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AHHOTALIUA:

[enb. 3aka04aeTcs B NIPOBEAEHUU aHa/M3a UCIOJIb3yeMbIX B HACTOsIllee BpeMsl B OTpac/d pacTe-
HHUEBO/ICTBA CUCTEM OILIATHI TPyAa PpabOTHUKOB; ONpe/eJeHUH B HUX 3JIEMEHTOB, TpeoGpa3oBaHue
KOTOPBIX HE06XOIUMO OCYUIeCTBUTD [iJis OBBILIEHUS 3)PEKTUBHOCTU TPY[a HA OCHOBE MOTHBALUHY,
1 000CHOBAaHUH HalpaBJIeHUH COBEPILEHCTBOBAHUS CUCTEMbBI OILJIATHI TPy /a.

MeTozpblL B ncciiejoBaHMU UCIIOJIB3YIOTCH METO/ bl KAYEeCTBEHHOI' 0 aHa/In3a.

Pe3ysibTaThl U NpPaKTUYECKasA 3HAYUMOCTh. Onpe/iesieHbl 0COOEHHOCTH Pa3BUTHUSA PACTEeHUEBOJCTBA,
OKa3blBalolllMe BJMSHUE Ha OIJIATy TPy/Za PabOTHHUKOB JJAHHOUW OTpac/y; NpoaHaJIW3UPOBaHbI 3Jje-
MEHThI CUCTEMBI OIJIAaThl TPY/Ja U BbISIBJIEHbl HEJOCTATKH, CHIKAIOUIME MOTUBALUOHHBINA 3ddeKT
npemuil. [IpakTuyeckass 3HAYUMOCTb Pe3yJIbTAaTOB UCC/AeL0BAHUS CBSI3aHA C BO3MOXHOCTBIO UX UC-
M0JIb30BaHUS CEJIbCKOX03MCTBEHHBIMU OpraHy3allMsMU IPU onpe/ieJleHUH IPEMUI 110 UTOraM rojia
paboTHUKAM OTpac/d pacTeHUEeBO/ICTBA.

HayyHnasa HoBu3Ha. [Ipea/ioKeHbl peKOMEeHJalMU 110 COBEPLIEHCTBOBAHUIO CUCTEMBI OILJIAThI TPYZa B
OTpac/ i pacTEeHUEBOJCTBA, 3aKJIIYAIOIINECS B METOJUKe ONpee/ieHus MpPeMUN pabOTHHUKaM JlaH-
HOM OTpac/u Mo UToraM paboThl 3a IO/l C YYETOM JIMYHOUM pe3yJIbTaTUBHOCTU KaXA0T0 pabOTHUKA, U
HallpaBJIeHHbIE Ha yCUJIEHUEe 3aMHTEePECOBAHHOCTH [IEPCOHAJIA B Y/IY4YLIEeHUH KayeCTBa U NOBBILIEHUN
MPOU3BOAUTEJIBHOCTH TPyJa.

KJ/TIOUEBBIE CJIOBA:
CUCTeMa OIlJIaThl TPY/a, OTpac/b PacTeHHEBO/CTBA, pe3yJIbTaTUBHOCTb Pab0OTHUKA, IPEMUS 110 UTO-
ram paboThl 3a roz, oH/ MPeMUPOBAHUS.
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fABnssicb MOIHBIM CTHMYJIOM MOBBIIIE- Tpeb6oBaHHsI COBpeMEHHOTO pbIHKa oOIlpe-
HUSI TPOW3BOJAUTEJNBHOCTH TpyZa, 3apa- JIeJISIIOT OCHOBHbIE MapaMeTPhl, KOTOPbIM
60THada nJiaTa obecneyrBaeT JUHAMUYHOE JIOJDKHBI  COOTBETCTBOBAaTb YpPOBEHb U
M MPOMOPILIMOHAJbHOE PAa3BUTHE OOIIECT- KOHKpeTHas BeJHW4YMHA 3apaboTHOW IIa-
BEHHOI0 [POU3BOJCTBA, CIOCOOCTBYET Thl: NPOWU3BOJAUTEJNBHOCTb TPYJA3; KOHD-
pocTy ero mMacuitaboB U 3pPeKTUBHOCTH. IOHKTypa PBbIHKA; CIIPOC Ha pabo4yro CUJIY
B To ke BpeMs, OHa C03/JjaeT HEOOX0AMMble Ha pbIHKe TpyAa [3].
MaTepHaJibHble YCJOBUS U peasibHble BO3- [loaToMy aHa/nu3 CyleCTBYIOIIUX MOJ-
MO>XHOCTHU JiJIsl TOCTOSIHHOTO COGCTBEHHO- X0/10B K pOPMHUPOBAHUIO 3apaboTKa B OT-
ro CaMOBO3pacTaHUs U YBeJUYEHHUS [[0XO- paciyu pacTeHUEeBOJACTBA U yIpaBJeHHE
JIOB pabOTHUKOB, TPYASAIIMXCA B TaKOU COBEPLIEHCTBOBAHMEM CHUCTEMBI OIJIAThI
Ba)KHOM OTpaC/JU CeJbCKOTO XO03dWCTBa TPpy/Aa HeOOXOAUMBI /il YCUJIEHUSI MOTH-
KaK pacTeHHueBOJCTBO [1]. BalM¥ pabOOTHUKOB U NOBbILIeHUS 3P dek-
B Hacroslee BpeMs HauboJiee CI0XK- TUBHOCTHU JJAHHOU OTpacu [4].
HbIM MpeJCTaBJIsSIeTCsS MPOLleCcC opraHu3a- CeJsIbCKOX035IICTBEHHOE MPOU3BO/CTBO,
UM MaTepUuaJbHOTO NOOUIPEHHUS] B CeJlb- ABJISIOILeeCs] OCHOBHOM NPO/0BOJILCTBEH-
CKOM XO35IHCTBe, 00eclnevyrBalOLUN Mpe- HOUM Ge3zomacHocTu Poccuiickoit Pepepa-
BbllIEHWE TEeMIIOB pPOCTa NMPOU3BOJUTEb- UM, BBICTyNaeT 3HA4MMOM cdepoll Ha-
HOCTH TpPy/ia HaJi TEMNAMU €ro OIJaThI. MOHaJIbHOM 3KOHOMUKHU. HeygoBieTBo-
Tpyz pabOTHUKOB B OTpacC/X pacTeHHe- pUTE/IbHOE COCTOSIHWE JAHHOTO MpPOU3-
BO/ICTBA HUMeeT crneuuduyeckue 0cCob6eH- BO/ICTBA B HaCToOslllee BpeMs ONpe/esieT-
HOCTH, O0OyCJIOBJIeHHble TeCHOW B3auUMO- csl psIIOM 0COOGEHHOCTEN pa3BUTUS OTpac-
CBSI3bI0 M B3aMMO3aBHUCHUMOCTBIO C MpU- JIU pacCTEHUEBO/ICTBA CEJIbCKOTO X035MCTBA
POZIHBIMM YCJIOBUSIMU U OKpY:Kalolllen cpe- ctpaHbl (pucyHok 1). C atumu pakTopamMmu
JIOH, TpeOyoIUMU 60JbIIOTr0 GU3UIECKO- CBSI3aH M HU3KUH ypOBeHb 06GecreyeHHO-
ro, MOpaJIbHOT'O U AYXOBHOTO HaNpsiKeHUS CTU NPOU3BO/CTBA KaZjpaMU HEOOXOAUMOM
CUJI JII0JleH, 3aHSIThIX CeJbCKOX03MUCTBEH- kBasnpukanuu. OCHOBHOM 3aAavyeit J1t060-
HbIM TpyzAoM [2]. Haubosiee panuoHasb- ro X03sWCTBYIOIEr0 B PbIHOYHOM 3KOHO-
HbIM B OTpac/Jd pacTeHUWEBOJACTBA Mpej- MUKe CyO'beKTa BBICTYNaeT obecrnedyeHUe
CTaBJISIETCS YBSI3bIBAHHE OIJIAThI TPy/A He YCTOMYHMBOCTH 3KOHOMHYECKOTO pocTa [5].
TOJIbKO C KOHEYHbIMHU pe3y/bTaTaMU Mpo- B cooTBeTCTBUM C 3TUM, 3bPeKTUBHOE
M3BO/ICTBA, HO U C JIMUHBIM BKJIAJ[OM Ka- ynopaBJieHue TpYy/JOBbIMU pecypcaMd B
Jloro paboTHHUKA B JOXOAHOCTb OTPACJIH. CeJIbCKOM XO03fIMCTBe fIBJISIETCA OCHOBOM
Paboyasi cusa uMeeT Bce XapaKTepu- JIOCTYDKEHUSI TOCTABJEHHBIX Tepej CeJib-
CTUKM TOBapa, NpeJAJaraeMoro HaeMHbIM CKOXO03IMCTBEHHBIMHU npeAnpUATUAMU
pabOTHUKOM paboTojaTesl0 Ha pBIHKE. nesied U 3a7a4.
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JucbasaHnc Mexay cebecTOMMOCTbIO
NPOAYKIMY U ee PbIHOYHOM LIeHOH JAUKTY-
€T, C OZJHOU CTOPOHBI, HEOOXOAUMOCTb T'O-
Cy[AapCTBEHHOW MOJJIepXKKU OTedeCTBEeH-
HBbIX CeJIbXO3TOBAapONPOU3BOAUTENEN, C
JIpyroil CTOpPOHBI, aKTUBHOTO BHEJpeHUs

pecypcocbeperamiiux TEXHOJIOTUN B Mpo-
M3BOJICTBO CeJIbCKOXO3IMCTBEHHOM MpO-
JYKIMY,  HCIOJIb30BaHUA  IepeJioBOro
ONnbITa XO3AWCTBOBAHHUSA, COBPEMEHHBIX
$opM opraHusal Uy TpyZAa U ero omnJaThl.

W cTOYHUK: cOCTaBJIEHO dBTOpaMH
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Puc. 1. 0co6eHHOCTH COBPEMEHHOT'0 YPOBHS Pa3BUTHS OTPAC/IH PAaCTEHHEBOACTBA

HepocTaTok TEXHUKU U HCIOJIb3yeMoe
ycTapeBlliee 060py/JOBaHUEe  SIBJSIOTCS
dakTopaMH, CHWXKAKOUIMMHU KOHKYPEHTO-
CIIOCOOHOCTD CEJIbCKOX03AWCTBEHHOM Mpo-
NYKIMU. AKTHBH3AIMsI MEXaHU3MOB TOCy-
JlapCTBEHHO-YaCTHOT'O0 MNapTHepCTBa Io-
3BOJIUT CZeJIaTh CJAeAYIIUH 1ar B pelie-
HUU JJaHHOUW mNpo6JsieMbl. Hu3kasa npuBJie-
KaTeJIbHOCTb CeJIbCKOX03SICTBEHHOT'O
TPy/Jla BO MHOI'OM OIpe/ieJisieTCsl Hepa3BU-
TOCTbI0O UHQPACTPYKTYpPbI cejla U HU3KUM
YpPOBHEM 3apaboTHbIX maaT. CoTpyaHUYe-
CTBO YaCTHbIX OU3HEC-CTPYKTYp C TOCY-
JlapCTBOM Ha MapTHEPCKUX YCJOBHUAX, a
TaK)Ke COBEPIIeHCTBOBAHHWE CHUCTEMBI OII-
JIAThl TPyAa pabOTHUKOB CEJIbCKOXO3SNUCT-
BEHHBIX OpraHU3aI[dil MOXXHO CYUTATh OC-
HOBHBIMM  HaNpaBJEHUSIMH  Pa3BUTHUS
CeJIbCKOTO XO03sWCTBa B IeJIOM U pacTe-
HHEBOJICTBA B YaCTHOCTH.

B cootBeTcTBUM ¢ KoHcTutyuueu PO,
BCEM T'pakJaHaM CTpaHbl FapaHTUPOBAHO
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npaBo Ha TpyZA. Ha pucyHke 2 npejcrasie-
Hbl HOpMAaTUBHbIE IOKYMEHTHI, perjaaMeH-
TUpYOLHMe npoiiecc GOpMUPOBaAHUS 3apa-
60THOM MJIaThl pabOTHUKAM OTPACJH pac-
TEHHEeBO/CTBA - OoT TpyoBoro kojekca PO
Jl0 BHYTPEHHHUX JI0KYMEHTOB, pa3pabaThbl-
BaeMbIX CeJIbCKOXO3SWUCTBEHHOU OpraHu-
3alMen.

B HacTosilee BpeMsi IPOUCXOAAT Cepb-
e3Hble  W3MEeHeHHs1 B  COLHAJIbHO-
3KOHOMHYECKOM pPa3BUTUH CTPaHbI, Kap-
JUHAJIBHO TpaHCHOpMHUPYETCS U MOJUTHU-
Ka B 00J1aCTH OIJAThl TPyAa PabOTHHUKOB,
UX MaTepHaJibHOr0 MOOLIPEHUs U COLU-
aJIbHOU MO JIEPKKH [6].

@®opMbl U CcHCTeMbl OIJIAaThl TPYyAa, UC-
M0JIb3yeMble B OTHOLIEHHWU PA3HBIX YCJIO-
BUM TMPOU3BOJACTBA U KaTeropuui pabo-
TalOLIero  IepcoHasa, NpeAnoJararmT
InddepeHIUPOBAHHBIN MOAX0J K HauuC-
JleHUI0 3apaboTka [7]. /s onsaTel Tpyza
B OTPAC/JM pacTeHHUEBOJCTBA UCMOJb3YIOT



MANAGEMENT ISSUES. 2019. Ne 1(37) L. V. Tugacheva, A. V. Paviova, A. I. Repichev

JiBe OCHOBHble GOPMbI — CAEJNbHYI U I0- T.Z. [8]. OCHOBHBIE 3/IEMEHTHI, U3 KOTOPBIX
BPEMEHHYI0, B COCTaBe KOTOPbIX BbIJeJSs- CKJIa/IbIBaeTCsl 3apaboTHas mjata paboT-
IOT NMPOCTYI0 NOBPEMEHHYIO, TOBPEMEHHO- HHUKOB DPaCTEHUEBOJCTBA, IpeACTaBJIEHbI
NpeMHUaJbHYI0, IPSIMYI0 CAEeJbHYI0, CAeJb- Ha pUCyHKe 3.

HO-IIpeMHaJIbHYI0, KOCBE€HHO-CAECJ/IbHYIO H

HopmaTuBHbBIE JOKYyMEHTBI, perjiaMeHTHPYIOLIHe MOPSI0K
(opmupoBanns 3apadoTHOI NJIATHI B 0TPACJIH PACTEHHEBOACTBA

LA Thyoroltonere Poccutieroll encpan o1 30.12.2001 W [27-03 Lncliersyionas perawainn)
S <
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. ’ JaThl TPyZa 3a paboTy B HOUHOE BPEMS»

1 TTocranoBierne BC PCOCP ot 01.11.1990 Ne298/3-1 (B pemakunu DenepansHoro 3akoHa ot 24.08.1995
y  Nel52-@3) «O HeOTIIOKHBIX Mepax M0 YIyYIICHHIO MOJI0XKECHHUS )KEHIINH, CEMBbH, OXpaHbl MATEPHUHCTBA
‘ U IETCTBA Ha Cele»
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Puc. 2. HopMaTuBHOe peryupoBaHue OIUIaThl TPY/ia B OTPac/Jv paCTEHMEBOACTBA
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OCHOBHASI OILIATA TPYIA PYKOBO/IH-
TEJEM, CJIYKAILIAX, CHEIIMAJIACTOB

OCHOBHASA OIUVIATA TPYJJA PABOYHUX

MIOBPEMEHHASI OTIATA TPV JIA:
JIOJDKHOCTHOM OKJIAJ

B COOTBETCTBHH C NIPOYECCHOHATBHON KBATN(HKAITMOHHOH
TPYHIITON U KBaTH()UKAIMOHHBIM YPOBHEM

CHEJIbHAA OIUVIATA TPVY]JIA: .
PACIHEHKA * ®AKTUYECKHU BBIITOJIHEHHBIN
OBBEM PABOT

KOCBEHHO-CJEJIBHAS OITJIATA TPYJIA:
KOSOOUIMEHT HATPY3KHU * OCHOBHA
OIUTATA TPYIA OCHOBHBIX ITPON3BOACT-
BEHHBIX PABOUYMX

ITOBPEMEHHAS OIIIATA TPYIA:
TAPUDHAA CTABKA (HACOBAS, ITHEBHAS) *
DOAKTNMYECKN OTPABOTAHHOE BPEM

KOMIIEHCAIIMOHHBIE BBITIJIATBI

3A PABOTY B BBIXOJHOI WJIM HEPABOYMI ITPA3IHUYHBII JIEHD

3A HEIIPMBJIEYEHUE K PABOTE B HEPABOUNI TTPA3JITHUYHBIM JEHD

3A CBEPXYPOYHVYIO PABOTY

3A PABOTY B HOYHOE BPEMA

3A BBIIIOJIHEHUE PABOT PA3JIMYHOI KBAJIMOUKALIAN

3A COBMEILEHUE [TPO®ECCHUIA, PACHIMPEHME 30H OBCJIYKUBAHIS, YBEJIMYEHUE OB bEMOB PABOT WJIM UCTIOJIHE-
HUE OBA3AHHOCTEM BPEMEHHO OTCYTCTBYIOHIEI'O PABOTHUKA

3A PA3PBIB PABOYEI CMEHBI

JIOIUIATA JJO MUHUMAJILHOM 3APABOTHOM ITJIATBI

3A TIPOCTOU

CTUMVIIMPYIOLIHME BbITUUIATBI

3A HAIIPSDKEHHOCTD (MHTEHCUBHOCTD) TPYIA

3A [TIPO®ECCHUOHAJIBHOE MACTEPCTBO (3a 3BaHue, 3a KITaCCHOCTB)

3A KAYECTBO PABOTbI

[IPEMUWAJIbHBIE BBIIIJIATDI (3a BbimoaHEHHE 0000 BaXKHOT0 MPOU3BOJCTBEHHOIO 3aJaHNs, 0COD0 BaKHOU
WITH CPOYHOH PaboThl, K [HI0 pabOTHHMKA CENbCKOTO X03SHCTBA, B CBS3H C FOOMIEHHON IaTOM, B CBA3M C
JOCTHKEHHEM [IEHCHOHHOTO BO3PACTa, MPEMHU M0 UTOraM paboThl 32 MECALL, IPEMHUS 10 UTOraM paboThl 3a TOf)

W cTo4HUK: cocTaBJeHO dBTOpaMH

Puc. 3. dneMeHTBI 3apabOTHOM ILUIATH PA6OTHUKOB OTPACJIH PAaCTEHUEBO/CTBA
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B pactrenueBozcTBe QOHJ OMIATHI TPY-
Jia GopmupyeTcs U3 OCHOBHOM (MOCTOSAH-
HOM) U JIONOJIHUTEJNbHOU (IepeMeHHON)
yacteil [9]. BelaesneHue A0NOJHUTENbHON
yactu $OHAQ, B MEPBYI0 o4yepelb, 00bsC-
HSIETCsSl HecoBIaJleHWeM paboyero Mnepuo-
/la o BpeMeHeM NIPpOU3BO/ICTBA, U3-3a Yero
Takve pe3y/JbTaTHBHble IOKa3aTeJu Kak
BaJIOBOM 00beM INPOU3BOJCTBA, BaJOBOU
Jl0X0[, U Jipyrue oOnpefessloTCd 3HA4yHu-
TeJIbHO M03Xe.

OcHOBHas 4acTb 3apaboTka obecrneyu-
BaeT BO3HarpaxkJeHue 3a TpPyJ, C y4eTOM
ero KoJiMyecTBa U KaudecTBa. Ee pasmep
M03BOJIsIET OCYLIECTBJIATb BOCIPOU3BOJ-
CTBO pabouei cuibl. [lepeMeHHass 4acTb
3apaboTKa CKJIa/blBAeTCd M3 JIONOJIHU-
TeJIbHbIX CTUMYJIMPYIOLUX BBIIJIAT B BUJE
KOMIIeHCallMi, JIoIJIaT, a TaKXe MpeMUH,
3aBUCALIMX OT KOHEYHbIX pe3yJbTaTOB
nesatenbHocTtu [10]. CiepoBaTesibHO, CHUC-
TeMa OIIaThl TpyJa PabOTHUKOB pacTe-
HUEBOJICTBA, CKJ/AJbIBAlOILAsACad Ha KOH-
KpPeTHOM NpeANpUsATHUH, YBSI3aHA C ero Ie-
JIIMU U 33JlayaMU U CNOCO6CTBYeT UX J10C-
THXKEHUI0. YIpaBJeHUe COBEPLIEHCTBOBA-
HHEeM CUCTeMbl OIJIaThl TPy/Ja J0/KHO 6a-
3UpPOBAThCS Ha NepeloBbIX MPUHLUIAX OP-
raHu3alus Tpy/a, IPU3BaHHbBIX CO3/aBaTh
ONTHMaJIbHbIE YCI0BUSA /IJ1s1 paGOTHUKOB C
1leJIbI0 MOBBILIEHUS [10X0/Ja NpeANpUATHUs
yepe3 MOBBbILIEHUE J0X0Ja KaXKJoro pa-
O60THHKA.

AHanu3 cylecTByIOLIed CUCTEMbl OILIa-
Thl TPyZa B OTpacjd pacTeHHWeBOJCTBA IO-
Ka3blBaeT, 4YTO J0XOJibl PAabOTHHUKOB OT-
JleJIbHBIX MO/pa3/ieIeHUH 3aBUCAT OT Kaue-
CTBa M KOJIMYeCTBA MPOU3BOJMMOU MPOAYK-
nuu [11]. B ocHoBe popMHpoBaHHs [J0X0/10B
PabOTHUKOB JIEXXUT TapudHasi cucTeMa OIl-
JIaTbl TPyJQa, NpeAycMaTpUBalollasi HOPMHU-
poBaHue pab6oT. [lpakThyeckas audpde-
peHIManus OoIJaThl TPyAa OT KayecTBa U
KOJIMYeCcTBa TpyJZla pabOTHUKOB Mojpa3je-
JIEHUs1 SIBJISIETCS MEXaHU3MOM CTHUMYJIMPO-
BaHHS NPOU3BOAUTENBHOCTH TPY/a.

BbInJiaThl CTUMYJIMPYIOLLETO XapaKTepa
OCYLIECTBJISIIOTCS C IeJIbI0 YCUJIEHUS Ma-
TepUuaJbHOM 3aMHTEPECOBAHHOCTH paboT-
HUKOB B BBINIOJIHEHUHM NOCTABJIEHHBIX 3a-
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Jlad 3a cYeT KayeCTBEHHOro u npodeccuo-
HAJILHOTO UCTIOJIHEHUS JO/KHOCTHBIX 0651-
3aHHOCTel. Takke 3TH BbINJIAThl Hampas-
JIeHbl Ha CHWXXEeHHEe TeKy4eCTH KaJ[poB U
YKpeInJieHHue TPYA0BOM AUCLUILIMHBI.

CTuMynupyolide BbIIJIATbI MOTYT YC-
TaHaBJMUBATbC B MPOLEHTHOM OTHOLIe-
HUU K JIOPKHOCTHBIM OKJaZilaM (OKJiaZiaM)
/ TapudHBIM CTaBKaM MJIM B abCOJIIOTHOM
pasMmepe. MakcuMaJ/ibHbIM pa3Mep BbIILJIa-
Thl CTUMYJIMPYIOIIET0 XapaKTepa He orpa-
HU4YeH. PaGoTHUMKaM oOTpacju pacTeHue-
BOJICTBA MOTYT OBbIThb YCTaHOBJIEHbI CJe-
JlyIoliide BUZbI BBIIJIAT CTUMYJIHMPYIOLIEro
XapakTepa: 3a HaNpsHKeHHOCTb (UHTEH-
CUBHOCTb) TPY/a, 3a Ka4eCcTBO paboOThI, 3a
npodeccuoHa/JibHOEe MacTepCTBO, NpeMHu-
aJIbHbIE BbINJIAThl, B TOM YHCJIE 110 UTOTAaM
paboThl 3a rofi. ITa NpeMus B 6OJIbIIMHCT-
Be OpraHu3alyi, 3aHAThIX B OTPAC/JH pac-
TEHUEBO/ICTBA, HAYUCAseTCs paboTHUKAM
IPONOPLHUOHANBHO OKJIAJy WJIU I'OJ0BOMY
(cpeaHemecsiyHOMy) 3apaboTky. [lpu Ta-
KOM MOJAXOJile He YYHUTbIBAeTCs pe3yJbTa-
TUBHOCTb KaXJ0ro pabOTHUKA U €ro
BKJIAJ] B TO/IOBble UTOTH [I€TEJbHOCTH
OpraHMU3aLUH.

Ha ocHOBe u3yuyeHUs] TeOPETUYECKUX U
MeTO/,0JIOTUYECKUX NOJIOKEHUH Mo opra-
HU3AUH OIJIAThl TPY/a U ee COBEPLIEHCT-
BOBAHMIO, a TaKXXe aHa/IM3a IMIIUPUYECKO-
ro MaTtepuasa B OTpacjd pacTEHUEBOJCT-
Ba paspaboTaHa MeToJuKa ¢GopMHUpOBa-
HUSI, pacyeTa U YCTAHOBJIEHUS MPEMUU IO
uToraM paboThl 3a roj paboOTHHUKAM OT-
pacqu pacTeHHeBOJCTBa. Mcmosib3oBaHUe
3TOU METOAUKH JO/HKHO ObITh 3aKpeNJeHo
B COOTBEeTCTBywIeM [losiokeHUM Ha
HpeANnpPUSITHH.

B cooTBeTCTBUM C mpe/jlaraeMoi MeTo-
JIUKOM, MpeMHusl 10 UToraM paboThl 3a O/
OTHOCHUTCS K BbIIJIaTaM CTUMYJIUPYIOILETr0
XapaKTepa U SIBJSIETCS IMepeMeHHOW 4Ya-
CTbI0 BO3HArpaxkJeHus (3apaboTHOU MJia-
Thl) pabOTHHKA OTPACJU PACTEHUEBOJCT-
Ba. PoH/1 MpeMHUpOBaHUsA MO UTOraM pabo-
Thl 3a I'0J] PaCCUUTHIBAETCS C YYE€TOM pe-
3yJIbTATUBHOCTU OTPACJH pPACTEHUEBO/I-
CTBa - JOCTWXXEHHUSI OTpacC/JeBbIX MOKa3a-
TeJiel U 1esnel. [Ipemus no uroram pab6o-
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Thl 3@ TOJi yCTaHaBJMBAETC PaOOTHUKY
OTpac/d pacTeHUEeBOJCTBA MNPONOPLUO-
HaJIbHO €ero cpejHeMecssuyHOMy GOHAY 3a-
paboOTHOM MJaThl 3a MNpPOLIEAIIUNA TOA C
y4eTOM JIOCTHXKEHUSI PAabOTHUKOM WHAU-
BU/1ya/IbHbIX LieJIEN.

[Ipu popmupoBaHHUM POHAOB MPEMUPO-
BaHUS U NIPU pacyeTe NpeMUd pabOTHUKOB
0 WTOraM paboThl 3a o[, BbIAEJNAITCH
ciefyolie KaTeropuu pabOTHUKOB: TOII-
MeHeIKepbl, PYKOBOJUTEJNU CpPEJHEro
3BEHa, pAZl0Bble paOOTHUKHU.

CtpykTypa ¢oHAa mpeMUPOBAHHUS pa-
O0THUKOB OTpacJd pacTeHUEeBOACTBA IO
uToraMm paboThl 3a roji NIpyMBeJieHa HA pU-
cyHke 4. ®oHp nmpeMUpOBaHUS PabOTHHU-
KOB OTpacCJU paCTEHUEBO/ICTBA M0 UTOTaM
paboThl 3a roJi BKJOYaeT OCHOBHOU U Ji0-
HOJIHUTENbHbIA (QOHABI NpPEeMHUPOBaHUSA
pabOTHHKOB.

OcHoBHOM GOHJ NpeMUPOBaHUsSA paboT-
HUKOB OTpAc/JM pacTeHUeBOJCTBA Ha-
npaBJsieTcsl Ha NPeMUPOBAHUE BCEX KaTe-
ropuil paboTHHUKOB C yYETOM JOCTHKEHUS
UMH WHJUBU/IyaJTbHbIX neJsen.

®OHJ NPEMHUPOBAHUA PABOTHUKOB OTPACJIN PACTE-
HHUEBOJACTBA 11O UTOI'AM PABOTBI 3ATO/|

&

JONOJHUTEJBLHBIA ®OHJI MIPEMUPOBAHUA
PABOTHUKOB OTPACJIN PACTEHUEBO/ICTBA

N\

(—

OCHOBHOM! ®OH]I IPEMHUPOBAHUSA PABOT-
HHUKOB OTPACJIM PACTEHUEBOJCTBA

(—

OCHOBHBIE ®OH/bI IPEMUPOBAHUS CJIYXKB
OTPACJIM PACTEHHEBOICTBA

-

OCHOBHBIE ®OHbI TIPEMUPOBAHHUSA CTPYK-
TYPHBIX IIOAPA3AEJEHUANA OTPACJIH

-

INPEMHUU PABOTHUKOB U3 JONNOJHUTEJBHOI'O
D®OHJIA IPEMUPOBAHUSI

INPEMHUU PABOTHUKOB U3 OCHOBHOI'O
®OHJIA IPEMUPOBAHUSA

W cTOYHUK: cOCTaBJIEHO dBTOpaMHU

Puc. 4. Ctpyxrypa ¢oHAa npeMHUpOBaHKS pabOTHUKOB OTPAC/IH paCTEHUEBOACTBA 10 UTOraM paboThl

3aroj

OcHoBHOU $OHJ TpeMHUpPOBaHUS paboT-
HHUKOB OTpac/Jy pacTeHUEBOJCTBA IOCJe-
JloBaTeJIbHO AeauTcs Ha: 1) ¢oHAabl npe-
MHUPOBaHUS CAYK6 OTpacayd pacTeHUEBOJ-
cTBa; 2) GOH/bI IPEMUPOBAHUSA CTPYKTYP-
HBIX N0Jipa3/ieJleHH B paMKaxX COOTBETCT-
BYIOILIEH CJYXKObI; 3) IPeMUM OTAEJbHBIX

pPabOTHHUKOB B paMKaX COOTBETCTBYIOIIETO
CTPYKTYPHOTO Opa3/ie/IeHus.

[Iponecc ycTaHOBJEHUsI pa3MepoB PpoH-
JIOB TMPEMHUPOBAHUS U NMPeMUH PaBOTHU-
KOB OTpacJii pacTeHUeBOJCTBA M0 UTOraM
paboThl 3a roJ, BK/IOYAET CAe/yloliue 3Ta-
TbI:
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1) onpenenenve pasmepa ¢oHAa Ipe-
MUPOBaHUA PaOOTHUKOB OTpAC/JMU pacTe-
HHUEBO/ICTBA [10 UTOraM paboThl 3a roj;

2) ompejiesieHle pa3MepPOB CpeaHeMe-
CAYHOU 3apabOTHOM IJIaThbl PaGOTHHKOB
OTpacJu pacTEeHUEBOJCTBA, CpeJiHEMECY-
HbIX (GOHAOB 3apabOTHOMW MJIAThl CTPYK-
TYPHBIX MOJIpa3/ieJIeHU U CIyKO OTpacau
pacTeHUeBO/CTBA;

3) BblZleJiIeHMe OCHOBHOI'O W JOMNOJIHU-
TeJIbHOr0 (OH/J0B NpeMUpOBaHUA PaboT-
HUKOB OTpPaC/IM PacTEHUEBO/ICTBA;

4) onpepenenve kosdduUllMeHTa Ipe-
MHpPOBaHMUSI;

5) onpenesnieHre pasMepoB 6a30BbIX
npeMuld pabOTHUKOB OTpACJU pacTeHUe-
BOJICTBA U 6a30BbIX POHJOB NpeMHUpOBa-
HUSL CTPYKTYPHbIX TMOApasAeNeHUud U
CJ1y0 OTpaC/u pacCTEHUEBO/ICTBA;

6) ornpejieJieHUEe  CKOPPEKTHPOBAHHBIX
6a30BbIX MPEMUI COTPYJHUKOB M 6A30BbIX
bOH/I0B MPEMUPOBAHUS CTPYKTYPHbBIX MO/I-
paszeseHui ciyx6bl pacTeHUEBO/CTBA;

7) onpejiesieHle pa3MepoB NpeMHUN pa-
OOTHHUKOB OTpacC/JM pPacTeHUEeBOJCTBA, YC-
TaHaBJIMBaeMbIX M3 OCHOBHOro ¢oH/a
IPEeMUPOBAHUS OTPACH PACTEHUEBO/ICTBA;

8) onpejesieHre pa3MepoB NMpeMUi pa-
OOTHUKOB OTpacC/JM pacTeHUEeBOJCTBa, YC-
TaHABJIMBAaeMbIX U3 JONOJHUTEJIBHOTO
doHJa NpeMUpPOBaHUS;

9) onpesiesieHe pa3MepPOB HTOrOBOM
NpeMUHd PabGOTHUKOB OTPACJHU pacTeHUe-
BO/ICTBA.

Paszmep ¢poH/la MpeMUpPOBaHUS OTpaCIU
pacTeHUeBO/CTBA yCTaHABJIUBAETCS C yye-
TOM OLleHKH pe3y/JIbTaTUBHOCTH OTpaCJHU
3a ro/i, KOTopasl OCyIleCTBJISEeTCS Ha OCHO-
Be IJaH-PaKTHOrO aHajJMu3a CJAeAyILUX
NoKa3aTeJleu:

— peHTabe/JbHOCTb MO0 MNPUOBLIU OT-
paciu pacTeHUeBo/cTBa (paccyUTaHHAsA B
IJIAHOBBIX IleHaX peasu3alldi TOTOBOU
MPOAYKLHHN);

— 00beM MpPOU3BOACTBA MNPOAYKLHHU
pacTeHUeBO/ICTBA B 3a4€THOM BECE;

— 0011Me TeKyllue 3aTpaThl B COOTBET-
CTBUU CO CMETOM 3aTpaT roZ,0BOro oTyeTa
00 UCIIOJIHEHUH OIIKETa.
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KosimyecTBeHHBIM INOKa3aTeJeM OLeH-
KM pe3yJIbTaTUBHOCTU OTPAC/M pacTeHUe-
BO/ICTBA ABJSAETCH KO3PPULUEHT pe3yJib-
TAaTUBHOCTU. B 3aBUCHMOCTH OT AOCTUTHY-
ThIX NpeANpUATHEM pe3yJbTaTOB MO MO-
KasaTeJsisiM, SBJSAIOIIUMCA OCHOBaHUEM
JUIsT HAaYMCJIeHUs NMpPEeMUM, 3HAaYyeHHe KO-
addunMeHTa pe3ybTaTUBHOCTU OTpPaACJIHU
pacTeHUeBOACTBAa MOXKET NMPUHUMATh 3Ha-
yeHus B uHTepBaJe ot 0,4 10 1,5.

Ha pucyHke 5 nokasaHo, kak ¢oHJ npe-
MHUPOBaHUs PabOTHUKOB OTpAC/JM pacTe-
HueBozacTBa (Pllop) paspenserca Ha oc-
HOBHOU ¢oHp npemupoBaHusa (OP@Ilop) u
JIOMIOJIHUTE/IbHBIA  GOHJ NMpeMUPOBaAHHUS
(APTop).

OcHoBHOM OHJT NpeMUpPOBAHHS Ha-
npaBJisieTCsl Ha NpeMUpOBaHUe BCeX KaTe-
ropud pabOTHUKOB OTpaCId pacTeHUe-
BoJicTBa. /lonoJIHUTENbHBIN QOHJ| TpeMu-
poBaHUA PabOTHHUKOB OTpPAaC/M pacTeHHe-
BO/ICTBA MOCTyNaeT B paclopsbKeHUe py-
KOBOJMTeJISl NPeANPUATUSA U HallpaBJiseT-
C Ha IpeMUpOBaHUE OT/eJIbHbIX paboT-
HUKOB OTpac/Ju pacTeHHeBojcTBa. [lepe-
YyeHb IPEMUPYEMBbIX PAOOTHUKOB U pa3Me-
pbl UX PEMUH U3 JJONOJTHUTENTBHOTO POH-
Jla MpeMUPOBAHHUS YCTAaHABJUBAIOTCS pe-
IIEHWEM PYKOBOAUTEJsS MNpeJNpUATHU.
Pasmep pomnoJsiHUTe/NbHOrO POHJA MpeMHU-
poBaHUS PaBGOTHHUKOB oOmNpejesseTcs IO

dbopmyne:
N ®Ilop = Kpo + O3IlIMm

rae Kgo — KoadppuiueHT AONOJHUTEb-
Horo ¢poHAa NpeMHUPOBaHHUS PAOOTHUKOB;

[lonn - 3HaYeHHe PaKTUUYECKON YMCTOU
OpUOBLIY, epeCYMTAaHHOU MO MJIAHOBBIM
[leHaM peaJii3aliy rOTOBOM NPOAYKIIUY, C
y4eTOM MepexosIiuX OCTaTKOB T'OTOBOMU
NPOAYKLUH;

[liras — TMJIaHOBOE 3HAYEHHWE YHUCTOU
OpUOBLJIM U3 YTBEPXKIEHHOTO T0J0BOTO
610/>)keTa NpeAnpUATHUS;

®3Iltm - cpeaHemMecsyHbId GOHJ| 3apa-
60THOU MJaThl PAOOTHUKOB NpeANpPUATHS,
OTHECEHHBIX K KaTeropuu «TOM-
MeHe/[>Kepbl», OIpejessieMbld CYMMHpPO-
BaHUEM CpeJHEMECSAYHbIX 3apabOTHBIX
IJ1aT pabOTHUKOB JAHHOM KaTerOpUH.
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Dllop |

‘ A@Ilop = O3y * Kyo

TN

o

‘ O®@Ilop = Dllop - /[DIIop

A AN

7 N 7
N> 3l mn 3’ 0

\

ecau oy > 1yan

2,0 ecau ey = 14,

HcToyHUK: cocTaBJIEHO aBTOpam...

Puc. 5. CxeMa BblJI€JIEHHUA OCHOBHOIO U IONNIOJIHUTEJIBHOI'O Cl)OHﬂOB IIpeMHPOBaHHS

Paszmep pomnosiHUTeNbHOro $oHAA mpe-
MHPOBaHUsI pabOTHUKOB He JI0JDKEH Ipe-
BblmaTh 15 % d¢QoHAa nmpeMUpoOBaHUA IO
OTpacJv pacTeHUeBO/CTBA.

Paszmep ocHoBHOro ¢oHAa npeMupoBa-
HUS pabOTHUKOB OTpACJU pacTeHUEBOJ-
CTBa NpeJCTaBJsieT c0600M pa3HOCTb POH-

PasMep OCHOBHOUM mpeMHM pabOTHHKA
OTpac/y pacTeHUEeBOJCTBA ONpeJesseTcs
C Y4eTOM OLeHKH pe3yJIbTaTUBHOCTH Jesl-
TeJbHOCTU pabOTHUKA 3a Troj - ydyeTa
BKJIaJla pabOTHUMKA B pe3yJbTaThbl Jesl-
TeJbHOCTU TpeANpUATHS WU OTpacu
pacTeHUeBOACTBa (PUCYHOK 6).

Ja IIpeMHUupPOBAHHA OTpPAC/IM PAaCTEHHUEBO /-
CTBa U JOIIOJIHUTEJIbBHOI'O cl)ox—ma.

PABOTHHUKHU OTPACJIU PACTEHUEBOACTBA

o ~~

-~
PYKOBOJUTEJUCPEAHET
TOII-MEHE JI)KEPbI YKOBOA JUCPEN O
3BEHA
- J
CBOEBPEMEHHOCTbH IIPOYUE PABOTHUKHU YITIPABJIEHUE BbIITIOJIHEHUEM
HPUHATUSL YIIPABJIEHYE- HPOU3BOJACTBEHHbBIX
CKMX PEIIEHUIA 3AIAHUI
BBITTOJIHEHUE JOJDKHOCTHBIX
KAYECTBO IMTPUHATHA OBSI3AHHOCTENM
YITPABJIEHYECKHUX YYACTHE B PABOTE 10
PELLIEHUN OIITUMU3ALINUN [TPOU3BO/I-
JUCHUITJIMHBL
YIIPABJIEHUE BBITTOJIHEHU-
EM ITJIAHOB/PEILIEHUI B3AUMO/IEVICTBUE
KAYECTBO PABOTBI C PYKOBOJICTBOM
CAMOCTOATEJIBHOCTD B
HPUHATAN YIIPABJIEHYE- CAMOCTOSATEJIBHOCTH B BbI- B3AUMOJIENICTBUE
CKUX PEILIEHUU ITOJIHEHUU PABOT C [TOJYMHEHHBIMU

VICTOYHUK: COCTaBJIEHO aBTOpaMH
Puc. 6. Kpurepuu pe3ysibTATUBHOCTH JIeATEJbHOCTH PAOOTHUKOB OTPAC/JH PACTEHHUEBO/CTBa
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OueHka pe3yJbTaTUBHOCTH pPabOOTHU-
KOB OTpacJu pacTeHUEBOJCTBA OCYIECTB-
JIsileTCsl Ha OCHOBE COMNOCTaBJeHUs1 GaKTHU-
YeCKOUW JedATeJbHOCTU pabOTHHUKA C 3Ta-
JIOHHBIMM ONHCAaHUSIMU YPOBHEN BbINOJI-
HEHHUs KPUTEpPUEB, YCTAHOBJIEHHBIX MAJIs
COOTBETCTBYIOILIE KaTeropuu pabOTHU-
koB. KosiMuecTBEHHBIM  IOKa3aTeseM
OLIEHKH Pe3yJIbTATUBHOCTHU JI€ATEJbHOCTH
paboTHUKA sBJAseTCd KO3PPUIUMEHT pe-
3yJIbTATUBHOCTU paboTHHUKA. B 3aBHCcUMO-
CTU OT JOCTUTHYTHIX PAGOTHUKOM pe3yJib-
TaTOB [I€SIT€JIbHOCTU IO YCTAHOBJIEHHBIM
KpUTepUsIM 3HaueHUe KoapoduiueHTa pe-
3yJIbTAaTUBHOCTHM PpabOTHUKA MpeAIpu-
STUS MOXeT NPUHHUMATbh 3HAYEHUS] B UH-
TepBaJie ot 0 1o 1,0.

PazMep mnpeMuu pabGOTHHUKA OTpacau
pacTeHUEeBO/CTBA, YCTAaHABJIUBAEMOW U3
JIOTIOJTHUTEJIbHOTO QOH/Ia MPEMUPOBAHUS,
onpe/iesisieTCs C yYeTOM BKJaJla pabOTHHU-
Ka B pe3y/ibTaThl AeATEJbHOCTH OTPACIH
pacTeHueBoAcTBa. [lepeyeHb paGOTHUKOB
OTpacJu pPacTEeHUEBOJCTBA, KOTOPbIM YC-
TaHABJUBAIOTCA TMpPEeMUU U3 [IOMOJHHU-
TeJbHOTO (GOHJA TNPEMUPOBAHHUSA, U HX
pa3Mepbl, ONpeAessloTCS pelleHueM py-
KOBOJAUTeNS  mpeanpusaTtusa. UHrtorosas
npeMusi paboOTHUKA ONpejesseTcs Kak
cyMMa MpeMHUN pabOTHHKA, YCTAaHOBJIEH-
HbIX M3 OCHOBHOI'O W J[OMNOJIHUTEJbHOTO
$OHI0B MPEMUPOBAHUS.

PaccuuTaHHasg mo npejJjiaraeMoil MeTo-
JIUKe TMpeMHsi pabOTHUKY OTpacJu pacTe-
HUEBOJCTBA MO HUTOraM paboThbl 3a TO[
YYUTBIBAET €ro BKJaJ B KOHEYHble pe-
3yJIbTaThl [JI€ITEJIbHOCTH NpPEeANPUSTHSI.
YnpaBsieHHe COBepIlIEeHCTBOBAaHUEM CHC-
TEMbI OIJIAThl TPYAA PA6OTHUKOB OTPACJIHU
pacTeHUEBOJACTBA Ha OCHOBe pe3yJibTa-
THUBHOCTU KaXK/JI0T0 3aHSATOTO B MPOU3BO/-
CTBEHHOM TMpPOIecce TMO3BOJISET YCUJIUTH
JIMYHYI0 3aWHTEPEeCOBAHHOCTh MepcoHasa
B MOBBILIIEHUM KayecTBa Tpy/a.
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ABSTRACT:

Purpose. To analyzing the systems of labor remuneration currently used in the crop production sector;
to identify elements in them, the transformation of which must be carried out in order to increase la-
bor efficiency on the basis of motivation, and to substantiate the ways to improve the wage system.
Methods. The scientific research uses methods of qualitative analysis.

Results and practical importance. The peculiarities of the development of crop production, which in-
fluence the payment of labor of the workers of the given industry, are determined; the elements of the
system of remuneration are analyzed and deficiencies are found that reduce the motivational effect of
premiums. The practical significance of the results of the study is related to the possibility of their use
by agricultural organizations in determining bonuses for the employees of the crop production sector
by the end of the year.

Scientific novelty. Recommendations for improving the system of remuneration in the crop production
sector are proposed, which are based on the methodology of determining the bonus to employees of
the given industry on the basis of the results of work for the year, taking into account the personal ef-
fectiveness of each employee, and aimed at increasing the interest of the personnel in improving the
quality and raising the productivity of labor.
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