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Purpose. The research aims at analyzing human resources innovations in civil service, identifying the degree of inno-

vative willingness of the personnel of the Federal Service for Veterinary and Phytosanitary Surveillance Offi ce in the 

Sverdlovsk region for the introduced innovations.

Methods. Empirical methods of the research are sociological expert survey of members of the Selection Committee 

of the Federal Service for Veterinary and Phytosanitary Surveillance Offi ce in the Sverdlovsk region and also analysis of 

legal acts regulating human resources modernization and innovative transformation of public bodies.

Results. In the course of analysis the personnel innovations have been proposed that can be applied at the Sverd-

lovsk regional Offi ce or other authorities, the level of personnel willingness to implemented innovations has been identi-

fi ed, certain measures for improving the competitive selection procedures have been forwarded and practical recommen-

dations to the Offi ce for the further development of the level of the personnel innovation potential have been provided.

Scientifi c novelty. Scientifi c novelty consists in designing and practical use of methodology for assessing and diag-

nosing the level of civil servants’ willingness to develop and implement human resources innovations, classifi cation of 

innovations in public administration is proposed.

Key words: innovation in public administration, human resources innovation, willingness to innovation, innovative 

potential of civil servants.

   -

    -

   .   

       

,  , , ,   

,    -

     -

  ,     

 .

     -

      

       -

       -

   .   

    -

  ,   -

       

 .

       

 ,     -

      

 .   -

    -

     

     -

    [1].

    

    -

 « , ,  

      

 ,  -

      

    

 » [2].

    -

     

     

    2020  [3].   

    -

   : «   

    

,   -

       

» [3].

     

   .

 -    -

     

 ( . . 1):

-   

  ,   -

    -

, ,    

  .  -

       

-  ,  -

     -

       -

 . -  

    

      

,    -

  ,    

  . .

     

« » ,   -

       

    .

 ,    

     -

    ,  

   .    



182

А
 А

 . .,  . .

      

    , 

  .

      

    « » 

 « »      . 

     -

 .      

 :     

  ( . . 1).

    –  

,     -

       

        

.

    – -

  ,     

      

.

    

  4-   (1 –  -

, 4 – )   :

1)   :  

   (   -

 ),    -

,   ,   -

 ,     , 

  ,   -

,   ,  

 ,    -

 ,   , -

 .

2)  :  ,  -

     , 

 , ,   

  , ,  -

    , , 

 ,   -

, ,  , -

   ,   

   ;

3) :  ,  

        , 

 ,  (   ) 

,     

  , , 

    , , 

     -

, ;

4)  : ,  -

    ,    

   ,   

       -

,    , , 

  ,     , ,  

  , ,  

 .

 ,    

  ,     

  ( . . 2):

     

 - ,    

   .  -

     ,  

    - -

  ,    -

 ,    -

  ,    

.     -

       -

 :

1.       

   ?

. 1.     

-     -
;

IT-    

   -
 ;

 -  ;

  «  ».

 

      
   ;

    -
    ;

    
    -

  

   -
 ;

    -
  

-
 

     -
;

   ;

   ;

    
  . ;

    -
 ,  

 



183

А
 А

 . .,  . .

2.       

  ?

3.   ,    -

     ,   

   ?

4.      

   ?

     

     -

 .     

  «   , 

    -

    » [5, 

C. 45].      

    :

I.    .  

     , 

    -

  ,   ,   -

,    , .

II.     

.     

. 2.    ( )

/ 4 3 2 1

 

    
   -

    -
  , 

   

   -
   -

 

 -
 

  
-

 

  
  -

    
 

 -
 /  -

   
 

  
  

  -
 -

 
,  

 

  
  

 , 
 

 
  

 -

      , 
 

 
  

 -

 :

 

. 1.             

(  )

  
 

 

  
 

  
 

  
 

  
 



184

А
 А

 . .,  . .

    ,  

,   ,   . 

  ,      

,   ,  

 .

III.      

    .  -

     , 

  ,    -

    ,    -

  .

IV.      -

 .   -

 , ,  ,   -

,      

,     

 .

V.     -

 .    -

,         

   .

VI.     . 

  ,   -

       .

VII.     -

   .   

       -

     .   -

  «   »,   « -

»  -  .

      

,      -

     -

      

     -

   .

      -

    -

.   :  

       

  :

� «… » (   ,  

    -

 ).

� «… ,    -

,        

 ,    

  » (   , 

     

 ).

� «… ,   . -

      . 

  .   

   (  80   

 )» (   , -

     

 ).

,     -

   ,    -

      . 

  ,    -

   ,  , 

   :

� «…   » (   

,    -

   ).

� «…  ,   

,      

   ,  

       

» (   ,   

    -

).

� «…    .   -

 ,     -

.     » 

(   ,   

    -

).

,      

    

 .

      

    ,  

       -

.    :

� «… ,  ,  -

 ,  , 

     

» (   ,  

    -

 ).

� «…  ( ) ,   » 

(   ,   -

    ).

 ,      

 ,   -

,   :

� «…      : 

 ,  ,  ,  

  ,    » 

(   ,   

    -

).

 ,     

     -

  .       

 : «   ,    



185

А
 А

 . .,  . .

     ( -

)       ? 

»?  ,    , 

    :

� «…  » (   

,    -

   ).

� «…   ,   

,     -

,   « »  » (  -

 ,    -

   ).

� «…   ,   -

    » (   

,    -

   ).

     -

      . 

 ,    -

    ,  

,      

  .

� «… ,   –  » (  

 ,    

   ).

� «… ,    -

   » (   , 

     

 ).

    ,    

     -

    ? , 

      

     

,  .  

    ,  

,         

   :

� «…    ,   

   ( )» (  -

 ,    -

   ).

� «…  » (   -

,     

  ).

� «…  – .   -

  (    -

 )» (   , -

     

 ).

     -

   .  

     

,    :

� «… ,    -  ,   

,      -

» (   ,  

    -

 ).

� «… .     

  ,     

     » 

(   ,  -

    -

 ).

  ,    

,     

      :

� «… ,     .  

  ,     

» (   ,  

    -

 )

      

 : «   ,   

      

 ,  ,  ?» ( -

,    –   -

  . .).    ,   

     

  .     

,      

  :

� «… .       

    » (  -

 ,    -

   ).

� «… ,      

,     

  ,    

 » (   , 

     

 ).

� «…     . 

  .   

    -

 ,      , 

 ,     -

 » (   , -

     

 ).

 ,     

      -

 . ,    -

        

   ,   -

    ,  -

     .



186

А
 А

 . .,  . .

 ,     

  :

1.      -

   :

�       

     .   

    .

�     : -

     .

�    - -

,       

.

2.      

.    : -

- ,   -

.

3.     -

      

 .

4.      ,  

   -

      

 ,  ,  -

       -

   « - », « -

», « »  . .

5.    

      , 

   ,      

.

6.     

       

      -

  .

7.      

     -

  ( ,   . .), 

      

.

8. ,     

       

 ,    , -

    .  

    ,  

,         

   .

9. ,      

      

    ,  , 

      -

.

 ,    -

      

    -  

  .  -

      

   ,  -

 ,     -

   .

:

1.      -

   2006–2010 :  

   25  2005 . N 1789-  ( . 

 10.03.2009) //   . 

14.11.2005. № 46. . 4720.

2.     -

    (2009–2013 ): 

    10  2009 . № 261 ( . 

 10.08.2012) //   . 

16.03.2009. № 11. . 1277.

3.      

     2020 : -

    08  2011 . 

N 2227-  //   . 2012. N 1. 

. 216.

4.  . .      

-   -

  .   -

     . 

. 2014.

5.  . .,  . .  -

    

      

//   (  -

 ). 2013. № 8. . 86–91.

6.  . .     -

   :  -

  //   -

:    . 2014. 

№ 3 (121). C. 40–46. URL: http://wciom.ru/fi leadmin/

Monitoring/2014/3/2014_121_3_K. O. Magomedov.pdf 

(22.01.2016).

7.  . .     -

     

 //  .  -

    , -

      

    

  -   . 

2010. № 1. . 4–13.

8.     2012–2016   -

      

  //    -

   [  ]. URL: http://

www.rosmintrud.ru/docs/mintrud/projects/17 6.doc (  

 10.04.2016).



187

А
 А

 . .,  . .

References:

1. On the Concept of administrative reform in the Russian 

Federation in 2006–2010: Order of the RF Government on 

October 25, 2005 № 1789-r (as amended on 10.03.2009.) 

// Collection of the RF legislation. 14.11.2005. № 46. Art. 

4720.

2. The RF civil service reform and development (2009–

2013): the RF Presidential Decree of March 10, 

2009 № 261 (as amended on 10.08.2012.) // Collection of 

the RF legislation. 16.03.2009. № 11. Art. 1277.

3. On approving the Innovation Development Strategy of the 

Russian Federation for the period up to 2020: Order of the 

RF Government of December 08, 2011 № 2227-r // Col-

lection of the RF legislation. 2012. № 1. Art. 216.

4. Nikitina A. S.Traditions and innovations in the activities 

of social-professional group of civil servants. Disserta-

tion for the degree of Candidate of Sociological Sciences. 

Ekaterinburg. 2014.

5. Borshchevskii G. A., Musinova N. N. Trends of improv-

ing assessment technologies of personnel work in the 

government bodies of the Russian regions // Vestnik uni-

versiteta (State University of Management). 2013. № 8. 

P. 86–91

6. Magomedov K. O. Human resources policy in the system 

of national power and administration: monitoring key areas 

// Monitoring public opinion: economic and social changes. 

2014. № 3 (121). P. 40–46. URL: http://wciom.ru/fi lead-

min/Monitoring/2014/3/2014_121_3_K. O. Magomedov.

pdf (22.01.2016).

7. Nesterov A. G. On the practice of applying human 

resources technologies in the civil service system // Gosu-

darstvennaya sluzhba. Bulletin of the Coordinating Coun-

cil of Personnel, State Awards and Public Service under 

the Plenipotentiary Envoy of the RF President in the 

North-West Federal District. 2010. № 1. P. 4–13.

8. The plan of implementation in 2012–2016 of new prin-

ciples of personnel policy in the civil service system // 

The Ministry of Labour and Social Protection of the Rus-

sian Federation [e-resource]. URL: http://www.rosmin-

trud.ru/docs/mintrud/projects/17 6.doc (date of reference 

10.04.2016).


