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. ɂɡɭɱɟɧɢɟ ɤɥɸɱɟɜɵɯ ɫɨɰɢɚɥɶɧɵɯ ɮɚɤɬɨɪɨɜ, ɜɥɢɹɸɳɢɯ ɧɚ ɷɮɮɟɤɬɢɜɧɨɟ ɭɩɪɚɜɥɟɧɢɟ ɢɧɧɨɜɚɰɢɨɧɧɨɣ ɞɟɹ-
ɬɟɥɶɧɨɫɬɶɸ ɧɚ ɩɪɟɞɩɪɢɹɬɢɢ, ɩɪɟɞɫɬɚɜɥɟɧɧɵɯ ɜ ɢɫɫɥɟɞɨɜɚɧɢɹɯ ɡɚɪɭɛɟɠɧɵɯ ɚɜɬɨɪɨɜ 

. Ʉɚɱɟɫɬɜɟɧɧɵɟ ɦɟɬɨɞɵ ɢɫɫɥɟɞɨɜɚɧɢɹ: ɤɨɧɬɟɧɬ-ɚɧɚɥɢɡ ɥɢɬɟɪɚɬɭɪɧɵɯ ɢɫɬɨɱɧɢɤɨɜ, ɫɨɞɟɪɠɚɳɢɯ ɪɟɡɭɥɶ-
ɬɚɬɵ ɢɫɫɥɟɞɨɜɚɧɢɹ ɜ ɨɛɥɚɫɬɢ ɭɩɪɚɜɥɟɧɢɹ, ɢɧɧɨɜɚɰɢɨɧɧɨɣ ɞɟɹɬɟɥɶɧɨɫɬɢ, ɫɨɰɢɚɥɶɧɨɝɨ ɭɩɪɚɜɥɟɧɢɹ, ɫɨɰɢɨɥɨɝɢɢ. 

. ȼ ɫɬɚɬɶɟ ɪɚɫɫɦɚɬɪɢɜɚɸɬɫɹ ɤɥɸɱɟɜɵɟ ɫɨɰɢɚɥɶɧɵɟ ɚɫɩɟɤɬɵ ɭɩɪɚɜɥɟɧɢɹ ɢɧɧɨɜɚɰɢɨɧɧɨɣ ɞɟɹɬɟɥɶ-
ɧɨɫɬɶɸ, ɩɪɨɚɧɚɥɢɡɢɪɨɜɚɧɵ ɨɫɧɨɜɧɵɟ ɷɥɟɦɟɧɬɵ ɫɨɰɢɚɥɶɧɨɝɨ ɦɟɯɚɧɢɡɦɚ ɭɩɪɚɜɥɟɧɢɹ ɢɧɧɨɜɚɰɢɨɧɧɨɣ ɞɟɹɬɟɥɶɧɨ-
ɫɬɶɸ. Ʉɥɸɱɟɜɵɟ ɚɫɩɟɤɬɵ ɭɩɪɚɜɥɟɧɢɹ ɢɧɧɨɜɚɰɢɨɧɧɨɣ ɞɟɹɬɟɥɶɧɨɫɬɶɸ ɤɚɤ ɨɫɧɨɜɚ ɫɨɰɢɚɥɶɧɨɝɨ ɦɟɯɚɧɢɡɦɚ ɭɩɪɚɜ-
ɥɟɧɢɹ ɥɟɠɚɬ ɜ ɤɨɦɩɥɟɤɫɧɨɦ ɭɱɟɬɟ ɫɨɰɢɚɥɶɧɨɝɨ ɜɡɚɢɦɨɞɟɣɫɬɜɢɹ ɜ ɨɪɝɚɧɢɡɚɰɢɢ, ɧɨɪɦ ɢ ɰɟɧɧɨɫɬɟɣ, ɪɚɡɞɟɥɹɟɦɵɯ 
ɜ ɨɪɝɚɧɢɡɚɰɢɢ ɤɚɤ ɷɥɟɦɟɧɬɨɜ ɫɨɰɢɚɥɶɧɨɝɨ ɤɨɧɬɪɨɥɹ, ɩɪɨɰɟɫɫɚ ɭɩɪɚɜɥɟɧɢɹ ɡɧɚɧɢɹɦɢ ɤɚɤ ɦɟɯɚɧɢɡɦɚ ɬɪɚɧɫɮɨɪɦɚ-
ɰɢɢ ɱɟɥɨɜɟɱɟɫɤɨɝɨ ɤɚɩɢɬɚɥɚ ɜ ɤɚɩɢɬɚɥ ɨɪɝɚɧɢɡɚɰɢɨɧɧɵɣ.

  . Ɋɟɡɭɥɶɬɚɬɵ ɦɨɝɭɬ ɛɵɬɶ ɢɫɩɨɥɶɡɨɜɚɧɵ ɩɪɢ ɪɚɡɪɚɛɨɬɤɟ ɫɬɪɚɬɟɝɢɢ ɢɧɧɨɜɚ-
ɰɢɨɧɧɨɝɨ ɪɚɡɜɢɬɢɹ ɩɪɟɞɩɪɢɹɬɢɹ, ɨɰɟɧɤɟ ɩɨɬɟɧɰɢɚɥɚ ɩɪɟɞɩɪɢɹɬɢɹ ɢ ɭɱɟɬɟ ɫɨɰɢɚɥɶɧɵɯ ɮɚɤɬɨɪɨɜ ɜ ɪɚɦɤɚɯ ɫɬɨɢ-

ɦɨɫɬɧɨ-ɨɪɢɟɧɬɢɪɨɜɚɧɧɨɝɨ ɩɨɞɯɨɞɚ ɤ ɭɩɪɚɜɥɟɧɢɸ ɩɪɟɞɩɪɢɹɬɢɟɦ. Ɉɫɧɨɜɧɵɟ ɪɟɡɭɥɶɬɚɬɵ ɦɨɝɭɬ ɛɵɬɶ ɢɫɩɨɥɶɡɨɜɚɧɵ 

ɩɪɢ ɪɚɡɪɚɛɨɬɤɟ ɦɟɬɨɞɨɥɨɝɢɢ ɨɰɟɧɤɢ ɛɢɡɧɟɫɚ.
 . ɋɨɰɢɚɥɶɧɵɟ ɚɫɩɟɤɬɵ ɭɩɪɚɜɥɟɧɢɹ ɢɧɧɨɜɚɰɢɨɧɧɨɣ ɞɟɹɬɟɥɶɧɨɫɬɢ ɧɟ ɞɨɫɬɚɬɨɱɧɨ ɢɡɭɱɟɧɵ, 

ɚ ɜɟɞɶ ɢɦɟɧɧɨ ɨɧɢ, ɤɚɤ ɩɨɤɚɡɵɜɚɸɬ ɢɫɫɥɟɞɨɜɚɧɢɹ, ɹɜɥɹɸɬɫɹ ɤɥɸɱɟɜɵɦɢ ɷɥɟɦɟɧɬɚɦɢ ɦɟɯɚɧɢɡɦɚ ɭɩɪɚɜɥɟɧɢɹ ɢɧɧɨ-
ɜɚɰɢɹɦɢ ɜ ɤɨɧɬɟɤɫɬɟ ɪɚɡɜɢɬɢɹ ɧɚɰɢɨɧɚɥɶɧɨɣ ɢɧɧɨɜɚɰɢɨɧɧɨɣ ɫɢɫɬɟɦɵ. ȼ ɩɪɟɞɥɨɠɟɧɧɨɣ ɫɬɚɬɶɟ ɩɪɟɞɫɬɚɜɥɟɧɵ ɫɨɰɢ-

ɚɥɶɧɵɟ ɚɫɩɟɤɬɵ ɭɩɪɚɜɥɟɧɢɹ ɢɧɧɨɜɚɰɢɨɧɧɨɣ ɞɟɹɬɟɥɶɧɨɫɬɶɸ, ɱɬɨ ɜ ɞɚɥɶɧɟɣɲɢɯ ɢɫɫɥɟɞɨɜɚɧɢɹɯ ɦɨɠɟɬ ɫɬɚɬɶ ɨɫɧɨ-
ɜɨɣ ɞɥɹ ɤɨɥɢɱɟɫɬɜɟɧɧɨɣ ɨɰɟɧɤɢ ɷɮɮɟɤɬɢɜɧɨɫɬɢ ɪɚɡɜɢɬɢɹ ɨɪɝɚɧɢɡɚɰɢɢ ɢ ɟɟ ɩɨɬɟɧɰɢɚɥɚ. 

 : ɭɩɪɚɜɥɟɧɢɟ ɢɧɧɨɜɚɰɢɹɦɢ, ɢɧɧɨɜɚɰɢɨɧɧɚɹ ɞɟɹɬɟɥɶɧɨɫɬɶ, ɫɨɰɢɚɥɶɧɨɟ ɜɡɚɢɦɨɞɟɣɫɬɜɢɟ, ɱɟɥɨ-
ɜɟɱɟɫɤɢɣ ɤɚɩɢɬɚɥ, ɧɨɪɦɵ ɢ ɰɟɧɧɨɫɬɢ ɨɪɝɚɧɢɡɚɰɢɢ, ɭɩɪɚɜɥɟɧɢɟ ɡɧɚɧɢɹɦɢ.

RESEARCHING KEY FACTORS OF INNOVATIVE 
ACTIVITY DEVELOPMENT AT THE ENTREPRISE: 

SOCIAL-ADMINISTRATIVE ASPECTS

Kovalenko A. A.

individual entrepreneur, Moscow (Russia), akovalenko777@mail.ru

Purpose: Examination of key social factors infl uencing the effective innovative activity management in the company, 

presented in the research by foreign authors.

Methods. Qualitative research methods: content analysis of sources, containing the results of research in the fi eld of 

management, innovative activity, social management and sociology.

Results. The article considers key social aspects of innovation activity management, analyzes main elements of social 

mechanism of innovation activity management. Key aspects of innovation management, as a basis of social management 

mechanism, lie in the comprehensive assessment of social interaction in the organization, norms and values   shared in 

the organization as the elements of social control, knowledge management process as a mechanism of transformation of 

human capital into organizational capital.
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Scope of results. The results can be used to develop the strategy of innovative development of the enterprise, to assess 

the potential of the enterprise and social factors in the framework of value-oriented approach to enterprise management. 

The main results can be used to develop the methodology for assessing the business.

Scientifi c novelty. The social aspects of innovation activity management are not suffi ciently studied, and in fact, they 

are, as research shows, the key elements of the innovation management mechanism in the context of national innova-

tion system development. In the article the social aspects of innovation activity management are presented, which in fur-

ther research could be the basis for quantitative assessment of the organization development effi ciency and its potential. 

Key words: innovation management, innovative activity, social interaction, human capital, norms and values of the orga-

nization, knowledge management.

Ɉɞɧɚ ɢɡ ɰɟɥɟɣ ɢɧɧɨɜɚɰɢɣ ɡɚɤɥɸɱɚɟɬɫɹ ɜ ɭɜɟɥɢ-

ɱɟɧɢɢ ɫɬɨɢɦɨɫɬɢ ɤɨɦɩɚɧɢɢ, ɱɬɨ ɦɨɠɟɬ ɩɪɨɹɜɥɹɬɶɫɹ 
ɜ ɪɚɡɥɢɱɧɵɯ ɮɨɪɦɚɯ, ɧɚɩɪɢɦɟɪ ɜ ɭɥɭɱɲɟɧɢɹɯ ɫɭɳɟ-
ɫɬɜɭɸɳɢɯ ɩɪɨɞɭɤɬɨɜ, ɫɨɡɞɚɧɢɢ ɧɨɜɵɯ ɩɪɨɞɭɤɬɨɜ ɢɥɢ 

ɠɟ ɫɧɢɠɟɧɢɢ ɫɟɛɟɫɬɨɢɦɨɫɬɢ. Ʉɪɢɬɟɪɢɟɦ ɨɫɭɳɟɫɬɜɥɟ-
ɧɢɹ ɷɬɨɣ ɡɚɞɚɱɢ ɦɨɠɟɬ ɛɵɬɶ ɫɬɪɟɦɥɟɧɢɟ ɩɪɟɞɩɪɢɹɬɢɹ 
ɤ ɪɚɡɜɢɬɢɸ ɜ ɩɨɫɬɨɹɧɧɨ ɦɟɧɹɸɳɟɣɫɹ ɨɤɪɭɠɚɸɳɟɣ 

ɫɪɟɞɟ [10, p. 2]. ȿɞɢɧɫɬɜɟɧɧɵɣ ɫɩɨɫɨɛ ɨɫɭɳɟɫɬɜɢɬɶ 
ɷɬɨ – ɢɧɧɨɜɚɰɢɨɧɧɚɹ ɞɟɹɬɟɥɶɧɨɫɬɶ. 

ȼ ɪɟɡɭɥɶɬɚɬɟ ɩɪɨɜɟɞɟɧɧɨɝɨ ɢɫɫɥɟɞɨɜɚɧɢɹ ɩɨ ɨɛɫɥɟ-
ɞɨɜɚɧɢɸ ɩɨɱɬɢ ɫɨɬɧɢ ɤɨɦɩɚɧɢɣ, ɪɚɛɨɬɚɸɳɢɯ ɜ ɋɒȺ, 

Ʉɚɧɚɞɟ ɢ Ɂɚɩɚɞɧɨɣ ȿɜɪɨɩɟ ɜ ɤɨɧɰɟ 20-ɝɨ ɜɟɤɚ Ɋ. Ʉɚɧ-

ɬɟɪ ɜɵɞɟɥɹɟɬ ɬɪɢ ɨɫɧɨɜɧɵɯ ɨɪɝɚɧɢɡɚɰɢɨɧɧɵɯ ɫɬɪɚɬɟ-
ɝɢɢ: ɩɟɪɜɚɹ ɫɜɹɡɚɧɚ ɫ ɪɟɫɬɪɭɤɬɭɪɢɡɚɰɢɟɣ ɜ ɰɟɥɹɯ ɩɨɢɫɤɚ 
ɫɢɧɟɪɝɟɬɢɱɟɫɤɨɝɨ ɷɮɮɟɤɬɚ ɦɟɠɞɭ ɨɬɞɟɥɶɧɵɦɢ ɱɚɫɬɹɦɢ 

ɛɢɡɧɟɫɚ, ɜɬɨɪɚɹ ɫ ɨɬɤɪɵɬɢɟɦ ɝɪɚɧɢɰ ɢ ɫɨɡɞɚɧɢɟɦ ɚɥɶɹɧ-

ɫɨɜ ɫ ɩɨɫɬɚɜɳɢɤɚɦɢ, ɩɨɤɭɩɚɬɟɥɹɦɢ ɢ ɩɚɪɬɧɟɪɚɦɢ, 

ɢ ɬɪɟɬɶɹ ɫɜɹɡɚɧɚ ɫ ɪɚɡɪɚɛɨɬɤɨɣ ɧɨɜɵɯ ɢɧɧɨɜɚɰɢɨɧɧɵɯ 
ɩɪɨɝɪɚɦɦ ɢ ɩɪɨɟɤɬɨɜ ɧɚ ɛɚɡɟ ɢɦɟɸɳɟɝɨɫɹ ɤɚɩɢɬɚɥɚ [16, 

p. 65]. Ɇɵ ɫɱɢɬɚɟɦ, ɱɬɨ ɜ ɩɨɫɥɟɞɧɟɟ ɜɪɟɦɹ ɨɫɧɨɜɧɨɣ 

ɚɤɰɟɧɬ ɞɟɥɚɟɬɫɹ ɢɦɟɧɧɨ ɧɚ ɱɟɥɨɜɟɱɟɫɤɨɦ ɤɚɩɢɬɚɥɟ. 
ȿɫɥɢ ɪɚɫɫɦɨɬɪɟɬɶ ɫɬɪɭɤɬɭɪɭ ɤɚɩɢɬɚɥɚ ɨɪɝɚɧɢɡɚɰɢɢ, 

ɬɨ ɦɨɠɧɨ ɜɵɞɟɥɢɬɶ ɧɟɫɤɨɥɶɤɨ ɤɥɸɱɟɜɵɯ ɷɥɟɦɟɧɬɨɜ. 
ɇɚɩɪɢɦɟɪ, Ⱦ. ɏɢɧɞɚɥ ɩɪɟɞɥɚɝɚɟɬ ɫɥɟɞɭɸɳɭɸ ɫɬɪɭɤ-
ɬɭɪɭ, ɫɨɫɬɨɹɳɭɸ ɢɡ ɬɚɤɢɯ ɜɡɚɢɦɨɞɟɣɫɬɜɭɸɳɢɯ ɷɥɟɦɟɧ-

ɬɨɜ ɤɚɤ ɱɟɥɨɜɟɱɟɫɤɢɣ ɤɚɩɢɬɚɥ, ɢɧɮɨɪɦɚɰɢɹ, ɢɧɬɟɥɥɟɤ-
ɬɭɚɥɶɧɵɣ ɤɚɩɢɬɚɥ, ɦɵɲɥɟɧɢɟ. 

ȼ ɫɨɜɪɟɦɟɧɧɵɯ ɢɫɫɥɟɞɨɜɚɧɢɹɯ ɫɨɰɢɚɥɶɧɨ-ɷɤɨɧɨ-

ɦɢɱɟɫɤɢɯ ɩɪɨɛɥɟɦ ɢɧɧɨɜɚɰɢɨɧɧɨɝɨ ɪɚɡɜɢɬɢɹ ɧɚ ɩɟɪ-

ɜɵɣ ɩɥɚɧ ɜɵɯɨɞɢɬ ɚɧɚɥɢɡ ɫɭɛɴɟɤɬɚ ɢɧɧɨɜɚɰɢɨɧɧɨɣ 

 1.

  

ЧЕЛОВЕЧЕСКИЙ 
КАПИТАЛ 

(работники) –
творческие личности

ИННОВАЦИИ

КАПИТАЛ  
ЗНАНИЙ

(информация) –
накопленный опыт

ФИЗИЧЕСКИЙ 
КАПИТАЛ 
(средства 

коммуникации) –
социальные сети, 

программы 

с коллективным 

доступом

ИНТЕЛЛЕКТУАЛЬНЫЙ 
КАПИТАЛ

(мышление)
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ɞɟɹɬɟɥɶɧɨɫɬɢ, ɜɧɭɬɪɟɧɧɢɣ ɦɟɯɚɧɢɡɦ ɪɚɡɜɢɬɢɹ ɟɝɨ 
ɢɧɧɨɜɚɰɢɨɧɧɨɝɨ ɫɨɡɧɚɧɢɹ, ɫɪɟɞɢ ɤɨɬɨɪɵɯ ɦɨɠɧɨ ɜɵɞɟ-
ɥɢɬɶ ɩɨɬɪɟɛɧɨɫɬɢ, ɦɨɬɢɜɵ, ɫɦɵɫɥɨɜɵɟ ɨɛɪɚɡɨɜɚɧɢɹ, 
ɫɚɦɨɫɨɡɧɚɧɢɟ. ɋɭɛɴɟɤɬɢɜɧɵɟ ɦɟɯɚɧɢɡɦɵ ɩɪɢɜɥɟɤɚɸɬ 
ɜɫɟ ɛɨɥɶɲɟ ɜɧɢɦɚɧɢɹ ɭɱɟɧɵɯ. 

ȼ ɥɢɬɟɪɚɬɭɪɟ ɞɨɜɨɥɶɧɨ ɱɚɫɬɨ ɞɟɥɚɟɬɫɹ ɚɤɰɟɧɬ ɧɚ 
ɮɚɤɬɨɪɚɯ, ɫɩɨɫɨɛɫɬɜɭɸɳɢɯ ɢɧɧɨɜɚɰɢɨɧɧɨɣ ɞɟɹɬɟɥɶ-
ɧɨɫɬɢ, ɢɥɢ ɠɟ ɧɚɨɛɨɪɨɬ, ɬɨɪɦɨɡɹɳɢɦ, ɨɤɚɡɵɜɚɸɳɢɦ 

ɫɨɩɪɨɬɢɜɥɟɧɢɟ, ɬɚɤɢɦ ɤɚɤ ɤɭɥɶɬɭɪɚ, ɜɧɭɬɪɢɨɪɝɚɧɢɡɚɰɢ-

ɨɧɧɵɣ ɤɥɢɦɚɬ. ɇɷɛɟɤ Ƀɟɧɫɟɧ ɭɞɟɥɹɟɬ ɜɧɢɦɚɧɢɟ ɬɚɤɨɦɭ 
ɮɚɤɬɨɪɭ ɤɚɤ ɫɬɪɚɬɟɝɢɹ. Ɉɧ ɨɛɴɹɫɧɹɟɬ, ɩɨɱɟɦɭ ɫɬɪɚ-
ɬɟɝɢɹ ɦɨɠɟɬ ɛɥɚɝɨɩɨɥɭɱɧɨ ɜɥɢɹɬɶ ɧɚ ɢɧɧɨɜɚɰɢɢ. Ɉɧ 

ɭɬɜɟɪɠɞɚɟɬ, ɱɬɨ ɜɨɜɥɟɱɟɧɢɟ ɫɨɬɪɭɞɧɢɤɨɜ ɜ «ɫɬɪɚɬɟɝɢ-

ɱɟɫɤɢɣ ɩɪɨɰɟɫɫ» ɫɩɨɫɨɛɫɬɜɭɟɬ ɜɧɟɞɪɟɧɢɸ ɢɧɧɨɜɚɰɢɣ. 

Ⱦɢɜɟɪɫɢɮɢɰɢɪɨɜɚɧɧɚɹ ɫɬɪɚɬɟɝɢɹ ɨɬɤɪɵɜɚɟɬ ɧɨɜɵɟ ɜɨɡ-
ɦɨɠɧɨɫɬɢ ɞɥɹ ɜɡɚɢɦɨɞɟɣɫɬɜɢɹ ɪɚɡɥɢɱɧɵɯ ɩɨɞɪɚɡɞɟɥɟ-
ɧɢɣ ɩɪɟɞɩɪɢɹɬɢɹ ɢ ɫɩɨɫɨɛɫɬɜɭɟɬ ɢɧɧɨɜɚɰɢɹɦ ɢ ɜ ɬɨ ɠɟ 
ɜɪɟɦɹ, ɪɚɡɜɢɬɢɟ ɛɸɪɨɤɪɚɬɢɱɟɫɤɢɯ ɢ ɤɨɧɬɪɨɥɢɪɭɸɳɢɯ 
ɩɪɨɰɟɫɫɨɜ ɩɨɜɵɲɚɟɬ ɫɨɩɪɨɬɢɜɥɹɟɦɨɫɬɶ ɢɧɧɨɜɚɰɢɹɦ 

[13, p. 26]. Ʉɨɝɞɚ ɦɵ ɝɨɜɨɪɢɦ ɨ ɪɚɡɜɢɬɢɢ ɢɧɧɨɜɚɰɢ-

ɨɧɧɨɣ ɫɬɪɚɬɟɝɢɢ, ɬɨ ɷɬɨɬ ɩɪɨɰɟɫɫ ɩɨɜɵɲɚɟɬ ɮɨɪɦɚɥɶ-
ɧɭɸ ɨɬɜɟɬɫɬɜɟɧɧɨɫɬɶ ɪɭɤɨɜɨɞɫɬɜɚ ɩɪɟɞɩɪɢɹɬɢɹ ɢ ɬɟɦ 

ɫɚɦɵɦ ɩɨɜɵɲɚɟɬ ɜɟɪɨɹɬɧɨɫɬɶ ɮɨɪɦɢɪɨɜɚɧɢɹ ɷɮɮɟɤ-
ɬɢɜɧɨɣ ɢɧɧɨɜɚɰɢɨɧɧɨɣ ɫɢɫɬɟɦɵ. 

Ɏ. əɧɫɟɧ ɨɬɦɟɱɚɟɬ, ɱɬɨ ɞɥɹ ɭɫɩɟɯɚ ɪɟɚɥɢɡɚɰɢɢ 

ɢɧɧɨɜɚɰɢɨɧɧɨɝɨ ɩɪɨɟɤɬɚ ɨɞɧɢɦ ɢɡ ɫɚɦɵɯ ɜɚɠɧɵɯ ɩɪɨ-
ɰɟɫɫɨɜ ɹɜɥɹɟɬɫɹ ɮɨɪɦɢɪɨɜɚɧɢɟ ɤɨɦɚɧɞɵ. ɗɬɨɬ ɩɪɨ-

ɰɟɫɫ ɩɪɟɞɩɨɥɚɝɚɟɬ ɨɩɪɟɞɟɥɟɧɢɟ ɨɛɳɢɯ ɰɟɥɟɣ, ɰɟɧ-

ɧɨɫɬɟɣ ɢ ɧɨɪɦ, ɧɚɩɪɚɜɥɹɸɳɢɯ ɩɨɜɟɞɟɧɢɹ ɢ ɞɟɣɫɬɜɢɹ 
ɱɥɟɧɨɜ ɤɨɦɚɧɞɵ. ɇɨɪɦɵ ɢ ɰɟɧɧɨɫɬɢ ɤɚɠɞɨɝɨ ɭɱɚɫɬ-
ɧɢɤɚ ɤɨɦɚɧɞɵ ɹɜɥɹɸɬɫɹ ɢɫɯɨɞɧɵɦɢ ɞɚɧɧɵɦɢ, ɬɚɤɠɟ 
ɤɚɤ ɢ ɰɟɥɢ ɜɫɟɝɨ ɩɪɟɞɩɪɢɹɬɢɹ ɢ ɪɭɤɨɜɨɞɫɬɜɚ, ɚ ɬɚɤɠɟ 
ɧɟɨɛɯɨɞɢɦɵɟ ɪɟɫɭɪɫɵ. ɋɚɦɵɦɢ ɜɚɠɧɵɦɢ ɷɥɟɦɟɧɬɚɦɢ 

ɜ ɩɪɨɰɟɫɫɟ ɮɨɪɦɢɪɨɜɚɧɢɹ ɤɨɦɚɧɞɵ ɹɜɥɹɸɬɫɹ: ɤɨɦɦɭ-
ɧɢɤɚɰɢɨɧɧɵɟ ɢɧɫɬɪɭɦɟɧɬɵ, ɪɟɫɭɪɫɵ, ɢɧɞɢɜɢɞɭɚɥɶɧɵɟ 
ɰɟɥɢ ɤɚɠɞɨɝɨ ɭɱɚɫɬɧɢɤɚ, ɧɨɪɦɵ ɢ ɰɟɧɧɨɫɬɢ ɤɚɠɞɨɝɨ, 
ɦɨɬɢɜɚɰɢɹ, ɨɛɳɢɟ ɰɟɥɢ, ɧɨɪɦɵ ɢ ɰɟɧɧɨɫɬɢ, ɩɨɪɹɞɨɤ 
ɜɡɚɢɦɨɞɟɣɫɬɜɢɟ ɜ ɤɨɦɚɧɞɟ.

Ʉɪɚɣɧɟ ɧɟɨɛɯɨɞɢɦɵɦ ɭɫɥɨɜɢɟɦ ɷɮɮɟɤɬɢɜɧɨ-

ɫɬɢ ɤɨɦɚɧɞɵ ɹɜɥɹɟɬɫɹ ɩɪɚɜɢɥɶɧɨ ɩɨɞɨɛɪɚɧɧɵɣ ɧɚɛɨɪ 
ɪɨɥɟɣ, ɱɬɨ ɝɚɪɚɧɬɢɪɭɟɬ ɜɵɩɨɥɧɟɧɢɟ ɧɟɨɛɯɨɞɢɦɵɯ ɞɟɣ-

ɫɬɜɢɣ ɞɨɥɠɧɵɦ ɨɛɪɚɡɨɦ. ɍɱɟɧɵɦɢ ɜɵɞɟɥɹɸɬɫɹ ɫɥɟɞɭ-
ɸɳɢɟ ɪɨɥɢ: ɩɪɟɞɫɟɞɚɬɟɥɶ (ɪɭɤɨɜɨɞɢɬɟɥɶ), ɫɨɬɪɭɞɧɢɤ, 
ɨɬɜɟɱɚɸɳɢɣ ɡɚ ɫɩɨɫɨɛ ɪɟɚɥɢɡɚɰɢɢ; ɫɨɬɪɭɞɧɢɤ, ɨɬɜɟ-
ɱɚɸɳɢɣ ɡɚ ɩɪɟɞɩɪɢɹɬɢɟ; ɫɨɬɪɭɞɧɢɤ, ɨɬɜɟɱɚɸɳɢɣ ɡɚ 
ɦɨɧɢɬɨɪɢɧɝ ɢ ɨɰɟɧɤɭ; ɫɨɬɪɭɞɧɢɤ, ɨɬɜɟɱɚɸɳɢɣ ɡɚ ɚɧɚ-
ɥɢɡ ɪɟɫɭɪɫɨɜ; ɫɨɬɪɭɞɧɢɤ, ɨɬɜɟɱɚɸɳɢɣ ɡɚ ɨɪɝɚɧɢɡɚɰɢɸ 

[3, c.15]. ɗɬɨ ɤɪɚɣɧɟ ɜɚɠɧɨ, ɜɟɞɶ ɜ ɧɟɤɨɬɨɪɵɯ ɢɫɫɥɟ-
ɞɨɜɚɧɢɹɯ ɨɬɦɟɱɚɟɬɫɹ, ɱɬɨ ɨɬɫɭɬɫɬɜɢɟ ɫɢɫɬɟɦɵ ɨɰɟɧɤɢ 

ɢɧɧɨɜɚɰɢɨɧɧɨɣ ɞɟɹɬɟɥɶɧɨɫɬɢ ɨɬɪɢɰɚɬɟɥɶɧɨ ɜɥɢɹɟɬ ɧɚ 
ɞɟɹɬɟɥɶɧɨɫɬɶ ɩɪɟɞɩɪɢɹɬɢɹ. ȿɫɥɢ ɧɚ ɩɪɟɞɩɪɢɹɬɢɢ ɩɪɨ-
ɜɨɡɝɥɚɲɚɟɬɫɹ, ɱɬɨ ɡɚ ɢɧɧɨɜɚɰɢɢ ɨɬɜɟɱɚɸɬ ɜɫɟ ɫɨɬɪɭɞ-

ɧɢɤɢ ɧɚ ɩɪɟɞɩɪɢɹɬɢɢ, ɬɨ ɩɨ ɮɚɤɬɭ ɦɨɠɟɬ ɨɤɚɡɚɬɶɫɹ, ɱɬɨ 
ɡɚ ɧɢɯ ɧɟ ɨɬɜɟɱɚɟɬ ɧɢɤɬɨ! [11, p. 5] ɉɨɦɢɦɨ ɦɟɧɟɞɠɟɪɚ 

ɢɧɧɨɜɚɰɢɣ Ʌ. Ɇɨɪɪɢɫ ɝɨɜɨɪɢɬ ɨ ɞɪɭɝɨɣ ɧɟ ɦɟɧɟɟ ɜɚɠ-

ɧɨɣ ɪɨɥɢ – ɢɧɧɨɜɚɰɢɨɧɧɵɣ ɥɢɞɟɪ, ɱɟɥɨɜɟɤ, ɢɦɟɸɳɢɣ 

ɡɧɚɱɢɬɟɥɶɧɨɟ ɜɥɢɹɧɢɟ ɧɚ ɤɥɸɱɟɜɵɟ ɫɬɪɭɤɬɭɪɵ ɩɪɟɞ-

ɩɪɢɹɬɢɹ ɢ ɟɝɨ ɛɢɡɧɟɫ-ɩɪɨɰɟɫɫɵ ɫ ɰɟɥɶɸ ɜɫɟɫɬɨɪɨɧ-

ɧɟɣ ɩɨɞɞɟɪɠɤɢ ɢɧɧɨɜɚɰɢɨɧɧɨɣ ɞɟɹɬɟɥɶɧɨɫɬɢ [7, p. 11]. 

ɗɬɚ ɪɨɥɶ ɬɚɤɠɟ ɩɪɟɞɩɨɥɚɝɚɟɬ ɜɵɩɨɥɧɟɧɢɟ ɨɩɪɟɞɟɥɟɧ-

ɧɵɯ ɮɭɧɤɰɢɣ, ɤɨɬɨɪɵɟ Ⱦ. ɏɟɪɢɧɝ ɢ Ⱦ. Ɏɢɥɢɩɫ ɜɵɞɟ-
ɥɢɥɢ ɞɥɹ ɨɬɞɟɥɶɧɨɣ ɪɨɥɢ – ɫɩɨɫɨɛɧɨɫɬɶ ɩɪɨɝɧɨɡɢɪɨ-

ɜɚɬɶ ɪɚɡɜɢɬɢɟ ɬɟɯɧɨɥɨɝɢɣ ɢ ɷɤɨɧɨɦɢɤɢ ɜ ɰɟɥɨɦ, ɛɟɡ 
ɱɟɝɨ ɫɥɨɠɧɨ ɪɚɡɜɢɜɚɬɶ ɩɨɬɟɧɰɢɚɥ ɫɨɛɫɬɜɟɧɧɨɝɨ ɩɪɟɞ-

ɩɪɢɹɬɢɹ. 
ɋɨɰɢɚɥɶɧɵɦ ɫɢɫɬɟɦɚɦ ɩɪɨɫɬɨ ɧɟɨɛɯɨɞɢɦɨ ɧɚɩɪɚɜ-

ɥɹɬɶ ɢ ɤɨɧɬɪɨɥɢɪɨɜɚɬɶ ɪɚɡɜɢɬɢɟ ɢ ɞɟɣɫɬɜɢɹ ɫɜɨɢɯ 
ɭɱɚɫɬɧɢɤɨɜ. ɋɨɰɢɚɥɢɡɚɰɢɹ ɤɚɤ ɩɪɨɰɟɫɫ ɨɛɭɱɟɧɢɹ 
ɢ ɩɪɢɧɹɬɢɹ ɰɟɧɧɨɫɬɟɣ ɢ ɧɨɪɦ ɩɨɜɟɞɟɧɢɹ ɫɩɨɫɨɛɫɬɜɭɟɬ 
ɷɬɨɦɭ. ɉɪɨɰɟɫɫ ɪɟɫɨɰɢɚɥɢɡɚɰɢɢ ɩɪɟɞɩɨɥɚɝɚɟɬ ɡɚɦɟɳɟ-
ɧɢɟ ɪɚɧɟɟ ɭɫɜɨɟɧɧɵɯ ɧɨɪɦ ɢ ɰɟɧɧɨɫɬɟɣ ɢ ɩɪɢɨɛɪɟɬɟɧɢɟ 
ɧɨɜɵɯ ɨɛɪɚɡɰɨɜ ɩɨɜɟɞɟɧɢɹ. ɇɚɢɛɨɥɟɟ ɡɧɚɱɢɦɵɟ ɚɝɟɧɬɵ 

ɫɨɰɢɚɥɢɡɚɰɢɢ – ɪɨɞɢɬɟɥɢ, ɫɟɦɶɹ, ɭɱɢɬɟɥɹ ɢ ɞɪɭɝɢɟ 
ɝɪɭɩɩɵ, ɤɨɬɨɪɵɟ ɨɤɚɡɵɜɚɸɬ ɜɥɢɹɧɢɟ ɧɚ ɮɨɪɦɢɪɨɜɚɧɢɟ 
ɭ ɢɧɞɢɜɢɞɨɜ ɤɭɥɶɬɭɪɧɵɯ ɰɟɧɧɨɫɬɟɣ, ɧɨɪɦ ɢ ɭɛɟɠɞɟɧɢɣ. 

Ɇɵ ɛɭɞɟɦ ɝɨɜɨɪɢɬɶ ɨɛ ɨɪɝɚɧɢɡɚɰɢɢ, ɜ ɤɨɬɨɪɨɣ ɢɧɞɢ-

ɜɢɞɵ ɨɫɭɳɟɫɬɜɥɹɸɬ ɬɪɭɞɨɜɭɸ ɞɟɹɬɟɥɶɧɨɫɬɶ. 
ɉɪɨɰɟɫɫ ɫɨɰɢɚɥɢɡɚɰɢɢ ɩɪɟɞɫɬɚɜɥɹɟɬ ɫɨɛɨɣ ɨɫɜɨ-

ɟɧɢɟ ɩɪɚɜɢɥ ɨɪɝɚɧɢɡɚɰɢɢ, ɩɪɢɫɩɨɫɚɛɥɢɜɚɟɬɫɹ ɤ ɧɢɦ. 

Ʉɪɨɦɟ ɬɨɝɨ, ɩɪɟɞɩɨɥɚɝɚɟɬɫɹ, ɱɬɨ ɷɬɢ ɧɨɪɦɵ ɩɟɪɟɫɦɚ-
ɬɪɢɜɚɸɬɫɹ ɞɥɹ ɬɨɝɨ, ɱɬɨɛɵ ɧɨɜɵɟ ɫɨɬɪɭɞɧɢɤɢ ɦɨɝɥɢ ɛɵ 

ɤ ɧɢɦ ɩɪɢɫɩɨɫɨɛɢɬɶɫɹ ɢ ɜɥɢɬɶɫɹ ɜ ɤɨɥɥɟɤɬɢɜ, ɜ ɨɪɝɚɧɢ-

ɡɚɰɢɸ [12, p. 55].

Ȼɥɚɝɨɞɚɪɹ ɫɨɰɢɚɥɢɡɚɰɢɢ ɢɧɞɢɜɢɞ ɧɚɱɢɧɚɟɬ ɜɵɩɨɥ-
ɧɹɬɶ ɫɨɰɢɚɥɶɧɨ ɨɞɨɛɪɹɟɦɵɟ ɞɟɣɫɬɜɢɹ, ɬɟ ɞɟɣɫɬɜɢɹ, 
ɤɨɬɨɪɵɟ ɨɬ ɧɟɝɨ ɨɠɢɞɚɸɬ. ɉɪɟɞɩɨɱɬɟɧɢɹ ɢɧɞɢɜɢɞɚ 
ɹɜɥɹɸɬɫɹ ɪɟɡɭɥɶɬɚɬɨɦ ɫɨɰɢɚɥɶɧɨɝɨ ɩɪɨɰɟɫɫɚ. ȼɚɠɧɨ 
ɨɬɦɟɬɢɬɶ, ɱɬɨ ɷɬɢ ɞɜɚ ɚɫɩɟɤɬɚ ɹɜɥɹɸɬɫɹ ɜɡɚɢɦɨɫɜɹɡɚɧ-

ɧɵɦɢ [14, p. 10]. ȿɫɥɢ ɫɨɰɢɚɥɢɡɚɰɢɹ ɩɪɨɯɨɞɢɬ ɭɫɩɟɲɧɨ, 
ɫɨɰɢɚɥɶɧɨ ɩɨɪɨɠɞɚɟɦɵɟ ɩɪɟɞɩɨɱɬɟɧɢɹ ɮɨɪɦɢɪɭɸɬɫɹ 
ɜ ɪɚɦɤɚɯ ɠɟɥɚɟɦɵɯ ɰɟɧɧɨɫɬɟɣ ɢ ɢɧɞɢɜɢɞɵ ɧɚɱɢɧɚɸɬ 
ɞɟɣɫɬɜɨɜɚɬɶ ɜ ɫɨɨɬɜɟɬɫɬɜɢɢ ɫ ɢɯ ɩɪɟɞɩɨɱɬɟɧɢɹɦɢ. 

ȼɚɠɧɵɦ ɚɫɩɟɤɬɨɦ ɢɡɭɱɚɟɦɨɣ ɡɚɞɚɱɢ ɹɜɥɹɟɬɫɹ 
ɫɨɰɢɚɥɶɧɨɟ ɜɡɚɢɦɨɞɟɣɫɬɜɢɟ, ɩɨɫɤɨɥɶɤɭ ɨɧɨ ɥɟɠɢɬ 
ɜ ɰɟɧɬɪɟ ɧɚɲɟɝɨ ɜɧɢɦɚɧɢɹ. ȼɡɚɢɦɨɞɟɣɫɬɜɢɟ ɜɫɟɝɞɚ 
ɩɪɨɢɫɯɨɞɢɬ ɡɚ ɪɚɦɤɚɦɢ ɨɝɪɚɧɢɱɟɧɧɵɯ ɭɫɥɨɜɢɣ ɪɚɰɢ-

ɨɧɚɥɶɧɨɫɬɢ. ɉɪɟɞɩɨɥɚɝɚɟɬɫɹ, ɱɬɨ ɭɱɚɫɬɧɢɤɢ ɜɡɚɢɦɨ-

ɞɟɣɫɬɜɢɹ ɜɧɨɫɹɬ ɨɩɪɟɞɟɥɟɧɧɭɸ ɩɥɚɬɭ, ɧɚɞɟɹɫɶ ɱɬɨ-ɬɨ 
ɛɨɥɶɲɟɟ ɩɨɥɭɱɢɬɶ ɜɡɚɦɟɧ ɢ ɷɬɚ ɩɥɚɬɚ, ɤɚɤ ɩɪɚɜɢɥɨ, 

ɡɚɜɢɫɢɬ ɨɬ ɞɜɭɯ ɢɥɢ ɛɨɥɟɟ ɭɱɚɫɬɧɢɤɨɜ, ɜɨɜɥɟɱɟɧ-

ɧɵɯ ɜɨ ɜɡɚɢɦɨɞɟɣɫɬɜɢɟ. ɂ ɜɫɟ ɭɱɚɫɬɧɢɤɢ ɫɬɪɟɦɹɬɫɹ 
ɦɚɤɫɢɦɢɡɢɪɨɜɚɬɶ ɩɨɥɭɱɚɟɦɭɸ ɜɵɝɨɞɭ. ɗɬɨ ɹɜɥɹɟɬɫɹ 
ɢɫɬɨɱɧɢɤɨɦ ɞɟɣɫɬɜɢɣ ɢɧɞɢɜɢɞɨɜ ɢ ɩɟɪɜɵɦ ɩɪɢɧɰɢ-

ɩɨɦ ɬɟɨɪɢɢ ɪɚɰɢɨɧɚɥɶɧɨɝɨ ɜɵɛɨɪɚ. ɋɨɝɥɚɫɧɨ ɬɟɨɪɢɢ 

Ⱦ. Ʉɨɭɥɦɟɧɚ, ɭ ɥɸɞɟɣ ɟɫɬɶ ɧɟɫɤɨɥɶɤɨ ɤɨɧɤɭɪɢɪɭɸɳɢɯ 
ɦɟɠɞɭ ɫɨɛɨɣ ɰɟɥɟɣ ɜ ɤɚɤɨɣ-ɥɢɛɨ ɫɢɬɭɚɰɢɢ, ɨɞɧɚ ɢɡ 
ɤɨɬɨɪɵɯ ɞɨɫɬɢɝɚɟɬɫɹ. Ⱦɚɥɟɟ ɮɨɪɦɢɪɭɸɬɫɹ ɤɪɢɬɟɪɢɢ, 

ɩɨɡɜɨɥɹɸɳɢɟ ɭɩɨɪɹɞɨɱɢɬɶ ɢɦɟɸɳɢɟɫɹ ɚɥɶɬɟɪɧɚɬɢɜɵ 
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ɢ ɜɵɛɪɚɬɶ ɧɚɢɛɨɥɟɟ ɩɨɞɯɨɞɹɳɢɣ ɜɚɪɢɚɧɬ. ȼɵɢɝɪɵ-

ɜɚɟɬ ɬɚ ɰɟɥɶ, ɤɨɬɨɪɚɹ ɫɭɳɟɫɬɜɟɧɧɨ ɨɬɥɢɱɚɟɬɫɹ ɢ ɢɦɟɟɬ 
ɛɨɥɶɲɢɟ ɩɪɟɢɦɭɳɟɫɬɜɚ ɩɨ ɫɪɚɜɧɟɧɢɸ ɫ ɨɫɬɚɥɶɧɵɦɢ 

[14, p. 12]. Ɋɚɡɞɟɥɹɟɦɵɟ ɜɫɟɦɢ ɧɨɪɦɵ ɢ ɰɟɧɧɨɫɬɢ ɹɜɥɹ-
ɸɬɫɹ ɱɚɫɬɶɸ ɤɭɥɶɬɭɪɵ. 

ɉɨ ɦɧɟɧɢɸ Ⱦ. Ʉɨɭɥɦɟɧɚ ɜɚɠɧɨɣ ɡɚɞɚɱɟɣ ɧɚɭɤɢ ɤɚɤ 
ɪɚɡ ɹɜɥɹɟɬɫɹ ɩɨɢɫɤ ɢɫɬɨɱɧɢɤɨɜ ɰɟɧɧɨɫɬɟɣ ɢ ɭɛɟɠɞɟ-
ɧɢɣ ɫ ɩɨɦɨɳɶɸ ɢɡɭɱɟɧɢɹ ɤɭɥɶɬɭɪɵ ɢ ɫɬɪɭɤɬɭɪɵ. ɋɨɰɢ-

ɚɥɶɧɵɟ ɧɨɪɦɵ – ɷɬɨ ɤɨɥɥɟɤɬɢɜɧɚɹ ɨɰɟɧɤɚ ɬɨɝɨ, ɤɚɤɢɦ 

ɩɨɜɟɞɟɧɢɟ ɞɨɥɠɧɨ ɛɵɬɶ [14, p. 36]. ɂ ɤɨɝɞɚ ɷɬɢ ɧɨɪɦɵ 

ɧɚɪɭɲɚɸɬɫɹ, ɫɥɟɞɭɸɬ ɨɩɪɟɞɟɥɟɧɧɵɟ ɫɚɧɤɰɢɢ ɜ ɨɬɧɨ-
ɲɟɧɢɢ ɧɚɪɭɲɢɬɟɥɟɣ. Ⱦɟɣɫɬɜɢɹ ɢɧɞɢɜɢɞɨɜ ɰɟɥɟɧɚɩɪɚɜ-
ɥɟɧɧɵ, ɨɧɢ ɫɨɜɟɪɲɚɸɬɫɹ ɜ ɫɨɨɬɜɟɬɫɬɜɢɢ ɫ ɭɫɜɨɟɧɧɵɦɢ 

ɧɨɪɦɚɦɢ ɢ ɰɟɧɧɨɫɬɧɵɦɢ ɨɪɢɟɧɬɚɰɢɹɦɢ. 

ɐɟɧɧɨɫɬɢ ɢ ɫɭɳɟɫɬɜɭɸɳɢɟ ɧɨɪɦ, ɜɥɢɹɸɳɢɟ ɧɚ 
ɜɵɛɨɪ ɚɤɬɨɪɚ, ɢ ɜ ɨɩɪɟɞɟɥɟɧɧɨɣ ɫɬɟɩɟɧɢ ɨɝɪɚɧɢɱɢɜɚ-
ɸɳɢɟ ɜɢɞɵ ɜɡɚɢɦɨɞɟɣɫɬɜɢɹ ɥɟɠɚɬ ɜ ɨɫɧɨɜɟ ɮɨɪɦɢɪɨ-
ɜɚɧɢɹ ɢɧɧɨɜɚɰɢɨɧɧɨɣ ɤɭɥɶɬɭɪɵ. ȼ ɬɨ ɠɟ ɜɪɟɦɹ ɧɨɪɦɵ 

ɢ ɰɟɧɧɨɫɬɢ, ɜ ɫɨɨɬɜɟɬɫɬɜɢɢ ɫ ɬɟɨɪɢɟɣ ɉ. Ȼɥɚɭ, ɹɜɥɹ-
ɸɬɫɹ ɫɜɹɡɭɸɳɢɦ ɦɟɯɚɧɢɡɦɨɦ ɜ ɫɨɰɢɚɥɶɧɨɣ ɫɬɪɭɤɬɭɪɟ 
[3, c. 332], ɨɧɢ ɫɩɨɫɨɛɫɬɜɭɸɬ ɧɟɩɪɹɦɨɦɭ ɫɨɰɢɚɥɶɧɨɦɭ 
ɨɛɦɟɧɭ ɢ ɪɚɡɜɢɬɢɸ ɫɨɰɢɚɥɶɧɨɣ ɨɪɝɚɧɢɡɚɰɢɢ.

ȼɬɨɪɨɣ ɩɪɢɧɰɢɩ, ɤɨɬɨɪɵɣ ɨɛɨɡɧɚɱɚɟɬ Ⱦ. Ʉɨɭɥɦɟɧ, 

ɞɨɩɨɥɧɹɟɬ ɩɟɪɜɵɣ, ɢ ɝɨɜɨɪɢɬ ɨ ɬɨɦ, ɱɬɨ ɥɸɞɢ ɫɬɪɟɦɹɬɫɹ 
ɫɨɜɟɪɲɚɬɶ ɬɚɤɢɟ ɞɟɣɫɬɜɢɹ, ɤɨɬɨɪɵɟ ɩɨɦɨɝɭɬ ɢɡɛɟɠɚɬɶ 
ɦɢɧɢɦɢɡɚɰɢɢ ɨɠɢɞɚɟɦɨɣ ɜɵɝɨɞɵ. ɗɬɢ ɞɜɚ ɩɪɢɧɰɢɩɚ 
ɩɨɦɨɝɚɸɬ ɩɪɟɞɫɤɚɡɚɬɶ ɪɟɡɭɥɶɬɚɬ ɫɨɜɦɟɫɬɧɵɯ ɞɟɣɫɬɜɢɣ 

ɜ ɪɚɦɤɚɯ ɜɡɚɢɦɨɞɟɣɫɬɜɢɹ ɢ ɜɦɟɫɬɟ ɮɨɪɦɢɪɭɸɬ ɬɚɤ 
ɧɚɡɵɜɚɟɦɵɣ ɡɚɤɨɧ ɩɪɨɬɢɜɨɫɬɨɹɧɢɹ (resistance). 
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ɫɱɢɬɚɬɶ ɪɚɜɧɵɦ 0, ɬɚɤ ɤɚɤ ɦɵ ɧɟ ɩɪɢɧɢɦɚɟɦ ɜ ɪɚɫ-
ɱɟɬ ɧɢɤɚɤɢɟ ɫɚɧɤɰɢɢ. ɗɬɚ ɬɟɨɪɢɹ ɦɨɠɟɬ ɛɵɬɶ ɩɪɢ-

ɦɟɧɢɦɚ ɩɪɢ ɫɨɩɨɫɬɚɜɥɟɧɢɢ ɦɨɬɢɜɚɰɢɨɧɧɨɣ ɤɚɪɬɵ 

ɫɨɬɪɭɞɧɢɤɨɜ ɩɪɟɞɩɪɢɹɬɢɹ ɢ ɪɚɡɪɚɛɨɬɚɧɧɨɣ ɫɢɫɬɟɦɵ 

ɫɬɢɦɭɥɢɪɨɜɚɧɢɹ, ɬ.ɟ. ɜ ɦɨɞɟɥɢ ɪɚɛɨɬɨɞɚɬɟɥɶ ɫɨɬɪɭɞɧɢɤ, 
ɚ ɬɚɤɠɟ ɜ ɦɨɞɟɥɢ ɫɨɬɪɭɞɧɢɤ-ɫɨɬɪɭɞɧɢɤ. 

Ⱦ. Ʉɨɭɥɦɟɧ ɨɛɨɡɧɚɱɚɟɬ ɧɟɤɨɬɨɪɵɟ ɞɨɩɭɳɟɧɢɹ ɞɥɹ 
ɫɜɨɟɣ ɬɟɨɪɢɢ. Ɉɧ ɪɚɫɫɦɚɬɪɢɜɚɟɬ ɪɚɰɢɨɧɚɥɶɧɨɫɬɶ ɤɚɤ 
ɨɛɴɹɫɧɟɧɢɟ ɩɨɜɟɞɟɧɢɹ ɢɧɞɢɜɢɞɨɜ. ȼɫɟ ɫɨɰɢɚɥɶɧɵɟ 
ɫɬɪɭɤɬɭɪɵ ɪɚɫɫɦɚɬɪɢɜɚɸɬɫɹ ɤɚɤ ɪɵɧɤɢ, ɧɚɯɨɞɹɳɢ-

ɟɫɹ ɜ ɬɨɱɤɟ ɪɚɜɧɨɜɟɫɢɹ ɢɥɢ ɨɤɨɥɨ ɧɟɟ. Ʉɪɨɦɟ ɬɨɝɨ, ɜɫɟ 
ɭɱɚɫɬɧɢɤɚ ɩɪɨɰɟɫɫɚ ɜɡɚɢɦɨɞɟɣɫɬɜɢɹ ɢɦɟɸɬ ɨɞɢɧɚɤɨ-

ɜɭɸ ɫɬɪɭɤɬɭɪɭ ɩɪɟɞɩɨɱɬɟɧɢɣ [14, p. 50] , ɧɨ ɞɥɹ ɫɨɩɨ-
ɫɬɚɜɥɟɧɢɹ ɫɢɫɬɟɦɵ ɦɨɬɢɜɚɰɢɢ-ɫɬɢɦɭɥɢɪɨɜɚɧɢɹ ɦɨɠɧɨ 
ɩɨɞɨɛɪɚɬɶ ɨɩɪɟɞɟɥɟɧɧɵɟ ɩɨɩɪɚɜɤɢ. 

ɋɨɰɢɚɥɶɧɚɹ ɨɪɝɚɧɢɡɚɰɢɹ ɢ ɟɟ ɫɬɪɭɤɬɭɪɚ ɨɤɚɡɵɜɚɸɬ 
ɞɚɜɥɟɧɢɟ ɧɚ ɞɟɣɫɬɜɢɹ ɚɤɬɨɪɨɜ, ɬɚɤ ɤɚɤ ɨɧɢ ɫɨɜɟɪɲɚɸɬ 
ɞɟɣɫɬɜɢɹ ɜ ɪɚɦɤɚɯ ɫɨɰɢɚɥɶɧɨɣ ɫɬɪɭɤɬɭɪɵ [3, c. 346].

ɍɱɚɫɬɧɢɤɢ ɨɪɝɚɧɢɡɚɰɢɢ ɹɜɥɹɸɬɫɹ ɫɨɰɢɚɥɶɧɵɦɢ 

ɚɤɬɨɪɚɦɢ. ɂɦɟɧɧɨ ɢɯ ɷɧɟɪɝɢɹ, ɢɯ ɩɨɞɱɢɧɟɧɢɟ ɨɩɪɟɞɟ-
ɥɟɧɧɵɦ ɩɪɚɜɢɥɚɦ ɮɨɪɦɢɪɭɸɬ ɫɬɪɭɤɬɭɪɭ ɨɪɝɚɧɢɡɚɰɢɢ. 

Ȼɟɡ ɭɱɚɫɬɧɢɤɨɜ ɧɟɬ ɫɨɰɢɚɥɶɧɨɣ ɫɬɪɭɤɬɭɪɵ, ɧɟɬ ɨɪɝɚɧɢ-

ɡɚɰɢɢ. ɋɨɰɢɚɥɶɧɚɹ ɫɬɪɭɤɬɭɪɚ ɧɟ ɫɭɳɟɫɬɜɭɟɬ ɞɨ ɬɟɯ ɩɨɪ, 
ɩɨɤɚ ɫɨɰɢɚɥɶɧɵɟ ɚɤɬɨɪɵ ɧɟ ɧɚɱɢɧɚɸɬ ɨɫɭɳɟɫɬɜɥɹɬɶ 
ɧɟɨɛɯɨɞɢɦɭɸ ɞɟɹɬɟɥɶɧɨɫɬɶ. Ɉɧɢ ɹɜɥɹɸɬɫɹ ɢɧɫɬɪɭɦɟɧ-

ɬɨɦ ɤɚɤ ɞɥɹ ɫɨɡɞɚɧɢɹ ɧɨɜɨɣ ɫɬɪɭɤɬɭɪɵ – ɟɟ ɢɡɦɟɧɟɧɢɹ 
ɢ ɞɥɹ ɜɧɟɞɪɟɧɢɹ ɢɧɧɨɜɚɰɢɣ [15, p. 20]. 

ȼ ɫɨɨɬɜɟɬɫɬɜɢɢ ɫ ɬɟɨɪɢɟɣ Ɍ. ɉɚɪɫɨɧɫɚ ɫɨɰɢɚɥɢ-

ɡɚɰɢɹ ɢɧɞɢɜɢɞɚ ɩɪɨɢɫɯɨɞɢɬ ɫ ɩɪɢɧɹɬɢɟɦ ɰɟɧɧɨɫɬɟɣ, 

ɤɨɬɨɪɵɟ ɪɚɡɞɟɥɹɸɬ ɞɪɭɝɢɟ, ɚ, ɫɥɟɞɨɜɚɬɟɥɶɧɨ, ɢɧɞɢɜɢɞ 

ɞɨɥɠɟɧ ɫɥɟɞɨɜɚɬɶ ɷɬɢɦ ɪɚɡɞɟɥɟɧɧɵɦ ɰɟɧɧɨɫɬɹɦ ɢ ɷɬɨ 
ɫɬɚɧɨɜɢɬɫɹ ɱɚɫɬɶɸ ɟɝɨ ɦɨɬɢɜɚɰɢɨɧɧɨɣ ɫɢɫɬɟɦɵ. 

ɉɪɢ ɮɨɪɦɢɪɨɜɚɧɢɢ ɢɧɧɨɜɚɰɢɨɧɧɨɣ ɤɭɥɶɬɭɪɵ ɟɫɬɶ 
ɟɳɟ ɚɫɩɟɤɬɵ, ɫɩɨɫɨɛɫɬɜɭɸɳɢɟ ɞɨɥɝɨɫɪɨɱɧɨɦɭ ɪɚɡɜɢ-

ɬɢɸ ɢ ɮɨɪɦɢɪɨɜɚɧɢɸ ɩɨɬɟɧɰɢɚɥɚ ɩɪɟɞɩɪɢɹɬɢɹ, ɧɚɩɪɢ-

ɦɟɪ ɨɛɭɱɟɧɢɟ. Ⱥ. Ɍɪɢɝɨ ɬɚɤɠɟ ɩɨɞɱɟɪɤɢɜɚɟɬ ɪɨɥɶ ɨɛɭ-
ɱɟɧɢɹ ɢ ɬɪɟɧɢɧɝɨɜ ɜ ɢɧɧɨɜɚɰɢɨɧɧɨɣ ɞɟɹɬɟɥɶɧɨɫɬɢ 
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ɩɪɟɞɩɪɢɹɬɢɹ. ɉɪɢɨɛɪɟɬɟɧɢɟ ɧɨɜɵɯ ɡɧɚɧɢɟ, ɚ ɬɚɤɠɟ ɢɯ 
ɪɚɫɩɪɨɫɬɪɚɧɟɧɢɟ, ɫɩɨɫɨɛɫɬɜɭɟɬ ɢɧɧɨɜɚɰɢɨɧɧɨɣ ɞɟɹɬɟɥɶ-
ɧɨɫɬɢ, ɩɨɹɜɥɟɧɢɸ ɧɨɜɵɯ ɢɞɟɣ ɢ ɢɯ ɪɟɚɥɢɡɚɰɢɢ [5, p. 7]. 

ɉɨɧɹɬɢɟ ɨɛɭɱɚɸɳɟɣɫɹ ɨɪɝɚɧɢɡɚɰɢɢ ɩɪɟɞɫɬɚɜɥɹɟɬ 
ɨɩɪɟɞɟɥɟɧɧɵɣ ɢɧɬɟɪɟɫ ɞɥɹ ɮɨɪɦɢɪɨɜɚɧɢɹ ɩɨɬɟɧɰɢ-

ɚɥɚ ɨɪɝɚɧɢɡɚɰɢɢ. ɋɚɦ ɬɟɪɦɢɧ ɨɛɭɱɚɸɳɚɹɫɹ ɨɪɝɚɧɢ-

ɡɚɰɢɹ ɩɨɞɱɟɪɤɢɜɚɟɬ ɡɧɚɱɟɧɢɟ ɡɧɚɧɢɹ, ɟɝɨ ɮɨɪɦɢɪɨɜɚ-
ɧɢɟ ɢ ɪɚɫɩɪɨɫɬɪɚɧɟɧɢɟ. Ɉɛɭɱɚɸɳɚɹɫɹ ɨɪɝɚɧɢɡɚɰɢɹ 
ɩɨɦɨɝɚɟɬ ɚɤɬɢɜɧɟɟ ɩɪɢɫɩɨɫɚɛɥɢɜɚɬɶɫɹ ɤ ɢɡɦɟɧɟɧɢɹɦ 

ɜɨ ɜɧɟɲɧɟɣ ɫɪɟɞɟ, ɡɚ ɫɱɟɬ ɢɧɞɢɜɢɞɭɚɥɶɧɨɝɨ ɢ ɝɪɭɩɩɨ-
ɜɨɝɨ ɨɛɭɱɟɧɢɹ ɫɨɬɪɭɞɧɢɤɨɜ, ɱɬɨ ɩɪɢɜɨɞɢɬ ɤ ɪɚɡɜɢɬɢɸ 

ɱɟɥɨɜɟɱɟɫɤɨɝɨ ɢ ɢɧɬɟɥɥɟɤɬɭɚɥɶɧɨɝɨ ɤɚɩɢɬɚɥɚ [2, c. 229]. 

ɗɪɢɤ Ʌɟɫɫɟɪ ɢ Ʌɨɪɟɧɫ ɉɪɭɫɚɤ ɨɛɪɚɬɢɥɢ ɜɧɢɦɚɧɢɟ ɧɚ 
ɰɟɧɧɨɫɬɶ ɫɨɰɢɚɥɶɧɨɝɨ ɩɨɞɯɨɞɚ ɤ ɭɩɪɚɜɥɟɧɢɸ ɡɧɚɧɢɹɦɢ, 

ɧɚ ɜɚɠɧɨɫɬɶ ɧɨɪɦ, ɰɟɧɧɨɫɬɟɣ ɢ ɞɨɜɟɪɢɹ ɞɥɹ ɷɮɮɟɤɬɢɜ-
ɧɨɝɨ ɪɚɫɩɪɨɫɬɪɚɧɟɧɢɹ ɡɧɚɧɢɣ [1, c. 11]. Ȼɟɧ Ɋɚɦɚɥɢɧɝ-
ɦɚɧ ɜɚɠɧɵɣ ɷɬɚɩ ɦɨɧɢɬɨɪɢɧɝɚ ɢɧɧɨɜɚɰɢɨɧɧɨɣ ɞɟɹɬɟɥɶ-
ɧɨɫɬɢ – ɚɭɞɢɬ ɡɧɚɧɢɣ [6, p. 13]. ɗɬɢ ɡɧɚɧɢɹ ɡɚɤɥɸɱɚɸɬɫɹ 
ɜ ɨɩɪɟɞɟɥɟɧɢɢ ɤɥɸɱɟɜɵɯ ɡɚɞɚɱ ɢ ɩɪɨɰɟɫɫɨɜ, ɜɵɩɨɥɧɹ-
ɟɦɵɯ ɝɪɭɩɩɨɣ ɧɚ ɩɪɟɞɩɪɢɹɬɢɢ, ɤɚɤɢɟ ɢɦɟɧɧɨ ɡɧɚɧɢɹ 
ɧɟɨɛɯɨɞɢɦɵ ɞɥɹ ɜɵɩɨɥɧɟɧɢɹ ɨɩɪɟɞɟɥɟɧɧɵɯ ɡɚɞɚɱ, ɤɚɤ 
ɷɬɢ ɡɧɚɧɢɹ ɮɨɪɦɢɪɭɸɬɫɹ ɢ ɤɚɤɢɦ ɨɛɪɚɡɨɦ ɦɨɠɧɨ ɭɥɭɱ-
ɲɢɬɶ ɩɪɨɰɟɫɫ ɝɟɧɟɪɢɪɨɜɚɧɢɹ ɡɧɚɧɢɣ, ɟɝɨ ɪɚɫɩɪɨɫɬɪɚ-
ɧɟɧɢɹ ɧɚ ɩɪɟɞɩɪɢɹɬɢɢ. ȼɧɭɬɪɢɨɪɝɚɧɢɡɚɰɢɨɧɧɵɣ ɤɥɢ-

ɦɚɬ ɦɨɠɟɬ ɩɚɝɭɛɧɵɦ ɨɛɪɚɡɨɦ ɫɤɚɡɵɜɚɬɶɫɹ ɧɚ ɪɚɡɜɢɬɢɢ 

ɫɨɰɢɚɥɶɧɨɝɨ ɤɚɩɢɬɚɥɚ, ɱɬɨ ɩɪɢɜɟɞɟɬ ɤ ɫɧɢɠɟɧɢɸ ɩɨɬɟɧ-

ɰɢɚɥɚ ɩɪɟɞɩɪɢɹɬɢɹ. ɗɪɢɤ Ʌɟɫɫɟɪ ɢ Ʌɨɪɟɧɫ ɉɪɭɫɚɤ ɨɬɦɟ-
ɱɚɸɬ ɜɚɠɧɨɫɬɶ ɞɨɜɟɪɢɹ ɢ ɭɫɬɚɧɨɜɤɢ ɫɜɹɡɟɣ ɜ ɤɨɥɥɟɤɬɢɜɟ. 
Ʉɨɦɩɚɧɢɢ, ɩɨɧɢɦɚɸɳɢɟ ɜɚɠɧɨɫɬɶ ɫɨɰɢɚɥɶɧɨɝɨ ɤɚɩɢ-

ɬɚɥɚ, ɫɬɪɟɦɹɬɫɹ ɭɞɟɪɠɚɬɶ ɫɜɨɢɯ ɫɨɬɪɭɞɧɢɤɨɜ, ɩɨɥɚɝɚɸ, 

ɱɬɨ ɧɟ ɬɨɥɶɤɨ ɦɚɬɟɪɢɚɥɶɧɵɟ ɫɬɢɦɭɥɵ ɦɨɝɭɬ ɷɬɨɦɭ ɫɩɨ-
ɫɨɛɫɬɜɨɜɚɬɶ. ȼɨɩɪɨɫ ɨɩɹɬɶ ɤɚɫɚɟɬɫɹ ɞɨɜɟɪɢɹ, ɤɨɬɨɪɨɟ 
ɜɨɡɧɢɤɚɟɬ, ɤɨɝɞɚ ɥɸɞɢ ɡɧɚɤɨɦɵ. ɂɯ ɞɟɣɫɬɜɢɹ ɞɨɥɠɧɵ 

ɛɵɬɶ ɧɚɩɪɚɜɥɟɧɵ ɧɚ ɮɨɪɦɢɪɨɜɚɧɢɟ ɤɪɟɩɤɢɯ ɜɡɚɢɦɨɨɬ-
ɧɨɲɟɧɢɣ ɜ ɤɨɥɥɟɤɬɢɜɟ. ɂɫɫɥɟɞɨɜɚɧɢɹ ɩɨɤɚɡɵɜɚɸɬ, ɱɬɨ 
ɩɥɨɯɨ ɨɪɝɚɧɢɡɨɜɚɧɧɚɹ ɢɧɮɪɚɫɬɪɭɤɬɭɪɚ, ɤɨɬɨɪɚɹ ɨɬɧɨ-
ɫɢɬɫɹ ɩɨ ɧɚɲɟɣ ɫɯɟɦɟ (Ɋɢɫ. 1) ɤ ɮɢɡɢɱɟɫɤɨɦɭ ɤɚɩɢɬɚɥɭ, 
ɬɚɤɠɟ ɫɢɥɶɧɨ ɜɥɢɹɟɬ ɧɚ ɠɟɥɚɧɢɟ ɥɸɞɟɣ ɞɟɥɢɬɶɫɹ ɫɜɨɢɦɢ 

ɡɧɚɧɢɹɦɢ, ɱɬɨ ɬɚɤɠɟ ɫɜɹɡɚɧɨ ɫ ɨɬɫɭɬɫɬɜɢɟɦ ɚɬɦɨɫɮɟɪɵ 

ɞɨɜɟɪɢɹ ɧɚ ɩɪɟɞɩɪɢɹɬɢɢ. 

ɗɪɢɤ ɏɢɩɩɟɥ ɩɨɞɱɟɪɤɢɜɚɟɬ ɜɚɠɧɨɫɬɶ ɢɧɧɨɜɚɰɢ-

ɨɧɧɵɯ ɫɨɨɛɳɟɫɬɜ ɤɚɤ ɡɧɚɱɢɦɵɯ «ɭɡɥɨɜɵɯ ɷɥɟɦɟɧɬɨɜ», 

ɫɨɫɬɨɹɳɢɯ ɢɡ ɢɧɞɢɜɢɞɭɭɦɨɜ ɢɥɢ ɨɪɝɚɧɢɡɚɰɢɣ, ɜɡɚ-
ɢɦɨɫɜɹɡɚɧɧɵɯ ɫɟɬɶɸ ɢɧɮɨɪɦɚɰɢɨɧɧɨɝɨ ɨɛɦɟɧɚ, ɩɪɟɞ-

ɩɨɥɚɝɚɸɳɟɝɨ ɧɟɩɨɫɪɟɞɫɬɜɟɧɧɨɟ ɜɡɚɢɦɨɞɟɣɫɬɜɢɟ ɢɥɢ 

ɩɨɫɪɟɞɫɬɜɨɦ ɷɥɟɤɬɪɨɧɧɨɣ ɫɜɹɡɢ [9, p. 96]. Ɉɧɢ ɱɚɫɬɨ, 
ɧɨ ɧɟ ɜɫɟɝɞɚ, ɫɭɳɟɫɬɜɭɸɬ ɜɧɭɬɪɢ ɤɚɤɨɣ-ɥɢɛɨ ɝɪɭɩɩɵ. 

ɉɨɞ ɫɨɨɛɳɟɫɬɜɨɦ ɦɨɠɟɬ ɩɨɧɢɦɚɬɶɫɹ ɬɚɤɠɟ ɫɨɰɢɚɥɶ-
ɧɭɸ ɫɟɬɶ ɦɟɠɥɢɱɧɨɫɬɧɵɯ ɫɜɹɡɟɣ, ɩɪɟɞɫɬɚɜɥɹɸɳɢɯ 
ɞɪɭɝ ɞɪɭɝɭ ɩɨɞɞɟɪɠɤɭ ɢ ɢɧɮɨɪɦɚɰɢɸ. ɉɪɟɞɩɨɥɚɝɚɟɬɫɹ, 
ɱɬɨ ɱɥɟɧɵ ɷɬɨɝɨ ɫɨɨɛɳɟɫɬɜɚ ɨɳɭɳɚɸɬ ɨɩɪɟɞɟɥɟɧɧɭɸ 

ɩɪɢɧɚɞɥɟɠɧɨɫɬɶ ɤ ɷɬɨɣ ɝɪɭɩɩɟ ɢ ɫɨɰɢɚɥɶɧɭɸ ɢɞɟɧɬɢɱ-
ɧɨɫɬɶ, ɱɬɨ ɧɟɨɛɯɨɞɢɦɨ ɞɥɹ ɫɨɰɢɚɥɶɧɨɣ ɝɪɭɩɩɵ ɢ ɞɥɹ 
ɷɮɮɟɤɬɢɜɧɨɝɨ ɨɛɦɟɧɚ ɡɧɚɧɢɹɦɢ. 

Ɂɧɚɧɢɹ, ɬɚɤ ɠɟ ɤɚɤ ɢ ɢɧɮɨɪɦɚɰɢɹ, ɧɟ ɩɪɟɞɫɬɚɜɥɹɸɬ 
ɰɟɧɧɨɫɬɢ, ɩɨɤɚ ɨɧɢ ɧɟ ɜɥɢɹɸɬ ɧɚ ɩɪɢɧɹɬɢɟ ɪɟɲɟɧɢɣ 

ɢ ɫɨɜɟɪɲɟɧɢɟ ɤɚɤɢɯ-ɥɢɛɨ ɞɟɣɫɬɜɢɣ, ɤɨɬɨɪɵɟ ɜɥɟɤɭɬ ɡɚ 
ɫɨɛɨɣ ɨɩɪɟɞɟɥɟɧɧɵɟ ɪɟɡɭɥɶɬɚɬɵ ɢ ɷɮɮɟɤɬɵ. ɂɧɮɨɪ-

ɦɚɰɢɹ ɫɬɚɧɨɜɢɬɫɹ ɡɧɚɧɢɟɦ ɱɟɪɟɡ ɫɨɰɢɚɥɶɧɵɣ ɩɪɨɰɟɫɫ 
ɨɛɳɟɩɪɢɧɹɬɨɝɨ ɩɨɧɢɦɚɧɢɹ ɢ ɩɪɢɞɚɧɢɹ ɫɦɵɫɥɚ ɢ ɡɧɚ-
ɱɟɧɢɹ ɤɚɤ ɧɚ ɢɧɞɢɜɢɞɭɚɥɶɧɨɦ, ɬɚɤ ɢ ɧɚ ɨɪɝɚɧɢɡɚɰɢɨɧ-

ɧɨɦ ɭɪɨɜɧɟ. 
 Ⱦɥɹ ɪɟɝɭɥɢɪɨɜɚɧɢɹ ɫɨɰɢɚɥɶɧɵɯ ɞɟɣɫɬɜɢɣ ɢɫɩɨɥɶ-

ɡɭɸɬɫɹ ɫɨɰɢɚɥɶɧɵɟ ɧɨɪɦɵ, ɪɨɠɞɚɟɦɵɟ ɤɨɧɫɟɧɫɭɚɥɶɧɨ. 
ɂɦɟɧɧɨ ɨɧɢ ɢɝɪɚɸɬ ɫɭɳɟɫɬɜɟɧɧɭɸ ɪɨɥɶ ɜ ɫɨɰɢɚɥɶɧɵɯ 
ɜɡɚɢɦɨɞɟɣɫɬɜɢɹɯ. ɑɟɦ ɛɨɥɶɲɟ ɧɨɪɦ ɭɫɜɨɹɬ ɚɤɬɨɪɵ 

ɜ ɩɪɨɰɟɫɫɟ ɫɨɰɢɚɥɢɡɚɰɢɢ, ɬɟɦ ɤ ɦɟɧɶɲɟɦɭ ɱɢɫɥɭ ɫɚɧɤ-
ɰɢɣ ɧɟɨɛɯɨɞɢɦɨ ɛɭɞɟɬ ɩɪɢɛɟɝɧɭɬɶ ɞɥɹ ɪɟɝɭɥɢɪɨɜɚɧɢɹ 
ɞɟɹɬɟɥɶɧɨɫɬɢ. 

Ɍɚɤɢɦ ɨɛɪɚɡɨɦ, ɦɵ ɜɵɞɟɥɹɟɦ ɬɚɤɢɟ ɤɥɸɱɟɜɵɟ ɷɥɟ-
ɦɟɧɬɵ, ɜɚɠɧɵɟ ɞɥɹ ɭɩɪɚɜɥɟɧɢɹ ɢɧɧɨɜɚɰɢɨɧɧɨɣ ɞɟɹ-
ɬɟɥɶɧɨɫɬɶɸ ɜ ɨɪɝɚɧɢɡɚɰɢɢ, ɤɚɤ ɢɧɧɨɜɚɰɢɨɧɧɚɹ ɤɭɥɶ-
ɬɭɪɚ, ɱɟɥɨɜɟɱɟɫɤɢɣ ɤɚɩɢɬɚɥ, ɜɨɡɦɨɠɧɨɫɬɶ ɜɨɜɥɟɱɟɧɢɹ 
ɫɨɬɪɭɞɧɢɤɨɜ ɜ ɩɪɨɰɟɫɫ ɫɬɪɚɬɟɝɢɱɟɫɤɨɝɨ ɩɥɚɧɢɪɨɜɚ-
ɧɢɹ ɞɥɹ ɨɫɨɡɧɚɧɢɹ ɨɛɳɟɣ ɰɟɥɢ, ɩɪɢɧɹɬɵɟ ɢ ɪɚɡɞɟɥɹɟ-
ɦɵɟ ɧɨɪɦɵ ɢ ɰɟɧɧɨɫɬɢ, ɫɨɰɢɚɥɶɧɨɟ ɜɡɚɢɦɨɞɟɣɫɬɜɢɟ 
ɢ ɫɨɰɢɚɥɢɡɚɰɢɸ, ɚ ɬɚɤɠɟ ɩɪɨɰɟɫɫɵ ɭɩɪɚɜɥɟɧɢɹ ɡɧɚɧɢ-

ɹɦɢ. Ʉɚɤ ɨɬɦɟɱɚɟɬ Ƚ. ɋɩɟɧɫɟɪ ɜ ɪɚɦɤɚɯ ɷɜɨɥɸɰɢɨɧɧɨɣ 

ɬɟɨɪɢɢ ɜɵɞɟɥɹɸɬɫɹ, ɦɨɠɧɨ ɜɵɞɟɥɢɬɶ 4 ɤɪɢɬɟɪɢɹ ɪɚɡɜɢ-

ɬɢɹ: ɨɧɢ ɫɜɹɡɚɧɧɵ ɫ ɭɜɟɥɢɱɟɧɢɟɦ ɜ ɪɚɡɦɟɪɟ, ɷɮɮɟɤɬɢɜ-
ɧɨɫɬɶɸ, ɬɟɫɧɨɬɨɣ ɨɬɧɨɲɟɧɢɣ, ɫɜɨɛɨɞɨɣ [17, p 34]. ɇɨ 
ɟɫɥɢ ɦɵ ɝɨɜɨɪɢɦ ɨ ɫɨɰɢɚɥɶɧɨɦ ɪɚɡɜɢɬɢɢ, ɬɨ ɜɨɡɦɨɠɧɨ 
ɜɵɞɟɥɢɬɶ ɬɨɥɶɤɨ ɞɜɚ ɫɨɰɢɚɥɶɧɵɯ ɩɪɨɰɟɫɫɚ, ɤ ɤɨɬɨɪɵɦ 

ɩɪɢɦɟɧɢɦ ɬɟɪɦɢɧ ɪɚɡɜɢɬɢɟ. ɂ ɷɬɢ ɩɪɨɰɟɫɫɵ ɫɜɹɡɚɧɵ 

ɫ ɪɨɫɬɨɦ ɡɧɚɧɢɣ ɢ ɪɨɫɬɨɦ ɫɨɰɢɚɥɶɧɨɝɨ ɤɨɧɬɪɨɥɹ. Ȼɟɡ 
ɭɱɟɬɚ ɷɬɢɯ ɚɫɩɟɤɬɨɜ ɧɟɜɨɡɦɨɠɧɨ ɷɮɮɟɤɬɢɜɧɨ ɭɩɪɚɜɥɹɬɶ 
ɢɧɧɨɜɚɰɢɨɧɧɨɣ ɞɟɹɬɟɥɶɧɨɫɬɶɸ ɜ ɨɪɝɚɧɢɡɚɰɢɢ. ȼɵɹɜɥɟ-
ɧɢɟ ɷɬɢɯ ɚɫɩɟɤɬɨɜ ɦɨɠɟɬ ɛɵɬɶ ɨɫɧɨɜɨɣ ɞɥɹ ɞɚɥɶɧɟɣɲɢɯ 
ɢɫɫɥɟɞɨɜɚɧɢɣ ɜ ɨɛɥɚɫɬɢ ɤɨɥɢɱɟɫɬɜɟɧɧɨɣ ɨɰɟɧɤɢ ɫɨɰɢ-

ɚɥɶɧɨɣ ɷɮɮɟɤɬɢɜɧɨɫɬɢ ɢɧɧɨɜɚɰɢɨɧɧɨɣ ɞɟɹɬɟɥɶɧɨɫɬɢ 

ɢ ɤɨɦɩɥɟɤɫɧɨɣ ɨɰɟɧɤɢ ɩɨɬɟɧɰɢɚɥɚ ɩɪɟɞɩɪɢɹɬɢɹ. 
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