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ɐɟɥɶ. Ɉɩɪɟɞɟɥɟɧɢɟ ɭɪɨɜɧɹ ɫɮɨɪɦɢɪɨɜɚɧɧɨɫɬɢ ɛɚɡɨɜɵɯ ɚɞɦɢɧɢɫɬɪɚɬɢɜɧɨ-ɫɟɪɜɢɫɧɵɯ ɤɨɦɩɟɬɟɧɰɢɣ ɪɭɤɨɜɨɞɢ-

ɬɟɥɹ ɭɱɚɫɬɧɢɤɨɜ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɄȽɆɍ ɢ ɧɚ ɷɬɨɦ ɨɫɧɨɜɚɧɢɢ ɪɚɡɪɚɛɨɬɚɬɶ ɬɟɦɚɬɢɱɟɫɤɭɸ ɩɪɨɝɪɚɦɦɭ ɤɨɦɩɟɬɟɧɬ-
ɧɨɫɬɧɨɝɨ ɪɚɡɜɢɬɢɹ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɜɭɡɚ.

Ɇɟɬɨɞɵ. ɐɟɥɢ, ɨɛɨɡɧɚɱɟɧɧɵɟ ɜ ɫɬɚɬɶɟ, ɛɵɥɢ ɞɨɫɬɢɝɧɭɬɵ ɡɚ ɫɱɟɬ ɮɨɪɦɢɪɨɜɚɧɢɹ ɤɨɦɩɟɬɟɧɬɧɨɫɬɧɨɣ ɦɨɞɟɥɢ 

ɨɰɟɧɤɢ ɫɭɛɴɟɤɬɨɜ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ȼɍɁɚ, ɜɤɥɸɱɚɸɳɟɣ ɜ ɫɟɛɹ ɫɥɟɞɭɸɳɢɟ ɚɞɦɢɧɢɫɬɪɚɬɢɜɧɨ-ɫɟɪɜɢɫɧɵɟ ɤɨɦɩɟ-
ɬɟɧɰɢɢ: ɚɧɚɥɢɡ ɩɪɨɛɥɟɦ, ɩɥɚɧɢɪɨɜɚɧɢɟ ɢ ɨɪɝɚɧɢɡɨɜɚɧɧɨɫɬɶ, ɭɛɟɞɢɬɟɥɶɧɨɫɬɶ ɜ ɨɛɳɟɧɢɢ, ɢɧɢɰɢɚɬɢɜɧɨɫɬɶ, ɨɪɢɟɧ-

ɬɢɪɨɜɚɧɧɨɫɬɶ ɧɚ ɜɡɚɢɦɨɞɟɣɫɬɜɢɟ, ɫɬɪɟɫɫɨɭɫɬɨɣɱɢɜɨɫɬɶ.
Ɋɟɡɭɥɶɬɚɬɵ. ȼ ɫɬɚɬɶɟ ɩɪɟɞɫɬɚɜɥɟɧɨ ɪɟɲɟɧɢɟ ɩɪɚɤɬɢɱɟɫɤɨɣ ɩɪɨɛɥɟɦɵ ɨɰɟɧɤɢ ɤɨɦɩɟɬɟɧɬɧɨɫɬɧɨɝɨ ɭɪɨɜɧɹ ɫɭɛɴ-

ɟɤɬɨɜ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɜɭɡɚ. ɋɨɜɪɟɦɟɧɧɚɹ ɚɤɚɞɟɦɢɱɟɫɤɚɹ ɫɪɟɞɚ ɜ ɩɪɨɰɟɫɫɟ ɟɟ ɪɟɮɨɪɦɚɰɢɢ ɩɪɟɞɩɨɥɚɝɚɟɬ ɢɞɟɨɥɨ-
ɝɢɱɟɫɤɢɟ ɢɡɦɟɧɟɧɢɹ ɜ ɪɟɚɥɢɡɚɰɢɢ ɩɨɥɢɬɢɤɢ ɮɨɪɦɢɪɨɜɚɧɢɹ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ȼɍɁɚ. ȼ ɩɪɨɰɟɫɫɟ ɤɨɦɩɟɬɟɧɬɧɨɫɬ-
ɧɨɣ ɨɰɟɧɤɢ ɭɫɬɚɧɨɜɥɟɧɨ, ɱɬɨ ɚɞɦɢɧɢɫɬɪɚɬɢɜɧɨ-ɫɟɪɜɢɫɧɵɦ ɤɨɦɩɟɬɟɧɨɫɬɧɵɦ ɞɟɮɢɰɢɬɨɦ ɫɨɫɬɚɜɚ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ 
ɹɜɥɹɟɬɫɹ ɧɢɡɤɢɣ ɭɪɨɜɟɧɶ ɩɪɨɛɥɟɦɧɨɝɨ ɚɧɚɥɢɡɚ, ɤɚɤ ɧɚ ɭɪɨɜɧɟ ɩɨɞɪɚɡɞɟɥɟɧɢɹ, ɬɚɤ ɢ ɧɚ ɭɪɨɜɧɟ ɜɭɡɚ ɜ ɰɟɥɨɦ.

ɇɚɭɱɧɚɹ ɧɨɜɢɡɧɚ ɢ ɨɛɥɚɫɬɶ ɩɪɢɦɟɧɟɧɢɹ. əɜɥɹɹɫɶ ɢɫɫɥɟɞɨɜɚɬɟɥɶɫɤɨɣ, ɞɚɧɧɚɹ ɫɬɚɬɶɹ ɪɚɫɤɪɵɜɚɟɬ ɫɨɞɟɪɠɚɧɢɟ 
ɪɚɡɪɚɛɨɬɚɧɧɨɣ ɦɨɞɟɥɢ ɤɨɦɩɟɬɟɧɬɧɨɫɬɧɨɣ ɨɰɟɧɤɢ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ȼɍɁɚ, ɢɧɬɟɝɪɢɪɭɸɳɟɣ ɪɟɡɭɥɶɬɚɬɧɵɣ ɩɨɞɯɨɞ 

ɜ ɨɰɟɧɤɟ ɷɮɮɟɤɬɢɜɧɨɫɬɢ ɞɟɹɬɟɥɶɧɨɫɬɢ ɩɪɟɩɨɞɚɜɚɬɟɥɟɣ ɢ ɮɭɧɤɰɢɨɧɚɥɶɧɨ-ɩɪɨɰɟɫɫɧɵɣ, ɜ ɪɚɦɤɚɯ ɤɨɬɨɪɨɝɨ ɨɫɭɳɟɫɬ-
ɜɥɹɟɬɫɹ ɮɨɪɦɢɪɨɜɚɧɢɟ ɤɨɦɩɟɬɟɧɬɧɨɫɬɧɨɝɨ ɩɨɬɟɧɰɢɚɥɚ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ȼɍɁɚ. ȼ ɫɨɨɬɜɟɬɫɬɜɢɢ ɫ ɩɨɥɭɱɟɧɧɵɦɢ 

ɪɟɡɭɥɶɬɚɬɚɦɢ ɹɜɥɹɟɬɫɹ ɧɟɨɛɯɨɞɢɦɵɦ ɨɪɝɚɧɢɡɨɜɚɬɶ ɢ ɟɠɟɝɨɞɧɨ ɩɪɨɜɨɞɢɬɶ ɤɨɧɤɭɪɫ ɞɥɹ ɫɨɫɬɚɜɚ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɩɨ 
ɚɞɦɢɧɢɫɬɪɚɬɢɜɧɨ-ɫɟɪɜɢɫɧɵɦ ɤɨɦɩɟɬɟɧɰɢɹɦ ɫ ɞɢɮɮɟɪɟɧɰɢɚɰɢɟɣ ɩɨ ɝɪɭɩɩɚɦ ɞɨɥɠɧɨɫɬɟɣ, ɚ ɬɚɤɠɟ ɩɪɨɜɟɫɬɢ ɤɚɞɪɨ-
ɜɵɣ ɚɭɞɢɬ ɩɨ ɦɨɬɢɜɚɰɢɢ ɧɚ ɪɭɤɨɜɨɞɹɳɭɸ ɞɟɹɬɟɥɶɧɨɫɬɶ ɫ ɜɨɡɦɨɠɧɨɣ ɦɟɠɫɬɪɭɤɬɭɪɧɨɣ ɪɨɬɚɰɢɟɣ. ɉɪɚɤɬɢɱɟɫɤɢɦɢ 

ɪɟɤɨɦɟɧɞɚɰɢɹɦɢ, ɫɮɨɪɦɭɥɢɪɨɜɚɧɧɵɦɢ ɜ ɫɬɚɬɶɟ, ɫɬɚɥɨ ɨɩɢɫɚɧɢɟ ɷɬɚɩɨɜ ɨɪɝɚɧɢɡɚɰɢɢ ɢ ɪɟɚɥɢɡɚɰɢɢ ɩɪɨɝɪɚɦɦɵ 

ɤɚɞɪɨɜɨɝɨ ɪɚɡɜɢɬɢɹ ɜɭɡɚ, ɤɨɦɩɟɬɟɧɬɧɨɫɬɧɚɹ ɫɬɪɭɤɬɭɪɢɡɚɰɢɹ ɤɨɬɨɪɨɣ ɨɫɭɳɟɫɬɜɥɹɟɬɫɹ ɩɨ ɱɟɬɵɪɟɦ ɛɥɨɤɚɦ ɤɨɦɩɟɬɟɧ-

ɰɢɣ: ɚɞɦɢɧɢɫɬɪɚɬɢɜɧɨ-ɫɟɪɜɢɫɧɵɟ, ɧɚɭɱɧɨ-ɢɫɫɥɟɞɨɜɚɬɟɥɶɫɤɢɟ, ɭɱɟɛɧɨ-ɦɟɬɨɞɢɱɟɫɤɢɟ, ɢɧɮɨɪɦɚɰɢɨɧɧɨ-ɬɟɯɧɢɱɟɫɤɢɟ.

 : ɤɚɞɪɨɜɵɣ ɪɟɡɟɪɜ ȼɍɁɚ, ɤɨɦɩɟɬɟɧɬɧɨɫɬɧɚɹ ɦɨɞɟɥɶ, ɬɟɯɧɨɥɨɝɢɹ ɨɰɟɧɤɢ.
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Purpose. To determine the level of formation of basic administrative and service competencies of executives – mem-

bers of a personnel reserve of the Kursk state and municipal management, and to develop on this basis a thematic program 

of competence development of personnel reserve of high school.

Methods. The purposed outlined in the article, have been achieved by forming a competency assessment model for 

subjects of the university personnel reserve, which includes the following administrative and service competence: prob-

lem analysis, planning and organization, credibility in communication, initiative, focus on teamwork, stress resistance.

Results. This article presents a solution to the practical problems of assessing the level of competence of personnel 

reserve of high school subjects. Modern academic environment in the process of reformation involves ideological changes 

in the implementation of the policy of forming the personnel reserve of the university. In the process of competence assess-

ment established that the administrative-service competent defi ciency of talent pool is a low level of problem analysis as 

at the unit level and at the of high school level as a whole.

Scientifi c novelty and application. As research, this article reveals the contents of the developed model of compe-

tency assessment of personnel reserve of the university, integrating results-based approach to assess the effectiveness of 

teachers work and function and process approach, that carried out the formation of the competence of personnel poten-

tial of the university reserve. In accordance with the results is necessary to organize and conduct an annual competition 

for the composition of the personnel reserve for administrative and service competence with differentiation by groups of 

posts, as well as to conduct personnel audit on motivation at activities leading with possible interstructural rotation. The 

practical recommendations made in this article was the description of the stages of the organization and implementation 

of programs of personnel development of the university, which competence structuring is made of four blocks of compe-

tencies: administrative and service, research, educational, information technology.

Key words: university personnel reserve, competence model, assessment technology.

Ɋɟɜɨɥɸɰɢɨɧɧɵɟ ɩɪɟɨɛɪɚɡɨɜɚɧɢɹ ɜ ɪɨɫɫɢɣɫɤɨɦ 

ɨɛɪɚɡɨɜɚɧɢɢ ɞɨɫɬɢɝɥɢ ɭɪɨɜɧɹ ɜɵɫɲɟɝɨ ɢ ɨɬɤɪɵɥɢ ɩɪɨ-
ɫɬɪɚɧɫɬɜɨ ɤɚɞɪɨɜɨɝɨ ɞɟɮɢɰɢɬɚ. Ɍɟɡɢɫ ɨ ɬɨɦ, ɱɬɨ ɤɚɞɪɵ 

ɪɟɲɚɸɬ ɜɫɟ, ɦɚɬɟɪɢɚɥɢɡɨɜɚɥɫɹ ɜ ɷɮɮɟɤɬɢɜɧɵɯ ɤɨɧ-

ɬɪɚɤɬɚɯ. ɋɢɫɬɟɦɚ «ɷɮɮɟɤɬɢɜɧɨɝɨ ɤɨɧɬɪɚɤɬɚ» ɩɪɟɞ-

ɫɬɚɜɥɹɟɬ ɫɨɛɨɣ ɩɪɢɧɰɢɩɢɚɥɶɧɨ ɧɨɜɵɣ ɬɢɩ ɬɪɭɞɨɜɵɯ 
ɨɬɧɨɲɟɧɢɣ, ɤɨɬɨɪɵɣ ɫɬɪɨɢɬɫɹ ɧɚ ɨɰɟɧɤɟ ɷɮɮɟɤɬɢɜɧɨ-
ɫɬɢ ɤɚɠɞɨɝɨ ɪɚɛɨɬɧɢɤɚ; «ɬɪɭɞɨɜɵɟ ɨɬɧɨɲɟɧɢɹ, ɨɫɧɨ-

ɜɚɧɧɵɟ ɧɚ ɧɚɥɢɱɢɢ ɝɨɫɡɚɞɚɧɢɹ ɢ ɰɟɥɟɜɵɯ ɩɨɤɚɡɚɬɟɥɟɣ 

ɷɮɮɟɤɬɢɜɧɨɫɬɢ ɪɚɛɨɬɵ» [9]. ɑɬɨɛɵ ɧɟ ɪɚɫɩɪɨɫɬɪɚɧɹɬɶ 
ɩɟɪɫɩɟɤɬɢɜɭ ɪɟɜɨɥɸɰɢɨɧɧɵɯ ɩɪɟɨɛɪɚɡɨɜɚɧɢɣ ɧɚ ɞɨɥ-
ɝɨɫɪɨɱɧɵɣ ɭɪɨɜɟɧɶ, ɥɨɝɢɱɧɨ ɨɫɭɳɟɫɬɜɥɹɬɶ ɤɚɞɪɨɜɭɸ 

ɪɟɤɨɧɫɬɪɭɤɰɢɸ ɜɵɫɲɟɣ ɲɤɨɥɵ ɜ ɩɥɚɧɨɜɨɦ ɩɨɪɹɞɤɟ, 
ɧɚɱɢɧɚɹ ɫ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ. ɋɥɨɠɢɜɲɚɹɫɹ ɫɢɬɭɚɰɢɹ 
ɜ ɨɛɥɚɫɬɢ ɨɪɝɚɧɢɡɚɰɢɢ ɭɩɪɚɜɥɟɧɢɹ ɜɵɫɲɢɦɢ ɭɱɟɛ-

ɧɵɦɢ ɡɚɜɟɞɟɧɢɹɦɢ ɯɚɪɚɤɬɟɪɢɡɭɟɬɫɹ ɞɜɭɦɹ ɬɟɧɞɟɧɰɢ-

ɹɦɢ: ɫ ɨɞɧɨɣ ɫɬɨɪɨɧɵ, ɧɚɤɨɩɥɟɧ ɡɧɚɱɢɬɟɥɶɧɵɣ ɩɪɚɤ-
ɬɢɱɟɫɤɢɣ ɨɩɵɬ ɪɚɛɨɬɵ ɡɚ ɩɟɪɢɨɞ ɮɭɧɤɰɢɨɧɢɪɨɜɚɧɢɹ 

ɜ ɪɵɧɨɱɧɵɯ ɭɫɥɨɜɢɹɯ; ɫ ɞɪɭɝɨɣ ɫɬɨɪɨɧɵ – ɜ ɛɨɥɶɲɢɧ-

ɫɬɜɟ ɜɭɡɨɜ Ɋɨɫɫɢɢ ɞɨ ɫɢɯ ɩɨɪ ɥɢɛɨ ɨɬɫɭɬɫɬɜɭɟɬ ɩɨɥɧɨ-
ɫɬɶɸ, ɥɢɛɨ ɩɪɟɞɫɬɚɜɥɟɧɚ ɮɪɚɝɦɟɧɬɚɪɧɨ ɫɩɟɰɢɚɥɶɧɚɹ 
ɫɢɫɬɟɦɚ ɩɨɞɝɨɬɨɜɤɢ ɭɩɪɚɜɥɟɧɱɟɫɤɢɯ ɤɚɞɪɨɜ ɜɵɫɲɢɯ 
ɭɱɟɛɧɵɯ ɡɚɜɟɞɟɧɢɣ [9]. Ʉɚɤɢɟ ɩɪɨɛɥɟɦɵ ɜɨɡɧɢɤɚɸɬ 
ɧɚ ɷɬɨɦ ɭɪɨɜɧɟ: ɩɪɨɛɥɟɦɚ ɫɨɜɦɟɳɟɧɢɹ ɩɪɟɩɨɞɚɜɚɬɟɥɶ-
ɫɤɢɯ ɢ ɚɞɦɢɧɢɫɬɪɚɬɢɜɧɵɯ ɨɛɹɡɚɧɧɨɫɬɟɣ; ɩɪɨɛɥɟɦɚ 
ɜɤɥɸɱɟɧɢɹ ɦɨɥɨɞɵɯ ɫɨɬɪɭɞɧɢɤɨɜ ɜ ɚɞɦɢɧɢɫɬɪɚɬɢɜɧɭɸ 

ɪɚɛɨɬɭ; ɩɪɨɛɥɟɦɚ ɨɰɟɧɤɢ ɢ ɮɨɪɦɢɪɨɜɚɧɢɹ ɚɞɦɢɧɢɫɬɪɚ-
ɬɢɜɧɨ-ɫɟɪɜɢɫɧɵɯ ɤɨɦɩɟɬɟɧɰɢɣ ɤɚɞɪɨɜɨɝɨɪɟɡɟɪɜɚ ɤɚɤ 
ɞɥɹ ɝɨɪɢɡɨɧɬɚɥɶɧɨɝɨ, ɬɚɤ ɢ ɞɥɹ ɜɟɪɬɢɤɚɥɶɧɨɝɨ ɭɪɨɜɧɹ 
ɢɟɪɚɪɯɢɱɟɫɤɨɣ ɫɬɪɭɤɬɭɪɵ ɨɪɝɚɧɢɡɚɰɢɢ.

ɉɨɞ ɤɚɞɪɨɜɵɦ ɪɟɡɟɪɜɨɦ ɩɨɧɢɦɚɟɬɫɹ ɫɩɟɰɢɚɥɶɧɨ 
ɫɮɨɪɦɢɪɨɜɚɧɧɚɹ ɝɪɭɩɩɚ ɫɨɬɪɭɞɧɢɤɨɜ, ɫɨɨɬɜɟɬɫɬɜɭ-

ɸɳɚɹ ɩɨ ɫɜɨɢɦ ɤɚɱɟɫɬɜɚɦ ɬɪɟɛɨɜɚɧɢɹɦ, ɩɪɟɞɴɹɜɥɹ-
ɟɦɵɦ ɤ ɫɨɬɪɭɞɧɢɤɚɦ ɨɩɪɟɞɟɥɟɧɧɨɝɨ ɪɚɧɝɚ, ɩɪɨɲɟɞ-

ɲɢɦ ɚɬɬɟɫɬɚɰɢɨɧɧɵɣ ɨɬɛɨɪ, ɚ ɬɚɤɠɟ ɫɩɟɰɢɚɥɶɧɭɸ 

ɩɨɞɝɨɬɨɜɤɭ ɢ ɞɨɫɬɢɝɲɢɟ ɩɨɥɨɠɢɬɟɥɶɧɵɯ ɪɟɡɭɥɶɬɚɬɨɜ 
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ɜ ɩɪɨɮɟɫɫɢɨɧɚɥɶɧɨɣ ɞɟɹɬɟɥɶɧɨɫɬɢ [1]. Ɋɟɡɟɪɜ ɭɩɪɚɜ-
ɥɟɧɱɟɫɤɢɯ ɤɚɞɪɨɜ ɩɪɟɞɫɬɚɜɥɹɟɬ ɫɨɛɨɣ ɩɨɬɟɧɰɢɚɥɶɧɨ 
ɚɤɬɢɜɧɭɸ, ɫɩɟɰɢɚɥɶɧɨ ɫɮɨɪɦɢɪɨɜɚɧɧɭɸ ɢ ɩɨɞɝɨɬɨɜɥɟɧ-

ɧɭɸ ɱɚɫɬɶ ɚɞɦɢɧɢɫɬɪɚɬɢɜɧɨ-ɤɚɞɪɨɜɨɝɨ ɩɟɪɫɨɧɚɥɚ ɜɭɡɚ, 
ɫɩɨɫɨɛɧɭɸ ɢ ɝɨɬɨɜɭɸ ɡɚɦɟɳɚɬɶ ɜɵɲɟɫɬɨɹɳɢɟ ɭɩɪɚɜ-
ɥɟɧɱɟɫɤɢɟ ɞɨɥɠɧɨɫɬɢ ɜɵɫɲɟɝɨ ɭɱɟɛɧɨɝɨ ɡɚɜɟɞɟɧɢɹ [9]. 

ɉɨɧɹɬɢɟ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɹɜɥɹɟɬɫɹ ɛɨɥɟɟ ɨɛɳɢɦ ɩɨ 
ɨɬɧɨɲɟɧɢɸ ɤ ɭɩɪɚɜɥɟɧɱɟɫɤɨɦɭ ɤɚɞɪɨɜɨɦɭ ɪɟɡɟɪɜɭ, ɬɚɤ 
ɜɤɥɸɱɚɟɬ ɜ ɫɟɛɹ ɧɟ ɬɨɥɶɤɨ ɚɞɦɢɧɢɫɬɪɚɬɢɜɧɨ-ɤɚɞɪɨɜɵɣ 

ɩɟɪɫɨɧɚɥ, ɫɩɨɫɨɛɧɵɣ ɡɚɦɟɳɚɬɶ ɜɵɲɟɫɬɨɹɳɢɟ ɭɩɪɚɜ-
ɥɟɧɱɟɫɤɢɟ ɞɨɥɠɧɨɫɬɢ, ɧɨ ɢ ɫɨɬɪɭɞɧɢɤɨɜ ɞɪɭɝɢɯ ɪɚɧɝɨɜ. 
Ɏɨɪɦɢɪɨɜɚɧɢɟ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɨɪɝɚɧɢɡɚɰɢɢ ɨɩɪɟɞɟ-
ɥɹɟɬɫɹ ɫɥɟɞɭɸɳɢɦɢ ɭɫɥɨɜɢɹɦɢ: ɢɧɬɟɧɫɢɜɧɨɟ ɨɪɝɚɧɢ-

ɡɚɰɢɨɧɧɨɟ ɪɚɡɜɢɬɢɟ; ɩɪɨɹɜɥɟɧɢɹ ɫɬɚɝɧɚɰɢɢ, ɫɜɹɡɚɧɧɵɟ 
ɫ ɧɟɨɛɯɨɞɢɦɨɫɬɶɸ ɡɚɦɟɧɵ ɪɭɤɨɜɨɞɹɳɟɝɨ ɫɨɫɬɚɜɚ; ɭɯɨɞ 

ɤɜɚɥɢɮɢɰɢɪɨɜɚɧɧɵɯ ɪɭɤɨɜɨɞɢɬɟɥɟɣ ɜ ɞɪɭɝɢɟ ɨɪɝɚɧɢɡɚ-
ɰɢɨɧɧɵɟ ɫɬɪɭɤɬɭɪɵ; ɪɚɡɜɢɬɚɹ ɫɢɫɬɟɦɚ ɤɚɞɪɨɜɨɣ ɪɨɬɚ-
ɰɢɢ (ɝɨɪɢɡɨɧɬɚɥɶɧɨɣ ɢ ɜɟɪɬɢɤɚɥɶɧɨɣ) [2].

ɇɨɪɦɚɬɢɜɧɨ-ɩɪɚɜɨɜɚɹ ɨɫɧɨɜɚ ɮɨɪɦɢɪɨɜɚɧɢɹ ɤɚɞɪɨ-
ɜɨɝɨ ɪɟɡɟɪɜɚ ɜ ɜɭɡɟ ɩɪɟɞɫɬɚɜɥɟɧɚ ɧɚ ɞɜɭɯ ɭɪɨɜɧɹɯ: 

ɮɟɞɟɪɚɥɶɧɨɦ (ɉɟɪɟɱɟɧɶ ɩɨɪɭɱɟɧɢɣ ɉɪɟɡɢɞɟɧɬɚ ɊɎ ɩɨ 
ɢɬɨɝɚɦ ɫɨɜɟɳɚɧɢɹ ɩɨ ɮɨɪɦɢɪɨɜɚɧɢɸ ɪɟɡɟɪɜɚ ɭɩɪɚɜɥɟɧ-

ɱɟɫɤɢɯ ɤɚɞɪɨɜ 23 ɢɸɥɹ 2008 ɝɨɞɚ ɨɬ 1 ɚɜɝɭɫɬɚ 2008 ɝɨɞɚ, 
ɉɪ-1573; ɍɤɚɡ ɉɪɟɡɢɞɟɧɬɚ ɊɎ ɨɬ 25 ɚɜɝɭɫɬɚ 2008 ɝɨɞɚ 
№ 1252 «Ɉ ɤɨɦɢɫɫɢɢ ɩɪɢ ɉɪɟɡɢɞɟɧɬɟ ɊɎ ɩɨ ɮɨɪɦɢɪɨ-
ɜɚɧɢɸ ɢ ɩɨɞɝɨɬɨɜɤɟ ɪɟɡɟɪɜɚ ɭɩɪɚɜɥɟɧɱɟɫɤɢɯ ɤɚɞɪɨɜ»; 

Ɏɟɞɟɪɚɥɶɧɚɹ ɩɪɨɝɪɚɦɦɚ «ɉɨɞɝɨɬɨɜɤɚ ɢ ɩɟɪɟɩɨɞɝɨɬɨɜɤɚ 
ɪɟɡɟɪɜɚ ɭɩɪɚɜɥɟɧɱɟɫɤɢɯ ɤɚɞɪɨɜ (2010–2015 ɝɨɞɵ)», 

ɭɬɜɟɪɠɞɟɧɧɚɹ ɪɚɫɩɨɪɹɠɟɧɢɟɦ ɉɪɚɜɢɬɟɥɶɫɬɜɚ Ɋɨɫɫɢɣ-

ɫɤɨɣ Ɏɟɞɟɪɚɰɢɢ ɨɬ 22 ɚɩɪɟɥɹ 2010 ɝ. № 636-ɪ) ɢ ɥɨɤɚɥɶ-
ɧɨɦ (ɉɨɥɨɠɟɧɢɟ ɨ ɤɚɞɪɨɜɨɦ ɪɟɡɟɪɜɟ ɜɭɡɚ).

Ⱥɧɚɥɢɡ ɩɪɚɤɬɢɤɢ ɪɚɛɨɬɵ ɫ ɤɚɞɪɨɜɵɦ ɪɟɡɟɪɜɨɦ ɭɤɚ-
ɡɵɜɚɟɬ ɧɚ ɩɪɟɨɛɥɚɞɚɧɢɟ ɚɜɬɨɪɫɤɢɯ ɦɟɬɨɞɨɜ ɨɰɟɧɤɢ 

ɫɨɬɪɭɞɧɢɤɨɜ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ, ɪɚɡɪɚɛɨɬɚɧɧɵɯ ɞɥɹ ɤɨɧ-

ɤɪɟɬɧɨɣ ɨɪɝɚɧɢɡɚɰɢɨɧɧɨɣ ɫɬɪɭɤɬɭɪɵ: ɦɟɬɨɞɢɤɚ ɪɚɫɱɟɬɚ 
ɩɨɤɚɡɚɬɟɥɟɣ ɷɮɮɟɤɬɢɜɧɨɫɬɢ ɭɩɪɚɜɥɟɧɢɹ ɤɚɞɪɨɜɵɦ ɪɟɡɟɪ-
ɜɨɦ; ɫɢɫɬɟɦɚ ɥɢɱɧɨɫɬɧɨ-ɞɟɥɨɜɨɣ ɨɰɟɧɤɢ ɪɭɤɨɜɨɞɢɬɟɥɟɣ 

ɢ ɤɚɧɞɢɞɚɬɨɜ ɜ ɪɟɡɟɪɜ [1,2,3,4,5,10,11,12]. Ɉɛɳɟɣ ɨɫɨ-
ɛɟɧɧɨɫɬɶɸ ɪɚɫɫɦɨɬɪɟɧɧɵɯ ɦɟɬɨɞɨɜ ɨɰɟɧɤɢ ɫɨɬɪɭɞɧɢɤɨɜ 
ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɹɜɥɹɸɬɫɹ ɤɨɥɢɱɟɫɬɜɟɧɧɵɟ ɩɨɤɚɡɚɬɟɥɢ, 

ɬɚɤɢɟ ɤɚɤ ɞɨɥɹ ɫɨɬɪɭɞɧɢɤɨɜ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ, ɜɤɥɸɱɟɧ-

ɧɵɯ ɜ ɫɢɫɬɟɦɭ ɧɚɫɬɚɜɧɢɱɟɫɬɜɚ; ɞɨɥɹ ɫɨɬɪɭɞɧɢɤɨɜ, ɫɪɟɞ-
ɧɟɟ ɤɨɥɢɱɟɫɬɜɨ ɱɚɫɨɜ ɨɛɭɱɟɧɢɹ ɢɡ ɪɚɫɱɟɬɚ ɧɚ ɨɞɧɨɝɨ 
ɫɨɬɪɭɞɧɢɤɚ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ; ɜɨɡɪɚɫɬɧɵɟ ɩɨɤɚɡɚɬɟɥɢ 

ɫɨɬɪɭɞɧɢɤɨɜ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ; ɩɨɤɚɡɚɬɟɥɢ ɨɰɟɧɤɢ ɨɛɟ-
ɫɩɟɱɟɧɧɨɫɬɢ ɤɚɞɪɨɜɵɦ ɪɟɡɟɪɜɨɦ ɞɨɥɠɧɨɫɬɟɣ, ɩɨɞɥɟɠɚ-
ɳɢɯ ɨɛɟɫɩɟɱɟɧɢɸ ɪɟɡɟɪɜɨɦ ɢ ɞɪ. [3,4].

Ɋɟɣɬɢɧɝɨɜɚɹ ɦɨɞɟɥɶ ɨɰɟɧɤɢ ɷɮɮɟɤɬɢɜɧɨɫɬɢ ɞɟɹ-
ɬɟɥɶɧɨɫɬɢ ɩɪɟɩɨɞɚɜɚɬɟɥɟɣ ɜɵɫɲɟɣ ɲɤɨɥɵ ɨɪɢɟɧɬɢɪɨ-
ɜɚɧɚ ɧɚ ɪɟɡɭɥɶɬɚɬɧɵɟ ɨɫɧɨɜɚɧɢɹ ɢ ɜ ɢɬɨɝɟ, ɮɢɤɫɢɪɭɟɬ 
ɮɚɤɬ ɧɚɥɢɱɢɹ ɢɥɢ ɨɬɫɭɬɫɬɜɢɹ ɬɚɤɨɜɵɯ, ɫ ɜɵɜɟɞɟɧɢɟɦ 

ɢɧɬɟɝɪɚɥɶɧɨɝɨ ɩɨɤɚɡɚɬɟɥɹ ɨɛɴɟɦɚ ɪɟɡɭɥɶɬɚɬɚ ɤɚɤ ɚɛɫɨ-
ɥɸɬɧɨɝɨ ɡɧɚɱɟɧɢɹ, ɢ ɪɟɣɬɢɧɝ-ɛɚɥɥɚ ɤɚɤ ɨɬɧɨɫɢɬɟɥɶ-
ɧɨɝɨ ɡɧɚɱɟɧɢɹ. Ʉɨɦɩɟɬɟɧɬɧɨɫɬɧɚɹ ɦɨɞɟɥɶ ɨɰɟɧɤɢ 

ɷɮɮɟɤɬɢɜɧɨɫɬɢ ɞɟɹɬɟɥɶɧɨɫɬɢ ɩɪɟɩɨɞɚɜɚɬɟɥɟɣ ɜɵɫɲɟɣ 

ɲɤɨɥɵ ɩɨɡɜɨɥɹɟɬ ɨɬɜɟɬɢɬɶ ɧɚ ɜɨɩɪɨɫ, ɤɚɤɨɣ ɭɪɨɜɟɧɶ 
ɢ ɫɨɞɟɪɠɚɧɢɟ ɤɨɦɩɟɬɟɧɬɧɨɫɬɢ ɨɛɟɫɩɟɱɢɜɚɸɬ ɚɤɬɭɚɥɶ-
ɧɵɣ ɨɛɴɟɦ ɷɮɮɟɤɬɢɜɧɨɫɬɢ ɞɟɹɬɟɥɶɧɨɫɬɢ ɩɪɟɩɨɞɚɜɚ-
ɬɟɥɹ, ɚ ɬɚɤɠɟ ɤɚɤɢɟ ɤɨɦɩɟɬɟɧɰɢɢ ɧɚɞɨ ɨɩɬɢɦɢɡɢɪɨ-

ɜɚɬɶ, ɱɬɨɛɵ ɜɵɫɬɪɨɢɬɶ ɢ ɪɟɚɥɢɡɨɜɚɬɶ ɢɧɞɢɜɢɞɭɚɥɶɧɭɸ 

ɢ ɨɛɳɟɨɪɝɚɧɢɡɚɰɢɨɧɧɭɸ ɩɟɪɫɩɟɤɬɢɜɭ ɩɪɨɮɟɫɫɢɨɧɚɥɶ-
ɧɨɣ ɞɟɹɬɟɥɶɧɨɫɬɢ. Ʉɨɦɩɟɬɟɧɬɧɨɫɬɧɚɹ ɦɨɞɟɥɶ ɨɰɟɧɤɢ 

ɷɮɮɟɤɬɢɜɧɨɫɬɢ ɞɟɹɬɟɥɶɧɨɫɬɢ ɩɪɟɩɨɞɚɜɚɬɟɥɟɣ ɜɵɫɲɟɣ 

ɲɤɨɥɵ ɜɵɩɨɥɧɹɟɬ ɮɭɧɤɰɢɢ ɢɧɞɢɤɚɬɨɪɚ ɢ ɨɪɢɟɧɬɢɪɚ 
ɜ ɩɨɫɬɪɨɟɧɢɢ ɤɚɞɪɨɜɨɣ ɫɬɪɚɬɟɝɢɢ ɜɭɡɚ. ɂ ɜ ɨɛɨɡɧɚɱɟɧ-

ɧɨɦ ɪɚɫɩɪɟɞɟɥɟɧɢɢ ɩɨɥɧɨɦɨɱɢɣ ɞɨɥɠɧɵ ɢ ɦɨɝɭɬ ɛɵɬɶ 
ɜɤɥɸɱɟɧɵ ɜ ɫɢɫɬɟɦɭ ɤɚɞɪɨɜɨɝɨ ɪɚɡɜɢɬɢɹ ɨɪɝɚɧɢɡɚɰɢɢ 

ɤɚɤ ɪɟɣɬɢɧɝɨɜɚɹ, ɬɚɤ ɢ ɤɨɦɩɟɬɟɧɬɧɨɫɬɧɚɹ ɦɨɞɟɥɶ.
ɂɧɬɟɧɫɢɮɢɤɚɰɢɹ ɢɡɦɟɧɟɧɢɣ ɜ ɨɪɝɚɧɢɡɚɰɢɨɧɧɨɣ 

ɫɪɟɞɟ, ɚ ɬɚɤɠɟ ɞɢɮɮɟɪɟɧɰɢɚɰɢɹ ɮɭɧɤɰɢɨɧɚɥɚ ɫɨɜɪɟɦɟɧ-

ɧɨɝɨ ɪɭɤɨɜɨɞɢɬɟɥɹ ɩɪɟɞɴɹɜɥɹɸɬ ɜɵɫɨɤɢɟ ɬɪɟɛɨɜɚɧɢɹ 
ɤ ɢɧɢɰɢɚɬɢɜɧɨɫɬɢ ɢ ɫɬɪɟɫɫɨɭɫɬɨɣɱɢɜɨɫɬɢ ɪɭɤɨɜɨɞɢɬɟɥɹ, 
ɟɝɨ ɚɞɦɢɧɢɫɬɪɚɬɢɜɧɨ-ɫɟɪɜɢɫɧɵɦ (ɭɩɪɚɜɥɟɧɱɟɫɤɢɦ) 

ɤɨɦɩɟɬɟɧɰɢɹɦ, ɩɨɡɜɨɥɹɸɳɢɦ ɪɟɚɥɢɡɨɜɵɜɚɬɶ ɭɩɪɚɜ-
ɥɟɧɱɟɫɤɭɸ ɞɟɹɬɟɥɶɧɨɫɬɶ. ɉɪɟɞɫɬɚɜɥɟɧɧɵɟ ɢɞɟɨɥɨɝɢ-

ɱɟɫɤɢɟ ɨɫɧɨɜɚɧɢɹ ɛɵɥɢ ɡɚɥɨɠɟɧɵ ɤɚɤ ɫɨɞɟɪɠɚɬɟɥɶɧɵɟ 
ɢɧɞɢɤɚɬɨɪɵ ɝɨɬɨɜɧɨɫɬɢ ɤ ɨɫɭɳɟɫɬɜɥɟɧɢɸ ɪɭɤɨɜɨɞɫɬɜɚ 
ɫɬɪɭɤɬɭɪɧɵɦɢ ɩɨɞɪɚɡɞɟɥɟɧɢɹɦɢ ɜɭɡɨɜ (ȽȻɈɍ ȼɉɈ 

«Ʉɭɪɫɤɢɣ ɝɨɫɭɞɚɪɫɬɜɟɧɧɵɣ ɦɟɞɢɰɢɧɫɤɢɣ ɭɧɢɜɟɪɫɢɬɟɬ» 

Ɇɢɧɡɞɪɚɜɚ Ɋɨɫɫɢɢ, Ʉɚɡɚɧɫɤɢɣ Ɏɟɞɟɪɚɥɶɧɵɣ ɭɧɢɜɟɪɫɢ-

ɬɟɬ, Ȼɟɥɝɨɪɨɞɫɤɢɣ ɝɨɫɭɞɚɪɫɬɜɟɧɧɵɣ ɭɧɢɜɟɪɫɢɬɟɬ) ɜ ɩɪɨ-
ɰɟɞɭɪɟ ɤɨɦɩɟɬɟɧɬɧɨɫɬɧɨɣ ɨɰɟɧɤɢ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ 
ɜɭɡɚ. ɉɪɨɰɟɞɭɪɚ ɤɨɦɩɟɬɟɧɬɧɨɫɬɧɨɣ ɨɰɟɧɤɢ ɤɚɞɪɨɜɨɝɨ 
ɪɟɡɟɪɜɚ ɫɬɪɭɤɬɭɪɧɵɯ ɩɨɞɪɚɡɞɟɥɟɧɢɣ (ɤɚɮɟɞɪ) ɜɭɡɚ ɚɞɚɩ-

ɬɢɪɨɜɚɥɚɫɶ ɫ ɢɫɩɨɥɶɡɨɜɚɧɢɟɦ ɚɫɫɟɫɦɟɧɬ-ɬɟɯɧɨɥɨɝɢɢ.

ȼ ɞɚɧɧɨɣ ɪɚɛɨɬɟ ɩɪɟɞɫɬɚɜɥɟɧɵ ɪɟɡɭɥɶɬɚɬɵ ɤɨɦɩɟ-
ɬɟɧɬɧɨɫɬɧɨɣ ɨɰɟɧɤɢ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɄȽɆɍ. ȼ ɩɪɨ-
ɰɟɞɭɪɟ ɨɰɟɧɤɢ ɭɱɚɫɬɜɨɜɚɥɢ 49 ɱɟɥɨɜɟɤ ɩɨ ɫɩɢɫɤɚɦ 

ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɫɬɪɭɤɬɭɪɧɵɯ ɩɨɞɪɚɡɞɟɥɟɧɢɣ ɜɭɡɚ 
(ɩɨ ɨɞɧɨɦɭ ɩɪɟɞɫɬɚɜɢɬɟɥɸ ɨɬ ɫɬɪɭɤɬɭɪɧɨɝɨ ɩɨɞɪɚɡɞɟ-
ɥɟɧɢɹ). Ʉɚɠɞɵɣ ɢɡ ɭɱɚɫɬɧɢɤɨɜ ɛɵɥ ɜɤɥɸɱɟɧ ɜ ɝɪɭɩɩɭ 
ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɩɨ ɞɨɥɠɧɨɫɬɹɦ ɪɭɤɨɜɨɞɢɬɟɥɟɣ 

ɫɬɪɭɤɬɭɪɧɵɯ ɩɨɞɪɚɡɞɟɥɟɧɢɣ. ȼɫɟ ɭɱɚɫɬɧɢɤɢ ɛɵɥɢ ɪɚɡ-
ɞɟɥɟɧɵ ɧɚ ɬɪɢ ɝɪɭɩɩɵ: 18, 14 ɢ 17 ɱɟɥɨɜɟɤ. Ɉɛɳɚɹ ɞɥɢ-

ɬɟɥɶɧɨɫɬɶ ɩɪɨɰɟɞɭɪɵ ɨɰɟɧɤɢ ɤɚɠɞɨɣ ɝɪɭɩɩɵ ɫɨɫɬɚɜɢɥɚ 
90 ɦɢɧɭɬ. ɋɨɜɨɤɭɩɧɚɹ ɞɥɢɬɟɥɶɧɨɫɬɶ ɩɪɨɰɟɞɭɪɵ ɫɨɫɬɚ-
ɜɢɥɚ 270 ɦɢɧɭɬ (4,5 ɱɚɫɚ). Ʉɨɦɩɟɬɟɧɬɧɨɫɬɧɚɹ ɨɰɟɧɤɚ 
ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɄȽɆɍ ɨɫɭɳɟɫɬɜɥɹɥɚɫɶ ɜ ɢɧɞɢɜɢɞɭ-
ɚɥɶɧɨ-ɝɪɭɩɩɨɜɨɣ ɮɨɪɦɟ.

ɉɪɨɰɟɞɭɪɚ ɨɫɭɳɟɫɬɜɥɹɥɚɫɶ ɩɨ ɫɥɟɞɭɸɳɟɦɭ ɚɥɝɨ-
ɪɢɬɦɭ:

� ɦɨɬɢɜɢɪɨɜɚɧɢɟ ɢ ɢɧɫɬɪɭɤɬɢɪɨɜɚɧɢɟ ɭɱɚɫɬɧɢɤɨɜ 
ɨɰɟɧɤɢ;

� ɨɰɟɧɤɚ ɤɨɦɩɟɬɟɧɰɢɣ ɚɧɚɥɢɡɚ ɩɪɨɛɥɟɦɧɨɝɨ ɩɨɥɹ 
ɨɪɝɚɧɢɡɚɰɢɢ, ɤɨɦɩɟɬɟɧɰɢɣ ɩɥɚɧɢɪɨɜɚɧɢɹ ɢ ɨɪɝɚɧɢɡɨ-
ɜɚɧɧɨɫɬɢ, ɚ ɬɚɤɠɟ ɫɭɛɴɟɤɬɢɜɧɨɣ ɨɰɟɧɤɢ ɦɨɬɢɜɚɰɢɢ ɧɚ 
ɨɫɭɳɟɫɬɜɥɟɧɢɟ ɪɭɤɨɜɨɞɹɳɟɝɨ ɮɭɧɤɰɢɨɧɚɥɚ ɫɩɟɰɢɚɥɢ-

ɫɬɚ (ɢɧɞɢɜɢɞɭɚɥɶɧɵɣ ɷɬɚɩ);
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 1. Ɍɟɯɧɨɥɨɝɢɱɟɫɤɚɹ ɤɚɪɬɚ ɨɰɟɧɤɢ ɚɞɦɢɧɢɫɬɪɚɬɢɜɧɨ-ɫɟɪɜɢɫɧɵɯ ɤɨɦɩɟɬɟɧɰɢɣ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɜɭɡɚ

Ʉ
ɨɦ
ɩɟ
ɬɟ
ɧɰ
ɢɢ

+ ɢɧɞɢɤɚɬɨɪɵ – ɢɧɞɢɤɚɬɨɪɵ Ɇɟɬɨɞɵ

Ⱥ
ɧɚ
ɥɢ
ɡ ɩ
ɪɨ
ɛɥ
ɟɦ � ɨɩɪɟɞɟɥɹɟɬ ɩɪɨɛɥɟɦɧɨɟ ɩɨɥɟ;

� ɪɚɡɞɟɥɹɟɬ ɩɪɨɛɥɟɦɭ ɧɚ ɫɨɫɬɚɜɥɹɸɳɢɟ;
� ɜɵɞɟɥɹɟɬ ɝɥɚɜɧɨɟ ɢ ɫɭɳɟɫɬɜɟɧɧɨɟ ɜ ɩɪɨ-
ɛɥɟɦɟ;

� ɩɪɟɞɥɚɝɚɟɬ ɫɩɨɫɨɛɵ ɪɟɲɟɧɢɹ ɩɪɨɛɥɟɦɵ;

� ɩɪɟɞɫɬɚɜɥɹɟɬ ɚɪɝɭɦɟɧɬɚɰɢɸ ɫɩɨɫɨɛɚ 
ɪɟɲɟɧɢɹ.

� ɧɟ ɨɩɪɟɞɟɥɹɟɬ ɩɪɨɛɥɟɦɧɨɟ ɩɨɥɟ;
� ɤɨɦɩɨɧɟɧɬɵ ɩɪɨɛɥɟɦɵ ɧɟ ɜɵɞɟɥɹɟɬ;
� ɧɟ ɜɵɞɟɥɹɟɬ ɝɥɚɜɧɨɟ ɢ ɫɭɳɟɫɬɜɟɧɧɨɟ 
ɜ ɩɪɨɛɥɟɦɟ;

� ɧɟ ɩɪɟɞɥɚɝɚɟɬ ɫɩɨɫɨɛɵ ɪɟɲɟɧɢɹ ɩɪɨɛɥɟɦɵ 
ɢɥɢ ɜɧɨɫɢɬ ɧɟ ɩɨ ɫɭɳɟɫɬɜɭ;

� ɧɟ ɩɪɟɞɫɬɚɜɥɹɟɬ ɚɪɝɭɦɟɧɬɚɰɢɸ ɫɩɨɫɨɛɚ 
ɪɟɲɟɧɢɹ.

Ɇɟɬɨɞ ɚɧɚɥɢɡɚ ɩɪɨ-
ɛɥɟɦɧɨɝɨ ɩɨɥɹ[7] – 
20 ɦɢɧ.
Ɇɟɬɨɞ ɤɚɞɪɨɜɨɣ 
ɪɟɫɬɪɭɤɬɭɪɢɡɚɰɢɢ 
[7] – 5 ɦɢɧ.

ɉ
ɥɚ
ɧɢ
ɪɨ
ɜɚ
ɧɢ
ɟ 

ɢ 
ɨɪ
ɝɚ
ɧɢ
ɡɨ
ɜɚ
ɧɧ
ɨɫ
ɬɶ � ɩɥɚɧ ɞɟɬɚɥɢɡɢɪɭɟɬ;

� ɩɥɚɧɢɪɨɜɚɧɢɟ ɨɪɢɟɧɬɢɪɨɜɚɧɨ ɧɚ ɰɟɥɶ;
� ɩɥɚɧɢɪɨɜɚɧɢɟ ɨɪɢɟɧɬɢɪɨɜɚɧɧɨ ɧɚ ɡɚɞɚɱɢ;

� ɩɪɢ ɩɥɚɧɢɪɨɜɚɧɢɢ ɪɚɫɩɪɟɞɟɥɹɟɬ ɨɬɜɟɬ-
ɫɬɜɟɧɧɨɫɬɶ;

� ɩɪɢ ɩɥɚɧɢɪɨɜɚɧɢɢ ɨɩɪɟɞɟɥɹɟɬ ɫɪɨɤɢ 
ɜɵɩɨɥɧɟɧɢɹ.

� ɩɥɚɧ ɧɟ ɞɟɬɚɥɢɡɢɪɭɟɬ;
� ɩɥɚɧɢɪɨɜɚɧɢɟ ɧɟ ɨɪɢɟɧɬɢɪɭɟɬ ɧɚ ɰɟɥɶ;
� ɩɥɚɧɢɪɨɜɚɧɢɟ ɧɟ ɨɪɢɟɧɬɢɪɨɜɚɧɧɨ ɧɚ 
ɡɚɞɚɱɢ;

� ɩɪɢ ɩɥɚɧɢɪɨɜɚɧɢɢ ɧɟ ɪɚɫɩɪɟɞɟɥɹɟɬ ɨɬɜɟɬ-
ɫɬɜɟɧɧɨɫɬɶ;

� ɩɪɢ ɩɥɚɧɢɪɨɜɚɧɢɢ ɧɟ ɨɩɪɟɞɟɥɹɟɬ ɫɪɨɤɨɜ 
ɜɵɩɨɥɧɟɧɢɹ.

ɋɨɫɬɚɜɥɟɧɢɟ ɩɟɪɫɩɟɤ-
ɬɢɜɧɨɝɨ ɩɥɚɧɚ ɪɚɛɨɬɵ 
ɩɨɞɪɚɡɞɟɥɟɧɢɹ – 
15 ɦɢɧ.

ɍɛ
ɟɞ
ɢɬ
ɟɥ
ɶɧ
ɨɫ
ɬɶ

 
ɜ 
ɨɛ
ɳ
ɟɧ
ɢɢ

� ɪɟɱɶ ɞɢɧɚɦɢɱɧɚɹ ɢ ɱɟɬɤɚɹ, ɧɟ ɫɨɞɟɪɠɢɬ 
ɦɟɠɞɨɦɟɬɢɣ;

� ɩɚɭɡɚɦɢ ɜɵɞɟɥɟɧɵ ɷɦɨɰɢɨɧɚɥɶɧɵɟ 
ɚɤɰɟɧɬɵ ɪɟɱɢ ;

� ɨɛɪɚɳɚɟɬɫɹ ɤ ɚɭɞɢɬɨɪɢɢ;

� ɜɢɡɭɚɥɶɧɵɣ ɤɨɧɬɚɤɬ ɫɨ ɫɥɭɲɚɬɟɥɹɦɢ;

� ɩɪɢɦɟɪɨɫɨɞɟɪɠɚɳɚɹ ɪɟɱɶ.

� ɪɟɱɶ ɧɟɞɢɧɚɦɢɱɧɚɹ ɢ ɧɟɱɟɬɤɚɹ, ɫɨɞɟɪɠɢɬ 
ɦɟɠɞɨɦɟɬɢɹ;

� ɩɚɭɡɚɦɢ ɧɟ ɜɵɞɟɥɟɧɵ ɷɦɨɰɢɨɧɚɥɶɧɵɟ 
ɚɤɰɟɧɬɵ ɪɟɱɢ;

� ɨɛɪɚɳɟɧɢɟ ɤ ɚɭɞɢɬɨɪɢɢ ɨɬɫɭɬɫɬɜɭɟɬ;
� ɧɟɬ ɜɢɡɭɚɥɶɧɨɝɨ ɤɨɧɬɚɤɬɚ ɫɨ ɫɥɭɲɚɬɟɥɹɦɢ;

� ɪɟɱɶ ɧɟ ɫɨɞɟɪɠɢɬ ɩɪɢɦɟɪɨɜ.

ɉɪɟɡɟɧɬɚɰɢɹ ɩɥɚɧɚ 
ɪɚɛɨɬɵ ɪɟɫɬɪɭɤɬɭɪɢ-
ɡɢɪɨɜɚɧɧɨɝɨ ɩɨɞɪɚɡ-
ɞɟɥɟɧɢɹ – 25 ɦɢɧ.

ɂ
ɧɢ
ɰɢ
ɚɬ
ɢɜ
ɧɨ
ɫɬ
ɶ � ɜɵɫɤɚɡɵɜɚɟɬ ɩɪɟɞɥɨɠɟɧɢɹ ɨɬɧɨɫɢɬɟɥɶɧɨ 

ɫɩɨɫɨɛɚ ɞɟɣɫɬɜɢɹ;
� ɩɪɟɞɥɚɝɚɟɬ ɧɨɜɵɟ ɢɥɢ ɚɥɶɬɟɪɧɚɬɢɜɧɵɟ 
ɜɚɪɢɚɧɬɵ ɩɨɦɢɦɨ ɞɚɧɧɨɝɨ;

� ɛɵɫɬɪɨ ɜɤɥɸɱɚɟɬɫɹ ɜ ɫɢɬɭɚɰɢɸ;

� ɛɟɪɟɬ ɨɬɜɟɬɫɬɜɟɧɧɨɫɬɶ;
� ɤɨɧɫɬɪɭɤɬɢɜɧɨ ɜɥɢɹɟɬ ɧɚ ɩɨɪɹɞɨɤ ɢ ɤɚɱɟ-
ɫɬɜɨ ɞɟɣɫɬɜɢɣ.

� ɧɟ ɩɪɟɞɥɚɝɚɟɬ ɢɧɵɯ ɜɚɪɢɚɧɬɨɜ ɜɵɩɨɥɧɟ-
ɧɢɹ ɡɚɞɚɱɢ, ɩɨɦɢɦɨ ɟɞɢɧɫɬɜɟɧɧɨɝɨ ɧɚɣ-
ɞɟɧɧɨɝɨ;

� ɨɬɦɚɥɱɢɜɚɟɬɫɹ;
� ɜ ɫɢɬɭɚɰɢɸ ɧɟ ɜɤɥɸɱɚɟɬɫɹ;
� ɩɟɪɟɤɥɚɞɵɜɚɟɬ ɨɬɜɟɬɫɬɜɟɧɧɨɫɬɶ ɧɚ ɞɪɭ-
ɝɢɯ;

� ɧɟ ɜɥɢɹɟɬ ɧɚ ɩɨɪɹɞɨɤ ɢ ɤɚɱɟɫɬɜɨ ɞɟɣɫɬɜɢɣ.

Ɇɟɬɨɞ ɮɨɪɦɢɪɨɜɚɧɢɹ 
ɝɪɭɩɩ – 3ɦɢɧ.
«Ⱥɪɤɚ»[8] – 7 ɦɢɧ.
Ɇɟɬɨɞ «Ɋɭɤɚ» – 5ɦɢɧ.
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ɪɨ
ɜɚ
ɧɧ
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� ɚɤɬɢɜɧɨ ɢɞɟɬ ɧɚ ɤɨɧɬɚɤɬ ɫ ɞɪɭɝɢɦɢ 
ɥɸɞɶɦɢ;

� ɨɬɤɥɢɤɚɟɬɫɹ ɧɚ ɩɪɟɞɥɨɠɟɧɢɹ ɨ ɫɨɬɪɭɞɧɢ-
ɱɟɫɬɜɟ;

� ɜ ɧɚɩɪɹɠɟɧɧɨɣ ɫɢɬɭɚɰɢɢ , ɨɪɢɟɧɬɢɪɨɜɚɧ 
ɧɚ ɩɨɢɫɤ ɤɨɦɩɪɨɦɢɫɫɨɜ;

� ɩɪɢɞɟɪɠɢɜɚɟɬɫɹ ɜɵɩɨɥɧɟɧɢɹ ɫɜɨɟɣ ɮɭɧɤ-
ɰɢɢ ɜ ɪɟɲɟɧɢɢ ɡɚɞɚɱɢ;

� ɥɟɝɤɨ ɧɚɯɨɞɢɬ ɨɛɳɢɣ ɹɡɵɤ, ɩɨɞɞɟɪɠɢɜɚɟɬ 
ɜɡɚɢɦɨɞɟɣɫɬɜɢɟ.

� ɧɚ ɤɨɧɬɚɤɬ ɫ ɞɪɭɝɢɦɢ ɥɸɞɶɦɢ ɧɟ ɢɞɟɬ;
� ɩɪɟɞɥɨɠɟɧɢɹ ɨ ɫɨɬɪɭɞɧɢɱɟɫɬɜɟ ɢɝɧɨɪɢ-
ɪɭɟɬ;

� ɜ ɧɚɩɪɹɠɟɧɧɨɣ ɫɢɬɭɚɰɢɢ ɚɝɪɟɫɫɢɜɟɧ ɢ ɪɚɡ-
ɞɪɚɠɢɬɟɥɟɧ;

� ɫɜɨɸ ɮɭɧɤɰɢɸ ɧɟ ɜɵɩɨɥɧɹɟɬ, ɩɟɪɟɤɥɚɞɵ-
ɜɚɟɬ ɧɚ ɞɪɭɝɢɯ;

� ɨɬɜɟɱɚɟɬ ɨɞɧɨɫɥɨɠɧɨ, ɜɡɚɢɦɨɞɟɣɫɬɜɢɟ ɧɟ 
ɩɨɞɞɟɪɠɢɜɚɟɬ.

Ɇɟɬɨɞ ɮɨɪɦɢɪɨɜɚɧɢɹ 
ɝɪɭɩɩ.
«Ⱥɪɤɚ»
Ɇɟɬɨɞ «Ɋɭɤɚ»

ɋɬ
ɪɟ
ɫɫ
ɨɭ
ɫɬ
ɨɣ
ɱɢ
ɜɨ
ɫɬ
ɶ

� ɪɟɚɤɰɢɢ ɧɟ ɤɨɧɮɥɢɤɬɧɵɟ;
� ɷɦɨɰɢɨɧɚɥɶɧɵɟ ɪɟɚɤɰɢɢ ɭɫɬɨɣɱɢɜɨ ɩɪɨ-
ɞɭɤɬɢɜɧɵɟ;

� ɩɪɨɹɜɥɹɟɬ ɤ ɞɪɭɝɢɦ ɬɨɱɤɚɦ ɡɪɟɧɢɹ ɜɧɢɦɚ-
ɧɢɟ ɢ ɭɜɚɠɟɧɢɟ;

� ɤɨɧɬɪɨɥɶ ɡɚ ɷɦɨɰɢɹɦɢ ɭɞɟɪɠɢɜɚɟɬ ɞɥɢ-
ɬɟɥɶɧɨɟ ɜɪɟɦɹ;

� ɧɟ ɞɚɟɬ ɨɛɜɢɧɢɬɟɥɶɧɵɯ ɪɟɚɤɰɢɣ.

� ɪɟɚɤɰɢɢ ɤɨɧɮɥɢɤɬɧɵɟ;
� ɷɦɨɰɢɨɧɚɥɶɧɵɟ ɪɟɚɤɰɢɢ ɛɵɫɬɪɨ ɦɟɧɹɸɬɫɹ 
ɫ ɩɨɥɨɠɢɬɟɥɶɧɵɯ ɧɚ ɨɬɪɢɰɚɬɟɥɶɧɵɟ;

� ɤ ɞɪɭɝɢɦ ɬɨɱɤɚɦ ɡɪɟɧɢɹ ɨɬɧɨɫɢɬɫɹ ɧɟɩɪɢ-
ɹɡɧɟɧɧɨ, ɪɚɡɞɪɚɠɢɬɟɥɶɧɨ;

� ɛɵɫɬɪɚɹ ɢɫɬɨɳɚɟɦɨɫɬɶ ɷɦɨɰɢɨɧɚɥɶɧɵɯ 
ɪɟɚɤɰɢɣ;

� ɨɛɜɢɧɹɟɬ ɢ ɧɟɤɨɧɫɬɪɭɤɬɢɜɧɨ ɤɪɢɬɢɤɭɟɬ 
ɞɪɭɝɢɯ.

ɉɨ ɜɫɟɣ ɩɪɨɝɪɚɦɦɟ 
ɨɰɟɧɤɢ.
Ɇɟɬɨɞ ɧɟɡɚɤɨɧɱɟɧɧɵɯ 
ɫɢɬɭɚɰɢɣ – 10ɦɢɧ.
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� ɨɰɟɧɤɚ ɤɨɦɩɟɬɟɧɰɢɣ ɷɮɮɟɤɬɢɜɧɨɫɬɢ ɜɡɚɢɦɨɞɟɣ-

ɫɬɜɢɹ, ɢɧɢɰɢɚɬɢɜɧɨɫɬɢ ɢ ɫɬɪɟɫɫɨɭɫɬɨɣɱɢɜɨɫɬɢ (ɝɪɭɩ-

ɩɨɜɨɣ ɷɬɚɩ);

� ɨɰɟɧɤɚ ɝɪɭɩɩɨɜɨɝɨ ɜɡɚɢɦɨɞɟɣɫɬɜɢɹ ɩɨ ɩɚɪɚɦɟ-
ɬɪɚɦ ɢɧɢɰɢɚɬɢɜɧɨɫɬɢ, ɪɚɰɢɨɧɚɥɶɧɨɫɬɢ, ɤɨɥɥɟɝɢɚɥɶɧɨ-
ɫɬɢ (ɝɪɭɩɩɨɜɨɣ ɷɬɚɩ);

� ɨɰɟɧɤɚ ɤɨɦɦɭɧɢɤɚɬɢɜɧɵɯ ɤɨɦɩɟɬɟɧɰɢɣ (ɭɛɟɞɢ-

ɬɟɥɶɧɨɫɬɶ ɜ ɨɛɳɟɧɢɢ, ɪɚɰɢɨɧɚɥɶɧɨɫɬɶ, ɫɬɪɟɫɫɨɭɫɬɨɣ-

ɱɢɜɨɫɬɶ) (ɷɬɚɩ ɢɧɞɢɜɢɞɭɚɥɶɧɨ-ɝɪɭɩɩɨɜɨɣ ɪɚɛɨɬɵ).

ɇɚ ɢɧɞɢɜɢɞɭɚɥɶɧɨɦ ɷɬɚɩɟ ɨɰɟɧɤɢ ɤɚɠɞɨɦɭ ɭɱɚɫɬ-
ɧɢɤɭ ɩɪɨɰɟɞɭɪɵ ɨɰɟɧɤɢ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɪɚɡɞɚɜɚ-
ɥɢɫɶ ɢɧɞɢɜɢɞɭɚɥɶɧɵɟ ɛɥɚɧɤɢ ɫ ɡɚɞɚɧɢɹɦɢ (ɡɚɞɚɧɢɹ 
ɛɵɥɢ ɞɥɹ ɜɫɟɯ ɨɞɢɧɚɤɨɜɵɟ). ȼɪɟɦɹ ɜɵɩɨɥɧɟɧɢɹ ɤɚɠ-

ɞɨɝɨ ɡɚɞɚɧɢɹ ɛɵɥɨ ɫɬɪɨɝɨ ɨɝɪɚɧɢɱɟɧɧɵɦ. ɉɨ ɢɫɬɟɱɟ-
ɧɢɢ ɜɪɟɦɟɧɢ ɢɧɞɢɜɢɞɭɚɥɶɧɵɟ ɛɥɚɧɤɢ ɫɨɛɢɪɚɥɢɫɶ. ɉɨ 
ɷɬɢɱɟɫɤɢɦ ɨɫɧɨɜɚɧɢɹɦ ɪɟɡɭɥɶɬɚɬɵ ɜɵɩɨɥɧɟɧɢɹ ɢɧɞɢ-

ɜɢɞɭɚɥɶɧɵɯ ɡɚɞɚɧɢɣ ɭɱɚɫɬɧɢɤɚɦɢ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ 
ɤɨɞɢɪɨɜɚɥɢɫɶ, ɜ ɫɜɹɡɢ ɫ ɱɟɦ ɨɛɨɛɳɟɧɧɵɟ ɪɟɡɭɥɶɬɚɬɵ 

ɜ ɞɚɧɧɨɣ ɪɚɛɨɬɟ ɛɭɞɭɬ ɩɪɟɞɫɬɚɜɥɟɧɵ ɰɢɮɪɨɜɵɦɢ 

ɤɨɞɚɦɢ ɨɬ 1 ɞɨ 49.

ɐɟɥɶ ɨɰɟɧɤɢ: ɨɩɪɟɞɟɥɢɬɶ ɭɪɨɜɟɧɶ ɫɮɨɪɦɢɪɨɜɚɧ-

ɧɨɫɬɢ ɛɚɡɨɜɵɯ ɚɞɦɢɧɢɫɬɪɚɬɢɜɧɨ-ɫɟɪɜɢɫɧɵɯ ɤɨɦɩɟ-
ɬɟɧɰɢɣ ɪɭɤɨɜɨɞɢɬɟɥɹ ɭ ɭɱɚɫɬɧɢɤɨɜ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ 
ɄȽɆɍ (ɩɨ ɩɚɪɚɦɟɬɪɚɦ: ɚɧɚɥɢɡ ɩɪɨɛɥɟɦ, ɩɥɚɧɢɪɨɜɚɧɢɟ 
ɢ ɨɪɝɚɧɢɡɨɜɚɧɧɨɫɬɶ, ɭɛɟɞɢɬɟɥɶɧɨɫɬɶ ɜ ɨɛɳɟɧɢɢ, ɢɧɢ-

ɰɢɚɬɢɜɧɨɫɬɶ, ɨɪɢɟɧɬɢɪɨɜɚɧɧɨɫɬɶ ɧɚ ɜɡɚɢɦɨɞɟɣɫɬɜɢɟ, 
ɫɬɪɟɫɫɨɭɫɬɨɣɱɢɜɨɫɬɶ) ɢ ɧɚ ɷɬɨɦ ɨɫɧɨɜɚɧɢɢ ɪɚɡɪɚɛɨɬɚɬɶ 
ɬɟɦɚɬɢɱɟɫɤɭɸ ɩɪɨɝɪɚɦɦɭ ɤɨɦɩɟɬɟɧɬɧɨɫɬɧɨɝɨ ɪɚɡɜɢɬɢɹ 
ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɜɭɡɚ.

Ʉɨɦɩɟɬɟɧɰɢɹ ɪɚɫɫɦɚɬɪɢɜɚɟɬɫɹ ɤɚɤ ɭɦɟɧɢɟ, ɤɚɱɟ-
ɫɬɜɨ ɢɥɢ ɫɩɨɫɨɛɧɨɫɬɶ ɱɟɥɨɜɟɤɚ, ɫɭɳɟɫɬɜɟɧɧɨ ɜɥɢɹɸ-

ɳɚɹ ɧɚ ɟɝɨ ɷɮɮɟɤɬɢɜɧɨɫɬɶ ɜ ɪɚɛɨɬɟ. Ɉɰɟɧɤɚ ɩɨɡɜɨɥɹɟɬ 
ɨɰɟɧɢɬɶ ɭɱɚɫɬɧɢɤɨɜ ɩɨ ɧɟɫɤɨɥɶɤɢɦ ɡɚɪɚɧɟɟ ɡɚɞɚɧɧɵɦ 

ɤɨɦɩɟɬɟɧɰɢɹɦ ɧɚ ɨɫɧɨɜɟ ɷɤɫɩɟɪɬɧɵɯ ɨɰɟɧɨɤ [6].

Ɉɰɟɧɤɚ – ɬɪɚɞɢɰɢɨɧɧɚɹ ɩɹɬɢɛɚɥɥɶɧɚɹ ɲɤɚɥɚ (1 – 

ɦɢɧɢɦɚɥɶɧɨ ɧɢɡɤɚɹ ɨɰɟɧɤɚ, 5 – ɦɚɤɫɢɦɚɥɶɧɨ ɜɵɫɨɤɚɹ) 
ɫ ɨɤɪɭɝɥɟɧɢɟɦ ɞɨ ɞɟɫɹɬɵɯ. ɗɬɨɬ ɩɨɤɚɡɚɬɟɥɶ – ɚɛɫɨɥɸɬ-
ɧɵɣ. Ɋɟɣɬɢɧɝ–ɛɚɥɥ ɩɪɟɞɫɬɚɜɥɹɟɬ ɫɨɛɨɣ ɫɩɟɰɢɚɥɶɧɵɣ 

ɩɨɤɚɡɚɬɟɥɶ, ɢɫɩɨɥɶɡɭɟɦɵɣ ɞɥɹ ɩɪɟɞɫɬɚɜɥɟɧɢɹ ɪɟɡɭɥɶ-
ɬɚɬɨɜ ɨɰɟɧɤɢ. Ɋɟɣɬɢɧɝ-ɛɚɥɥɵ ɜɵɪɚɠɚɸɬɫɹ ɜ ɩɪɨɰɟɧɬɚɯ 
ɢ ɩɨɡɜɨɥɹɸɬ ɷɮɮɟɤɬɢɜɧɨ ɫɪɚɜɧɢɜɚɬɶ ɪɟɡɭɥɶɬɚɬɵ, ɩɨɥɭ-
ɱɟɧɧɵɟ ɪɚɡɧɵɦɢ ɭɱɚɫɬɧɢɤɚɦɢ [6].

ɍɪɨɜɟɧɶ ɡɧɚɱɢɦɨɫɬɢ ɨɰɟɧɤɢ ɭɱɚɫɬɧɢɤɚ ɨɩɪɟɞɟ-
ɥɹɥɫɹ ɬɟɦ, ɧɚɫɤɨɥɶɤɨ ɞɚɥɟɤɨ ɨɧɚ ɧɚɯɨɞɢɬɫɹ ɨɬ ɫɟɪɟ-
ɞɢɧɵ ɪɟɣɬɢɧɝɚ. ɑɟɦ ɞɚɥɶɲɟ ɱɟɥɨɜɟɤ ɨɬ ɫɟɪɟɞɢɧɵ, ɬɟɦ 

ɛɨɥɟɟ ɫɭɳɟɫɬɜɟɧɧɵ ɩɨɥɭɱɟɧɧɵɟ ɢɦ ɨɰɟɧɤɢ. Ɋɟɣɬɢɧɝ-
ɛɚɥɥ ɩɨɤɚɡɵɜɚɟɬ ɦɟɫɬɨ ɭɱɚɫɬɧɢɤɚ ɜ ɪɟɣɬɢɧɝɟ ɢ ɹɜɥɹ-
ɟɬɫɹ ɨɬɧɨɫɢɬɟɥɶɧɨɣ ɨɰɟɧɤɨɣ: ɪɟɣɬɢɧɝ-ɛɚɥɥ ɭɱɚɫɬ-
ɧɢɤɚ, ɧɚɯɨɞɹɳɟɝɨɫɹ ɜ ɫɟɪɟɞɢɧɟ ɪɟɣɬɢɧɝɚ, ɪɚɜɟɧ 50, 

ɫɬɨɹɳɢɯ ɛɥɢɠɟ ɤ ɤɨɧɰɭ ɪɟɣɬɢɧɝɚ (ɫ ɦɟɧɶɲɢɦɢ ɛɚɥ-

ɥɚɦɢ) – ɜɫɟɝɞɚ ɦɟɧɶɲɟ 50, ɫɬɨɹɳɢɯ ɜɜɟɪɯɭ ɪɟɣɬɢɧɝɚ 
(ɫ ɛɨɥɶɲɢɦɢ ɨɰɟɧɤɚɦɢ) – ɩɪɢɛɥɢɠɚɟɬɫɹ ɤ 100. Ɉɬɧɨɫɢ-

ɬɟɥɶɧɵɟ ɩɨɤɚɡɚɬɟɥɢ ɩɨɡɜɨɥɹɸɬ ɛɨɥɟɟ ɬɨɧɤɨ ɪɚɡɥɢɱɚɬɶ 
ɪɟɡɭɥɶɬɚɬɵ ɫɨɬɪɭɞɧɢɤɨɜ (ɨɫɨɛɟɧɧɨ ɧɚ ɤɪɚɹɯ ɪɟɣɬɢɧɝɚ)
ɢ ɭɦɟɧɶɲɚɬɶ ɜɥɢɹɧɢɟ ɫɨɰɢɚɥɶɧɨɣ ɠɟɥɚɬɟɥɶɧɨɫɬɢ [6].

Ⱥɥɝɨɪɢɬɦ ɨɰɟɧɤɢ ɩɪɟɞɫɬɚɜɥɟɧ ɜ ɬɟɯɧɨɥɨɝɢɱɟɫɤɨɣ 

ɤɚɪɬɟ ɫ ɪɚɫɩɪɟɞɟɥɟɧɢɟɦ ɤɨɦɩɟɬɟɧɰɢɣ ɩɨ ɢɧɞɢɤɚɬɨɪɚɦ 

ɢ ɫɨɨɬɜɟɬɫɬɜɢɸ ɦɟɬɨɞɚɦ ɫɛɨɪɚ ɩɟɪɜɢɱɧɨɣ ɢɧɮɨɪɦɚɰɢɢ 

(ɫɦ. ɬɚɛɥ. 1).

Ɉɛɨɪɭɞɨɜɚɧɢɟ ɨɰɟɧɤɢ: ɢɧɞɢɜɢɞɭɚɥɶɧɵɟ ɛɥɚɧɤɢ 

ɨɰɟɧɤɢ ɞɥɹ ɤɚɠɞɨɝɨ ɭɱɚɫɬɧɢɤɚ, ɧɚɛɨɪ ɦɚɪɤɟɪɨɜ ɧɚ ɤɚɠ-

ɞɨɝɨ ɭɱɚɫɬɧɢɤɚ, 3 ɫɬɨɥɚ, ɫɬɭɥɶɹ ɩɨ ɤɨɥɢɱɟɫɬɜɭ ɭɱɚɫɬ-
ɧɢɤɨɜ, ɮɨɬɨ ɢ ɜɢɞɟɨ ɫɴɟɦɤɚ, ɪɭɱɤɢ, 3 ɥɢɫɬɚ ɮɨɪɦɚ Ⱥ2.

ȼ ɪɟɡɭɥɶɬɚɬɟ ɤɨɦɩɟɬɟɧɬɧɨɫɬɧɨɣ ɨɰɟɧɤɢ ɤɚɞɪɨɜɨɝɨ 
ɪɟɡɟɪɜɚ ɜɭɡɚ ɩɨ ɨɛɳɟɨɪɝɚɧɢɡɚɰɢɨɧɧɵɦ ɩɨɤɚɡɚɬɟɥɹɦ 

ɜɵɹɜɥɟɧɵ ɫɥɟɞɭɸɳɢɟ ɬɟɧɞɟɧɰɢɢ: ɜɨ-ɩɟɪɜɵɯ, ɞɨɥɟɜɨɟ 
ɪɚɫɩɪɟɞɟɥɟɧɢɟ ɤɚɱɟɫɬɜɟɧɧɵɯ ɭɪɨɜɧɟɣ ɤɨɦɩɟɬɟɧɬɧɨɫɬ-
ɧɨɣ ɨɰɟɧɤɢ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɢɦɟɟɬ ɫɥɟɞɭɸɳɟɟ ɫɨɨɬ-
ɧɨɲɟɧɢɟ: ɜɵɫɨɤɢɣ ɭɪɨɜɟɧɶ – 18,37 %; ɫɪɟɞɧɢɣ ɭɪɨɜɟɧɶ – 

69,39 %; ɧɢɡɤɢɣ ɭɪɨɜɟɧɶ – 12,24 %, ɬ.ɟ. ɩɪɟɨɛɥɚɞɚɸɳɢɦ 

ɹɜɥɹɟɬɫɹ ɫɪɟɞɧɢɣ ɭɪɨɜɟɧɶ ɫɮɨɪɦɢɪɨɜɚɧɧɨɫɬɢ ɚɞɦɢɧɢ-

ɫɬɪɚɬɢɜɧɨ-ɫɟɪɜɢɫɧɵɯ ɤɨɦɩɟɬɟɧɰɢɣ (ɪɢɫ. 1).

ȼɨ-ɜɬɨɪɵɯ, ɞɢɚɩɚɡɨɧ ɫɭɦɦɚɪɧɵɯ ɨɰɟɧɨɤ ɫɨɬɪɭɞɧɢ-

ɤɨɜ ɫ ɜɵɫɨɤɢɦ ɤɨɦɩɟɬɟɧɬɧɨɫɬɧɵɦ ɭɪɨɜɧɟɦ ɜɚɪɶɢɪɭɟɬɫɹ 
ɨɬ 28 ɞɨ 21 ɛɚɥɥɚ ɜ ɚɛɫɨɥɸɬɧɵɯ ɡɧɚɱɟɧɢɹɯ, ɱɬɨ ɫɨɨɬɜɟɬ-
ɫɬɜɭɟɬ 70–52,5 % ɷɮɮɟɤɬɢɜɧɨɫɬɢ ɜ ɨɬɧɨɫɢɬɟɥɶɧɵɯ ɡɧɚɱɟ-
ɧɢɹɯ ɩɪɢ ɦɚɤɫɢɦɚɥɶɧɨɦ ɡɧɚɱɟɧɢɢ ɩɨ ɫɭɦɦɚɪɧɨɦɭ ɩɨɤɚ-
ɡɚɬɟɥɸ ɤɨɦɩɟɬɟɧɬɧɨɫɬɧɵɯ ɩɨɡɢɰɢɣ, ɪɚɜɧɨɦ 40 (100 %). 

Ɍɨ ɟɫɬɶ ɫɨɬɪɭɞɧɢɤɢ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ, ɢɦɟɸɳɢɟ ɜɵɫɨ-
ɤɢɟ ɡɧɚɱɟɧɢɹ ɩɨ ɭɪɨɜɧɸ ɨɛɳɟɣ ɤɨɦɩɟɬɟɧɬɧɨɫɬɢ, ɧɚɯɨ-
ɞɹɬɫɹ ɧɚ ɭɪɨɜɧɟ 52–70 % ɷɮɮɟɤɬɢɜɧɨɫɬɢ (ɪɢɫ. 2).

ɉɨ ɫɨɞɟɪɠɚɬɟɥɶɧɨɦɭ ɚɧɚɥɢɡɭ ɨɛɳɢɯ ɤɨɦɩɟɬɟɧ-

ɰɢɣ, ɫɚɦɵɣ ɧɢɡɤɢɣ ɭɪɨɜɟɧɶ ɫɮɨɪɦɢɪɨɜɚɧɧɨɫɬɢ ɢɦɟɸɬ 
ɤɨɦɩɟɬɟɧɰɢɢ: ɢɧɢɰɢɚɬɢɜɧɨɫɬɶ (1,8±1,27), ɚɧɚɥɢɡ ɩɪɨ-
ɛɥɟɦ (1,4±0,84), ɩɥɚɧɢɪɨɜɚɧɢɟ ɢ ɨɪɝɚɧɢɡɨɜɚɧɧɨɫɬɶ 
(2,33±0,88), ɱɬɨ ɩɪɨɹɜɥɹɟɬɫɹ ɜ ɨɬɫɭɬɫɬɜɢɢ ɩɪɟɞɥɨɠɟ-
ɧɢɣ ɨ ɫɩɨɫɨɛɟ ɪɟɲɟɧɢɹ ɤɨɧɤɪɟɬɧɵɯ ɡɚɞɚɱ, ɞɥɢɬɟɥɶɧɨɦ 

ɩɟɪɢɨɞɟ ɜɤɥɸɱɟɧɢɹ ɜ ɫɢɬɭɚɰɢɸ, ɡɚɬɪɭɞɧɟɧɢɹɯ ɜ ɨɩɪɟ-
ɞɟɥɟɧɢɢ ɩɪɨɛɥɟɦɧɨɝɨ ɩɨɥɹ, ɨɬɫɭɬɫɬɜɢɢ ɩɪɟɞɥɨɠɟ-
ɧɢɣ ɢ ɚɪɝɭɦɟɧɬɚɰɢɢ ɫɩɨɫɨɛɨɜ ɪɟɲɟɧɢɹ ɨɛɨɡɧɚɱɟɧɧɵɯ 
ɩɪɨɛɥɟɦ, ɨɬɫɭɬɫɬɜɢɢ ɞɟɬɚɥɢɡɚɰɢɢ ɩɥɚɧɚ ɢ ɨɪɢɟɧɬɢ-

ɪɨɜɚɧɧɨɫɬɢ ɩɥɚɧɢɪɨɜɚɧɢɹ ɧɚ ɡɚɞɚɱɢ. ȼɡɚɢɦɨɞɟɣɫɬɜɢɟ 

. 1. Ⱦɢɚɝɪɚɦɦɚ ɞɨɥɟɜɨɝɨ ɪɚɫɩɪɟɞɟɥɟɧɢɹ ɩɨ 
ɤɚɱɟɫɬɜɟɧɧɵɦ ɭɪɨɜɧɹɦ ɤɨɦɩɟɬɟɧɬɧɨɫɬɧɨɣ ɨɰɟɧɤɢ 
ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɩɨ ɜɭɡɭ (%)

69,39%

18,37%12,24%
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ɭɱɚɫɬɧɢɤɨɜ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɜ ɩɪɨɰɟɫɫɟ ɨɰɟɧɤɢ ɨɫɭ-
ɳɟɫɬɜɥɹɟɬɫɹ ɩɪɟɢɦɭɳɟɫɬɜɟɧɧɨ ɫ ɢɫɩɨɥɶɡɨɜɚɧɢɟɦ 

ɫɬɪɚɬɟɝɢɣ ɨɬɤɚɡɚ ɨɬ ɩɨɡɢɰɢɢ, ɤɨɦɩɪɨɦɢɫɫɚ ɢ ɞɨɦɢɧɢ-

ɪɨɜɚɧɢɹ (ɪɢɫ. 3).

ȼ ɩɪɨɰɟɫɫɟ ɨɰɟɧɤɢ ɜɵɞɟɥɢɫɶ ɭɱɚɫɬɧɢɤɢ ɫ ɥɢɱɧɨɣ 

ɨɪɝɚɧɢɡɚɰɢɨɧɧɨɣ ɢɧɢɰɢɚɬɢɜɨɣ, ɞɨɥɹ ɤɨɬɨɪɵɯ ɫɨɫɬɚ-
ɜɢɥɚ 18,4 % ɨɬ ɨɛɳɟɝɨ ɱɢɫɥɚ ɫɨɫɬɚɜɚ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ. 

ɉɪɢ ɷɬɨɦ, ɹɜɧɨ ɩɪɨɹɜɢɥɨɫɶ ɩɪɨɬɢɜɨɪɟɱɢɟ ɦɟɠɞɭ ɞɟɤɥɚ-
ɪɢɪɭɟɦɵɦɢ ɩɪɢɬɹɡɚɧɢɹɦɢ ɧɚ ɪɭɤɨɜɨɞɫɬɜɚ ɢ ɪɟɚɥɶɧɵɦɢ 

ɢɧɢɰɢɚɬɢɜɚɦɢ ɩɨ ɨɫɭɳɟɫɬɜɥɟɧɢɸ ɪɭɤɨɜɨɞɫɬɜɚ ɭɱɚɫɬ-
ɧɢɤɨɜ. Ⱦɚɧɧɚɹ ɬɟɧɞɟɧɰɢɹ ɫɨɨɬɜɟɬɫɬɜɭɟɬ ɤɨɧɮɥɢɤɬɧɨɣ 

ɦɨɬɢɜɚɰɢɢ ɜ ɩɪɢɬɹɡɚɧɢɹɯ ɧɚ ɪɭɤɨɜɨɞɹɳɭɸ ɞɨɥɠɧɨɫɬɶ 
ɢ ɹɜɥɹɟɬɫɹ ɨɞɧɨɣ ɢɡ ɨɪɝɚɧɢɡɚɰɢɨɧɧɵɯ ɭɝɪɨɡ ɤɚɞɪɨɜɨɝɨ 
ɪɚɡɜɢɬɢɹ (ɪɢɫ. 4).

. 2. Ɋɚɫɩɪɟɞɟɥɟɧɢɟ 
ɩɨ ɪɟɣɬɢɧɝ-ɛɚɥɥɚɦ 
(%) ɨɛɳɟɝɨ ɭɪɨɜɧɹ 
ɨɪɝɚɧɢɡɚɰɢɨɧɧɨ-
ɭɩɪɚɜɥɟɧɱɟɫɤɢɯ 
ɤɨɦɩɟɬɟɧɰɢɣ ɫɨɬɪɭɞɧɢɤɨɜ 
ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɩɨ 
ɩɨɤɚɡɚɬɟɥɸ ɫɭɦɦɚɪɧɵɯ 
ɨɰɟɧɨɤ
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Ⱥɧɚɥɢɡ ɩɪɨɛɥɟɦ 1,41±0,84 1,00 0,00 3,00

0 1 2 3 4

ɉɥɚɧɢɪɨɜɚɧɢɟ ɢ ɨɪɝɚɧɢɡɨɜɚɧɧɨɫɬɶ 2,33±0,88 2,00 0,00 4,00

Ɉɪɢɟɧɬɚɰɢɹ ɧɚ ɜɡɚɢɦɨɞɟɣɫɬɜɢɟ 3,39±0,73 3,00 0,00 5,00

ɋɬɪɟɫɫɨɭɫɬɨɣɱɢɜɨɫɬɶ 2,55±1,06 3,00 0,00 5,00

ɂɧɢɰɢɚɬɢɜɧɨɫɬɶ 1,80±1,27 2,00 0,00 5,00

. 3. Ƚɢɫɬɨɝɪɚɦɦɚ ɢ ɩɨɤɚɡɚɬɟɥɢ ɫɪɟɞɧɢɯ ɬɟɧɞɟɧɰɢɣ ɭɪɨɜɧɹ ɨɛɳɢɯ ɚɞɦɢɧɢɫɬɪɚɬɢɜɧɨ-ɫɟɪɜɢɫɧɵɯ ɤɨɦɩɟɬɟɧɰɢɣ 

ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɜɭɡɚ

. 4. Ʉɨɦɩɟɬɟɧɬɧɨɫɬɧɵɣ 

ɩɪɨɮɢɥɶ ɩɨ ɫɨɩɪɹɠɟɧɢɸ 

ɦɨɬɢɜɚɰɢɢ ɞɨɫɬɢɠɟɧɢɹ 

ɢ ɤɨɦɦɭɧɢɤɚɬɢɜɧɨɣ 

ɤɨɦɩɟɬɟɧɬɧɨɫɬɢ 

ɢɧɢɰɢɚɬɢɜɧɨɣ ɝɪɭɩɩɵ 
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ɉɨ ɪɟɡɭɥɶɬɚɬɚɦ ɨɰɟɧɤɢ ɚɞɦɢɧɢɫɬɪɚɬɢɜɧɨ-ɫɟɪɜɢɫ-
ɧɵɯ ɤɨɦɩɟɬɟɧɰɢɣ ɩɨ ɭɪɨɜɧɹɦ ɮɭɧɤɰɢɨɧɚɥɶɧɨ-ɢɟɪɚɪ-
ɯɢɱɟɫɤɨɣ ɫɬɪɭɤɬɭɪɵ ɜɭɡɚ ɭɫɬɚɧɨɜɥɟɧɨ, ɱɬɨ 85–90 % 

ɮɭɧɤɰɢɨɧɚɥɚ ɫɨɜɪɟɦɟɧɧɨɝɨ ɪɭɤɨɜɨɞɢɬɟɥɹ ɜɵɫɲɟɣ 

ɲɤɨɥɵ – ɮɭɧɤɰɢɨɧɚɥ, ɨɩɪɟɞɟɥɹɸɳɢɣɫɹ ɚɞɦɢɧɢ-

ɫɬɪɚɬɢɜɧɨ-ɫɟɪɜɢɫɧɨɣ ɤɨɦɩɟɬɟɧɬɧɨɫɬɶɸ. ɇɚ ɤɚɠɞɨɦ 

ɭɪɨɜɧɟ ɨɪɝɚɧɢɡɚɰɢɨɧɧɨɣ ɢɟɪɚɪɯɢɢ, ɫɜɨɣ ɨɛɴɟɦ ɮɭɧɤ-
ɰɢɨɧɚɥɶɧɨ-ɤɨɦɩɟɬɟɧɬɧɨɫɬɧɨɝɨ ɫɨɞɟɪɠɚɧɢɹ. ɑɟɦ ɜɵɲɟ 
ɢɟɪɚɪɯɢɱɟɫɤɢɣ ɭɪɨɜɟɧɶ, ɬɟɦ ɛɨɥɶɲɟ ɞɨɥɹ ɚɞɦɢɧɢɫɬɪɚ-
ɬɢɜɧɨ-ɫɟɪɜɢɫɧɵɯ ɤɨɦɩɟɬɟɧɰɢɣ (ɪɢɫ. 5).

ɉɨ ɝɪɭɩɩɟ ɞɨɥɠɧɨɫɬɟɣ – ɩɪɨɮɟɫɫɨɪɚ, ɫɨɫɬɚɜɚ 
ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɤɨɦɩɟɬɟɧɰɢɢ ɩɥɚɧɢɪɨɜɚɧɢɹ ɧɢɠɟ 
ɨɛɳɟɨɪɝɚɧɢɡɚɰɢɨɧɧɨɝɨ ɭɪɨɜɧɹ; ɤɨɦɩɟɬɟɧɰɢɢ ɨɪɢɟɧɬɢ-

ɪɨɜɚɧɧɨɫɬɢ ɧɚ ɜɡɚɢɦɨɞɟɣɫɬɜɢɟ ɢ ɢɧɢɰɢɚɬɢɜɧɨɫɬɢ ɜɵɲɟ 
ɨɛɳɟɨɪɝɚɧɢɡɚɰɢɨɧɧɵɯ; ɤɨɦɩɟɬɟɧɰɢɢ ɚɧɚɥɢɡɚ ɩɪɨɛɥɟɦ-

ɧɨɝɨ ɩɨɥɹ ɫɨɨɬɜɟɬɫɬɜɭɸɬ ɧɢɡɤɨɦɭ ɭɪɨɜɧɸ. Ⱦɚɧɧɚɹ ɬɟɧ-

ɞɟɧɰɢɹ ɹɜɥɹɟɬɫɹ ɨɛɳɟɨɪɝɚɧɢɡɚɰɢɨɧɧɨɣ (ɪɢɫ. 6).

ɋɨɞɟɪɠɚɬɟɥɶɧɵɣ ɚɧɚɥɢɡ ɨɩɪɟɞɟɥɟɧɧɨɝɨ ɩɪɨɛɥɟɦ-

ɧɨɝɨ ɩɨɥɹ ɨɪɝɚɧɢɡɚɰɢɢ ɭɱɚɫɬɧɢɤɚɦɢ ɩɪɨɰɟɞɭɪɵ ɨɰɟɧɤɢ 

ɯɚɪɚɤɬɟɪɢɡɭɟɬɫɹ ɧɟɤɨɧɤɪɟɬɧɨɫɬɶɸ, ɨɪɝɚɧɢɡɚɰɢɨɧɧɨɣ 

ɧɟ ɫɩɟɰɢɮɢɱɧɨɫɬɶɸ, ɨɬɫɭɬɫɬɜɢɟɦ ɢɥɢ ɧɟɫɨɨɬɜɟɬɫɬɜɢɟɦ 

ɫɩɨɫɨɛɚ ɪɟɲɟɧɢɹ ɩɪɨɛɥɟɦɵ. ɉɨ ɝɪɭɩɩɟ ɞɨɥɠɧɨɫɬɟɣ – 

ɞɨɰɟɧɬɵ, ɫɨɫɬɚɜɚ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɤɨɦɩɟɬɟɧɰɢɢ ɚɧɚ-
ɥɢɡɚ ɩɪɨɛɥɟɦɧɨɝɨ ɩɨɥɹ ɫɨɨɬɜɟɬɫɬɜɭɸɬ ɧɢɡɤɨɦɭ ɭɪɨɜɧɸ 

ɢ ɧɢɠɟ ɨɛɳɟɨɪɝɚɧɢɡɚɰɢɨɧɧɨɝɨ ɭɪɨɜɧɹ. ɋɨɞɟɪɠɚɬɟɥɶ-
ɧɵɣ ɚɧɚɥɢɡ ɨɩɪɟɞɟɥɟɧɧɨɝɨ ɩɪɨɛɥɟɦɧɨɝɨ ɩɨɥɹ ɨɪɝɚɧɢ-

ɡɚɰɢɢ ɭɱɚɫɬɧɢɤɚɦɢ ɩɪɨɰɟɞɭɪɵ ɨɰɟɧɤɢ ɯɚɪɚɤɬɟɪɢɡɭɟɬɫɹ 
ɮɨɪɦɚɥɶɧɨɫɬɶɸ, ɧɟɤɨɧɤɪɟɬɧɨɫɬɶɸ, ɮɢɤɫɢɪɨɜɚɧɧɨ-

ɫɬɶɸ ɧɚ ɩɪɨɛɥɟɦɚɯ ɦɚɬɟɪɢɚɥɶɧɨ-ɬɟɯɧɢɱɟɫɤɨɝɨ ɭɪɨɜɧɹ, 
ɨɬɫɭɬɫɬɜɢɟɦ ɢɥɢ ɧɟɫɨɨɬɜɟɬɫɬɜɢɟɦ ɫɩɨɫɨɛɚ ɪɟɲɟ-
ɧɢɹ ɩɪɨɛɥɟɦɵ. ɉɨ ɝɪɭɩɩɚɦ ɞɨɥɠɧɨɫɬɟɣ-ɚɫɫɢɫɬɟɧɬɵ, 

ɫɬ. ɩɪɟɩɨɞɚɜɚɬɟɥɢ ɫɨɫɬɚɜɚ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɤɨɦɩɟ-
ɬɟɧɰɢɢ ɚɧɚɥɢɡɚ ɩɪɨɛɥɟɦ, ɢɧɢɰɢɚɬɢɜɧɨɫɬɢ, ɩɥɚɧɢɪɨɜɚ-
ɧɢɹ, ɨɪɢɟɧɬɚɰɢɢ ɧɚ ɜɡɚɢɦɨɞɟɣɫɬɜɢɟ, ɫɬɪɟɫɫɨɭɫɬɨɣɱɢ-

ɜɨɫɬɢ ɧɢɠɟ ɨɛɳɟɨɪɝɚɧɢɡɚɰɢɨɧɧɵɯ. ɋɨɞɟɪɠɚɬɟɥɶɧɵɣ 

ɚɧɚɥɢɡ ɨɩɪɟɞɟɥɟɧɧɨɝɨ ɩɪɨɛɥɟɦɧɨɝɨ ɩɨɥɹ ɨɪɝɚɧɢɡɚ-
ɰɢɢ ɭɱɚɫɬɧɢɤɚɦɢ ɩɪɨɰɟɞɭɪɵ ɨɰɟɧɤɢ ɯɚɪɚɤɬɟɪɢɡɭɟɬɫɹ 
ɨɩɢɫɚɬɟɥɶɧɨɫɬɶɸ, ɧɟɤɨɧɤɪɟɬɧɨɫɬɶɸ, ɤɨɧɫɬɚɬɢɪɭɸɳɢɦ 

ɯɚɪɚɤɬɟɪɨɦ, ɨɬɫɭɬɫɬɜɢɟɦ ɢɥɢ ɧɟɫɨɨɬɜɟɬɫɬɜɢɟɦ ɫɩɨɫɨɛɚ 
ɪɟɲɟɧɢɹ ɩɪɨɛɥɟɦɵ.

Ɍɚɤɢɦ ɨɛɪɚɡɨɦ, ɜ ɪɟɡɭɥɶɬɚɬɟ ɤɨɦɩɟɬɟɧɬɧɨɫɬɧɨɣ 

ɨɰɟɧɤɢ ɫɨɫɬɚɜɚ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɄȽɆɍ ɭɫɬɚɧɨɜ-
ɥɟɧɨ: ɚɞɦɢɧɢɫɬɪɚɬɢɜɧɨ-ɫɟɪɜɢɫɧɵɦ ɤɨɦɩɟɬɟɧɨɫɬ-
ɧɵɦ ɞɟɮɢɰɢɬɨɦ ɫɨɫɬɚɜɚ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɹɜɥɹɟɬɫɹ 
ɧɢɡɤɢɣ ɭɪɨɜɟɧɶ ɩɪɨɛɥɟɦɧɨɝɨ ɚɧɚɥɢɡɚ, ɤɚɤ ɧɚ ɭɪɨɜɧɟ 
ɩɨɞɪɚɡɞɟɥɟɧɢɹ, ɬɚɤ ɢ ɧɚ ɭɪɨɜɧɟ ɜɭɡɚ ɜ ɰɟɥɨɦ. Ⱦɨɥɝɨ-

ɫɪɨɱɧɵɦɢ ɷɮɮɟɤɬɚɦɢ ɩɪɨɝɪɚɦɦɵ ɨɰɟɧɤɢ ɹɜɥɹɸɬɫɹ: 
ɮɨɪɦɢɪɨɜɚɧɢɟ ɭɧɢɤɚɥɶɧɨɣ ɫɢɫɬɟɦɵ ɭɧɢɜɟɪɫɢɬɟɬɫɤɢɯ 
ɰɟɧɧɨɫɬɟɣ ɢ ɚɤɚɞɟɦɢɱɟɫɤɨɣ ɫɪɟɞɵ; ɝɨɪɢɡɨɧɬɚɥɶɧɚɹ 
ɦɟɠɮɚɤɭɥɶɬɟɬɫɤɚɹ ɢ ɦɟɠɤɚɮɟɞɪɚɥɶɧɚɹ ɤɨɨɩɟɪɚɰɢɹ; 
ɪɚɡɜɢɬɢɟ ɫɢɫɬɟɦɚ ɦɟɧɬɨɪɫɤɨɣ ɩɨɞɞɟɪɠɤɢ ɢ ɧɚɫɬɚɜɧɢ-

ɱɟɫɬɜɚ; ɤɚɞɪɨɜɵɣ ɪɟɡɟɪɜ ɤɚɤ ɢɧɞɢɤɚɬɨɪ ɢ ɩɪɨɜɨɞɧɢɤ 
ɢɧɧɨɜɚɰɢɨɧɧɵɯ ɢɡɦɟɧɟɧɢɣ ɜɭɡɚ; ɤɚɞɪɨɜɵɣ ɪɟɡɟɪɜ 
ɤɚɤ ɤɚɞɪɨɜɨɟ ɹɞɪɨ ɜɭɡɚ ɜ 10-ɬɢɥɟɬɧɟɣ ɩɟɪɫɩɟɤɬɢɜɟ 
(ɞɨ 2025 ɝɨɞɚ).

. 5. Ⱦɢɚɝɪɚɦɦɚ ɪɚɫɩɪɟɞɟɥɟɧɢɹ ɩɨ ɢɟɪɚɪɯɢɱɟɫɤɨɣ 

ɫɬɪɭɤɬɭɪɟ ɞɨɥɠɧɨɫɬɟɣ ɫɨɫɬɚɜɚ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ 
ɄȽɆɍ

42,8%

26,6%30,6%

. 6. ɍɫɪɟɞɧɟɧɧɵɣ 

ɩɪɨɮɢɥɶ ɩɨ 5-ɬɢ 

ɨɫɧɨɜɧɵɦ ɤɨɦɩɟɬɟɧɰɢɹɦ 

ɩɨ ɝɪɭɩɩɚɦ ɞɨɥɠɧɨɫɬɟɣ
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ɉɪɟɞɫɬɚɜɥɟɧɧɵɟ ɷɮɮɟɤɬɵ ɛɵɥɢ ɡɚɥɨɠɟɧɵ ɜ ɨɫɧɨ-
ɜɚɧɢɟ ɩɪɨɝɪɚɦɦɵ ɤɚɞɪɨɜɨɝɨ ɪɚɡɜɢɬɢɹ ɜɭɡɚ (ɪɢɫ. 7).

Ɏɨɪɦɢɪɨɜɚɧɢɟ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɜɭɡɚ ɨɫɭɳɟɫɬɜɥɹ-
ɥɨɫɶ ɩɨ ɬɪɟɦ ɧɚɩɪɚɜɥɟɧɢɹɦ: «Ȼɭɞɭɳɢɟ ɩɪɟɩɨɞɚɜɚɬɟɥɢ» 

(ɜɤɥɸɱɚɥɢɫɶ ɫɬɭɞɟɧɬɵ ɫɬɚɪɲɢɯ ɤɭɪɫɨɜ, ɚɫɩɢɪɚɧɬɵ), 

«Ɇɨɥɨɞɵɟ ɩɪɟɩɨɞɚɜɚɬɟɥɢ» (ɜɤɥɸɱɚɥɢɫɶ ɦɨɥɨɞɵɟ ɩɪɟ-
ɩɨɞɚɜɚɬɟɥɢ ɫɨ ɫɬɚɠɟɦ ɩɟɞɚɝɨɝɢɱɟɫɤɨɣ ɞɟɹɬɟɥɶɧɨɫɬɢ ɞɨ 
1 ɝɨɞɚ), «Ɇɨɥɨɞɵɟ ɩɪɨɮɟɫɫɨɪɚ» (ɜɤɥɸɱɚɥɢɫɶ ɞɨɰɟɧɬɵ, 

ɫɬɚɪɲɢɟ ɩɪɟɩɨɞɚɜɚɬɟɥɢ, ɚɫɫɢɫɬɟɧɬɵ ɤɚɮɟɞɪ, ɢɦɟɸɳɢɟ 
ɭɱɟɧɭɸ ɫɬɟɩɟɧɶ ɤɚɧɞɢɞɚɬɚ ɧɚɭɤ). Ʉɨɦɩɟɬɟɧɬɧɨɫɬɧɚɹ 
ɫɬɪɭɤɬɭɪɢɡɚɰɢɹ ɩɪɨɝɪɚɦɦɵ ɨɫɭɳɟɫɬɜɥɹɟɬɫɹ ɩɨ ɱɟɬɵ-

ɪɟɦ ɛɥɨɤɚɦ ɤɨɦɩɟɬɟɧɰɢɣ: ɚɞɦɢɧɢɫɬɪɚɬɢɜɧɨ-ɫɟɪɜɢɫ-
ɧɵɟ, ɧɚɭɱɧɨ-ɢɫɫɥɟɞɨɜɚɬɟɥɶɫɤɢɟ, ɭɱɟɛɧɨ-ɦɟɬɨɞɢɱɟɫɤɢɟ, 
ɢɧɮɨɪɦɚɰɢɨɧɧɨ-ɬɟɯɧɢɱɟɫɤɢɟ.

Ɉɪɝɚɧɢɡɚɰɢɹ ɢ ɪɟɚɥɢɡɚɰɢɹ ɩɪɨɝɪɚɦɦɵ ɤɚɞɪɨ-

ɜɨɝɨ ɪɚɡɜɢɬɢɹ ɜɭɡɚ ɨɫɭɳɟɫɬɜɥɹɥɚɫɶ ɜ ɫɨɨɬɜɟɬɫɬɜɢɢ 

ɫɨ ɫɥɟɞɭɸɳɢɦɢ ɩɪɢɧɰɢɩɚɦɢ: ɩɪɢɧɰɢɩ ɷɤɨɥɨɝɢɱɧɨ-

ɫɬɢ (ɡɚɤɥɸɱɚɸɳɢɣɫɹ ɜ ɨɛɳɟɣ ɩɨɡɢɬɢɜɧɨ-ɭɜɚɠɢɬɟɥɶ-
ɧɨɣ ɧɚɫɬɪɨɟɧɧɨɫɬɢ ɜ ɨɬɧɨɲɟɧɢɢ ɫɭɛɴɟɤɬɨɜ); ɩɪɢɧ-

ɰɢɩ ɨɬɤɪɵɬɨɫɬɢ, ɜ ɫɨɨɬɜɟɬɫɬɜɢɢ ɫ ɤɨɬɨɪɵɦ ɜɫɟ ɷɬɚɩɵ, 

ɪɟɡɭɥɶɬɚɬɵ ɪɚɛɨɬɵ ɭɱɚɫɬɧɢɤɨɜ ɩɪɨɝɪɚɦɦɵ ɛɭɞɭɬ 

ɩɪɟɞɫɬɚɜɥɹɬɶɫɹ ɜ ɨɬɤɪɵɬɨɦ ɞɨɫɬɭɩɟ ɩɨ ɥɨɤɚɥɶɧɨɣ 

ɫɟɬɢ ɜɭɡɚ; ɩɪɢɧɰɢɩ ɫɨɫɬɹɡɚɬɟɥɶɧɨɫɬɢ, ɫɨɝɥɚɫɧɨ ɤɨɬɨ-

ɪɨɦɭ ɜ ɪɟɡɭɥɶɬɚɬɟ ɩɪɨɝɪɚɦɦɵ ɛɭɞɭɬ ɜɵɛɪɚɧɵ ɧɚɢɛɨ-

ɥɟɟ ɷɮɮɟɤɬɢɜɧɵɟ ɤɚɤ ɩɨ ɤɨɦɩɟɬɟɧɬɧɨɫɬɧɵɦ ɛɥɨɤɚɦ, 

ɬɚɤ ɢ ɩɨ ɩɪɨɝɪɚɦɦɟ ɜ ɰɟɥɨɦ); ɩɪɢɧɰɢɩ ɤɪɟɚɬɢɜɧɨ-

ɫɬɢ (ɩɪɟɞɩɨɥɚɝɚɸɳɢɣ ɨɬɤɪɵɬɨɫɬɶ ɩɪɨɝɪɚɦɦɵ ɤ ɢɡɦɟ-
ɧɟɧɢɹɦ). ɉɪɟɞɥɚɝɚɟɦɚɹ ɩɪɨɝɪɚɦɦɚ ɩɪɟɞɫɬɚɜɥɹɟɬɫɹ 
ɤɚɤ ɨɩɵɬ ɮɨɪɦɢɪɨɜɚɧɢɹ ɤɚɞɪɨɜɨɝɨ ɭɩɪɚɜɥɟɧɱɟɫɤɨɝɨ 
ɪɟɡɟɪɜɚ ɜɭɡɚ. ȼ ɪɚɦɤɚɯ ɞɚɧɧɨɣ ɩɪɨɝɪɚɦɦɵ ɞɨɥɠɧɨɫɬ-
ɧɚɹ ɢɟɪɚɪɯɢɹ ɧɟ ɫɩɟɰɢɮɢɡɢɪɭɟɬ ɤɨɦɩɟɬɟɧɰɢɢ, ɚ ɢɡɦɟ-
ɧɹɟɬ ɢɯ ɭɞɟɥɶɧɵɣ ɜɟɫ ɨɬ ɩɪɟɨɛɥɚɞɚɧɢɹ ɢɫɩɨɥɧɢɬɟɥɶ-
ɫɤɢɯ ɤɨɦɩɟɬɟɧɰɢɣ ɤ ɭɩɪɚɜɥɟɧɱɟɫɤɢɦ.

ɉɪɢɧɢɦɚɹ ɩɪɢɨɪɢɬɟɬɵ ɢɧɜɟɫɬɢɰɢɣ ɜ ɱɟɥɨɜɟɱɟ-
ɫɤɢɣ ɤɚɩɢɬɚɥ ɜ ɭɫɥɨɜɢɹɯ ɫɨɜɪɟɦɟɧɧɨɝɨ ɜɭɡɚ, ɧɟɨɛɯɨ-

ɞɢɦɚ ɨɩɪɟɞɟɥɟɧɧɚɹ, ɨɬɤɪɵɬɚɹ ɢ ɩɪɨɫɬɪɨɟɧɧɚɹ ɫɢɫɬɟɦɚ 
ɮɨɪɦɢɪɨɜɚɧɢɹ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɚɤɚɞɟɦɢɱɟɫɤɨɣ ɫɪɟɞɵ 

Ɋɨɫɫɢɢ ɤɚɤ ɧɚ ɪɟɝɢɨɧɚɥɶɧɨɦ, ɬɚɤ ɢ ɧɚ ɭɪɨɜɧɟ ɜɟɞɭɳɢɯ 
ɢɫɫɥɟɞɨɜɚɬɟɥɶɫɤɢɯ ɜɭɡɨɜ. ɉɪɟɞɥɨɠɟɧɧɚɹ ɤɨɦɩɟɬɟɧɬ-
ɧɨɫɬɧɚɹ ɦɨɞɟɥɶ ɨɰɟɧɤɢ ɪɚɫɫɦɚɬɪɢɜɚɟɬɫɹ ɜ ɤɚɱɟɫɬɜɟ 
ɨɫɧɨɜɚɧɢɹ ɮɨɪɦɢɪɨɜɚɧɢɹ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ ɜɵɫɲɟɝɨ 
ɭɱɟɛɧɨɝɨ ɡɚɜɟɞɟɧɢɹ.

. 7. Ɉɪɝɚɧɢɡɚɰɢɨɧɧɚɹ ɫɬɪɭɤɬɭɪɚ ɨɛɪɚɡɨɜɚɬɟɥɶɧɵɯ ɦɨɞɭɥɟɣ ɩɨ ɩɪɨɝɪɚɦɦɟ ɨɛɭɱɟɧɢɹ ɤɚɞɪɨɜɨɝɨ ɪɟɡɟɪɜɚ

Ʉɨɦɩɟɬɟɧɰɢɢ
Ȼɭɞɭɳɢɟ ɩɪɟɩɨɞɚɜɚɬɟɥɢ Ɇɨɥɨɞɵɟ ɩɪɟɩɨɞɚɜɚɬɟɥɢ Ȼɭɞɭɳɢɟ ɩɪɨɮɟɫɫɨɪɚ

Ɋɟɡɭɥɶɬɚɬɵ ɍɱɟɛɧɵɣ 
ɦɨɞɭɥɶ Ɋɟɡɭɥɶɬɚɬɵ ɍɱɟɛɧɵɣ 

ɦɨɞɭɥɶ Ɋɟɡɭɥɶɬɚɬɵ ɍɱɟɛɧɵɣ ɦɨɞɭɥɶ

Ⱥɞɦɢɧɢɫɬɪɚ-
ɬɢɜɧɨ-ɫɟɪ-
ɜɢɫɧɵɣ ɤɨɦ-
ɩɨɧɟɧɬ

Ɉɪɝɚɧɢɡɚɰɢɹ 
ɢ ɩɪɟɞɫɬɚɜɥɟ-
ɧɢɟ ɩɪɨɟɤɬɚ 
ɨɛɭɱɚɸɳɟɣɫɹ 
ɦɨɥɨɞɟɠɢ

ɍɩɪɚɜɥɟɧɢɟ 
ɩɪɨɟɤɬɚɦɢ

Ɉɪɝɚɧɢɡɚɰɢɹ 
ɢ ɜɧɟɞɪɟɧɢɟ 
ɜɧɭɬɪɢɜɭɡɨɜ-
ɫɤɨɝɨ ɩɪɨɟɤɬɚ

ɍɩɪɚɜɥɟɧɢɟ ɩɪɨ-
ɟɤɬɚɦɢ

Ɉɪɝɚɧɢɡɚɰɢɹ 
ɢ ɜɧɟɞɪɟɧɢɟ 
ɦɟɠɜɭɡɨɜɫɤɨɝɨ, 
ɝɨɪɨɞɫɤɨɝɨ ɢɥɢ 
ɪɟɝɢɨɧɚɥɶɧɨɝɨ 
ɩɪɨɟɤɬ

ɍɩɪɚɜɥɟɧɢɟ ɩɪɨ-
ɟɤɬɚɦɢ

ɇɚɭɱɧɨ-
ɢɫɫɥɟɞɨɜɚ-
ɬɟɥɶɫɤɢɣ 
ɤɨɦɩɨɧɟɧɬ

ȼȺɄ ɩɭɛɥɢ-
ɤɚɰɢɹ, ɩɪɟɞ-
ɫɬɚɜɥɟɧɢɟ 
ɡɚɹɜɨɤ ɭɱɚ-
ɫɬɢɹ ɜ ɝɪɚɧ-
ɬɚɯ (ɧɟ ɦɟɧɟɟ 
ɞɜɭɯ)

Ȼɢɛɥɢɨɦɟɬɪɢ-
ɱɟɫɤɢɟ ɦɟɬɨɞɵ 
ɨɰɟɧɤɢ ɩɭɛɥɢ-
ɤɚɰɢɨɧɧɨɣ 
ɚɤɬɢɜɧɨɫɬɢ 
ɉɉɋ

1 ɩɭɛɥɢɤɚɰɢɹ 
Scopus ɢɥɢ 
Web of Sience, 
ɩɪɟɞɫɬɚɜɥɟɧɢɟ 
ɡɚɹɜɨɤ ɭɱɚ-
ɫɬɢɹ ɜ ɝɪɚɧ-
ɬɚɯ (ɧɟ ɦɟɧɟɟ 
ɞɜɭɯ

Ʌɢɧɝɜɨɤɨɦɦɭ-
ɧɢɤɚɬɢɜɧɨɟ ɮɨɪ-
ɦɚɬɢɪɨɜɚɧɢɟ 
ɧɚɭɱɧɨ-ɢɫɫɥɟ-
ɞɨɜɚɬɟɥɶɫɤɢɯ 
ɢ ɭɱɟɛɧɨ-ɦɟɬɨ-
ɞɢɱɟɫɤɢɯ ɩɭɛɥɢ-
ɤɚɰɢɣ ɞɥɹ ɡɚɪɭ-
ɛɟɠɧɵɯ ɢɡɞɚɧɢɣ

1 ɩɭɛɥɢɤɚ-
ɰɢɹ Scopus ɢɥɢ 
Web of Sience, 
ɩɪɟɞɫɬɚɜɥɟɧɢɟ 
ɡɚɹɜɨɤ ɭɱɚɫɬɢɹ 
ɜ ɝɪɚɧɬɚɯ (ɧɟ 
ɦɟɧɟɟ ɞɜɭɯ

Ʌɢɧɝɜɨɤɨɦɦɭ-
ɧɢɤɚɬɢɜɧɨɟ ɮɨɪ-
ɦɚɬɢɪɨɜɚɧɢɟ 
ɧɚɭɱɧɨ-ɢɫɫɥɟ-
ɞɨɜɚɬɟɥɶɫɤɢɯ 
ɢ ɭɱɟɛɧɨ-ɦɟɬɨɞɢ-
ɱɟɫɤɢɯ ɩɭɛɥɢɤɚ-
ɰɢɣ ɞɥɹ ɡɚɪɭɛɟɠ-
ɧɵɯ ɢɡɞɚɧɢɣ

ɍɱɟɛɧɨ-ɦɟɬɨ-
ɞɢɱɟɫɤɢɣ 
ɤɨɦɩɨɧɟɧɬ

TED 
(Technology 
Entertainment, 
Design)

Ʉɨɦɦɭɧɢɤɚɰɢɹ 
ɜ ɫɬɢɥɟ TED

TED 
(Technology 
Entertainment, 
Design) ɩɪɨ-
ɮɟɫɫɢɨɧɚɥɶ-
ɧɵɯ ɫɩɟɰɢɚɥɶ-
ɧɨɫɬɟɣ

Ʉɨɦɦɭɧɢɤɚɰɢɹ 
ɜ ɫɬɢɥɟ TED

TED 
(Technology 
Entertainment, 
Design) ɧɚ 
ɨɛɥɚɫɬɧɨɦ 
ɭɪɨɜɧɟ

Ʉɨɦɦɭɧɢɤɚɰɢɹ 
ɜ ɫɬɢɥɟ TED

ɂɧɮɨɪɦɚɰɢ-
ɨɧɧɨ-ɬɟɯɧɢ-
ɱɟɫɤɢɣ ɤɨɦ-
ɩɨɧɟɧɬ

ɉɪɨɝɪɚɦɦɚ 
ɗȼɆ, ɭɱɟɛ-
ɧɨɟ ɩɨɫɨɛɢɟ 
ɜ iSpring

Ⱦɢɫɬɚɧɰɢɨɧ-
ɧɚɹ ɩɨɞɞɟɪɠɤɚ 
ɨɛɪɚɡɨɜɚɬɟɥɶ-
ɧɨɝɨ ɩɪɨɰɟɫɫɚ: 
ɦɨɞɭɥɶ iSpring

ɉɪɨɝɪɚɦɦɚ 
ɗȼɆ, ɭɱɟɛ-
ɧɨɟ ɩɨɫɨɛɢɟ 
ɜ iSpring

Ⱦɢɫɬɚɧɰɢɨɧ-
ɧɚɹ ɩɨɞɞɟɪɠɤɚ 
ɨɛɪɚɡɨɜɚɬɟɥɶ-
ɧɨɝɨ ɩɪɨɰɟɫɫɚ: 
ɦɨɞɭɥɶ iSpring

ɉɪɨɝɪɚɦɦɚ 
ɗȼɆ, ɭɱɟɛ-
ɧɨɟ ɩɨɫɨɛɢɟ 
ɜ iSpring

Ⱦɢɫɬɚɧɰɢɨɧɧɚɹ 
ɩɨɞɞɟɪɠɤɚ ɨɛɪɚ-
ɡɨɜɚɬɟɥɶɧɨɝɨ ɩɪɨ-
ɰɟɫɫɚ: ɦɨɞɭɥɶ 
iSpring
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