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Purpose. An important aspect of public service personnel management is the objectivity and transparency of man-

agement competencies of civil servants’ evaluation, which can be achieved by applying different test methods. It is impor-

tant to have a quantitative value of these estimates using the tools of evaluation of civil servants’ managerial competence 

in standardized system of steps, for later comparison and analysis.

Methods. The study is based on the theory of statistical processing of data and test methods for determining compo-

nents of managerial competencies of civil servants.

Results and practical importance. Quantitative assessment of managerial competencies of a public servant, which 

can be obtained on the basis of the proposed methodological tools, is part of the comprehensive assessment of public ser-

vants and provides transparency and objectivity when making personnel decisions in Government.
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Scientifi c novelty. The author proposed methodological tools for assessment of quantitative values of managerial 

competencies of a civil servant. Application of multiple test techniques to determine the components of socio-personal 

competencies provides a complexity assessment and increases its accuracy.

Key words: managerial competence, tests, management style, public servant, managerial skills, manager’s role
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