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A<>B6 [334]. �B?99 80% FDG8B6OI >BAH?<>-FB6 6 EB6D9@9AAB= $BEE<< E6S;4AO E A4DG-L9A<9@ D45BFB84F9?9@ FDG8B6B7B ;4>BAB-84F9?PEF64 < GE?B6<= >B??9>F<6AB7B 8B7B-6BD4 [5]. "8A4>B 69DBSFAB, KFB BCD989?9A-AO9 D9EGDEO D45BFA<>B6 (A4CD<@9D, GA<->4?PAO9 A46O>< < >4K9EF64, A4?<K<9 E6S;9= E 6?<SF9?PAO@< ?R8P@< < 8D.) 84RF <@ 6B;@B:ABEFP B59EC9K<64FP D94?<;4J<R E6B<I <AF9D9EB6 C9D98 D45BFB84F9?9@. �98P <A8<6<8 >4> ABE<F9?P BCD989?9AAOI ;A4-A<= 6OEFGC49F 6 >4K9EF69 K9?B69K9E>B7B >4C<F4?4 BD74A<;4J<< [6].  � A4L9= EF4FP9 CD98EF46?9AO >BA>D9FAO9 6<8O EBJ<4?P-AOI D9EGDEB6 A49@AOI D45BFA<>B6, CB8?9-:4M<9 Q@C<D<K9E>B@G <;@9D9A<R, < CDB-6989A 4A4?<; 6?<SA<S 84AAOI D9EGDEB6 A4 7BFB6ABEFP D45BFA<>B6 > D94?<;4J<< E6B<I FDG8B6OI <AF9D9EB6.   9FB8B?B7<S <EE?98B64A<S. � D4@>4I EBJ<B?B7<< <EE?98B64F9?PE><= <AF9D9E EHB>GE<DB64A, CD9:89 6E97B, A4 EBJ<4?PAB@ D9EGDE9. �O89?SRFES D4;AO9 6<8O D9EGDEB6 (Q>BAB@<K9E><=, CB?<F<K9E><=, E<@6B?<K9-E><= < 8D.), ED98< >BFBDOI EBJ<4?PAO= D9-EGDE B7D4A<K9A, 6 BEAB6AB@, EB6B>GCABEFPR EBJ<4?PAOI E6S;9= <A8<6<84 [1; 739]. #B A4L9@G @A9A<R, A4<5B?99 BCF<-@4?PAO@ CB8IB8B@, CB;6B?SRM<@ D4E->DOFP DB?P EBJ<4?PAOI D9EGDEB6 6 FDG8B-6OI BFABL9A<SI, S6?S9FES 89SF9?PABEFAB-4>F<6<EFE><= CB8IB8 �. �. 38B64 CBEFB?P>G, CBE>B?P>G 6 A9@ CD98EF46?9AB B5B5M9AAB9 < D4EL<D9AAB9 CBA<@4A<9 EBJ<4?PAB7B D9-EGDE4. %BJ<4?PAO@ D9EGDEB@ 6OEFGC49F EB-6B>GCABEFP @4F9D<4?PAOI < A9@4F9D<4?P-AOI D9EGDEB6, <ECB?P;G9@OI <A8<6<8B@ 8?S FD4AEHBD@4J<< E6B97B EBJ<4?PAB7B CB-?B:9A<S. � >4K9EF69 F4><I D9EGDEB6, EBEF46-?SRM<I EFDG>FGDG EBJ<4?PAB7B D9EGDE4, �. �
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FDG8B6OI BFABL9A<SI S6?S9FES G@9A<9 QH-H9>F<6AB <ECB?P;B64FP <@9RM<9ES D9EGD-EO < 7BFB6ABEFP A4D4M<64FP A98BEF4RM<9 D9EGDEO, KFB, CB A4L9@G @A9A<R, B5GE?46-?<649F J9?9EBB5D4;ABEFP 6O89?9A<S <A8<-6<8G4?PAB-?<KABEFAOI D9EGDEB6 6 BF89?P-AO= 5?B> A4DS8G E 8DG7<@< 86G@S 5?B>4@< EFDG>FGDO EBJ<4?PAB7B D9EGDE4.  &4>, �. �. �4D464= <EE?98G9F DB?P D4;AOI D9EGD-EB6 6 GCD46?S9@BEF< D45BK<@< EB EFBDBAO DG>B6B8EF64 < 6B;@B:ABEF< <;@9A9A<S D4-5BK<@< E6B97B EBJ<4?PAB7B EF4FGE4. #B 99 @A9A<R, B8A<@ <; H4>FBDB6, B5GE?46?<-64RM<I A<;><= EF4FGE D45BK<I 6B 6;4<@B-89=EF6<< E DG>B6B8EF6B@, S6?S9FES BFEGF-EF6<9 GEF4AB6B> A4 DBEF D9EGDEB6, B5N9@ >BFBDOI S6?S9FES 69EP@4 A<;><@ [11]. %. �. "8S>B6 <ECB?P;G9F D9EGDEAO= CB8IB8 6 >4K9EF69 @9FB8B?B7<K9E>B= BEAB6O > 4A4-?<;G EBJ<4?PAB-FDG8B6B= EH9DO. �B;@B:-ABEFP FD4AEHBD@4J<< FDG8B6OI BFABL9A<= E6S;O649FES <@ A9 EFB?P>B E A4?<K<9@ D9-EGDEB6, E>B?P>B E QHH9>F<6ABEFPR <I <E-CB?P;B64A<S. &D4AEHBD@4J<S EBJ<4?PAB-FDG8B6OI BFABL9A<= D45BFA<>4@< 6B @AB-7B@ B5GE?B6?9A4 QHH9>F<6ABEFPR <ECB?P-;B64A<S 6E9I <@9RM<IES D9EGDEB6 [12].   2. 2. +<?<C9AB> <EE?98G9F D9EGDEO D4-5BFA<>B6 @4?B7B < ED98A97B 5<;A9E4. �. �.  <FS7<A4 <;GK49F D9EGDEO D45BK<I A4 CD98CD<SF<SI Q?9>FDBQA9D79F<K9E>B= CDB-@OL?9AABEF<. !9E@BFDS A4 D4;?<K<S <E-E?98G9@OI BD74A<;4J<=, 84AAO@< 46FBD4-@< 6O89?9AO 864 6;4<@BE6S;4AAOI GE?B-6<S, B5GE?46?<64RM<9 6B;@B:ABEFP D45BF-A<>B6 BFEF4<64FP E6B< FDG8B6O9 <AF9D9EO C9D98 D45BFB84F9?9@: 6OEB><= B5N9@ D4;-AOI 6<8B6 D9EGDEB6 < G@9A<9 <ECB?P;B64FP <I QHH9>F<6AB [13; 14].   �EFD9K49FES CD98CB?B:9A<9, KFB D45BF-A<>< K4EFAOI CD98CD<SF<= 6 5B?PL9= EF9-C9A< 7BFB6O > C4DFA9DE>B@G 6;4<@B89=EF-6<R E D45BFB84F9?9@ CB ED46A9A<R E D4-5BFA<>4@< 7BEG84DEF69AAOI BD74A<;4J<= [15].  �4AAB9 CD98CB?B:9A<9 B5NSEAS9FES CD9B5?484A<9@ A4 84AAOI CD98CD<SF<SI D45BFA<>B6 E 6OEB><@ B5N9@B@ EBJ<4?P-AOI D9EGDEB6, F4><I >4> @B?B8B= 6B;D4EF, G69D9AABEFP 6 E959 A4 DOA>9 FDG84 66<8G EBBF69FEF6<S <I CDBH9EE<BA4?PAOI < ?<K-ABEFAOI >4K9EF6 6E9@ 97B FD95B64A<S@. $4-5BFA<>< K4EFAOI CD98CD<SF<= BD<9AF<DB-64AO A4 D9;G?PF4F, A4 D45BFG E @4>E<@4?P-AB= BF84K9= 8?S 97B 8BEF<:9A<S < 7BFB6O D<E>B64FP, 6C?BFP 8B CBF9D< D45BFO 6 E?G-

K49 A9GEC9I4. �4AAO9 CD98CD<SF<S I4D4>-F9D<;GRFES 5B?99 6OEB>B= ;4DC?4FB=, CD< QFB@ E<?PAB ;46<ESM9= BF ?<KAB7B FDG8B-6B7B 6>?484, 5B?PL9= CDB8B?:<F9?PABEFPR D45BK97B 6D9@9A<, A4CDS:9AABEFPR FDG84, @9APL<@ GDB6A9@ EF45<?PABEF< < EBJ<4?P-AOI 74D4AF<=, CB ED46A9A<R E 7BEG84DEF-69AAO@< CD98CD<SF<S@<. � FB :9 6D9@S, F4><9 GE?B6<S ECBEB5EF6GRF @B5<?<;4J<< FDG8B6B7B CBF9AJ<4?4 D45BFA<>4, 97B G69-D9AABEF< A4 DOA>9 FDG84 [15].  $9;G?PF4FO <EE?98B64A<= (BA84 «"5-M9EF69AAB9 @A9A<9»��4AA4S GEF4AB6->4 B5GE?B6?9A4 F4><@ <A8<6<8G4?PAB-?<KABEFAO@ D9EGDEB@, >4> B5GK49@BEFP. "5GK49@BEFP 6>?RK49F 6 E95S A9 FB?P>B 7B-FB6ABEFP CB6OL4FP E6B= GDB69AP CDBH9E-
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E<BA4?PAOI ;A4A<= < A46O>B6, AB < BE64<-64FP CD<AJ<C<4?PAB AB6O9 A4CD46?9A<S 89SF9?PABEF<.  #D98EF46?9AAO= 6OL9 4A4?<F<K9E><= B5;BD A4GKAB= ?<F9D4FGDO CB;6B?S9F EHBD@G?<DB64FP BEAB6AGR < 8BCB?A<F9?P-AGR 7<CBF9;O <EE?98B64A<S.  "EAB6A4S 7<CBF9;4: �?<SA<9 EBJ<4?P-AOI D9EGDEB6 A4 7BFB6ABEFP D45BFA<>B6 > D94?<;4J<< E6B<I FDG8B6OI <AF9D9EB6 ;A4-K<F9?PA99 CDBS6?S9FES 6 A97BEG84DEF69A-AB@ E9>FBD9 ;4ASFBEF<, A9:9?< 6 7BEG84DEF-69AAB@ E9>FBD9.  �� 5R8:9FAB@ GKD9:89A<< BCDBL9AB 154 D4-5BFA<>4. �ECB?P;B64A4 EFD4F<H<J<DB64A-A4S 6O5BD>4 E J9?PR B59EC9K9A<S CD98-EF46?9AABEF< D45BFA<>B6 D4;AOI 8B?:AB-EFAOI >4F97BD<=. � EBEF46 D9ECBA89AFB6 6BL?< 32 ;4698GRM<I, 54 EC9J<4?<EF4, 46 EBJ<4?PAOI D45BFA<>B6 < 22 D45BFA<>4 8DG7<I CB8K<A9AAOI 8B?:ABEF9= (CE<IB?B-7<, >G?PFBD74A<;4FBDO, <AEFDG>FBD4 CB 484CF<6AB= H<;>G?PFGD9). !4 K4EFAB@ CD98CD<SF<< BCDBL9A 131 K9?B69>: 33 @9-A98:9D4, 77 EC9J<4?<EFB6 >BA>D9FAB= B5-?4EF< < 21 D45BFA<> 8DG7<I <ECB?A<F9?P-AOI 8B?:ABEF9=. 

�O? CDB6989A >BDD9?SJ<BAAO= 4A4?<; @9:8G BF69F4@< D9ECBA89AFB6 BFABE<F9?P-AB EF9C9A< EB7?4E<S E GF69D:89A<9@ «3 7B-FB6 (4) CB7B6BD<FP E 8<D9>FBDB@ CB ?R5O@ 6BCDBE4@, ;4FD47<64RM<@ @B< FDG8B6O9 CD464 < <AF9D9EO» («BCD989?9AAB 84», «E>BD99 84», «E>BD99 A9F», «BCD989?9AAB, A9F») < BJ9A>B= E6B<I CDBH9EE<BA4?PAOI A46O>B6, ?<KABEFAOI >4K9EF6, 6OEFGC4R-M<I 6 >4K9EF69 6O89?9AAOI A4@< EBJ<4?P-AOI D9EGDEB6, CB 89ESF<54??PAB= L>4?9.   �BDD9?SJ<BAAO= 4A4?<; 5O? CDB6989A E CB@BMPR C4>9F4 «�A4?<; 84AAOI» MS Ex-
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ABSTRACT: The subject of the article is a comparative empirical study of the impact of social resources 

on the readiness of employees of the state and non-state employment sectors to realize their labor in-

terests. The purpose of the article is to determine the impact of different types of social resources lia-

ble for empirical measurement on the willingness of workers to realize their labor interests in the pub-

lic and non-state employment sectors. 

Two organizations were selected for the study, one of which belongs to the public employment 

sector, is fully funded by the public authorities, and the other is a private enterprise relying solely on 

its own resources derived from market opportunities. As research methods, survey (questioning) and correlation analysis of survey results concerning influence level of workers9 social resources on their 
degree of readiness to realization of the labor interests are used. 

It is understood that social resources, in general, have a higher importance in the willingness of 

workers to realize their labor interests in the non-state employment sector than in the state one. At 

the same time, such a resource as learning ability strongly affects the willingness of employees to real-

ize their labor interests in both non-state and state employment sectors. 

Specific types of social resources of employees subject to empirical analysis are proposed and 

tested. Based on the analysis, the role of social resources in the readiness of employees to realize their 

labor interests depending on the employment sector is established. 
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