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AHHOTALINA:

B cTaTbhe paccMOTpeH PBIHOK TPyZa B cerMeHTe y/JaJeHHON (AUCTaHIIMOHHOM) 3aHATOCTH Ha OCHOBE
KOHTEHT-aHa/iM3a BaKaHCUW U pe3loMe yJaJeHHON (AUCTAaHLMOHHOW) 3aHATOCTH OJHOI'0 M3 CaMOro
KpynHoro pa6oTHoro noptasa HH.ru. Llesbto paboThbl siBJIsieTCSl pacKpbITHEe 0COGEHHOCTEMN reHpep-
HOW OTpacJ/ieBOM CTPYKTYPhbl 3aHSTOCTH, BbIsIBJIEHUE TUIUYHO KEHCKUX» U «MY>KCKUX» npodeccuit
Ha OCHOBAaHHMU pe3yJIbTAaTOB MCCJeJJ0BaHUs OaHKa pe3loMe Ha NpuMepe ropoja-MUJIJIMOHHKKA Eka-
TepuHOypra. Takke B cTaTbe NPOBOJUTCS CONOCTABUTEbHbIM aHA/IU3 CIpoca U NpeJjJIoXKeHUs y/a-
JIeHHOM paboTbl Ha PbIHKE TPY/a, pe3y/ibTaThbl aHa/lM3a UHGOpPMaLMU O3BOJISIIOT CAeaTh BbIBOJ, 00
HMMeIoLIeMCsl UHTepece K yJaJeHHON 3aHATOCTH U CO CTOPOHBI paboTojaTesel, U CO CTOPOHbI COUC-
KaTeJiel, HO IPU 3TOM ypOBeHb CIIpoca MpeBbIIIaeT YPOBEHD Npe/JIOKeHUs JaHHOU popMbl pabOThI.
B pa6oTe npuBesieHO conocTaB/ieHUe BaKaHCUM U pe3loMe y/jaJIeHHOTO0 CeTMeHTa pblHKa TpyJAa. AHa-
Jin3 npodeccuoHaJbHON CTPYKTYPhbl pe3toMe yAaJeHHOr0 cerMeHTa paboThl ClI0cO6CTBOBAJ BhisiBJIe-
HHUIO NIpeobiaaolux chep AesTeJbHOCTH B JaHHOM CeTMeHTe 3aHATOCTH B TeYeHHe BCero paccMar-
puBaeMmoro nepuoga. [lo pesysbTaTaM UccieJ0BaHUA ObIIM BbISBJE€Hbl TUITUYHO «KEHCKHE» U «MYXK-
ckue» npodeccuu B cerMeHTe yAaJeHHON (JUCTaHLMOHHOW) paboThl, TaKKe MpeJCTaBJeHO PaHXU-
poBaHHUe ux nepevHs. [I[pakTHYecKasi 3HAUMMOCTb HACTOSILIEr0 UCCAe0BaHUs 3aK/II04aeTCs B BbIsIB-
JIEHUU 0COOEHHOCTEN TeHIEPHON OTpac/aeBON XapaKTePUCTUKU AUCTAaHIIMOHHOW (yAa/leHHON) 3aHs-
TOCTH, KOTOpbIE CMOTYT MO3BOJUTb alallTUPOBATb IOCYJapCTBEHHbIE pblYard peryJrMpoBaHUs cer-
MEeHTa JUCTAaHLIMOHHOM 3aHSATOCTHU U PELIEHUI0 TP0o6JIeM NPAKTUKU ee MPUMEHEHHS, TaKXKe pe3yJib-
TaThl MOTYT OBITH UCIOJb30BAaHbI IPU Pa3pabOTKe MPOrpaMM IO PeryJIMpPOBAaHUIO0 yAaJeHHOU (auc-
TAHIMOHHOM ) K€HCKOU 3aHATOCTH, YTO B CBOIO 04Yepe/ib NPUBEJET K Ja/bHelllIeMy pa3BUTHIO U pac-
NPOCTPaHEHHUIO PaboThl HA AUCTAHLUH.
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BBeseHue. B coBpeMeHHOM 0611lecTBe Ha- COLMa/IbHYI0, OOILEeCTBEHHYI0 M 3KOHOMHUYe-
6J1I0/1aeTCsI CKOPOCTHOE pa3BUTHe MHTepHeTa CKy10. B cBfI3M ¢ 3TUM Ha pbIHKe TPy/Ja HAGJIIO-
¥ MHPOPMALMOHHBIX KOMIBIOTEPHBIX TEXHO- JlaeTcsl TpaHChoOpMalusl 3aHATOCTH, Pacmpo-
jgoruil (MKT), KoTopble BJIUSIOT NPaKTUYECKU CTpaHeHHe HOBBIX MOAUPULIUPOBAHHBIX GOPM
Ha Bce cdepbl KU3HEAEATESbHOCTH YesloBeKa: paboThl, TAKUX KaK JUCTAHIMOHHasA (yAaseH-
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Has)3aHATOCTb, WHTEPHEeT-3aHATOCTb, ¢pH-
JIAHC U 1p. YaJieHHasl 3aHATOCTb Pa3BUBaeTCs
NepBOCTENEeHHO B TeX CTpaHaX, I'Ze UJeT MoJ-
Jlep>)KKa Ha 3aKOHOJATeJbHOM YpOBHE INPAaBU-
TeJIbCTBOM JJIsl yJy4lIeHUs YCJAOBUU TpyJAa,
BOBJIEYEHMUS] JKEHIIUH, IJle Ha JO/HKHOM YpOB-
He HaxoguTca IT-cekTop, NpoOUCXOOUT MoOJep-
HHU3aL WA 3KOHOMHUKH, BHEAPAKTCS HOBbIE THU-
bl IPOU3BOJCTBA U 3KOHOMHUYECKUX OTHOLIe-
Hui. Hama cTpaHa B 3TOM IJIaHE HECKOJIBKO
OTCTaeT OT pa3BUTHIX cTpaH EBponsl u CIIA,
HO BOIIPOC paclpOoCTPaHEHUs U pa3BUTHUA yJa-
JIeHHOM ([UMCTaHIMOHHOW) POopMbI 3aHATOCTH
B HacTosilllee BpeMsl TaKXe SIBJSIETCS aKTy-
aJbHbIM. Pe3ysbTaThl SMIMpHUYECKHUX HCCJIe-
JIOBaHWH, NMPOBOAMMbIE YYEHBIMH, FOBOPAT O
TOM, UTO yAaJieHHasi (JUCTaHLUOHHAs1) 3aHsi-
TOCTb UMeeT CBOM NpeuMyliecTBa JJis CyOb-
eKTOB TPYAOBBIX OTHOLIEHWH, U 0cob0 NpH-
BJIEKATeJIbHA JJIS1 )KEeHIIIUH.

Llesibto paboTHI SIBJISIETCS] U3yYeHUE PbIH-
Ka TpyZAa B cerMeHTe yJaJleHHOW (JUCTaHLu-
OHHOM) 3aHATOCTH, NPOBeJileHHe pPaHXUpPOBa-
HUA TEHJEPHOU OTpacjieBOU CTPYKTyphl JHUC-
TAaHLLMOHHOW paboThl, a TaKXKe BbIsSIBJIEHHUE TU-
NUYHO «KEHCKHUX» U «MYMXCKHX» MpopeccHuid
yAa/leHHOHN paboTsl. JlocTvKeHHe NMOCTaBJIeH-
HOW LieJId IpeJinoJiaraeT peleHye caeyoIux
HCCJIe[J0BaTeJIbCKUX 3a/a4:

- TpOBeJleHHe KOHTeHT-aHa/u3a OaHKa
KEHCKUX M MYXKCKHX pe3loMe y/aJleHHOH
(AMCTaHLMOHHOW) 3aHATOCTU B OTPACJAEBOM
paspese;

- BbIsIBJIeHMe CIeLlUPUKH KeHCKOH U MYX-
CKOW OTpac/ieBOd CTPYKTYpbl 3aHATOCTH C
yAaJleHHbIMU pabo4MMU MeCTaMy;

- IpOBeJleHre CONIOCTAaBUTE/ILHOTO aHaJIU-
3a cmpoca M NpejJIodKeHUs yjAaseHHOH (Auc-
TAaHLMOHHOW) 3aHAATOCTH B OTPACJeBOM pas-
pese;

- PaHXUPOBAHUSI «THUIUYHO KEHCKUX» U
«TUMUYHO MYXCKHUX» BaKaHCHUH C yJaJleHHOMN
(AMCTaHLMOHHOM) 3aHATOCTHIO.

Pe3ynbTaThl uccaefo0BaHUS MOTYT OBITh
WCII0JIb30BaHbl NIpYU pa3paboTKe MporpaMm Io
peryJiMpoBaHUI0 U IpaKTHKe IpHUMeHeHUs
yJaJIeHHOH (AMCTAaHIIMOHHOW) 3aHSITOCTU C
y4eTOM BBISIBJIEHHBIX OCOGEHHOCTEH <CKEeH-
CKON» U «MYMKCKOW» OTpac/JeBON CTPYKTYpPbI
paboThI.

Kpartkuii 0630p JiuTEPATYPHI.
B HacTosiliee BpeMsi aKTyaJIbHble BOIPO-
Cbl yAaJleHHOW (JUCTAaHLMOHHOW) 3aHATOCTU
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M3y4aloT OTeYeCTBEHHbIE U 3apybeKHble yye-
Hble B CBOUX HCCJEJI0BAaHUSAX MO PA3TUYHBIM
ee acrneKkTaMm.

Tak, o61e BONpOChl AUCTAHIMOHHON 3a-
HATOCTH, NOHATUWHBIN anmnapart, NpejnochbLl-
KU Pa3BUTUS M pPacIpoCTpaHEeHUs paccMoTpe-
Hbl B pa6orax O.H. AnxumeHkoBo#, B.H. I'e6-
puanas, AU. Mepko, T.M. XycsaHoBa [1-5]. B
Tpygax M.I. Besnsesou, B. CrenanHoBa, B.M.
Tpery6oBo#, 10.B. Bacunnera, C.B lllypaneBau
JIp- OTpa)KeHbl MPABOBBIX ACMEKTbl MPAKTUKU
NpUMeHeHUSATaKkon ¢popMbl 3aHATOCTH [6-10].

Takke MOXXHO BBIJIEJIUTh OT/AEJbHO PS/J
TPYJOB MO HCCJAe0BAHUIO JAUCTAHLIMOHHOMN
»KeHCKOH 3aHATOCTH. Bompock! pacnpoctpaHne-
HUSI, OCHOBHblE HEJOCTAaTKH U JOCTOUHCTBA,
cnenyduKa ¥ BO3MOXKHOCTH NMPAKTHUKU TPU-
MeHeHMUs] JMCTaHIMOHHON >»EeHCKOU 3aHATO-
CTU PaCKpBITHI TPYNION YYEHBIX B KOJIJIEKTHUB-
Hoi MoHorpaduu [11]. Kputepuu apdekrus-
HOCTH JUCTAHIIMOHHOM >XEHCKOM 3aHSTOCTH
OTpakeHbl B UccaeaoBaHusAX A.B. BabuHI1IeBOH,
E.M. Bopo6beB [12-13]. Bompocam BusiHUS
JUCTAHIMOHHOMN >XeHCKOM 3aHSITOCTU Ha BbI-
MOJIHEHUSI POJUTENbCKUX GYHKIMN MOCBAILIe-
Hbl IUKJI ucciaefgoBanuid H.B. Toukux [14-
16].0ny6/1MKOBaHHbIe pabOThI MO HCCJIE0BaA-
HUIO JWCTAaHIIMOHHOW »KEHCKOM 3aHSTOCTH
JAlOT TpejCTaB/JeHUs O TOJIOKUTENbHON
NpaKTHUKe ee IPpUMEHEHMUSI.

3apybexHble MCCAel0BaHUs MOCBSIEHbI
0COGEHHOCTSAM OpraHu3anuy TpyAa Ha online-
miaTpopMax, MexaHU3My KOHTPOJi 3a pabo-
TOH, a TaKXKe BbISIBJIEHUIO HETATUBHBIX CTOPOH
yAaJleHHON paboThl U BO3MOXHBIM WX paspe-
weHueM [17]. I'eHfepHble acneKTbl HeCTaH-
JlapTHOM 3aHATOCTH, a TaKXKe BbISIBJIEHUE
npodeccuil, HauboJiee TMPeNOYTUTENbHBIX
Ui Takod (GOpMBbI 3aHSATOCTU OTPAKEHBI B
Tpy/iax 3apy06eKHbIX yueHbIX [18].

B HacTofllee BpeMs JUCTaHLUOHHAs 3a-
HATOCTb B T'eHJIEPHOM pa3pe3e HPaKTHYECKU
He HCCJie[jOBaHa, aBTOP CBOEW CTaTbeW MNbITa-
eTcsl BOCHOJIHUTB Ipo0Ges Mo Hcc/e[J0BaHUIO
0cobeHHOCTeM TeHJEepHbIA OTpacjeBOH yja-
JIeHHOW (JMCTaHLMOHHOMN) 3aHATOCTH. bpLia
BBIABUHYTHI CJeJyloliue paboyne TUmnoTe3bl:
yAajeHHas (JUCTaHLMOHHAsA) 3aHATOCTb pac-
IpOCTpPaHeHa HA PbIHKE TPyAa, UMeeTcsl TeH-
JlepHas crnenuduKa OTPacjieBON ee CTPYKTY-
pbl, paccMaTpUBaeTCs TeHAEHLUA K JaJlbHeM-
l1eMy pa3BUTHIO, KaK MpHUBJIeKaTeJbHOH dop-
Mbl 3aHATOCTH AJ1s1 pabOTHUKOB M paboToja-
TeJIeH.
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Pe3ysbTaThl Hcc/lef0BaHKS.

HUudopmanmoHHoM 6a30H AJ1s Uccie/j0Ba-
HUA TeHJIepHOr0 pbIHKa y/JaJeHHOHW (JuCTaH-
LIMOHHOM) 3aHSATOCTH IMOCJAYKUJ KoMMep4ye-
ckui noptat HH.ru - ofuH U3 caMbIX KPyIHbIX
OTe4YeCTBEHHBIX CANTOB II0 HOUCKY pabOThI
Y COTPYJHHUKOB.

OcoGeHHOCTBIO ucCaenyeMol HHopMa-
WU ABJSETCS TO, YTO KaxJasi BaKaHCUSl MoO-
KeT ObITb OMyO6JIMKOBAaHA B HECKOJIbKUX INPO-
deccuonanbHbIX chepax; KaxJoe pe3oMe MO-
XKeT ObITh ONy6JUKOBAaHO TOJbKO B OJHOU
npodeccroHaibHOU cdepe. ABTOpPOM ObLI
NpoaHa/IM3UPOBaH GaHK pe3loMe U BaKaHCHU
yAaJeHHON (JUCTaHLMOHHOM) 3aHATOCTH IO
r. EkaTepuH6ypry 3a ceHTs6pb Mecsiy, 2019r.
Ha nopTasie HH.ru. 3 Bcero o6bema cripoca u
npeJJoXKeHUs], peJCcTaBJeHHbIX Ha MOpTaJle,
aBTOpOM 6bLIM BbI6paHbl 20 npodeccroHab-
HbIX cdep c HauboJiee BBICOKOM JoJiell KOJIU-
4yeCcTBa BaKaHCUH U pe3loMe.

[eHzepHOEe pacnpepeseHde copoca Mo
BO3pPACTHBbIM IpylNNaM pecloHAEeHTOB yJaseH-
HOW (JMCTAaHLMOHHOW) 3aHATOCTH IO BCEM
npodeccruoHanbHBIM cdepaM 3a UcCIeyeMblid
NepuoJ NpeJcTaBJeHOo Ha pUcyHKe 1.

Eciiv cMOTpeTh 10 reH/ilepHOMY MPU3HAKY,
TO NPOCJEKUBaAETCA Hebo/IblIas pa3HULA Cpe-
JA MY>XYMH U KEHLIMH [0 BCEM BO3PaCTHBIM
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rpynnaM. Hawubosibliee KOJIMYECTBO KeJalo-
IIUMX paboTaTh YyJajJeHHO INpeJjCTaBJeHO B
Bo3pacTHoM rpynne ot 18-30 set. B HacTof-
llee BpeMs MOJIOZEXb 3aMHTepecoBaHa B pa-
60Te C TMOKMM pEXUMOM pabOThI, UTO MOJ-
TBEPXKAAETCS PA3/JIMYHBIMU HCCJIEJOBAHUSMU.
PexxuM paboThl AB/IAETCA OAHUM U3 NPUOPH-
TETOB B BbIOOpe MecTa paboThl A/ MOJIOJbIX
COTPYZHHUKOB, JUCTAaHLIUOHHAs paboTa Kak pas
[03BOJISIET PEryJUpoBaTh GasaHC Mex[Jy pa-
60TOM M JIMYHOM KMU3HDBIO, YTO SBJAETCH OJ-
HUM U3 ee IPUOPUTETOB.

Jlasee moApo6HO MNpoaHaAJU3UPYyeM pe-
3I0Me Ha COMCKaHWe yJaJeHHOU (AUCTaHIIU-
OHHOM) 3aHATOCTU. ABTOPOM GbLJI pOaHaJIU-
3MpoBaH GaHK pe3loMe, U3 061Lero KoJuyecT-
Ba BaKaHCUH Obljia BbIsSIBJEHA J0Js1 MOWCKA
paboTHUKOB C rpadpukoM paboOThl «yjAalieH-
Hasa». Takke 6bIJI0 NPOBEEHO PAHXKUPOBAHUE
KEHCKUX U MYXKCKHUX pe3toMe 1o npodobJa-
CTSIM, aBTOPOM OblJ IIPpOBeJeH aHaJJu3 INpej-
CTaBJIEHHBIX pe3loMe 3a UCCJeAyeMbli nepu-
0/ yJajseHHOW $OpMbl 3aHATOCTH, U3 BCETO
KOJIMYecTBa pe3loMe OblJI0O BbIOPAHO OCHOB-
Hble 20 npodeccruoHaNbHBIX chep. Pamxupo-
BaHHUe IeH/IepHOM CTPYKTYphl cpoca Ha yja-
JIeHHbIH popMaT 3aHATOCTHU CpeSiy XKEeHLHUH U
MYKYMH [peACcTaBJeHbl COOTBETCTBEHHO B
Tabaunax 1 u 2.
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PucyHok 1. NleHaepHas cTpykTypa pe3tome yaaneHHbIX (AUCTaHLMOHHbIX) BaKkaHCUMA NO BO3pacTy, %

*CocraBsieHO dBTOPOM Ha OCHOBAaHHH JJAHHbIX ca#ra:

https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp period=all time&logic=normal&no magic=false&o

rder by=relevance&pos=till text&text=&schedule=remote&from=cluster schedule&showClusters=true
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Ta6umna 1
PamxupoBaHHe 0Tpac/eBoOi CTPYKTYphI 2KEHCKUX pe3loMe yaIeHHOH (AUCTaHLIMOHHOM)
3aHATOCTH, %

JKeHckue pe3soMe

Nen/m fipopobracts Ko-Bo, yeu. Hoans, %
1. HavaJsio kapbepbl 1643 24,20
2. MapKeTHHT 781 11,51
3. Byxraatepus 701 10,33
4. HUckyccTBo, Meiua 597 8,79
5. AJMUH. nepcoHa 585 8,62
6. [Tpojaxu 554 8,16
7. CTpOUTENBCTBO 285 4,20
8. IT, TesilekoM 272 4,01
9. Hayka, o6pa3oBaHue 212 3,12
10. IOpucnpyennus 192 2,83
11. [IpousBoACTBO 176 2,59
12. YnpaBJ/ieHHe [1IepCOHaJIOM 160 2,36
13. Ton-MeHeKMEHT 153 2,25
14. BaHku 108 1,59
15. TypusMm, pecTopaHbl 106 1,56
16. TpaHcnopT 82 1,21
17. MeaunuHa 82 1,21
18. 3aKynku 43 0,63
19. l'occiyx6a 28 0,41
20. KoHcysibTUpOBaHUE 28 0,41
21. UTOI'O: 6788 100,00

*CocraB/ieHO aBTOPOM HA OCHOBAHHH JJAHHBIX CAHTA:
https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp period=all time&logic=normal&no magic=fal
se&order by=relevance&pos=fill text&text=&schedule=remote&from=cluster schedule&showClusters=true

Ta6suna 2
PamxupoBaHHe OTpac/eBOi CTPYKTYPbl MyXCKHUX pe3loMe yaeHHO! (AUCTaHLIMOHHOM)
3aHATOoCTH, %

MyKcKue pesiome
Nen/m Mpopobracts Kosi-Bo ye. Jons, %
1. Hauasio kapbepsbl 1901 21,31
2. IT, TesiekoM 1588 17,80
3. [Ipon3BoACTBO 804 9,01
4, [Ipogaxu 777 8,71
5. CTpouTebCTBO 693 7,77
6. MapKeTUHT 633 7,10
7. HckyccTBo, Meua 539 6,04
8. TpaHcnopT 460 5,16
9. Tomn-MeHe KMEHT 357 4,00
10. AJMUH. nepcoHa 291 3,26
11. IOpucnpyennus 207 2,32
12. TypusM, pecTopaHbl 117 1,31
13. Byxrairtepus 115 1,29
14. Banku 84 0,94
15. Hayka, o6pa3oBaHue 81 091
16. 3aKynku 78 0,87
17. MepuiuHa 73 0,82
18. YnpaBJ/ieHHe IepCOHAJIOM 64 0,72
19. KoHcyibTHpOBaHue 34 0,38
20. T'occyx6a 25 0,28
21. UTOTO: 8921 100,00

*CocraBsieHO HBTO]JOM HAa OCHOBaHHH JIJAHHbBIX ca#ra:

se&order bV=re[e Vance&noszfull teXt&teth&schedu]e =remote&from=cluster schedule&showClusters=true
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https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&order_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true
https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&order_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true
https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&order_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true
https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&order_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true
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[Io paHHBIM MHOPMALUU MOXHO Bblje-
JIUTh cxoXxue npodobJacTu B epPBOM JlecsATKe
HauboJiee MOMYJISIPHBIX 3alPOCOB KaK y KeH-
IIMH, TaK U Y MY>YHH: Y ClIellUaJMCTOB Ha4yu-
HaIoLUX CBOI Kapbepy, B IT-chepe, npogaxkax,
CTPOUTEJILCTBE, MAPKETHUHTE, UCKYCCTBO U Me-
JiMa, TaKkxe yJaJleHHbId dopMaT MONyJIsipeH y
aIMUHUCTPATUBHOI0 IIepCOHaIA.

Jlns 6osiee AeTaJbHOU KapTUHbI TeHJIEp-
HOTO aHa/Iu3a OTPaACJeBOH CTPYKTYphl yAa-
JIeHHOW (AMCTAHUMOHHOM) 3aHATOCTH ObLI
NpoaHaJM3MpPOBaH CHOPOC MO OTAEJbHON Npo-
dobsiacTu ¢ onpesiesieHUEM B KaXKJ0W U3 HUX
JIOJIN KEHCKHUX U MYXKCKHUX pe3toMe. /ljis aTOro
Ob1J10 BbIGPAHO 06lee KOJUYECTBO XKEHCKUX U
MY>XCKUX pe3loMe yJaJleHHOW paboThl cpeau
ocHoBHbIX 20 nmpodobsaTell, B KaxZou mpo-
deccuoHanbHOU cepe ObLI NIPOBEJEH pacyeT
JIOJIM KEHCKUX M MYXCKUX pe3ioMe. llesbio
aHa/iM3a 3aKJ/04aeTcs BblsIBJEHUE CTPYKTYPhI
JUCTAaHIIMOHHOM 3aHSTOCTH, HauboJiee MNpej-
NOYHUTAEMOM Cpefy KEeHILIUH U MYXYHUH. AHa-
JIU3 06LIero KoJiMyecTBa MOJAHHBIX pe3loMe
Ha COMCKaHWe yjAaJeHHOW (JUCTaHLUOHHOW)

3aHATOCTH MO NMpodeccHoHaNbHBIM 06J1aCTAM
3a HcCeNyeMbli MepUOJ, Cpeu MYXYHUH U
KEHIIWH BBISIBUJI CJIEAYIOUYI0 CTPYKTYPY yaa-
JIEHHON pa6oThl Mo mnpodo6JsacTsIM, CpaBHU-
TeJlbHas XapaKTepPUCTHUKA OTpacjieBOH TIeH-
JIepHOW CTPYKTYphI MpeJcTaBjeHa B TabJIH-
e 3 U pUCYHKe 2.

FeHaepHBbIA aHa/MM3 TOMCKA paboThl Ha
JUCTAHIIMU MOKa3blBaeT HepaBHOMEPHYIO 3a-
WHTEpPEeCOBAaHHOCTb M0 NpPOdeCcCHOHATBHBIM
oTpacasM. MoXKHO BBIJIEJIUTH 06LUe Mpodo6-
JIACTH, TAe MPOCJeKUBAeTCs HeboJblIas pas-
HUIIA JIOJIM JKEHCKUX U MYKCKHUX pe3ioMe: Ha-
4YaJio Kapbepbl, TYPU3M U PECTOPaHbI, HOPUC-
npyJeHIUs, UCKYCCTBO W MeJH, TOCCayXk6a,
Me/IMI[MHA, MAPKETHUHT.

Takke MOXXHO BBIIEJIUTh Te NPodeccuw,
rJie HabJoJjaeTcsa 60Jibliee KOJUYECTBO JI0JIU
’KeHCKUX WJIM MYXKCKHUX pe3toMe (6osiee 50 %),
Ha OCHOBAaHHUHM 4YE€ro MOXXHO BBIZEJUTb «TH-
IIUYHO >KEHCKHE» U «TUIHUYHO MYMXKCKHE» Mpo-
deccun, KOTOphIe MpeACTaBJIeHbl HA PUCYHKAX
3u4.

Ta6suna 3
CpaBHeHHE reHIepHO# 0TPac/ieBOM CTPYKTYPh! yAQIEHHOH (AUCTaHIIMOHHOM) 3aHATOCTH, %
Ne n/n Ipodobracrs Xenckue, % Myxckue, %
1. Byxrantepus 85,91 14,09
2. Hayxka, o6pa3oBaHue 72,35 27,65
3. YnpaBJ/ieHUe [lepCOHaJIOM 71,43 28,57
4. AMUH. nepcoHan 66,78 33,22
5. Banku 56,25 43,75
6. MapkeTUHT 55,23 44,77
7. MepunuHa 52,90 47,10
8. T'occyx6a 52,83 47,17
9. HckyccTBO, Meaua 52,55 47,45
10. Opucnpyzennus 48,12 51,88
11. TypusM, pecTopaHsl 47,53 52,47
12. Hauaso kapbepsnl 46,36 53,64
13. KoHcynbTHpOBaHue 45,16 54,84
14. [Mpopaxu 41,62 58,38
15. 3aKynku 35,54 64,46
16. Ton-MeHegKMEHT 30,00 70,00
17. CTpouTENbCTBO 29,14 70,86
18. [IpousBocTBO 17,96 82,04
19. TpaHcnopT 15,13 84,87
20. IT, Tesrekom 14,62 85,38

*CocraB/ieHO HBTOpOM HAa OCHOBaHHH /]JAHHbBIX ca#ra:

se&order bV relevance&pos =full text&text= &schea’u/e remote&from =cluster Schedule&sbowClusters—true
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PucyHok 2. CpaBHeHWe reHaAepHOW OoTpacneBon CTPYKTYpbI
yAaneHHou (AUCTaHLMOHHOMN) 3aHATOCTU, %
*CocraB/ieHO aBTOPOM HA OCHOBAHHH JJAHHBIX CAHTA:
https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&ex, jod=all time&logic=normal&no magic=false&o

rder by=relevance&pos=tull text&text=&schedule= remote&ﬁ'om—cluster scbedule&sbowClusters true
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PucyHok 3. Ton10 «TMNNYHO XeHCcKMe» npodeccuit yaaneHHoM (GMCTaHLMOHHOMN) 3aHATOCTH, %
*CocraBieHo aBTUpOM Ha OCHOBAaHHH /JadHHbBIX caHdra:

rder bz—rele Vance&gosz[u]/ text&text=&schedule=remote&from=cluster schedule&showClusters=true
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Typusm, pecTopanbl
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Torn-MeHeIKMEHT
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[IpousBonacTBo
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IT, Tenexom

90

PucyHok 4. Ton-10 «TMnn4HO My>Xckux» npoceccuin yaganeHHon (ANCTaHLMOHHOMN) 3aHATOCTH, %

* CocTraBJ/ieHO aBTOpOM Had OCHOBaHHH JJAHHBIX cadra:

rder bz—re]evance&gos =full text&text= &Sclzedu/e =remote&from=cluster schedule&showClusters=true

Kak MbI BUUM, eCTb CyllleCTBEHHbIE pa3-
JUYus U crnelupuKa MeXAY «TUIUIHO >KeH-
CKUX» WU «THUIHUYHO MYKCKHUX» Hpodeccuil.
MO’XHO BBIJIeJINTH CaMble OCHOBHbIE »KEHCKHE
npodeccun: GyxraaTepusi, Hayka U 06pa3oBa-
HUe, yIpaBJjieHHe IepCcoHaoM. BrisiBieHHbIe
«KeHCKHe» mpod06J1acTy yaaseHHOro popma-
Ta 3aHATOCTU NOATBEPKAAIOTCA OJHUM U3 UC-
C/eJJOBaHUM, NPOBOJMMBIM aBTOPOM paHee.
Ananus nopsagaka 600 >keHCKUX pe3loMe, pas-
MellleHHbIX Ha nopTase «Rabota.ru» B Hauasne
2019r., cpeau KeHIMH B MOUCKaX yAaJeHHON
paboThl, MOMOT BBICTPOUThL CTPYKTYpy Vyia-
JIEHHOW 3aHSATOCTH, TJle MOXHO BbIJEJIUTH
HauboJiee 4acTo BCTpevarwlnuecs mpodpeccruo-
Ha/IbHbIE TPEANOYTEHUS: OyXrajaTepus, ole-
patop IIK, aAMUHHCTpPaTHUBHBIA MepCcoOHa,
npojaxku, oneparop call-eHTpa. MoxxHO mpo-
FHO3UPOBaTh B OJiMkKaillieM OyAylleM pOCT
cpoca Ha 3T Npodeccuu U 0JI0 3aHATHIX B
HUX. 3aMHTEPECOBAaHHOCTh KEHIUH B paboTe
yAaJIeHHO MOXXHO OOBSICHUThb NpeAoCcTaBJsie-
MBbIMH BO3MOXHOCTSMU NMPU TAKOH 3aHATOCTHU:
CaMOCTOSITENILHOCTh NP pacipe/ieieHUH CBO-

ero paboyero BpeMeHH, COBMellleHHe paboThl C
y4e60H, yXo0M 3a pebGeHKOM, UTO SBJSAETCS
OYeHb aKTya/IbHO UMEHHO /IS YKEHIIIUH.

Taxxe ec/iv rOBOPUTH O MEPBbIX MO3ULU-
X CIpoca Yy MYXYMH Ha yJaJeHHbId dopmar
paboThl, TO camble MOMyJsipHble Tpodeccuu B
IT-cdepe, TpaHCcOpTE U IPOU3BOCTBE.

[IpoBessl aHa/M3 crpoca Ha yAaJeHHYIO
(IMCcTaHIIMOHHYI0) PpaboTy, MOXHO C/ieJ1aTh
BbIBO/, YTO JAHHbINA ¢popMaT paboThl MPUCYT-
CTBYeT W MOJIb3yeTCsl MOMYJSIPHOCTBIO CpPeAu
pecrnoH/IeHTOB. /Il TOro YTO6bI TOCMOTPETH,
HACKOJIbKO TaKOW CIPOC MOKET ObIThb y/0BJIe-
TBOpEH, NPOBEJIeM aHa/IU3 NMpeJJIoKeHUH yaa-
JIEHHOT'0 cerMeHTa paboTbl. CpaBHEHHE KOJIU-
YyecTBa U JI0JIM pe3loMe U BaKaHCUH NpesCcTaB-
JIeHO B TabJiulle 4 1 Ha pUcyHKe 5.

AHasu3 nokasbIBaeT, YTO MNpeJJIoKeHUs
yAaseHHoro ¢opmaTa paboThl €CThb, HO OHU B
NOJIHOW Mepe He CMOTYT YZAOBJIETBOPUTH
CIIPOC, KOJIMYECTBO pe3loMe yJaJeHHOU (Juc-
TAHIMOHHOW) pabOThI MPEBBIIAIOT 60Jiee YEM
B /iBa/ilaTh pa3 KoJIMYecTBa BaKaHCUHU B 06-
IEM U N0 KaX/A0U npodobaacTu.

Ta6usuna 4
CpaBHEHHeE 0Tpac/eBOi CTPYKTYpPhI pe3toMe ¥ BaKaHCHUM
yIa/leHHOH (JUCTaHIMOHHOM) 3aHATOCTH, %
Ne n/n Mpodo6acTs — Pe3ioMe - — Bakancuu -
1. IT, TesiekoM 1861 11,84 142 21,58
2. AJMUYH. nepcoHa 876 5,57 34 517
3. BaHku 192 1,22 17 2,58
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Pesrome Bakancuu
Ne ni/m ITpodobracts - %
4. BesonacHocTb - 0,0 5 0,76
5. Byxrantepus 816 5,19 5 0,76
6. l'occayxb6a 53 0,34 3 0,46
7. 3aKynkKu 121 0,77 - 0,0
8. HckycceTBo, Mesua 1137 7,24 17 2,58
9. KoHcysibTHpOBaHUe 62 0,39 15 2,28
10. MapKkeTUHT 1414 9,00 58 8,81
11. MeaunuHa 155 0,99 10 1,52
12. Hayxka, o6pa3oBaHue 293 1,86 111 16,87
13. HayaJsio kapbepsl 3544 22,55 98 14,89
14. [Tpopaxku 1332 8,48 73 11,09
15. [IponsBoACTBO 980 6,24 20 3,04
16. CTpouTebCTBO 980 6,24 13 1,98
17. Ton-MeHePKMEHT 509 3,24 6 0,91
18. TpancnopTt 543 3,46 5 0,76
19. TypusM, pecTopaHbl 223 1,42 9 1,37
20. YnpaBJ/ieHHe [1IepCOHaJIOM 225 1,43 8 1,22
21. IOpucnpyaenuus 399 2,54 9 1,37
22. UTOI'O 15715 100,00 658 100,00

*CocraB/ieHO aBTOPOM HA OCHOBAHHH JJAHHBIX CAHTA:
https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp period=all time&logic=normal&no magic=fal
se&order by=relevance&pos=fill text&text=&schedule=remote&from=cluster schedule&showClusters=true
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PucyHok 5. CpaBHeHMe oTpacneBon CTPYKTYpbl cnpoca 1 npeanoXeHus AUCTaHLMOHHON 3aHATOCTU, %
* CocraB/IeHO aBTOPOM Ha OCHOBHHHI/I,ZIEIHHbIX cadra:
https://ekaterinburg.hh.ru/search/resume =3&clusters=true&exp period=all time&logic=normal&no magic=false&o

rder by=relevance&pos=full text&text= &Schedule remote&fmm—duster schea’u]e&showC]usters—true
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3axiodeHue.

TakuM 06pa3oM, ObLIM NOATBEPXKAEHBI
BbI/IBUHYTble pabouyue TMIOTE3bl O TOM, YTO
yAaseHHas (AUCTAHLMOHHAsA) 3aHATOCTb Kak
npuBJieKaTesbHass ¢popMa 3aHSITOCTU PacCIpo-
CTpaHeHa Ha pbIHKe TPyJa, UMeeTcs 0COOeH-
HOCTb FeH/IepHOM OoTpac/ieBOi CTPYKTyphl. Pe-
3yJIbTAThl UCCJIe0OBAaHUSA NT0OKa3a/H, YTO CIPOC
yaajseHHoro ¢opmaTta paboTbl MpeBbIIAET
No/106HbIE PEJJIOKEHNS HA PbIHKE TPYZQ, 3TO
MOXKeT ObIThb HCII0JIb30BAaHO NpPHU pa3paboTKe
IporpaMM IO peryJyupoBaHUI0 U INPAKTHKe
NpUMeHeHUs yAaJeHHOW (JUCTaHIMOHHOMN)
3aHSATOCTH C yYETOM BbISIBJIEHHBIX 0COGEHHO-
CTel <« KEHCKOW» M «MYKCKOH» OTpac/jieBou
CTPYKTyphl pa6oTel. CoBeplLIeHCTBOBAaHUE pe-
IYJUPOBaHUsl JUCTAHLUOHHOW 3aHATOCTU Ha
3aKOHOJATEJNbHOM YPOBHE 6yJeT Croco6CTBO-
BaTb ee JlaJibHelllleMy pa3BUTHIO, HAallpUMep,
3amaHMpoBaHHasi 3aMeHa B 2020r. 6yMayKHbIX
TPYZOBbIX KHIKEK Ha 3JIeKTPOHHBbIE CO3JaCT
JIOTIOJIHUTEe/IbHble BO3MOXXHOCTHU JJI1 Pa3BHU-
TUSl CerMeHTa yJaJleHHON 3aHATOCTU. ABTO-
pOM IJIaHUpYeTCs JajbHelllee Hccie/joBaHUe
cnelMPUKU COBPEMEHHBIX TPEHJ0B Pa3BUTHSA
JIMCTAaHIIMOHHOM 3aHATOCTU C y4eTOM IeHJiep-
HOM O0COOEHHOCTU OTpPACTAEBON CTPYKTYPBHI,
BBbISIBJIEHHE OIIeHKH I1eJ1eCO06Pa3HOCTH U 3¢-
$eKTUBHOCTU pPacnpoCTpaHEeHHUs YJaJeHHOro
dopmara paboThl B MacuiTabax cTpaHbl, pe-
rMOHa, ropoJa.
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GENDER ANALYSIS OF THE SECTORAL STRUCTURE OF THE REMOTE
(LONG-DISTANCE) EMPLOYMENT MARKET BASED ON THE CONTENT ANALYSIS
OF THE BANK OF VACANCIES AND RESUMES

T.A. Kamarova
Ural State University of Economics,
Ekaterinburg, Russia

ABSTRACT:

The article considers the labor market in the segment of remote (long-distance) employment based on
the content analysis of vacancies and resumes of remote (long-distance) employment of one of the
largest work portal HH.ru The purpose of the work is to reveal the features of the gender industry
structure of employment, to identify typical "female" and "male" professions based on the results of
the research of the resume Bank on the example of the city of Ekaterinburg. The article also provides a
comparative analysis of the demand and supply of remote work in the labor market, the results of the
analysis of information allow us to conclude that there is interest in remote employment on the part of
both employers and applicants, but the level of demand exceeds the level of supply of this form of ac-
tivity. The paper presents a comparison of vacancies and resumes of a remote segment of the labor
market.

The analysis of the professional structure of the resume of the remote segment of work helped to iden-
tify the predominant areas of activity in this segment of employment during the entire period under
review. According to the results of the study, typical “female” and “male” professions were identified in
the segment of remote (long-distance) work, and the ranking of their list is also presented. The practi-
cal significance of this study is to identify features of gender sectoral characteristics of the remote
(long-distance) employment which will allow to adapt the state controls segment of remote employ-
ment and problem-solving practices, the results can be used to develop programs for the regulation of
remote (long-distance) female employment and it will lead to further development and dissemination
of long-distance activity.

The study was carried out with the support of the RFBR in the framework of the research project No. 18-

010-00774. Study of the impact of the development of remote women's employment on the Institute of
parenthood.
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