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Purpose. Rational use of professional-psychological abilities for improvement of career development quality. 

Methods. The authors evaluated testing methods on practice. The considered mechanism of their evaluation contrib-

ute to rational use of an employee and fulfi l his creative potential. These methods help to identify professional abilities of 

an employee to a certain type of activity. 

Results. Rational use of professional-psychological use include a complex of variables affecting career development 

quality. 

Scientifi c novelty. In the article, the authors introduce a new view on the methods of professional-psychological abil-

ities identifi cation with the aim of their rational use. 

Key words: professional-psychological abilities, labor quality, test.

-   

    ,    

   :    

      

 .  « »   

       -

 .     

  capacity [1, . 418],  

 ,   -

  ,   -

,      -

 .     

  ,    , , 

    (ability). -

      

    . .  [2].  

    -

,  ,   .

 – -   

,      -

.

 – -  

,    -

 -  ,      

    ,   

  ,   .

 –    -

  ,    

   .

     « -

»      

  . .  [3]. -

     

   , 

   -

.     

( ),    , 

, , .  , -

 –    , -

   .   

  ,  -

       

   .  -

   ,    

    -

,     -

.   . . ,  -

        

 [4].  ,   

 -   

,    -

      [5, 

. 339]. 

,    

     -

.      -

      

  .  , -

  –     

      

 .  ,   

    

     .

     -

     

   , -

 ,    -

      

,  , -

    .  

   , 

      



184

 

  

 . .,  . .

,      

    ( -

)   « -  

  ».    

    ( ) -

     -

      -

  .

    -

      -

  .   -

  ,   «   » 

 .    

  ,    -

    .

     ,    -

   .  -

      

  XX   .   

     

  .   «test» 

     « », « -

», « » [6, . 40].   -

,      

  , -

      

 ,   -

 .     

 .    -

  ,    

,    ,   

 . 

      

,     -

.      

 [7].       , 

      

  . 

     

.    

 ,    -

    . 

       

 ,   ,  

    .   

      . -

,       

,      -

    . 

      

        -

 .     

   :     

   ,    ,    

   ,     

    .

      

     , 

     .

  ,     

  ,  . . -

         

«Mind»  1890 .    -

 ,  ,  -

,    ,    . 

        

.    .    

     .  

      , 

   1905 .   -

    -

  . 

 ,   

 . ,     -

    -

.    - ,   

    -

    .   

      , 

  ,     

   . 

     

  -  [5, . 354]. 

  ,     -

   : 1)  ,  

      -

, , ; 2)   – 

   ,   

   ; 3)  -

,      

 . 

 ,    

  ,  -

.      -

 .     ,  

     -

.      

,          

  , -

   .   

   -

    -

    . -

       

     

 20-     . .  [8, 

. 67].    -

      



185

 

  

 . .,  . .

   .  -

 . .     -

    -

  . , 

     

    -

,    1922–1924 .  , 

, , ,  [9, . 58]. 

       

      60-  .

     

      

100 .     , 

    . -

    ,  

   ,   

      . 

     -

   ,    .   

      -

     -

     -

,  ,   .

  « »  .  

    . . -

  ,     

    -

-    

    .  -

 «     -

» [10, . 47]. 

  - -

      ( . 1). 

      -

-     

 .    , 

       

  25      

9  11  ,    -

  0 (  )  100% ( -

 ).      

,     «  

» –   ( )  

   .     

62%.      -

    

    .  

     -

   . 

      -

:   ,   -

    . ,   

    -

.       

 ,     

,     , 

      . 

   . 1. 

 . 1  4   12  -

,      . 

    70  

.   3   ,  -

     ( ), 

  2 .   4  -

    ( ). 

     

 -  .  -

     , 

    (  

      -

).    -

 . 2.

      -

   10 , 

  10 ,   

 .    

  ,      -

,       -

,         

 .

 ( )    -

   . 3.  -

  ( )    ( -

)      . 

    ( )     

 . ,   

 .     -

 .     -

     . 

       -

       

: ,   .  

       

     

, ,     -

   . 

  –     

 ,    11 .  -

   70    -

     0%  -

  100%.    

: 

1.     

 –  – (  . )  

 30 ,   .  

     -

  . ,  

  ,     



186

 

  

 . .,  . .

 .    

     , 

     -

.   ,  

  ( ,   .) 

 -  .   

     

       ,  

  ,      . 

  ,   , 

        -

,    – .    

 ,     -

.

2.    (  ) 

    , 

   , . 

 –    -

.   ,  

  .    -

   ,    

  ,  -

   ,    -

 .    -

    .

3.   (  . ). 

 –   , -

   : , 

, ,     -

.  (    ) 

  : ,  , 

,     

;   , -

     ; 

      -

;     . 

      -

      -

.      

      -

,      ( ). 

  ,  , 

    -

  .      

 134 .

4.    (  . ) -

    , -

     -

,      

  .    

  : , 

, , , -

.     . 

 ,     

,      -

     

    .  

 30  ,     

  ,    

 .

5.     

   –  – (  

. )    30  -

,      -

.    -

      

.

6.    (  ) 

     -

.  10  ,  

  ,    

 .     

   ,   

      

 .

7.   ( ) –   

   24 .  

  187 .    -

 , ,  

  .   -

      -

   ,     

     . -

     -

 (    ),   -

  .

8.  « » (  . . -

).      -

      ,  

     -

, .  30    

    -

.      

: , , -

, , .   -

       

 .

9. -    – -

 (  . ).    

      -

   ,   -

,      

      -

  .

10. -   -

 (  . ).    

     -

   .    



187

 

  

 . .,  . .

123 ,      

  ,  

   .

11.     (  

. ).     

 ,    -

     -

       -

  .    

88 ,     – 

« », « ».    ,  -

   .    

     ,  

    -

   .   

   ,  -

       

10  .

    70   -

  12    -

 , 10     11  

 .   ,   

        

  –    «  

»     « -

 ».      , 

    –   « - -

»,   « »  « -

»   « ».   -

      –  

« -  »     « -

 »    .   

  70 ,    

, 25  ( )  

  ,    

 .

 ,   -

-   -

     ,   

   .   

     .

  –   . 

  ,    

   .  

        

 ,    .  

      ,   

    

.       , 

     .

    -

 .   -

    . 

    ,   , -

         

     -

  .

    -

 -  -

 . ,   , 

      

  ,   

    . 

    ,  

      

   .  -

   ,    -

 .    

   -

     ,  -

         -

   . 

:

1. :  /  . . . . .: 

, 1999. 429 . 

2.  . .   . .: 

, 1957. 

3.  . .   . .: 

, 1994.

4.   :  /  

 . . . .: - , 1999.

5.    /  . . 

 . .,  . . .: -

, 1985. 

6.  . .   -

. - , 1998. 

7.   :  /  . . . -

. .: , 1985. 

8.     //  

  .  2. , 

1928. 

9.  . .   -

  //   -

. .14. . 1986. № 2. 

10.  . .    -

   . .:  

, 1996.

References:

1. Psychology: study book / edited by A. V. Petrovskiy. M.: 

Prospekt, 1999. 429 p. 

2. Strumilin S. G. Labor economics problems.M.: Nauka, 

1957.

3. Shadrikov V. D. Activity and abilities. M.: Logos, 1994.



188

 

  

 . .,  . .

4. Personnel management of organization: study book / 

edited by A. Ya. Kibanov. M.: Infra-M, 1999.

5. Abridged psychological dictionary / under general edition by 

Petrovskiy A. V., Yaroshevskiy M. G. M.: Politizdat, 1985.

6. Gurevitch K. M. Problems of differentiated psychology. 

Moscow-Voronezh, 1998.

7. A laborer and engineer: textbook / edited by O. I. Shkaratan. 

M.: Misl, 1985. 

8. On prerequisites of rational organization // Papers of All-

Ukrainian institute of labor. Issue 2. Kharkov, 1928. 

9. Kozhukhova O. A. Psycho-technical texts of professional 

integrity // Vestnik Moskovskogo Universiteta. Ser.14. 

Psikhologiya. 1986. № 2.

10. Yankovskaya V. I. Problems of personnel management ser-

vices development in industries. M.:TsNIITE Neftekhim, 

1996. 


