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AHHOTALUA:

Llesb. UcciiejoBaHMe HanpaB/ieHO Ha BblsiBJeHHWE OCHOBHBIX GAaKTOPOB, BJAUAIOIUX HAa BO3MOXXHOCTH
Kapbepbl POCCUMCKHUX IOCY1apCTBEHHBIX IPAXKJAHCKUX U MyHULUNAAbHBIX CTYKaLUX.

MeTozbl. B 0CHOBEe MeTO/|0/10TMU UCC/IeJ0BAHHUS — TEOPHUU COLUATbHO-NPOdeCcCUOHAIbHON MOGHUIIb-
HOCTH, 06ecleuynBalolleil Kapbepy, a Takke NpoPpecCUOHAJbHOU caMOUAeHTUPUKAUHY, A1 GOpPMHU-
pOBaHHUS KOTOPOH [IO/DKHBI ObITh ONpe/ieJIeHHbIE YCA0BHUS. ABTOPaMU U3y4alTCs U CUCTEMATU3UPY-
10TCs1 GAaKTOpPBI, BJAUSAIILINE HA BO3MOXXHOCTHU Kapbepbl POCCUHCKUX rOCYJapCTBEHHBIX TPaM/AaHCKUX
Y MYHULMNAJIBHBIX CAYKaLHX.

PesysbTaThl. Ha ocHOBe pe3ysibTaTOB UCCJIeJOBaHUS BbISBJIEHO BJAMSHUE CaeJyIOLKMX GaKTOPOB Ha
BO3MOXHOCTH Kapbepbl rOCyAapCTBEHHBIX IPAXKAAHCKUX U MyHUIUNAJbHBIX CIYXKAL[UX. JTO CTENEHb
pa3BuUTHs NpodeccHOHANBHON caMOUAeHTUPHUKALUY, COLUATBbHO-TTPOdECCHOHATBHON MOOUIBHOCTU
CJIyKallMX, BJUSIHUE OPraHU3allMOHHOTO GaKTOPa, MPOSIBJSIOILErocs B IOCTPOEHUH Kapbephl. Takxke
BbISIBJIEHO, YTO OPraHU3alMOHHBbIA paKTOp CBS3aH C Mepapxvell JOKHOCTEH B opraHax BJIACTH.
[ToaTBEpKE€HO BIMSHUE HA BO3MOXHOCTH Kapbephl CJAYKAIUX COLUAIBHOr0 GaKTOpa, CBSI3aHHOTO C
MOTHBaMH{ NOCTYILJIEHHUS Ha TOCYJApPCTBEHHYIO TPAXKAAHCKYI (MYHHULHUNAJbHYIO) CJOYKOy, LleHHO-
CTSIMH U ITUYECKUMH HOPMaMHU. Y CTaHOBJIEHO NPOsIBJIEHHUE COLlMaIbHOr0 GaKTopa B IpeJiCTaBIEHUIX
CHIy’KallMX O JIeJIOBOM Kapbepe KaK BO3MOXKHOCTHU B caMopeasiM3aliiy, CMeHe 3aHUMaeMbIx npodec-
CUOHAJIbHBIX MO3ULMH U CTATYCOB, B HAJIMYUU UHTepeca K caMoH c/1yx6e 1 ee 0011eCTBEHHON 3HA4M-
MOCTH. BbIsiB/IeHa npsiMasi 3aBUCUMOCTb MeX/y CUJIbHOM MOTHUBALMel K Kapbepe U CTeleHbl0 y0B-
JIETBOPEHHOCTH NPUOPUTETHBIX NOTPEOHOCTEN cayxKalux. [lo pe3ysbTaTaM COLMOJIOTHYECKOTO HC-
C/lelOBaHUA J0Ka3aHO, YTO MOJIOBMHA ONPOLIEHHBIX C/AYKalMX MMEIT He YJI0BJeTBOpPEHHble IO-
TPeOGHOCTHU B yCJIOBUSAX TPY/Q, TBOPYECKOM XapaKTepe paboThbl, 3apab0THOM IJIaTe, XKUJIUIIHBIX YCI0-
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BUSIX U B 1leJIOM He yJOBJIETBOPEHBI }KU3HbIO, I0O3TOMY He CTpeMATCA K Kapbepe. Ho ycTaHOBJ/IEHO,
4YTO B NpodeccroHaJbHON 06IHOCTH rOCYyAapCTBEHHBIX IPaXAaHCKUX U MYHULUNAJIbHBIX CIyXKalUX
eCTb LieJieBasl Tpynna, NpejCcTaBUTeNN KOTOPOH rOTOBBI JAesaTh Kapbepy, T.K. Y HUX TaKue JOMUHU-
pymoliye NOTPeOHOCTH KaK CTpeMJieHHe MOoJy4YaTb HOBBIM ONBIT paboThbl B NpoOLiecce Kapbepbl U
yAOBJIETBOPEHHE OT OCO3HAHUS BBICOKOU 061eCTBEHHON 3HAaYUMOCTH CJIY>KOBI.

Hay4Hast HoBM3HA. ABTOpPbI 0GOCHOBBIBAIOT MOHATHS «KapbepHAs TPAEKTOPUSI» U «CaMO3pPeKTHUB-
HOCTb», CHCTEMaTHU3UPYIOT GAKTOPLI, BAUAIILNE Ha MOJUCEMUIO U U3MEHYMBOCTb Kapbephbl Ha rocy-
JIapCTBEHHOU rPaXKJAaHCKOW U MYHUIIMNAJIbHOU cay»6e. OG0CHOBBIBAIOT BJIMSIHUE JIOKYCA KOHTPOJIS
KaK colMajbHOro GakTopa, 0Kas3blBalOT HEOOX0AUMOCTb KOMILJIEKCHOT'O NO/AX0/1a K Pa3BUTHIO Kapb-
epbl IPAXAAHCKUX U MYHUIIMIIA/TBHBIX CIy>KallHX.

KJ/IIOUEBBIE CJIOBA:
Kapbepa, roCcyAapCTBEHHbIE TPAXK/JAHCKHUE, MYHUIUNIATbHbBIE CIYXKal[ie, aKTOPbl, KApbEPHBINA POCT.
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AVIA [[HTHPOBAHHA: BoponrHa /LH, 3atiiepa E. B, KocrvHa C.H. BiuaaHe QakToOpoB Ha BO3MOXHO-
CTH KapbEPBI POCCHHCKHX rOCY4apCTBEHHBIX IPDAXKAAHCKHX H MyHHIJHIIAJIBHBIX CAVXKAWHX // Bornpockr
ympaBierns. 2019. Ne 1 (37). C. 124—135.

UccnenoBaHue Kapbepbl KaK COLlMAJIb- TaKXe B pab0Tax pOCCUMCKUX y4eHbIX, Ha-
HOoro ¢eHoMeHa, HECOMHEHHO, aKTYaJbHO. npumep, O. U. lllkapaTtana [7], O. 0. [Tocy-
Poccun HyHBI npodeccuoHasbl, obecre- xoBo¥ [8], H.T.YeBTaeBout [9] u apyrux.
YyBawIlMe pa3sBUTHE Pa3HbIX OTpaciey, a JlaHHble uccaeoBaTe/M paszessoT MHe-
Takxe 3pPEeKTUBHOCTb rOCyapCTBEHHOTO HUe O TOM, YTO CJe/iICTBUEM peasu3alUu
M MYHMULHUNAJbHOIO ymnpaBjeHus. B Ha- COLlMAJIbHO-IPpOdEeCCUOHANbHOW MOOUJIb-
cTosillee BpeMs (eHOMeH Kapbepbl pac- HOCTU MOXeT ObITb H3MeHeHHWe BH/IOB
CMaTpUBaeTCs NpeACTAaBUTEJNSIMU Pa3HbIX npodeccoHa/JbHOW JeATeJbHOCTU U 3a-
HayK, BKJIIOYasg COLMOJIOTOB. Bo-nepBhIx, HHUMaeMbIX Npo¢decCHOHaNbHbIX TO3ULUH.
M3yyeHUe Kapbepbl MPOJOKUTENbHOE Bo-BTOpBIX, MHOTHE POCCUHCKUE UCCIe-
BpeMs aHaJM3MpPOBaJIOCh B paMKaX COLHU- JloBaTeJd aHaJU3UPYT BJIUSHHUE KOH-
aJibHO-TIpodecCUOHANIbHON MOOUJIBHOCTH, KpeTHbIX GaKTOPOB Ha MOC/e/J0BaTeIbHOE
YTO NpPeACTaBJEHHO B TPy/Jax 3apy6eKHbIX M3MeHeHHe MpodecCUOHaNbHbIX MO3UIUH
ucciefoBaTesen: T. [lapcoHca [1], (moJPKHOCTEH, CTAaTycoOB) B pa3HbIX TUMAX
[1. CopokunHa [2], 1. Bnay [3] u pgpyrux. OpraHu3alyy, BK/IO4Yasa roCyapCTBEHHYIO
ITOT HAy4YHbIH NOJX0J MOJY4YUJ Pa3BUTHE IPaX/JaHCKy0 U MYHULIMNIAJIBHYIO CIYXKOY.
B TpyJax TAaKHUX COBETCKUX HCCae[oBaTe- Tak, H.I'.YeBTaeBa cyuTaet, YTO Kapbepa
Jneil kak H.A. AutoB [4], ®.P. Puaunnon CBs3aHa C U3MeHeHueM NpodeccuoHaslb-
[5], M. H. PytkeBuu u JI. {. Pybuna [6], a HbIX MO3ULIMK PaOOTHUKOB, Ha KOTOpbIE

125


https://ru.wikipedia.org/w/index.php?title=%D0%A0%D1%83%D0%B1%D0%B8%D0%BD%D0%B0,_%D0%9B%D1%8E%D0%B4%D0%BC%D0%B8%D0%BB%D0%B0_%D0%AF%D0%BA%D0%BE%D0%B2%D0%BB%D0%B5%D0%B2%D0%BD%D0%B0&action=edit&redlink=1

MANAGEMENT ISSUES. 2019. Ne 1(37)

L. I Voronina, E. V. Zaitseva, S. N. Kostina

BJIUSIET, NIPEX/ie BCero, OpraH13alOHHbIN
dakTop [9], He3aBUCUMO OT THUMA OpPraHU-
3apuu. K BaHMsAHHUIO 3TOro $paKTopa MOKHO
OTHECTU COOTBETCTBHE PabOTHUKOB KBa-
JUPUKAMOHHBIM TpeOOBaHUAM, yCTAHOB-
JIEHHBIM [UJI1 KOHKPETHBIX J0/DKHOCTEH,
CTaXX W ONBIT paboThl O NOCTYIJIEHUS B
OpraHM3allIo0, ypOBeHb 00pa30BaHUs, Ha-
npasJsieHHe (MM cnelHaabHOCTD). K opra-
HU3aLMOHHOMY (GaKTOpPy MOMKHO NPHUYHC-
JIUTb KaTeropuvri 3aMellaeMON JO0JKHO-
CTH, coZiepKaHHWe U KOJIMYeCTBO TPYLOBbIX
GYHKIMH, BBINOJHAEMbIX pab0OTHUKOM. B
nocjeiHUe JleCATUIEeTUs] aKTUBHO HCCJIe-
ZYIOTCS1 KaJIpOBble TEXHOJIOTMHU, IPUMeEHe-
HUE KOTOPbIX CIOCOOCTBYET CJAYXKeOHOU
Kapbepe, Hanpumep, B Tpynax C./l. Pes-
Huka [10], . T. 3aiineBa u I'. B. Yepkacckoit
[11], E. A. MoruiéBkruHa [12],
A. C. HukutuHo#i 1 H. . YeBTaeBo# [13].

B- TpeTbHuX, aKTUBHO 0GOCHOBBIBAETCS
3HayeHUe Takoro ¢pakTopa, CroCO6CTBYIO-
Ilero Kapbepe, KakK LieJieHallpaBJeHHOe
pa3BUTHE JIMYHOCTH, HaXoJsllelcs B CO-
OTBETCTBUHU C ee IMPOJBUKEHUEM B opra-
HU3auuu. BHuMaHue atomy dakTopy yze-
JISIOT KaK 3apy0OeXHble aBTOpbI, HaNpH-
mep, ®.Bertmxkep [14], A.Mopurta [15],
X. Makke#t [16], Y. Xanau [17], Tak 1 poc-
CUHCKHe aBTOpbI, 2 UMeHHO, E. Moyt [18].
Takxke ecTb wuccaef0BaTesNH, paszessiio-
IIMe MOXO0KUe B3rJisA/ibl HA MOHATHE JeJio-
BOM Kapbepbl, 10/, KOTOPOM NOHMMAIOT Ca-
Mopeasu3alMi0 JIMYHOCTH B Ipoliecce
npodeccuoHaJbHOTO POCTa, CMEHY 3aHU-
MaeMbIX MPOQPECCHOHANBbHBIX MO3UIUNA U
cratycoB: 3to A.K. MapkoBa [19],
B.JI. PomanoB [20], A.C.Tos060k0B U
A.P.Tworaes [21], B. M. leness [22].

B- 4eTBepThIX, psJ, HUccaefoBaTeel, B
OCHOBHOM IICHXO0JIOTH, 0G0CHOBBIBAIOT Ta-
Kol (aKTOp KaK >KM3HEHHBIH OIbBIT, pe-
3yJIbTaTOM KOTOpOTO sBJsieTcs o06pa3
Kapbepbl, pOpMUPYIOLUICA ¥ Cy6beKTa U
COOTBETCTBYyIOLIee K Hel oTHouleHue. [Ipu
3TOM OTHOIlIEHHE K Kapbepe NMpesCcTaBaseT
Co60U coZiepKaTeIbHO-11eJIOCTHYIO TCUXO-
JIOTUYECKYIO CBSI3b Cy6'bEKTA C pPa3/IM4HbI-
MU CTOpPOHAaMH €ro Kapbepbl, UHTErpHU-
pymwolyo B cebe HamnpaBJeHHOCTb Ha IO-
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3HaHUe, OLEHKY U IOCTpOeHHe Kapbephl
[23].

O61mure 3aKOHOMEPHOCTH, CONPOBOX-
Jlalolle Npouecchl Kapbepbl pabOTHHUKOB
B pPasHbIX TUIAX OpPraHU3alMi, MPOSIBJIS-
I0TCSl Ha TOCY/JapCTBEHHOM IpakJaHCKOM U
MyHULMNIAJIbHOU cayx6e. Ho B Toxe Bpe-
M B 3TOM COLIMAJIbHOM HUHCTUTYTE €CTb
cnenuduka, onpejesdwoluias NposiBJeHUE
opraHusanuoHHoro ¢akropa. K TakoBoi
cneqrdrKe MOXXHO OTHECTHU 0COOYI0 KJjac-
cudUKaLUI0 KaTeropui U rpynn JoJHKHO-
CTel, BJAMAIOILYI0, KaK NMpaBUJIO, HA MpoO-
XOX/leHHe 3TaloB Kapbepbl T[0OCyAapCT-
BEHHBIX T'PAXJAaHCKUX U MYHULUNAIbHBIX
cayxauyx. COOTBETCTBEHHO JJ1s1 UCC/Ie[0-
BaTeJis NpeJCTaBJsieT UHTepec BbIsBJIE-
HUEe B3aMMOCBA3UW MeX/Jy OTHeCeHUeM
C/yKalller0 K KOHKPEeTHOW KaTeropuw,
rpynmne JOJ/GKHOCTEH M ero KapbepHbIMU
MoTUBaMU. Cnenudrka opraHU3alMOHHO-
ro ¢pakTopa NposiBJISETCA U B COJEpPKaHUU
TPYZAOBBbIX  QYHKLUH, YCTAHOBJIEHHbIX
HOPM CJIy>KeOHOTO MOBeeHUS.

OnpefesieHHbIM 06pa3oM U COLiUAJIb-
Hbli paKToOp BIMsET Ha Kapbepy rocyaap-
CTBEHHBIX TPaX/JaHCKUX U MYHULHUNAJb-
HbIX cayxauux. OH o6ycJioBJIeH MOTpeo6-
HOCTSIMM, CEMEWHBbIM MOJIOKEHUEM, YPOB-
HEeM /[I0XO0/I0B, MOJIyYaeMbIX CJY>KalMMH,
MOTHUBAaMHU MX NOCTYIJIEHUs Ha rocyapcCT-
BeHHYI0 (MyHULMNAJbHYIO) cayx0y. Tak-
’Ke colMasbHbI GaKTOp 06YCJIOBJIEH LieH-
HOCTSIMU (BpeMsl, 3J0pOBbe, OTHOILIEHUS B
ceMbe), OCO3HAaHUE KOTOPBIX BJIMAET Ha
IpoLecChl Kapbepbl, Ha OUIylLleHUe Trocy-
JlapCTBEHHBIMU TPaXJAHCKUMHU U MYHHU-
[IMIaJIbHBIMU CYKaIUMHK cebsi mpeJcTa-
BUTEJISIMA KOHKpPeTHOW mnpodeccuoHaslb-
HOHM TpYIIbI C ONpeseJeHHBIM COLUaJb-
HBIM CTaTyCOM, BJUSIOIUM Ha 06pa3 KU3-
HU U pa3BUTHE ONpeJeJIeHHbIX JIMYHbIX
KauyecTB. ABTOpbI CTaTbU IOJIATAlOT, YTO
ynpaBJ/ieHYeCKOe pa3BUTHE U JOJKHOCT-
HOe MPOJIBMXKEeHHEe I'oCyAapCTBEHHbIX I'pa-
KIAAHCKUX M MYHULHUINAJIBHBIX CIYXKaLlUX
BO MHOI'OM 3aBUCAT OT CTeleHU npodec-
CUOHAJbHOM caMOUAeHTUUKALUH, MO
KOTOPOM NOHMMAIOT AKTUBHOCTb CJIYy’Ka-
I[MX, HAllpaBJEeHHYI0 Ha UX JIMYHOCTHOE U
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npodeccMoHaJbHOEe pa3BUTHE C LeJbI0
$bopMUpOBaHUA CBOEro MnpodeccuoHalb-
Horo o6pasa. [Ipu aTOM B HacTos1ee Bpe-
Msf TOCyZlapCTBEHHbIE TPaXKAAHCKHE U MY-
HULMIIaJIbHBIE CyXallyde UMEeT BO3MOX-
HOCTU /Il NpOsIBJIeHUs NpodeccuoHalb-
HOM caMmouaeHTUPUKaLUK. [lo MHeHHIO
aBTOPOB CTaThH, 3TO YCJI0BUA AJ1s Tpodec-
CUOHAJIBHOTO PAa3BUTHSA, CO3/JaHHbIE B CHC-
TeMe ToCyZlapCTBEHHOTO U MyHHUIMIIA/b-
HOTO YIIpaBJIEHUS; 3TO  MHTepecHas pa-
00Ta, BO3MOXHOCTb IPOSABUTb OTBETCT-
BEHHOCTb U CaMOCTOSITeJIbHOCTb, Y/ OBJle-
TBOPUTb TaKHWe NMOTPeOHOCTH KaK HaJlex-
HOCTb, CTAOUJIBHOCTB, COLiMAJIbHAA 3alliu-
IleHHOCTb.

TeopeTudeckue npeanosoXKeHud MOJY-
YUJIM TOATBEPXKJEHHe N0 pe3yJbTaTaM
COLIMOJIOTUYECKOTO UCC/Ie[J0BaHMUs, NpoBe-
JleHHoro aBTopaMu ctaTbu B 2018 ronpy
Cpefyd  4YeTbIPeXCOT TOCyJapCTBEHHBIX
TpaXJJaHCKUX M MYHMULHUNAJbHBIX CJyXa-
mwux CBepAsOBCKOM o6JiacTy. beln npose-
JleH BbIOOPOYHBIM ONPOC PECIIOH/AEHTOB MO
TaKMUM KpUTEpPUAM KaK THUI Kapbephl
(BHYTpU ofHOU cdepbl UM BapUAHTHI Ie-
pexo/loB Ha TrOCyJJapCTBEHHYI0 TpakJaH-
CKyl0 (MJIM MYHUIMNAJbHYIO) CIOYXKO0y U3
HEKOMMepYeCKOM opraHusalyu, rocyjaap-
CTBEHHOTO WJIM MYHULHMINAJbHOI'O y4Ypex-
JleHUd); NMOpsAJO0K 3aMelleHUs [JOJKHOCTH
C NpHMMeHeHHMeM KOHKDEeTHOW KaJpOBOH
TEXHOJIOTUM; MOTHUBBI IOCTYIlJIEHHS Ha
CAy0y; MOTPe6HOCTH, BAUSIOLUE HA MPO-
X0XJeHUe CIAYXKObl; MJIaHUpyeMble JIeHCT-
BUSl B 3aBUCUMOCTU OT KapbepHOH ycrnem-
HOCTH/He YCHELHOCTY; dakTophI,
BJMSAIOLIME Ha BO3MOXHOCTH Kapbephbl
(cTreneHb pa3BUTHUSA NpodeccHoHaTbHON
caMOHW/leHTUPUKALlMU PEeCloH/eHTa); Op-
raHU3allMOHHBIN (Ha/W4Yhe WJIA OTCYTCT-
BUE KaJ[pOBbIX TEXHOJIOTUH, METO/[0B
OLlEHKH KOMIIETEHTHOCTH CJYXKallero);
CollMa/IbHbII MOTUB (BJIMSIHWE CeMeNHOU
JIMHACTUH, OCO3HAHWE 3HAYUMOCTH U Mpe-
CTUKa KOHKpPEeTHOW mpodeccuu B 00111eCT-
Be, BJIMSAHME Ha INPUHATHE pelleHUd O
Kapbepe 3TUYeCKUX LIeHHOCTeN).

Pe3yabTaThl Hcclef0BaHUSA NMO3BOJSAIOT
CleJIaThb BBIBOJ, O TOM, YTO Ha BO3MOXHO-
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CTH Kapbephbl U COLIMAJIbHO-
npodeccuoHa/NbHYy0 MOOUJIBHOCTb CJY-
»KAIlUX CUJbHOE BJIMSIHUE OKa3bIBaeT Op-
raHU3alMOHHbIN (aKTOp, UMEIIUHN Ccre-
nuduryeckoe npospaeHue. B 60/bIIMHCTBE
C/y4YaeB rocyZjlapCTBEHHbIE IPaXK/AaHCKUE U
MYHULMINA/JbHbIE ciayxauide CBep/JioB-
CKOM 00J1aCTU CTPOAAT Kapbepy BHYTPH OJi-
HOM cdepbl, a UMEHHO, MYyOJUYHOM, C Ta-
KMMU BapHUaHTaMH KaK [epexo/i Ha CIYKO0y
M3 HEKOMMepUYeCKOW opraHM3alyy, U3 ro-
CYZJapCTBEHHOTO MWJIM MYHUIUNAJbHOIO
yUpeXJeHUs, U3 OJHOTO OpraHa BJIACTH B
Apyroit (Ta6auua 1). [lociegHuil BapuaHT
(MexXOopraHM3alMOHHOM  Kapbephbl) B
6oJiblLIeN CTEeNeHU CBOWCTBEHEH JJIfl FOCY-
JlapcTBeHHbIX cayxamux (31,4 %). 'opas-
Jl0 pexxe HabJII0JaeTCs Mepexo]; U3 MyHU-
[IMNaJIbHOM CJIY>K6bl Ha rOCY/JapCTBEHHYIO
(4,1 %). B Toxe BpeMs MyHULMIAJbHblE
cayXallde HepeJKO HayMHAKT CBOMO
Kapbepy Ha rocyZlapCTBEHHOU cayxbe, 3a-
TEM IepeXoJsAT paboTaTb B OpraHbl MecT-
Horo camoymnpasieHus (18,4 %). Taxxke
pelKu TmepexoAbl MYHULMNAJbHBIX CIY-
KAlMX B MYHMULMIAJIbHbIE OpPraHbl, pac-
NOJIOXKEHHble B JIPYTHX TEPPUTOPUSAX
(6,1 %). OpHa U3 runoTes, 0O6'bSICHALAX
peZikie mepexo/bl CJAYKallluX U3 OpPraHOB
MEeCTHOI'0 CaMOYyIpaBJieHUs1 Ha rocy1apcCT-
BEHHYIO0 TPAXK/AAHCKYIO CJYXKOY, 0COGEHHO
B cTtosuie CpeaHero Ypasa, — 3To pUHAH-
COBble TPY/JIHOCTH, CBSI3aHHbIE C BBICOKOU
CTOUMOCTBIO KUJbsl B EKaTepuHOypre, Ko-
TOpble MOTYT BO3HUKHYTb NpPU Iepee3/ie
JIofied W3 HeOGOJIbIIMX MYHHUIIUNATbHBIX
06pa3oBaHUM.

Tab6suna 1
OTKyza Bel npunuiu Ha CIIyK0y
B [IJaHHBIH OpraH BJIACTH?

3HauyeHUs % OTB.
W3 gpyroro rocyfapcrtBeHHoro oprasa (23,0
13 opra"na MecTHOIro caMoynpanJjieHus |5,3

13 rocy;lapCTBEHHOI'0 YYpeXJeHUs 16,6
13 HeKOMMepYeCcKOr OpraHu3aluu 28,8
13 KOMMep4yecKoil opraHM3aluu 10,1
PaHee He paboTas 11,2
/lpyroe 6,1
CyMmma: 101,0
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BiusiHue opraHu3anuMoHHOro ¢akrtopa
Ha Kapbepy ToCyJapCTBEHHbIX TpaKAaH-
CKUX W MYHUIMNAJIbHBIX  CJAYKaIIUX
CBepAJIOBCKOM 06J1aCTU HPOCEKHUBAETCS
B NOpsJKe 3aMelleHUs JOJ/DKHOCTH WJIU
NpYMEHEHUH KOHKPETHOM KaJIpOBOM TeX-
HOJIOTUU. BOJIBIIMHCTBO CAyXallluX 3aMme-
AT JO/DKHOCTH IO pe3yJibTaTaM KOH-
kypca (40,6 %), mo pe3ysbTaTaM HaX0X-
JleHnss B KajapoBoM pesepBe (10,5 %)
(Tabnuua 2).

Ta6uuna 2

B xakoM nopsike Brl 3aHsA1M Bainy HacToAmyto
JOJDKHOCTB?

3HaueHUs % OTB.
B nopske KOHKypca 40,6
3 kaipoBOro pe3epBa 10,5
B nopsiike Ha3HaYeHUS 32,0
B nopsjke nepeBosa 11,2
/pyroe 5,6
CyMma: 100,0

Takke aHa/W3 pe3yJbTAaTOB MCCJE/0-
BaHHUA IO3BOJISIET CJeJlaTh BbIBOJ, O TOM,
4YTO OoNpe/iesisiiollee 3HaYeHUe JIJIs1 BbIOopa
npodeccuu U Kapbepbl Kak JJis rocyaap-
CTBEHHbIX, TaK U MyHUIUNIAJbHBIX CJIy>Ka-
X HMMeeT TaKOW colraibHbl (daKTop
KaK HaJIMYMe CEMEWHOU IMHACTUH, T.€. po-
JiuTese WM WHBbIX POJICTBEHHUKOB, pa-
6oTalUMX B OpraHax TIocCyJlapCTBEHHOH
BJaCTU U MECTHOTO CaMOylpaBJIeHUS.
56,9 % pecnoHAEeHTOB yKasa/ld Ha BJHWfA-
Hue 3toro ¢akrtopa (Tabaunma 3). 3ame-
THUM, YTO U B TOZAbl COBETCKOH BJIACTH, U B
HacTosilllee BpeMsi 3HAUMTeJbHOE KOJInye-
CTBO TPYAOBBIX JUHACTUWA OBLIO Xapak-
TepHO JJisl NpejCTaBUTeJied MeJUILMHbI,
IOPUCTIPYJIEHLIMM, HAayKU U TBOPYECKOU
cdepnl. Bo BTOpOM JlecaTUIeTUM [BAIIATh
nepBoro Beka B Poccuu HabGJ0/1aeTcs
WHas TeHJAeHIMS B QOPMHUPOBAHUM U
GOYHKIIMOHUPOBAHUM JAWHACTHUM: 3TO TO-
JIUTUYeCKUe U (UHAHCOBblE [IUHACTUH,
MOsIBJIEHHE KOTOPbIX MOXHO OII€HWBATh,
KaK COLMaJbHYH peaKLUI0 Ha pa3BUTUE
JleMOKPaTUX U PbIHOYHBIX YCJ0BUH [23].
BaxkHyto poJsib B ¢opMHUpoBaHUHU Npodec-
CHOHAJIbHOM JHUHACTUU OKa3bIBalOT COLU-
aJibHasi 3HAYMMOCTb Y MPECTHUXK KOHKpET-
HOW mpodeccur B O0OIIECTBE, 3TUYECKUE
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[IeHHOCTH, peobJiafaolide B TAKUX CEMb-
X (e/IUHCTBO YJIEHOB JIMHACTHUU HA OCHOBE
0061IMX MHTEPECOB, B3aHUMOIOMOIlb, A00-
POCOBECTHOCTb, TPYA0JI00HE).

Ta6suna 3
MOTHBBI NOCTYIJIEHHUS Ha TOCYAapCTBEHHYIO

rpaxaaHCKyo (MyHHLIMIIAJIbHYIO) CIYXKOY

3HauyeHHs % OTB.
Hazo rje-To paboTaTh 10,5
Pa6oTa rocygapctBeHHoro (MyHuuu- 17,4
MaJIbHOTO) CJy>Kalllero UMeeT BbICOKUU
NPECTIK B OOIIECTBE

XoTesoCcb MPUHOCUTh MO0JIb3y KOHKpeT-| 15,7
HbIM JIIOJISIM

Pabota uMeeT O6oJiblIyl0 06LIeCTBEH-| 23,8
HY!0 3HaUMMOCTb

X0TeJ10Ch MO0JIyYUTh ONBIT paboThl 29,3
PoauTenn WM poACTBEHHUKU paboTa- 56,9
UM Ha rocyJapCTBeHHOW (MyHUIMIAIb-
HOH) cay6e

Hasio rje-To paboTaTh 18,0
Pa6oTa rocygapctBeHHoro (MyHUnu- 4,8
NaJIbHOTO) CJYyKalllero NpecTH)XKHa Kak
npodeccus

X0TeJsIoCh IPUHOCUTD M0JIb3Y KOHKpeT- 2,3
HbIM JIIOJISIM

Pa6ora uMeeT O6OJIbIIYIO 06IIeCTBEH-| 4,2
HYI0 3HAaYMMOCTh

X0TeJ10Ch MO0JIyYUTh ONBIT PaboThl 4,2
CyMmma: 187,0

ITO TaKXKe YCJ0BUSs, CyIIECTBYIOIUE B
TaKOM THUIe CeMeH, JJisl MOJIyYeHUs1 Mep-
BOHAYa/IbHOTO MPOdeCcCUOHATbHOTO OIbI-
Ta W MMOMOIIM B ajanTtanuu. Jlanee, aTo mne-
pefladya CeMeWHbIX TPAaAULMU HOBBIM IIO-
KOJIEHUSIM, MpPOBeJleHUe TaKUX TpaJUIU-
OHHBIX MEpONpPUATUN KaK MOCBsIleHUEe B
npodeccutro U noszapaBieHus [24]. Ho
Takke Ha d¢opMupoBaHue mnpodeccuo-
HaJIbHOW JIMHACTHUM BJIMSIET IOCTOSIHCTBO
paboyrux MeCcT M COoxpaHeHHe Mpodeccuu
Ha pbIHKe Tpyaa. K coxaneHuw, coBpe-
MEHHOe POCCUMCKOe 3aKOHO/IaTeJIbCTRBO,
peryupyiolee MnpoxoxieHHue rocyaapcT-
BEHHOM TPaXJAaHCKOW U MYHHUIUNAJIbHOMN
CAy»0bl, NMPENSITCTBYeT 0O0pa30BaHUIO Cce-
MEWHbIX JAWHACTUU CJAyXKallux. TakoBoe
NpensiTCTBHE MPOSIBJASIETCS B OrpaHuUyYe-
HHUM Ha 3aMellleHHe JIO/KHOCTH, eCJIU eCThb
HeINocpeACTBEHHAsA MOJAYMHEHHOCTb WJIHU
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NOJKOHTPOJIbHOCTh MEX/y T'PaKJAaHCKUM
CAYXallluM WU €ero poACTBEHHHWKAMH, 4YTO
MOXXET NPUBECTHU K KOHQJIUMKTY UHTEPECOB.
BnusgHue 3TOro npensaTcTBUS HEraTUBHO
OTpaXkaeTcs Ha mpolueccax popMUPOBaHUS
CEMENHBIX AUHACTHUSIX B HEOOJIBILUX IOCe-
JIeHUSIX, TZle OrpaHUYeHbl BO3MOXXHOCTHU
NIOMCKa paboThl B O10/PKETHOM CEKTOPE.

B onpeneneHHON Mepe pe3yJsbTaThl UC-
cle/l0BaHUSA MO3BOJIAKT CZles1aTh BbIBOJ O
TOM, YTO [JiI MHOTHX TOCYJapCTBEHHBIX
TPaXJAaHCKUX U MYHULUNAJBHBIX CJyXKa-
IIMX MOHSITUE JIeJI0BOM Kapbephbl aCCOLMU-
pyeTcs C caMopeasu3aluedl B Ipolecce
npodeccCHoHaJIbHOTO POCTA, CO CMEHOM 3a-
HUMaeMbIX NpodecCHOHaJbHBIX MO3UIUN
n crarycoB. Tak, 57,2 % pecrnoHIeHTOB
yKa3aJyd Ha 3HAaYMMOCTb TaKOW XapakTe-
PUCTUKUA paboThl KaK UHTepec K CaMou
JesTeqbHOCTH, 27,2 % Ha 06ILIECTBEHHYIO
3HAaYMMOCTb pab6oThl, 39,8 % onpoleHHbIX
LeHAT MOoJydeHUe OomnbITa paboThl. XOTH
3HA4YMTeJIeH NPOLEHT PeClOH/IEHTOB, YKa-
3aBIIUX HA BAXXHOCTb TAaKUX XapaKTepHu-
CTUK TOCYJapCTBEHHOW TpaKJaHCKOW U
MYHULIMNIAJIBHON CAY»KObl KaK BbICOKHUU
3apaboTok (29,4%), a TakKe HAJ|€XKHOCTbD,
coliMajibHble rapaHTUU U JbroThl (56,4 %)
(Tabauua 4).

Tab6suua 4
Kakue cropoHsl paboTh! g5 Bac HauboJsiee
BaXKHbI?

3HaueHMsI 0% OTB.
BbicoKuUii 3apaboToK 29,4
HazneXHOCTb, colMajibHble TapaHTuH, 56,4
UTbTOTHI
MHTepec K caMoil 1esITeIbHOCTU 57,2
Xopoluiue, HaJleXkKHble TOBAPHUILU 14,7
061ecTBeHHAasA 3HAYUMOCTh paboThl | 27,2
[locTpoeHUe J0JTOCPOUHOHN Kapbephbl | 19,3
[losryyeHue onbITa PabOThI 39,8
/Ipyroe 1,3
CymmMa: 245,3

Takue oTBeTbl B OOJIbIIEH CTENeHH
NpeACTABJSIOT UJiea/bHbIM, >KeJaeMbli
BapuaHT. PeasbHOCTb BBITJISAUT HHAYeE:
KapbepHbIM pOCTOM, T.e. CMEHOW 3aHU-
MaeMbIX NpPOPecCHOHANbHbIX MO3ULUNA U
CTATYyCOB A,0BOJIbHBI Jiib 28,0 % pecnoH-
JIEHTOB, NpodecCHOHaJbHbIM  POCTOM
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34,4%, a
44,4 %.

BeisiBsieTcs ciefyroinjasi 3aKOHOMep-
HOCTb: YeM BbIlI€e JOJKHOCTb, TEM CUJIb-
Hee Y PeCloH/IeHTOB eJlaHue 0CTaBaThCs
Ha cayx6e. Takoit oTBeT fanu 69,6 % pec-
NOH/EHTOB, 3aMelLalolIMX BbICUIAE J0JIXK-
HOCTH, a CPeiy CAYKalUX, YbU IOKHOCTH
OTHOCATCA K MJaAlled rpynme, TaKUX
TOJAbKO 43 %. [Ipu 3TOM C OHWXXEHHEM B
YPOBHE JOJ/KHOCTHOM Hepapxuud y pec-
NOHJEHTOB YCUJIMBAeTCsd HeolpeJeseH-
HOCTb UX KapbepHOW yCTAaHOBKU Ha AJIU-
TeJBbHOCTb Cayx0bl: 50,9 % cayxamux
MJIaZjlled Tpymnnbl 3aTPyAHUJIUCH C OTBe-
TOM Ha JJ@HHBIX BONPOC.

YcnemwHocTh Kapbepbl pabOTHUKA B O/
HOM mpodeccuu WJM B OJHOM OpraHu3sa-
I[UM, U KaK CJIe[ICTBUE, IPUHSATHE pelleHns
00 ee NJIAaHUPOBAaHUU BO MHOTOM 3aBUCAT
OT CTeNeHH! Y/IOBJETBOPEHHOCTH MPHUOPHU-
TETHbIX NOTpebHOCTeN. AHa/IU3 pe3yJibTa-
TOB MCCJIe[JOBaHUs, IPOBEJEHHOr0 Cpeju
roCcy/JapCTBEHHBIX TPAXKAAHCKUX U MYHHU-
UOAJbHBIX CAYXKalllUX, MO3BOJIAET CcJe-
JIaTh BbIBOJI O TOM, UTO yCIleX Kapbephbl B
opraHax BJIaCTM BecbMa MNpo0GJieMaTUYeH
JUI1 TIOJIOBUHBI ONpPOUIEHHbIX H3-3a HU3-
KON CTelneHW Yy 0BJIETBOPEHHOCTU NpU-
OpPUTEeTHBIX OoTpebHOCTEeN. Eciin MmecToM U
rpaguKoM paboThl Y 0BJIETBOPEHBI OKOJIO
60 % pecnoHLEHTOB, MeXJUYHOCTHBIMU
OTHOIIEHUSAMU (C BBIIECTOSAIUMU PYKO-
BOAUTEJISIMH, KoJuieramu) 55,6 %, To yc-
JIOBUSIMU TpyZa Bcero juuib 48,9 % onpo-
HIEHHBbIX, TBOPUYECKHUM XapaKTepoMm pabo-
Tl 31,4 %, 3apaboTHoU miatou 12,4 %, B
[[eJIOM MaTepuaJibHbIM NoJIoXKeHHeM (10
COBOKYNHOCTH A0X0J10B) 12,1 %, >uauui-
HbIMHU YCJI0BUAMU 36,7 % ONpPOLIEHHBIX.

J1f ycnemHOCTH Kapbepbl O4YeHb Ba-
KeH TO3WUTHUBHBIA 3MOIMOHAJIbHBIA Ha-
ctpoil. [Io MHEeHHIO aBTOPOB CTaThH, MOJIO-
BUHA ONpPOUIEHHbIX TIOCYyJapCTBEHHbBIX
TPAKJAHCKUX U MYHUIUNAJbHBIX CJIyXKa-
mwux CBepAJIOBCKOM 006J1aCTU He y/lOBJie-
TBOPEHDI )KU3HBIO B LIEJIOM.

JKu3HeHHBIN ONBIT, 0OpPEeTEHHBbIH pec-
NOHJEHTAaMU Ha ToCyJJapCTBEHHOMN Trpax-
JIAaHCKOW M MYHULMTNIAJbHOU C/1ykK06€e, COOT-

3aHMMaeMoON JIO/KHOCTBhIO
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BETCTBEHHO BJIMsieT Ha 006pa3 Kapbephl U
OTHOIIIEHUE K Hell. XapaKTepHbl OTBETHI Ha
BONPOC O MJIAHMPOBAHUM 3aMeEleHUS Bbl-
IIEeCTOALeN [OKHOCTHU: MOJIOKUTEJbHO
oTBeTWIM Javlib 41,8% pecrnoHeHTOB
(Tabauna 5).

Ta6uuna 5

Xotenu 661 Bbl 3aHATD
BBIIIECTOSALLYIO 0DKHOCTD

3HaueHUs % OTB.

/la 41,8

HeT 30,3

3aTpyAHSACh OTBETUTD 27,8

CyMmma: 100,0
PesysbTaThl »XHW3HEHHOro U mnpodec-

CUOHAJIbHOTO OMNBbITa, 0OPETEHHOro Ha ro-
CYyZlapCTBEHHOMN TPaKJaHCKOW W MYHUIIU-
HNaJIbHOM C/1y>K0€, OTPa3uIUCh U B OTBETE O
IJIaHaX NPOJOJKEHUS CIYKObI 10 BBIXOJA
Ha neHcuto (Tabsauna 6).

TosbKO MOJIOBUHA OMNpPOILIEHHBIX IJIa-
HUPYET OCTaBaTbCA Ha CAyx0e [0 BbIX0Za
Ha T[eHCUlo, 0Opu 3ToM (aKTopaMy,
BJMSIOIIMMU Ha pelleHue, SIBJSITCS BO3-
pact (V Kpamepa=0,244 3Ha4yuM) U J0OJIK-
HOCTHOe moJioxkeHHe cayxauiero (V Kpa-
mepa=0,134 3nauyum). Tak, eciu B rpynne
pecnnoHZieHTOB A0 30 JieT TOJIbKO TpeThb
IJIaHUPYET OCTaBaTbCs Ha CJIy:x0e J10 MeH-
CUU, TO B TpyIllle NpeJcTaBUTeJIel cTap-
mero Bo3pacta (ot 50 sieT) Takoe peiie-
HUe y 78,7 % onpolIeHHBbIX.

Takke MOXXHO OTMETUTb HaJIMYMUe CTa-
TUCTUYECKU 3HAYUMOU B3aUMOCBSI3U MEX-
Jly TeM, IJIAaHUPYIOT JIU PECHOHJEHThI OC-
TaBaThCSA HA CJAYKO6e /10 BbIX0/]a HA TEHCHIO
U UX CTPeMJIEHUEM 3aHSTb BbIIIECTOSLYIO
nosmxHocTb (V Kpamepa=0,205 3HayuMm).

Tabsuia 6

[Inanupyere s Bbl ocTaBaThCs Ha CIIyX0e

J0 BbIX0Ja Ha IEHCHIO

3HaueHUs % OTB.
/la 50,1
HeTt 8,6
3aTpyAHSACh OTBETUTD 41,3
CyMmma: 100,0

BivsiHMe He CIUIIKOM MOJIOXKUTEJNbHO-
ro ONbITAa OTPa3nJIOCh U B OTBETe Ha BO-
npoc 0 NpejNnoYTeHUsAX NpodeccuoHasb-
HOoro BbIOOpa: 54,6 % onpoLIeHHbIX Npej-
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MOYJIM OCTAaThbCS HA HACTOSALIEM JIOJIXKHO-
CTH C paCUIMpeHUueM MOJTHOMOYM .

OtBetbl 23,6 % pecrnoHJEHTOB O BO3-
MO>XHOM IlepexoJie Ha APYTYI JOJDKHOCTb
B 3TOM >Ke OpraHe BJIAaCTU MOXXHO TPaKTO-
BaTb KaK IOTOBHOCTb K aKTHBHBLIM JeHCT-
BYAIM, O3HAYaWIUM IOTOBHOCTb K Kaphbe-
pe (Tabsauna 7).

Tabsuna 7

Yro misa Bac 6yzet npeanoytTuTesibHee?

3HaYeHHUs: %%0TB.
OcTaBaTbCA Ha HacTodlleH AoJK- 54,6
HOCTH C pacClIMpeHHEM MOJHOMOA

02051

[lepeiiTh Ha APYTYI0 JOKHOCTL B| 23,6
BallleM OpraHe BJIacTU

[lepeiiT B Apyroy oprad rocygap-| 12,0
CTBEHHOU BJIACTH

[lepeiiTu B KOMMepueckuil cexktop| 9,8
C aHAJOTUYHBIM COJEPKAHHUEM|
06s13aHHOCTEN

CyMmma: 100,0

B pe3ysibTaTe B 3aBUCHMOCTH OT TaKHX
napaMeTpOB KaK BO3pacT M 3aMelllaeMast
JIOJDKHOCTb B HACTOSIIUKA MOMEHT MOXHO
BbI/JI€JIUTh HECKOJIBKO IPYIII CJAY>KalLUX 110
OTHOLUEHHIO K UX KapbePHbIM YCTAHOBKaM.

K nmepBoil rpynmne MOXXHO OTHECTH TeX,
KTO IJIAHUPYEeT OCTaBaThCsl Ha Cayxbe /10
INEeHCUM U 3aHATb BbILIECTOSALLYIO [J10JIK-
HOCTb. JTa rpymnna cocrasJseT okoJio 23 %
OT ONPOLIEHHBIX, K KOTOPbIM OTHOCSTCS
cayxaiue ot 30 go 50 set, T.e. HauboJiee
aKTUBHOro Bo3pacTa. OCHOBHBIMM MOTH-
BaMU I IPOJOJ/DKEHUS CIAYXKObI AJ1 HUX
SIBJISIIOTCS CTAOWJIbHBIA 3apaboOTOK U CO-
yuasbHble rapantuu (72,1 %), a Haubosee
BOXXHBIMU CTOPOHAMHM paboOThl SABJSIOTCSA
HaJIe)KHOCTb, COLMAJIbHblEe TapaHTHUH, Ha-
Jan4due Jbrot (66,1 %). Ho npu aToM y HUX
COXpaHsieTCs BbICOKMW HHTepec K caMou
AearenbHocTH (58 %). Kpome sToro, ana
TPETHU PeCNnoH/eHTOB 3HAaYMMbIMHU U B3au-
MOCBSI3aHHBIMU MOTHUBAaMH SIBJISIIOTCS Bbl-
COKMHM 3apaboTok (37 %) U mocTpoeHue
JlosirocpouyHoi kapbephbl (34,8 %). Ho He-
CMOTpPSl Ha >KeJlaHHWe 3aHATb BBILIECTOS-
Iy JOJDKHOCTb, BCe-TaKu NpejnoYuTae-
MBIM CIIOCOGOM Kapbephl /AJs1 HUX SABJISIET-
csl yCTAHOBKA HA TO, YTOOBI OCTAaBaThCS HA
HacCTosIlled JO/DKHOCTU C pacliMpeHHeM
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nosHomMouyu (61,1 %). B To ke Bpemsa
npejCcTaBUTeM JAHHOW I'PYNIIbI CYUTAIOT,
4YTO B OJIMKaillllee BpeMs HUX CAyKebGHoe
nosoxeHue He wusMeHutcs (40,7 %) wu
TOJIbKO 28 % HaZleloTCAa Ha NMPOJBUKEHUE.
B 3TOM ciydyae MOXHO cZieslaTb BBIBOJ, O
npeo6yaZlaHUM NeCCUMHUCTUYECKOT0 BU/ie-
HUA NPOJBUKEHUS 110 CIYXKOe.

Ko BTOpoO# rpynmne, B KOTOPYIO B OCHOB-
HOM BXOJAT JuLa crapiue 40 jeT, MOXHO
OTHECTH TeX, KTO IJIaHUPYEeT OCTABaThCs
Ha cayx0e [0 NEeHCUM, HO He 3aHUMaTb
BbILIECTOAILLY0 JA0KHOCTh (15 %). [asa
HUX, KaK U JIJis1 IpeJCcTaBUTesell NepBOU
rpynnbl, BeAyLIMMHM MOTHBAaMM HaXOX/[e-
HUS Ha CJyX0e BBICTYNAlT CTaOUJIbHBIN
3apab0TOK M COLHa/IbHble TapaHTUH
(64,4 %), a BaXXHEUIIMMU YCJIOBUSIMU pa-
60Thl SABJAIOTCA HAJEXHOCTb, HaluyHe
CoLlMa/IbHbIX rapaHTUu u Jabrot (61,1 %),
cpeiyd NOMUHUPYHOUIMX  LeHHOCTEeH BbI-
JleJIII0T WHTepeCc K CaMOW JesTeJbHOCTH
(58,3 %). B oTauune oT nmepBOM TpyNIbl
3/1eCb BbICOKA BaXXHOCTb MOJIYYE€HUsI OIbI-
Ta pabotbl (33 %). BosbpmMHCTBO mpena-
cTaBUTesiel JaHHOU rpynnbl (69 %) cuu-
TAlT, YTO UX CJHyKeOHOe IOJIOKeHUE He
M3MEHUTCS, U OHU NPeANoYJrd Obl OCTAThb-
csl Ha cBoel fonkHocTH (80,6 %).

K TpeTbeli rpymnne oTHOCATCSA Te, KTO He
X04eT OCTaBaTbhCsl Ha CJAyk6e [0 MeHCUHU
(8,4 %), HO mIaHUpyeT 3aHAThH BblllIe-
CTOAILY0 AOKHOCTD (1,6 %). 3xecsk xe Te,
KTO He MJIAHUPYET OCTaBaTbCs Ha CIyxbe
Jl0 IEHCHU Y He MJIaHUPYeT 3aHATH BblllIe-
CTOSIILYIO JOJDKHOCTD — 5,3 %.

K 4deTBepTOl rpymne MOXHO OTHECTH
TeX, KTO He ONpeJie/INIUCh, XOTAT JIU OHHU
OCTaBaTbCs Ha CJay6e [0 MEeHCHUM U 3a-
HSATb BBILIECTOALIYIO0 A0KHOCTD (15,5 %).
B aToil rpynme MHOro mnpejcTaBUTeJel
MoJiozexu o 30 et (26 %) u npakTUle-
cku HeT Jswzei crapue 50 set (1,4 %).
9To HauboJsiee MOOU/IbHASA T'PyNIa CIyXa-
IUX. Y HUX cOaJlaHCUpPOBaHHbIE MOTpPEL-
HOCTH: JJIS1 HUX BaXKHbI CTaOUJIbHBIHN 3apa-
060TOK U rapaHTHUH, HO TaKOBble UMEIT
MeHblllee 3HadeHue (42,5%), 4yeM nJs
npeJCcTaBUuTes el NepBOM U BTOPOM TPyIIIL.
HacToJibKo ke BaXXKHBIMU /11 HUX AABJISAIOT-
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Cs1 BO3MOXXKHOCTb IOJIY4YeHHUs OmbITa pabo-
Tbl (42,5%) W BbICOKasgs 0OLeCTBEHHas
3HaYUMOCTb Cayx0bl (26 %). IlpexncraBu-
TeJM 3TOW TpyIIbl pacCMaTPUBAIOT BO3-
MOXXHOCTU IepexoJla Ha JAPYTYH 0JDK-
HOCTb B JIaHHOM opraHe Bjactu (27,9 %)
uau B pyrom oprane (16 %), HO 3aTpyA-
HSAIOTCA C ONpeJie/leHueM OJIMKAUIIUX
NepCcreKTUB HW3MEHEHUsl CAYKeOGHOro mo-
noxeHuss (66,7 %). CoxpaHeHUe 3TOH
rpynnbl U ee npodeccuoHaJIbHOE pa3BU-
THEe BO MHOIoM OyAyT 3aBUCETb OT pe-
3yJIbTaTUBHOCTU TaKUX KaJPOBBIX TEXHO-
JIorui kak $popMHUpOBaHHUE KaJ[pOBOTO pe-
3epBa, npodeccuoHasbHOE pa3BUTHUE CIY-
»KalMX, 000peHNe Y YJIeHOB KOJIJIEKTHUBA
TaKUX KadyeCcTB KaK Tpy/JoJiobue, paboTo-
CMOCOGHOCTD, UCIIOJIHUTENbHOCTD, yMEHHE
paboTaTb B KOMaH/ie, yMeHHUe pellaThb
npo6seMbl, cuabHasi BoJsis. Ho 6osiblioe
3Ha4YeHHe, 10 MHEHUIO OMPOIIEHHbIX, UMe-
eT OlleHKa PYKOBOJHWTEJISI 1eJIOBbIX U JINY-
HbIX KQ4yeCTB CJIYyXKallleTo, CJe/ICTBUEM 4Ye-
ro MOXeT ObITh JIMYHOE NpUTJIALIEHUE PY-
KOBOJMTeEJISI JJIs 3aMellleHUs KOHKPeTHOU
JIOJIXKHOCTH.

TakuMm 06pasoM, MOXHO cAeJsiaTb CJie-
Zytolive BbiBoAbl. K dakTopy, BausioneMy
B HacTosllee BpeMsl Ha Kapbepy, OTHOCUT-
Cs CTeleHb pa3BUTHs NpodecCuoHATbHOU
caMOWJIeHTUPUKALIMU  TOCYAapCTBEHHbIX
TPAK/JAHCKUX U MYHUIUNAJbHBIX CJyXKa-
WUX, A5 GOPMHUPOBAHUSI KOTOPOH eCcThb
omnpeJie/leHHble yCJOBUSA: 3TO BO3MOX-
HOCTb MHTEpPEeCcHOM paboThl, MpPOsBIEHUS
OTBETCTBEHHOCTU U CaMOCTOSITEJbHOCTH,
HaJIM4us CTaOWJIbHOCTU M COLMAJIbHOU
3auuueHHocTH. Takke Ha Kapbepy W CO-
[[HUAIbHO-TIPOdEeCCHOHATBHYIO MOOUJIb-
HOCTb CJYXKalllUX CUJbHOE BJIUSIHHME OKa-
3bIBaeT  OpraHU3alMOHHBIA  dakTop,
MMeUMi cnenudUueckoe MpPOsIBJIEHHUE:
3TO IOCTPOEHHEe Kapbepbl BHYTPHU My6-
JIMYHOU cdephl, onpeseseHHbIH MOPsSI0K
3aMellleHUs JOKHOCTEN C MPOX0XKIEeHUEM
KOHKPETHOH KaJ[pOBOM TEXHOJIOTHH.
Takke opraHusayMOHHbIN $aKTOp CBSI3aH
C JIOJPKHOCTBbIO, 2 UMEHHO: HaJUuue Mps-
MOH 3aBHUCHMOCTH MeX]y 3aMelleHueM
JIOJDKHOCTEM, OTHOCSILIMXCS K IpynnaM, He
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HIKe, 4YeM Bejyllas, >XeJaHUeM JeJaTb
Kapbepy U OcCTaBaTbCcs Ha cayxbe. [loa-
TBEPXK/JAETCSA BJIUSIHUE HAa BO3MOXXHOCTHU
Kapbepbl rOCY/JapCTBEHHBIX T'PaXK/IaHCKUX
Y MYHHUIIMNAJbHbBIX CAYXKaLUX COLUATbHO-
ro ¢akTopa, KOTOpbIM NpOSIBIAsSETCS Ce-
JyIoUMM 06pa3oM. ITO MOTHUB MOCTYILIe-
HUSI HA TOCYJapCTBEHHYI TI'PaKaHCKYIO
(MyHHLMIIAABbHYIO) CAYXO0y, popMHUpYIO-
LIMMCA T0J] BJUSIHHEM CceMeWHOM JMuHa-
CTUH, T.e. POAUTEJIEH WJU HUHBIX POJACT-
BEHHUKOB, paboTaloLMX B OopraHax rocy-
JlapCTBEHHOW BJIACTM W MECTHOI0 caMo-
ynpaBJieHUs. ITO 3HAYUMOCTb U MPECTHXK
KOHKpeTHOH npodeccuud B 06ILIECTBE, 3TO
TaKhe 3TUYEeCKHe LIEHHOCTU KaK B3auMo-
IIOMOIIlb, 06POCOBECTHOCTD, TPYL0JII00HE,
npeo6Jsiajiaolie B MOBEJIEHUN YJIEHOB Ce-
MbH, OTHOCSILUXCS K JUHACTHUAM, Nepeaa-
ya CeMeWHbIX TPaJUIMN HOBBIM IOKOJIE-
HUSIM.

ConyanbHbI GaKTOp MNPOSBJISETCS B
npeACTaBJIeHHUU O JeJIOBOW Kapbepe Kak
BO3MOXXHOCTH B caMopeasid3aliid, CMeHe
3aHMMaeMbIX NpodecCUOHANbHbIX I03U-
I[UH U CTATyCOB. JTO NMpeobJaZlaHue B BOC-
NPUSTUU TOCYJAapPCTBEHHBIX IPAXK/IAHCKHUX
M MYHULMNAJBHBIX CJAYXKAUIMX TAaKHUX Xa-
PaKTEepPUCTUK KaK HHTEpec K TPY/J0BOHU
JlesiTeJIbHOCTH, ee o6llecTBeHHasi 3HA4yU-
MOCTb, BbICOKMU 3apabOTOK, HAJlEXKHOCTD,
BO3MOXXHOCTb COLIMAJIbHbIX TapaHTUHA U
JIbTOT.

HaGsatofaeTcs mnpsMass 3aBUCUMOCTb
MeX/ly CUJIbHOW MOTHUBAlLMEN K Kapbepe U
CTeNeHbI0 V/IOBJIETBOPEHHOCTU MPUOPU-
TETHbIX MOTPEOHOCTEN TOCYyAApPCTBEHHBIX
IPaKJaHCKUX W MYHUIUMAJbHBIX CJyKa-
mux. K cokaseHuio, MoJIOBUHA OMPOIIEH-
HBIX CJYXKAIlUX UMEKT He Y/0BJIeTBOpPEH-
Hble TOTPEeOHOCTH B YCJOBUAX TPYAQ,
TBOPUYECKOM XapaKTepe paboThl, 3apaboT-
HOH IJIaTe, >KUJIUIHBIX YCJIOBUSX, B I[€JIOM
He yZ0BJETBOPEHbl >XU3HbI. HaBepHoe,
M03TOMY MOJIOBUHA ONMPOIIEHHbIX MPeJIo-
YHUTaeT OCTAaThCS HA HACTOSAIIEH JOJKHO-
CTH C paclUIUpeHUeM MOJTHOMOYHUM.

B To ke BpeMs B npodeccHOHAJbHOU
OOLIHOCTH T'OCYJAPCTBEHHBIX T'PAX/JIaH-
CKMX U MYHMUIHUNAJbHBIX CAYXKALUX €CTb
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LeJjieBasl rpynmna, npeAcTaBUTeNN KOTOPOU
rOTOBbl JejaTb Kapbepy. JTO HEMHOrO-
Yy CJIeHHas TpyIina: COCTaB/seT NPUMEPHO
TPeTb OT OIpPOIIEHHbIX, K HEd OTHOCATCS
MoJioZible Jitogu B Bo3pacte fo 30 JseT, y
KOTOpBIX JOMUHUpPYIOIHE NOTPEGHOCTH —
3TO BO3MOXXHOCTb IOJIYYEHMS OIbITA pa-
60ThI B IpoLecce Kapbepbl U BbICOKasi 006-
1leCTBeHHAas 3HAYMMOCTb CJ1yKOBbl.
[loHnMaHue GaKTOpPOB, BIAMAKLMAX Ha
KapbepHble YCTpPeMJIEHUS TOCy[apCTBeH-
HbIX TPaXJAHCKUX M MYyHHULMNAJbHBIX
CAyXallyMxX, I03BOJIIET PYKOBOJUTENSAM
OpraHoB BJIAaCTU MNpeAINpPUHUMATb 0CO3-
HaHHbIe JIeWCTBUS OTHOCUTEJIBHO 1ieJIeBOH
TpyNnbl M CO3JaBaTb COOTBETCTBYHOLIMeE
YCJIOBUSI, COOTBETCTBEHHO oObecrneuyuBaTh
pa3BUTHE 3TOTO COLLMAJbHOIO UHCTUTYTA.
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ABSTRACT:

Purpose. Identification of career features of civil and municipal servants at the regional level, devel-
opment of recommendations on minimizing the influence of factors negatively affecting the implemen-
tation of career trajectories.

Methods. The study is based on the methods of the theory of personnel management. Theoretical anal-
ysis and a sociological method with a sample survey are used for the study.

Results and practical significance. The tendencies typical for the career of civil and municipal employ-
ees at the regional level are revealed. The prevailing career types of civil and municipal employees are
defined. The factors influencing career expectations and the choice of career trajectories by civil and
municipal employees are substantiated. The reasons contributing to such negative conditions for the

» o«

activities of civil and municipal employees as a “glass ceiling”, “career plateau” and a decrease in the
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level of satisfaction with service have been identified. Recommendations to the authorities on the con-
ditions that contribute to career expectations, design career paths, improvement the efficiency of civil
and municipal employees are formulated.

Scientific novelty. The authors justify the concept of "career trajectory”, "self-efficacy." The factors in-
fluencing the polysemy and variability of a career in civil and municipal service are identified and sys-
tematized. The influence of the locus of control as a factor having a socio-psychological nature is sub-
stantiated. An integrated approach to the career development of civil and municipal employees helps
to make a contribution to the development of personnel management.
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