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A4S);4ASFBEFP, <AF9DA9F-;4ASFBEFP, HD<-?4AE < CD. '84?9AA4S ;4ASFBEFP D4;6<649FES C9D6BEF9C9AAB 6 F9I EFD4A4I, 789 <89F CB8-89D:>4 A4 ;4>BAB84F9?PAB@ GDB6A9 CD46<-F9?PEF6B@ 8?S G?GKL9A<S GE?B6<= FDG84, 6B6?9K9A<S :9AM<A, 789 A4 8B?:AB@ GDB6-A9 A4IB8<FES IT-E9>FBD, CDB<EIB8<F @B89D-A<;4J<S Q>BAB@<><, 6A98DSRFES AB6O9 F<-CO CDB<;6B8EF64 < Q>BAB@<K9E><I BFABL9-A<=. !4L4 EFD4A4 6 QFB@ C?4A9 A9E>B?P>B BFEF49F BF D4;6<FOI EFD4A �6DBCO < %,�«:9AE><I» < «@G:E><I» CDBH9EE<= G84?9AAB= D45BFO. �BEF<:9A<9 CBEF46?9A-AB= J9?< CD98CB?4749F D9L9A<9 E?98GRM<I <EE?98B64F9?PE><I ;484K: 
- CDB6989A<9 >BAF9AF-4A4?<;4 54A>4 :9AE><I < @G:E><I D9;R@9 G84?9AAB= (8<EF4AJ<BAAB=) ;4ASFBEF< 6 BFD4E?96B@ D4;D9;9;  

- 6OS6?9A<9 EC9J<H<>< :9AE>B= < @G:-E>B= BFD4E?96B= EFDG>FGDO ;4ASFBEF< E G84?9AAO@< D45BK<@< @9EF4@<;  

- CDB6989A<9 EBCBEF46<F9?PAB7B 4A4?<-;4 ECDBE4 < CD98?B:9A<S G84?9AAB= (8<E-F4AJ<BAAB=) ;4ASFBEF< 6 BFD4E?96B@ D4;-D9;9;  
- D4A:<DB64A<S «F<C<KAB :9AE><I» < «F<C<KAB @G:E><I» 64>4AE<= E G84?9AAB= (8<EF4AJ<BAAB=) ;4ASFBEFPR.  $9;G?PF4FO <EE?98B64A<S @B7GF 5OFP <ECB?P;B64AO CD< D4;D45BF>9 CDB7D4@@ CB D97G?<DB64A<R < CD4>F<>9 CD<@9A9A<S G84?9AAB= (8<EF4AJ<BAAB=) ;4ASFBEF< E GK9FB@ 6OS6?9AAOI BEB59AABEF9= «:9A-E>B=» < «@G:E>B=» BFD4E?96B= EFDG>FGDO D45BFO.  
 

 �D4F><= B5;BD ?<F9D4FGDO. � A4EFBSM99 6D9@S 4>FG4?PAO9 6BCDB-EO G84?9AAB= (8<EF4AJ<BAAB=) ;4ASFBEF< 

<;GK4RF BF9K9EF69AAO9 < ;4DG59:AO9 GK9-AO9 6 E6B<I <EE?98B64A<SI CB D4;?<KAO@ 99 4EC9>F4@.  &4>, B5M<9 6BCDBEO 8<EF4AJ<BAAB= ;4-ASFBEF<, CBASF<=AO= 4CC4D4F, CD98CBEO?->< D4;6<F<S < D4ECDBEFD4A9A<S D4EE@BFD9-AO 6 D45BF4I ".!. �?I<@9A>B6B=, �.!. �95-D<4?4S, �.�.  9D>B, &. . )GESAB64 [1-5]. � FDG84I  .�. �9?S96B=, �. %F9C4AB64, �. . &D97G5B6B=, 2.�. �4E<?P964, %.� ,GD4?964< 8D. BFD4:9AO CD46B6OI 4EC9>FO CD4>F<>< CD<@9A9A<SF4>B= HBD@O ;4ASFBEF< [6-10]. &4>:9 @B:AB 6O89?<FP BF89?PAB DS8 FDG8B6 CB <EE?98B64A<R 8<EF4AJ<BAAB= :9AE>B= ;4ASFBEF<. �BCDBEO D4ECDBEFD4A9-A<S, BEAB6AO9 A98BEF4F>< < 8BEFB<AEF64, EC9J<H<>4 < 6B;@B:ABEF< CD4>F<>< CD<-@9A9A<S 8<EF4AJ<BAAB= :9AE>B= ;4ASFB-EF< D4E>DOFO 7DGCCB= GK9AOI 6 >B??9>F<6-AB= @BAB7D4H<< [11]. �D<F9D<< QHH9>F<6-ABEF< 8<EF4AJ<BAAB= :9AE>B= ;4ASFBEF< BFD4:9AO 6 <EE?98B64A<SI �.�. �45<AJ96B=, �. . �BDB5P96 [12-13]. �BCDBE4@ 6?<SA<S 8<EF4AJ<BAAB= :9AE>B= ;4ASFBEF< A4 6O-CB?A9A<S DB8<F9?PE><I HGA>J<= CBE6SM9-AO J<>? <EE?98B64A<= !.�. &BA><I [14-

16]."CG5?<>B64AAO9 D45BFO CB <EE?98B64-A<R 8<EF4AJ<BAAB= :9AE>B= ;4ASFBEF< 84RF CD98EF46?9A<S B CB?B:<F9?PAB= CD4>F<>9 99 CD<@9A9A<S. �4DG59:AO9 <EE?98B64A<S CBE6SM9AO BEB59AABEFS@ BD74A<;4J<< FDG84 A4 online-C?4FHBD@4I, @9I4A<;@G >BAFDB?S ;4 D45B-FB=, 4 F4>:9 6OS6?9A<R A974F<6AOI EFBDBA G84?9AAB= D45BFO < 6B;@B:AO@ <I D4;D9-L9A<9@ [17]. �9A89DAO9 4EC9>FO A9EF4A-84DFAB= ;4ASFBEF<, 4 F4>:9 6OS6?9A<9 CDBH9EE<=, A4<5B?99 CD98CBKF<F9?PAOI 8?S F4>B= HBD@O ;4ASFBEF< BFD4:9AO 6 FDG84I ;4DG59:AOI GK9AOI [18].   

 � A4EFBSM99 6D9@S 8<EF4AJ<BAA4S ;4-ASFBEFP 6 79A89DAB@ D4;D9;9 CD4>F<K9E>< A9 <EE?98B64A4, 46FBD E6B9= EF4FP9= COF4-9FES 6BECB?A<FP CDB59? CB <EE?98B64A<R BEB59AABEF9= 79A89DAO= BFD4E?96B= G84-?9AAB= (8<EF4AJ<BAAB=) ;4ASFBEF<. �O?4 6O86<AGFO E?98GRM<9 D45BK<9 7<CBF9;O: G84?9AA4S (8<EF4AJ<BAA4S) ;4ASFBEFP D4E-CDBEFD4A9A4 A4 DOA>9 FDG84, <@99FES 79A-89DA4S EC9J<H<>4 BFD4E?96B= 99 EFDG>FG-DO, D4EE@4FD<649FES F9A89AJ<S > 84?PA9=-L9@G D4;6<F<R, >4> CD<6?9>4F9?PAB= HBD-@O ;4ASFBEF< 8?S D45BFA<>B6 < D45BFB84-F9?9=. 
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 $9;G?PF4FO <EE?98B64A<S. �AHBD@4J<BAAB= 54;B= 8?S <EE?98B64-A<S 79A89DAB7B DOA>4 G84?9AAB= (8<EF4A-J<BAAB=) ;4ASFBEF< CBE?G:<? >B@@9DK9-E><= CBDF4? !!.ru 3 B8<A <; E4@OI >DGCAOI BF9K9EF69AAOI E4=FB6 CB CB<E>G D45BFO < EBFDG8A<>B6. "EB59AABEFPR <EE?98G9@B= <AHBD@4-J<< S6?S9FES FB, KFB >4:84S 64>4AE<S @B-:9F 5OFP BCG5?<>B64A4 6 A9E>B?P><I CDB-H9EE<BA4?PAOI EH9D4I; >4:8B9 D9;R@9 @B-:9F 5OFP BCG5?<>B64AB FB?P>B 6 B8AB= CDBH9EE<BA4?PAB= EH9D9. �6FBDB@ 5O? CDB4A4?<;<DB64A 54A> D9;R@9 < 64>4AE<= G84?9AAB= (8<EF4AJ<BAAB=) ;4ASFBEF< CB 7. �>4F9D<A5GD7G ;4 E9AFS5DP @9ESJ 20197. A4 CBDF4?9 !!.ru. �; 6E97B B5N9@4 ECDBE4 < CD98?B:9A<S, CD98EF46?9AAOI A4 CBDF4?9, 46FBDB@ 5O?< 6O5D4AO 20 CDBH9EE<BA4?P-AOI EH9D E A4<5B?99 6OEB>B= 8B?9= >B?<-K9EF64 64>4AE<= < D9;R@9.   �9A89DAB9 D4ECD989?9A<9 ECDBE4 CB 6B;D4EFAO@ 7DGCC4@ D9ECBA89AFB6 G84?9A-AB= (8<EF4AJ<BAAB=) ;4ASFBEF< CB 6E9@ CDBH9EE<BA4?PAO@ EH9D4@ ;4 <EE?98G9@O= C9D<B8 CD98EF46?9AB A4 D<EGA>9 1. �E?< E@BFD9FP CB 79A89DAB@G CD<;A4>G, FB CDBE?9:<649FES A95B?PL4S D4;A<J4 ED9-8< @G:K<A < :9AM<A CB 6E9@ 6B;D4EFAO@ 

7DGCC4@.  !4<5B?PL99 >B?<K9EF6B :9?4R-M<I D45BF4FP G84?9AAB CD98EF46?9AB 6 6B;D4EFAB= 7DGCC9 BF 18-30 ?9F. � A4EFBS-M99 6D9@S @B?B89:P ;4<AF9D9EB64A4 6 D4-5BF9 E 7<5><@ D9:<@B@ D45BFO, KFB CB8-F69D:849FES D4;?<KAO@< <EE?98B64A<S@<. $9:<@ D45BFO S6?S9FES B8A<@ <; CD<BD<-F9FB6 6 6O5BD9 @9EF4 D45BFO 8?S @B?B8OI EBFDG8A<>B6, 8<EF4AJ<BAA4S D45BF4 >4> D4; CB;6B?S9F D97G?<DB64FP 54?4AE @9:8G D4-5BFB= < ?<KAB= :<;APR, KFB S6?S9FES B8-A<@ <; 99 CD<BD<F9FB6. �4?99 CB8DB5AB CDB4A4?<;<DG9@ D9-;R@9 A4 EB<E>4A<9 G84?9AAB= (8<EF4AJ<-BAAB=) ;4ASFBEF<. �6FBDB@ 5O? CDB4A4?<-;<DB64A 54A> D9;R@9, <; B5M97B >B?<K9EF-64 64>4AE<= 5O?4 6OS6?9A4 8B?S CB<E>4 D45BFA<>B6 E 7D4H<>B@ D45BFO «G84?9A-A4S». &4>:9 5O?B CDB6989AB D4A:<DB64A<9 :9AE><I < @G:E><I D9;R@9 CB CDBHB5?4-EFS@, 46FBDB@ 5O? CDB6989A 4A4?<; CD98-EF46?9AAOI D9;R@9 ;4 <EE?98G9@O= C9D<-B8 G84?9AAB= HBD@O ;4ASFBEF<, <; 6E97B >B?<K9EF64 D9;R@9 5O?B 6O5D4AB BEAB6-AO9 20 CDBH9EE<BA4?PAOI EH9D. $4A:<DB-64A<9 79A89DAB= EFDG>FGDO ECDBE4 A4 G84-?9AAO= HBD@4F ;4ASFBEF< ED98< :9AM<A < @G:K<A CD98EF46?9AO EBBF69FEF69AAB 6 F45?<J4I 1 < 2. 
 

 

 

$<EGAB> 1. �9A89DA4S EFDG>FGD4 D9;R@9 G84?9AAOI (8<EF4AJ<BAAOI) 64>4AE<= CB 6B;D4EFG, %  * %BEF46?9AB 46FBDB@ A4 BEAB64A<< 84AAOI E4=F4:  
https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&o
rder_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true  
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https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&order_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true
https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&order_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true
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 &45?<J4 1 $4A:<DB64A<9 BFD4E?96B= EFDG>FGDO :9AE><I D9;R@9 G84?9AAB= (8<EF4AJ<BAAB=)  ;4ASFBEF<, %  7 C/C #DBHB5?4EFP 

�9AE><9 D9;R@9 �B-6B, K9?. �B?S, % 

1.  !4K4?B >4DP9DO 1643 24,20 

2.   4D>9F<A7 781 11,51 

3.  �GI74?F9D<S 701 10,33 

4.  �E>GEEF6B, @98<4 597 8,79 

5.  �8@<A. C9DEBA4? 585 8,62 

6.  #DB84:< 554 8,16 

7.  %FDB<F9?PEF6B 285 4,20 

8.  IT, F9?9>B@ 272 4,01 

9.  !4G>4, B5D4;B64A<9 212 3,12 

10.  2D<ECDG89AJ<S 192 2,83 

11.  #DB<;6B8EF6B 176 2,59 

12.  'CD46?9A<9 C9DEBA4?B@ 160 2,36 

13.  &BC-@9A98:@9AF 153 2,25 

14.  �4A>< 108 1,59 

15.  &GD<;@, D9EFBD4AO 106 1,56 

16.  &D4AECBDF 82 1,21 

17.   98<J<A4 82 1,21 

18.  �4>GC>< 43 0,63 

19.  �BEE?G:54 28 0,41 

20.  �BAEG?PF<DB64A<9 28 0,41 

21.  �&"�": 6788 100,00 * %BEF46?9AB 46FBDB@ A4 BEAB64A<< 84AAOI E4=F4:  
https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=fal

se&order_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true &45?<J4 2 $4A:<DB64A<9 BFD4E?96B= EFDG>FGDO @G:E><I D9;R@9 G84?9AAB= (8<EF4AJ<BAAB=)  
 ;4ASFBEF<, % 7 C/C #DBHB5?4EFP 

 G:E><9 D9;R@9 �B?-6B K9?. �B?S, % 

1.  !4K4?B >4DP9DO 1901 21,31 

2.  IT, F9?9>B@ 1588 17,80 

3.  #DB<;6B8EF6B 804 9,01 

4.  #DB84:< 777 8,71 

5.  %FDB<F9?PEF6B 693 7,77 

6.   4D>9F<A7 633 7,10 

7.  �E>GEEF6B, @98<4 539 6,04 

8.  &D4AECBDF 460 5,16 

9.  &BC-@9A98:@9AF 357 4,00 

10.  �8@<A. C9DEBA4? 291 3,26 

11.  2D<ECDG89AJ<S 207 2,32 

12.  &GD<;@, D9EFBD4AO 117 1,31 

13.  �GI74?F9D<S 115 1,29 

14.  �4A>< 84 0,94 

15.  !4G>4, B5D4;B64A<9 81 0,91 

16.  �4>GC>< 78 0,87 

17.   98<J<A4 73 0,82 

18.  'CD46?9A<9 C9DEBA4?B@ 64 0,72 

19.  �BAEG?PF<DB64A<9 34 0,38 

20.  �BEE?G:54 25 0,28 

21.  �&"�": 8921 100,00 * %BEF46?9AB 46FBDB@ A4 BEAB64A<< 84AAOI E4=F4:  
https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=fal

se&order_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true 

 

https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&order_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true
https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&order_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true
https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&order_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true
https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&order_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true
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#B 84AAO@ <AHBD@4J<< @B:AB 6O89-?<FP EIB:<9 CDBHB5?4EF< 6 C9D6B= 89ESF>9 A4<5B?99 CBCG?SDAOI ;4CDBEB6 >4> G :9A-M<A, F4> < G @G:K<A: G EC9J<4?<EFB6 A4K<-A4RM<I E6BR >4DP9DG, 6 IT-EH9D9, CDB84:4I, EFDB<F9?PEF69, @4D>9F<A79, <E>GEEF6B < @9-8<4, F4>:9 G84?9AAO= HBD@4F CBCG?SD9A G 48@<A<EFD4F<6AB7B C9DEBA4?4. �?S 5B?99 89F4?PAB= >4DF<AO 79A89D-AB7B 4A4?<;4 BFD4E?96B= EFDG>FGDO G84-?9AAB= (8<EF4AJ<BAAB=) ;4ASFBEF< 5O? CDB4A4?<;<DB64A ECDBE CB BF89?PAB= CDB-HB5?4EF< E BCD989?9A<9@ 6 >4:8B= <; A<I 8B?< :9AE><I < @G:E><I D9;R@9. �?S QFB7B 5O?B 6O5D4AB B5M99 >B?<K9EF6B :9AE><I < @G:E><I D9;R@9 G84?9AAB= D45BFO ED98< BEAB6AOI 20 CDBHB5?4F9=, 6 >4:8B= CDB-H9EE<BA4?PAB= EH9D9 5O? CDB6989A D4EK9F 8B?< :9AE><I < @G:E><I D9;R@9. *9?PR 4A4?<;4 ;4>?RK49FES 6OS6?9A<9 EFDG>FGDO 8<EF4AJ<BAAB= ;4ASFBEF<, A4<5B?99 CD98-CBK<F49@B= ED98< :9AM<A < @G:K<A. �A4-?<; B5M97B >B?<K9EF64 CB84AAOI D9;R@9 A4 EB<E>4A<9 G84?9AAB= (8<EF4AJ<BAAB=) 

;4ASFBEF< CB CDBH9EE<BA4?PAO@ B5?4EFS@ ;4 <EE?98G9@O= C9D<B8 ED98< @G:K<A < :9AM<A 6OS6<? E?98GRMGR EFDG>FGDG G84-?9AAB= D45BFO CB CDBHB5?4EFS@, ED46A<-F9?PA4S I4D4>F9D<EF<>4 BFD4E?96B= 79A-89DAB= EFDG>FGDO CD98EF46?9A4 6 F45?<-J9 3 < D<EGA>9 2. �9A89DAO= 4A4?<; CB<E>4 D45BFO A4 8<EF4AJ<< CB>4;O649F A9D46AB@9DAGR ;4-<AF9D9EB64AABEFP CB CDBH9EE<BA4?PAO@ BFD4E?S@.  B:AB 6O89?<FP B5M<9 CDBHB5-?4EF<, 789 CDBE?9:<649FES A95B?PL4S D4;-A<J4 8B?< :9AE><I < @G:E><I D9;R@9: A4-K4?B >4DP9DO, FGD<;@ < D9EFBD4AO, RD<E-CDG89AJ<S, <E>GEEF6B < @98<, 7BEE?G:54, @98<J<A4, @4D>9F<A7.  &4>:9 @B:AB 6O89?<FP F9 CDBH9EE<<, 789 A45?R849FES 5B?PL99 >B?<K9EF6B 8B?< :9AE><I <?< @G:E><I D9;R@9 (5B?99 50 %), A4 BEAB64A<< K97B @B:AB 6O89?<FP «F<-C<KAB :9AE><9» < «F<C<KAB @G:E><9» CDB-H9EE<<, >BFBDO9 CD98EF46?9AO A4 D<EGA>4I 
3 < 4. 

 

 &45?<J4 3 %D46A9A<9 79A89DAB= BFD4E?96B= EFDG>FGDO G84?9AAB= (8<EF4AJ<BAAB=) ;4ASFBEF<, % 7 C/C #DBHB5?4EFP �9AE><9, %  G:E><9, % 

1.  �GI74?F9D<S 85,91 14,09 

2.  !4G>4, B5D4;B64A<9 72,35 27,65 

3.  'CD46?9A<9 C9DEBA4?B@ 71,43 28,57 

4.  �8@<A. C9DEBA4? 66,78 33,22 

5.  �4A>< 56,25 43,75 

6.   4D>9F<A7 55,23 44,77 

7.   98<J<A4 52,90 47,10 

8.  �BEE?G:54 52,83 47,17 

9.  �E>GEEF6B, @98<4 52,55 47,45 

10.  2D<ECDG89AJ<S 48,12 51,88 

11.  &GD<;@, D9EFBD4AO 47,53 52,47 

12.  !4K4?B >4DP9DO 46,36 53,64 

13.  �BAEG?PF<DB64A<9 45,16 54,84 

14.  #DB84:< 41,62 58,38 

15.  �4>GC>< 35,54 64,46 

16.  &BC-@9A98:@9AF 30,00 70,00 

17.  %FDB<F9?PEF6B 29,14 70,86 

18.  #DB<;6B8EF6B 17,96 82,04 

19.  &D4AECBDF 15,13 84,87 

20.  IT, F9?9>B@ 14,62 85,38 

 * %BEF46?9AB 46FBDB@ A4 BEAB64A<< 84AAOI E4=F4:  
https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=fal

se&order_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true 

https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&order_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true
https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&order_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true
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$<EGAB> 2. %D46A9A<9 79A89DAB= BFD4E?96B= EFDG>FGDO  
G84?9AAB= (8<EF4AJ<BAAB=) ;4ASFBEF<, %  * %BEF46?9AB 46FBDB@ A4 BEAB64A<< 84AAOI E4=F4:  

https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&o
rder_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true 

   

 

$<EGAB> 3. &BC10 «F<C<KAB :9AE><9» CDBH9EE<= G84?9AAB= (8<EF4AJ<BAAB=) ;4ASFBEF<, % * %BEF46?9AB 46FBDB@ A4 BEAB64A<< 84AAOI E4=F4:  
https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&o
rder_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true 
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 98<J<A4 

�BEE?G:54 

�E>GEEF6B, @98<4 

.D<ECDG89AJ<S 

https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&order_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true
https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&order_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true
https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&order_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true
https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&order_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true
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$<EGAB> 4. &BC-10 «F<C<KAB @G:E><I» CDBH9EE<= G84?9AAB= (8<EF4AJ<BAAB=) ;4ASFBEF<, % 

* %BEF46?9AB 46FBDB@ A4 BEAB64A<< 84AAOI E4=F4:  
https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&o
rder_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true 

 �4> @O 6<8<@, 9EFP EGM9EF69AAO9 D4;-?<K<S < EC9J<H<>4 @9:8G «F<C<KAB :9A-E><I» < «F<C<KAB @G:E><I» CDBH9EE<=.  B:AB 6O89?<FP E4@O9 BEAB6AO9 :9AE><9 CDBH9EE<<: 5GI74?F9D<S, A4G>4 < B5D4;B64-A<9, GCD46?9A<9 C9DEBA4?B@. �OS6?9AAO9 «:9AE><9» CDBHB5?4EF< G84?9AAB7B HBD@4-F4 ;4ASFBEF< CB8F69D:84RFES B8A<@ <; <E-E?98B64A<=, CDB6B8<@O@ 46FBDB@ D4A99.  �A4?<; CBDS8>4 600 :9AE><I D9;R@9, D4;-@9M9AAOI A4 CBDF4?9 «Rabota.ru» 6 A4K4?9 20197., ED98< :9AM<A 6 CB<E>4I G84?9AAB= D45BFO, CB@B7 6OEFDB<FP EFDG>FGDG G84-?9AAB= ;4ASFBEF<, 789 @B:AB 6O89?<FP A4<5B?99 K4EFB 6EFD9K4RM<9ES CDBH9EE<B-A4?PAO9 CD98CBKF9A<S: 5GI74?F9D<S, BC9-D4FBD #�, 48@<A<EFD4F<6AO= C9DEBA4?, CDB84:<, BC9D4FBD call-J9AFD4.  B:AB CDB-7AB;<DB64FP 6 5?<:4=L9@ 5G8GM9@ DBEF ECDBE4 A4 QF< CDBH9EE<< < 8B?R ;4ASFOI 6 A<I. �4<AF9D9EB64AABEFP :9AM<A 6 D45BF9 G84?9AAB @B:AB B5NSEA<FP CD98BEF46?S9-@O@< 6B;@B:ABEFS@< CD< F4>B= ;4ASFBEF<: E4@BEFBSF9?PABEFP CD< D4ECD989?9A<< E6B-

97B D45BK97B 6D9@9A<, EB6@9M9A<9 D45BFO E GK95B=, GIB8B@ ;4 D959A>B@, KFB S6?S9FES BK9AP 4>FG4?PAB <@9AAB 8?S :9AM<A.    
 &4>:9 9E?< 7B6BD<FP B C9D6OI CB;<J<-SI ECDBE4 G @G:K<A A4 G84?9AAO= HBD@4F D45BFO, FB E4@O9 CBCG?SDAO9 CDBH9EE<< 6 

IT-EH9D9, FD4AECBDF9 < CDB<;6B8EF69.  #DB698S 4A4?<; ECDBE4 A4 G84?9AAGR (8<EF4AJ<BAAGR) D45BFG, @B:AB E89?4FP 6O6B8, KFB 84AAO= HBD@4F D45BFO CD<EGF-EF6G9F < CB?P;G9FES CBCG?SDABEFPR ED98< D9ECBA89AFB6. �?S FB7B KFB5O CBE@BFD9FP, A4E>B?P>B F4>B= ECDBE @B:9F 5OFP G8B6?9-F6BD9A, CDB6989@ 4A4?<; CD98?B:9A<= G84-?9AAB7B E97@9AF4 D45BFO. %D46A9A<9 >B?<-K9EF64 < 8B?< D9;R@9 < 64>4AE<= CD98EF46-?9AB 6 F45?<J9 4 < A4 D<EGA>9 5.  �A4?<; CB>4;O649F, KFB CD98?B:9A<S G84?9AAB7B HBD@4F4 D45BFO 9EFP, AB BA< 6 CB?AB= @9D9 A9 E@B7GF G8B6?9F6BD<FP ECDBE, >B?<K9EF6B D9;R@9 G84?9AAB= (8<E-F4AJ<BAAB=) D45BFO CD96OL4RF 5B?99 K9@ 6 8648J4FP D4; >B?<K9EF64 64>4AE<= 6 B5-M9@ < CB >4:8B= CDBHB5?4EF<. 
 &45?<J4 4 %D46A9A<9 BFD4E?96B= EFDG>FGDO D9;R@9 < 64>4AE<=  G84?9AAB= (8<EF4AJ<BAAB=) ;4ASFBEF<, % 7 C/C #DBHB5?4EFP 

$9;R@9 �4>4AE<< K9?.  % K9?.  % 

1.  IT, F9?9>B@ 1861 11,84 142 21,58 

2.  �8@<A. C9DEBA4? 876 5,57 34 5,17 

3.  �4A><  192 1,22 17 2,58 

0 10 20 30 40 50 60 70 80 90 

IT, F9?9>B@ 

&D4AECBDF 
#DB<;6B8EF6B 
%FDB<F9?PEF6B 
&BC-@9A98:@9AF 

�4>GC>< 

#DB84:< 

�BAEG?PF<DB64A<9 
!4K4?B >4DP9DO 

&GD<;@, D9EFBD4AO 

https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&order_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true
https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&order_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true
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7 C/C #DBHB5?4EFP 
$9;R@9 �4>4AE<< K9?.  %   

4.  �9;BC4EABEFP - 0,0 5 0,76 

5.  �GI74?F9D<S 816 5,19 5 0,76 

6.  �BEE?G:54 53 0,34 3 0,46 

7.  �4>GC>< 121 0,77 - 0,0 

8.  �E>GEEF6B, @98<4 1137 7,24 17 2,58 

9.  �BAEG?PF<DB64A<9 62 0,39 15 2,28 

10.   4D>9F<A7 1414 9,00 58 8,81 

11.   98<J<A4 155 0,99 10 1,52 

12.  !4G>4, B5D4;B64A<9 293 1,86 111 16,87 

13.  !4K4?B >4DP9DO 3544 22,55 98 14,89 

14.  #DB84:< 1332 8,48 73 11,09 

15.  #DB<;6B8EF6B 980 6,24 20 3,04 

16.  %FDB<F9?PEF6B 980 6,24 13 1,98 

17.  &BC-@9A98:@9AF 509 3,24 6 0,91 

18.  &D4AECBDF 543 3,46 5 0,76 

19.  &GD<;@, D9EFBD4AO 223 1,42 9 1,37 

20.  'CD46?9A<9 C9DEBA4?B@ 225 1,43 8 1,22 

21.  2D<ECDG89AJ<S 399 2,54 9 1,37 

22.  �&"�" 15715 100,00 658 100,00 * %BEF46?9AB 46FBDB@ A4 BEAB64A<< 84AAOI E4=F4:  
https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=fal

se&order_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true 

 

 <EGAB> 5. !D46A9A<9 BFD4E?96B= EFDG>FGDO ECDBE4 < CD98?B:9A<S 8<EF4AJ<BAAB= ;4ASFBEF<, % * %BEF46?9AB 46FBDB@ A4 BEAB64A<< 84AAOI E4=F4:  
https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&o
rder_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true
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#DB<;6B8EF6B 
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&BC-@9A98:@9AF 
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&GD<;@, D9EFBD4AO 

'CD46?9A<9 C9DEBA4?B@ 

.D<ECDG89AJ<S 

�4>4AE<<  $9;R@9  

https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&order_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true
https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&order_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true
https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&order_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true
https://ekaterinburg.hh.ru/search/resume?area=3&clusters=true&exp_period=all_time&logic=normal&no_magic=false&order_by=relevance&pos=full_text&text=&schedule=remote&from=cluster_schedule&showClusters=true
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 �«:9AE>B=» < «@G:E>B=» BFD4E?96B= EFDG>FGDO D45BFO. %B69DL9AEF6B64A<9 D9-7G?<DB64A<S 8<EF4AJ<BAAB= ;4ASFBEF< A4 ;4>BAB84F9?PAB@ GDB6A9 5G89F ECBEB5EF6B-64FP 99 84?PA9=L9@G D4;6<F<R, A4CD<@9D, ;4C?4A<DB64AA4S ;4@9A4 6 20207. 5G@4:AOI FDG8B6OI >A<:9> A4 Q?9>FDBAAO9 EB;84EF 8BCB?A<F9?PAO9 6B;@B:ABEF< 8?S D4;6<-F<S E97@9AF4 G84?9AAB= ;4ASFBEF<. �6FB-DB@ C?4A<DG9FES 84?PA9=L99 <EE?98B64A<9 EC9J<H<>< EB6D9@9AAOI FD9A8B6 D4;6<F<S 8<EF4AJ<BAAB= ;4ASFBEF< E GK9FB@ 79A89D-AB= BEB59AABEF< BFD4E?96B= EFDG>FGDO, 6OS6?9A<9 BJ9A>< J9?9EBB5D4;ABEF< < QH-H9>F<6ABEF< D4ECDBEFD4A9A<S G84?9AAB7B HBD@4F4 D45BFO 6 @4ELF454I EFD4AO, D9-7<BA4, 7BDB84.  
 ��&�$�&'$� 

1. �?PI<@9A>B ".!. �<EF4AJ<BAA4S ;4ASFBEFP: CBASF<9, EB89D:4A<9 < EB6D9-@9AAO9 BEB59AABEF<. // �BCDBEO EFDG>FG-D<;4J<< Q>BAB@<><. 2012. 7 3. %. 64-67. 

2. �?PI<@9A>B ".!. �<EF4AJ<BAA4S ;4ASFBEFP 6 EB6D9@9AAB= Q>BAB@<>9 //  B-89?<, E<EF9@O, E9F< 6 Q>BAB@<>9, F9IA<>9, CD<DB89 < B5M9EF69. 2012. 7 1 (2). %. 27-32. 

3. �95D<4?P �.!. %BJ<4?PAO9 4EC9>-FO H9AB@9A4 8<EF4AJ<BAAB= D45BFO >4> AB6B7B 6<84 FDG8B6OI BFABL9A<=. // �BEG-84DEF69AAB9 GCD46?9A<9. 1?9>FDBAAO= 69EFA<>. 2008. 7 17. %.3 

4.  9D>B �.�. �<DFG4?PA4S ;4AS-FBEFP >4> <AEFDG@9AF CD9B8B?9A<S >D<;<E-AOI S6?9A<= A4 $BEE<=E>B@ DOA>9. // �9EF-A<> "@E>B7B GA<69DE<F9F9. %9D<S «1>BAB-@<>4». 2010. 7 2. %. 5-10.  

5. )GESAB64 &. . #D<K<AO 8B5DB-6B?PAB7B C9D9IB84 EBFDG8A<>B6 A4 ;4AS-FBEFP 6 E9F< <AF9DA9F. // �9EFA<> !<:97B-DB8E>B7B GA<69DE<F9F4 <@. !.�. �B54K96EB-7B. 2014. 7 1. %. 468-472. 
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GENDER ANALYSIS OF THE SECTORAL STRUCTURE OF THE REMOTE  

(LONG-DISTANCE) EMPLOYMENT MARKET BASED ON THE CONTENT ANALYSIS  

OF THE BANK OF VACANCIES AND RESUMES 
 

T.A. Kamarova  

Ural State University of Economics, 

Ekaterinburg, Russia 
 

ABSTRACT:  

The article considers the labor market in the segment of remote (long-distance) employment based on 

the content analysis of vacancies and resumes of remote (long-distance) employment of one of the 

largest work portal HH.ru The purpose of the work is to reveal the features of the gender industry 

structure of employment, to identify typical "female" and "male" professions based on the results of 

the research of the resume Bank on the example of the city of Ekaterinburg. The article also provides a 

comparative analysis of the demand and supply of remote work in the labor market, the results of the 

analysis of information allow us to conclude that there is interest in remote employment on the part of 

both employers and applicants, but the level of demand exceeds the level of supply of this form of ac-

tivity. The paper presents a comparison of vacancies and resumes of a remote segment of the labor 

market. 

The analysis of the professional structure of the resume of the remote segment of work helped to iden-

tify the predominant areas of activity in this segment of employment during the entire period under 

review. According to the results of the study, typical <female= and <male= professions were identified in 
the segment of remote (long-distance) work, and the ranking of their list is also presented. The practi-

cal significance of this study is to identify features of gender sectoral characteristics of the remote 

(long-distance) employment which will allow to adapt the state controls segment of remote employ-

ment and problem-solving practices, the results can be used to develop programs for the regulation of 

remote (long-distance) female employment and it will lead to further development and dissemination 

of long-distance activity. 

The study was carried out with the support of the RFBR in the framework of the research project No. 18-

010-00774. Study of the impact of the development of remote women's employment on the Institute of 

parenthood. 
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