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ɤɚɧɞɢɞɚɬ ɷɤɨɧɨɦɢɱɟɫɤɢɯ ɧɚɭɤ, ɞɨɰɟɧɬ ɤɚɮɟɞɪɵ ɷɤɨɧɨɦɢɤɢ ɢ ɭɩɪɚɜɥɟɧɢɹ ɢɧɜɟɫɬɢɰɢɹɦɢ ɢ ɢɧɧɨɜɚɰɢɹɦɢ, ȼɥɚɞɢɦɢɪɫɤɢɣ 

ɝɨɫɭɞɚɪɫɬɜɟɧɧɵɣ ɭɧɢɜɟɪɫɢɬɟɬ ɢɦɟɧɢ Ⱥ. Ƚ. ɢ ɇ. Ƚ. ɋɬɨɥɟɬɨɜɵɯ (Ɋɨɫɫɢɹ), 600000, Ɋɨɫɫɢɹ, ɝ. ȼɥɚɞɢɦɢɪ, ɭɥ. Ƚɨɪɶɤɨɝɨ, ɞ. 87, 

t.k.snegireva@mail.ru 

ɍȾɄ 336.22:353

ȻȻɄ 65.261.71

. Ⱥɧɚɥɢɡ ɢ ɫɢɫɬɟɦɚɬɢɡɚɰɢɹ ɨɫɧɨɜɧɵɯ ɧɚɥɨɝɨɜɵɯ ɥɶɝɨɬ ɞɥɹ ɮɢɡɢɱɟɫɤɢɯ ɥɢɰ, ɢ ɨɰɟɧɤɚ ɢɯ ɜɥɢɹɧɢɹ ɧɚ 
ɭɩɪɚɜɥɟɧɢɟ ɬɪɭɞɨɜɨɣ ɞɟɹɬɟɥɶɧɨɫɬɶɸ.

. ɉɪɢ ɜɵɩɨɥɧɟɧɢɢ ɢɫɫɥɟɞɨɜɚɧɢɹ ɚɜɬɨɪɨɦ ɢɫɩɨɥɶɡɨɜɚɧɵ ɨɛɳɟɧɚɭɱɧɵɟ ɩɨɞɯɨɞɵ ɧɚ ɨɫɧɨɜɟ ɦɟɬɨɞɨɜ 
ɫɢɫɬɟɦɧɨɝɨ ɚɧɚɥɢɡɚ ɧɨɪɦɚɬɢɜɧɨ-ɩɪɚɜɨɜɵɯ ɚɤɬɨɜ, ɚ ɬɚɤɠɟ ɦɟɬɨɞɵ ɷɤɫɩɟɪɬɧɵɯ ɨɰɟɧɨɤ ɪɟɡɭɥɶɬɚɬɢɜɧɨɫɬɢ ɧɚɥɨɝɨɜɵɯ 
ɜɵɱɟɬɨɜ ɢ ɨɫɧɨɜɧɵɯ ɩɪɢɱɢɧ ɧɢɡɤɨɣ ɫɬɟɩɟɧɢ ɢɯ ɜɥɢɹɧɢɹ ɧɚ ɫɬɢɦɭɥɢɪɨɜɚɧɢɟ ɬɪɭɞɨɜɨɣ  ɢ ɩɪɟɞɩɪɢɧɢɦɚɬɟɥɶ-
ɫɤɨɣ ɞɟɹɬɟɥɶɧɨɫɬɢ. 

 . ȼɵɹɜɥɟɧ ɨɫɧɨɜɧɨɣ ɫɬɢɦɭɥɢɪɭɸɳɢɣ ɜɟɤɬɨɪ ɧɚɥɨɝɨɜɵɯ ɜɵɱɟɬɨɜ ɩɨ ɧɚɥɨɝɭ ɧɚ ɞɨɯɨɞɵ ɮɢɡɢ-

ɱɟɫɤɢɯ ɥɢɰ, ɜɵɩɨɥɧɟɧɚ ɨɰɟɧɤɚ ɫɬɟɩɟɧɢ ɢɯ ɷɮɮɟɤɬɢɜɧɨɫɬɢ ɤɚɤ ɦɨɬɢɜɢɪɭɸɳɟɝɨ ɮɚɤɬɨɪɚ ɬɪɭɞɨɜɨɣ ɞɟɹɬɟɥɶɧɨɫɬɢ, 

ɪɚɡɪɚɛɨɬɚɧɵ ɪɟɤɨɦɟɧɞɚɰɢɢ ɩɨ ɭɫɢɥɟɧɢɸ ɪɨɥɢ ɧɚɥɨɝɨɜɨɣ ɦɨɬɢɜɚɰɢɢ ɬɪɭɞɚ ɜ ɭɩɪɚɜɥɟɧɢɢ ɩɪɟɞɩɪɢɧɢɦɚɬɟɥɶɫɤɨɣ 

ɚɤɬɢɜɧɨɫɬɶɸ ɜ ɪɟɝɢɨɧɟ.
. ɉɪɟɞɥɨɠɟɧɚ ɫɢɫɬɟɦɚ ɦɟɪ, ɤɨɬɨɪɵɟ ɩɨɡɜɨɥɹɬ ɩɨɜɵɫɢɬɶ ɞɟɣɫɬɜɟɧɧɨɫɬɶ ɧɚɥɨɝɨɜɵɯ ɢɧɫɬɪɭɦɟɧɬɨɜ 

ɜ ɨɛɥɚɫɬɢ ɬɪɭɞɨɜɨɣ ɦɨɬɢɜɚɰɢɢ ɢ ɚɤɬɢɜɧɨɫɬɢ ɧɚɫɟɥɟɧɢɹ, ɭɫɤɨɪɢɬɶ ɩɪɨɰɟɫɫɵ ɢɦɩɨɪɬɨɡɚɦɟɳɟɧɢɹ ɢ ɚɤɬɢɜɢɡɢɪɨɜɚɬɶ 
ɪɨɫɬ ɷɤɨɧɨɦɢɤɢ ɪɟɝɢɨɧɚ ɡɚ ɫɱɟɬ ɜɧɭɬɪɟɧɧɢɯ ɪɟɡɟɪɜɨɜ ɪɨɫɬɚ.

 : ɧɚɥɨɝɨɜɵɟ ɥɶɝɨɬɵ, ɦɨɬɢɜɚɰɢɹ ɬɪɭɞɨɜɨɣ ɞɟɹɬɟɥɶɧɨɫɬɢ, ɷɮɮɟɤɬɢɜɧɨɫɬɶ ɜɥɢɹɧɢɹ.
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Purpose: Analysis and systematization of the major tax incentives for individuals, and assessment of their impact on 

labour activity management.

Methods. In the research the author used general scientifi c approaches based on systems analysis of legal acts, as 

well as methods of expert assessment of the tax deductions effi ciency and the main reasons of their low impact on stimu-

lating labour and entrepreneurial activity.

Scientifi c novelty. The basic vector of stimulating tax deductions on individual income tax is revealed, the degree of 

their effectiveness as a motivating factor of labour activity is estimated and recommendations for increasing the role of 

tax motivation in the entrepreneurial activity management of the region are developed.

Results. The system of measures to improve tax tools effi ciency in the fi eld of motivation and activity of the popula-

tion, to accelerate import substitution processes and enhance economic growth of the region through the internal growth 

reserves.
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ɇɚɥɨɝɨɜɚɹ ɦɨɬɢɜɚɰɢɹ ɬɪɭɞɨɜɨɣ ɞɟɹɬɟɥɶɧɨɫɬɢ 

ɹɜɥɹɟɬɫɹ ɜ ɧɚɫɬɨɹɳɟɟ ɜɪɟɦɹ ɩɪɚɤɬɢɱɟɫɤɢ ɧɟ ɢɫɫɥɟɞɨ-

ɜɚɧɧɨɣ ɩɪɨɛɥɟɦɨɣ, ɪɟɲɟɧɢɟɦ ɤɨɬɨɪɨɣ ɧɟ ɡɚɧɢɦɚɟɬɫɹ 
ɫɨɜɪɟɦɟɧɧɚɹ ɬɟɨɪɢɹ ɢ ɩɪɚɤɬɢɤɚ. ȼɦɟɫɬɟ ɫ ɬɟɦ ɫɭɳɟ-
ɫɬɜɭɟɬ ɤɪɭɝ ɡɚɞɚɱ ɜ ɞɚɧɧɨɣ ɨɛɥɚɫɬɢ, ɪɟɲɟɧɢɟ ɤɨɬɨɪɵɯ 
ɩɨɡɜɨɥɢɥ ɛɵ ɫɭɳɟɫɬɜɟɧɧɨ ɪɚɡɜɢɬɶ ɪɵɱɚɝɢ ɭɩɪɚɜɥɟ-
ɧɢɹ ɬɪɭɞɨɜɨɣ ɚɤɬɢɜɧɨɫɬɢ, ɢ ɩɨɜɵɫɢɬɶ ɡɚɢɧɬɟɪɟɫɨɜɚɧ-

ɧɨɫɬɶ ɜ ɬɪɭɞɟ ɨɫɨɛɟɧɧɨ ɦɨɥɨɞɟɠɢ. ȼ ɧɚɫɬɨɹɳɟɟ ɜɪɟɦɹ, 
ɩɨ ɦɧɟɧɢɸ ɦɧɨɝɢɯ ɪɭɤɨɜɨɞɢɬɟɥɟɣ ɢ ɫɩɟɰɢɚɥɢɫɬɨɜ, 
ɨɬɫɭɬɫɬɜɭɸɬ ɬɚɤɠɟ ɢɧɫɬɪɭɦɟɧɬɵ ɨɰɟɧɤɢ ɰɟɥɟɫɨɨɛɪɚɡ-
ɧɨɫɬɢ ɢ ɷɮɮɟɤɬɢɜɧɨɫɬɢ ɧɚɥɨɝɨɜɵɯ ɥɶɝɨɬ ɢ ɩɪɟɮɟɪɟɧ-

ɰɢɣ ɤɚɤ ɦɨɬɢɜɢɪɭɸɳɟɝɨ ɮɚɤɬɨɪɚ ɪɨɫɬɚ ɢɥɢ ɫɧɢɠɟɧɢɹ 
ɬɪɭɞɨɜɨɣ ɚɤɬɢɜɧɨɫɬɢ [1–5]. ȼ ɞɚɧɧɨɣ ɪɚɛɨɬɟ ɪɚɫɫɦɚ-
ɬɪɢɜɚɸɬɫɹ ɧɚɥɨɝɨɜɵɟ ɥɶɝɨɬɵ, ɩɪɟɞɭɫɦɨɬɪɟɧɧɵɟ ɞɥɹ 
ɮɢɡɢɱɟɫɤɢɯ ɥɢɰ, ɞɚɧɚ ɨɰɟɧɤɚ ɢɯ ɰɟɥɟɫɨɨɛɪɚɡɧɨɫɬɢ 

ɢ ɷɮɮɟɤɬɢɜɧɨɫɬɢ.

ɋɨɜɪɟɦɟɧɧɚɹ ɧɚɥɨɝɨɜɚɹ ɫɢɫɬɟɦɚ ɊɎ [6] ɩɪɟɞɭ-

ɫɦɚɬɪɢɜɚɟɬ ɪɹɞ ɧɚɥɨɝɨɜɵɯ ɥɶɝɨɬ ɩɪɚɤɬɢɱɟɫɤɢ ɩɨ 
ɜɫɟɦ ɨɫɧɨɜɧɵɦ ɧɚɥɨɝɚɦ, ɤɨɬɨɪɵɟ ɪɚɫɩɪɨɫɬɪɚɧɹɸɬɫɹ 
ɧɚ ɞɨɯɨɞɵ ɢ ɢɦɭɳɟɫɬɜɨ ɮɢɡɢɱɟɫɤɢɯ ɥɢɰ: ɧɚɥɨɝ ɧɚ 
ɞɨɯɨɞɵ ɮɢɡɢɱɟɫɤɢɯ ɥɢɰ (ɇȾɎɅ), ɬɪɚɧɫɩɨɪɬɧɵɣ ɧɚɥɨɝ 

(Ɍɇ), ɡɟɦɟɥɶɧɵɣ ɢ ɧɚɥɨɝ (Ɂɇ) ɧɚ ɢɦɭɳɟɫɬɜɨ ɮɢɡɢɱɟ-
ɫɤɢɯ (ɇɂɎɅ). ȼ ɤɚɱɟɫɬɜɟ ɨɫɧɨɜɧɨɝɨ ɧɚɥɨɝɚ, ɤɨɬɨɪɵɣ 

ɧɟɩɨɫɪɟɞɫɬɜɟɧɧɨ ɫɜɹɡɚɧ ɫ ɞɨɯɨɞɚɦɢ ɢ ɜ ɛɨɥɶɲɟ ɫɬɟ-
ɩɟɧɢ ɜɥɢɹɸɳɟɝɨ ɧɚ ɬɪɭɞɨɜɭɸ ɚɤɬɢɜɧɨɫɬɶ ɧɚɫɟɥɟɧɢɹ, 
ɜɵɫɬɭɩɚɟɬ ɇȾɎɅ. Ʌɶɝɨɬɵ ɩɨ ɞɪɭɝɢɦ ɧɚɥɨɝɚɦ, ɩɥɚɬɟɥɶ-
ɳɢɤɚɦɢ ɤɨɬɨɪɵɯ ɹɜɥɹɸɬɫɹ ɮɢɡɢɱɟɫɤɢɟ ɥɢɰɚ (Ɍɇ, Ɂɇ 

ɢ ɇɂɎɅ), ɜ ɞɚɧɧɨɦ ɢɫɫɥɟɞɨɜɚɧɢɢ ɧɟ ɪɚɫɫɦɚɬɪɢɜɚɸɬɫɹ, 
ɬɚɤ ɤɚɤ ɨɧɢ ɧɟ ɢɦɟɸɬ ɦɨɬɢɜɢɪɭɸɳɟɣ ɧɚɩɪɚɜɥɟɧɧɨɫɬɢ 

ɫ ɬɨɱɤɢ ɡɪɟɧɢɹ ɩɨɜɵɲɟɧɢɹ ɬɪɭɞɨɜɨɣ ɚɤɬɢɜɧɨɫɬɢ, ɜɤɥɸ-

ɱɚɹ ɩɪɟɞɩɪɢɧɢɦɚɬɟɥɶɫɤɭɸ ɞɟɹɬɟɥɶɧɨɫɬɶ.
ȼ ɫɨɨɬɜɟɬɫɬɜɢɢ ɫ ɞɟɣɫɬɜɭɸɳɢɦ ɡɚɤɨɧɨɞɚɬɟɥɶɫɬɜɨɦ 

ɩɨ ɧɚɥɨɝɭ ɧɚ ɞɨɯɨɞɵ ɮɢɡɢɱɟɫɤɢɯ ɥɢɰ ɫɭɳɟɫɬɜɭɸɬ ɬɚɤ 
ɧɚɡɵɜɚɟɦɵɟ ɧɚɥɨɝɨɜɵɟ ɜɵɱɟɬɵ, ɤɨɬɨɪɵɟ ɧɨɫɹɬ ɯɚɪɚɤ-
ɬɟɪ ɥɶɝɨɬ [7]. ȼɦɟɫɬɟ ɫ ɬɟɦ, ɢɯ ɫɬɢɦɭɥɢɪɭɸɳɢɟ ɮɭɧɤ-
ɰɢɢ ɧɟ ɜɵɹɜɥɟɧɵ, ɬɚɤ ɠɟ ɤɚɤ ɢ ɰɟɥɟɫɨɨɛɪɚɡɧɨɫɬɶ 
ɢ ɷɮɮɟɤɬɢɜɧɨɫɬɶ. ɋɥɟɞɭɟɬ ɛɨɥɟɟ ɩɨɞɪɨɛɧɨ ɪɚɫɫɦɨɬɪɟɬɶ 
ɧɚɩɪɚɜɥɟɧɧɨɫɬɶ ɩɪɟɞɥɚɝɚɟɦɵɯ ɥɶɝɨɬ (ɬɚɛɥɢɰɚ 1). 

ɉɪɢɜɟɞɟɧɧɵɟ ɞɚɧɧɵɟ ɩɪɢɦɟɧɢɬɟɥɶɧɨ ɤ ɞɚɧɧɨɦɭ 
ɢɫɫɥɟɞɨɜɚɧɢɸ ɧɨɫɹɬ ɨɛɨɛɳɟɧɧɵɣ ɯɚɪɚɤɬɟɪ ɢ ɫɥɭɠɚɬ 
ɬɨɥɶɤɨ ɞɥɹ ɜɵɹɜɥɟɧɢɹ ɜɨɡɦɨɠɧɨɣ ɧɚɥɨɝɨɜɨɣ ɦɨɬɢɜɚ-
ɰɢɢ ɬɪɭɞɨɜɨɣ ɚɤɬɢɜɧɨɫɬɢ ɧɚɫɟɥɟɧɢɹ.

 1.          

   
 

1. ɋɬɚɧɞɚɪɬɧɵɟ ( )
ɨɬ 1400 ɞɨ 3000 ɪɭɛ. 
ɧɚ ɤɚɠɞɨɝɨ ɪɟɛɟɧɤɚ

Ɋɨɞɢɬɟɥɹɦ, ɨɩɟɤɭɧɚɦ, ɩɨɩɟ-
ɱɢɬɟɥɹɦ ɉɨɜɵɲɟɧɢɟ ɪɨɠɞɚɟɦɨɫɬɢ

2. ɂɦɭɳɟɫɬɜɟɧɧɵɟ:
ɩɪɢ ɩɪɢɨɛɪɟɬɟɧɢɢ ɠɢɥɶɹ, ɞɨ 3 ɦɥɧ. ɪɭɛ.

ȼɥɚɞɟɥɶɰɚɦ ɢɦɭɳɟɫɬɜɚ
Ɋɟɲɟɧɢɟ ɠɢɥɢɳɧɨɣ ɩɪɨɛɥɟɦɵ, 
ɩɨɜɵɲɟɧɢɟ ɨɛɨɪɨɬɚ ɧɟɞɜɢɠɢ-
ɦɨɫɬɢ

ɩɪɢ ɩɪɨɞɚɠɟ ɠɢɥɶɹ, ɨɬ 250 ɬɵɫ. ɪɭɛ. 
ɞɨ 1 ɦɥɧ. ɪɭɛ.

ɩɪɢ ɩɪɨɞɚɠɟ ɢɧɨɝɨ ɢɦɭɳɟɫɬɜɚ ɞɨ 250 ɬɵɫ. ɪɭɛ.

3. ɋɨɰɢɚɥɶɧɵɟ:

ɧɚ ɨɛɭɱɟɧɢɟ
ɞɨ 50 ɬɵɫ. ɪɭɛ.

Ɋɨɞɢɬɟɥɹɦ ɧɚ ɫɨɛɫɬɜɟɧɧɨɟ 
ɨɛɭɱɟɧɢɟ ɢ ɨɛɭɱɟɧɢɟ ɞɟɬɟɣ Ɋɟɲɟɧɢɟ ɫɨɰɢɚɥɶɧɵɯ ɩɪɨɛɥɟɦ, 

ɞɨɫɬɭɩɧɨɫɬɢ  ɨɛɪɚɡɨɜɚɧɢɹ 
ɢ ɥɟɱɟɧɢɹɧɚ ɥɟɱɟɧɢɟ ɧɚ ɫɨɛɫɬɜɟɧɧɨɟ ɥɟɱɟɧɢɟ, 

ɥɟɱɟɧɢɟ ɪɨɞɢɬɟɥɟɣ ɢ ɞɟɬɟɣ

ɧɚ ɩɨɠɟɪɬɜɨɜɚɧɢɹ ɧɟ ɛɨɥɟɟ 25% ɝɨɞɨ-
ɜɨɝɨ ɞɨɯɨɞɚ

Ƚɪɚɠɞɚɧɚɦ, ɨɫɭɳɟɫɬɜɥɹɸ-
ɳɢɦ ɛɥɚɝɨɬɜɨɪɢɬɟɥɶɧɨɫɬɶ

ɋɩɨɧɫɢɪɨɜɚɧɢɟ ɞɟɹɬɟɥɶɧɨɫɬɢ 
ɫɨɰɢɚɥɶɧɨ ɨɪɢɟɧɬɢɪɨɜɚɧɧɵɯ 
ɨɪɝɚɧɢɡɚɰɢɣ, ɩɨɥɧɨɫɬɶɸ ɢɥɢ 
ɱɚɫɬɢɱɧɨ ɮɢɧɚɧɫɢɪɭɟɦɵɯ ɢɡ 
ɛɸɞɠɟɬɨɜ ɪɚɡɥɢɱɧɵɯ ɭɪɨɜɧɟɣ

4. ɉɪɨɮɟɫɫɢɨɧɚɥɶɧɵɟ ȼ ɫɨɨɬɜɟɬɫɬɜɢɢ 
ɫ ɧɨɪɦɚɦɢ ɡɚɬɪɚɬ

ɂɉ, ɚɜɬɨɪɵ ɩɪɨɢɡɜɟɞɟɧɢɣ, 
ɧɚɭɱɧɵɯ ɪɚɛɨɬ ɢ ɢɡɵɫɤɚɧɢɣ

Ɋɚɡɜɢɬɢɟ ɬɜɨɪɱɟɫɤɨɝɨ ɩɨɬɟɧɰɢ-
ɚɥɚ ɬɪɭɞɨɜɨɣ ɞɟɹɬɟɥɶɧɨɫɬɢ

5. ɇɚɥɨɝɨɜɵɟ ɜɵɱɟɬɵ ɨɬ ɨɩɟɪɚ-
ɰɢɣ ɫ ɰɟɧɧɵɦɢ ɛɭɦɚɝɚɦɢ ɢ ɨɩɟ-
ɪɚɰɢɣ ɫ ɮɢɧɚɧɫɨɜɵɦɢ ɢɧɫɬɪɭ-
ɦɟɧɬɚɦɢ ɫɪɨɱɧɵɯ ɫɞɟɥɨɤ

ȼ ɪɚɡɦɟɪɟ ɫɭɦɦ 
ɭɛɵɬɤɨɜ

ɇɚɥɨɝɨɩɥɚɬɟɥɶɳɢɤɚɦ, ɨɫɭ-
ɳɟɫɬɜɥɹɸɳɢɦ ɮɢɧɚɧɫɨɜɵɟ 
ɨɩɟɪɚɰɢɢ

Ɋɚɡɜɢɬɢɟ ɫɚɦɨɫɬɨɹɬɟɥɶɧɨɣ ɞɟɹ-
ɬɟɥɶɧɨɫɬɢ ɧɚ ɮɢɧɚɧɫɨɜɵɯ ɪɵɧ-
ɤɚɯ

6. Ɇɚɬɟɪɢɚɥɶɧɚɹ ɜɵɝɨɞɚ ɩɪɢ 
ɫɬɪɨɢɬɟɥɶɫɬɜɟ ɢɥɢ ɩɪɢɨɛɪɟɬɟ-
ɧɢɢ ɠɢɥɶɹ

Ɉɫɜɨɛɨɠɞɟɧɢɟ ɨɬ 
ɭɩɥɚɬɵ ɧɚɥɨɝɚ

ɋɨɬɪɭɞɧɢɤɚɦ ɩɪɟɞɩɪɢɹɬɢɣ 
ɢ ɨɪɝɚɧɢɡɚɰɢɣ ɉɨɜɵɲɟɧɢɟ ɞɨɫɬɭɩɧɨɫɬɢ ɠɢɥɶɹ
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Ʉɚɤ ɜɢɞɧɨ, ɧɚɥɨɝɨɜɵɟ ɜɵɱɟɬɵ, ɩɪɟɞɨɫɬɚɜɥɹɟɦɵɟ 
ɧɚɥɨɝɨɩɥɚɬɟɥɶɳɢɤɚɦ, ɦɨɝɭɬ ɜɵɫɬɭɩɚɬɶ ɤɚɤ ɧɟɤɨɬɨɪɚɹ 
ɫɢɫɬɟɦɚ ɦɨɬɢɜɢɪɭɸɳɢɯ ɬɪɭɞ ɢɧɫɬɪɭɦɟɧɬɨɜ. Ɍɚɤ, ɞɟɬ-
ɫɤɢɟ ɜɵɱɟɬɵ, ɩɪɟɞɨɫɬɚɜɥɹɟɦɵɟ ɪɨɞɢɬɟɥɹɦ, ɨɩɟɤɭɧɚɦ 

ɢ ɩɨɩɟɱɢɬɟɥɹɦ, ɦɨɝɭɬ ɩɨɥɭɱɢɬɶ ɬɨɥɶɤɨ ɬɟ ɢɡ ɧɢɯ, ɤɨɬɨ-
ɪɵɟ ɹɜɥɹɸɬɫɹ ɩɥɚɬɟɥɶɳɢɤɚɦɢ ɧɚɥɨɝɚ. Ɍɟ ɠɟ ɪɨɞɢɬɟɥɢ, 

ɤɨɬɨɪɵɟ ɨɫɭɳɟɫɬɜɥɹɸɬ ɬɪɭɞɨɜɭɸ ɞɟɹɬɟɥɶɧɨɫɬɶ ɜ ɤɚɱɟ-
ɫɬɜɟ ɢɧɞɢɜɢɞɭɚɥɶɧɨɝɨ ɩɪɟɞɩɪɢɧɢɦɚɬɟɥɹ ɢɥɢ ɜɨɨɛɳɟ 
ɟɟ ɧɟ ɨɫɭɳɟɫɬɜɥɹɸɬ, ɩɨɥɭɱɢɬɶ ɬɚɤɢɟ ɜɵɱɟɬɵ ɧɟ ɫɦɨ-

ɝɭɬ. ɋ ɨɞɧɨɣ ɫɬɨɪɨɧɵ, ɞɚɧɧɨɟ ɩɨɥɨɠɟɧɢɟ ɫɬɢɦɭɥɢɪɭɟɬ 
ɪɚɡɜɢɬɢɟ ɬɪɭɞɨɜɨɣ ɚɤɬɢɜɧɨɫɬɢ ɬɨɥɶɤɨ ɩɨɫɪɟɞɫɬɜɨɦ 

ɨɮɢɰɢɚɥɶɧɨɝɨ ɨɮɨɪɦɥɟɧɢɹ ɞɟɹɬɟɥɶɧɨɫɬɢ ɢ ɠɟɥɚɧɢɹ 
ɭɩɥɚɬɵ ɇȾɎɅ. ɋ ɞɪɭɝɨɣ – ɭɦɟɧɶɲɚɟɬ ɨɯɜɚɬ, ɚ, ɫɥɟɞɨ-
ɜɚɬɟɥɶɧɨ, ɢ ɫɬɢɦɭɥɢɪɨɜɚɧɢɟ ɡɧɚɱɢɬɟɥɶɧɨɣ ɱɚɫɬɢ ɧɚɫɟ-
ɥɟɧɢɹ, ɤɨɬɨɪɚɹ ɡɚɧɢɦɚɟɬɫɹ ɬɜɨɪɱɟɫɬɜɨɦ ɢɥɢ ɩɪɨɫɬɨ ɧɟ 
ɦɨɠɟɬ ɜ ɭɫɥɨɜɢɹɯ ɪɵɧɨɱɧɨɣ ɤɨɧɤɭɪɟɧɰɢɢ ɢ ɩɨɜɵɲɟ-
ɧɢɹ ɬɪɟɛɨɜɚɧɢɣ ɪɚɛɨɬɨɞɚɬɟɥɟɣ ɧɚɣɬɢ ɫɟɛɟ ɚɤɬɢɜɧɨɟ 
ɬɪɭɞɨɜɨɟ ɩɪɢɦɟɧɟɧɢɟ. 

ɂɦɭɳɟɫɬɜɟɧɧɵɟ ɢ ɫɨɰɢɚɥɶɧɵɟ ɜɵɱɟɬɵ ɢɦɟɸɬ 
ɫɨɰɢɚɥɶɧɨ-ɷɤɨɧɨɦɢɱɟɫɤɭɸ ɧɚɩɪɚɜɥɟɧɧɨɫɬɶ ɜ ɨɛɥɚ-
ɫɬɢ ɪɟɲɟɧɢɹ ɠɢɥɢɳɧɨɣ ɩɪɨɛɥɟɦɵ ɢ ɫɬɢɦɭɥɢɪɨɜɚɧɢɹ 
ɠɢɥɢɳɧɨɝɨ ɫɬɪɨɢɬɟɥɶɫɬɜɚ ɡɚ ɫɱɟɬ ɫɪɟɞɫɬɜ ɧɚɫɟɥɟɧɢɹ, 
ɚ ɬɚɤɠɟ ɩɨɞɞɟɪɠɚɧɢɟ ɪɚɡɜɢɬɢɹ ɨɛɪɚɡɨɜɚɬɟɥɶɧɨɣ ɢ ɡɞɪɚ-
ɜɨɨɯɪɚɧɢɬɟɥɶɧɨɣ ɫɢɫɬɟɦɵ.

Ɍɨɥɶɤɨ ɩɪɨɮɟɫɫɢɨɧɚɥɶɧɵɟ ɧɚɥɨɝɨɜɵɟ ɜɵɱɟɬɵ ɧɚɰɟ-
ɥɟɧɵ ɧɚ ɪɚɡɜɢɬɢɟ ɢ ɚɤɬɢɜɢɡɚɰɢɸ ɢɧɞɢɜɢɞɭɚɥɶɧɨɝɨ ɬɪɭ-
ɞɨɜɨɝɨ ɩɨɬɟɧɰɢɚɥɚ ɧɚɫɟɥɟɧɢɹ. ȼɦɟɫɬɟ ɫ ɬɟɦ, ɫɥɟɞɭɟɬ 
ɨɛɪɚɬɢɬɶ ɜɧɢɦɚɧɢɟ ɧɚ ɨɝɪɚɧɢɱɟɧɧɵɣ ɤɪɭɝ ɢɯ ɩɪɢ-

ɦɟɧɟɧɢɹ. Ɇɧɨɝɢɟ ɢɡ ɬɟɯ, ɤɬɨ ɡɚɧɢɦɚɟɬɫɹ ɬɜɨɪɱɟɫɤɨɣ 

ɞɟɹɬɟɥɶɧɨɫɬɶɸ, ɢɧɞɢɜɢɞɭɚɥɶɧɵɟ ɩɪɟɞɩɪɢɧɢɦɚɬɟɥɢ 

ɩɪɚɤɬɢɱɟɫɤɢ ɧɟ ɩɨɥɶɡɭɸɬɫɹ ɞɚɧɧɵɦɢ ɜɵɱɟɬɚɦɢ ɢɡ-ɡɚ 
ɧɟɹɫɧɨɝɨ ɩɨɪɹɞɤɚ ɢɯ ɩɪɢɦɟɧɟɧɢɹ, ɨɬɫɭɬɫɬɜɢɹ ɩɨɜɫɟ-
ɦɟɫɬɧɨɣ ɩɪɚɤɬɢɤɢ ɢɯ ɢɫɩɨɥɶɡɨɜɚɧɢɹ. ɉɪɢ ɷɬɨɦ ɫɥɟ-
ɞɭɟɬ ɭɱɟɫɬɶ ɬɚɤɠɟ, ɱɬɨ ɬɚɤɨɝɨ ɪɨɞɚ ɬɪɭɞɨɜɚɹ ɞɟɹɬɟɥɶ-
ɧɨɫɬɶ ɦɨɠɟɬ ɧɨɫɢɬɶ ɷɩɢɡɨɞɢɱɟɫɤɢɣ ɯɚɪɚɤɬɟɪ, ɢ ɧɟ 
ɫɨɩɪɨɜɨɠɞɚɬɶɫɹ ɫɬɚɛɢɥɶɧɵɦ ɡɚɪɚɛɨɬɤɨɦ ɢɥɢ ɩɨɥɭɱɟ-
ɧɢɟɦ ɞɨɯɨɞɚ. ɇɟɥɶɡɹ ɡɚɛɵɜɚɬɶ ɢ ɫɬɪɟɦɥɟɧɢɟ ɧɚɫɟɥɟɧɢɹ 
ɤ ɦɢɧɢɦɢɡɚɰɢɢ ɥɸɛɵɯ ɜɵɩɥɚɬ, ɜɤɥɸɱɚɹ ɢ ɧɚɥɨɝɨɜɵɟ.

ɇɚ ɨɫɧɨɜɟ ɨɩɪɨɫɚ ɢɧɞɢɜɢɞɭɚɥɶɧɵɯ ɩɪɟɞɩɪɢɧɢɦɚ-
ɬɟɥɟɣ ɢ ɫɨɬɪɭɞɧɢɤɨɜ ɪɹɞɚ ɩɪɟɞɩɪɢɹɬɢɣ ɢ ɨɪɝɚɧɢɡɚɰɢɣ 

ȼɥɚɞɢɦɢɪɫɤɨɣ ɨɛɥɚɫɬɢ ɜɵɩɨɥɧɟɧɚ ɷɤɫɩɟɪɬɧɚɹ ɨɰɟɧɤɚ 
ɷɮɮɟɤɬɢɜɧɨɫɬɢ ɧɚɥɨɝɨɜɵɯ ɜɵɱɟɬɨɜ. Ɋɟɡɭɥɶɬɚɬɵ ɨɩɪɨɫɚ 
ɩɪɢɜɟɞɟɧɵ ɧɚ ɪɢɫɭɧɤɟ 1.

Ȼɨɥɶɲɢɧɫɬɜɨ ɪɟɫɩɨɧɞɟɧɬɨɜ ɫɱɢɬɚɟɬ, ɱɬɨ ɧɚɥɨɝɨ-

ɜɵɟ ɜɵɱɟɬɵ ɩɨ ɇȾɎɅ ɨɤɚɡɵɜɚɸɬ ɧɢɡɤɨɟ ɢɥɢ ɨɱɟɧɶ 
ɧɢɡɤɨɟ ɜɥɢɹɧɢɟ (ɜ ɫɭɦɦɟ 97,5%) ɧɚ ɩɨɜɵɲɟɧɢɟ ɚɤɬɢɜ-
ɧɨɫɬɢ ɬɪɭɞɨɜɨɣ ɞɟɹɬɟɥɶɧɨɫɬɢ. Ɍɨɥɶɤɨ 2,5% ɨɩɪɨɲɟɧ-

ɧɵɯ ɫɱɢɬɚɟɬ, ɱɬɨ ɷɬɢ ɥɶɝɨɬɵ ɢɦɟɸɬ ɜɵɫɨɤɭɸ ɷɮɮɟɤ-
ɬɢɜɧɨɫɬɶ ɜɥɢɹɧɢɹ. ɋɥɟɞɭɟɬ ɨɬɦɟɬɢɬɶ ɬɚɤɠɟ, ɱɬɨ ɫɪɟɞɢ 

ɨɩɪɚɲɢɜɚɟɦɵɯ ɦɧɟɧɢɟ ɪɚɫɩɪɟɞɟɥɢɥɨɫɶ ɧɟɪɚɜɧɨɦɟɪɧɨ 
ɫ ɬɨɱɤɢ ɡɪɟɧɢɹ ɜɢɞɚ ɬɪɭɞɨɜɨɣ ɞɟɹɬɟɥɶɧɨɫɬɢ. Ɍɚɤ, ɢɧɞɢ-

ɜɢɞɭɚɥɶɧɵɟ ɩɪɟɞɩɪɢɧɢɦɚɬɟɥɢ, ɤɨɬɨɪɵɟ ɫɬɪɟɦɹɬɫɹ ɪɚɡ-
ɜɢɜɚɬɶ ɫɨɛɫɬɜɟɧɧɵɣ ɛɢɡɧɟɫ, ɩɪɢɞɟɪɠɢɜɚɸɬɫɹ ɦɧɟ-
ɧɢɹ, ɱɬɨ ɞɚɧɧɵɟ ɜɵɱɟɬɵ ɧɟ ɦɨɝɭɬ ɪɚɫɫɦɚɬɪɢɜɚɬɶɫɹ 

ɜ ɤɚɱɟɫɬɜɟ ɤɥɸɱɟɜɵɯ ɦɨɬɢɜɢɪɭɸɳɢɯ ɮɚɤɬɨɪɨɜ ɬɪɭɞɨ-
ɜɨɣ ɞɟɹɬɟɥɶɧɨɫɬɢ ɜɨɨɛɳɟ ɢ ɬɪɭɞɨɜɨɣ ɚɤɬɢɜɧɨɫɬɢ ɜ ɨɫɨ-
ɛɟɧɧɨɫɬɢ. Ⱦɨɥɹ ɬɚɤɢɯ ɪɟɫɩɨɧɞɟɧɬɨɜ ɫɨɫɬɚɜɥɹɟɬ 76,5%. 

ɋɨɬɪɭɞɧɢɤɢ ɩɪɟɞɩɪɢɹɬɢɣ ɢ ɨɪɝɚɧɢɡɚɰɢɣ, ɤɨɬɨɪɵɟ ɹɜɥɹ-
ɸɬɫɹ ɧɚɟɦɧɵɦɢ ɪɚɛɨɬɧɢɤɚɦɢ, ɫɱɢɬɚɸɬ, ɱɬɨ ɧɚɥɨɝɨɜɵɟ 
ɜɵɱɟɬɵ ɩɨ ɇȾɎɅ ɜɫɟ-ɬɚɤɢ ɨɤɚɡɵɜɚɸɬ ɧɟɤɨɬɨɪɨɟ ɜɥɢ-

ɹɧɢɟ. 
ɉɨ ɨɰɟɧɤɟ 21% ɪɟɫɩɨɧɞɟɧɬɨɜ, ɤɨɬɨɪɵɟ ɩɪɟɞ-

ɫɬɚɜɥɟɧɵ ɝɥɚɜɧɵɦ ɨɛɪɚɡɨɦ ɧɚɟɦɧɵɦɢ ɫɨɬɪɭɞɧɢɤɚɦɢ, 

ɷɮɮɟɤɬɢɜɧɨɫɬɶ ɥɶɝɨɬ ɧɢɡɤɚɹ.
ɋɪɟɞɢ ɨɫɧɨɜɧɵɯ ɩɪɢɱɢɧ ɨɰɟɧɤɢ ɧɢɡɤɨɣ ɷɮɮɟɤɬɢɜ-

ɧɨɫɬɢ ɜɥɢɹɧɢɹ ɧɚɥɨɝɨɜɵɯ ɥɶɝɨɬ ɧɚ ɬɪɭɞɨɜɭɸ ɚɤɬɢɜ-
ɧɨɫɬɶ ɜ ɞɚɧɧɨɦ ɢɫɫɥɟɞɨɜɚɧɢɢ ɜɵɞɟɥɟɧɵ ɫɥɟɞɭɸɳɢɟ:

� ɧɟɡɧɚɱɢɬɟɥɶɧɵɣ ɨɛɴɟɦ (ɪɚɡɦɟɪ) ɩɪɟɞɨɫɬɚɜɥɹɟ-
ɦɵɯ ɥɶɝɨɬ,

� ɧɢɡɤɢɣ ɭɪɨɜɟɧɶ ɡɚɪɚɛɨɬɧɨɣ ɩɥɚɬɵ ɩɪɢ ɪɚɛɨɬɟ «ɩɨ 
ɧɚɣɦɭ»,

� ɧɟɫɨɪɚɡɦɟɪɧɨ ɜɵɫɨɤɢɟ ɧɚɥɨɝɨɜɵɟ ɨɬɱɢɫɥɟɧɢɹ 
ɂɉ ɩɨ ɫɪɚɜɧɟɧɢɸ ɫ ɩɨɥɭɱɚɟɦɵɦɢ ɥɶɝɨɬɚɦɢ,

� ɬɪɭɞɧɨɫɬɢ ɩɨɥɭɱɟɧɢɹ ɧɚɥɨɝɨɜɵɯ ɥɶɝɨɬ ɩɪɢ 

ɜɵɩɨɥɧɟɧɢɢ ɪɚɛɨɬ ɩɨ ɞɨɝɨɜɨɪɚɦ ɝɪɚɠɞɚɧɫɤɨ-ɩɪɚɜɨ-

ɜɨɝɨ ɯɚɪɚɤɬɟɪɚ,
� ɫɥɨɠɧɨɫɬɢ ɨɩɪɟɞɟɥɟɧɢɹ ɧɚɥɨɝɨɜɵɯ ɥɶɝɨɬ ɩɨ 

ɞɨɯɨɞɚɦ ɨɬ ɬɜɨɪɱɟɫɤɨɣ ɞɟɹɬɟɥɶɧɨɫɬɢ,

� ɧɟ ɜɩɨɥɧɟ ɹɫɧɵɣ ɩɨɪɹɞɨɤ ɨɩɪɟɞɟɥɟɧɢɹ ɧɚɥɨɝɨ-

ɜɵɯ ɥɶɝɨɬ ɩɨ ɭɛɵɬɤɚɦ ɩɨ ɨɩɟɪɚɰɢɹɦ ɫ ɰɟɧɧɵɦɢ ɛɭɦɚ-
ɝɚɦɢ ɢ ɞɪɭɝɢɦ ɢɧɫɬɪɭɦɟɧɬɚɦ ɫɪɨɱɧɵɯ ɮɢɧɚɧɫɨɜɵɯ 
ɫɞɟɥɨɤ ɢ ɞɪ.

ɉɪɢɨɪɢɬɟɬɵ ɞɚɧɧɵɯ ɮɚɤɬɨɪɨɜ ɩɨ ɨɰɟɧɤɚɦ ɢɧɞɢ-

ɜɢɞɭɚɥɶɧɵɯ ɩɪɟɞɩɪɢɧɢɦɚɬɟɥɟɣ ɢ ɪɚɛɨɬɧɢɤɨɜ ɩɨ ɧɚɣɦɭ 
ɩɪɢɜɟɞɟɧɵ ɧɚ ɪɢɫ. 2.

ȼɚɠɧɨ ɩɨɞɱɟɪɤɧɭɬɶ, ɱɬɨ ɦɧɟɧɢɹ ɪɚɛɨɬɧɢɤɨɜ, ɤɨɬɨ-
ɪɵɟ ɨɫɭɳɟɫɬɜɥɹɸɬ ɬɪɭɞɨɜɭɸ ɞɟɹɬɟɥɶɧɨɫɬɶ ɧɚ ɩɪɟɞ-

ɩɪɢɹɬɢɹɯ ɢ ɜ ɨɪɝɚɧɢɡɚɰɢɹɯ ɩɨ ɧɚɣɦɭ, ɫɭɳɟɫɬɜɟɧɧɨ 
ɨɬɥɢɱɚɟɬɫɹ ɨɬ ɨɰɟɧɨɤ, ɤɨɬɨɪɵɟ ɞɚɸɬ ɢɧɞɢɜɢɞɭɚɥɶɧɵɟ 
ɩɪɟɞɩɪɢɧɢɦɚɬɟɥɢ. Ɍɚɤ, ɧɚɟɦɧɵɟ ɫɨɬɪɭɞɧɢɤɢ, ɩɨɥɭɱɚɸ-

ɳɢɟ ɜɨɡɧɚɝɪɚɠɞɟɧɢɹ ɡɚ ɪɚɛɨɬɭ ɢ ɩɪɢɱɢɬɚɸɳɢɟɫɹ ɧɚɥɨ-
ɝɨɜɵɟ ɥɶɝɨɬɵ, ɫɪɟɞɢ ɨɫɧɨɜɧɵɯ ɩɪɢɱɢɧ ɧɢɡɤɨɣ ɷɮɮɟɤ-
ɬɢɜɧɨɫɬɢ ɬɚɤɨɜɵɯ ɜɵɞɟɥɹɸɬ ɧɢɡɤɭɸ ɡɚɪɚɛɨɬɧɭɸ ɩɥɚɬɭ 

. 1. Ɉɰɟɧɤɚ ɷɮɮɟɤɬɢɜɧɨɫɬɢ ɜɥɢɹɧɢɹ ɧɚɥɨɝɨɜɵɯ 
ɜɵɱɟɬɨɜ ɧɚ ɬɪɭɞɨɜɭɸ ɚɤɬɢɜɧɨɫɬɶ.

2,5%

высокая

21%

низкая

76,5%

очень низкая
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ɢ ɧɟɡɧɚɱɢɬɟɥɶɧɵɣ ɪɚɡɦɟɪ ɩɪɟɞɨɫɬɚɜɥɹɟɦɵɯ ɥɶɝɨɬ 
(80 ɢ 92%% ɫɨɨɬɜɟɬɫɬɜɟɧɧɨ). ɉɪɢɨɪɢɬɟɬɵ ɜ ɨɰɟɧɤɚɯ 
ɂɉ ɧɟɫɤɨɥɶɤɨ ɨɬɥɢɱɧɵ: 89% ɢɡ ɧɢɯ ɧɚ ɩɟɪɜɨɟ ɦɟɫɬɨ 
ɬɚɤɠɟ ɫɬɚɜɹɬ ɧɟɡɧɚɱɢɬɟɥɶɧɭɸ ɜɟɥɢɱɢɧɭ ɧɚɥɨɝɨɜɵɯ 
ɥɶɝɨɬ, ɜɬɨɪɨɟ ɠɟ ɦɟɫɬɨ, ɩɨ ɢɯ ɦɧɟɧɢɸ, ɡɚɧɢɦɚɟɬ ɧɟɫɨ-
ɪɚɡɦɟɪɧɨɫɬɶ ɧɚɥɨɝɨɜɵɯ ɜɵɩɥɚɬ, ɤɨɬɨɪɵɟ ɨɧɢ ɞɨɥɠɧɵ 

ɭɩɥɚɱɢɜɚɬɶ ɩɨ ɇȾɎɅ, ɢ ɩɪɟɞɨɫɬɚɜɥɹɟɦɵɯ ɜɵɱɟɬɨɜ.
Ɉɫɬɚɥɶɧɵɟ ɨɰɟɧɨɱɧɵɟ ɮɚɤɬɨɪɵ ɧɢɡɤɨɣ ɷɮɮɟɤɬɢɜ-

ɧɨɫɬɢ ɜɥɢɹɧɢɹ ɧɚɥɨɝɨɜɵɯ ɜɵɱɟɬɨɜ ɩɨ ɇȾɎɅ ɧɚ ɬɪɭɞɨ-
ɜɭɸ ɚɤɬɢɜɧɨɫɬɶ ɫɜɨɞɹɬɫɹ ɜ ɨɫɧɨɜɧɨɦ ɤ ɩɪɨɛɥɟɦɟ ɫɥɨɠ-

ɧɨɝɨ ɨɩɪɟɞɟɥɟɧɢɹ ɢɥɢ ɩɨɪɹɞɤɚ ɢɯ ɩɪɟɞɨɫɬɚɜɥɟɧɢɹ ɢ, ɤɚɤ 
ɫɨɨɬɜɟɬɫɬɜɢɟ, ɩɨɥɭɱɟɧɢɹ. ȼ ɡɧɚɱɢɬɟɥɶɧɨɣ ɫɬɟɩɟɧɢ ɷɬɨ 
ɫɜɹɡɚɧɨ ɫ ɬɟɦ, ɱɬɨ ɡɚɤɨɧɨɞɚɬɟɥɶɧɵɟ ɚɤɬɵ ɨɩɢɫɵɜɚɸɬ 
ɧɨɪɦɵ ɢ ɩɪɚɜɢɥɚ ɜ ɞɨɜɨɥɶɧɨ ɬɪɭɞɧɨɣ ɞɥɹ ɩɨɧɢɦɚɧɢɹ 
ɩɪɨɫɬɨɝɨ ɪɚɛɨɬɧɢɤɚ ɢɥɢ ɢɧɞɢɜɢɞɭɚɥɶɧɨɝɨ ɩɪɟɞɩɪɢɧɢ-

ɦɚɬɟɥɹ ɮɨɪɦɟ. Ɉɩɵɬ ɨɛɳɟɧɢɹ ɩɨɤɚɡɚɥ, ɱɬɨ ɞɥɹ ɩɨɧɢɦɚ-
ɧɢɹ ɫɨɨɬɜɟɬɫɬɜɭɸɳɢɯ ɩɨɥɨɠɟɧɢɣ ɇɚɥɨɝɨɜɨɝɨ ɤɨɞɟɤɫɚ 
ɬɪɟɛɭɸɬɫɹ ɞɨɩɨɥɧɢɬɟɥɶɧɵɟ ɪɚɡɴɹɫɧɟɧɢɹ ɢ ɤɨɧɫɭɥɶɬɚ-
ɰɢɢ. Ʉɪɨɦɟ ɬɨɝɨ, ɩɪɚɤɬɢɱɟɫɤɢ ɧɢ ɨɞɢɧ ɂɉ ɧɟ ɡɚɧɢɦɚɟɬɫɹ 
ɬɚɤɢɦ ɚɫɩɟɤɬɨɦ ɫɜɨɟɣ ɞɟɹɬɟɥɶɧɨɫɬɢ, ɤɚɤ ɪɚɫɱɟɬɵ ɫɪɚɜ-
ɧɢɬɟɥɶɧɨɣ ɷɤɨɧɨɦɢɱɟɫɤɨɣ ɷɮɮɟɤɬɢɜɧɨɫɬɢ ɢ ɫɨɪɚɡɦɟɪɧɨ-
ɫɬɢ ɧɚɥɨɝɨɜɵɯ ɜɵɩɥɚɬ ɢ ɩɨɥɭɱɚɟɦɵɯ ɩɪɢ ɷɬɨɦ ɜɵɱɟɬɨɜ 
ɢ ɥɶɝɨɬ. Ɇɧɨɝɢɟ ɢɡ ɧɢɯ ɩɨɥɚɝɚɸɬɫɹ ɧɚ ɫɨɛɫɬɜɟɧɧɭɸ ɷɤɫ-
ɩɟɪɬɧɭɸ ɨɰɟɧɤɭ ɢɥɢ ɦɧɟɧɢɟ ɞɪɭɝɢɯ ɩɪɟɞɩɪɢɧɢɦɚɬɟɥɟɣ.

Ȼɨɥɶɲɚɹ ɱɚɫɬɶ ɪɚɛɨɬɨɞɚɬɟɥɟɣ, ɜɤɥɸɱɚɹ ɢɧɞɢɜɢ-

ɞɭɚɥɶɧɵɯ ɩɪɟɞɩɪɢɧɢɦɚɬɟɥɟɣ, ɢɫɩɨɥɶɡɭɸɬ ɧɟɤɨɬɨɪɵɟ 
ɧɚɥɨɝɨɜɵɟ ɥɶɝɨɬɵ ɤɚɤ ɢɧɫɬɪɭɦɟɧɬ ɡɚɤɪɟɩɥɟɧɢɹ ɤɚɞɪɨɜ 

ɢɥɢ ɭɞɟɪɠɚɧɢɹ ɥɭɱɲɢɯ ɫɨɬɪɭɞɧɢɤɨɜ. Ɋɟɱɶ ɢɞɟɬ ɨ ɩɪɟ-
ɞɨɫɬɚɜɥɟɧɢɢ ɤɪɟɞɢɬɨɜ ɢ ɡɚɣɦɨɜ ɧɚ ɩɪɢɨɛɪɟɬɟɧɢɟ ɢɥɢ 

ɫɬɪɨɢɬɟɥɶɫɬɜɨ ɠɢɥɶɹ ɫɜɨɢɦ ɫɨɬɪɭɞɧɢɤɚɦ. ȼɨɡɧɢɤɚɸ-

ɳɚɹ ɩɪɢ ɷɬɨɦ «ɦɚɬɟɪɢɚɥɶɧɚɹ ɜɵɝɨɞɚ» ɧɟ ɨɛɥɚɝɚɟɬɫɹ 
ɇȾɎɅ. ȼ ɫɨɱɟɬɚɧɢɢ ɫ ɧɭɥɟɜɨɣ ɢɥɢ ɩɨɧɢɠɟɧɧɨɣ ɫɬɚɜ-
ɤɨɣ ɩɨ ɫɪɚɜɧɟɧɢɸ ɫ ɛɚɧɤɨɜɫɤɢɦɢ ɭɫɥɨɜɢɹɦɢ ɩɪɟɞɨ-

ɫɬɚɜɥɟɧɢɹ ɤɪɟɞɢɬɨɜ ɢ ɡɚɣɦɨɜ ɞɚɧɧɚɹ ɧɚɥɨɝɨɜɚɹ ɥɶɝɨɬɚ 
ɹɜɥɹɟɬɫɹ ɨɞɧɨɣ ɢɡ ɫɚɦɵɯ ɡɧɚɱɢɬɟɥɶɧɵɯ ɦɨɬɢɜɢɪɭɸ-

ɳɢɯ ɫɨɫɬɚɜɥɹɸɳɢɯ ɞɥɹ ɧɚɟɦɧɵɯ ɪɚɛɨɬɧɢɤɨɜ. ɉɪɚɤɬɢɤɚ 
ɩɪɢɦɟɧɟɧɢɹ ɞɚɧɧɨɣ ɥɶɝɨɬɵ ɜ ɧɚɫɬɨɹɳɟɟ ɜɪɟɦɹ ɧɟ ɫɬɨɥɶ 
ɲɢɪɨɤɚ, ɬɨɥɶɤɨ 23% ɨɩɪɨɲɟɧɧɵɯ ɪɚɛɨɬɨɞɚɬɟɥɟɣ ȼɥɚ-
ɞɢɦɢɪɫɤɨɣ ɨɛɥɚɫɬɢ ɚɤɬɢɜɧɨ ɢɫɩɨɥɶɡɭɸɬ ɞɚɧɧɵɟ ɜɨɡ-
ɦɨɠɧɨɫɬɢ ɦɨɬɢɜɚɰɢɢ ɩɟɪɫɨɧɚɥɚ. Ƚɥɚɜɧɵɦɢ ɩɪɢɱɢɧɚɦɢ 

ɷɬɨɝɨ ɹɜɥɹɟɬɫɹ ɨɝɪɚɧɢɱɟɧɧɨɫɬɶ ɮɢɧɚɧɫɨɜɵɯ ɪɟɫɭɪɫɨɜ, 
ɨɩɚɫɟɧɢɹ ɧɚɪɭɲɢɬɶ ɧɚɥɨɝɨɜɨɟ ɡɚɤɨɧɨɞɚɬɟɥɶɫɬɜɨ ɢ ɬɟɦ 

ɫɚɦɵɦ ɭɜɟɥɢɱɢɬɶ ɪɢɫɤ ɲɬɪɚɮɨɜ ɩɪɢ ɧɚɥɨɝɨɜɵɯ ɩɪɨ-

ɜɟɪɤɚɯ ɢ ɩɪɨɫɬɨ ɧɟɠɟɥɚɧɢɟ ɜɧɢɤɚɬɶ ɜ ɤɚɠɭɳɢɟɫɹ ɫɥɨɠ-

ɧɵɦɢ ɪɚɫɱɟɬɵ.

ȼɦɟɫɬɟ ɫ ɬɟɦ, ɤɪɨɦɟ ɧɚɥɨɝɨɜɵɯ ɩɥɚɬɟɠɟɣ ɫɥɟɞɭɟɬ 
ɭɱɟɫɬɶ ɬɚɤɠɟ ɩɥɚɬɟɠɢ ɜ ɫɨɰɢɚɥɶɧɵɟ ɜɧɟɛɸɞɠɟɬɧɵɟ 
ɮɨɧɞɵ, ɤɨɬɨɪɵɟ ɨɫɭɳɟɫɬɜɥɹɸɬɫɹ ɤɚɤ ɪɚɛɨɬɨɞɚɬɟɥɹɦɢ 

ɫ ɜɵɩɥɚɬ ɤɚɠɞɨɦɭ ɫɨɬɪɭɞɧɢɤɭ, ɬɚɤ ɢ ɢɧɞɢɜɢɞɭɚɥɶ-
ɧɵɦɢ ɩɪɟɞɩɪɢɧɢɦɚɬɟɥɹɦɢ ɡɚ ɫɟɛɹ ɢ ɫɜɨɢɯ ɪɚɛɨɬɧɢɤɨɜ. 
Ɉɰɟɧɤɚ ɦɨɬɢɜɚɰɢɨɧɧɨɝɨ ɢ ɫɬɢɦɭɥɢɪɭɸɳɟɝɨ ɜɥɢɹɧɢɹ 
ɫɨɰɢɚɥɶɧɵɯ ɨɬɱɢɫɥɟɧɢɣ ɧɚ ɪɚɡɜɢɬɢɟ ɩɪɟɞɩɪɢɧɢɦɚɬɟɥɶ-
ɫɤɨɣ ɞɟɹɬɟɥɶɧɨɫɬɢ ɜ ɪɟɝɢɨɧɟ [8] ɫɜɢɞɟɬɟɥɶɫɬɜɭɟɬ ɨɛ ɢɯ 
ɨɞɧɨɡɧɚɱɧɨɦ ɜɥɢɹɧɢɢ ɧɚ ɞɚɧɧɵɣ ɫɟɤɬɨɪ. 
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ȼ ɫɜɹɡɢ ɫ ɜɵɲɟɢɡɥɨɠɟɧɧɵɦ ɜ ɞɚɧɧɨɦ ɢɫɫɥɟɞɨɜɚ-
ɧɢɢ ɩɪɟɞɥɚɝɚɟɬɫɹ: 

1. ȼɧɟɞɪɟɧɢɟ ɢ ɢɫɩɨɥɶɡɨɜɚɧɢɟ ɫɩɟɰɢɚɥɶɧɵɯ 
ɢɧɫɬɪɭɦɟɧɬɨɜ, ɜ ɬɨɦ ɱɢɫɥɟ ɧɚɥɨɝɨɜɨɣ ɚɦɧɢɫɬɢɢ ɞɥɹ 
ɩɪɟɞɩɪɢɹɬɢɣ ɢ ɨɪɝɚɧɢɡɚɰɢɣ ɪɟɚɥɶɧɨɝɨ ɫɟɤɬɨɪɚ ɷɤɨɧɨ-
ɦɢɤɢ ɢ ɜ ɨɫɨɛɟɧɧɨɫɬɢ ɩɪɟɞɫɬɚɜɢɬɟɥɹɦ ɦɚɥɨɝɨ ɢ ɦɢɤɪɨ 
ɛɢɡɧɟɫɚ. Ɋɟɚɥɢɡɚɰɢɹ ɞɚɧɧɨɝɨ ɩɪɟɞɥɨɠɟɧɢɹ ɩɨɡɜɨɥɢɬ 
ɭɫɤɨɪɢɬɶ ɩɪɨɰɟɫɫɵ ɢɦɩɨɪɬɨɡɚɦɟɳɟɧɢɹ ɢ ɚɤɬɢɜɢɡɢ-

ɪɨɜɚɬɶ ɪɨɫɬ ɷɤɨɧɨɦɢɤɢ ɪɟɝɢɨɧɚ ɡɚ ɫɱɟɬ ɜɧɭɬɪɟɧɧɢɯ 
ɪɟɡɟɪɜɨɜ ɪɨɫɬɚ. 

2. ȼ ɫɜɹɡɢ ɭɝɥɭɛɥɟɧɢɟɦ ɷɤɨɧɨɦɢɱɟɫɤɨɝɨ ɤɪɢɡɢɫɚ 
ɜɨɡɦɨɠɧɨ ɛɵɥɨ ɛɵ ɬɚɤɠɟ ɪɟɚɥɢɡɨɜɚɬɶ ɢɞɟɸ ɩɪɨɞɥɟɧɢɹ 
ɧɚɥɨɝɨɜɵɯ ɤɚɧɢɤɭɥ ɜɧɨɜɶ ɫɨɡɞɚɜɚɟɦɵɦ ɩɪɟɞɩɪɢɹɬɢɹɦ 

ɢ ɢɧɞɢɜɢɞɭɚɥɶɧɵɦ ɩɪɟɞɩɪɢɧɢɦɚɬɟɥɹɦ. ȿɫɥɢ ɭɱɟɫɬɶ, 
ɱɬɨ ɞɨɥɹ ɡɚɧɹɬɵɯ ɧɚ ɦɚɥɨɦ ɢ ɫɪɟɞɧɟɦ ɛɢɡɧɟɫɟ ɪɟɝɢ-

ɨɧɚ ɫɨɫɬɚɜɥɹɟɬ ɨɤɨɥɨ 37%, ɞɚɧɧɵɟ ɩɨɫɥɚɛɥɟɧɢɹ ɦɨɝɥɢ 

ɛɵ ɨɫɨɛɟɧɧɨ ɩɨɜɵɫɢɬɶ ɦɨɬɢɜɚɰɢɸ ɢ ɬɪɭɞɨɜɭɸ ɚɤɬɢɜ-
ɧɨɫɬɶ ɦɨɥɨɞɵɯ ɫɩɟɰɢɚɥɢɫɬɨɜ ɜɵɩɭɫɤɧɢɤɨɜ ɭɧɢɜɟɪɫɢ-

ɬɟɬɨɜ, ɤɨɥɥɟɞɠɟɣ.

3. ȼ ɰɟɥɹɯ ɪɚɡɜɢɬɢɹ ɩɪɨɢɡɜɨɞɫɬɜɟɧɧɨɝɨ ɫɟɤɬɨɪɚ 
ɫɬɚɛɢɥɢɡɢɪɨɜɚɬɶ ɨɬɱɢɫɥɟɧɢɹ ɧɚ ɫɨɰɢɚɥɶɧɵɟ ɧɭɠɞɵ 

ɞɥɹ ɩɪɟɞɩɪɢɹɬɢɣ ɢ ɢɧɞɢɜɢɞɭɚɥɶɧɵɯ ɩɪɟɞɩɪɢɧɢɦɚɬɟ-
ɥɟɣ ɞɚɧɧɨɝɨ ɫɟɤɬɨɪɚ. ɋɧɢɠɟɧɢɟ ɫɨɜɨɤɭɩɧɨɝɨ ɛɪɟɦɟɧɢ 

ɨɛɹɡɚɬɟɥɶɧɵɯ ɩɥɚɬɟɠɟɣ ɢ ɜɵɩɥɚɬ ɦɨɠɟɬ ɫɬɚɬɶ ɨɫɧɨɜɨɣ 

ɞɥɹ ɞɚɥɶɧɟɣɲɟɝɨ ɪɨɫɬɚ ɩɪɨɢɡɜɨɞɫɬɜɟɧɧɨɝɨ ɫɟɤɬɨɪɚ.
4. ɋɨɡɞɚɧɢɟ ɢɧɮɨɪɦɚɰɢɨɧɧɵɯ ɰɟɧɬɪɨɜ ɩɨ ɢɡɭ-

ɱɟɧɢɸ, ɤɨɧɫɭɥɶɬɢɪɨɜɚɧɢɸ ɢ ɩɨɩɭɥɹɪɢɡɚɰɢɢ ɡɧɚɧɢɣ 

ɜ ɨɛɥɚɫɬɢ ɢɫɩɨɥɶɡɨɜɚɧɢɹ ɧɚɥɨɝɨɜɵɯ ɥɶɝɨɬ ɫɨɬɪɭɞɧɢ-

ɤɚɦɢ ɩɪɟɞɩɪɢɹɬɢɣ ɢ ɨɪɝɚɧɢɡɚɰɢɣ ɢ ɢɧɞɢɜɢɞɭɚɥɶɧɵɦɢ 

ɩɪɟɞɩɪɢɧɢɦɚɬɟɥɹɦɢ. ɋ ɨɞɧɨɣ ɫɬɨɪɨɧɵ, ɷɬɨ ɩɨɡɜɨ-

ɥɢɬ ɩɨɜɵɫɢɬɶ ɝɪɚɦɨɬɧɨɫɬɶ ɬɪɭɞɨɫɩɨɫɨɛɧɨɝɨ ɧɚɫɟɥɟ-
ɧɢɹ ɜ ɨɛɥɚɫɬɢ ɧɚɥɨɝɨɜɨɝɨ ɡɚɤɨɧɨɞɚɬɟɥɶɫɬɜɚ, ɫ ɞɪɭɝɨɣ – 

ɪɚɫɲɢɪɢɬ ɜɨɡɦɨɠɧɨɫɬɢ ɩɪɢɦɟɧɟɧɢɹ ɥɶɝɨɬ ɢ ɜɵɱɟɬɨɜ 
ɢ ɩɨɜɵɫɢɬ ɢɯ ɦɨɬɢɜɢɪɭɸɳɢɣ ɯɚɪɚɤɬɟɪ.

5. Ɋɚɡɜɢɬɢɟ ɦɟɯɚɧɢɡɦɨɜ ɧɚɥɨɝɨɜɨɝɨ ɦɨɧɢɬɨɪɢɧɝɚ 
ɧɟ ɬɨɥɶɤɨ ɧɚ ɩɪɟɞɩɪɢɹɬɢɹɯ ɢ ɨɪɝɚɧɢɡɚɰɢɹɯ, ɧɨ ɢ ɜ ɬɪɭ-
ɞɨɜɨɣ ɞɟɹɬɟɥɶɧɨɫɬɢ ɮɢɡɢɱɟɫɤɢɯ ɥɢɰ. ɗɬɨ ɩɨɡɜɨɥɢɬ 
ɤɚɱɟɫɬɜɟɧɧɨ ɢɡɦɟɧɢɬɶ ɧɚɥɨɝɨɜɭɸ ɦɨɬɢɜɚɰɢɸ ɜ ɫɢɫɬɟɦɟ 
ɭɩɪɚɜɥɟɧɢɹ ɬɪɭɞɨɜɨɣ ɚɤɬɢɜɧɨɫɬɶɸ ɪɟɝɢɨɧɚ.
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