<S ?<K-ABEFAOI >4K9EF6, 74D4AF<DGRM<I 6OEB>GR EBJ<4?PAGR BF69FEF69AABEFP [18, E. 102], < 6 C9D6GR BK9D98P, HBD@<DB64A<S EBJ<4?PAB= A4CD46?9AABEF< ?<KABEF< < E<EF9@O CDB-EBJ<4?PAOI J9AABEFAOI BD<9AF4J<=.  $9L9A<9 QFB= ;484K< <@99F BEB5B 6O-EB>GR EBJ<4?PAGR ;A4K<@BEFP, F4> >4> «&6 EB6D9@9AAOI GE?B6<SI CB?<F<K9E>B7B FD4A;<F4 8<EEBA4AE J9AABEFAOI BD<9AF4-J<= < GEF4AB6B> CD<6B8<F > 89HBD@4J<< BD74A<;4J<BAAB= >G?PFGDO 7BEG84DEF69A-AOI E?G:4M<I» [19, E. 56], KFB 6OD4:49FES A9 CDBEFB 6 EA<:9A<< D9;G?PF4F<6ABEF< 6 >BA>D9FAB= 89SF9?PABEF<, 4 6 <E>4:9A<< EBJ<4?PAOI HGA>J<= 7BEG84DEF69AAB= E?G:5O.  � A4EFBSM99 6D9@S, A9E@BFDS A4 FB, KFB 7BEG84DEF69AAO9 BD74AO 89>?4D<DGRF 6 >4K9EF69 E6B<I BEAB6AOI, S6AOI HGA>J<= G8B6?9F6BD9A<9 B5M9EF69AAOI CBFD95AB-EF9= < ;4M<FG <AF9D9EB6 7D4:84A, A4 C9D-6O= C?4A 6 89SF9?PABEF< 7BEG84DEF69AAOI E?G:4M<I 6OIB8SF HGA>J<< ;4M<FO 698B@-EF69AAB= E<EF9@O < A9 EBBF69FEF6GRM99 EBJ<4?PAB= @BD4?< F9A96O9 HGA>J<<, >B-784 8B?:ABEFA4S DB?P B59EC9K<649F 8BEF<-:9A<9 6A9CDBH9EE<BA4?PAOI, >BDCBD4F<6-AOI <?< >BDOEFAOI ?<KAOI J9?9= [17, E.30]. 
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�EE?98B64A<S 201232016 77. CB>4;O64-RF, KFB A974F<6AO9 F9A89AJ<< 6 EFDG>FGD9 A4CD46?9AABEF< ?<KABEF< 7BEG84DEF69AAOI E?G:4M<I EBID4ASRFES: 698GM<@< J9AAB-EFAO@< BD<9AF4J<S@< 8?S 7BEG84DEF69A-AOI E?G:4M<I BEF4RFES BD<9AF4J<< A4 :<;A9AAB9 5?47BCB?GK<9, EF45<?PABEFP < 59;BC4EABEFP, 4 F4>:9 A4 :<;A9AAO= GEC9I, 4 CDBEBJ<4?PAO9 BD<9AF4J<< B>4;O64RFES A4<@9A99 ;A4K<@O@< [24; 25; 26; 27 < 8D.]. �AF9D9EAB, KFB CB 84AAO@ <EE?98B64-A<S 200532006 77., BD<9AF4J<S A4 J9AABEF< E4@BD94?<;4J<< < CDBEBJ<4?PAO9 J9AABEF< 5O?4 I4D4>F9DA4 6 5B?PL9= EF9C9A< 8?S 7BEG84DEF69AAOI E?G:4M<I, ;4@9M4RM<I 6OEL<9 8B?:ABEF< [23]. "8A4>B 6 <EE?98B-64A<<, CDB6989AAB@ 6 2012 7., 5O?B GEF4-AB6?9AB, KFB 8?S D97<BA4?PAOI 7BEG84DEF-69AAOI E?G:4M<I 6OEB>B7B D4A74 7?46AO@ S6?S9FES «89=EF6<9 6 D4@>4I E6B<I 8B?:AB-EFAOI CBDGK9A<=, KFB 46FB@4F<K9E>< <E->?RK49F < F4><9 J9AABEF<, >4> E4@BD94?<-;4J<S < GK4EF<9 6 D9L9A<< CDB5?9@ ?B-

>4?PAOI F9DD<FBD<= 6 <AF9D9E4I <I A4E9-?9A<S» [28, E. 300]. �;GK9A<9 A4CD46?9AABEF< ?<KABEF< < J9AABEFAOI BD<9AF4J<= DG>B6B8<F9?9= 6OEL9= < 7?46AB= 7DGCC 8B?:ABEF9= H989-D4?PAOI < D97<BA4?PAOI BD74AB6 <ECB?A<-F9?PAB= 6?4EF< $BEE<=E>B= (989D4J<< S6-?S9FES CD98@9FB@ @AB7B?9FA<I <EE?98B64-A<=, >BFBDO9 CDB6B8SFES EBFDG8A<>4@< A4-GKAB-<EE?98B64F9?PE>B= ?45BD4FBD<< «�<-47ABEF<>4 < BJ9A>4 DG>B6B8<F9?9=» �AEF<-FGF4 �,�' $�!)<�% CD< #D9;<89AF9 $( 6 D4@>4I ?<KABEFAB-CDBH9EE<BA4?PAB= 8<47-ABEF<>< GCD46?9AK9E><I >48DB6. $9;G?PF4-FO QF<I <EE?98B64A<= E6<89F9?PEF6GRF, KFB «&QHH9>F<6ABEFP 89SF9?PABEF< DG>B6B8<-F9?9= E<EF9@O 7BEG84DEF69AAB= E?G:5O 6 ;A4K<F9?PAB= @9D9 BCD989?S9FES A9 FB?P>B GDB6A9@ <I CDBH9EE<BA4?PAB= >B@C9F9AF-ABEF<, AB < F9@< BD<9AF<D4@<, >BFBDO9 ;4-84RF 69>FBDAGR EBEF46?SRMGR 89SF9?PAB-EF<, 99 A4CD46?9AABEFP, >4> A4 S6AB@, F4> < A4 ?4F9AFAB@ GDB6ASI» [29, E. 76]. �� 84AAB@ <EE?98B64A<< @O <EIB8<?< <; E?98GRM<I CD98CB?B:9A<=: 
 CDBEBJ<4?PAO9 J9AABEFAO9 < >4DP-9DAO9 BD<9AF4J<<, 4 F4>:9 F9A89AJ<< 6B 6;4<@B89=EF6<< 89>?4D<DGRFES DG>B6B8<-F9?S@< E<EF9@O 7BEG84DEF69AAB= E?G:5O >4> 698GM<9 6 <I J9AABEFAB-E@OE?B6B= EH9D9; 
 6;4<@B89=EF6<9 J9AABEFAOI < >4DP-9DAOI BD<9AF4J<=, 4 F4>:9 F9A89AJ<= 6B 6;4<@B89=EF6<< CD<6B8<F > HBD@<DB64A<R J9AABEFAOI EFD4F97<=, <@9RM<I CDBEBJ<-4?PAO= <?< CDB?<KABEFAO= I4D4>F9D; 
 6 J9AABEFAB-E@OE?B6B= EH9D9 DG>B-6B8<F9?9= E<EF9@O 7BEG84DEF69AAB= E?G:-
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5O CD9B5?484RF CDB?<KABEFAO9 J9AABEF-AO9 EFD4F97<<; 
 H4>FBDB@, BCD989?SRM<@ BEB59AAB-EF< J9AABEFAOI EFD4F97<= DG>B6B8<F9?9= E<EF9@O 7BEG84DEF69AAB= E?G:5O, S6?S9FES <I CB;<J<S 6 GCD46?9AK9E>B= <9D4DI<<. 
 �/�"$�� �  �&"�/ �EE?98B64A<9 CDB6B8<?BEP 6 D4@>4I >B@C?9>EAB7B D9EGDEAB7B 4A4?<;4 ?<KABEF< DG>B6B8<F9?9= 6 >BAF9>EF9 <I GCD46?9AK9-E>B= 89SF9?PABEF< E GK9FB@ EC9J<H<>< E<E-F9@O 7BEG84DEF69AAB7B GCD46?9A<S [30]. � 8<47ABEF<>9, >BFBD4S CB;6B?<?4 6O-S6<FP 6OD4:9AABEFP J9AABEFAOI < >4DP9D-AOI BD<9AF4J<=, 4 F4>:9 F9A89AJ<= 6B 6;4<@B89=EF6<< < BEB59AABEF< <I EFDG>FG-DO G DG>B6B8<F9?9=, GK4EF6B64?< 3887 K9-?B69>. �O5BD>4 5O?4 D4;89?9A4 A4 869 CB8-7DGCCO. � 1-R (n=1965) 6BL?< DG>B6B8<F9-?<, ;4A<@4RM<9 8B?:ABEF< 5B?99 6OEB>B7B GDB6AS (A4CD<@9D, CB@BMA<> CD9;<89AF4 D9ECG5?<><; D97<BA4?PAO= @<A<EFD; 7?46-AO= H989D4?PAO= <AEC9>FBD; ;4@9EF<F9?P DG>B6B8<F9?S >DGCAB7B CD98CD<SF<S < 8D.), 6B 2-R (n=1922) 3 @9A99 6OEB>B7B (A4CD<-@9D, ;4@9EF<F9?P D97<BA4?PAB7B @<A<EFD4; 8<D9>FBD 89C4DF4@9AF4 6 B5?4EF<; 7?464 48@<A<EFD4J<< @GA<J<C4?PAB7B B5D4;B64-A<S (7BDB84); 8<D9>FBD ED98A97B CD98CD<-SF<S < 8D.).  � >4K9EF69 8<47ABEF<K9E><I <AEFDG-@9AFB6 <ECB?P;B64?<EP E?98GRM<9 @9FB-8<><: 
- J9AABEFAO= BCDBEA<> ,.,64DJ4, CD98A4;A4K9AAO= 8?S <;GK9A<S J9AABEF-AOI BD<9AF4J<=, 6?<SRM<I A4 EBJ<4?PAB9 CB6989A<9 ?<KABEF< (@9FB8<>4 CB;6B?S9F BCD989?SFP 6OD4:9AABEFP J9AABEFAOI BD<9AF4J<= A4 ;4>BABCBE?GLABEFP, 4HH<-?<4J<R, FD48<J<<, A489:ABEFP, 4?PFDG<;@, 7G@4A<;@, Q>B?B7<KABEFP, FB?9D4AFABEFP, E6B5B8G @OE?<, E6B5B8G 6O5BD4, EF<@G?S-J<R, 798BA<;@, EFD9@?9A<9 > GEC9IG, 6?4EFP, @4F9D<4?PAB9 5?47BCB?GK<9, 59;BC4EABEFP < EF45<?PABEFP B5M9EF64, ?<KAGR 59;BC4E-ABEFP, E@<D9A<9, <@<8:/D9CGF4J<R); 
- @9FB8<>4 «3>BDS >4DP9DO» 1.,9=A4, CD98A4;A4K9AA4S 8?S <;GK9A<S >4DP9DAOI BD<9AF4J<=, 6?<SRM<I A4 BEB59AABEF< CB-EFDB9A<S >4DP9DO (@9FB8<>4 CB;6B?S9F BC-

D989?<FP 6OD4:9AABEFP BD<9AF4J<= A4 46-FBAB@<R, EF45<?PABEFP, CD98CD<A<@4F9?P-EF6B, 6O;B6, CDBH9EE<BA4?PAGR >B@C9F9AF-ABEFP, @9A98:@9AF, E?G:9A<9, <AF97D4J<R EF<?9= :<;A<); 
- F9EF &B@4E4, CB;6B?SRM<= 6OS6<FP F9A89AJ<<, BCD989?SRM<9 I4D4>F9D 6;4<-@B89=EF6<S (@9FB8<>4 CB;6B?S9F 6OS6<FP F4><9 F9A89AJ<< 6B 6;4<@B89=EF6<<, >4> EBC9DA<K9EF6B, >B@CDB@<EE, <;5974A<9 < EBFDG8A<K9EF6B). �?S EF4F<EF<K9E>B= B5D45BF>< 84AAOI <ECB?P;B64?ES U->D<F9D<=  4AA4-'<FA< < H4>FBDAO= 4A4?<; E varymax-6D4M9A<9@. $4E-KUFO CDB6B8<?<EP 6 CDB7D4@@9 Statistika V10.  

 "�%'���!�� $��'�0&�&"� #D< ED46A9A<< 6 7DGCC4I DG>B6B8<F9-?9=, <@9RM<I D4;AO= GDB69AP 8B?:ABEF<, 6OD4:9AABEF< J9AABEFAOI < >4DP9DAOI BD<9AF4J<=, 4 F4>:9 F9A89AJ<= 6B 6;4<@B-89=EF6<< 5O?4 6OS6?9A4 <I EG5N9>F<6A4S <9D4DI<S < GEF4AB6?9AB, KFB CB DS8G CB>4-;4F9?9= EGM9EF6GRF ;A4K<@O9 D4;?<K<S (F45?. 1). �; F45?<JO 6<8AB, KFB C9D6O9 @9EF4 (6OL9 5 54??B6) 6 EG5N9>F<6AB= <9D4DI<< J9AABEFAOI BD<9AF4J<= 6 B59<I 7DGCC4I ;4A<@4RF BD<9AF4J<< A4 4?PFDG<;@ (5,35 < 5,36 54??4), 59;BC4EABEFP < EF45<?PABEFP B5M9EF64 (5,33 < 5,30 54??4) < A489:ABEFP (6 B59<I 7DGCC4I 5,32 54??4), 4 CBE?98A<9 (A<:9 4 54??B6) 3 BD<9AF4J<< A4 6?4EFP (3,96 < 3,83 54??4), 4HH<?<4J<R (3,95 < 3,96 54??4), E@<D9A<9 (3,87 < 3,79 54??4), EF<@G-?SJ<R (E3,75 < 3,70 54??4) < 798BA<;@ (3,41 < 3,56 54??4).  � EG5N9>F<6AB= <9D4DI<< >4DP9DAOI BD<9AF4J<= C9D6O9 @9EF4 (6OL9 8,5 54??4) ;4A<@49F BD<9AF4J<S A4 E?G:9A<9 (9,21 < 9,03 54??4) < EF45<?PABEFP D45BFO (8,90 < 9,07 54??4), 4 CBE?98A<9 (A<:9 6 54??B6) 3 BD<9AF4J<< A4 EF45<?PABEFP @9EF4 :<F9?P-EF64 (5,25 < 5,37 54??4) < CD98CD<A<@4-F9?PEF6B (5,25 < 4,92 54??4).  � EG5N9>F<6AB= <9D4DI<< F9A89AJ<= 6B 6;4<@B89=EF6<< A4 C9D6B@ @9EF9 F9A89A-J<S > >B@CDB@<EEG (69,12 < 70,22 54??4), 4 A4 CBE?98A9@ 3 F9A89AJ<S > EBC9DA<K9EF6G (33,38 < 30,69 54??4). 
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&45?<J4 1. �OD4:9AABEFP J9AABEFAOI < >4DP9DAOI BD<9AF4J<=, 4 F4>:9 F9A89AJ<= 6B 6;4<@B-89=EF6<< 6 7DGCC4I DG>B6B8<F9?9=, <@9RM<I D4;AO= GDB69AP 8B?:ABEF< (54??O) *9AABEFAO9 < >4DP9DAO9 BD<9AF4J<<, BD<-9AF4J<< 6B 6;4<@B89=EF6<< 

%D98A<9 ;A4K9A<S 6 CB87DGCC4I (54??O)  

U->D<F9D<= 1-S 2-S �4>BABCBE?GLABEFP 4,73 4,72  �HH<?<4J<S 3,95 3,96  &D48<J<< 4,66 4,57 0,002311 !489:ABEFP 5,32 5,32  �?PFDG<;@ 5,35 5,36  �G@4A<;@ 4,64 4,59  1>B?B7<KABEFP 4,41 4,30 0,001455 &B?9D4AFABEFP 4,79 4,83  %6B5B84 @OE?< 4,79 4,79  %6B5B84 6O5BD4 4,82 4,75 0,005169 %F<@G?SJ<S 3,74 3,70  �98BA<;@ 3,41 3,56 0,000022 %FD9@?9A<9 > GEC9IG 4,45 4,40  �?4EFP 3,96 3,83 0,000112  4F9D<4?PAB9 5?47BCB?GK<9 4,13 4,24 0,000257 �9;BC4EABEFP < EF45<?PABEFP B5M9EF64 5,33 5,30  �<KA4S 59;BC4EABEFP 4,75 4,88 0,0000001 %@<D9A<9 3,87 3,79 0,005424 �@<8:/$9CGF4J<S 4,77 4,72  #DBH9EE<BA4?PA4S >B@C9F9AFABEFP 7,29 7,26   9A98:@9AF 7,40 6,85 0,0000001 �6FBAB@<S (A9;46<E<@BEFP) 6,25 6,02 0,000104 %F45<?PABEFP (B5M4S) 7,23 7,38 0,006200 %F45<?PABEFP D45BFO 8,90 9,07 0,000912 %F45<?PABEFP @9EF4 :<F9?PEF64 5,25 5,37  %?G:9A<9 9,21 9,03 0,000005 �O;B6 7,27 6,93 0,0000001 �AF97D4J<S EF<?9= :<;A< 7,46 7,59 0,015390 #D98CD<A<@4F9?PEF6B 5,25 4,92 0,0000001 %BC9DA<K9EF6B 33,38 30,69 0,000166 %BFDG8A<K9EF6B 55,53 55,80  �B@CDB@<EE 69,12 70,22 0,027144 �;5974A<9 56,39 57,21  

� FB :9 6D9@S 6B 2-= CB87DGCC9 DG>B6B-8<F9?< ;A4K<@B 5B?99 EFD9@SFES > G8B6B?P-EF6<R < KG6EF69AAB@G G8B6?9F6BD9A<R < B8AB6D9@9AAB > ?<KAB= 59;BC4EABEF<; E>?BAAO B>4;O64FP 6?<SA<9 CBED98EF6B@ 
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QFB= 4>F<6ABEF<, 4A4?<; EG5N9>F<6AB= <9-D4DI<< J9AABEFAOI < >4DP9DAOI BD<9AF4-J<=, 4 F4>:9 F9A89AJ<= 6B 6;4<@B89=EF6<< B>4;O649FES A98BEF4FBKAO@. *9AABEFAO9 < >4DP9DAO9 BD<9AF4J<<, 4 F4>:9 F9A89AJ<< 6B 6;4<@B89=EF6<< 6 EFDG>FGD9 A4CD46?9A-ABEF< 6?<SRF A4 4>F<6ABEFP K9?B69>4 A9 <;B?<DB64AAB 8DG7 BF 8DG74, 4 B5D4;GS BC-D989?9AAGR EFDG>FGDG, I4D4>F9D >BFBDB= < BCD989?S9F 69>FBD < <AF9AE<6ABEFP QFB= 4>F<6ABEF<.  (4>FBDAO= 4A4?<; E varymax-6D4M9A<9@ CB;6B?<? 6OS6<FP ?4F9AFAGR EFDG>FGDG J9AABEFAOI < >4DP9DAOI BD<9A-F4J<=, 4 F4>:9 F9A89AJ<= 6B 6;4<@B89=EF-6<< GK4EFA<>B6 <EE?98B64A<S 6 ;46<E<@B-EF< BF GDB6AS <I 8B?:ABEF<. � EFDG>FGD9 J9AABEFAOI < >4DP9DAOI BD<9AF4J<=, 4 F4>:9 F9A89AJ<= 6B 6;4<@B-89=EF6<< DG>B6B8<F9?9=, 6IB8SM<I 6 1-R < 
2-R  CB87DGCCG, 5O?< 6OS6?9AO CB 6BE9@P H4>FBDB6, BC<EO64RM<I EBBF69FEF69AAB 
61,66 % < 61,74 % 6OS6?9AAB= 8<EC9DE<< (F45?. 2)1. %B89D:4A<9 >4:8B7B <; 6O89?9AAOI H4>FBDB6 @B:AB D4EE@4FD<64FP >4> J9AAB-EFAGR EFD4F97<R, BCD989?SRMGR FBF <?< <AB= 69>FBD 4>F<6ABEF< ?<KABEF<. �

�FBDB= H4>FBD 6 B59<I CB87DGCC4I B5-D4;GRF J9AABEFAO9 BD<9AF4J<< A4 798B-A<;@, EFD9@?9A<9 > GEC9IG, 6?4EFP, @4F9D<-4?PAB9 5?47BCB?GK<9, ?<KAGR 59;BC4EABEFP, <@<8:/D9CGF4J<R. �
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&45?<J4 2. (4>FBDA4S EFDG>FGD4 J9AABEFAOI < >4DP9DAOI BD<9AF4J<=, 4 F4>:9 BD<9AF4J<= 6B 6;4<@B89=EF6<< GK4EFA<>B6 ?<KABEFAB-CDBH9EE<BA4?PAB= 8<47ABEF<><  $G>B6B8<F9?<, 6IB8SM<9 6 1-R CB87DGCCG (4>FBDAO= 69E $G>B6B8<F9?<, 6IB8SM<9 6B 2-R CB87DGCCG (4>FBDAO= 69E (4>FBD 1  
16,15 % 15,3 % �4>BABCBE?GLABEFP 0,606593 �4>BABCBE?GLABEFP 0,617896 �HH<?<4J<S 0,512904 �HH<?<4J<S 0,592329 &D48<J<< 0,668242 &D48<J<< 0,658636 !489:ABEFP 0,723467 !489:ABEFP 0,639505 �?PFDG<;@ 0,692860 �?PFDG<;@ 0,608977 �G@4A<;@ 0,747778 �G@4A<;@ 0,750123 1>B?B7<KABEFP 0,634838 1>B?B7<KABEFP 0,644280 &B?9D4AFABEFP 0,736611 &B?9D4AFABEFP 0,707910 %6B5B84 @OE?< 0,448578 �9;BC4EABEFP < EF45<?PABEFP B5M9EF64 0,640550 �9;BC4EABEFP < EF45<?PABEFP B5M9EF64 0,623925 �<KA4S 59;BC4EABEFP 0,448224 �<KA4S 59;BC4EABEFP 0,444012 %@<D9A<9 0,562682 %@<D9A<9 0,541507 %?G:9A<9 0,425656 %?G:9A<9 0,434784   (4>FBD 2  
9,98 % 8,52 % �98BA<;@ 0,526421 �98BA<;@ 0,568153 %FD9@?9A<9 > GEC9IG 0,728498 %FD9@?9A<9 > GEC9IG 0,626592 �?4EFP 0,570994 �?4EFP 0,433502  4F9D<4?PAB9 5?47BCB?GK<9 0,720619  4F9D<4?PAB9 5?47BCB?GK<9 0,721362 �<KA4S 59;BC4EABEFP 0,547045 �<KA4S 59;BC4EABEFP 0,584843 �@<8:/$9CGF4J<S 0,631254 �@<8:/$9CGF4J<S 0,622338  9A98:@9AF 0,481546   (4>FBD 3  
9,5 % 9,5 % #DBH9EE<BA4?PA4S >B@C9F9AFABEFP 0,522370 #DBH9EE<BA4?PA4S >B@C9F9AFABEFP 0,607315 �6FBAB@<S (A9;46<E<@BEFP) 0,407021 %F45<?PABEFP (B5M4S) 0,934455 %F45<?PABEFP (B5M4S) 0,931872 %F45<?PABEFP D45BFO 0,662076 %F45<?PABEFP D45BFO 0,646522 %F45<?PABEFP @9EF4 :<F9?PEF64 0,803566 %F45<?PABEFP @9EF4 :<F9?PEF64 0,819175 �AF97D4J<S EF<?9= :<;A< 0,538122 �AF97D4J<S EF<?9= :<;A< 0,593777   (4>FBD 4  

6,42 % 8,69 % �?4EFP 0,421001 %FD9@?9A<9 > GEC9IG 0,464317  9A98:@9AF 0,636990 �?4EFP 0,599152 %?G:9A<9 0,587635  9A98:@9AF 0,769984 �O;B6 0,763542 %?G:9A<9 0,563827 #D98CD<A<@4F9?PEF6B 0,406514 �O;B6 0,771245 

  #D98CD<A<@4F9?PEF6B 0,508227 (4>FBD 5 

7,03 % 6,23 % %F<@G?SJ<S 0,610751 %F<@G?SJ<S 0,555134 �98BA<;@ 0,580847 �98BA<;@ 0,531046 �6FBAB@<S (A9;46<E<@BEFP) 0,633529 �6FBAB@<S (A9;46<E<@BEFP) 0,694441 #D98CD<A<@4F9?PEF6B 0,623662 �AF97D4J<S EF<?9= :<;A< 0,423390 

  #D98CD<A<@4F9?PEF6B 0,551407 (4>FBD 6 

5,29 % 3,81 % �HH<?<4J<S -0,406878 �B@CDB@<EE -0,886509 %6B5B84 @OE?< 0,461166   %BC9DA<K9EF6B 0,774418   �;5974A<9 -0,606346   (4>FBD 7 

3,7 % 5,88 % %BFDG8A<K9EF6B -0,923716 %6B5B84 @OE?< 0,596802 �;5974A<9 0,550965 %6B5B84 6O5BD4 0,556275 

  %BC9DA<K9EF6B 0,639172 

  �;5974A<9 -0,438997 (4>FBD 8 

3,59 % 3,81 % �B@CDB@<EE -0,952413 %BFDG8A<K9EF6B 0,907182 

  �;5974A<9 -0,613071 
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� FD9F<= H4>FBD 6 B59<I CB87DGCC4I 6IB8SF J9AABEFAO9 BD<9AF4J<< A4 B5MGR EF45<?PABEFP >4> E<EF9@BB5D4;GRM<= CB->4;4F9?P, EF45<?PABEFP @9EF4 :<F9?PEF64 < EF45<?PABEFP D45BFO, <AF97D4J<R EF<?9= :<;A< < CDBH9EE<BA4?PAGR >B@C9F9AF-ABEFP. �� CB87DGCC9 DG>B6B8<F9?9=, 6IB-8SM<I 6B 2-R CB87DGCCG, >DB@9 C9D9K<E-?9AAOI J9AABEFAOI BD<9AF4J<=, 6 84AAO= H4>FBD 6IB8<F BD<9AF4J<S A4 EFD9@?9A<9 > GEC9IG.  &4><@ B5D4;B@, < QF4 J9AABEFA4S EFD4-F97<S @B:9F D4EJ9A<64FPES CD9:89 6E97B >4> CDB?<KABEFA4S. ��DB@9 FB7B, 6 BCD989?9AAB= @9D9, 6O;B6 S6?S9FES ED98EF6B@ 6OD4:9A<S CD984AABEF< E6B9@G 

89?G. ' GK4EFA<>B6 <EE?98B64A<S, 6IB8SM<I 6B 2-R CB87DGCCG, >DB@9 FB7B, 84AA4S J9A-ABEFA4S EFD4F97<S E6S;4A4 E CBFD95ABEFPR 6 GEC9I9. � CSFO= H4>FBD 6 B59<I CB87DGCC4I 6IB8SF J9AABEFAO9 BD<9AF4J<< A4 46FBAB-@<R >4> E<EF9@BB5D4;GRM<= CB>4;4F9?P, EF<@G?SJ<R, 798BA<;@ < CD98CD<A<@4F9?P-EF6B. �B 2-= CB87DGCC9 CB@<@B QFB7B 6 H4>-FBD 6IB8<F BD<9AF4J<S A4 <AF97D4J<R EF<-?9= :<;A<. �9;GE?B6AB, QF4 J9AABEFA4S EFD4F97<S F4>:9 S6?S9FES CDB?<KABEFAB=. � EBBF69FEF6<< E A9= GK4EFA<>< <EE?98B64-A<S 6 D4@>4I E6B9= 8B?:ABEF<, EFD9@SEP > BE6B5B:89A<R BF BD74A<;4J<BAAOI CD46<?, CD98C<E4A<= < B7D4A<K9A<= < 6 J9?B@ 3 > A9;46<E<@BEF<, E>?BAAO > C9D9@9A4@ < <E-COFO64RF CBFD95ABEFP 6 D94?<;4J<< EB5-EF69AAB= <89<. #D< QFB@, 6 BCD989?9AAB= @9D9, 46FBAB@<S B59EC9K<649F 8BEF<:9A<9 KG6EF69AAB7B G8B6?9F6BD9A<S. *9AABEFA4S EFD4F97<S, B5D4;GRM4S L9EFB= H4>FBD, 6 1-= CB87DGCC9 S6?S9FES 86GICB?REAB= < @B:9F 5OFP D94?<;B64A4 6 86GI 64D<4AF4I. � C9D6B@ 64D<4AF9 BA4 CD98CB?4749F, KFB DG>B6B8<F9?< EFD9@SFES 8B5<FPES E6B<I <AF9D9EB6 84:9 6 GM9D5 8DG7<@ ?R8S@ < E6B5B8AB D4;6<64FP EB5EF-69AAO9 <89< < ECBEB5ABEF<. �B 6FBDB@ 64-D<4AF9 BA4 D94?<;G9FES >4> BFEGFEF6<9 EFD9@?9A<S < > >BBC9D4J<<, < > EBC9DA<K9-EF6G < <;5974A<9 CD<K<A9A<S 6D984 <?< B7BDK9A<S 8DG7<@ ?R8S@. �B 2-= CB87DGCC9 L9EFB= H4>FBD B5D4;G9F >B@CDB@<EE >4> BD<9AF4J<S 6B 6;4<@B89=EF6<< A9;46<E<@B BF EH9DO 3 CDBH9EE<BA4?PAB= <?< ?<KAB=.  %98P@B= H4>FBD S6?S9FES 86GICB?RE-AO@ 6 B59<I CB87DGCC4I. � 1-= CB87DGCC9 84AA4S J9AABEFA4S EFD4F97<S D94?<;G9FES ?<5B >4> F9A89AJ<S > EBFDG8A<K9EF6G >4> CB<E>G 4?PF9DA4F<6, CB?ABEFPR G8B6?9F6B-DSRM<I <AF9D9EO 6E9I EFBDBA, ?<5B >4> F9A89AJ<S > <;5974A<R, F.9. EFD9@?9A<9 A9 CD<K<ASFP 6D98 8DG7<@ ?R8S@. �B 2-= CB8-7DGCC9 6 D4@>4I 84AAB= J9AABEFAB= EFD4F9-7<< GK4EFA<>< <EE?98B64A<S EFD9@SFES, 6 C9D6B@ 64D<4AF9, 8B5<FPES E6B<I <AF9D9EB6 84:9 6 GM9D5 8DG7<@ ?R8S@, E6B5B8AB D4;-6<64FP EB5EF69AAO9 <89< < ECBEB5ABEF< < BCD989?SFP EB5EF69AAO9 89=EF6<S, 4 6B 6FBDB@ 64D<4AF9, 3 A9 CD<K<ASFP 6D98 8DG-7<@ ?R8S@. �BEP@B= H4>FBD 6 1-= CB87DGCC9 B5D4-;G9F F4>4S BD<9AF4J<S 6B 6;4<@B89=EF6<< >4> >B@CDB@<EE, 4 6B 2-= D94?<;G9FES BD<-
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9AF4J<S ?<5B A4 EBFDG8A<K9EF6B >4> CB<E> 4?PF9DA4F<6, CB?ABEFPR G8B6?9F6BDSRM<I <AF9D9EO 6E9I EFBDBA, ?<5B A4 <;5974A<9 >4> F9A89AJ<S A9 CD<K<ASFP 6D98 8DG7<@ ?R8S@. 
 �/�"�/ � J9?B@ CB D9;G?PF4F4@ <EE?98B64A<S @B:AB E89?4FP E?98GRM<9 6O6B8O:  
- 8?S GK4EFA<>B6 <EE?98B64A<S, 6A9 ;46<E<@BEF< BF GDB6AS <I 8B?:ABEF<, I4-D4>F9DAO 6 J9?B@ B8<A4>B6O9 J9AABEFAO9 EFD4F97<<, 4 D4;?<K<S 6AGFD< >4:8B= <; EFD4F97<= B5GE?B6?9AO CD9:89 6E97B CB;<-J<9=, >BFBDGR GK4EFA<>< <EE?98B64A<S ;4-A<@4RF 6 GCD46?9AK9E>B= <9D4DI<<; 
- EBJ<4?PA4S A4CD46?9AABEFP, 5G8GK< Q?9@9AFB@ B5M9= A4CD46?9AABEF< ?<KAB-EF< GK4EFA<>B6 <EE?98B64A<S, A9 S6?S9FES CD< QFB@ CD9B5?484RM9= 6 EFDG>FGD9 <I A4CD46?9AABEF<; 
- 6 D4@>4I CDBEBJ<4?PAB= J9AABEFAB= EFD4F97<< GK4EFA<>< <EE?98B64A<S ?<5B FB?P>B 89>?4D<DGRF E6BR CDBEBJ<4?PAGR 4>F<6ABEFP, ?<5B D94?PAB CDBS6?SRF 99 CB BFABL9A<R FB?P>B > F9@ EBJ<4?PAO@ 7DGC-C4@, >BFBDO9 6BECD<A<@4RFES <@< >4> E6B< (E9@PS, 5?<:A99 B>DG:9A<9, >B??97< < F.C.); 




EBJ<4?PAB9 5?47BEBEFBSA<9 < 5?47BCB?G-K<9, 4 E 8DG7B= EFBDBAO, D94?PAB= CD4>F<->B= 89SF9?PABEF< 7BEG84DEF69AAOI E?G:4-M<I, >BFBD4S ;4K4EFGR 89@BAEFD<DG9F <I A9ECBEB5ABEFP </<?< A9:9?4A<9 CD<A<@4FP D9L9A<S 6 CB?P;G B5M9EF64; 


 #$� �+�!�3 
 #D< 4A4?<;9 CB?GK9AAOI D9;G?PF4FB6 ;89EP < 84?99 GK<FO64?<EP CB>4;4F9?<, H4>FBD-AO= 69E >BFBDOI 5O? 6OL9 0,400. 
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ABSTRACT:  

Purpose. The study of social orientation and value strategies of civil service executives. The study 

notes that value orientations, in contrast to life goals and plans, is rigidly tied to the solution of specific 

life tasks, determine the general line of behavior in a certain sphere of life, thereby providing its suffi-

ciently flexible regulation. 

Methods. Psychodiagnostic test methods: Schwartz value questionnaire, E. Shane's "career Anchor" 

technique, Thomas test, as well as the Mann-Whitney test to verify the statistical validity of differences 

between the compared groups and factor analysis with varymax rotation to identify the latent struc-

ture of value and career orientation, as well as trends in interaction. 

Results. The subjective hierarchy of value and career orientation, as well as trends in interaction is re-

vealed, it is established that there are significant differences in a number of indicators due to the occu-

pied position of the participants. Eight value strategies defining the prosocial or pro-personal vector of 

activity of the executive are allocated. It is shown that social focus is not predominant in the structure 

of the general orientation in the personality of the participants. It is concluded that in the value-

motivational sphere of the civil service executives, pro-personal value strategies prevail, while the dif-

ferences in them are due to the position that the study participants occupy in the managerial hierar-

chy. It is assumed that some of the pro-personal value strategies can serve as a basis for strengthening 

the pro-social activity of the civil service executives. 

Scientific novelty. The scientific novelty lies in the comparative study of value strategies of civil service 

executives, occupying different positions in the managerial hierarchy. 

The research was carried out in the framework of the governmental task of the RANEPA under the Pres-ident of the Russian Federation to perform the research project on the topic <19.10. Development and 
approbation of technologies for evaluation of social focus and system of value focuses of civil servants". 
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