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CONTROL OF INSTITUTIONAL CHANGES: 
PROBLEMS AND THEIR SOLUTION ON THE WAY TO SUCCESS

Goncharov G. A.

Consultant, Administration of the Government of Kirov region (Russia), Vyatka State University (Russia), off. 402, 69, 

Karl Liebknecht str., Kirov, Russia, 610019, gr.goncharov@mail.ru

Purpose. To determine the causes of low effi ciency of institutions and problems of the effectiveness of institutional 

changes. The formulation of recommendations concerning the management impact on institutions.

Methods. The author carried out a study of the theoretical and methodological framework, used methods of compar-

ative analysis, synthesis, assessed socio-economic phenomena.

Results. Through the study of research papers of different scientifi c schools and disciplines the author described and 

combined in groups possible causes of institutional errors, outlined consequences of errors in the work of the institutions, 

suggested possible vectors of management efforts on adjusting the functioning and organization of the institutions.
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Scientifi c novelty. The author presented one of the possible algorithms of institutional changes control; emphasized the 

need to build organizational and logical structure of the institute as collateral success of institutional changes embodiment.

Keywords: institutional changes, formal and informal rules, institutional errors, management, economic development.
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