
177

ȼɈɉɊɈɋɕ 
ɍɉɊАȼɅȿɇɂЯ

©
 ȼ
ɢɬ
ɢɤ

 ɋ
. 
ȼ

.,
 Ɋ
ɢɬ
ɬ
ɟɪ

 И
. 
ȼ

.,
 2

0
1
6

    -  

  

 . .

ɤɚɧɞɢɞɚɬ ɷɤɨɧɨɦɢɱɟɫɤɢɯ ɧɚɭɤ, ɞɨɰɟɧɬ ɤɚɮɟɞɪɵ ɝɨɫɭɞɚɪɫɬɜɟɧɧɨɝɨ ɢ ɦɭɧɢɰɢɩɚɥɶɧɨɝɨ ɭɩɪɚɜɥɟɧɢɹ ɢ ɭɩɪɚɜɥɟɧɢɹ ɩɟɪɫɨɧɚɥɨɦ, 

Ɇɚɝɧɢɬɨɝɨɪɫɤɢɣ ɝɨɫɭɞɚɪɫɬɜɟɧɧɵɣ ɬɟɯɧɢɱɟɫɤɢɣ ɭɧɢɜɟɪɫɢɬɟɬ ɢɦ. Ƚ. ɂ. ɇɨɫɨɜɚ (Ɋɨɫɫɢɹ), 455000, Ɋɨɫɫɢɹ, ɝ.Ɇɚɝɧɢɬɨɝɨɪɫɤ, 
ɩɪ. Ʌɟɧɢɧɚ, ɞ. 38, Svita12@rambler.ru

 . .

ɫɬɚɪɲɢɣ ɩɪɟɩɨɞɚɜɚɬɟɥɶ, Ɇɚɝɧɢɬɨɝɨɪɫɤɢɣ ɝɨɫɭɞɚɪɫɬɜɟɧɧɵɣ ɬɟɯɧɢɱɟɫɤɢɣ ɭɧɢɜɟɪɫɢɬɟɬ ɢɦ. Ƚ. ɂ. ɇɨɫɨɜɚ (Ɋɨɫɫɢɹ), 455000, 

Ɋɨɫɫɢɹ, ɝ.Ɇɚɝɧɢɬɨɝɨɪɫɤ, ɩɪ. Ʌɟɧɢɧɚ 38, ɞ. 8, irritter@mail.ru

ɍȾɄ 316.334.2

ȻȻɄ 60.561.23

. ɂɡɭɱɟɧɢɟ ɜɥɢɹɧɢɹ ɞɟɹɬɟɥɶɧɨɫɬɢ ɄɋɈ ɜɨ ɜɧɭɬɪɟɧɧɟɣ ɢ ɜɧɟɲɧɟɣ ɫɪɟɞɟ ɨɪɝɚɧɢɡɚɰɢɢ ɧɚ ɫɨɫɬɨɹɧɢɟ ɬɪɭɞɨ-
ɜɵɯ ɪɟɫɭɪɫɨɜ ɢ ɫɨɰɢɚɥɶɧɨ-ɷɤɨɧɨɦɢɱɟɫɤɢɟ ɪɟɡɭɥɶɬɚɬɵ ɞɟɹɬɟɥɶɧɨɫɬɢ ɩɪɟɞɩɪɢɹɬɢɹ.

. ɉɪɨɜɟɞɟɧɨ ɫɨɰɢɨɥɨɝɢɱɟɫɤɨɟ ɢɫɫɥɟɞɨɜɚɧɢɟ ɦɟɬɨɞɨɦ ɚɧɤɟɬɢɪɨɜɚɧɢɹ, ɢɫɩɨɥɶɡɨɜɚɧɵ ɦɟɬɨɞɵ ɷɤɨɧɨɦɢ-

ɱɟɫɤɨɝɨ ɚɧɚɥɢɡɚ, ɚ ɢɦɟɧɧɨ: ɝɪɭɩɩɢɪɨɜɤɢ, ɫɪɚɜɧɟɧɢɹ, ɨɩɪɨɫɚ ɢ ɬ.ɞ.

. ɂɫɯɨɞɹ ɢɡ ɚɧɚɥɢɡɚ ɦɨɞɟɥɟɣ ɄɋɈ ɢɦɟɸɳɢɯɫɹ ɜ ɦɢɪɨɜɨɣ ɩɪɚɤɬɢɤɟ, ɫɞɟɥɚɧɚ ɫɨɛɫɬɜɟɧɧɚɹ ɨɰɟɧɤɚ 
Ɋɨɫɫɢɣɫɤɨɣ ɦɨɞɟɥɢ ɄɋɈ ɨɫɨɛɟɧɧɨɫɬɢ ɤɨɬɨɪɨɣ ɩɪɨɞɢɤɬɨɜɚɧɵ ɧɚɫɥɟɞɢɟɦ ɧɚɲɟɣ ɫɬɪɚɧɵ ɫɨ ɜɪɟɦɟɧ ɚɞɦɢɧɢɫɬɪɚɬɢɜɧɨ-
ɤɨɦɚɧɞɧɨɣ ɫɢɫɬɟɦɵ ɭɩɪɚɜɥɟɧɢɹ ɢ ɫɬɢɯɢɣɧɨ-ɫɤɥɚɞɵɜɚɸɳɟɣɫɹ ɪɵɧɨɱɧɨɣ ɩɪɚɤɬɢɤɨɣ 1990-ɯ ɝɝ.. ȼ ɪɟɡɭɥɶɬɚɬɟ ɚɧɚɥɢɡɚ 
ɩɪɨɜɟɞɟɧɧɨɝɨ ɫɨɰɢɨɥɨɝɢɱɟɫɤɨɝɨ ɢɫɫɥɟɞɨɜɚɧɢɹ ɞɟɥɚɸɬɫɹ ɜɵɜɨɞɵ ɨ ɩɪɢɨɪɢɬɟɬɧɨɫɬɢ ɧɚɩɪɚɜɥɟɧɧɨɫɬɢ ɩɪɨɝɪɚɦɦ ɄɋɈ 

ɧɚ ɜɧɭɬɪɟɧɧɢɟ ɩɪɨɛɥɟɦɵ ɢ ɢɧɬɟɪɟɫɵ ɩɪɟɞɩɪɢɹɬɢɹ, ɚ ɬɚɤɠɟ ɜɡɚɢɦɨɫɜɹɡɶ ɷɤɨɧɨɦɢɱɟɫɤɢɯ ɢ ɫɨɰɢɚɥɶɧɵɯ ɮɭɧɤɰɢɣ 

ɩɪɟɞɩɪɢɹɬɢɹ ɧɚɩɪɚɜɥɟɧɧɵɯ ɧɚ ɞɨɫɬɢɠɟɧɢɟ ɷɮɮɟɤɬɢɜɧɨɝɨ ɬɪɭɞɚ ɩɟɪɫɨɧɚɥɚ ɩɨ ɫɨɞɟɪɠɚɧɢɸ, ɭɫɥɨɜɢɹɦ ɢ ɪɟɡɭɥɶɬɚɬɭ.
 . ɇɚɭɱɧɚɹ ɧɨɜɢɡɧɚ ɡɚɤɥɸɱɚɟɬɫɹ ɜ ɢɫɫɥɟɞɨɜɚɧɢɢ ɜɥɢɹɧɢɹ ɩɪɨɝɪɚɦɦ ɄɋɈ ɜɨ ɜɧɭɬɪɟɧɧɟɣ 

ɢ ɜɧɟɲɧɟɣ ɫɪɟɞɟ ɨɪɝɚɧɢɡɚɰɢɢ ɧɚ ɡɧɚɱɢɦɨɫɬɶ ɢ ɪɟɡɭɥɶɬɚɬɢɜɧɨɫɬɶ ɜɧɟɞɪɟɧɧɵɯ ɩɪɨɝɪɚɦɦ ɞɥɹ ɨɩɪɟɞɟɥɟɧɧɵɯ ɝɪɭɩɩ 

ɫɬɟɣɤɯɨɥɞɟɪɨɜ.
Ʉɥɸɱɟɜɵɟ ɫɥɨɜɚ: ɨɪɩɨɪɚɬɢɜɧɚɹ ɫɨɰɢɚɥɶɧɚɹ ɨɬɜɟɬɫɬɜɟɧɧɨɫɬɶ, ɫɨɰɢɚɥɶɧɚɹ ɨɬɱɟɬɧɨɫɬɶ, ɷɮɮɟɤɬɢɜɧɨɫɬɶ ɫɨɰɢ-

ɚɥɶɧɵɯ ɩɪɨɝɪɚɦɦ.

THE ROLE OF CSR IN THE FORMATION OF SOCIAL-LABOR RELATIONS 
IN MODERN ORGANIZATIONS

Vitik S. V.

Candidate of Economics, Assistant Professor of Public and Municipal Administration and Personnel Management Department, 

Nosov Magnitogorsk State Technical University (Russia), 38, Lenina prosp., Magnitogorsk, Russia, 455000, Svita12@rambler.ru

Ritter I. V.

senior lecturer, Nosov Magnitogorsk State Technical University (Russia), 38, Lenina prosp., Magnitogorsk, Russia, 455000, 

irritter@mail.ru

Purpose. To study the impact of CSR activities in the internal and external environment of organizations on the state 

of corporate labor resources and socio-economic performance.

Methods. A social questionnaire survey is conducted and methods of economic analysis are used, namely: grouping, 

comparison, survey, etc.

Results. Proceeding from the analysis of globally existing CSR models the authors provide their own assessment of the 

Russian CSR model specifi cs which are justifi ed by our country’s heritage since the times of the administrative-command 
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system of management and spontaneously-evolving market practice in the 1990-s. Having analyzed the sociological sur-

vey the authors draw the conclusion of the priority directions of CSR programs towards internal issues and corporate inter-

ests and also the interrelations of economic and social functions of an enterprise to achieve the effi cient work of the per-

sonnel in terms of content, conditions and results.

Scientifi c novelty. The scientifi c novelty lies in researching the impact of CSR programs in the internal and exter-

nal environment of the organization on signifi cance and effi ciency of the implemented programs for the specifi c groups 

of stakeholders.

Key words: corporate social responsibility, social accountability, effi ciency of social programs.

Ʉɨɪɩɨɪɚɬɢɜɧɚɹ ɫɨɰɢɚɥɶɧɚɹ ɨɬɜɟɬɫɬɜɟɧɧɨɫɬɶ 
(ɄɋɈ) – ɷɬɨ ɤɨɧɰɟɩɰɢɹ ɫɨɰɢɚɥɶɧɨɣ ɨɬɜɟɬɫɬɜɟɧɧɨɫɬɢ 

ɛɢɡɧɟɫɚ, ɜ ɫɨɨɬɜɟɬɫɬɜɢɢ ɫ ɤɨɬɨɪɨɣ ɨɪɝɚɧɢɡɚɰɢɢ ɜɨɡɥɚ-
ɝɚɸɬ ɧɚ ɫɟɛɹ ɞɨɛɪɨɜɨɥɶɧɭɸ ɨɬɜɟɬɫɬɜɟɧɧɨɫɬɶ ɡɚ ɤɚɱɟɫɬɜɨ 
ɠɢɡɧɢ ɪɚɛɨɬɧɢɤɨɜ ɢ ɢɯ ɫɟɦɟɣ, ɦɟɫɬɧɨɝɨ ɫɨɨɛɳɟɫɬɜɚ, 
ɚ ɬɚɤɠɟ ɨɬɜɟɬɫɬɜɟɧɧɨɫɬɶ ɡɚ ɜɥɢɹɧɢɟ ɢɯ ɞɟɹɬɟɥɶɧɨɫɬɢ ɧɚ 
ɤɥɢɟɧɬɨɜ, ɩɨɫɬɚɜɳɢɤɨɜ, ɚɤɰɢɨɧɟɪɨɜ ɢ ɬ.ɞ.

Ɍɚɤɢɦ ɨɛɪɚɡɨɦ, ɄɋɈ ɩɨɡɜɨɥɹɟɬ ɪɚɫɫɦɚɬɪɢɜɚɬɶ ɤɨɦ-

ɩɚɧɢɸ ɧɟ ɬɨɥɶɤɨ ɤɚɤ ɝɟɧɟɪɚɬɨɪɚ ɩɪɢɛɵɥɢ, ɧɨ ɢ ɤɚɤ 
ɢɫɬɨɱɧɢɤ ɫɨɰɢɚɥɶɧɨɣ ɨɬɜɟɬɫɬɜɟɧɧɨɫɬɢ. ɇɚɩɪɚɜɥɟɧɢɹ 
ɞɟɹɬɟɥɶɧɨɫɬɢ ɄɋɈ ɪɚɫɩɪɨɫɬɪɚɧɹɸɬɫɹ ɤɚɤ ɜ ɨɛɥɚɫɬɢ 

ɜɧɟɲɧɟɣ, ɬɚɤ ɢ ɜɧɭɬɪɟɧɧɟɣ ɫɪɟɞɵ ɨɪɝɚɧɢɡɚɰɢɢ [1, ɫ. 23].

ȼɧɟɲɧɹɹ ɫɪɟɞɚ ɄɋɈ ɩɪɟɞɩɨɥɚɝɚɟɬ ɤɨɧɬɚɤɬɧɵɟ ɜɡɚ-
ɢɦɨɞɟɣɫɬɜɢɹ ɫ ɝɨɫɭɞɚɪɫɬɜɟɧɧɵɦɢ ɫɬɪɭɤɬɭɪɚɦɢ ɢ ɨɛɳɟ-
ɫɬɜɟɧɧɵɦɢ ɨɪɝɚɧɢɡɚɰɢɹɦɢ, ɚ ɬɚɤɠɟ ɜɡɚɢɦɨɞɟɣɫɬɜɢɟ 
ɫ ɡɚɢɧɬɟɪɟɫɨɜɚɧɧɵɦɢ ɫɬɨɪɨɧɚɦɢ ɜ ɜɢɞɟ: ɩɨɬɪɟɛɢɬɟɥɟɣ, 

ɩɨɫɬɚɜɳɢɤɨɜ, ɢɧɜɟɫɬɨɪɨɜ, ɚɤɰɢɨɧɟɪɨɜ, ɫɪɟɞɫɬɜɚ ɦɚɫɫɨ-
ɜɨɣ ɢɧɮɨɪɦɚɰɢɢ. ȼɧɭɬɪɟɧɧɹɹ ɫɪɟɞɚ ɄɋɈ ɪɚɫɩɪɨɫɬɪɚ-
ɧɹɟɬɫɹ ɧɚ ɫɨɛɫɬɜɟɧɧɵɯ ɪɚɛɨɬɧɢɤɨɜ ɢ ɪɭɤɨɜɨɞɢɬɟɥɟɣ, 

ɜɨɩɪɨɫɵ ɡɞɨɪɨɜɶɹ ɢ ɛɟɡɨɩɚɫɧɨɫɬɢ ɧɚ ɪɚɛɨɱɟɦ ɦɟɫɬɟ.
ȼɥɨɠɟɧɢɹ ɤɨɦɩɚɧɢɣ ɜ ɫɨɰɢɚɥɶɧɭɸ ɫɮɟɪɭ ɫ ɨɞɧɨɣ 

ɫɬɨɪɨɧɵ ɭɦɟɧɶɲɚɸɬ ɬɟɤɭɳɭɸ ɩɪɢɛɵɥɶ ɩɪɟɞɩɪɢɹɬɢɹ, 
ɧɨ ɫ ɞɪɭɝɨɣ ɫɬɨɪɨɧɵ ɩɨɡɜɨɥɹɸɬ ɜɵɫɬɪɨɢɬɶ ɩɪɚɜɢɥɶ-
ɧɵɟ ɜɡɚɢɦɨɨɬɧɨɲɟɧɢɹ ɫ ɫɨɰɢɚɥɶɧɵɦ ɨɤɪɭɠɟɧɢɟɦ, 

ɜɥɢɹɬɶ ɧɚ ɨɛɳɟɫɬɜɟɧɧɨɟ ɦɧɟɧɢɟ, ɱɬɨ ɹɜɥɹɟɬɫɹ ɧɟɨɛɯɨ-
ɞɢɦɨɣ ɛɚɡɨɣ ɞɥɹ ɞɨɥɝɨɫɪɨɱɧɨɝɨ, ɛɥɚɝɨɩɪɢɹɬɧɨɝɨ ɮɭɧɤ-
ɰɢɨɧɢɪɨɜɚɧɢɹ ɩɪɟɞɩɪɢɹɬɢɹ. ɇɚɢɛɨɥɟɟ ɱɚɫɬɨ ɜ ɢɫɫɥɟ-
ɞɨɜɚɧɢɹɯ ɨɬɦɟɱɚɸɬ ɪɹɞ ɩɨɥɨɠɢɬɟɥɶɧɵɯ ɷɮɮɟɤɬɨɜ ɨɬ 
ɫɨɰɢɚɥɶɧɨ ɨɬɜɟɬɫɬɜɟɧɧɵɯ ɢɧɜɟɫɬɢɰɢɣ: ɷɬɨ ɭɥɭɱɲɟɧɢɟ 
ɪɟɩɭɬɚɰɢɢ ɩɪɟɞɩɪɢɹɬɢɹ, ɜɨɡɦɨɠɧɨɫɬɶ ɩɪɢɜɥɟɱɟɧɢɹ 
ɛɨɥɟɟ ɜɵɫɨɤɨɤɜɚɥɢɮɢɰɢɪɨɜɚɧɧɵɯ ɤɚɞɪɨɜ, ɞɨɩɨɥɧɢ-

ɬɟɥɶɧɚɹ ɢɧɜɟɫɬɢɰɢɨɧɧɚɹ ɩɪɢɜɥɟɤɚɬɟɥɶɧɨɫɬɶ, ɭɜɟɥɢɱɟ-
ɧɢɟ ɩɪɨɢɡɜɨɞɢɬɟɥɶɧɨɫɬɢ ɬɪɭɞɚ, ɫɨɡɞɚɧɢɟ ɢ ɩɨɞɞɟɪɠɚ-
ɧɢɟ ɛɪɟɧɞɚ [2, ɫ. 388].

Ʉɪɨɦɟ ɩɟɪɟɱɢɫɥɟɧɧɵɯ ɩɪɟɢɦɭɳɟɫɬɜ ɫɥɟɞɭɟɬ ɨɬɦɟ-
ɬɢɬɶ ɟɳɟ ɪɹɞ ɞɨɫɬɨɢɧɫɬɜ ɪɟɩɭɬɚɰɢɨɧɧɨɝɨ ɢ ɷɤɨɧɨɦɢ-

ɱɟɫɤɨɝɨ ɫɨɞɟɪɠɚɧɢɹ: ɞɨɩɨɥɧɢɬɟɥɶɧɨɟ PR-ɨɛɟɫɩɟɱɟɧɢɟ, 
ɭɜɟɥɢɱɢɜɚɸɳɟɟ ɛɟɫɩɥɚɬɧɭɸ ɪɟɤɥɚɦɧɭɸ ɩɨɞɞɟɪɠɤɭ 
ɩɪɟɞɩɪɢɹɬɢɹ; ɮɨɪɦɢɪɨɜɚɧɢɟ ɞɨɜɟɪɢɹ ɰɟɥɟɜɨɣ ɚɭɞɢɬɨ-
ɪɢɢ ɩɨɬɪɟɛɢɬɟɥɟɣ; ɪɚɫɲɢɪɟɧɢɟ ɤɪɭɝɚ ɤɥɢɟɧɬɨɜ; ɭɜɟ-
ɥɢɱɟɧɢɟ ɥɨɹɥɶɧɨɫɬɢ ɩɨɬɟɧɰɢɚɥɶɧɵɯ ɩɨɫɬɚɜɳɢɤɨɜ 
ɢ ɩɚɪɬɧɟɪɨɜ ɩɪɢ ɡɚɤɥɸɱɟɧɢɢ ɤɨɧɬɪɚɤɬɨɜ; ɩɨɥɭɱɟɧɢɟ 
ɥɶɝɨɬɧɵɯ ɭɫɥɨɜɢɣ ɩɪɢ ɜɡɚɢɦɨɞɟɣɫɬɜɢɢ ɫ ɨɪɝɚɧɚɦɢ 

ɜɥɚɫɬɢ, ɫɨɤɪɚɳɟɧɢɟ ɞɨɥɢ ɦɚɬɟɪɢɚɥɶɧɵɯ ɡɚɬɪɚɬ ɩɪɢ 

ɡɚɤɥɸɱɟɧɢɢ ɞɨɝɨɜɨɪɨɜ (ɬɪɚɧɫɚɤɰɢɨɧɧɵɯ ɢɡɞɟɪɠɟɤ); 
ɫɨɤɪɚɳɟɧɢɟ ɡɚɬɪɚɬ ɩɪɢ ɧɚɣɦɟ ɢ ɨɬɛɨɪɟ ɩɟɪɫɨɧɚɥɚ; ɭɜɟ-
ɥɢɱɟɧɢɟ ɩɪɨɢɡɜɨɞɢɬɟɥɶɧɨɫɬɢ ɬɪɭɞɚ ɢ ɫɥɟɞɨɜɚɬɟɥɶɧɨ 
ɩɪɨɱɢɯ ɷɤɨɧɨɦɢɱɟɫɤɢɯ ɩɨɤɚɡɚɬɟɥɟɣ ɞɟɹɬɟɥɶɧɨɫɬɢ ɩɪɟɞ-

ɩɪɢɹɬɢɹ; ɩɥɚɧɨɦɟɪɧɨɟ ɪɚɡɜɢɬɢɟ ɛɢɡɧɟɫɚ [3, ɫ. 43].

Ɇɢɪɨɜɚɹ ɩɪɚɤɬɢɤɚ ɢɦɟɟɬ ɭɫɬɨɹɜɲɟɟɫɹ ɩɪɟɞɫɬɚɜ-
ɥɟɧɢɟ ɨ ɤɨɪɩɨɪɚɬɢɜɧɨɣ ɫɨɰɢɚɥɶɧɨɣ ɨɬɜɟɬɫɬɜɟɧɧɨɫɬɢ. 

Ɉɞɧɚɤɨ ɫɭɳɟɫɬɜɭɸɬ ɪɚɡɥɢɱɧɵɟ ɦɨɞɟɥɢ ɄɋɈ. ɋɨɝɥɚɫɧɨ 
ȿɜɪɨɩɟɣɫɤɨɣ ɦɨɞɟɥɢ ɝɨɫɭɞɚɪɫɬɜɨ ɡɚɧɢɦɚɟɬɫɹ ɤɨɧɬɪɨ-
ɥɟɦ ɢ ɨɫɭɳɟɫɬɜɥɟɧɢɟɦ ɧɚɢɛɨɥɟɟ ɡɧɚɱɢɦɵɯ ɫɨɰɢɚɥɶ-
ɧɵɯ ɩɪɨɟɤɬɨɜ, ɪɟɚɥɢɡɚɰɢɹ ɤɨɬɨɪɵɯ ɜɨɡɦɨɠɧɚ ɛɥɚɝɨɞɚɪɹ 
ɜɵɫɨɤɢɦ ɧɚɥɨɝɨɜɵɦ ɩɨɫɬɭɩɥɟɧɢɹɦ. Ⱥɦɟɪɢɤɚɧɫɤɚɹ 
ɦɨɞɟɥɶ ɞɟɦɨɧɫɬɪɢɪɭɟɬ ɩɪɨɬɢɜɨɩɨɥɨɠɧɵɣ ɩɨɞɯɨɞ ɩɪɢ 

ɦɢɧɢɦɚɥɶɧɨɦ ɜɦɟɲɚɬɟɥɶɫɬɜɟ ɝɨɫɭɞɚɪɫɬɜɚ ɢ ɦɚɤɫɢ-

ɦɚɥɶɧɨɣ ɫɜɨɛɨɞɟ ɨɫɬɚɥɶɧɵɯ ɭɱɚɫɬɧɢɤɨɜ ɫɨɰɢɚɥɶɧɵɯ 
ɩɪɨɰɟɫɫɨɜ. ɉɪɢ ɷɬɨɦ ɝɨɫɭɞɚɪɫɬɜɨ ɫɬɢɦɭɥɢɪɭɟɬ ɧɚɢɛɨ-
ɥɟɟ ɚɤɬɭɚɥɶɧɵɟ ɞɥɹ ɨɛɳɟɫɬɜɚ ɧɚɩɪɚɜɥɟɧɢɹ ɫ ɩɨɦɨɳɶɸ 

ɦɟɯɚɧɢɡɦɨɜ ɧɚɥɨɝɨɜɨɝɨ ɪɟɝɭɥɢɪɨɜɚɧɢɹ. Ɇɨɞɟɥɶ ɄɋɈ 

ɫɥɨɠɢɜɲɚɹɫɹ ɜ ȼɟɥɢɤɨɛɪɢɬɚɧɢɢ ɫɨɞɟɪɠɢɬ ɷɥɟɦɟɧɬɵ 

ɦɨɞɟɥɟɣ ɄɋɈ ɩɪɟɞɫɬɚɜɥɟɧɧɵɯ ɜ Ⱥɦɟɪɢɤɟ ɢ ȿɜɪɨɩɟ. 
Ɇɨɞɟɥɶ ɄɋɈ ɪɚɫɩɪɨɫɬɪɚɧɟɧɧɚɹ ɜ əɩɨɧɢɢ ɛɨɥɟɟ ɫɤɨɧ-

ɰɟɧɬɪɢɪɨɜɚɧɚ ɧɚ ɜɧɭɬɪɟɧɧɢɯ ɫɨɰɢɚɥɶɧɵɯ ɜɨɩɪɨɫɚɯ 
ɤɨɦɩɚɧɢɢ ɫ ɭɱɟɬɨɦ ɩɪɨɢɡɜɨɞɫɬɜɟɧɧɵɯ ɧɟɨɛɯɨɞɢɦɨɫɬɟɣ 

ɮɢɪɦɵ [4, ɫ. 112].

Ɋɨɫɫɢɣɫɤɚɹ ɦɨɞɟɥɶ ɄɋɈ ɢɦɟɟɬ ɫɜɨɢ ɨɫɨɛɟɧɧɨ-

ɫɬɢ ɩɪɨɞɢɤɬɨɜɚɧɧɵɟ, ɫ ɨɞɧɨɣ ɫɬɨɪɨɧɵ, ɧɚɫɥɟɞɢɟɦ 

ɧɚɲɟɣ ɫɬɪɚɧɵ ɫɨ ɜɪɟɦɟɧ ɚɞɦɢɧɢɫɬɪɚɬɢɜɧɨ-ɤɨɦɚɧɞɧɨɣ 

ɫɢɫɬɟɦɵ ɭɩɪɚɜɥɟɧɢɹ, ɚ ɫ ɞɪɭɝɨɣ ɫɬɨɪɨɧɵ ɫɬɢɯɢɣɧɨ-

ɫɤɥɚɞɵɜɚɸɳɟɣɫɹ ɪɵɧɨɱɧɨɣ ɩɪɚɤɬɢɤɨɣ 1990-ɯ ɝɝ..
ȼ ɫɬɪɚɧɚɯ ɫ ɪɚɡɜɢɬɵɦɢ ɪɟɚɥɶɧɵɦɢ ɦɟɯɚɧɢɡɦɚɦɢ, 

ɜɨɡɞɟɣɫɬɜɭɸɳɢɦɢ ɧɚ ɛɢɡɧɟɫ, ɝɥɚɜɧɵɦɢ ɫɢɥɚɦɢ ɞɜɢ-

ɝɚɸɳɢɦɢ ɪɚɡɜɢɬɢɟ ɄɋɈ ɜɵɫɬɭɩɚɸɬ ɧɟɤɨɦɦɟɪɱɟɫɤɢɟ 
ɨɪɝɚɧɢɡɚɰɢɢ, ɨɧɢ ɮɨɪɦɢɪɭɸɬ ɢ ɨɛɳɟɫɬɜɟɧɧɨɟ ɦɧɟɧɢɟ. 
ȼ Ɋɨɫɫɢɢ ɡɚɢɧɬɟɪɟɫɨɜɚɧɧɨɣ ɫɬɨɪɨɧɨɣ ɜɨ ɜɧɟɞɪɟɧɢɢ 

ɄɋɈ ɩɪɟɠɞɟ ɜɫɟɝɨ ɹɜɥɹɟɬɫɹ ɝɨɫɭɞɚɪɫɬɜɨ, ɩɨɫɤɨɥɶɤɭ 
ɜ ɷɬɨɦ ɫɥɭɱɚɟ ɨɧɨ ɩɟɪɟɤɥɚɞɵɜɚɟɬ ɱɚɫɬɶ ɫɜɨɟɣ ɨɬɜɟɬ-
ɫɬɜɟɧɧɨɫɬɢ ɧɚ ɩɥɟɱɢ ɛɢɡɧɟɫɚ. Ɉɬɫɸɞɚ ɢ ɪɚɡɧɢɰɚ ɜ ɩɨɞ-

ɯɨɞɚɯ ɩɨɫɬɪɨɟɧɢɹ ɜɡɚɢɦɨɨɬɧɨɲɟɧɢɣ ɫ ɪɚɡɥɢɱɧɵɦɢ 

ɩɪɟɞɫɬɚɜɢɬɟɥɹɦɢ ɫɬɟɣɤɯɨɥɞɟɪɨɜ. Ɋɨɫɫɢɣɫɤɢɣ ɛɢɡɧɟɫ 
ɜ ɛɨɥɶɲɟɣ ɫɬɟɩɟɧɢ ɭɱɢɬɵɜɚɟɬ ɢɧɬɟɪɟɫɵ ɛɥɢɡɤɨɝɨ ɨɤɪɭ-
ɠɟɧɢɹ ɤɨɦɩɚɧɢɢ: ɦɟɫɬɧɵɯ ɨɪɝɚɧɨɜ ɜɥɚɫɬɢ, ɚɤɰɢɨɧɟɪɨɜ, 
ɫɨɬɪɭɞɧɢɤɨɜ, ɚ ɡɚɩɚɞɧɵɣ ɛɢɡɧɟɫ ɛɨɥɟɟ ɨɪɢɟɧɬɢɪɨɜɚɧ ɧɚ 
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ɪɚɛɨɬɭ ɫ ɩɨɬɪɟɛɢɬɟɥɹɦɢ, ɧɟɤɨɦɦɟɪɱɟɫɤɢɦɢ ɨɪɝɚɧɢɡɚ-
ɰɢɹɦɢ ɢ ɬ.ɞ.

Ɉɞɧɚɤɨ, ɜɧɟɞɪɟɧɢɟ ɫɢɫɬɟɦɵ ɄɋɈ ɜ Ɋɨɫɫɢɣɫɤɨɟ 
ɝɪɚɠɞɚɧɫɤɨɟ ɨɛɳɟɫɬɜɨ ɩɪɢɜɨɞɢɬ ɤ ɨɛɴɟɤɬɢɜɧɨɣ ɧɟɨɛ-

ɯɨɞɢɦɨɫɬɢ ɭɧɢɮɢɤɚɰɢɢ ɜ ɷɬɨɣ ɨɛɥɚɫɬɢ ɞɟɹɬɟɥɶɧɨɫɬɢ, 

ɚ ɬɚɤɠɟ ɤ ɨɰɟɧɤɢ ɟɟ ɷɮɮɟɤɬɢɜɧɨɫɬɢ. Ɇɢɪɨɜɨɣ ɩɪɚɤɬɢ-

ɤɨɣ ɪɚɡɪɚɛɨɬɚɧɵ ɦɟɠɞɭɧɚɪɨɞɧɵɟ ɫɬɚɧɞɚɪɬɵ ɢ ɮɨɪɦɵ 

ɫɨɰɢɚɥɶɧɨɣ ɨɬɱɟɬɧɨɫɬɢ ɜ ɨɛɥɚɫɬɢ ɄɋɈ. ɋɨɰɢɚɥɶɧɨɣ 

ɨɬɱɟɬɧɨɫɬɶɸ ɹɜɥɹɟɬɫɹ ɢɧɮɨɪɦɚɰɢɨɧɧɚɹ ɛɚɡɚ ɨɰɟɧɤɢ 

ɫɨɰɢɚɥɶɧɨɣ ɨɬɜɟɬɫɬɜɟɧɧɨɫɬɢ ɛɢɡɧɟɫɚ.
Ɉɫɧɨɜɧɵɦ ɧɚɩɪɚɜɥɟɧɢɟɦ ɧɟɮɢɧɚɧɫɨɜɨɣ ɨɬɱɟɬɧɨ-

ɫɬɢ ɹɜɥɹɟɬɫɹ:
� ɞɨɫɬɢɠɟɧɢɟ ɞɨɜɟɪɢɹ ɫɨ ɫɬɨɪɨɧɵ ɫɬɟɣɤɯɨɞɟɪɨɜ;
� ɢɧɮɨɪɦɢɪɨɜɚɧɢɟ ɫɬɟɣɤɯɨɥɞɟɪɨɜ ɨ ɫɨɰɢɚɥɶɧɨɣ 

ɞɟɹɬɟɥɶɧɨɫɬɢ ɤɨɦɩɚɧɢɢ.

ɋɪɟɞɢ ɧɚɢɛɨɥɟɟ ɢɡɜɟɫɬɧɵɯ, ɩɨɥɭɱɢɜɲɢɯ ɦɢɪɨɜɨɣ 

ɩɪɢɡɧɚɧɢɟ, ɢɫɩɨɥɶɡɭɟɦɵɯ ɫɬɚɧɞɚɪɬɧɵɯ ɮɨɪɦ ɨɬɱɟɬɧɨ-
ɫɬɢ ɦɨɠɧɨ ɜɵɞɟɥɢɬɶ ɋɬɚɧɞɚɪɬ ȺȺ 1000, ɤɨɬɨɪɵɣ ɡɚɬɪɚ-
ɝɢɜɚɟɬ ɩɨɥɨɠɢɬɟɥɶɧɵɟ ɚɫɩɟɤɬɵ ɞɟɹɬɟɥɶɧɨɫɬɢ ɤɨɦɩɚ-
ɧɢɢ ɜ ɷɤɨɧɨɦɢɱɟɫɤɨɣ, ɫɨɰɢɚɥɶɧɨɣ ɢ ɷɤɨɥɨɝɢɱɟɫɤɢɯ 
ɫɮɟɪɚɯ. ȿɝɨ ɫɬɪɭɤɬɭɪɚ ɩɪɟɞɫɬɚɜɥɹɟɬ ɫɨɛɨɣ ɧɚɛɨɪ ɤɪɢɬɟ-
ɪɢɟɜ, ɛɥɚɝɨɞɚɪɹ ɤɨɬɨɪɵɦ ɜɨɡɦɨɠɧɨ ɨɫɭɳɟɫɬɜɢɬɶ ɫɨɰɢ-

ɚɥɶɧɵɣ ɢ ɷɬɢɱɟɫɤɢɣ ɚɭɞɢɬ ɞɟɹɬɟɥɶɧɨɫɬɢ ɩɪɟɞɩɪɢɹɬɢɹ.
ɋ ɚɤɰɟɧɬɨɦ ɧɚ ɭɥɭɱɲɟɧɢɟ ɭɫɥɨɜɢɣ ɬɪɭɞɚ ɪɚɛɨɬɧɢ-

ɤɨɜ ɫɨɡɞɚɧ ɫɬɚɧɞɚɪɬ SU8000.

ɋ ɚɤɰɟɧɬɨɦ ɧɚ ɜɨɩɪɨɫɚɯ ɭɥɭɱɲɟɧɢɹ ɷɤɨɥɨɝɢɱɟɫɤɢɯ 
ɬɪɟɛɨɜɚɧɢɣ ɢ ɭɫɥɨɜɢɣ ɧɚ ɩɪɨɢɡɜɨɞɫɬɜɟ ɫɨɡɞɚɧ ɫɬɚɧɞɚɪɬ 
ISO 14000.

Ɋɟɡɭɥɶɬɚɬɨɦ ɢɫɩɨɥɶɡɨɜɚɧɢɹ ɫɬɚɧɞɚɪɬɨɜ ɫɨɰɢɚɥɶ-
ɧɨɣ ɨɬɱɟɬɧɨɫɬɢ ɹɜɥɹɟɬɫɹ ɪɹɞ ɩɪɟɢɦɭɳɟɫɬɜ ɩɟɪɟɞ ɩɪɨ-
ɱɢɦɢ ɤɨɦɩɚɧɢɹɦɢ: ɧɟɡɚɜɢɫɢɦɚɹ ɩɪɨɜɟɪɤɚ ɢɯ ɫɨɰɢɚɥɶ-
ɧɨɣ ɨɬɜɟɬɫɬɜɟɧɧɨɫɬɢ, ɚ ɫɥɟɞɨɜɚɬɟɥɶɧɨ ɧɟɡɚɜɢɫɢɦɨɟ 
ɩɨɞɬɜɟɪɠɞɟɧɢɟ ɫɜɨɟɣ ɪɟɩɭɬɚɰɢɢ ɜ ɫɨɰɢɚɥɶɧɨɣ ɫɮɟɪɟ.

ȼɵɫɨɤɢɣ ɪɟɣɬɢɧɝ ɞɟɥɨɜɨɣ ɪɟɩɭɬɚɰɢɢ ɹɜɥɹɟɬɫɹ ɧɟɦɚ-
ɬɟɪɢɚɥɶɧɵɦ ɚɤɬɢɜɨɦ ɤɨɦɩɚɧɢɢ. Ʉɨɦɩɚɧɢɢ, ɡɚɢɧɬɟɪɟɫɨ-
ɜɚɧɧɵɟ ɜ ɧɟɡɚɜɢɫɢɦɨɣ ɨɰɟɧɤɢ ɢ ɩɪɢɡɧɚɧɢɢ ɫɨɰɢɚɥɶɧɨɣ 

ɨɬɱɟɬɧɨɫɬɢ ɩɪɨɜɨɞɹɬ ɜɟɪɢɮɢɤɚɰɢɸ ɨɪɝɚɧɚɦɢ ɚɭɞɢɬɚ 
ɫ ɜɵɞɚɱɟɣ ɫɟɪɬɢɮɢɤɚɬɚ ɫɨɨɬɜɟɬɫɬɜɢɹ. Ⱦɥɹ ɞɚɥɶɧɟɣɲɟɝɨ 
ɩɨɞɬɜɟɪɠɞɟɧɢɹ ɫɢɫɬɟɦɵ ɦɟɧɟɞɠɦɟɧɬɚ ɜ ɫɨɨɬɜɟɬɫɬɜɢɢ 

ɫ ɦɟɠɞɭɧɚɪɨɞɧɵɦɢ ɫɬɚɧɞɚɪɬɚɦɢ ɩɪɨɜɨɞɹɬɫɹ ɪɟɝɭɥɹɪ-
ɧɵɟ ɧɚɞɡɨɪɧɵɟ ɚɭɞɢɬɵ. Ⱦɚɧɧɚɹ ɫɢɫɬɟɦɚ ɫɟɪɬɢɮɢɤɚɰɢɢ 

ɫɨɰɢɚɥɶɧɨɣ ɨɬɱɟɬɧɨɫɬɢ ɩɨɫɬɪɨɟɧɚ ɩɨɞɨɛɧɨ ɫɢɫɬɟɦɟ ɫɟɪ-
ɬɢɮɢɤɚɰɢɢ ɧɚ ɫɨɨɬɜɟɬɫɬɜɢɟ ɫɬɚɧɞɚɪɬɚɦ ɂɋɈ.

Ɉɞɧɢɦ ɢɡ ɫɚɦɵɯ ɢɫɩɨɥɶɡɭɟɦɵɯ ɢɧɞɟɤɫɨɜ, ɜ ɫɢɫɬɟɦɟ 
ɫɟɪɬɢɮɢɤɚɰɢɢ ɹɜɥɹɟɬɫɹ ɢɧɞɟɤɫ KLD [Kinder, Lydenberg, 

and Domini]. ɉɨ ɧɟɦɭ ɚɧɚɥɢɡɢɪɭɸɬɫɹ: ɤɨɪɩɨɪɚɬɢɜ-
ɧɨɟ ɪɚɡɜɢɬɢɟ, ɨɬɧɨɲɟɧɢɹ ɫ ɪɚɛɨɬɧɢɤɚɦɢ, ɪɚɡɜɢɬɢɟ 
ɦɟɫɬɧɨɝɨ ɫɨɨɛɳɟɫɬɜɚ, ɨɤɪɭɠɚɸɳɚɹ ɫɪɟɞɚ, ɭɩɪɚɜɥɟ-
ɧɢɟ, ɩɪɚɜɚ ɱɟɥɨɜɟɤɚ, ɨɬɪɢɰɚɬɟɥɶɧɵɟ ɷɮɮɟɤɬɵ. Ʉɚɠ-

ɞɨɦɭ ɧɚɩɪɚɜɥɟɧɢɸ ɩɪɢɫɜɚɢɜɚɟɬɫɹ ɨɩɪɟɞɟɥɟɧɧɵɣ ɜɟɫ, 
ɢ ɫɭɦɦɚ ɜɫɟɯ ɜɟɫɨɜ ɢɦɟɸɳɢɯ ɨɬɪɢɰɚɬɟɥɶɧɨɟ ɡɧɚɱɟɧɢɟ 
ɜɵɱɢɬɚɟɬɫɹ ɢɡ ɫɭɦɦɵ ɜɟɫɨɜ ɢɦɟɸɳɢɯ ɩɨɥɨɠɢɬɟɥɶɧɨɟ 
ɡɧɚɱɟɧɢɟ, ɱɬɨ ɜ ɢɬɨɝɟ ɞɚɟɬ ɢɧɞɟɤɫ ɫɨɰɢɚɥɶɧɨɣ ɨɬɜɟɬ-
ɫɬɜɟɧɧɨɫɬɢ ɤɨɦɩɚɧɢɢ.

Ɉɰɟɧɢɜɚɹ ɮɢɧɚɧɫɨɜɵɟ ɩɨɤɚɡɚɬɟɥɢ ɩɨ ɦɟɬɨɞɢɤɢ 

DEA ɫɬɚɧɨɜɢɬɫɹ ɜɨɡɦɨɠɧɵɦ ɜ ɤɨɦɩɥɟɤɫɟ ɫ ɩɨɤɚɡɚɬɟ-
ɥɟɦ KLD ɨɰɟɧɢɬɶ ɜɡɚɢɦɨɫɜɹɡɶ ɦɟɠɞɭ ɩɨɤɚɡɚɬɟɥɹɦɢ 

ɫɨɰɢɚɥɶɧɨɣ ɨɬɜɟɬɫɬɜɟɧɧɨɫɬɢ ɤɨɦɩɚɧɢɣ ɢ ɷɤɨɧɨɦɢɱɟ-
ɫɤɨɣ ɷɮɮɟɤɬɢɜɧɨɫɬɶɸ.

Ɇɟɬɨɞɢɤɢ ɨɰɟɧɤɢ ɷɤɨɧɨɦɢɱɟɫɤɢɯ ɚɫɩɟɤɬɨɜ ɷɮɮɟɤ-
ɬɢɜɧɨɫɬɢ ɞɟɹɬɟɥɶɧɨɫɬɢ ɩɪɟɞɩɪɢɹɬɢɹ ɞɨɫɬɚɬɨɱɧɨ ɢɡɭɱɟɧɵ 

ɢ ɨɛɳɟɢɡɜɟɫɬɧɵ, ɜ ɷɬɨ ɜɪɟɦɹ ɨɰɟɧɤɚ ɫɨɰɢɚɥɶɧɨɣ ɫɨɫɬɚɜ-
ɥɹɸɳɟɣ ɷɮɮɟɤɬɢɜɧɨɫɬɢ ɦɟɧɟɟ ɢɡɭɱɟɧɚ ɢ ɨɫɬɚɟɬɫɹ ɩɪɟɞ-
ɦɟɬɨɦ ɢɫɫɥɟɞɨɜɚɧɢɣ ɫɨɰɢɚɥɶɧɨ-ɷɤɨɧɨɦɢɱɟɫɤɢɯ ɧɚɭɤ.

Ɉɰɟɧɢɬɶ ɪɟɡɭɥɶɬɚɬɢɜɧɨɫɬɶ ɜɨɡɞɟɣɫɬɜɢɹ ɫɨɰɢɚɥɶ-
ɧɵɯ ɩɪɨɝɪɚɦɦ ɜ ɪɚɦɤɚɯ ɫɢɫɬɟɦɵ ɄɋɈ ɞɨɫɬɚɬɨɱɧɨ 
ɫɥɨɠɧɨ, ɨɞɧɚɤɨ ɫɭɳɟɫɬɜɭɟɬ ɦɧɨɠɟɫɬɜɨ ɪɚɛɨɬ ɩɨɫɜɹ-
ɳɟɧɧɵɯ ɨɰɟɧɤɢ ɫɨɰɢɚɥɶɧɨɣ ɷɮɮɟɤɬɢɬɜɧɨɫɬɢ: Ⱦ. ɗɦɟɪ-
ɫɨɧɚ, Ʉ. Ʉɥɚɪɤɚ, Ⱥ. Ʌɢɧɝɚɧ ɢ ɋ. Ɉɥɫɟɧ ɢ ɞɪ. [6]

ɑɚɫɬɶ ɢɫɫɥɟɞɨɜɚɬɟɥɟɣ ɫɱɢɬɚɸɬ, ɱɬɨ ɤɚɬɟɝɨɪɢɹ 
ɷɮɮɟɤɬɢɜɧɨɫɬɢ ɧɟ ɫɨɜɫɟɦ ɩɪɢɦɟɧɢɦɚ ɩɨ ɨɬɧɨɲɟɧɢɸ 

ɤ ɞɟɹɬɟɥɶɧɨɫɬɢ ɜ ɫɨɰɢɚɥɶɧɨɣ ɫɮɟɪɟ, ɬɚɤ ɤɚɤ ɞɨɫɬɚ-
ɬɨɱɧɨ ɫɥɨɠɧɨ ɟɟ ɨɰɟɧɢɬɶ ɜ ɤɨɥɢɱɟɫɬɜɟɧɧɨɦ ɜɵɪɚɠɟ-
ɧɢɢ [7, ɫ. 260]

Ⱦɪɭɝɢɟ ɢɫɫɥɟɞɨɜɚɬɟɥɢ ɫɱɢɬɚɸɬ, ɱɬɨ ɫɨɰɢɚɥɶɧɚɹ 
ɫɨɫɬɚɜɥɹɸɳɚɹ ɷɮɮɟɤɬɢɜɧɨɫɬɢ ɞɨɥɠɧɚ ɢɡɭɱɚɬɶɫɹ ɢ ɨɰɟ-
ɧɢɜɚɬɶɫɹ, ɧɟɫɦɨɬɪɹ ɧɚ ɨɱɟɜɢɞɧɭɸ ɫɥɨɠɧɨɫɬɶ ɟɟ ɨɩɪɟ-
ɞɟɥɟɧɢɹ. ɋɨɰɢɚɥɶɧɚɹ ɷɮɮɟɤɬɢɜɧɨɫɬɶ ɹɜɥɹɟɬɫɹ ɫɨɨɬ-
ɜɟɬɫɬɜɢɟɦ ɪɟɡɭɥɶɬɚɬɨɜ ɷɤɨɧɨɦɢɱɟɫɤɨɣ ɞɟɹɬɟɥɶɧɨɫɬɢ 

ɩɪɟɞɩɪɢɹɬɢɹ ɫɨɰɢɚɥɶɧɵɦ ɰɟɥɹɦ ɨɛɳɟɫɬɜɚ [7, ɫ. 84]. 

ɂɫɯɨɞɹ ɢɡ ɷɬɨɝɨ, ɫɨɰɢɚɥɶɧɭɸ ɷɮɮɟɤɬɢɜɧɨɫɬɶ ɫɥɟɞɭɟɬ 
ɪɚɫɫɦɚɬɪɢɜɚɬɶ ɤɚɤ ɩɪɨɰɟɫɫ ɭɞɨɜɥɟɬɜɨɪɟɧɢɹ ɪɚɡɧɨɨɛ-

ɪɚɡɧɵɯ ɩɨɬɪɟɛɧɨɫɬɟɣ ɪɚɛɨɬɧɢɤɨɜ ɜ ɨɪɝɚɧɢɡɚɰɢɢ, ɨɛɳɟ-
ɫɬɜɟ ɜ ɰɟɥɨɦ.

ɂɫɫɥɟɞɨɜɚɬɟɥɢ ɢɡɭɱɚɸɳɢɟ ɫɨɰɢɚɥɶɧɭɸ ɷɮɮɟɤɬɢɜ-
ɧɨɫɬɶ ɫɱɢɬɚɸɬ, ɱɬɨ ɩɪɟɠɞɟ ɜɫɟɝɨ ɫɨɰɢɚɥɶɧɵɣ ɷɮɮɟɤɬ 
ɨɬ ɞɟɹɬɟɥɶɧɨɫɬɢ ɫɨɫɬɨɢɬ ɜ ɨɛɟɫɩɟɱɟɧɢɢ ɢ ɭɞɨɜɥɟɬɜɨ-

ɪɟɧɢɢ ɩɨɬɪɟɛɧɨɫɬɟɣ ɝɪɚɠɞɚɧ ɨɛɳɟɫɬɜɚ ɜ ɫɨɰɢɚɥɶɧɵɯ 
ɛɥɚɝɚɯ, ɤɨɬɨɪɵɦɢ ɹɜɥɹɸɬɫɹ ɨɯɪɚɧɚ ɡɞɨɪɨɜɶɹ, ɨɛɪɚɡɨɜɚ-
ɧɢɟ ɢ ɤɭɥɶɬɭɪɚ ɧɚɫɟɥɟɧɢɹ ɢ ɩɪɨɱɟɟ [8, ɫ. 93].

ɂɧɨɝɞɚ ɩɨɧɹɬɢɟ ɫɨɰɢɚɥɶɧɨɣ ɷɮɮɟɤɬɢɜɧɨɫɬɢ ɫɜɹ-
ɡɵɜɚɸɬ ɫ ɩɨɧɹɬɢɟɦ ɤɚɱɟɫɬɜɚ ɠɢɡɧɢ. ɉɨɧɹɬɢɹ ɤɚɱɟɫɬɜɚ 
ɠɢɡɧɢ ɦɨɠɟɬ ɜɤɥɸɱɚɬɶ ɜ ɫɟɛɹ ɢ ɠɢɥɢɳɧɵɟ ɭɫɥɨɜɢɹ 
ɧɚɫɟɥɟɧɢɹ, ɢ ɭɫɥɨɜɢɹ ɬɪɭɞɚ ɪɚɛɨɬɧɢɤɨɜ, ɢ ɷɤɨɥɨɝɢɱɟ-
ɫɤɭɸ ɨɛɫɬɚɧɨɜɤɭ ɢ ɦɧɨɝɨɟ ɞɪɭɝɨɟ. Ɉɫɧɨɜɧɵɦɢ ɩɨɤɚ-
ɡɚɬɟɥɹɦɢ ɫɨɰɢɚɥɶɧɨɣ ɷɮɮɟɤɬɢɜɧɨɫɬɢ, ɫɜɹɡɚɧɧɵɦɢ 

ɫ ɪɚɛɨɬɨɣ ɩɟɪɫɨɧɚɥɚ ɜ ɢɡɭɱɚɟɦɨɣ ɥɢɬɟɪɚɬɭɪɟ ɱɚɳɟ 
ɜɫɟɝɨ ɜɫɬɪɟɱɚɸɬɫɹ: ɬɟɤɭɱɟɫɬɶ ɩɟɪɫɨɧɚɥɚ, ɩɨɤɚɡɚɬɟɥɢ 

ɫɪɟɞɧɟɣ ɡɚɪɚɛɨɬɧɨɣ ɩɥɚɬɵ ɧɚ ɨɞɧɨɝɨ ɪɚɛɨɬɧɢɤɚ, ɬɟɦɩ 

ɪɨɫɬɚ ɫɪɟɞɧɟɣ ɡɚɪɚɛɨɬɧɨɣ ɩɥɚɬɵ, ɩɨɤɚɡɚɬɟɥɢ ɭɪɨɜɧɹ 
ɤɜɚɥɢɮɢɤɚɰɢɢ ɩɟɪɫɨɧɚɥɚ, ɭɪɨɜɟɧɶ ɞɢɫɰɢɩɥɢɧɵ ɬɪɭ-

ɞɹɳɢɯɫɹ, ɩɪɨɰɟɧɬ ɧɚɪɭɲɟɧɢɣ ɬɪɭɞɨɜɨɣ ɞɢɫɰɢɩɥɢɧɵ, 

ɫɨɨɬɧɨɲɟɧɢɟ ɝɪɭɩɩ ɫɥɭɠɚɳɢɯ, ɪɚɛɨɱɢɯ ɢ ɪɭɤɨɜɨɞɢ-

ɬɟɥɟɣ, ɩɥɚɧɨɦɟɪɧɨɫɬɶ ɡɚɝɪɭɡɤɢ ɩɟɪɫɨɧɚɥɚ, ɫɬɪɭɤɬɭɪɚ 
ɩɟɪɫɨɧɚɥɚ, ɧɚɞɟɠɧɨɫɬɶ ɩɟɪɫɨɧɚɥɚ, ɧɚɤɥɚɞɧɵɟ ɪɚɫɯɨɞɵ 

ɩɟɪɫɨɧɚɥɚ, ɨɫɭɳɟɫɬɜɥɟɧɢɟ ɩɥɚɧɚ ɫɨɰɢɚɥɶɧɨɝɨ ɪɚɡɜɢ-

ɬɢɹ, ɩɫɢɯɨɥɨɝɢɱɟɫɤɢɣ ɤɥɢɦɚɬ ɜ ɤɨɥɥɟɤɬɢɜɟ, ɩɨɤɚɡɚɬɟɥɢ 

ɤɚɱɟɫɬɜɚ ɪɚɛɨɬɵ ɩɟɪɫɨɧɚɥɚ.
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Ⱦɚɧɧɵɟ ɩɨɤɚɡɚɬɟɥɢ ɦɧɨɝɨɫɬɨɪɨɧɧɟ ɨɬɪɚɠɚɸɬ ɫɨɰɢ-

ɚɥɶɧɭɸ ɷɮɮɟɤɬɢɜɧɨɫɬɶ ɬɪɭɞɚ ɪɚɛɨɬɧɢɤɨɜ ɩɪɟɞɩɪɢɹɬɢɹ, 
ɚ ɩɨɬɨɦɭ ɱɚɳɟ ɜɫɟɝɨ ɞɥɹ ɢɯ ɢɥɥɸɫɬɪɚɰɢɢ ɬɪɟɛɭɟɬɫɹ 
ɫɛɨɪ ɢɧɮɨɪɦɚɰɢɢ ɧɚ ɨɫɧɨɜɟ ɤɨɧɤɪɟɬɧɵɯ ɫɨɰɢɨɥɨɝɢɱɟ-
ɫɤɢɯ ɢɫɫɥɟɞɨɜɚɧɢɣ.

ɗɤɨɧɨɦɢɱɟɫɤɚɹ ɢ ɫɨɰɢɚɥɶɧɚɹ ɷɮɮɟɤɬɢɜɧɨɫɬɶ ɜɥɢ-

ɹɸɬ ɞɪɭɝ ɧɚ ɞɪɭɝɚ ɢ ɧɚɯɨɞɹɬɫɹ ɜɨ ɜɡɚɢɦɨɫɜɹɡɢ. ɇɟɤɨ-
ɬɨɪɵɟ ɫɩɟɰɢɚɥɢɫɬɵ ɨɬɦɟɱɚɸɬ, ɱɬɨ ɷɤɨɧɨɦɢɱɟɫɤɚɹ 
ɷɮɮɟɤɬɢɜɧɨɫɬɶ ɫɨɡɞɚɟɬ ɩɪɟɞɩɨɫɵɥɤɢ ɞɥɹ ɛɨɥɟɟ ɩɨɥ-

ɧɨɝɨ ɞɨɫɬɢɠɟɧɢɹ ɫɨɰɢɚɥɶɧɨɣ ɷɮɮɟɤɬɢɜɧɨɫɬɢ. ȼ ɬɨ ɠɟ 
ɜɪɟɦɹ, ɩɨɫɥɟɞɧɹɹ ɨɤɚɡɵɜɚɟɬ ɜɥɢɹɧɢɟ ɧɚ ɷɤɨɧɨɦɢɱɟ-
ɫɤɭɸ ɷɮɮɟɤɬɢɜɧɨɫɬɶ [9, c. 89]. Ɉɰɟɧɢɜɚɹ ɫɨɰɢɚɥɶɧɵɣ 

ɷɮɮɟɤɬ ɫɥɟɞɭɟɬ ɢɦɟɬɶ ɜ ɜɢɞɭ, ɱɬɨ ɤɨɥɢɱɟɫɬɜɟɧɧɨ ɨɰɟ-
ɧɢɬɶ ɞɚɠɟ ɷɤɨɧɨɦɢɱɟɫɤɢɣ ɷɮɮɟɤɬ ɧɟ ɜɫɟɝɞɚ ɜɨɡɦɨɠɧɨ.

ȼɨɡɦɨɠɧɨ ɜɵɞɟɥɢɬɶ, ɱɬɨ ɷɮɮɟɤɬ ɨɬ ɩɪɢɦɟɧɟɧɢɹ 
ɫɨɰɢɚɥɶɧɵɯ ɩɪɨɝɪɚɦɦ ɧɚ ɩɪɟɞɩɪɢɹɬɢɢ ɦɨɠɟɬ ɩɪɨɹ-
ɜɢɬɶɫɹ ɱɟɪɟɡ ɜɨɫɩɪɨɢɡɜɨɞɫɬɜɨ ɜɵɫɨɤɨɤɜɚɥɢɮɢɰɢɪɨ-

ɜɚɧɧɨɣ ɪɚɛɨɱɟɣ ɫɢɥɵ, ɩɨɞɞɟɪɠɚɧɢɟ ɡɞɨɪɨɜɶɹ ɪɚɛɨɬɧɢ-

ɤɨɜ, ɭɜɟɥɢɱɟɧɢɟ ɢɯ ɢɧɬɟɥɥɟɤɬɭɚɥɶɧɨɝɨ ɩɨɬɟɧɰɢɚɥɚ, ɱɬɨ 
ɨɬɪɚɠɚɟɬɫɹ ɜ ɪɟɡɭɥɶɬɚɬɟ ɧɚ ɭɪɨɜɧɟ ɫɨɰɢɚɥɶɧɨ-ɷɤɨɧɨɦɢ-

ɱɟɫɤɨɝɨ ɪɚɡɜɢɬɢɹ ɨɛɳɟɫɬɜɚ, ɪɨɫɬɟ ȼȼɉ, ɪɨɫɬɟ ɧɚɰɢɨ-
ɧɚɥɶɧɨɝɨ ɞɨɯɨɞɚ, ɧɚɰɢɨɧɚɥɶɧɨɝɨ ɛɨɝɚɬɫɬɜɚ [9, ɫ. 94].

ɉɪɢ ɨɰɟɧɤɟ ɷɮɮɟɤɬɚ ɨɬ ɜɨɡɞɟɣɫɬɜɢɹ ɫɨɰɢɚɥɶɧɵɯ 
ɩɪɨɝɪɚɦɦ ɫɥɟɞɭɟɬ ɢɦɟɬɶ ɜ ɜɢɞɭ, ɱɬɨ ɨɧ ɦɨɠɟɬ ɩɪɨɹ-
ɜɢɬɶɫɹ ɧɟ ɨɞɧɨɦɨɦɟɧɬɧɨ, ɚ ɜ ɬɟɱɟɧɢɟ ɨɩɪɟɞɟɥɟɧɧɨɝɨ 
ɩɪɨɦɟɠɭɬɤɚ ɜɪɟɦɟɧɢ ɢ ɨɬɪɚɡɢɬɶɫɹ ɧɚ ɛɭɞɭɳɢɯ ɩɨɤɚɡɚ-
ɬɟɥɹɯ. Ⱥ ɨɬɫɭɬɫɬɜɢɟ ɧɟɤɨɬɨɪɵɯ ɫɨɰɢɚɥɶɧɵɯ ɩɪɨɝɪɚɦɦ 

ɩɪɢɧɟɫɟɬ ɞɥɹ ɩɪɟɞɩɪɢɹɬɢɹ ɨɩɪɟɞɟɥɟɧɧɵɣ ɭɳɟɪɛ, ɟɫɥɢ 

ɨɧɢ ɧɟ ɛɭɞɭɬ ɮɭɧɤɰɢɨɧɢɪɨɜɚɬɶ ɫɨɜɫɟɦ.

ɗɮɮɟɤɬ ɨɬ ɜɧɟɞɪɟɧɢɹ ɫɨɰɢɚɥɶɧɵɯ ɩɪɨɝɪɚɦɦ ɜɨɡ-
ɦɨɠɧɨ ɨɩɪɟɞɟɥɢɬɶ ɤɚɤ ɨɬɧɨɲɟɧɢɹ ɷɮɮɟɤɬɚ ɨɬ ɜɧɟɞɪɟ-
ɧɢɹ ɞɚɧɧɵɯ ɩɪɨɝɪɚɦɦ, ɤɨ ɜɫɟɦ ɡɚɬɪɚɬɚɦ ɩɪɟɞɩɪɢɹɬɢɹ 
ɧɚ ɮɨɪɦɢɪɨɜɚɧɢɟ ɱɟɥɨɜɟɱɟɫɤɨɝɨ ɤɚɩɢɬɚɥɚ ɪɚɛɨɬɧɢɤɨɜ 
ɩɪɟɞɩɪɢɹɬɢɹ ɢ ɞɟɬɟɣ ɪɚɛɨɬɧɢɤɨɜ. Ɇɟɬɨɞɵ ɨɰɟɧɤɢ ɫɨɰɢ-

ɚɥɶɧɨɝɨ ɷɮɮɟɤɬɚ ɫɜɨɞɹɬɫɹ ɤ ɜɵɞɟɥɟɧɢɸ ɡɚɬɪɚɬ ɧɚ ɫɨɰɢ-

ɚɥɶɧɵɟ ɩɪɨɝɪɚɦɦɵ ɢ ɪɚɡɧɨɨɛɪɚɡɧɵɯ ɷɮɮɟɤɬɨɜ ɨɬ ɧɢɯ.
Ɇɟɬɨɞɵ ɨɰɟɧɤɢ ɷɮɮɟɤɬɢɜɧɨɫɬɢ ɜɨɡɦɨɠɧɨ ɭɫɥɨɜɧɨ 

ɪɚɡɞɟɥɢɬɶ ɧɚ ɞɜɟ ɝɪɭɩɩɵ: ɩɨɤɚɡɚɬɟɥɢ ɭɱɢɬɵɜɚɸɳɢɟ 
ɮɚɤɬɨɪ ɜɥɢɹɧɢɹ ɜɪɟɦɟɧɢ (ɞɢɧɚɦɢɱɟɫɤɢɟ), ɩɨɤɚɡɚɬɟɥɢ 

ɭɱɢɬɵɜɚɸɳɢɟ ɫɨɫɬɨɹɧɢɟ ɧɚ ɞɚɧɧɵɣ ɦɨɦɟɧɬ ɜɪɟɦɟɧɢ 

(ɫɬɚɬɢɫɬɢɱɟɫɤɢɟ). ɍɱɢɬɵɜɚɹ ɞɚɧɧɭɸ ɤɥɚɫɫɢɮɢɤɚɰɢɸ, 

ɫɥɟɞɭɟɬ ɫɨɰɢɚɥɶɧɭɸ ɷɮɮɟɤɬɢɜɧɨɫɬɶ ɪɚɫɫɦɚɬɪɢɜɚɬɶ 
ɫ ɬɨɱɤɢ ɡɪɟɧɢɹ ɞɢɧɚɦɢɱɟɫɤɢɯ ɩɨɤɚɡɚɬɟɥɟɣ, ɬɚɤ ɤɚɤ 
ɱɚɫɬɶ ɷɮɮɟɤɬɨɜ ɨɬ ɧɟɟ ɹɜɥɹɟɬɫɹ ɨɬɫɪɨɱɟɧɧɨɣ ɜɨ ɜɪɟɦɟɧɢ, 

ɚ ɱɚɫɬɶ ɹɜɥɹɟɬɫɹ ɨɫɭɳɟɫɬɜɢɦɨɣ ɜ ɛɥɢɠɚɣɲɟɟ ɜɪɟɦɹ.
Ⱥɧɚɥɢɡɢɪɭɹ ɡɚɬɪɚɬɵ, ɨɫɭɳɟɫɬɜɥɹɟɦɵɟ ɩɪɟɞɩɪɢɹ-

ɬɢɟɦ ɧɚ ɞɚɧɧɵɣ ɦɨɦɟɧɬ ɜɪɟɦɟɧɢ ɧɚ ɫɨɰɢɚɥɶɧɵɟ ɩɪɨ-
ɝɪɚɦɦɵ, ɫɥɟɞɭɟɬ ɭɱɢɬɵɜɚɬɶ ɜɪɟɦɟɧɧɭɸ ɰɟɧɧɨɫɬɶ 
ɞɟɧɟɠɧɵɯ ɫɪɟɞɫɬɜ ɜ ɞɚɧɧɨɦ ɩɟɪɢɨɞɟ, ɱɬɨ ɫɜɹɡɚɧɨ 
ɫ ɢɧɮɥɹɰɢɨɧɧɵɦɢ ɩɪɨɰɟɫɫɚɦɢ ɢ ɫ ɜɨɡɪɚɫɬɚɧɢɟɦ ɜɨ 
ɜɪɟɦɟɧɢ ɫɬɨɢɦɨɫɬɢ ɤɜɚɥɢɮɢɰɢɪɨɜɚɧɧɨɝɨ ɩɟɪɫɨɧɚɥɚ.

Ɍɚɤɢɦ ɨɛɪɚɡɨɦ, ɷɮɮɟɤɬ ɨɬ ɫɨɰɢɚɥɶɧɵɯ ɩɪɨɝɪɚɦɦ 

ɦɨɠɟɬ ɩɪɨɹɜɢɬɶɫɹ ɜɨ ɜɪɟɦɟɧɢ ɢ ɜ ɪɚɡɧɨɨɛɪɚɡɧɨɦ 

ɜɢɞɟ. ɗɬɨ ɦɨɝɭɬ ɛɵɬɶ ɫɨɰɢɚɥɶɧɵɟ ɢ ɷɤɨɧɨɦɢɱɟɫɤɢɟ, 

ɧɚɬɭɪɚɥɶɧɵɟ ɢ ɫɬɨɢɦɨɫɬɧɵɟ, ɩɪɹɦɵɟ ɢ ɤɨɫɜɟɧɧɵɟ 
ɪɟɡɭɥɶɬɚɬɵ. ȼ ɨɛɳɟɦ ɜɢɞɟ ɷɬɨ ɦɧɨɝɨɨɛɪɚɡɢɟ ɦɨɠɧɨ 
ɩɪɟɞɫɬɚɜɢɬɶ [10, ɫ. 171]:

� ɪɨɫɬ ɷɤɨɧɨɦɢɱɟɫɤɨɣ ɪɟɡɭɥɶɬɚɬɢɜɧɨɫɬɢ ɞɟɹɬɟɥɶ-
ɧɨɫɬɢ ɨɪɝɚɧɢɡɚɰɢɢ;

� ɩɪɢɪɨɫɬ ɨɛɴɟɦɧɵɯ ɩɨɤɚɡɚɬɟɥɟɣ ɪɟɡɭɥɶɬɚɬɢɜɧɨɫɬɢ;

� ɩɪɢɪɨɫɬ ɤɚɱɟɫɬɜɚ ɜɵɩɭɫɤɚɟɦɨɝɨ ɩɪɨɞɭɤɬɚ;
� ɪɨɫɬ ɷɮɮɟɤɬɢɜɧɨɫɬɢ ɫɨɰɢɚɥɶɧɵɯ ɜɡɚɢɦɨɫɜɹɡɟɣ;

� ɩɨɜɵɲɟɧɢɟ ɤɚɱɟɫɬɜɚ ɬɪɭɞɨɜɵɯ ɪɟɫɭɪɫɨɜ, ɜɫɬɭɩɚ-
ɸɳɢɯ ɜ ɬɪɭɞɨɜɭɸ ɞɟɹɬɟɥɶɧɨɫɬɶ;

� ɪɨɫɬ ɤɨɧɤɭɪɟɧɬɨɫɩɨɫɨɛɧɨɫɬɢ ɩɪɟɞɩɪɢɹɬɢɹ;
� ɩɨɜɵɲɟɧɢɟ ɫɨɰɢɚɥɶɧɨɣ ɭɫɬɨɣɱɢɜɨɫɬɢ.

Ⱦɥɹ ɜɵɹɜɥɟɧɢɹ ɡɧɚɱɢɦɨɫɬɢ ɢ ɪɟɡɭɥɶɬɚɬɢɜɧɨɫɬɢ 

ɜɧɟɞɪɟɧɧɵɯ ɩɪɨɝɪɚɦɦ ɧɚ ɩɪɟɞɩɪɢɹɬɢɢ ɧɚɦɢ ɛɵɥɨ ɩɪɨ-
ɜɟɞɟɧɨ ɚɧɤɟɬɢɪɨɜɚɧɢɟ ɬɪɟɯ ɝɪɭɩɩ ɫɬɟɣɤɯɨɥɞɟɪɨɜ: ɫɥɭ-
ɠɚɳɢɟ ɧɚ ɩɪɟɞɩɪɢɹɬɢɢ, ɪɭɤɨɜɨɞɢɬɟɥɢ ɢ ɚɤɰɢɨɧɟɪɵ. 

Ⱦɚɧɧɵɟ ɝɪɭɩɩɵ ɛɵɥɢ ɜɵɛɪɚɧɵ ɩɨɫɤɨɥɶɤɭ: ɞɚɧɧɵɟ 
ɪɟɫɩɨɧɞɟɧɬɵ ɨɛɥɚɞɚɸɬ ɡɧɚɧɢɹɦɢ ɨ ɞɚɧɧɵɯ ɩɪɨɝɪɚɦ-

ɦɚɯ, ɩɨɥɶɡɨɜɚɥɢɫɶ ɢɦɢ ɢ ɦɨɝɭɬ ɜɥɢɹɬɶ ɧɚ ɫɨɰɢɚɥɶɧɭɸ 

ɩɨɥɢɬɢɤɭ ɩɪɟɞɩɪɢɹɬɢɹ.
ɂɫɫɥɟɞɨɜɚɧɢɟ ɛɵɥɨ ɩɪɨɜɟɞɟɧɨ ɫ ɩɨɦɨɳɶɸ ɩɨɱɬɨ-

ɜɨɝɨ ɨɩɪɨɫɚ. ȼɫɟɝɨ ɛɵɥɨ ɨɩɪɨɲɟɧɨ 112 ɱɟɥɨɜɟɤ. ɉɨ 
ɪɟɡɭɥɶɬɚɬɚɦ ɨɩɪɨɫɚ ɛɵɥɨ ɜɵɹɜɥɟɧɨ, ɱɬɨ ɧɚɢɛɨɥɟɟ ɡɧɚ-
ɱɢɦɵɦɢ ɩɪɨɝɪɚɦɦɚɦɢ ɹɜɥɹɸɬɫɹ ɜɵɩɨɥɧɟɧɢɟ ɮɭɧɤɰɢɣ 

ɫɜɹɡɚɧɧɵɯ ɫ ɨɛɫɥɭɠɢɜɚɧɢɟɦ ɤɥɢɟɧɬɨɜ, ɜɵɩɨɥɧɟɧɢɟɦ 

ɨɛɹɡɚɬɟɥɶɫɬɜ (ɜɟɫ 0,34), ɫɨɛɥɸɞɟɧɢɟɦ ɢɧɬɟɪɟɫɨɜ ɦɚɬɟ-
ɪɢɧɫɬɜɚ ɢ ɞɟɬɫɬɜɚ (0,27), ɨɯɪɚɧɚ ɬɪɭɞɚ ɢ ɷɤɨɥɨɝɢɹ (0,17), 

ɨɬɧɨɲɟɧɢɹ ɫ ɦɟɫɬɧɵɦɢ ɫɨɨɛɳɟɫɬɜɚɦɢ (0,13). ȼ ɦɟɧɶ-
ɲɟɣ ɫɬɟɩɟɧɢ ɡɧɚɱɢɦɨɫɬɶ ɩɪɟɞɫɬɚɜɥɹɸɬ ɩɪɨɝɪɚɦɦɵ 

ɧɚɩɪɚɜɥɟɧɧɵɟ ɧɚ ɜɧɟɲɧɢɟ ɧɚɩɪɚɜɥɟɧɢɹ: ɩɨɞɞɟɪɠɤɚ 
ɪɚɡɪɚɛɨɬɤɢ ɧɨɜɵɯ ɷɤɨɥɨɝɢɱɟɫɤɢ ɛɟɡɨɩɚɫɧɵɯ ɪɟɫɭɪɫɨɜ 
(0,035), ɜɨɟɧɧɵɟ ɤɨɧɬɪɚɤɬɵ (0,01).

Ɍɚɤɢɦ ɨɛɪɚɡɨɦ, ɪɟɡɭɥɶɬɚɬɨɦ ɩɪɨɜɟɞɟɧɧɨɝɨ ɚɧɚɥɢɡɚ 
ɹɜɥɹɟɬɫɹ ɨɱɟɜɢɞɧɚɹ ɡɚɢɧɬɟɪɟɫɨɜɚɧɧɨɫɬɶ ɜɫɟɯ ɝɪɭɩɩ 

ɨɩɪɚɲɢɜɚɟɦɵɯ ɜ ɩɪɨɝɪɚɦɦɚɯ ɧɚɩɪɚɜɥɟɧɧɵɯ ɧɚ ɜɧɭ-

ɬɪɟɧɧɢɟ ɩɪɨɛɥɟɦɵ ɢ ɢɧɬɟɪɟɫɵ ɩɪɟɞɩɪɢɹɬɢɹ, ɚ ɬɚɤɠɟ 
ɜɡɚɢɦɨɫɜɹɡɶ ɷɤɨɧɨɦɢɱɟɫɤɢɯ ɢ ɫɨɰɢɚɥɶɧɵɯ ɮɭɧɤɰɢɣ 

ɩɪɟɞɩɪɢɹɬɢɹ ɧɚɩɪɚɜɥɟɧɧɵɯ ɧɚ ɩɨɜɵɲɟɧɢɟ ɷɮɮɟɤɬɢɜ-
ɧɨɫɬɢ ɞɟɹɬɟɥɶɧɨɫɬɢ ɩɪɟɞɩɪɢɹɬɢɹ ɜ ɰɟɥɨɦ ɢ ɩɟɪɫɨɧɚɥɚ 
ɜ ɱɚɫɬɧɨɫɬɢ.
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