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Purpose. To determine method of converting competence approach declared in higher education in a real instrument 

of market development.

Methodology and Methods. The study is based on a comparative analysis of the American and British schools of 

competences study and generalization of the results of observation of the competence approach implementation progress 

in modern Russian higher education.

Results and practical signifi cance.

1. The authors diagnosed the effects of organizational confl ict in the modern educational activity, when educational 

standards were adopted to perform universities before professional standards appeared. As a result «effi ciency» and «suc-

cess» as the attribute specifi cations of competencies of formed educational programs were only declared due to the lack 

of institutionalization of appropriate indicators and metrics in real practice and the market.

2. Institutionalization of competence is determined by the national character and features of the placement of the 

state national priorities in the development of science, technology and culture. National interests defi ne the impulse of 

forming the respective competences in educational programs. National interests can determine the formation of compe-

tencies that can be unique and not be converted into other national competency system.

3. The authors proposed a general management plan for the confl ict situation that has developed in higher education 

in the implementation of the competence approach.

Scientifi c novelty. The article reveals the dialectic of professional and offi cial, professional and personal competen-

cies in the process of institutionalization. The authors argue the need to defi ne competencies that form the educational pro-

gram, taking into account the competencies, which are presented in the relevant professional standards, and those priori-

ties which are set by national interests.

Key words: Bachelor, Master, educational standard FSES 3+, professional standard, approaches to defi ning compe-

tences, professional and personal competence model, professional and personal competence model, institutionalization 

of competencies.

  ,  -

     -

 ,   

.  –   -

 ,    

/      -

.     -

     -

 .

     

  : )   

 ,   -

       -

   , 

 )      

 .  ,    

    ,   

  ,      

  .   -

       -

  ,  -

   .  

  ,  ,  

      - -

 ,    –  - -

    . 

-    

     ,  

  ,   -

    , 

. .     -

,        . -

-    -

,      

     -

 .

 -   -

     -

,  .    

,     

   .   , 

  ,   

  «  – ».   

, ,        



248

 

 . .,  . .

   ,  -

   .     

  -   -

   .  

       -

,  - ,     , 

  .

   -  -

      -

 , : )   -

   , ) 

     

    , )    

    , 

, )    

     -

   .  -

     

  «  – ».   -

,    , -

, ,   -

      

   .

-   -

       

 ,     -

  .  -

      -

. ,     , 

     -

,  ,    -

   ,  -

    ) , ) , 

) .    

  ,       

   [2, . 50].

-    -

,   -    

   -

  80-   20 ,     -

  .  -

  80-       

    -

.     -

   , 

   -

   .   

  .    

   , -

 ,  .  

   -

      

 ,    -

:   , 

  ,   

  ,      . 

     -

,     -

  . -

 ,       

  , –   

 ,    -

      , 

 ,      -

    .

-   -

      , -

    -

 : 1)   , 

    

     -

; 2)    -

       -

    

; 3)   -

,   , -

      

  ; 4)  -

     ; 5) 

       -

 .  , -

-      

 , : )    

, )   , )  

 ,    -

 .

     

, ,  - -

    , -

   -     

  .

-   -

      

     

 . . .    -

  «  ,   -

»[1, . 1–14]     -

.     «  

   -

». .   -

  ,   ,   

     -

   ,  

,      

 .  , 

      -

-   , –  , 

     /  



249

 

 . .,  . .

 .   -

   ,  -

 ,     -

  .      , 

  ,   -

  , ,   

,    -

,  , , -

.

 ,  -

    , -

, ,   -

     

      -

.      -

    :   

      

     

   ,  -

      

 ,    -

     ,  -

  –    . 

    -

    .

  - -

  -   -

     

    

   : , -

, .  , -

      « -

»,       

« - »  « - »,    -

  -  

 -   -

.      

     -

     -

 ,    

 ,  , 

, ,    

,    . -

      

    -

- ,    

,  ,   , 

    , -

 ,      -

,  .

 -  

 -   

  .   -

-    , 

   -  

.    -

 ,   , -

     

  ,     

   ,  , -

  .

   , -

-     -

     –   

      -

  .     

   -  

,    -

   .  ,  -

   , -

-  ,   

 , , -

      , 

    –    

   -  

.

-  , 

     

     -

   .   -

       

 .       -

     

 -   -

-  .

   ,   

    . -

     ,    

 -   -

-    -

   .    

 -   

  - -

, . .       -

  .     

       -

. ,    ,  -

  ,    -

  .

  - -

   - -

      -

.    , 

      

   ,   ,  -

      

,      

  .



250

 

 . .,  . .

   -

 .  ,   

      

  .   ,  

  ,    

  .  ,  

   - -

  -  -

. ,       

  ,    

       

     -

 .      – 

 ,     ,  

     -

  .

    , 

    -

  ,    -

  3+  ,    -

       

.   -

     

.    -

    .  -

 2012   «  »   

 ,    -

 ,   

   .  22  

2013 .      

№ 23,   , -

    , 

 12  2013     № 148 , 

  .

    -

    -

 ,     -

 .    

     

   .  -

   (   -

     )  

641 .     100 -

,      

  –    1200 -

  [ 3 ].

       

 (  195-3  ),  -

   ,  

 ,     - -

     

,    -

.       -

    -   

,   -

    .  

  ,  -

      -

.      1  2016   

   ,   

   [3].

    -

       

    -

      -

     -

.      

      -

,     , 

     

.     -

    ,  -

 .     

   ,  

     -

 .    –   

      -

 ,    -

      

 ,   -

 .        

 ,    .  

   ,     

     -

     .  

  , -

   -  

    -

     , -

 /  , , 

 ,    ,    

    -

        

 .  ,  -

      

   , -

  - -

    .  ,  

 ,     -

-  ,  

      ,  -

  .  

    -

      , 

 ,      , 

 ,   -

     

.



251

 

 . .,  . .

:

1. McClelland D. C. Testing for competence rather than 

for intelligence//American Psychologist. 1973. № 28. 

Pp. 1–14.

2. Parry S. B. The quest for competencies: competency studies 

can help you make HR decision, but the results are only as 

good as the study// Training. 1996. № 33. P . 48–56.

3.  :    

  2016  [  ].URL: http://

hrdocs.ru. (   11.01.2016).

References:

1. McClelland D. C. Testing for competence rather than for 

intelligence//American Psychologist. 1973. № 28. P . 

1–14.

2. Parry S. B. The quest for competencies: competency stud-

ies can help you make HR decision, but the results are only 

as good as the study// Training. 1996. № 33. P . 48–56.

3. Professional standards: what changes await us in 

2016 [e-resource].URL: http://hrdocs.ru (date of refer-

ence 11.01.2016).


